21 June 2023

Peter Ong

Branch Secretary

Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services Union of
Australia - Electrical, Energy and Services Division - Queensland and Northern Territory Divisional Branch
Sent via email: peter@etu.org.au

cc: info@etu.org.au; industrial@etu.org.au; lachlan@etu.org.au
Dear Peter Ong

The Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services
Union of Australia - Electrical, Energy and Services Division - Queensland and Northern Territory Divisional
Branch’s Officer and related party disclosure statement (ORP Statement)

Thank you for providing your ORP statement. Your ORP statement includes information required to be
provided to your members and lodged under subsection 293J of the Fair Work (Registered Organisations)
Act 2009 (the RO Act).

Summary of your ORP Statement and Review Outcome
Financial year ending 31 December 2022
Matter number ORP2022/363
Lodgement date 20 June 2023
Review Primary Review

Result FILED

Your primary review

Your ORP statement had a primary review which checked whether it was signed by an officer, lodged on
time, included the required NIL statements and whether you met the requirements that the regulator raised
with you last year.

Your ORP statement satisfied the requirements of the primary review and has been
uploaded to the Commission website.

11 Exhibition Street GPO Box 1994 T+613 86617777 F +61 3 9655 0401 www.fwc.gov.au
Melbourne Victoria 3000 Melbourne Victoria 3001 INT (613) 8661 7777 E regorgs@fwc.gov.au ABN 9361 4579 199


http://www.fwc.gov.au/

The Commission’s risk-based approach

This year your ORP statement was assessed against a primary review. A primary review does not check all
legislative requirements.

Over a five year period the ORP statement of every organisation and branch will be subject to at least one
advanced review. An advanced review is a more comprehensive review.

The Commission’s advanced review checklist is published on our website.

Do you have any questions?

Information and education materials are available on our website. These materials are regularly updated. We
recommend you subscribe to the Commission's subscription service.

If you have any queries we can be contacted on 1300 341 665 or by email regorgs@fwc.gov.au.

Yours sincerely

Fair Work Commission
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https://www.roc.gov.au/ArticleDocuments/427/cl012A-orp-checklist%20advanced.docx.aspx
https://www.roc.gov.au/
https://regorgs.fwc.gov.au/global/featured-content/website-information/email-updates
mailto:regorgs@fwc.gov.au

OFFICER AND RELATED PAF  DISCLOSURE S1..TEMENT in accordance with Section 293J
Fair Vork (Registered O 1anisations) Act 2009
I, Peter Ong, being the Secretary of the COMMUNICATIONS ELECTRICAL ELECTRONIC ENERGY INFORMATION POSTAL PLUMBING AND ALLIED SERVICES

UNION OF AUSTRALIA ELECTRICAL DIVISION QUEENSLAND & NORTHERN TERRITORY DIVISIONAL BRANCH, declare the following Officer and Related
Party (ORP) Disclosure Statement.

|
Organisation name COMMUNICATIONS ELECTRICAL  ranch name QUEENSLAND & NORTHERN TERRITORY

ELECTRONIC ENERGY DIVISIONAL BRANCH
INFORMATION POSTAL
PLUMBING AND ALLIED
SERVICES UNION OF
AUSTRALIA ELECTRICAL

DIVISION
Financial year start date 1/1/2022 Financial year end date | 31/12/2022
INSTRUCTIONS FOR COMPLETING THI MENT:
1. t
2. Enter information into the tables about your branch or ation. Add extra lines if needed (e.g. if more than one officer receives the same
remuneration)
3. Ifthere are no disdosures in any of the cells b alease insert ‘NIU
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Top five rankings of officers — relevant remuneration and non-cash benefits

How many officers do you have who receive remuneration? Please circle | g 1 2 3 a 54

Remuneration includes wages and salary (including superannuation}, fees,:  wances, benefits and other entitlements paid by the organisation AMD payments from external board

pasitions (even if not retained by the officer).

When all officers in the QUEENSLAND & NORTHERN TERRITORY DIVISIONAL BRANCH are ranked by relevant remuneration for the financial

year, the following officers are ranked no lower than fifth:

Full Name Office Actual amount of relevant Value of relevant non- Form of relevant non-cash

fe.g. Secretary) releration cash benefits benefits {e.g. car)

2. Stuart Traill Assistant Secretary -%272,388 56,536 Fuel
Salary - $195,493

A nces - 59,122

Car A ince - $15,600

Super - $52,173

2. Peter Ong Secretary $28,707 Vehicle and Fue!




Full Name Office Actual amount of relevant Value of relevant non- Form of relevant non-cash

(e.g. Secretary) remuneration cash benefits benefits (e.g. car)

3. Chris Lynch Assistant Secretary Total - $246,501 $10,436 Vehicle and Fuel
Salary - $181,828
Allowances - 6,386
Car allowance - 9,900
Super - 548,387

4, Peter Young President Total - $228,722 $24,640 Vehicle and Fuel
Salary — 166,764
Allowances - $13,570
Super - 548,388

5. Keith McKenzie President I -5146,433 423,683 Vehicle and Fuel
ry - $112,815
. mwances - 54,111

Super - 529,506

Payments to relat¢ parties ar xclarc  personsorb( ies

During the financial year, the . The details of these payments are

5t
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Name

Nature of relationship

{e.g company owned by Secretory)

Purpose of payment

fe.g. catering)

Amount

Other relevant details

2/8/2022 Keith McKenzie Former President Payout of Annual and Long | 545,552
service leave when
resignhing.
4/1/2022 — Luke Ellis Former official now employee Salary 512,216 Payment within & months

8/2/2022

of leaving Official position




» where fewer officers are listed, this is because only those listed officers received relevant remuneration;

» the only officers in the top five rankings whao received non-cash benefits are those for whom an amount is listed in the non-cash benefits column;

* the persons and entities listed under ‘payments to related | i’ are the only related parties or declared persons or bodies that are required to
-
be disclosed under section.293G, where none : this is because there were no disclosable payments;
Signed:

Dated: o@ - 6 - 9\_@’3\3



Did you know?

elevant remuneration is more than just the remuneration paid to the officer by the organisation

It includes remuneration paid to the officer:
¢ by boards {such as a superannuation board) in certain circurnstances; and

s by a related party of the organisation/branch in connection with the performance of the officer’s duties as

an officer.

The definition of related party in section 9B has some big differences from the definition in the accounting

wdards which applies to financial reporting

» includes an entity controlled by an nisation, other than a branch, sub-branch, division or subdivision
of the organisation or a stz rritory-registered association of employees or employers of which the

organisation is the federal counterpart
= includes entities that were a related party at any time within the previous six months

s it also includes entities that believe, 01 ve reasonable grounds to believe, that it is likely to become a

r tedpartyoftheorg iationatany 1¢ the future

Somt lated party payments are exempt from disclosure.
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Declared persons or body do not have exemptions
All payments must be disclosed that have been made to declared persons or bodies.

A declared person or body is:
+ a person or body that an officer with financial managernent duties has disclosed a material personal
interesti ind;

¢ the officer has nat notified the organisation or branch that the officer no longer has the interest.

For further information on definitions and these requirements please see our:
* tools page fo

. for due dates



	ORP2022-363 CEPU EESD QLDNT
	ORP2022-363 CEPU EESD QLDNT

