Fair Work
Commission

AUSTRALIA

\
N
2RINEL

23 January 2025

Melissa Donnelly
Secretary
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Sent via email: kathryn.landsberry@cpsu.org.au

CC: rhutton@mcdb.com.au

Dear Melissa Donnelly

CPSU, the Community and Public Sector Union-PSU Group
Financial Report for the year ended 30 June 2024 — FR2024/82

| acknowledge receipt of the financial report for the year ended 30 June 2024 for the CPSU, the Community
and Public Sector Union-PSU Group (the reporting unit). The documents were lodged with the Fair Work
Commission (the Commission) on 29 November 2024.

The financial report has now been filed. You are not required to take any further action in respect of the
report lodged.

Reporting Requirements

The Commission’s website provides a number of factsheets in relation to the financial reporting process and
associated timelines. The website also contains the section 253 reporting guidelines and a model set of
financial statements.

The Commission recommends that reporting units use these model financial statements to assist in complying
with the RO Act, the section 253 reporting guidelines and Australian Accounting Standards. Access to this
information is available via this link.

If you have any queries regarding this letter, please call 1300 341 665 or email regorgs@fwc.gov.au.

Yours sincerely

Fair Work Commission

11 Exhibition Street GPO Box 1994 T+613 86617777 F+61 3 9655 0401 www.fwe.gov.au
Melbourne Victoria 3000 Melbourne Victoria 3001 INT (613) 8661 7777 E regorgs@fwc.gov.au ABN 9361 4579 199



The Community and Public Sector Union PSU Group

S.268 Fair Work (Registered Organisations) Act 2009

Certificate by prescribed designated officer

Certificate for the year ended 30 June 2024

I, Melissa Donnelly, being the National Secretary of the Community and Public Sector Union
PSU Group certify:

¢ that the documents lodged herewith are copies of the full report for the CPSU PSU
Group for the period ended referred to in s.268 of the Fair Work (Registered
Organisations) Act 2009; and

¢ that the full report was provided to members of the reporting unit on 22 November
2024; and

e that the full report was presented to the committee of management of the reporting
unit on 22 November 2024 in accordance with s.266 of the Fair Work (Registered
Organisations) Act 2009.

Name of prescribed designated officer: Melissa Donnelly

Signature of prescribed designated officer:

Title of prescribed designated officer: National Secretary

Dated: 28/11/2024
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Over 2023-2024 the Community
and Public Sector Union (CPSU)
has continued to deliver

for members in bargaining,
workplaces and broader public
and community campaigns. Over
the year, union members across
our union have been involved

in a wide range of activities, our
membership has continued to
grow, the number of workplace
delegates has increased, and
we’ve secured important
industrial outcomes.

We have met the challenge of bargaining
across many employers, securing new
agreements across the APS with common
terms that deliver on the issues that
members identified as their priorities in the
lead up to bargaining, including working
from home, flexible work arrangements,
action on pay equity, improved paid parental
leave, and stronger consultation rights.

Our public and community campaigning
around public sector staffing and job security
has achieved significant movement to wind
back the use of contractors and consultants,
increase public sector staffing, and ensure
public sector work is done by public sector
workers.

Over the 2023-24 financial year, CPSU
membership has continued to grow. In
addition, 432 members have become
workplace delegates. As a result, our union
is well placed to continue to deliver the
outcomes that matter to our members.




APS bargaining

In November 2023 the CPSU reached
agreement on a service-wide bargaining
outcome in the APS for the first time since
the 1990s.

Service-wide bargaining allowed the union
to achieve the most significant improvement
to APS conditions in over 30 years, and gave
members a stronger voice across the APS.

Our APS-wide bargaining campaign put
CPSU members and delegates at the centre,
with thousands of new members joining

the union, hundreds of delegates taking

on leadership roles, and tens of thousands
providing their input and direction through
surveys, polls, workplace activities and taking
part in industrial action.

Agency ballot results reflected the high
engagement of members in the campaign,
with very high employee support for CPSU
negotiated agreements.

Member-led activity and campaigning has
resulted in landmark improvements to a
range of conditions that are now common to
all APS agreements, including:

Industry leading flexible work and work
from home rights.

Strong consultation provisions, and for the
first time ever, an APS wide consultative
committee so members can influence
issues of significance across the APS.

The return of job security protections
to enterprise agreements, 25% casual
loading, reviews of casual employment.

18 weeks’ paid parental leave for both
parents.

Improvements for First Nations employees,
such as including kinship in the definition
of family, connection to country considered
in requests for flexible work, the inclusion
of indigenous languages in community
language allowance, and cultural
competency training.

Workload reviews and Executive Level
TOIL established across the APS for the
first time.

No cuts to existing conditions, improved
dispute resolution, and broader leave
entitlements.

The new agreements also include important
movement towards pay equity, with
significant increases to the pay of employees
in low-paid and Indigenous agencies.

Alongside APS-wide negotiations, bargaining
at the agency level involved almost 200
workplace delegates on agency bargaining
teams. Gains on a number of agency
specific matters included the right to
disconnect, improvements to broadbanding
processes, new and improved allowances,
improvements in study leave, improvements
to performance management clauses,
international travel provisions, diversity
provisions, sabbatical leave, improvements
to flex time procedures, cashing out of

flex, an increase in the availability of EAP
sessions, an increase in school holiday

care and healthy lifestyle allowances by
CPI, a decrease in hours of work from 38 to
37.5 per week, improvements to overtime
rates, various claims relating to operational
workforces, including rostering and
scheduling, allowances, restriction allowance,
minimum notice for periods of duty, and
cadets.




Implementing new
agreement rights in the APS

Following the approval of new APS
agreements, the union’s work has focused
on educating and empowering members to
access their new rights, and to support them
where needed to enforce entitlements.

Fact sheets and guides to new common
conditions were developed immediately
following the conclusion of APS wide
negotiations and made available to members

in workplaces and through the CPSU website.

A series of webinars on key topics gave
members the opportunity to hear more
detailed information on key rights and
conditions, as well as the ability to ask
questions and raise issues for follow up.
Webinar topics include paid parental leave,
First Nations employment, flexible work and
working from home, cultural leave, EL TOIL,
and consultation rights. Further webinars
on key topics are scheduled for the 2024/25
financial year.

These webinars have been very popular,
with thousands of members attending and
hundreds of non-members indicating an
interest in joining the union to attend.

CPSU materials and guidance have assisted
members in enforcing their new rights,
including successfully pushing back on
employer misinterpretation of flexible work
rights and some early attempts to implement
informal caps on working from home.

Giving members a say

across the APS

Campaigning by the CPSU saw the
establishment of an APS wide consultative
committee for the first time. This is an
historic opportunity for union members to be
involved in the big issues that affect the APS
as a whole.

CPSU members provided feedback on their
priority issues for the APS consultative
committee and set a positive agenda for

our representatives on the committee.
Priorities include ensuring newly won
enterprise agreement conditions are
followed in practice, preparing for the next
round of bargaining, improvements to APS
recruitment practices, secure jobs in the APS,
addressing APS capability, including critical
skills gaps, diversity in the APS, a union voice
in APS reform, integrity in decision-making,
and work health and safety.

The first meeting of the APS consultative
committee on 25 June covered Aboriginal
and Torres Strait Islander employment
and cultural competency training, and
Respect@Work.

The CPSU is tracking progress on members’
priorities issues in an APS Consultative
Committee scorecard, available to members
on the CPSU website, and will continue to
seek members’ input and involvement on
topics for discussion.




Giving members a say in

their agencies

The CPSU has supported workplace
delegates to access and enforce their rights,
including using all staff email to keep
workers informed and engaged on issues
that affect them.

The CPSU has secured improvements to
consultation rights in enterprise agreements,
giving members a voice on workplace
matters before decisions are made. To
support delegates representing CPSU
members on consultative committees, the
CPSU has prepared materials on key issues,
including insourcing and staffing numbers,
Individual Flexibility Arrangements, casual
conversion, Respect@ Work, disability leave,
supported wages, cultural and linguistic
diversity,and monitoring uptake of EL TOIL
and flexible work provisions.

These materials support the important work
of CPSU representatives to advocate for and
empower members in their workplaces to
make a real difference on the issues that
matter to them.

Member networks

CPSU member networks have continued to
be active on a range of important matters,
including:

Cultural and Linguistic Diversity Network

Queer Network

Accessibility Network
These networks give members the ability
to become active on specific issues they
care about and work together to identify

opportunities and develop campaign and
policy ideas to win outcomes for members.

Empowering workplace

delegates

CPSU workplace delegates are the first point
of contact for most union members and play
a vitally important role in building union
power, supporting members, and getting
outcomes on issues that matter.

Support for our delegates has been a

key focus throughout the year, including
providing training for delegates, running
delegate forums and meetings and
supporting new delegates in their leadership
role.

In 2023-2024, 363 delegates attended
training courses and forums, including 171
new delegates who completed the Delegate
Foundations course.

Monthly delegate forums continued to
prove popular with delegates from across
the union meeting online. These forums
are informal and provide the opportunity
for delegates to network with one another
and share stories and tips on topics such
as representing members, engaging with
management and recruitment.

First Nations workers

Through our National Aboriginal and Torres
Strait Islander Council (NATSIC), the CPSU
did extensive work identifying claims of
importance to Aboriginal and Torres Strait
Islander workers for inclusion in bargaining
campaigns.

These include clauses to expand definitions
of family to include kinship, connection to
country as a factor in approving flexible work
and remote working arrangements, and paid
cultural and ceremonial leave entitlements.

Our APS bargaining campaign delivered
significant movement on these matters,
with improvements to ceremonial leave
and NAIDOC leave, as well as First Nations-
specific improvements to entitlements like
flexible work requests.




Work health and safety

Our union’s campaigning on matters of
work health and safety (WHS) has expanded
through our Safety First Network, bringing
together health and safety representatives
(HSRs) to share experiences and approaches
to raising and resolving WHS matters.

In 2023-24,the CPSU designed and
delivered a comprehensive 8 week training
program for more than 65 staff members,
building the skills and knowledge to
effectively campaign on WHS issues with
CPSU delegates and HSRs. Delegate Training
also includes a session on WHS, focusing

on health and safety fundamentals and the
value in working in collaboration with HSRs
on workplace campaigns.

Our support for HSRs has significantly
increased our capacity to identify and
resolve health and safety issues as well as
pay a proactive role in improving policies
and procedures through health and safety
committees and consultative arrangements.

We have had a series of significant wins over
the year in addressing workload issues and
psychosocial risks to workers through WHS
organising. This is important work that we
will continue to build on through our strong
union involvement on health and safety.

Member Service Centre

Representing members’ individual
industrial interests is a core function of
the Member Service Centre team, as well
as our organising teams, and the legal
and industrial unit. Through effective
identification and representation, we
improve our members’ working lives.

From 1 July 2023 until 30 June 2024 the MSC
provided advice, support and representation
to 6,307 members, provided advice and
support to 615 delegates and assisted 102
health and safety representatives.

During the 2023-24 financial year assisting
member with working from home, and
flexible work conditions, remained the

most prominent issue. This was followed up
by Code of Conduct matters, bullying and
harassment issues, performance agreements
and assistance with Workers Compensation.

Changes to the laws that govern fixed term
contracts along with casual conversion
requests continue to generate opportunities
for CPSU to advocate on behalf of our
members who are affected.

Professional development
and online education
content

Members and delegates have continued

to access Aspire for free online learning

and professional development content.
Aspire offers self-paced online courses and
recordings of live webinars in a range of
professional development areas such as
planning to reach goals and communication
skills.

All of our live webinars on APS common
terms have been recorded, with the videos
available on Aspire to watch on demand
shortly following the live events. Aspire is
now the most visited page on the CPSU
website, after the My Profile member portal
area.

The CPSU is working with external
organisations to co-deliver more content

for Aspire, including super sessions with the
Commonwealth Superannuation Corporation,
and courses to assist members with applying
for promotions and advancing their careers.

Aspire helps support provide additional
value to members by assisting them with
career development and in understanding
and accessing their rights.




CPSU members have continued to

actively engage in public and community
campaigning to build public support on our
members’issues.

Rebuilding APS capability
and capacity

Rebuilding APS capability and capacity,
including through more secure public sector
jobs, has been a key priority for the CPSU for
a number of years.

Throughout 2023-24, the CPSU has
secured significant wins in this space. The
announcement of more than 17,000 new
secure public service jobs in the May 2024
federal budget, including the conversion of
almost 9,000 labour hire employees, will go
a long way in rebuilding our public services.

The Strategic Commissioning Framework
established in October 2023 sets up a
process for ensuring core work of the APS is
done by APS employees. This is a significant
move to winding back the use of outsourcing
across the APS.

Under the framework there will be further
opportunities for insourcing, reducing

the reliance n reliance on contractors,
consultants and labour hire roles and
rebuilding APS capability.

Alongside pushing for the continued
reduction of government use of
consultancies, we are also continuing

to advocate for adequate regulation of
consulting firms, including through our
recent submissions into the Senate Inquiry
into management and assurance of integrity
by consulting services and into the Treasury
consultation on the Response to PwC
regulation of accounting, auditing and
consulting firms in Australia.

While these outcomes have delivered
substantial progress, there is still much to do,
and the CPSU will continue its campaigning
to rebuild public sector capacity and ensure
public sector agencies have the staffing and
funding required.

Bring back the CES

Throughout 2023-24, our “Bring back the
CES” has continued to campaign to end for-
profit employment services, suspend mutual
obligations and rebuild a public sector role
in the provision of employment services with
our Bring Back the CES campaign.

CPSU played a key role in the House

Select Committee inquiry into employment
services. The Committee’s report ‘Rebuilding
Employment Services released in November
2023, contains recommendations that

mark significant progress for our campaign,
including that a new CES System be
developed including the establishment of
Employment Services Australia to provide
digital services, job seeker assessment,
referrals and some case- management.

The report also recommended the
establishment of an independent regulator,
reform to the punitive mutual obligations
system, and increased regional services.




Our ongoing campaign is focussed on
continuing to grow public support and
understanding of the issues, as well as
working with allies in this space, to build
broad support for our reform agenda.

Services Australia staffing

CPSU has consistently been campaigning

on the issue of understaffing in Services
Australia, including through media, lobbying,
and working with civil society allies .

In November 2023, there was a step forward
in our campaign, with the Government
investing $228 million into Services
Australia, including 3,000 additional frontline
staff. The May 2024 budget ensured ongoing
funding for those jobs.

The CPSU continues to monitor workloads,
wait times and processing backlogs in
Services Australia and advocate to ensure
staffing levels are adequate to meet demand
and deliver high quality services .

Robodebt

The ongoing fallout from investigations
into the Robodebt program has highlighted
the important work of CPSU delegates and
members in Services Australia in raising the
alarm on the scheme’s flaws, and the urgent
need for reform to prevent anything similar
occurring again.

The CPSU’s advocacy on these matters has
established us as a credible voice on both
the failures in the scheme, and the changes
needed into the future.

InJuly 2023, following extensive
hearings and expert evidence from CPSU
representatives, the Royal Commission
handed down its report, including 57
recommendations fully supported by the
CPSU.

CPSU members remain frustrated and
distressed by the lack of accountability for
those at the highest levels of responsibility.
The CPSU continues to advocate for
appropriate reforms to be implemented, as
well as meaningful consequences for those
responsible for the scheme’s myriad failures.

The Voice to Parliament

referendum

In October 2023, Australia voted in the Voice
to Parliament Referendum.

Aboriginal and Torres Strait CPSU

members overwhelmingly supported CPSU
campaigning for a Yes vote with 87%
support. CPSU Governing Council ratified this
position.

CPSU campaigned strongly alongside the
broader union movement for the YES23
campaign, holding workplace activities,
community events, making phone calls to
undecided voters, and having conversations
with colleagues and friends.

The disappointing result doesn’t take away
that CPSU members volunteered their time
and energy —many for the first time on
Aboriginal and Torres Strait Islander issues.
Our engagement demonstrated strong
support across our membership for a Yes
vote, and there is resolve to further the full
aims of the Uluru Statement from the Heart-
Voice, Treaty and Truth Telling.




Number of staff and

members

The CPSU employed 197 staff equating

to 172.15 Full Time Equivalent as at

30 June 2024. As at 30 June 2024 the CPSU
had 44,864 members. This figure includes
members of the CSIRO Staff Association,
which had 2,268 members at 30 June 2024.

Financial result

The financial year ending 30 June 2024
results were underpinned by remarkable
membership growth and supplemented
by a restraint in spending while actively
managing our staffing resources, which
account for most of our expenditure.

Our membership growth resulted in
subscription income exceeding budget by

a significant 4.6%. Despite the increase

in membership growth, we continue to
experience some downward pressure

on income due to the impact of the

cost of living on members, resulting in

a high volume of declined membership
payments. We continue to support members
experiencing financial difficulty through fee
reductions and waivers.

The commercial property market has
adversely affected our rental income, which
was less than the budget by 19.2%. The
Sydney CBD market is experiencing high
vacancy rates and is offering large incentives
to prospective tenants. This has a flow-on
effect to the city fringe market, which we
expect to abate in the coming year. Site

and facilities expenses were 6.8% lower
than budget, primarily due to decreased
depreciation expenses for CPSU’s Surry Hills
property partially offset by air conditioning
and maintenance costs.

Operating expenses for the year were in

line with the budget (0.05% variance).
Salaries accounted for 82% of total operating
expenses and through effective staffing
management, including leave utilisation, our
largest area of spending was in line with the
budget allocation. We continue to review and
assess other areas of operational spending,
such as travel, insurance, and IT systems, to
achieve savings where possible.

Movements in asset valuation will continue
to affect the union’s financial results in

the short term. However, over the long

term, the union is well-placed to achieve
sustainable returns on its investments. Our
two significant investments are the property
in Surry Hills and our Russell Investments
Long-Term Portfolio.

CPSU’s long-term investment portfolio

has fluctuated over the year in line with
global market conditions and was affected
by central bank interest rates, inflation and
some international currency volatility. The
portfolio has performed positively over the
year through re-invested dividends and

an increase in value. Overall the portfolio
contributed $4.06M to our comprehensive
income for the financial year.

Sydney’s commercial real estate market
conditions also impacted the value of

our Surry Hills property, which booked

a decrement of $3.37M. While this is
disappointing, we have no plans to sell
the property or realise this decrement.
The increase in our long-term investment
portfolio has more than offset this
decrement, highlighting the importance of
the decision to diversify our investments.

CPSU's equity as of 30 June 2024 stood at
$66.1M with cash reserves of $1.1M, CPSU’s
Russell Investment Long term Portfolio of
$45.1M and property, plant and equipment of
$23.6M.




Governance COMMITTEE OF MANAGEMENT

The CPSU maintains high standards of MEMBERS NAMES AND PERIOD

governance and accountability. POSITIONS HELD IN THE

All officials and staff are expected FINANCIAL YEAR

to mam.tam Fhe utmost Inteerty.and Officer Position held Period in office
professionalism when representing or

acting on behalf of the union. Our delegates Melissa Donnelly National Secretary 01/07/2023-30/06/2024
who are volunteers doing their union Michael Tull Assistant National Secretary 01/07/2023-31/12/2023
work alongside their everyday jobs, are Beth Vincent-Pietsch  Deputy Secretary 01/07/2023-31/12/2023

encouraged to do the same. Deputy National President  01/01/2024-30/06/2024

The union has detailed policies and Brooke Muscat National President 01/07/2023-30/06/2024
processes to appropriately manage all

financial and governance arrangements and
decisions.

Melissa Payne Deputy National President 01/07/2023-31/12/2023
Assistant National Secretary  01/01/2024-30/06/2024

Matthew Harrison Deputy National President 01/07/2023-30/06/2024

Rebecca Fawcett Deputy Secretary 01/01/2024-30/06/2024

Where your dollar goes

Organising, member services
and benefits 62.8

Site and facilities 5.8c

Accounting and finance 2.6¢

IT and systems 5.5¢

Legal and industrial 5.9¢c

Public and political campaigns 4.0c

Communications and campaigns 5.3¢
Governance and operations 2.9¢c

Secretariat, representation,
delegate and leader forums 5.3c




Relevant remuneration of CPSU

officials

Under section 293J of the Fair Work (Registered
Organisations) Act 2009 the CPSU is required to
report on the remuneration of the CPSU’s five
highest paid officers for the reporting period. We
report relevant remuneration information for all
CPSU PSU Group elected officials. This information
can be found at Attachment A.

Remuneration for elected officials is set by the
CPSU Governing Council. Under the CPSU Rules,
the Governing Council (comprising elected
honorary and the full-time officers of the union)
must vote to approve any variation in the CPSU
Officials’ Salaries and Conditions.

Superannuation trustees

Fees received as a result of an official sitting on

a board are paid to the CPSU PSU Group and not
retained by the individual. Where it is compulsory
that fees are paid to the individual, they are repaid
to the CPSU PSU Group via a payroll deduction
from the individual’s gross pay.

During the year the following CPSU officials and
staff members were: a trustee of a superannuation
entity or an exempt public sector superannuation
scheme; or a director of a company that is a trustee
of a superannuation entity or an exempt public
sector superannuation scheme.

Melissa Donnelly, Director of the Commonwealth
Superannuation Corporation.

Alistair Waters, Director of the Commonwealth
Superannuation Corporation.

Beth Vincent-Pietsch, Director of Telstra Super.

Right of members to resign

As per reporting requirements we also note that
members have the right to resign in accordance
with s174 of the Fair Work (Registered Organisation)
Act 2009 and in conjunction with CPSU rule 5.3
Resignation of Membership.

This report has been prepared in accordance
with the requirements of the Fair Work (Registered
Organisations) Act 2009.

Melissa Donnelly
National Secretary

7 November 2024
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

Opinion

| have audited the financial report of CPSU, The Community and Public Sector Union, PSU Group ("the
Union"), which comprises the consolidated statement of financial position as at 30 June 2024 and the
consolidated statement of comprehensive income, consolidated statement of changes in equity and
consolidated statement of cash flows for the year then ended, notes comprising a summary of material
accounting policies and other explanatory information, the Committee of Management’s statement and the
subsection 255(2A) report and the Officer Declaration Statement of the Reporting Unit.

In my opinion the accompanying financial report of the Union presents fairly, in all material respects, the
entity’s financial position as at 30 June 2024 and their financial performance and their cash flows for the year
then ended in accordance with:

(i)  Australian Accounting Standards; and

(ii) any other requirements imposed by the Reporting Guidelines or Part 3 of Chapter 8 of the Fair Work
(Registered Organisations) Act 2009 (the RO Act).

| declare that the Committee of Management’s use of the going concern basis in the preparation of the
financial statements of the Reporting Unit is appropriate.

Basis for Opinion

| conducted my audit in accordance with Australian Auditing Standards. My responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section
of my report. | am independent of the Reporting Unit in accordance with the ethical requirements of the
Accounting Professional and Ethical Standards Committee’s APES 110 Code of Ethics for Professional
Accountants (including Independence Standards) (the Code) that are relevant to my audit of the financial
report in Australia. | have also fulfiled my other ethical responsibilities in accordance with the Code.

| believe that the audit evidence | have obtained is sufficient and appropriate to provide a basis for my opinion.

Information Other than the Financial Report and Auditor’s Report Thereon
The Committee of Management of the Union is responsible for the other information. The other information
obtained at the date of this auditor’s report is in the Operating Report accompanying the financial report.

My opinion on the financial report does not cover the other information and accordingly | do not express any
form of assurance conclusion thereon.

In connection with my audit of the financial report, my responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial report or my
knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work | have
performed, | conclude that there is a material misstatement of this other information, | am required to report
that fact. | have nothing to report in this regard.



INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP
(CONTINUED)

Responsibilities of the Committee of Management for the Financial Report

The Committee of Management of the Union is responsible for the preparation and fair presentation of the
financial report in accordance with Australian Accounting Standards and the RO Act, and for such internal
control as the Committee of Management determine is necessary to enable the preparation of the financial
report that is free from material misstatement, whether due to fraud or error.

In preparing the financial report, the Committee of Management is responsible for assessing the Reporting
Unit’s ability to continue as a going concern, disclosing, as applicable, matters relating to going concern and
using the going concern basis of accounting unless the Committee of Management either intends to liquidate
the Reporting Unit or to cease operations, or has no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report

My objective is to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted
in accordance with Australian Auditing Standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of the
financial report.

As part of an audit in accordance with Australian Auditing Standards, | exercise professional judgment and
maintain professional scepticism throughout the audit. | also:

¢ Identify and assess the risks of material misstatement of the financial report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

e Obtain an understanding of internal control relevant to the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Reporting Unit’s internal control.

o Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Committee of Management .

e Conclude on the appropriateness of the Committee of Management’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the Reporting Unit’s ability to continue as a going
concern. If | conclude that a material uncertainty exists, | am required to draw attention in my auditor’s
report to the related disclosures in the financial report or, if such disclosures are inadequate, to modify
my opinion. My conclusions are based on the audit evidence obtained up to the date of my auditor’s
report. However, future events or conditions may cause the Reporting Unit to cease to continue as a
going concern.

¢ Evaluate the overall presentation, structure and content of the financial report, including the disclosures,
and whether the financial report represents the underlying transactions and events in a manner that
achieves fair presentation.

e Obtain sufficient appropriate audit evidence regarding the financial information of the entities or
business activities within the Reporting Unit to express an opinion on the financial report. | am
responsible for the direction, supervision and performance of the Reporting Unit's audit. | remain solely
responsible for my audit opinion.



INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP
(CONTINUED)

Auditor’s Responsibilities for the Audit of the Financial Report (Continued)

I communicate with the Committee of Management regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control that
| identify during my audit.

| declare that | am an auditor registered under the RO Act.

Report on Other Legal and Regulatory Requirements

In accordance with the requirements of section 257(7) of the RO Act, | am required to describe any
deficiency, failure or shortcoming in respect of the matters referred to in section 252 and 257(2) of the RO
Act.

| did not identify any matters to report in this regard.

McLean Delmo Bentleys Audit Pty Ltd

Rod Hutton Hawthorn
Partner 8 November 2024

Registration number (as registered by the RO Commissioner under the RO Act): AA2017/52















































































































