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13 June 2025

Shane Prior

Branch President

Police Federation of Australia - Queensland Police Branch
Sent via email: President@qpu.asn.au

Dear Shane Prior

Section 269 application for certificate stating financial affairs of reporting unit are encompassed by
financial affairs of associated State body for year ended 31 December 2024 (FR2024/260)

| refer to the application lodged pursuant to section 269 of the Fair Work (Registered Organisations) Act 2009
(RO Act) in respect of the Police Federation of Australia - Queensland Police Branch (the reporting unit) for the
financial year ended 31 December 2024. The application was lodged with the Fair Work Commission (the
Commission) on 30 May 2025.

| have granted the application. The certificate is attached.

You are not required to take any further action in respect of the application lodged, however | make the
following comments to assist you when you next prepare a section 269 application.

Operating report

| note that the operating report lodged with the section 269 application was signed but not dated. The
reporting unit advised the Commission on 10 June 2025, that the operating report was signed by the Branch
General President on 30 May 2025.

Please ensure in future years that the operating report is signed and dated.
Provision audited accounts to members

The application provided the response ‘no’ to the question on whether the associated State body had provided
a copy of the audited accounts to any members of the reporting unit who are not also members of the
associated State body. You confirmed with the Commission on 10 June 2025, that all members of the
associated State body are also members of reporting unit and that a copy of the audited accounts have been
provided to members.

11 Exhibition Street GPO Box 1994 T 1300 341 665 F +61 3 9655 0401 www.fwc.gov.au
Melbourne Victoria 3000 Melbourne Victoria 3001 INT +61 293 081 808 E regorgs@fwc.gov.au ABN 9361 4579 199



If you have any queries regarding this letter, please call 1300 341 665 or email regorgs@fwc.gov.au.

Yours sincerely

Chris Enright
Delegate of the General Manager
Fair Work Commission
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CERTIFICATE

Fair Work (Registered Organisations) Act 2009
5.269(2)(a)—Reporting unit's financial affairs encompassed by associated State body

Police Federation of Australia - Queensland Police Branch
FR2024/260

CHRIS ENRIGHT MELBOURNE, 13 JUNE 2025

Reporting unit's financial affairs encompassed by associated State body

[1] On 30 May 2025 an application was made under section 269(2)(a) of the Fair Work
(Registered Organisations) Act 2009 (the Act) by the Police Federation of Australia -
Queensland Police Branch (the reporting unit) for a certificate stating that the financial affairs
of the reporting unit are encompassed by the financial affairs of Police Federation of Australia
- Queensland Police (the Association), an associated State body, in respect of the financial year
ending 31 December 2024.

[2] On 30 May 2025, the reporting unit lodged a copy of the audited accounts of the
Association with the Fair Work Commission.

[3] | am satisfied that the Association:

e is registered under the Industrial Relations Act 2016 (QLD), a prescribed State Act;
and

e is, or purports to be, composed of substantially the same members as the reporting
unit; and

e has, or purports to have, officers who are substantially the same as designated
officers in relation to the reporting unit; and

e is an associated State bodly.

[4] | am further satisfied that:

o the Association has in accordance with prescribed State legislation, prepared
accounts, had those accounts audited, provided a copy of the audited accounts to its
members and lodged the accounts with the relevant State authority;

e any members of the reporting unit who are not also members of the Association have
been provided with copies of the accounts at substantially the same time as the
members of the reporting unit who are members of the Association; and

e a report under section 254 of the Act has been prepared in respect of those activities
of the reporting unit and has been provided to the members of the reporting unit with
copies of the accounts.



[5] | am satisfied that the financial affairs of the reporting unit in respect of the financial
year ending 31 December 2024, are encompassed by the financial affairs of the Association and
I certify accordingly under section 269(2)(a) of the Act.

DELEGATE OF THE GENERAL MANAGER

Printed by authority of the Commonwealth Government Printer
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Application Form AFO06 | 6 March 2023

Application for a certificate under
section 269 — Reduced reporting
requirements

Section 269 of the Fair Work (Registered Organisations) Act 2009
(RO Act)

Purpose of this form

This form is for use by reporting units which are seeking a certificate from the General Manager of the Fair
Work Commission (the General Manager) stating that a reporting unit’s financial affairs are encompassed by

an associated State Body.

Your answers to the following questions will help the General Manager to make an informed decision on
whether the reporting unit satisfies the requirements under Part 3 Chapter 8 of the RO Act. Part 3 of Chapter 8

sets out the requirements in relation to financial records, accounting, and auditing.
Eligibility
This form can be completed by a reporting unit where;

e the financial affairs of the reporting unit are encompassed by an associated State body; and

e the associated State body of the reporting unit is registered or recognised under a prescribed State Act;

and

e the members of the reporting unit and the associated State body are substantially the same; and

AF 006 Application for a certificate under section 269- Reduced reporting requirements 6 March 2023 | p. 1
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» the officers of the associated State body are substantially the same as the designated officers of the

reporting unit.

Before granting the certificate, the General Manager must be satisfied that the
reporting unit’s financial affairs were encompassed by the financial affairs of the

associated State body in a financial year. A certificate only applies to a financial

year and if applicable, a new application must be made for any subsequent years.

Instructions for completing this form

Please read each part of the application carefully, fully answer all the questions, sign where indicated and

attach the required documentation.
You must complete and submit:
¢ Part A: Reporting unit details
e Part B: Grounds, reasons and requirements for application

e Part C: Declaration and signature

Help filling in this form

The fact sheet Reduced reporting requirements under Part 3 of Chapter 8 may help you interpret the eligibility

criteria set out in the RO Act. Please note that the fact sheet does not constitute legal advice. Reporting units
are encouraged to seek independent advice on how the relevant legislation applies to their particular
circumstances.

The terms used in this application form are further defined in the RO Act and the Regulations. The legislation

can be found at www .legislation.gov.au.

If you require assistance or have any questions regarding this application process, please contact the Fair Work

Commission general enquiries line on 1300 341 665 or email regorgs@fwe.gov.au.

AF 006 Application for a certificate under section 269 — Reduced reporting requirements 6 March 2023 | p. 2
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Part A: Reporting unit details

1. Details of the reporting unit making the application

Reporting unit Police Federation of Financial year ending FY2024
Australia, Queensland

Police Branch

Name of authorised
person signing on behalf
of the reporting unit

Shane Allan Prior

Position of authorised Branch President
person

Contact person

Part B: Grounds, reasons, and
requirements for application

2. Does the reporting unit have an industrial association (the associated State body)?

No O Reperting unit 5 unable to apply for a section 269 certificate

Yes b4 Provide name of the associated State body in the textbox below

Name of the associated State body | Queensland Police Union of Employees

3. Is the associated State body registered or recognised as such an association under a prescribed State Act?

No ] Reporting unit i unable to apply for a section 263 certificate |

Yes X Identify the applicable prescribed State Act below [

Prescribed State Act | industrial Relations Act 2016 (Qld)

4. Is the associated State body composed of substantially the same members as the reporting unit?

AF 006 Application for a certificate under section 269 — Reduced reporting requirements 6March 2023 | p. 3
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No O Reporting unit is unable © apply for a section 269 certificate |

Yes X I

5. Are the associated State body’s officers substantially the same as designated officers in relation to the
reporting unit?

No O Reporting unit i unable to apply for a secticn 269 certificate

Yes 4}

6. Has the associated State body:

Prepared accounts in accordance with prescribed State | ygq
Legislation?

Had those accounts audited? | yqs

Provided a copy of the audited accounts to its | ygg
members?
Provided a copy of the audited accounts to any | o

members of the reporting unit who are not also
members of the associated State body?

Lodged the accounts with the relevant State authority? | yeqq

L' copy of the associoted State body’'s audited accounts must be lodged with this application form.

7. Has the reporting unit

Prepared an Operating report under section 254 of the | Yes
RO Act?

~ Provided a copy of the Operating report to members? | yqog

L copy of the Operating report must be lodged with this application form.

AF 006 Application for a certificate under section 269— Reduced reporting requirements 6 March 2023|p. 4
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Part C: Declaration and signature

Under the Act, the General Manager can only grant a certificate when satisfied that the reporting unit’s

financial affairs are encompassed by the financial affairs of the associated State body in a financial year.

Declaration

In submitting this application on behalf of the reporting unit mentioned in Part A, | declare:

¢ that the financial affairs of the reporting unit are encompassed by the financial affairs of the above-

mentioned asscciated State body.
e |am a designated officer of the reporting unit as per section 243 of the RO Act.
¢ the information that | have supplied in this application is complete and correct.

e |am aware that giving false or misleading information is a serious offence. A person who:
— knowingly or recklessly makes a false or misleading statement in an application for registration; or
— knowingly gives false or misleading information in an application for registration

is guilty of an offence, the punishment for which is imprisonment for up t© 12 months (if a statement
is made or information is provided knowingly) or up to 6 months (if a statement is made recklessly}—
see Part 7.4, section 136 and 137.1 of the Criminal Code.

Printed name of designated officer | Shane Allan Prior .y

Signature\-h__

Signature date | - 30 % m—, ?2 J——

—

Please lodge the completed form (including the documents referred to in Part

B) with the Fair Work Commission by email to: regorgs@fwc.gov.au.

AF 006 Application for a certificate under section 269 — Reduced reporting requirements 6 March 2023 | p. 5



POLICE FEDERATION OF AUSTRALIA, QUEENSLAND POLICE BRANCH

OPERATING REPORT for the period ended 31 December 2024

Review of principal activities, the results of those activities and any significant changes in
the nature of those activities during the year

il The principal activities of the reporting unit are to:

(8)  provide representation for members of the reporting unit on the Federal Council of
the Police Federation of Australia; and

(b}  discharge the objects of the Police Federation of Australia in accordance with its rules.

2. The results of those activities are that the reporting unit maintained its representation on
the Federal Council during the reporting period and discharged the objects of the Police
Federation of Australia in accordance with its rules.

3. There has been no significant change to the nature of those activities during the year.

Significant changes in financial affairs

4, There have heen no significant changes in the reporting unit’s financial affairs during the
reporting period.

Right of members to resign

GL Members of the reporting unit may resign in accordance with rule 11 of the PFA rules or rule
7 of Part CF1 of the PFA rules.

Officers or members who are superannuation fund trustee(s) (include position details) or

director of a company that is a superannuation fund trustee

6. No officer or member of the reporting unit is:

{a} a trustee of a superannuation entity or an exempt public sector superannuation
scheme; or

(b}  adirector of a company that is a trustee of a superannuation entity or an exempt public
sector superannuation scheme,

where a criterion for the officer or member being a trustee or director is that the officer or
member is an officer or member of the Police Federation of Australia.

Number of members

7 The reporting unit had 12975 members as at 31 December 2024,

Number of employees

8. The reporting unit had 0 employees as at 31 December 2024.



Names of Committee of Management members and period positions held during the

financial year

9,

reporting period:

The following persons held office as members of the committee of management during the

Name

Office

Shane Allan Prior

Branch President

Dates

21 August 2024 to 31

December 2024

Vacant

lan John Leavers

Branch President

1 January 2024 to 21
August 2024

Branch Vice President

21 August 2024 to 31
December 2024

Shane Allan Prior

Branch Vice President

1 January 2024 to 21
August 2024

Kevin John Groth

Andrew Ross Williams

Branch Treasurer

26 June 2024 to 31
December 2024

Branch Treasurer

1January 2024 10 26 June
2024

Vacant Branch Assistant Treasurer 16 August 2024 to 31
December 2024
Vacant Branch Assistant Treasurer 16 August 2024 to 31

December 2024

Colin Mark Muller

Dicon Fitzgerald Readman

Branch Assistant Treasurer

26 June 2024 to 16 August
2024

Branch Assistant Treasurer

26 June 2024 to 16 August
2024

Andrew Ross Williams

Branch Assistant Treasurer

1 January 2024 1o 26 June
2024

Vacant

Branch Assistant Treasurer

1 January 2024 to 26 June
2024

Rebecca Anne Bradley

Regional Representative —
Far Northern Region

Dion Fitzgerald Readman

Regional Representative—
Far Northern Region

16 August 2024 to 31
December 2024

1 January 2024 to 16
August 2024

Peter John Thomas

Regional Representative —
Northern Region

1 January 2024 to 31
December 2024

Jacob Lacy

Regional Representative—
North Coast Region

Grant Stanley Wilcox

Regional Representative—
North Coast Region

23 October 2024 to 31
December 2024

1 January 2024 to 2
October 2024




Name

Office

| Dates

Jarrod Wilton Brown

Regional Representative—
Southern Region

Colin Mark Muller

Andrew Ross Williams

Regional Representative —
Southern Region

Regional Representative—
South East Region

16 August 2024 to 31
December 2024

1 January 2024 to 16

August 2024

1 January 2024 to 31
December 2024

Richard Alan Jackway

Shayne Marvyn Treasure

| Clifford Baird

Kevin John Groth

Regional Representative —
Metropolitan North Region

Regional Representative—
Metropolitan South Region

Regional Representative—
Central Region

1 January 2024 to 31
December 2024

1 January 2024 to 31

December 2024

6 September 2024 to 31
December 2024

Regional Representative—
Central Region

1 January 2024 to 26 June
2024

John Andrew Shilton

Shane Allan Prior

' Regional Representative—
| Headquarters & Support

Regional Representative —
Headguarters & Support

Signature of designated officer: .......

26 August 2024 to 31
December 2024

1 January 2024 to 21
August 2024

Name and title of designated officer: Shane AllaryPrior, Branch President
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l.l.l.l.l. fl.l.l.l.l.fl.l.l.l.
VISION STATEMENT

The Queensland Police Union of Employees, by being proactive and looking to the future, will
ensure that its members have Australia’s finest wages, entitlements, and working conditions
and that our members will have available  them quality representation at all levels for their
protection and support.

OUR MISSION

The Queensland Police Union of Employee’s mission is t0 Serve its members by:

* Providing the highest possible standard of representation for the benefit and protection of its
members in industrial matters, legal matters, social and political issues and acting as an
intermediary between members of the QPUE and their employer.

* Providing relevant and timely communication on issues affecting or of an interest 1o
members.

* Advancing, enhancing, and promating the profession of palicing in the best interests of its
members.

* Providing additional benefits to members and their families.

* Contributing in a positive way to the wellbging of the community.

* Ensuring that all actions by OPUE staff and elected officials are epen, transparent, and
accountable to its members.

* Providing on the ground support to our members through local branch officials and Regional
Representatives.
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OQPUE REGIONAL REPRESENTATIVES

¢ &8 &

QPUE General QPUE Vice President QPUE Assistant Treasurer QPUE Assistant Treasumer
President & CEQ Sauth East Region Metro South Region HQ & Support Region
Representative Representative Representative
¢ \ ( )
l “ 3 ‘\
I ] ] I

Far North Regian Northern Region Central Region Southern Region
Representative Representative Representative Representative

North Coast Region Metra North Region
Representative Representative

Regional Representatives as at 31 December 2024

General President & CEO - NG
(PUE Treasurer & South East Region - NG
Far Northem Region _
Northern Region - [ ENEGcNzNzN
Central Region -
North Coast Region - [ NGz
Metro North Region - || G
Metro South Region - || GGG
Southem Region - || Gz
HQ & Support Region - |G
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Executive Sub Committees & Committee Members as at 31 December 2024

COMMITTEES:

WORKPLACE HEALTH AND SAFETY (WHS): RETENTION:

Chair: I chair: [N

Members: Members:

I

WORKPLACE HEALTH & SAFETY RUR_AL AND REMDTE:

SUB-COMMITTEES: Chair: [IIEGEG

OPERATIONAL CAPABILITY CGMMAND (OCC): Members:

Chair: I I

Members:

I INCLUSION AND DIVERSITY:

UNIFORM:

Chair: I Members:

Members:

I

CONFERENCE- INCLUSION & DIVERSITY SUB-

chair: | COMMITTEES:

M:I:;)ers: WOMEN ADVISDRY-
Chair: I
CULTURALLY AND LINGUISTICAILLY
DIVERSE (CALD) Advisory:
Chair: I

HOUSING:

Chair: NG LGBTID ADVISORY:

Members: Chair: I
ISLANDER ADVISDRY-

RULES: chail:_

Chair: I

Members: YOUTH ADVISORY:

— chaic [
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QUEENSLAND POLICE UNION OF EMPLOYEES
ABN 75 781 631 327
FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024
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QUEENSLAND POLICE UNION OF EMPLOYEES
COMMITTEE OF MANAGEMENT'S OPERATING REPORT
FOR THE YEAR ENDED 31 DECEMBER 2024

Qperating Report

In accordance with section 764 of the Industrial Relations Act 2018 (“Act™) e Committes of Management
presents its. Operating Report on the Queenslkend Palice Union of Employees (“ihe Union’), for the year
ended 31 December 2024 .

Principal Activities

The Union's principal actlivities are the provision of industrial assistance and legal assistance to members
as required from fime 1o fime.

There have been na changes in the principal activities of the Union during the year.

Operating Results

The surplus for the financial year amounted to $1,052,457. The surplus has been impacted by:

s Gain on sale of property, plant and equipment of $358,887, predominantly as a result of the sale
of land and buildings located at 43 Didsbury Stféét, East Brishane, Qld 4169,

e Gaim on revaluation of share portfolio of $17291675.
e Gain on revaluation of investment properties of $290:000.

Na pravision for tax was necessary as fhe Union is considered exempi.

Significant Changes in Financial Affairs
There were no significant change to the financial affairs of the Unian during the year.
After Balance Date Events

Ne& matters of circumstances have arisen since the end of the financial year which significantly affected or
may significantly afféct fhé operdiohs of the Union, the resulls of these aperatians or the stélte of affaiirs of
the Union in future financial years.

Members Right to Resign

Al members have the right to resign fram the Union in accordance with Rule 10— Tiemmiination of Members
(and the Act); namely, by providing written notice addressed and delivered to the Industrial Memager of the
Uniorn.

Number of Employees

The number of persons who were, at the end of the period te which the report réleites, employees of the

Union, where the number of employees includes both fulltime and partiife employees measured of a
full-time equivalenit basis is 21,68.
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QUEENSLAND POLICE UNION OF EMPLOYEES
COMMITTEE OF MANAGENMENT’S OPERATING REPORT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Number of Members
Total number of members as at 31 December 2024: 12,977,

Officers or Members who are Superannuation Fund Trustees / Directors of a Company that isa
Superannuation Fund Trustee

No officer or member of the Unian hold a position of trustee or directar of an entity, scheme or company as
described in 5.764 of the Industrial Relations Act 2016, where a eritsrion of such entity is that the holder of
such position must be a member or official of a registerad organisation.

Members of the Commiitiee of Management

The name of each person who has been a member of the Committee of Managemenit of the Union at any
time during the reporting period, and the period for which he or she heald such as position is as fallows:

Name Posilion Peviod of Office
lan Leavers Genetal President 01/0V24 — 21108724
Shane Prior General President 21708724 — 31/12/24

General Vice Presidenit and HQ & Support Region | 01/01724 — 21/08/24

Andy Williams Treasurer 26/06/24— 311224

Assistant Treasurer 01/01124 - 2610624

South East Region 01/0¥24 — 3112124
Kevin Groth Treasuner 01/01/24 — 26/06/24

Central Region 01/01724 — 21708724
Dion Readman Far North Region 01/0V24 — 16708724

Assistarnit Treasuner 26/06/24 — 16/08/24
Calin Muller Southern Region 01/01724 — 18708124

Assistant Treaszmar 26/06/24 — 18108724
Reébeécca Bradley Far Norfdeégion 16I0BI24 — 3112124
Peter Thomas NartherfdRegfion Q10124 — 3112124
Grant Wilsex North GaastRagion 01707724 — 02/10/24
Jacob Lacy North Geastiggion 231024 — 31112124
Clifiord Baird CeniralRegion 06/09/24 — 31/12124
Richard Jackway Metro NirtRsRegion 010424 = 31112124
Shayne Treasune Metro Soulh Region 017071724 — 3111224
John Shilton HQ & Suppaort Region 26/08/24— 311224
Jarrad Brown Southern Region _ 16/08724 — 31/12/24

4/81
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QUEENSLAND POLICE UNION OF EMPLOYEES
COMMITTEE OF MANAGEMENT’S OPERATING REPURT (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Remuneration Register
Register of the h|ghest paid officers of the Union during the year comprise of:

Officeholder Remuneration FBT Gross Up Total Remuneration
$ (non-cash) $
<

lan Leavers
Shane Prior
Calin Muller
Dion Readman
Rebecca Badley
Peter Thomas
Kevin Groth
Clifford Baird

Grant Wiltox
Jacob'Lacy
Ri€tmadackway
Shayne Treasure
John Shiilkon
Jarrod Brown
Andy Williams
Total

5/61




ANNUAL REPORT 2024

AR ERERRRERREEN

QUEENSLAND POLICE UNION OF EMPLOYEES

COMMITTEE OF MANAGEMENT’S OPERATING REPORT (CONTINUED)

FOR THE YEAR ENDED 31 DECEMBER 2024

Loans, Granis and Donations Register

Register of loans, grants and donations that the Union made during the year which exceeded $1,000,
comprises of:

Date Purpose Amount

07 Jan 2024 Member grant - death of member/family member 12,000
06 Feb 2024 Member grant — financial assistance 10,000
09Feb 2024 Member grant - death of member/family member 6,000
09 Feb 2024 Member grant - death of member/family member 12)00D
1B Feb 2024 Member grant - financial assistance 2000
27 Feb 2024 Member grant - death of member/family member 600D
04 April 2024 Member grant - death of member/family member 12000
16 April 2024 Member grant - death of member/family member 12/000
24 April 2624 Mérmibér grant - death of membern/family member 12000
30 April 2024 Member loan - financial assistance 10,000
02 May 2024 Merriber grant - death of member/family meriber 12,000
23 May 2024 Member grant - death of member/family member 6,00D
18 June 2024 Member grant - death of member/family member 121000
12 July 2024 Member grant - death of member/family member 12/0DD
27 Aug 2024 Memiber grant - financial assistance 51000
12 Sep 2024 Memiber grant - financial assistance 12/0DD
02 Oct 2024 Memiber grant - death of membern/family member 121000
15 Oct 2024 Member grant - financial assistarice 59000
22 Oct 2024 Member loan - financial assistance: 8,300
24 Oct 2024 Member grant - death of member/family memiber 6,000
01 Nov 2024 Charitable Donation — Uniforms 4 Kids Limited 5,000
26 Now 2024 Member grant - financial assistance 8,000
27 Nov 2024 Member grant - financial assistance 200D
17 Dec 2024 Member grant - financial 4$8isfance 2800
Total 256,100

Auditor's Independence Declaration

A copy of the auditor’s independence declaration is set out on page 7.

This report is made in accordances with & resolution of the Commiltiee of Management and is signed for

and on behalf of the Committee of Management by:

Shane Prior
General President

8 May 2025

Brisbane

6/61




QUEENSLAND POLICE UNION OF EMPLOYEES

UNITY IS STRENGTH 2%

B B B BB EEEEEEEEEDN {
H B EEEEEEENEENEEDDN BN

* / accountants + auditors
| | Igl / » Brishane A Goid Coast
! S/
— ’:-’ accountants + auditors
AUDITOR’S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF THE
QUEENSLAND POLICE UNION OF EMPLOYEES

As lead auditor for the audit of the Queensland Police Union of Employees for the year ended 31 December
2024; | declare that, to the best of my knowledge and belieff, there have been no contraventions of any
applicable code of professional conduct in relation to the audit.

MGI Audit Pty Ltd

G| Kent
Director — Audit & Assurance

Brisbane
8 May 2025

7/61
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QUEENSLAND POLICE UNION OF EMPLOYEES
COMMITTEE OF MANAGEMENT STATEMENT
FOR THE YEAR ENDED 31 DECEMBER 2024

On 8 May 2025, the Committee of Management of the Union passed the following resolution to the General
Purpose Financial statements (GPFR) of the reporting unit for the financial year ended 31 December 2024.

The Commitiee of Management declares in relztion to the GPFR that in its apinian:
(a) the financial statements and notes comply with the Australian Accounting Standards;
(b the financial statemeits and notes comply with the reperting guidelines of the Registrar,;

(0 the financial statements and notes give a true and fair view of the financial performance, financial
pasition and cash flows of the Union for the financial year to which they relate;

(d) there are reasonable grounds to believe that the Union will be able fo pay its debts as and when they
becorne due and payable; and

() during the financial year to which the GPFR réiates and since the end of that year:

i mestings of the Committee of Management were held in accordance with thé rules of the
organisation and the rules of the Union concerned; and

ii. the financial affairs of the Union have been managed in accordance with the rules of the
arganisatior,

. the financial records of the Union have been kept and maintained in accordance with the Act;

i where the organisation consists of fwo 6r Morée reporting units, the financial racords of the reporting
unit have been kept, as far as practicable, in a consistent manner to each of the other reporting
units of the organisation;

v where information has been sought im any request of a member of the reporting unit or Registrar
duly made under section 787 of the Acl, that information has been pravided to the member or
Registrar; and

i, there have been no ofders for inspection of financial records made by the Queensiand Industrial
Relations Commission under section 788 of the Act during the year.

(f) No revenue has been derived from undertaking recovery of wages activity during the reporting year.
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(g) The Union has complied with Section 7441 of the Acl—IFinandial Management Training, and in daing §0
comfirm the: following members have attended the necessary training:

Name Position Held in Union Training Package Completed | Latest Day
During the Year Completed
lan Leavers General President Union Govemance 05/04/2022
Shane Prior General President/ Union Governance 31/03/2025
Genemal Vice President and
HQ & Support Region
Andy Wiliiams Treasurer] Union Governance 01/04/2025
Assistant Treaswner/
South East Region
Dion Readman Far North Region/ Union Governance 07/08/2023
Agsistant Treasunsr
Calin Muller Saouthern Region/ Union Governance: 06/09/2019
Asgistant Treasuwer
Rebeota Bradley | Far NofileSedgion Unian Govemance 08/02/2025
Peter Thomas NortherreRegion Union Governance 2015
Grant Wilcox North @ddseRegion Union Governance 2015
Jacob Lacy North GdedtRiegion Union Governance 30/012025
Clififond Baind CentrabRiegion Union Governance 08/02/2025
Richard Jackway Metro Nafte§egion Union Governance 03A1/2023
Shayne Treasure | Meiro h Region Unign Governance 03/01/2021
Johin Shilton HQ & Support Region Union Governance 09/02/2025
Jairod Browmn Southern Region Union Govemance 29/01/2025

ol

This declaration is made in accordance with a resolution of the Committee of Management.

Name of Designated Officer: Shane Prior

Title of Designated Officer: General President
Signature:
Date: 8 May 2025
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independent Audit Report fo the Members of the Queensland Police Union of
Employees

Report on the Audit of the Financial Report
Opinion

We have audited the financial report of the Queensland Palice Union of Employees (the Union), which
comprises the statement of financial position as at 31 December 2024, the statement of comprehensive
income, statement of changes in equity and statement of cash flows for the year ended, notes to the
financial statements, including a summary of significant accounting policies; and the Committee of
Management Statement.

In our opinion, the accompanying financial report presents fairly, in all material aspects, the financial
position of the Queensland Police Union of Employees as at 31 December 2024, ard its financial
performance and its cash flows for the year ended on that date in accordance with:

a) the Tier 1 reporting requirements of the Australian Accounting Standards; and

b) any other requitements imposed by the Reporting Guidelings or Part 11 of Chapter 12 of the
Industrial Relations Act 2016 (the Act).

We declare that management’s use of the going concem bas® in the preparation of the finarcial statemerts
of the Union is appropriate.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Repont section
of our report. We are independent of the Union in accordance with the ethical requirements of the
Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant © our audit of the financial report in Australia. We have also
fulfilled our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained ks sufficient and appropriate fo provide a basis for our
opinion.

Information Other than the Financial Report and Auditor's Report Thereon
The Committee of Management is responsible for the other information. The other information obtained at
the date of this auditor’s report is in the Operating Report accompanying the financial report.

Our opinion on the financial report does not cover the other information and accordingly we do not express
any form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is 1o read the other information and, in
doing so, consider whether the other information is matesially inconsistent with the financial report or my
knowledge obtained in the audit or otherwise appears to be materialtly misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this other information, we are required
o report that fact. We have nothing to report in this regard.
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Responsibilities of Committee of Management for the Financial Report

The Commilttee of Management of thé Union i& responsible for the prepanation of the financial report that
gives a frué and fair view in accordante with Ausiralian Accounting Standards and the Act, and for such
internal eontrol a¢ the Commilftee of Management défermine is necessary {6 énablé ihe preparafion of fhe
financial report that gives a true and fir view and is free from material misstatement, whéther due fo fraud
Qr ennrar.

In preparing fhe financial report, the Commiltiee of Management is responsible for assessing the Union's
ability to continue as a going concerm, disclosing, as applicable, matters related to going concern and using
fine going concermn basis of accounting unless the Commitiee of Management either intend to liquidate the
Union or te cease operations, of have no realistic alternative but to do so.

Auditor’s Responsibilities for the Audit of the Financial Report

Qur objective is to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my
opinion. Reasonable assurance is a high level of assurancs, but is not a guarantee that an audit conducted
in accordance with Australian Auditing Standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or srfor and are considered matefial if, individually of in the aggregate,
tiey could reasonably be expected to influence the ecanomic decisions of users taken on the basis of the

financial report.

As part of an audit in accordance with the Australian Auditing Standatds, we exervise professional
judgement and maintain professional scepticism throughout the audit. We also:

« |dentify and assess the risks of matefial misstatement of the financial report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of mot defecting a material
misstatement resulting from fraud is higher than for one resulfing from error, as fraud may involwe
collugion, fargery, iftentional ofissions, misrepresentations, 6f the svérride of irternal eontrol.

» Obtain an understanding of internal control relevanit ta the audit in order to design audit procedures that
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness aof the Union’s intermnal control.

¢ Evaluate the appropristeness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Committes of Management.

« Evaluate the overall presentation, structive and content of the financial repart, including the disclosurées,
and whathet the financial report represents fhe underlying transactions and events in a manner that

achieves fair presentation.

e« Conclude on the appropriateness 6f ihe Commitiee 6f Management's use of the going concerm bagis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists refsted to
events or conditions that may cast significant doubt on the Union's ability to continue as a going concern.
If we canclude that a material uncertainty exists, we are required to draw attention in our auditor's report
to the refated disclosures in the financial report or, if such disclosures are inadequate, to modify our
opinion. Our canclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, fullre events or conditions may caise the Union to cease to confinue as a going c6RACEI.

+ Ofbtain sufficient appropriate audit svidence regarding the financial information of the entities or business
activiies within the Union to express an opinion on the financial report. We are responsible for the
direction, supervision and pefformance of the Union's audit. We remain solely respansible for our audit
opinian.
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Auditor's Responsibilities for the Audit of the Financial Report (Continued)

We commiunicate with fhe Committee of Management regarding, among othér matiers, ihe scape
and timing of thé audit and sigrificant dud findings, iNéluding any significant deficienoies in intermal corirol
that we identify during our audit.

Declamation
I declare that | am an approved auditor, & member of Charfered Accountants Ausfralia and New Zealand
and held a current Public Practice Cerfificate.

Qpinion on the recovery of wages acfivity financial report

The scope of our work extended to the recovery of wages activity and we have audited the recovery of
wages activity financial report for the year ended 31 December 2024 .

Im our opinion, the financial statements and notes and recovery of wages activity financial report properly
and fairly repaort all information required by the reporting guidelines of the Registrar, including:

d) any fees charged to, of reimbursements of expenses claimed from, members and others for recovery
of wages activity; and

B) any dofations or other contributions deducted from recoversd money.
Responsibilities

The Commitiee of Management is respansible for the preparziion and presentation of the recovery of wages
activity financial report in accsrdance with the reporting guidelines of the Registrar. Our responsibility is to
express an opinion on the recovery of wages activity financial report, based on our audit conducted in
accordance with Austrlian Auditing Standards.

MG Audit Pty Lid

Gl Kent
Director — Audit & Assurance

Brisbanhe
8 May 2025
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QUEENSLAND POLICE UNION OF EMPLOYEES
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2024
2024 2023
Notes $ $
Ravenue from contracts with customers
Membership subscriptions 3 10,512.:401 9,772,242
Total revenue from contracis with customers 10,512,491 9,772,242
Other imcome
Other income: 3A 1,662,233 1,325,801
Interest incorme: 3B 339,253 2521637
Gain an investments and property, plant and
A e 3ic 2,407,281 2117862
Total other income 4,408,767 3,696,300
Tatalrevenue and other income 14,921,258 13,468,542
Expenses
Member services (2/3%%) (5,508)
Benevolent Fund (502,235) (308,587)
Legal Defence Fund (3,449,135)  (4081,295)
Industrial representation (407,821) (290,753)
Affiliation costs (418,375) (281,652)
Branches, execdfives & FTOs (1,355,076) (1473,789)
Property costs (448, 126) (330,902)
Staff costs 4 (4,473,958) (4,%1,9!53
Marketing & PR costs (499,292) (774,750
General administration (1,063,006)  (1/035329)
Investment expenses (785,308) (534,212)
Communication cosls (328,588) (281,823)
Other expenses (124,948) (87,149)
Total expenses (13,868,801)  (13:85H /24)
Surplus/ (deficit) for the year 1,052:457 (383,182)
Qther comprehensive income
Change: in fair valoe of land and buildings 240,000 600,000
Totall comprehengive income for the year 1,292,457 216,818
The above statement should be read in conjunction with the notes.
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QUEENSLAND POLICE UNION OF EMPLOYEES
STATEMENT OF FINANCIAL POSITION
AS AT M DECEMBER 2024
2024 2023
Notes $ $
ASSETS
Current Assets
Cash and cash equivalents 5A 4,035,864 2,913,303
Trade and other receivables 58 100,422 84,741
Qther current assets 5C 135, 188 156,435
Finantial assets at fair value through profil of 1688 50 28,558,080 28,1 473
Total anrent asseils 32,829,554 317765952
Non-Current Assets
Investiment properties GA 3,560,000 55701000
Land and buildings 6B 7,040,715 6,360/00D
Plant and equipment 6C 97,194 1,582
Furmniture and fittings 6D 45,088 16931
Metor vehicles 6E 179,200 155,245
Office equipment GF 360y690 159,959
Intangible assets 6G 1,172,664 1,880 497
Tatal non-corrent assets 12,855,650 13,603,214
Tolal asselts 45,685,201 44,869,166
LIABILITIES
Current Liabilities
Tradie and other payables A 1,170,197 11027 762
Provisions 8 922,902 1:380,930
Other liabilities g 462338 513,984
Total surrést Nabilities 2,555,437 3002676
Non-Current Liabilities
Provisions 8 - 29,180
Total non-current liabilities - 28,180
Total liabilities 2,555,437 3,031,856
Net assets 43,128,767 41837310
EQUITY
Retained earnings 37,029,212 35976,755
Asset revaluation reseive 10 6,100,555 5,860,555
Total equity 43,129,787 418837,310
The above statement should be read in conjunction with the notes.
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QUEENSLAND POLICE UNION OF EMPLOYEES

STATEMENT OF CHANGES N EQUITY
FOR THE YEAR ENDED 3 DECEMBER 2024

Retained Asset Total equity

eamings Revaluation

Reserve
Notes $ $
Balance as at 1.Jamuary 2023 36369937 5260555 41620492
Deficit for the year (383,1782) - (383,1%82)
Other comprehensive income for the year - 600,000 600,000
Closing balance as at 31 December 2023 35,976,755 5860555  41§837,310
Surplus for the year 1,052,457 - 1,052,457
Other comprehensive income for the year 240000 240,000

Closing balance as at 31 Decamber 2024 31,020,212 6,100,555 43,129,767

The above statement should be read in conjunction with the notes.
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QUEENSLAND POLICE UNION OF EMPLOYEES

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2024

OPERATING ACTIVITIES
Cash received
Receipts from cusiormers
Dividends received
Interest received

Cash uséd
Payments to suppliers and employees
Net cash provided by operating activities

INVESTING ACTIVITIES

Net proceeds/ (purchases) from financial assets. af
FVPL

Proceeds from sale of investment properties
Proceeds on sale of property, plant and equipment
Purchase of property, plant and equipment

Net cash provided by/ (used in) investing activities

FINANCING ACTIVITIES
Net increase/ (decrease) in cash held

Cash & cash equivalents at the beginning of the year
Cash & cash equivalents at the end of the year

2024 2023

Notes $ $
12175489  11,684702

1,064,480 428,734

339,253 252637

(14,803,584)  (14:364.490)

1A (1,224.442)  (1998,417)
1,185,362  (2,179,083)

2,250,000 x

36,382 .

(1,124,741) (855,128)

2,347,003 (3,084 2111)

1,122561  (5032,628)

2,913,303 7,945,931

11A 4,035,364 2,913,303

The above statement should be read in conjunction with the notes.
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2024

Index to the Notes of the Financial Statements

Note 1 Summary of significant accounting policies
Note 2 Events after the: reporting pericd

Note 3 Revenue and offier income

Nots 4 Expenses

Nate 5 Current assels

Note 6 Nen-pummenit assets

Nate 7 Current liabilities

Note 8 Provisions

Note 9 Other liabilities

Note 10 Asset revaluztion reserve

Nate 11 Cash flow

Nate 12 Contingent liabilities, assets and commitmants
Nate 13 Related party disclosures

Nots 14 Remumeration of auditors

Note 15 Financial instrurients

Nots 18 Fait value measurement

Note 17 Section 787 Industrial Relations Act 2016
Nate 18 Industrial Refations: Act 2016 Disciosunes
Nate 19 Unian Details

Nate 20 Segment information
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 1 Summary of significant accounting policies

11 Basis of preparaiion of the financial stalfements
The financial statements are general purpose financial statements and have been prepared in
accordance with Australian Accounting Standards and Intenpretelions issued by the Ausiralian
Accounting Standands Board (AASB) that apply for the reporting period, and the Industrial Relations
Aot 2016. For the purpase of prepaning ihe general purpose financial statements, the QGueensland
Pslics Unioh of Employees (he Union) is a net-farjprofit siifity.

The financial staterments Have Beern prepared on an accrual basis and in accordance with the
historical cost, except for certain assets and liabilities measured at fair value, as explained in the
accounting policies below. Historical cost is generally based on the fair values of the consideration
given in exchange for assets. Exoept where statéd, na allowanoe is made for the effect of changing
prices an the results or the financial position. The financial statements are presented in Australian
dollars.

1.2 Comparative amounts

When required by Accounting Standards, comparative figures have been adjusted to conform to
changes in presentation for the current financial year.

13 Significant accounting judgements and esfimates

The fallowing accouriting assummptions ar estimafes have been identified that have a significant risk
of causing a matenial adjustment t6 the carrying amounts of assets and liabilities within the next

reparting periad.
Key Estimates

Impairment — general

The Union assesses impairment at each reporting period by evalualiion of conditions and events
specific to the Union that may be indicative of impairment triggers. Recoverable amounts of relevanit
assets are assessed using value-in-use calouliations which incorporate vanious key assumptions.

No impalrment has been recognised in respect of the current year.
ements

Useful lives of plant and equipment
Plant and equipment are depreciated over the useful life of the asset and the depreciation rate is

assessed when the asset is acquired or when there is a significant change that affects the remaining
useful life of the asset.

Provision for impairment of receivables
The value of the provision for impairment of receivablies is estimated by considering the ageing of
receivables, communication with the debtors and prior history.

Ori-cost for employee entitlement provision
The Union revised its estimate for on-costs for emgployee provision during the year fo include
superannuation, workers campensation and payroll tax.
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 1 Summary of significant accounting policies (Cantinned)

1.4 New Australian Accounting Standards
Adoption of New Australian Accounting Standard requirements

New accounting standards and amendmenits applied for the first time for this annual reporting period
commencing 1 January 2024 did not have any impact on the amounts recognised in the current or
prior periods and are mot expected to significantly affect future periods.

Future Australian Accounting Standards Requirements

At the date of authorigation of these financial siaitements, several new, but not yet efféctive,
Standards and amendmenits to existing Standards, and Intenpretations hewve been published by the:
Australian Accounting Standards Board (AASB). Nane of these Standards or amendmenifs to existing
Standards have been adopted early by the Union.

The Commiltiee of Managernent anficipates that all rslevant pronouncements will bé adapted for the
first period beginning on or after the effective date of the pronouncement. New Standards,
amendments and Interpretations nol adopted in the current year have not been disciosed as they
are not expected to have a material impact on the Union financial statements.

15 Revenue

The Union enters into various arrangéiments where it receives consideration from another party.
These arrangements include consideration in the form dimenership subscriptions, capitation
fees, levies, grants, and donafions.

The timing of recognition of these amounts as either revenue or income depends on the rights and
abligations in those atrahgements.

Revenue from contracts with cusiomers

Where the: Union has aconinact with a custormer, the Union recognises revenue when or as it
transfers control of goods or services to the customer. The Union accounts for an arrangement as
& contract with & customer if the following criferia aré met:

+ 'the arrangement is enforceable; and
» the arrangement contains promises (that are also known as performance obligations) to
transfer goods or services to the customer (or to ather parties on behalf of the customer) that

are sufficiently specific so that it can be detsrmined when the performance obligalion hag been
satisfied.
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 1

Summary of significant accounting policies (Continued)

1.5  Revenue (continued)

Membership subgcriptions! Levies

For membership subscription arrangemenits thal meet the criteria fo be contracte with customers,
revenue is recognised when the promised goods 6f sérvices fransfer o the customer as ammemibet
of the Union.

If there is only one distinct memibership sefvice promised in the arrangement, the Union recognises
révenué as the membeiship sérvice is pravided, which is typically baséd 6i the passage of tifie
aver the subscription period to reflect the Union's promise to stand ready to provide assistance and
support t& the member as required.

If there is more than one distinct good or service promised in the membership subscription/ levy,
tihe Union aliocates the tramsaction price to each perfosmance obligation based on the releitive
standatone selling prices of éach promited good or servics. In performimg this aliotation,
standalone selling prices are estimated if there is no observable evidence of the price that the Union
charges for that good of service in 4 standalone sale. When a performance obligation is satisfied,
which is aither when the customer obtains control of the good (fot example, b66ks of Elothing) or
as the service transfers to the customer (for example, member services or fraining courss), the
Union recognises revenue at the amount of the fransaction price that was aliocated fo that
performance abligation.

For member subscriptions/ lévies paid annually in advance, the Union has efected to apply the
practical expedient fo not adjust the transaction price for the effects of a significant financing
component because the period from when the customer pays and the good or services will transfer
fo the customer will be oné year of less.

When & meimber subsequently purchases additional goods oF services from the Union at their
standalone seling price, the Union accounts for those sales as a separate contract with a
cusiomer.

income of the Union as a NotforProfit Bntity

Cons erafl_t*on is received by the Union to enable the entity to further its objectives. The Union
l@% ch of these amounts of consideration as income when the considefation is received
( hen the Union obtains control of the cash) because, based on the rights and obligations
in each arrangement:

+ the arrangements do not meet the criteria fo be contracts with customers because sither the
arfrangement is unenforceable of lacks sufficiently specific promises o transfer goods or
services to the customer; and

s the Union’s recognition of the cash contribufion does not give to any relzited liabilities.
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 1 Summary of significant accounting policies (Continued)

1.5  Revenue (continued)
Income recognised from transfers

Where, as part 6f an enforceable agreement, the Union receives consideration fo acquire or
eonstiuct a nonfinantial asset such as property, plant and equipment t& an identified specificafion
and for the Union's own use, a liability is recognised for the obligation to acquire or construct the
asset. Income i¢ recognised as the obligaion {6 acquire or construct the asset is satisfied, which is
typically over time. The asset that is being acquired or constructed is recognised in accordance
with the palicy on property, plant and equipment.

Gains from sale of assets

An item of property, plant and equipment is derecognised upon dispoasal @wihich is at the date the
recipient obtains control) or when ne-fulure econormic benefits are expected from its use or disposal.
Any gain or loss arising on derecognition of the asset (calculeted as the difference between the net
disposal proceeds and the carrying amount of the asset) is included in the statement of profit or
loss when the asset is derecognised.

Interest income

Interest revenue is recognised on an accrual basis using the effective interest method.
Rental income

Leases in which the Union as a lessor, does not transier substantially all the risks and rewards
incidental to ewnership of an asset are classiied as operating leases. Rental income arising iis
accounted for on a straight-line basis over the relevant lease term. hitiall direct costs incurred in
negeiiating and arranging an operating lease are added to the carmrying amount of the leased asset
and recognised over the lease tertn on the same basie as rental income. Confingent rents are
recognised as revenue in the period in which they are earned.
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 1 Summary of significant accounting policies (Continued)
16 Employee bénefils

A liability is recognised for benefits accruing to employees in respect of wages and salaries, annual
leave, long servics leave and termination bensfiis when it is probable that settiement will be required
and they are capable of being measured reliably.

Liabilities for shortiemin employee benefits (as defined in AASB 119 Employee Benefits) and
termination benefits which are expected fo be settled within twelve months of the end of reporting
periad are ieasured at their nominal amounts. The neminal ameunt is calulaied with regard to the
rates expected to be paid on settlement of the: liability.

Ofther longterm employee benefits which are expected o be setfied beyond twelve moniths are
measured as fhe present value of the estimated fulure cash outflows to be made by fie Union in
respect of services provided by employees up to reporting date.

Paymenis to defined contribution retiremenit benefit plans are recognised as an expense when
employees have rendered service entitling them ta the contributions.

Provision is made for separeiioh and redundancy benefil payments, The Unioh recognises a
provision for termination as part of a broader restructuring when if has develioped a detailed formal
plan for the terminations and has informed those employees affected that it will carry out the
tefminatiohs. A provision for voluntary tefmination is recagnised wheh the employee has accepted
the: offer of termination.

17 Cash

Cash is recognised at its nominal amount. Cash and cash eguivalents includes cash on hand,
depaosits heild af call with bank, other shortterm highly liquid investments with original maturity 6f 3
months or less that are readily convertible to known amounts of cash and subject to insignificant
tisk of changes in value and bahk overdrafs. Bank overdrafis are shown within shorthentn
barrowings in current liabilities on the statement of financial position.
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 1 Summary of significant accounting policies (Continued)
1.8  Financial instruments

Fimanciel assets and financial liabilities are recognised when the Union betames a party o the
contracfual provisions of the instrument.

18 Financial assets
Initial Recagnition and Measure ment

Fimanmeial assets are classified, af initial recognition, and subsequenfly measured at amortised cost;
fair value through otfier comprehensive income (OCI), of fair value through profit of 1686

The clazsification of financial assets at initial recogmifion depends on the financial asset's contractuail
cash flow eharacteristics and tha Union's business model for managing them. With the excepition 6f
trade receivables that do not contain a significant financing componerit, the Union initially measures
a financial asset at it fair valus pius, in the case of a financial asset not at fair value through profit
oF loss, fransattion costs.

In erder for a financial assst fo be classified and measured at amortised cost 6F fair value through
OC, it needs to give rise to cash flows hat are ‘salely payments of principal and interest (SPPI) on
the: principal amount sutstanding. This assessment is refarred o as the SPPI test and is performed
at an instrument level.

The Union's business model for managing financial assets refers 6 how it manages its financial
agsets in order to generate cash flows. The business model determines whether cash flows will résult
fram collecting contractual cash flows, selling the financial assets, or both.

Purchases or sales of financial assets that require delivery of assets within a time frame astablished
by regulation or convention in the market place (reguler way frades) are recognised on the trade
dats, i.6., the date that the Unior commits fo purchase or sell the asset.
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19 Financial assets (continued)

Subseguent measurement
For purposes of subsequent measurement, financial assets are classified in five categories:

e (Other) financial assets at amortised cost
e (Other) financial assets at fair value through other comprehensive income

* Investments in equity insiruments designated at fair value thwough ofiver comprehensive
income

e (Other) financial assets at fair value through profit or loss
s (Other) financial assets designated at fair value through profit or loss.

Financial assets af amortised cost
The reporting unit Measures financial assets at amortised cost if both of the following conditions are
met

o The financial asset is held within & businéss model with the objective to hold financial asséts in
arder to collect contractuzl cash flows and

e The contractual terms of the financial asset give rise on specified dates to cash flows that are
solely payments of principal and interest on the principal amount outstanding.

Fimancial assets at amortised cost are subsequently measured using the effeciive interest (EIR)
method and are subject 16 impairment. Gains and los56s aré recagnised in profit 6F 688 when the
asset is derecognised, modified or impaired.

The Union’s financial assets at amortised cost includes trade receivables and loans to related parties.

Financial assets at fair value through profit or loss (including designated)

Fimaneial assets at fair value through profit or loss include financial assets held for trading, financial
assels designated upon initial recogpition at fair value through profit or 1688, or financial assets
mandatorily required ta be measured at fair valoe. Financial assets are classified as held for trading
if they are acquired for the purpase of selling 6r repurchasing in the near term. Derivatives, including
separated embedded derivaiives, are also classified as held for trading unless they are designated
as effeclive hedging instruments. Financial assets with cash flows that are ot solely payments of
principal and interest are classified and measurad at fair value through profit of 1688, irrespective 6f
the business model. Notwithstanding the criteria for debt insfruments to be classified at amortised
cost or al fair value through ©Cl, as described above, debt instruments may be designated at fair
value through profit or 1688 on inifial recognition if doing s elimingtes, or significantly reduces, an
accounting mismatch.

Fimancial assets at fair value through profit or loss are carried in five statement of financial position
at fair value with net changes in fair value recognised in profit ar loss.
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19 Financial assets (continued)

Derecognitiorn
A financial asset is derecognised when:

o The rights to récsive cash flows from the asset have expired or

e The Union has transferred its rights fo receive cash flows from the asset or has assumed an
obligation to pay the received cash flows in full without material delay to a third party under a

‘pass-through” arrangement; and &ither:
a) the Union has fransferred substantially all the risks and rewards of the asset, or

b) the Uniom has neither transferred nor retained substantially all the risks and rewards of the
asset but has transfemed control of the asset.

When the Union has transferned its rights to receive cash flows from an asset or has entered into a
pass-througih arfangement, if evalueites if, and to what extent, it has retained the fisks and rewards
of ownership.

When it has neither transferred nor retained substantially all of the risks and rewards. of the asset,
nor fransferred control of the asset, the Union continues to recognise the fransferred asset o the
extent of its continuing involvemenit together with associated liabiliy.

Offsefting

Financial assets and financial liabilities are offset and the net amount is reported in the statement
of financial pesition if there is a cumently enforceable legal right to offset the recognised amounts
and there is an intention to seftle on a net basis, to realise the assets and settle the liabilities
simuliansoursly.

Impairment

Expecled credif losses

Receivables fof goods and sefvices, which have 30-day terms, are recognised at the nominal
amounts due less any loss alloWwante due to expected credit Iosses at each reparting date. A
provision matrix that is based om historical credit loss experience, adjusted for forward-looking
facfors specific fo the debtors and the econemic environment has been establighed.
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19 Financial assets (continued)

@ Trade recsivabies
For trade recsivables ftiat do not hiave & significant financing component, the Unisr applies &

simplified approach in calculating expected credit losses (ECLs) which requires. lifetime expected
credit losses to be recognised from initial recognition of the receivebles.

Therefore, fhe Union does net track changes. in credit risk, but instead recognises alioss allowance
based on lifetime ECLs ateach reporting date. The Unian has established a provision matrix that
is based on its historical credit loss experience, adjusted for forwardiooking factors specific to the
debtors and the econsmic shvironment.

(i Debt instruments other than trade receivables

For all debt instruments other than frade recéivebles and dabt instruiments ot hald at fair value
through profit or loss, the Union recognises an allowance for expected credit losses using the
general approach. ECLs are based on the difference between fhe contractual cash flows due in
accordance with fhe contract and all the cash flaws that the Union expects 1o receive, discounted
atan approximation of the original effective inferest rate.

ECLs are recagnised in two stages:
» Where there has not been a significant increase in credit risk since initial recognition, ECLs

are provided for credit losses from possible default events within the next 12<months (a12-
month ECL).

« VYihere fhere has been a significant increase in credit risk since initial recognition, a loss
dliowante i$ required for credit losses expected over the remaining life of fhe debt,
imespective of the: timing of the defavilt (a lifetime ECL).

The Union considers & financial asset in default wher contratiual paymenits are 60 days past due.
However, in certain cases, the Union may also consider a financial asset to be in default when
infernal or external information indicates that the Union is unlikely to receive the outstanding
contractual amounts in full. A financial asset is written off when there is no reasonable expectation
of recovering the contractual cash flows.
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11D Financial Liabilities

Financial liabiities are classified at initial recognition, at amortised cost unless or at fair value through
profit of Ioss. All financial liabillties are recognised Initially af fair value and, in the case of financial
liabilities af amortised cost, net of directly atiributable transaction costs.

Subsequent Measurement
Firnancial liabitities at fair value thraugh profit or loss (including designated)

Financial liabilities at fair valve through profit 6F 168§ include financial liabilties held fof trading and
financial liabflities designated upon initial recognition &s &t fair value through profit or loss.

Gains or losses on liabilities held for trading are recognised in profit or loss.

Fimaricial liabilties designated upon initial recogrition &t fair value through profit of loss are
designated at the initial date of recognition, and orily if the critéria in AASB O are safisfied.

Financiaf liabilities at amortised cost

After initial recognition, trade payables and interest-bearing loans and barrowings are subsequently
measuted at amorised cost using the EIR methed. Gains and Iosses are recognised in profit o 1686
when the liabilities are derecognised as wel as through the EIR amoriisation process.

Amortised cost is calculated by taking into account any discount or premium on acquisition and fees
aor casts that are an integral part of the ER. The BBR amortisation is included as finance costs in profit
or loss.

Derecognition
A financial liability is derecognised when the obligation under the liability is discherged or cancelled

or expires. When an existing financial liability is replaced by another from the same lender on
substantizilly different ferms, or the terms of an existing liability are substantially modified, such an
exchange or medification is treated as the derecognition of the osiginal liability and the recognition of
amew liability. The difference in the respeciive carrying amounts is recognised in profil or I68s.

1.1 Contingent Liabilities and Contingent Assets

Contingentt liabflities and contingent assets are not recognised in the Statement of Finemidiall
Pasition but are reported in the relevanit notes. They may arise from uncertainty as to the existence
of a liability or asset or represent an existing liability or asset in respect of which the amount cannot
be reliably measured. Contingent assets are disclosed when setflement is prabable but not viruslly
certain, and contingent liabilities are disciosed when settierment is greaiter than remote.
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1.12 Liabilities relating to contracts with customers

Contract liabilities

A contract liability is recognised if a payment is received or a payment is due (whichever is earlier)
from a customer before the Unisn transfers the related goods or services. Cofiract liabilifies include
deferred income. Contract idbililies are recognised as revenue when the URion performs under the
contract (ie., transfers control of the related goods or services to the customer).

Refurd liabikties

A refund liability is recagnised for the obligation to refund some or all of the consideration received
(or receivable) from a customer. The Union refund liabiliies arise from customers’ right of return. The
liability is measured at the amount the Union ultimately expects it wil have to retumn to the customer.
The Unien updates its estimates of refund liabilities (and the carresponding change in the transaction
price) at the end of each reparting period.

1143 Plamt and Equipment
Asset Recaognition Threshold

Purchases of ptemt and equipment are recognised initially at cost in the Steternent of Financial
Position. The initial cost of an asset includes an estimate of the cost of dismantling and removing
the: item and restoring the site: on which it is located.

Land and buildings afe measured it fair vallue less accumuiaied depreciation. Any ascumulated
depreciation at revaluation date is eliminated against the gross carrying amount of the asset and
the net amount is restated as the revalied amount of the assel. A revalluationh surplus is cradited 1o
other comprehensive income (@sset revalualtion surplus) Unless if reverses arevaluetion decrease
on fhe same asset previously recognised in profit or loss. A révaluation deficit i recognised in profit
oF loss unless it direcly offséts a previous révaluaiion surplus on the same asset in the asset
revaluation surplus. An annual tramsier is made from the asset revaluation surplus to retained
earnings for the depreciation charge recognised in profit or loss (net of tax) relafing to the
revaluation surplus. On disposal, any revaluation surplus releiing to sold assets is transfemed to
réfained eamings. Independent valualions are performed regularly fo énsure that fhe carrying
amounts of land and buldings does not differ materially from that of the fair value at the end of the
reporting périod.

All other plant and equipment are stated at historical cost, including costs directly attributable ta
bringing the asset 6 the location and condition necessary for it 1o bé capable of opetafing in the
manner intended by management, less depreciation and any impairment.

Sebseguent costs are included in the asset's camying amount or recognised as a separaie asseét, as
appropriate, anly wher it is probable that future sconomic benefits associated with fhat item will flow
to the Union and the costs of the item can be measured reliably. All other repairs and maintenance
are charged to the statement of coniprefiensive income during the financial period in which they are
incurred.
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113 Plemt and Equipment (Continued)
Depreciation
Land is ot depreciated. Depreciation 61 Mol6F vehicles is calculated 6n & diminishing balance
method at the rate detailed below. Depreciation on ather assets is calculated on a straight-ine basis
over the estimated useful life, or in the case of leasehold improvements and cértain leaséd plant
and equipment, the shorter lease term, as follows:

Depreciation rates applying to each dass of depreciable asset are based on the: followiing useful

lives:

2024 2023
Buildings. 25 years 25 years
Plant and equipment and fumniture and fittings 2-5 years 2-5 years
Meftor veficles (diminishing balance) 3 years 3 years
Office equipment 2-3 years 2-3 years
Derecognition

An item of plent and equipment is derecognised upon disposal or when no future economic benefits
are éxpected from it$ Uise or disposal. Any gain 6F I68$ arising on the disposal or rétirement of an
item of property, plant and equipment is determined as the difference between the sales proceeds
and the carrying amiount of the asset and is recognised in fe profit and loss.

114 Investment Properiies

Imvestment properties held for rental are initially measured at cost including transaction costs.
Subsequent to inifial recognition, investment properties are carried at fair value, which is based on
active market prices, adjusted if necessary, for any difference in the nature, location or condition of
the specific asset. Fair value is determined based on an annual valnzifion perfosrmed by an accredited
external, indigpewtant valuer, applying a valuation model appropriate for the investmerit property.

Transfers are made to or from investment property only when there is a change in use:fFor a fransfer
from investment property to owner-oocupied property, the deemed cost for sabseguent accounting
is the fair value af the date of change in use. If swhnér-oooupied property beécomes an investmanit
property, the Union accounts for such property in accordance with the policy stated under property,
plant and equipment up to the date of change in use. Gains and losses arising from changes in fair
values of investment properties are included in profit 6f 1688 a8 part of other income in the year in
which they arise.
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115

116

147

Intangible assets

The Union's has capitalised the development and integration costs of a new membemship system,
which is recognised as an intangible asset with a finite life. Software costs are inifially recognised at
cost. Software costs are subsequently measured at cost less amortisation and any impairmenit.
Software costs are amortised on a straight-ine basis over the period of their expected béneéfit, being
their finite life of 20 years. The méthod and usaful llves of finita lifé intangible asseéts aré réviewead
annually.

Impairment of nondinancial assets

All assets are assessed for impairment at the end of each reporting period to the extent that there
is.an impairment frigger. Where indicetions of impairment exist, the assel’s recoverable amount is
estimated and an impairment adjustment made if the asset’s recoverable amount is. less than its

carmying amount.

The recoverable amount of an asset is the higher of its fair value less costs of disposal and its valiee
in uSe.Wallue in Use is the present value of the future cash flows expected to be derived from the
asset. Where the future economic benefit of an asset is not primarily dependent on the asset’s
ability fo generate future ¢ash flows, and the asset would bé replaced if the Union were deprived of
the asset, its value in use is taken to beé its depreciated replacement cost.

Taxalion

The Uniorn is exempt from income tax under section 50.1 of the Income Tax Assessment Act 1907
however still has obligation for Fringe Benefits Tax (FBT) and the Goods and Services Tax (GST)).

Revenue, expenses and assets are recognised net of GST except:

» where the amount of GST incurred is not recoverable from the Ausirelian Texeation Office; and
» for receivables and payables.

The net amount of GST recoverable fram, or payable 16, the taxation autharity is included as part
af receivables or payables.

Cash flows are included in the statement of cash flows on a gross basis, The G3T componenit of
cash flows arising from investing and financing activities which is recoverable fram, or payable to,
the: Awstrallian Taxation Office is cizsslified within operating cash flows.
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Note 1 Summary of significant accounting policies (Continued)

1.18 . Fair value measurement

The Union measures financial instruments, such as, financial asset as at fair value through the profit
and loss, availeble for sale financial assets, and nondfinancial assets such as land and buildings
and invéestment properiies, af fair value al each balance sheet date. Alss, fair values of financial
instruments measured at amortised cost are disclosed in Note 16.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an
orderly fransaction between market participants at the measurement date. The fair value
measurement is based on the presumption that the transaction to sell the asset or transfer the
liability takes place either:

* In the principal market for the asset or liability, or

¢ Inthe absence of a principal market, in the most advantageous market for the asset or liability

The principal or the: most advantageous market must be accessible by the Union. The fair value of
an asset or a liability is imeasured using thée assumptions that markst participants would use wheh
pricing the asset or liability, assuming that market participants act in their economic best interest.

A fair value measurement of ampm-financial asset takes into account a market participant's ability
fo generate economic benefits by using the asset in its highest and best use or by selling it {6
another market participant that would use the asset in its highest and best use.

The Union uses valuafion techniques that are appropriate in the circumstances and for which
sufficient data are avalleble to measure fair valus, maximising the use of relevait sbssrvablie inputs
and minimising the use of unobservable inputs.

All assets and liabilities for which fair value is measured or disclosed in the financial statemenits are
categorised within the fair value hierarchy, described as follows, based on the lowest level input
that is significant to the fair value measurement as a whole:

» Level +—Quoted (unadjusted ) market prices in active markets for identical assets or liabilifies

» Level 2—Valualion techniques for which fhe lowest level input that is significant to the fair
value measurement is directly of indirectly observable

o Level 3—Valuation techniques for which the lowest level input that is significant to the fair
value measurement is uncbservable

For assets and liabilifies that are recognised in the financial statemaents on a recurring basis, the
Union determings whether fransfers have occurred between Levals in the hierarchy by ré-assessing
categorisation (based on the lowest level input that is significant to the fair value measumemenit as
a whale) at the end of each reporting period.

External valuers are involved for valuafion of significant assets, such as land and buildings and
investment properties. Selection criferia include market knowledge, reputation, independénce and
whether professiomal standards are maintained. For the purpose of fair value disciosunes, the Union
has defermined classes of assets and liabilities o the basis of the nafure, characleristics and risks
af the asset or liability and the level of the fair value hieranchy.
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119 Going Concern
The Union operates 4 8 gaing concern, with funids from membership subscriptions.

Going Concern— financial support received
The Uniors ability fo continue as a going concem is not refiant on the agreed financial support of
another reporting uni.
Gaing Cancerr - financial suppart provided
The Union has not agreed to provide support to ensure ancfher reporting unit has the ability fo
continue as a going concern.

Note 2 Events after the reporting period

There were na events that occurred after 31 Decemiber 2024, and /or prior to the signing of the financial
staterments, that would affect the ongoing struciure and financial activities of the Uniom.
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2024 2023
Note 3 Revenue and other income

Disaggregation of revenue from contracts with customers
A disaggregafion of the Union's revenue by type of arrangemenits is pravided on the face of the Statement
of comprehensive Mcome. The table below also sets ouf & disaggregation of revenue by type of customer.

Revenue from contracts with customers
Subscription income from members 10,512,491 9,772,242
Total revenue from contracts with customers 10,512,491 9,772,242

Note 3A: Other income

Dividend Income 1,064,480 428,734
Rental income from investment property 362,357 366,361
Other revenue 235,396 530,706
Total other income 1,662,233 1,325,801

Note 3B: Interest income
Deposits 339,253 252,637
Total interest income 339,253 252,637

Note 3C: Gains
Net fair value gain on financial assets at fair value through profit or

loss 1,729,675 1,814,277
Fai value movement in investment property 290,000 160,000
Gain on disposal of financial assets 28,719 143,585
Gain on disposal of property, plant and equipment 358,887 -
Total gains 2,407,281 2,117,862
Total revenue and other income 14,921,258 13,468,542
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2024 2023
$ $
Note 4 Expenses
Surplus/ (deficit) includes the following specific expenses:
Depreciation on non-current assets:
Depreciation:
Buildings 120,000 80,000
Plant and equipment 1,219 1,060
Furniture and fittings 9,240 5,763
Motor vehicles 65,178 48,984
Office equipment 108,214 98,783
Total depreciation/ amortisation on non-current assets 303,851 234,590
Employee benefits expenses:
Wages and salaries 3,322,770 3,643,334
Superannuation 437,303 383,128
Other employee expenses 713,883 328,484
Total employee expenses 4,473,956 4,354,946
Legal fees:
Legal defence 3,449,135 4,054,474
Administration 294,085 361,583
Industrial 146,726 211,638
Total legal fees 3,889,946 4,627,695
Legal fees disclosure:
Legal fees disclosure as required by the reporting guidelines
comprises of:
Litigation 3,595,861 4,266,112
Other 294,085 361,583
Total legal fees 3,889,946 4,627,695

Gilshenan and Luton, FC Lawyers, Gnech & Associates, Sciacca’s and Hall Payne or their agents act as
solicitors on behalf of the Queensland Police Union of Employees.
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2024 2023
$ $

Note 5 Current Assets
Note 5A: Cash and Cash Equivalents
Cash on hand 4,034,764 2,912,203
Cash at bank 1,100 1,100
Total cash and cash equivalents 4,035,864 2,913,303
Note 5B: Trade and Other Receivables
Trade debtors 50,319 12,918
Benevolent fund loans 47,309 71,023
Other debtors 1,994 -
Deposits 800 800
Total trade and other receivables 100,422 84,741
Note 5C: Other Current Assets
Prepayments 135,068 156,315
Shares in Qld Police Union Legal Group 120 120
Total other current assets 135,188 156,435
Note 5D: Financial Assets
Financial assets at fair value through profit or loss:

Shares 13,147,646 12,773,915

Managed Funds 15,410,434 15,337,558
Total other current assets 28,558,080 28,111,473
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2024 2023
$ $
Note 6 Non-current Assets
Note 6A: Investment properties
At valuation:
43 Didsbury Street, East Brisbane - 1,900,000
Aurora Tower - Unit 344/ 420 Queen Street, Brisbane 810,000 700,000
50 Perkins Street, Townsville 1,300,000 1,200,000
Lot 301, 1 Da Vinci Business Park, Brisbane Airport 1,550,000 1,500,000
Park Regis Hotel, 293 North Quay, Brisbane 300,000 270,000
Total investment properties 3,960,000 5,570,000
Recantiliation of Opening and Clasing Balances of Investment Properties
As at 1 luwary
Gross book value 5,570,000 5,410,000
Accumulated depreciation and impairment - -
Net book value 1 January 5,570,000 5,410,000
Additions:

By purchase - -

By revaluation 290,000 160,000
Depreciation expense - -
Disposals:

By sale (1,900,800) -
Net book value 31 Desember 3,960,000 5570000
Net boak value as of 31 Decenber represented by:

Grross boak value 3,560,000 5570,000
Accumulated deprecidtion and impairrient - -
Net book value 31 December 3,960,000 557,000
Surplus from investment properties
Rental income from investment properties 362,357 366,361
Gain on sale 43 Didsbury Street, East Brisbane 350,000 -
Direct property expenditures (including repairs and maintenance) (426,777) (208,307)
from property generating rental income
Direct property expenditures (including repairs and maintenance) (26,655) (25,672)
from that did not general rental income
. . . 258,925 132,382
Surplus from investment property carried at fair value
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Note 6A: Investment properties (Continued)
Valuation Details

The Unioti’s investrnent properties consist of one commencial praperty, three residential properties and one
plot of vacant land, all in Australia. Management determined that the investment properties consist of ane
class of assef under AASE 13, Fait Value Measurement, based on the nalurs, charactéristics and rigks of

tive properties.

Fair value of the properties was determined using the income apprach and direct comparison approach,
The income approach was based on esfimated rental value of for the properties. Markét rentals and
capitalisation rates are estimated by the independent waluer based on comparable tranmsactions and
industry data. The direct comparigon approach is based on the comparzibie sales evidence in the immediate
locality where the property is located. The valuztions performed by the valuer are based on active market
prices, significantly adjusted for the difference in the nature, location or condition of the specific property.

Valuation details are as follows:

Unit 344, Aurora Tower (420 Queens Sireet, Brisbane City, QLD, 4000)

On 15 November 2024, the land and buildings af Unit 344, Aurora Towet (420 Queens Street, Brisbane
City, GLD, 4000) was valued by Mr Adam Purvis AAP| CPV (Licence No 65513) of Acumentis Pty Lid.

Fair value is the amount for which the assets could be exchanged between a knowledgeable willing buyer
and a knowledgesble wiling sellst in an arm's length transaction as at the valuation date. Fair value is
determined by direct reference {6 recent market fransactions of arm's length ferms for land and buildings
comparable in size and location to these held by the Union and to marketbesed yields for comparable

properties.
Key assumptions utilised in the valuation were:

« Rental value (Unfurnished) $820 per wesk
* Lettable area Tﬁmz
e  Market value $810,000
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Note 6A: Investment properties (Continued)

50 Perkins Street, Seuth Townsville, QLD, 4810

On 1 Nevember 2024, the vacant land at 50 Perkins Street, South Townaville, GLD, 4810 was valued by
Mr Carlo Lando AAPI CPV (Livence Ne 2534) of Acumentis Pty Ltd. The land and buildings valuation was
based on a highest and best use, which was detérmined as a multi-unit residential develaprent.

Faiir value is the amount for which the assets could be exchanged between a knowledgeable willing buyer
and a knowledgesble wiling seller in an armi's length transactiom as at the valuation date. Fair value is
determined by dirsct referente to recent market fransactions on armi's length terms for land and buildings
comparable in size and location to those held by the Union and to market based yields for comparable
properties.

Key assumptions Utiliséd in (e valuatitn weérs:

s Reflecive rate m2 $425m
« Land area 3,043m”
Direct Comparison Valuation $1,300,000

Lot 301, 1Da Vinci Business P&fK, Brishane Airport, QLD, 4008

On 6 November 2024, the land and buidings at Lot 307, 1Da Vinci Business Park, Brisbane Airport, QLD,
4008 was valued by Mr Junl Ang AAPI CPV (Licente No 5035) of Acumentis Pty Ltd. The land and buildings
valuation was based on a highest and best use, which was detemmingd as its current use.

Fair value is the amount for which the: assets could be exchanged between a knowledgeable willing buyer
and a knowledgeablle willing seller in an amis length transaction as at the valualion date. Feir value is
determined by direct reference 10 recent market fransactions ofl arm's length terms for land and buildings
comparable in size and location to those held by the Union and to market-based yields for comparable
properties.

Key assumptions utilised in the valuation were:

« Capitalisation rate 5%
« Reflecive rate/ lettable m2  $3,060m” —§3.525m"
e Estimated market rental $145/m”
« Lettable area 1,115m”
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Note 6A: Investment properties (Continued)

Park Regis Hotél, Lot 12 293 North Quay, Brishane City, QLDADDD

On 30 June 2024, the land and buldings at Park Regis Hotel, Lot 12 263 North Quay, Brisbane City,
QLD.400D was valued by Rachel Schioman AAPI CPV (Licence No 11824) of Acumentis Pty Ltd.

Fair value is the amount for which the assets could be exchanged between a kiowisdgeable willing buyer
and a knowletigeable wiling seler in an amm's length transaction as at the valuation date. Fair value is
determined by direct reference to recent market transactions on armi's length terms for land and buildings
comparable in $iZé and location to these held by theé Union and to marketbased yields for camparable

properties.

ey assumptions utilised in the: valueiion were:

o Rental value (Unfurnished) N/A®
o Lettable area 51m-

«  Market value $300,000

*The property is & Serviced Apartment and is not able fo be permanently let and as such a rental value
has not been assessed.
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2024 2023
$ $
Note 8B: Land and bulldings
Land and buildings:
at valuation — 217 North Quay, Brisbane 7,160,715 6,600,000
accumulated depreciation (120,000) (240,000)
Total land and buildings 7,040,715 6,360,000
Revonciliation of Opening and Closing Balances of Land and buildings
As at 1 January
Gross book value 6,600,000 61000,000
Accumiilated depreciation and impalrment (240,000) (160.000)
Net book value 1-.Uamumary 6,360,000 5,840,000
Additions:

By purchase 560,715 -

By revaluafion 24000 600,000
Depreciation expense (120,000) (80:000)
Disposals:

By sale - -
Net book valwe 31 December 7,040,715 6,360,DD0D
Net boadk value as of 31Deceamber represented by:

Gross baok value 7,180,715 6600000

Accumulated depreciation and impairment (120,000) (240/000)

Net hook vaiwe 31 December 7,040,715 6,360,000
Valuation Details

217 North Quiay, Brisbane City, QLD, 4000

On 24 Nevember 2023, the land and buildings at 217 North Quay, Brisbane City, QLD, 4000 was valued
by Mr Juri Ang AAPI CPV (Licente No 5035) of Acumentis. Pty Lid. The land and bulldings valusfion was

based on a highest and best use, which was determined as ifs current use.

[Fair value is the amoumt for which the assets could be exchanged between a knowledgeable willing buyer
and a knowledgeable willing seller in an armis length transaction as at the valualion date. Feir value is
determined by direct reference io recent market fransactions ofi arm's length terms fof land and buildings
comparable in size and locafion to those held by the Union and to marketbased yields for companable:

properties.
Key assumptions: utilised in the valuafion were:

».  Capitsiissiion rate 6.25%
« Reflecive rale/ lottable m2 $6.769m"
«  Estimated market rental $4BB/T-
o Lettable area 975m-
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2024 2023

$ $
Note 6C: Plank and Equipmeant
Plant and Equipment:
at cost 99,049 15,579
accumulated depreciation (1,855) (13,997)
Total plant and equipment 97,194 1,582
Recantiliation of Opening and Clasing Balances of plant and equipment
As at 1. Uaruery
Gross book value 18,579 15,579
Accumulated depreciation and impairment (¥8997) (12937)
Net book value 1-Uamuary 1,582 2642

By purchase 96,831 .
Depreciation éxpense (1,218) (1.1060)
Disposals:

By sale - -
Net book value 31 December 97194 1,582
Net book value a8 of 31 Devsmber represented by:

Gross book value 99,940 15,579
Accumulated depreciation and impairment (1,855) (13597)
Net baok valwe 31 Decenber 97,194 1,582
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2024 2023
$ $
Note 6D: Furniture and Fittings
Furniture and Fittings:
at cost 120,796 68,336
accumulated depreciation (75,708) (51,405)
Total furniture and fittings 45,088 16,931
Recantiliation of Opening and Closing Balances of Furniture and Fittings
As at 1. Uaruery
Gross book value 68,336 66,536
Accumulated depreciation and impairment (51,40%) (45,641)
Net book value 1-January 16,931 20,395
Additions:

By purchase 37,397 1,788
Depreciation éxpense (9,240) (5:783)
Disposals:

By sale - -
Net book value 31 December 45,088 16,931
Net book value as of 31 Devsmber represented by:

Gross book value 120,796 68,336
Accumulated depreciation and impairment (75,7D8) (51:40%)
Net baok valwe 31 December 45,088 16,931
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2024 2023
$ $
Nate 6E: Motor Vehicles
Motor Vehicles:
at cost 356,632 276,920
accumulated depreciation (177,333) (121,675)
Total motor vehicles 179,299 155,245
Recantifation of Opening and Closing Balkanoes of Mator vehicles
As at 1 danuary
Gross book value 276,920 203,577
Accumulated depreciation and impairment (121)675) (72892)
Net book value 1 January 155,245 130,885
Additions:

By purchase 16,729 73,344
Depreciation expense (65,178) (48984)
Disposals:

By sale (27,497) -
Net book value 31 December 179,299 155,245
Net book value as of 31 Deoember represented by:

Gross book value 356,632 276,920
Accumuilated depeeciation and impairment (177,333) (121¢675)
Net book value 31 December 179,299 155 245
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2024 2023
$ $
Note 8F: Office Equipment
Office Equipment:
at cost 540,449 639,773
accumulated depreciation (179,759) (479,814)
Total office equipment 360,690 159,959
Recantifation of Opening and Closing Balanoes of office equipment
As at 1 daruwary
Gross baok value 639,773 581,590
Accumulated depreciation and impairment (479,814) (38:1,031)
Net book value 1 January 159,858 200559
Additions:

By purchase 308045 58,183
Depreciation expense (108,214) (98,783)
Disposals:

By sale - -
Net book value 31 December 360690 159,939
Net book valwe as of 31December represented by:

Gross book value 540,449 639,773
Accumulated depeeciation and impairment (179,758) (47aB14)
Net book value 31 December 360,500 159,939
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2024 2023
$ $
Nate 6G: Intangible assets
Intangible assets:
Software at cost 1,371,648 1,367,523
accumulated depreciation (198,984) (28,025)
Total office equipment 1,172,664 1,339,498
Recantifation of Opening and Closing Balanoes of intangible assets
As at 1 daruwery
Gross book value 1,367,523 617,695
Accumulated depreciation and impairment (28,025) -
Net book value 1 January 1,339,498 617,695
Additions:

By purchase 4,125 749828
Amortisation expense (170,839) (28/025)
Disposals:

By sale - -
Net book value 31 December 1,172,664 1839498
Net book valwe as of 31December represented by:

Gross book value 1,371,648 1:367,523
Accumulated depeeciation and impairment (198.9B4) (281025)
Net book value 31 December 1,172,664 17839498
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2024 2023
$ $
Note 7 Current Liabilities
Note 7A: Trade payables
Trade payables 342,298 212,394
Accrued expenses 66,845 165,670
Legal costs:
Litigation 576,251 465,493
Other legal matters - 20,333
Other payables 184,803 263,872
Total trade payables 1,170,197 1,127,762
Total trade payables are expected to be settled in:
No more than 12 months 1,170,197 1,127,762
More than 12 months - -
Total trade payables 1,170,197 1,127,762
Note 8 Provisions
Note 8A: Employee Provisions
Office Holders:
Annual leave 12,584 130,439
Long service leave - 106,880
Subtotal employee provisions—office holders 12,584 237,319
Employees other than office holders:
Annual leave 5/, 183 521,351
Long service leave 332,125 631,440
Subtotal employee provisions—employees other than office 910,318 1.152,791
holders
Total employee provisions 922,902 1,390,110
Current 922,902 1,360,930
Non-Current - 29,180
Total employee provisions 922,902 1,390,110
Long service leave
Long ferm employee benefits comprise amounts payable for long service leave which are not vested at the
end of the reporfing period and the amount and timing of payments o be made when leave is taken is
uncertain. Refer to accounting policy for more details.
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FOR THE YEAR ENDED 31 DECEMBER 2024

2024 2023
$ $
Naoted Qther liabilifies
Members Subscriptions in Advance 462,338 513,984
Total other liabilities 462,338 513,984
Note 10 Aswelt revaluation reserve
Opening Balance — 1 January 5,860,555 5,260,555
Increase in fair value of land and buildings 240,000 600,000
Closing Balance — 31 December 6,100,555 5,860,555

The asset revaluation surplus records increments and decrements on the revaluation of land and buildings.
On disposal, the balance in the asset revaluafion surplus relgting to the asset is trensfemed to Retained
Eamings.

Note 11 Cash Flow

Note 11A: Cash Flow Reconciliation
Reconciliation of cash and cash equivalents as per Statement of Financial
Position to Cash Flow Statement:

Cash and cash equivalents as per:

Cash flow statement 4,035,864 2,913,303
Statement of financial position 4,035,864 2,913,303
Difference - Z

Reconciliation of surplus/ (deficit) to net cash from operating
activities:

Surplus/ (deficit) for the year 1,052,457 (383,182)

Adjustments for non-cash items

Depreciation/ amortisation 474,810 234,591
Loss on sale of investments 97,706 -
Gain on sale of property, plant and equipment (358,887) (56,985)
Fair value movement in financial assets (1,729,675) (1,814,277)
Fair value movement in investment properties (290,000) (160,000)

Changes in assets/ liabilities

(Increase)/ decrease in net receivables (15,681) 30,037
(Increase)/ decrease in other current assets 21,247 66,407
Increase/ (decrease) in trade and other payables 42,435 63,312
Increase/ (decrease) in employee provisions (467,208) 63,293
Increase/ (decrease) in other liabilities (51,646) (41,613)
Net cash used in operating activities (1,224,442) (1,998,417)
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Note 12 Contingent Liabilities, Assets and Commitments
Note 12A: Commitments and Contingencies

Capital commitmenis
At 31 December 2024, the Union did not have any capital commitmenits (2023: Nil).

Other condingent assets or liabilities (ie. legal claims)
The Committes of Management is not aware of any contingent assets or ligbilifies that are ikely 1o have a
material effect on the: results. of the Unian (2023: Nil).

Leasing Commiimenis
Nan-cancellable property leases rentals are receivable as follows:
2024 2023
$ $
Receivable — Minimum lease receipts
not later than 12 months 56,967 1,022,691
between 12 months and 5 years - 52,549
greater than 5 years - -
Minimum lease receipts 56,967 1,075,240
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NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note13  Related Party Disclosures

Note 13A: Related Parnty Transactions for the Reparting Period

(a) Key management personnel
Disclosures relating to key management personnel are set out in Note 13B.

(b) Other related party transactions
There were no transactions with related parties.

(c) Qutstanding balances
There was no balance outstanding at the end of the reporting period in relation to transactions
with related parties.

Key management personnel compuise those individuals who have the authority and responsibility
for planning, directing and controlling the activities of the Unisi. The Union has determined key
management personnel comprise of:

lan Leavers (0170 1/241—21108724)
Shane Prior (0124 — 31/12124)
Andy Williams (040 1/24— 3112/24)
Kevin Groth (01/01/24— 21/08/24)

Dion Readman (010 1/24 — 16/08/24)
Colin Muller @1/01/24— 16/08/24)
Rebecca Bradley (16/08/24— 31/12/24)
Petsr Thomas (Cm/OnI/2u1—31/12/24)
Grant Wiloox (01/01/24— 02110/24)
Jacob Lacy (23110/24— 31112/24)
Clifford Baird (06/09/24 — 31/12/24)
Richard Jackway (01/01/24—B112124)
Shayne Treasure (01/01/24— 31/1224)
John Shillon (26/08/24 — 31/12/24)
Jared Brown (16/08/24 — 31/12/24)
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Note13  Related Party Disclosures

Note 13A: Related Party Transactions for the Repaorting Period
2024 2023

During the year, key management personnel of the Union were
remunerated as follows:

Nots 13B: Key Management Persommel Remuneration for the Reporting Period
Short-term employee benefits
Salary (including annual leave and long service taken and

reportable fringe benefits) 1,053,985 951,739
Total short-term employee benefits 1,053,985 951,739
Post-employment benefits:

Superannuation 40,104 40,608
Total post-employment benefits 40,104 40,608
Other long-term benefits - -
Termination benefits - -
Total 1,094,089 992,347

Mo othier transactions cccurreéd during the year with elected officers, closa family members or other related
parties thamn those relaled to their membership or employment and on teams no mare favourable than those
applicable to any other member of employee.

Note 14 Remuneration of Auditors
Value of the services provided

Financial statement audit services 47,000 46,500

Other services 28,250 10,500

Total auditor’s remuneration 75,250 57,000
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Note 15 Financial Instrumenis

Financial Risk Management Policy

The Union's Committee of Management moritors the Union's financial risk management palicies and
exposure and approves financial fransaciions entered into. It also reviews fhe effectiveness of intefrial
controls relating to the counterparty credit risk, liquidity risk, market risk and inferest rate risk. The Union
Commitiee of Management meets on anegular basis. to review the financial expasure of the Union.

(a) Credit Risk

Exposure to credit risk relafing to financial assets arises from the pofential mon-performance by
courterparties of contract obligations that could lead to a financial loss of the Union. The Union does not
have any material credit risk exposunes as its major source of revenue i the receipt 6f membership fees.

The maximum exposure fo credit risk by class of recognised firancial assets at the end of the reporting
peviod is equivalent to the carrying value and classfiication of fthose financial assets (net of provisions) as
presented in the statament of financial position.

The Union hias né significant conésntration of eredit risk with respect t& any single counterparty or group 6f
counterparties. The class of assets described as Trade and other recaivables is considered to be the main
source of credit risk related to the: Unian.

Ori & geagraphical basig, the Uniion's trade and other recelvables dre all based in Australia.

The following tatle details the: Union's trade and other recsivables exposed to cradil risk. Amourits are
comsidered ‘past due” when the: debt has not been setiled, within the terms and conditions agreed between
the Union and the customer or counterparty to the transacfion. Receivables that are past due are assessed
for impairment by ascertaining solvency of the debisrs and are provided for where there are specific
circumstances indicating that the debf may not be fully repaid to the Union.

The balance of receivables thaf remain within initial trade ferms (s detailed in the fable) are considered to
be of high credit quality.
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Note 15 Financial Instruments (Continued)

Ageing of financial assets that were past due but not impaiied for 2024

Within
trading 611to 90
termiis/ 0 to 3o 60 days daye 90+ days Tokal
30 days
$ $ § $ §
Trade and other
b 100,422 - - - 100,422
Receivables from other ) _ ; ) ;
reporting units
Total 100,422 - - - 100,422

Ageing of financial assets ihat were past due but Aol impaired for 2023

Withiiru
trading 611090
terms/ 0 to 3110 6D days days 90+ days Total
30 days
$ $ $ $ $
Trade and other
; 84,741 - - - 84,741
Receivables from other ) ) ) ) )
reporting units
Total 84,741 - - - 84,741

The Union has no significant concentrations of credit risk exposure to any single counterparty or group of
counterparfies.

Credit risk relafed to balences with banks and other financial institwfions is managed by the Commitiee of
Management in accordance with approved policy. Such pelicy requires that surplus funds are only invested
with counterparties with a strong reputation and backed by the Commonwealth Govemnmenf's bank
guarantee. At 31 December 2024, all funds were Héld by financial institutions backed by the Commonwaalth
Government's bank guarantee.

Caflateral held as security
The Union does not hold collateral with respect to its receivables at 31 December 2024 (2023: Nil).
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Note 15 Financial instruments (Continued)

(b) Liquidity Rigk

Liquidity risk arises from the possibility that the Union might encounter difficulty in setfling its debts or
sfherwice meeting ifé abligations in relation 1o financial liabiiiies. The Uhion manages this risk through the
following mechanisms:

- peeparing forward looking cash flow estimates;

= maintaining a reputable credit profile;

-  managing credit risk related to financial assets;

= aonly investing surplus cash with major financial institutions; and

- comparing the maturity profile of financial liabilities with the realisation profile of financial assets.

The tables below reflect an undiscounted contractual matumity analysis for non-derivative financial liabilifies.
The Uniorn does not hald any derjvative financial liabilities.

Cash flows realised from financial assets reflect management’s. éxpéctation as o the timing of realisation,
Actual iming may therefore differ from that disciosed. The timing of cash flows presenied in the table to
setile financial liabilifies reflects the earliest contractual settiemenit dates.

Financial Instrument Composition and Maturity Analysis

Within 1 Year 1to 5 Years Over 5 Years Total
2024 2023 2024 2023 2024 2023 2024 2023
$ $ $ $ $ $ $ $

Financial liabilities due
for payment
Trade and other payables (1,170,197) (1,127,762) - - - - (1,470,197) (1,127,762)
Total expected outflows (1,170,197) (1,127,762) - - - - (1,170,197) (1,127,762)
Financial assets — cash
flow receivable
Cash and cash equivalents 4,035,864 2,913,303 - - - - 4,035,864 2,913,303
Trade and other
receivables 100,422 84,741 - - - - 100,422 84,741
Financial assets 28,558,080 28,111,473 - - - - 28,558,080 28,111,473
Total anticipated inflows 32,694,366 31,109,517 - - - - 32,694,366 31,109,517
Net inflow on financial
instruments 31,524,169 29,981,755 - - - - 31,524,169 29,981,755
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Note 15 Financial instruments (Continued)
() Markst Risk

i Interest rate risk

Exposure to interest rate risk arises on financial assets and financial liabiliies recognised at the end of the
reparting periad whérsby a fulurs change in interest rates will affect future cash flows or the fair value of
fixed rate financial instruments. The Union is also exposed to earnings volatility on floating rate instruments.

Interest rate risk is managed using a mix of fixed and floating financial instruments. The effective interest
raté expenditure to interest rate financial instrurents. are as follows:

Weighted Average
Effective Interest
Rate

2024 2023 2024 2023

% % $ $

Floating rate instruments

Cash and cash equivalents 4,035,864 2,913,303

Exposure fo interest rate risk arises on financial assets and financial liabilities recognised at the end of the
repaiting period whereby a future change in interest rates will affect future cash flows or the fair value of
fixed rate financial mstruments.

The financial instruments which expose the Union to interest rate rigk are limited to its cash reserves and
the loan payable.

The Union has perforingd a sensitivity analysis relating 1o its éxposure {6 interest rate risk at balante date.
This sensitivity analysis demonstrates the effect on the current year results and equity which could result
from & change in this risk. The sensitivity andlysis assumes that the movemment in a particular vatiable is

independent of other variables.
Sensitivity Analysis
$
$
Year ended 3 December 2024
+1% in intsrest rates 40,359 40359
1% i Interest rates (40,359) (40,359)
Year ended 3 December 223
+1%in intsrest rates 29,133 26,133
=1%iin interest rates (29,133) (29,133)
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Note 15 Financial instruments (Continued)
(d) Market Risk

5 Interest rate risk (continued)

No sensitivity analysis has been perfommed on foreign exchange tisk or price risk as the Union has no material
direct exposures 16 these risks. Thers have beén né changes in any of the assumptions uged to prepare the
above sensitivity analysis from the prior year.

There have been no changes in any of the assumptions used to prepare the above sensitivity analysis
from the: priar year.

il Foreign exchange risk
The Union is not exposed ta direct fluctuations in fareign currencies.

iii. Price: risk
The Union is not exposed 10 any material commodity price Fisk.

Note 16 Fair Value Measurement
Fair Values
Fair value estimation

The fair vallues of financial assets and liabilities are presented in the following table and can be compared
to their camying values as presented in the statement of financial position. Fair value is the amount at which
an asset could be exchanged, or a liability setfled, between knowledgeable, willing parties at an arm’s
length transaction.

Fair value may be based on information that is estimated or subject to judgement, where changes in
assumptions may have a material impact on fve amounts esfimated. Areas of judgement and the
assumptions have been defailed below. Where possible, valuation informistion used fo calculiate fair values
is extracted from the market, with more reliable informaffion availeble from markets that are actively traded.

Diffsrances betwaen fair values and canrying amounts of financial nstrumeants with fixed interest raites are
due ta the change in discount rates being applied by the market since their initial recagnition by the Union.
Most of these instruments, which are carried at amortised cost (2. accounts receivable), are to be held
until maturity and therefore: the faiir value figures calculated bear litle relevance to the Union.
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Note 16 Fair Value Measurement (Continued)

The following table contains the cairying amounts and related fair values for the Union's financial assets
and liabilities;

2024 2023
Foomote  C3TVND  pupr vae C:;"u'e"ﬂ Fair value
$ $ $ $
Financial asselts
Cash and cash equivalents (1)) 4,035,864 4035864 2,913,303 2,913,303
Trade and other receivables (1)) 100,422 100,422 84,741 84,741
Finaingiall assets af fair value
through profit or loss 28,558,080 28558080 28111473 28111473
Total financial assets 32694366 32694366 31,109,517  31,109517
Financial liabilities
Trade payables (i) 1,170,197 1,1 N7 1127, 762 1B, T2
Total financial llabilties 147D 197 117D 197 1,127,762 1,127,762

The fair values disciosed in the above table have been defermined based on the following méthodologies:

() Cash and cash equivalents, frade and other receivables and frade and other payables aré shortierm
instruments in nafure whose camying value is equivalent {6 fair value. Trade and other payailies exclude
amounts provided for annual leave, which is outside the scope 6f AASB 139.

Fair Value Hierarchy

AASB 13: Fair Value Measurement requires the disclosure of fair value information by level of the fair value
hierarchy, which categories fair value measurement into one of the three possible levels based on the lowest
level that an input that is significant to the measurement can be categorised into as follows:

Level 1

Measurements based on quoted prices (unadjusted) in active markets for identical assets or liabilities that the
entity can access at the measurement date.

Level 2

Measurements based on inputs other than quoted prices included in Level 1 that are observable for the asset of
liability, either directly or indirectly.

Level 3
Measurements based on unobservable inputs for the asset or liability.

The fair values of assets and liabilities that are not traded in an active market are determined using one or more
valuation techniques. These valuation techniques maximise, to the extent possible, the use of observable market
date. If all significant inputs required to measure fair value are observable, the asset or liability is included in
Level 2. If one or more significant inputs are not based on observable market data, the asset or liability is included
in Level 3.
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 16 Falir Value Measurement (Continued)

The following tablés provide an analysis of financial and nonfinancial assets and liabllities that are measured
atl fair value, by fair value hierarchy .

Fair valtie hietarchy — 31 December 2024

Note  Dafe of Valuation Level 1 Level2 Lavel 3
$ § $ §
Assets measured at fair value
Managed investments 5D JDec 2024 28,558,080 -
Land and Buildings —217 North GB 24 Nov 2023 - 6,600,000
Quay, Brisbane
Investment properties — Unit 344/ 20 GA 15 Nov 204 - a10.0D0
Queen Sfréét, Brishane
Investment properties — Lot 301, 1 GA G Nov 2024 - 1,550,DDd
Da Vinci Business Park, Brisbane
Airport
Investment properties — 50 Perkins GA. 1 Nov 2024 - 1,300,000
Sireet, South Townsville
Investment properties — Lot 12, Park  6A 30June 2024 - 300.0Dd
Regis Hotel, Narth Quay, Brisbane
Total 28,558/080 10,560,000

Fair value hierarchy — 31 Decsmber 2023

Note Date of valuaiion Level 1 Level2  Level 3
$ $ $ $
Asssts measursd af fair value
Managed investments 50 3 Dec 2023 28111473 -
Land and Buildings — 217 Norih 6B 24 Nov 2023 - 6,600,000
Quay, Brishane
Investiment properties — Uit 344/ 20 6A 13 Deéc: 2023 - 700000
Queen Street, Brishane
Investinent properties — 43 Didsbury  6A 13 Dee 2023 - 1,900,000
Strest, Easl Brisbane
Investment properties— Lot 301, 1 6A 13 Dec 2023 - 1,600,000
Da Vinci Business Park, Brisbane
Airport
Investiment properties — 50Perking 6A 13 Dec 2023 = 1,200,000
Street, South Townsville
Investment properties— Lot 12 Patk  6A 13 Déc 2023 - 270,000

Regis Hotsl, North Quay, Brisbane
Total

28111473 12,170,000
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 17 Section 787 Iindustrial Relations Act 2016

In accordanca with the requirements of the Indistrial Relations Act 2018, the attenfion of membets is
drawn to the provisions of subsections (1) toi@) of section 787, which reads as folows;

Information to be provided to members or Regisirar:

(1) A member of a reporting Ui, or the Registrar, may apply to the reporting unit for specified prescribed
information in relation to the reparting unit to be made availzble to the person making the application.

(3 Theapplication must be in writing and must specify the period within which, and {he manner in which,
fhe information is fo be made available. The period must not be less than 14 days afier the application
is given ta the reporting unit

(3) A-reporting unit must comply with an application made under subsection (1).

Note 18 Industrial Relations Act 2016 Disclosures

Assét or liability acquisition
During the year, the Union has nel acquired ai asset of liability as anssullt of.
(a) An amalgamation under Part 14 of Chapter 12 of the Industrial Relations Act 2016, or

(b) A restructure of Branches of the organisation, or

(¢} A determination by the Registrar under section 755 of the Industrial Relations Act 20186 of an
alternztive reporting structure for the organisation, or

(d) A -revocation by the Registrar under subsection 759 of the Industrial Relations Act 2016 of a certificate
issued to the organisation under section 755, or

(e) Abusiness combinafion.

Revenue

The revenues bslow have not been incuired by the Union as the aclivities have not sccurred during the
reporting period:

() capitation fees received, or

(b) compulsory levies or valuntary contributions for the furtherance of a particular purpose, or

(0 donations or grants, oF

(d) financial support received from another reporting unit

58/61




QUEENSLAND POLICE UNION OF EMPLOYEES

UNITY IS STRENGTH

QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

2024 2023
$ $
Note 18 Industrial Relations Act 2016 Disclosures (Continued)
Expenses
The expenses below have not been incurred by fhe Union as the aciivities have not occurred during the
feparting periad:
(@) expenses incurmred as consideration for employers making payroll deductions of membership
sulbscriptions, or

(b) payment of capitation feés, or
(c) payment of compulsory l&vies, or
(d employee expenses related to employees (other than holders of offices), or

(e) fees andfor allowances paid to persons in respect of their attendamoes as representatives of the
reporting unit at conferences or other meetings, or

(f) penalties imposed on the Union under the: Industriaf Relations Act 2016 with respect to the conduct of
the reporting unit.

Paymant of grants and donations
The Union hias paid the following grants and denatisins during the reporting period:

Grants or donations
Donations:
Total paid that were $1,000 or less 330 925
Total paid that exceeded $1,000 5,000 11,999
Total donations 5,330 12,924
Grants:
Total paid that were $1,000 or less - 9,546
Total paid that exceeded $1,000 232,800 181,917
Total grants 232,800 191,463
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

2024 2023
Note 18 Industrial Relations Act 2016 Disclosures (Continued)

Employee éxpenses related to holders of office
The employee expenses refated to the Union's holders of office and employees other than the holders of

office of the: Union follow:

Holders of office:
Wages and salaries 709,108 629,594
Superannuation 40,103 47,018
Leave and other entitlements 46,214 24,871

Subtotal employee expenses holders of office 705,426 701,483

Employees other than office holders:

Wages and salaries 2,242 566 2,136,419
Superannuation 397,199 336,110
Leave and other entitlements 324882 333,062
Other employee expenses 713,883 328,649
Subtotal employee expenses employees other than office 3,678,530 3,134,240
holders
Total employee expenses 4,473,956 3,835,723

Meeting and Conferences Expenses

The: expenses incurred in connection with holding meetings of members of the Union and any conferences
or meetings of councils, committees, panels or ather bedies for the holding of which the Union was whally
or partly responsible during the year ended 31 December 2024 amounted to $137.007 (2023: $177,365).
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QUEENSLAND POLICE UNION OF EMPLOYEES

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 DECEMBER 2024

Note 18 Industrial Relations Act 2016 Disclosures (Continued)

Statement of financial position

Na activities have occurred during the reporting period resulfing in:
(3 & receivable or other right to receive cash; or

() a payable or other financial liability; and

(c) theitem or a part of the item has béen derived as & resull of 6ne or mioré transactions and/ or other
past events with another reporting unit of fhe organisation.

(d) Payables to @mployers as consideration for the employees making payroll deductions of membership
subschipfions.
(¢) Employee provisions im réspect of holders of officers for:
- Separation and redundancies
Other emplayee provisions
() Employee provisions in respect of employees (other than holders of office) for:

Separation and redundancies
Other employee provisions

Statement of Cash Flows

Ne activities have occurred during the reporting period resulting in:

(a) Cash inflows from another reporting unit and/ or relsted parties of the Union; and
(6) Cash outflows to another reparting unit and/ or related parfies of the Union.

Qther
(3 The Unian did not have its fimancial affairs administeated by ancther enfity during the: year.

Nots 19 Uniton Details
The registered office: of the: Union is:

217 North Quay
BRISBANE QLD 4DDD

Nate20  Segment Information

The Unioh operatés solely in 6né reporting segment, being thé provisioh of industrial sefvices in
Queensiand.
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