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Dear David Brear 
 

Independent Education Union of Australia-Victoria Tasmania Branch 
Financial Report for the year ended 31 January 2025 – (FR2025/1) 

 

I acknowledge receipt of the financial report for the year ended 31 January 2025 for the Independent 
Education Union of Australia-Victoria Tasmania Branch (the reporting unit). The documents were lodged with 
the Fair Work Commission (the Commission) on 9 July 2025. 
The financial report has now been filed.  

The financial report was filed based on a primary review.  This involved confirming that the financial reporting 
timelines required under sections 253, 265, 266 and 268 of the Fair Work (Registered Organisations) Act 2009 
(RO Act) have been satisfied, all documents required under section 268 of the RO Act were lodged and that 
various disclosure requirements under the Australian Accounting Standards, RO Act and reporting guidelines 
have been complied with.  A primary review does not examine all disclosure requirements. 

Please note that the financial report for the year ending 31 January 2026 may be subject to an advanced 
compliance review. 

You are not required to take any further action in respect of the report lodged. I make the following comments 
to assist you when you next prepare a financial report. The Commission will confirm these concerns have been 
addressed prior to filing next year’s report.  

Reference to Commissioner of the Registered Organisations Commission 

The Commission has been the regulator for registered organisations since 6 March 2023. All references to the 

Registered Organisations Commission and Commissioner of the Registered Organisations Commission must be 
changed to the Fair Work Commission and General Manager of the Fair Work Commission. 

I note that item (e)(v) of the committee of management statement and note 15 refer to the Commissioner 

instead of the General Manager of the Fair Work Commission. 

Nil activities disclosure – reporting guidelines 

Item 20 of the reporting guidelines states that if any of the activities identified within items 9 – 19 of the 

reporting guidelines have not occurred in the reporting period, a statement to this effect must be included 

either in the financial statements, the notes or in the officer’s declaration statement. The notes contained nil 
activity information for all prescribed reporting guideline categories except the following:  

• Item 15(c)(iii) – have a provision in respect of separation and redundancy for holders of offices; 

• Item 15(c)(iv) – have a provision in respect of other employee provisions for holders of offices; 
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• Item 15(d) (iii) – have a provision in respect of separation and redundancy for employees (other than 
holders of offices); and 

• Item 15(d) (iv) – have a provision in respect of other employee provisions for employees (other than 
holders of offices) 

Please ensure in future years that the above-mentioned items are disclosed in either the financial statements, 
the notes or in the officer’s declaration statement as per the reporting guidelines. 

Reporting Requirements 

The Commission’s website provides a number of factsheets in relation to the financial reporting process and 
associated timelines.  The website also contains the section 253 reporting guidelines and a model set of 
financial statements.   

The Commission recommends that reporting units use these model financial statements to assist in complying 
with the RO Act, the section 253 reporting guidelines and Australian Accounting Standards.  Access to this 
information is available via this link. 

If you have any queries regarding this letter, please call 1300 341 665 or email regorgs@fwc.gov.au. 
 
Yours sincerely 
 
 
Fair Work Commission 



THE INDEPENDENT EDUCATION UNION OF AUSTRALIA 
VICTORIA TASMANIA BRANCH 

 
 

CERTIFICATE BY PRESCRIBED DESIGNATED OFFICER 
 
 
 
Certificate for the period ended 31 January 2025. 
 
 
I, David Brear, being the General Secretary of the Independent Education Union of 
Australia Victoria Tasmania Branch certify: 
 
 

•  that the documents lodged herewith are copies of the full report for The 
Independent Education Union of Australia Victoria Tasmania Branch for the 
period ended 31 January 2025 referred to in s.268 of the Fair Work (Registered 
Organisations) Act 2009; and  

 
• that the full report was provided to members of the reporting unit on 16 May 

2025; and  
 

•  that the full report was presented to a meeting of the Committee of Management 
of the reporting unit on 27 June 2025 in accordance with s.266 of the Fair Work 
(Registered Organisations) Act 2009.  

 
 
 
 
 
Signature of prescribed designated officer: 
 
 
 
 
Name of prescribed designated officer:  David Brear  
 
 
Title of prescribed designated officer:  General Secretary  
 
 
Dated:       9 July 2025    
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INDEPENDENT AUDIT REPORT TO THE MEMBERS OF THE 
INDEPENDENT EDUCATION UNION OF AUSTRALIA VICTORIA TASMANIA BRANCH 

 
Report on the Audit of the Financial Report 
 
Opinion  
 
We have audited the financial report of The Independent Education Union of Australia Victoria 
Tasmania Branch (the Union) which comprises the statement of financial position as at 31 January 
2025, the statement of comprehensive income, statement of changes in equity and statement of cash 
flows for the year ended 31 January 2025, and notes to the financial statements, including material 
accounting policy information; the Committee of Management Statement and the subsection 255(2A) 
report. 
 
In our opinion, the accompanying financial report presents fairly, in all material aspects, the financial 
position of The Independent Education Union of Australia Victoria Tasmania Branch as at 31 January 
2025, and its financial performance and its cash flows for the year ended on that date in accordance 
with: 

a) the Australian Accounting Standards; and 
b) any other requirements imposed by the Reporting Guidelines or Part 3 of Chapter 8 of the Fair 

Work (Registered Organisations) Act 2009 (the RO Act). 
 
We declare that management’s use of the going concern basis in the preparation of the financial 
statements of the Union is appropriate. 
 
Basis for Opinion  
 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor's Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Union in accordance with the ethical 
requirements of the Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics 
for Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. 
We have also fulfilled our other ethical responsibilities in accordance with the Code.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 
 
Information Other than the Financial Report and Auditor’s Report Thereon 
 
The Committee of Management is responsible for the other information. The other information obtained 
at the date of this auditor’s report is in the Operating Report accompanying the financial report. 
 
Our opinion on the financial report does not cover the other information and accordingly we do not 
express any form of assurance conclusion thereon. 
 
In connection with our audit of the financial report, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
report or our knowledge obtained in the audit or otherwise appears to be materially misstated. If, based 
on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
  



Responsibilities of Committee of Management for the Financial Report  
 
The Committee of Management of the Union is responsible for the preparation of the financial report 
that gives a true and fair view in accordance with Australian Accounting Standards and the RO Act, and 
for such internal control as the Committee of Management determine is necessary to enable the 
preparation of the financial report that gives a true and fair view and is free from material misstatement, 
whether due to fraud or error. 
 
In preparing the financial report, the Committee of Management is responsible for assessing the Union's 
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless the Committee of Management either intend to 
liquidate the Union or to cease operations, or have no realistic alternative but to do so.  
 
Auditor's Responsibilities for the Audit of the Financial Report  
 
Our objective is to obtain reasonable assurance about whether the financial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit 
conducted in accordance with Australian Auditing Standards will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individually 
or in the aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. 
 
As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also:  
 
• Identify and assess the risks of material misstatement of the financial report, whether due to fraud 

or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may 
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal 
control.  

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Union's internal control.  

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Committee of Management.  

• Conclude on the appropriateness of the Committee of Management's use of the going concern 
basis of accounting and, based on the audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant doubt on the Union's ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required to 
draw attention in our auditor's report to the related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence 
obtained up to the date of our auditor's report. However, future events or conditions may cause the 
Union to cease to continue as a going concern.  



• Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and events in 
a manner that achieves fair presentation.  

• Obtain sufficient appropriate audit evidence regarding the financial information of the entities or 
business activities within the Union to express an opinion on the financial report. We are responsible 
for the direction, supervision and performance of the Union audit. We remain solely responsible for 
our audit opinion. 

We communicate with the Committee of Management regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit.  
 
I declare that I am an auditor registered under the RO Act. 
 

 
 
DFK Kidsons Partnership 
Chartered Accountants 
 

 
Michael L Port CA         
Partner                      
 
Melbourne 
16 May 2025 
 
Registration number (as registered by the Commissioner under the RO Act):  AA2020/10 
 

 


















































































