L ALSTRALLA -
g e

Fair Work
Australia

i

17 July 2009

Natalie Bourne

Executive Assistant

Australian Higher Education Industrial Association
By email: aheia@aheia.edu.au

Dear Natalie,
Re: Financial Report for the year ended 31 December 2008 — FR2008/598

| acknowledge receipt of the financial report of the Australian Higher Education Industrial
Assaociation for the year ended 31 December 2008. The documents were lodged in the
Industrial Registry on 29 June 2009.

The documents have been filed.

You do not need to take further action in relation to the financial report lodged, but | make
some comments below to assist with future lodgements of financial reports.

Timescale Requirements

Reporting units are required to undertake their financial reporting obligations in accordance
with specified timelines (see attached diagrammatic summary of timelines). The timelines
have not changed under the Fair Work (Registered Organisations) Act 2009 (RO Act). The
documents were presented to a General Meeting on 19 May 2009 but were not lodged in the
Industrial Registry until 29 June 2009. In future financial years the documents should be
lodged with Fair Work Australia within 14 days of the meeting at which they were presented.

Extraneous Documents

| note that the statement by members of the committee on page 30 of the financial report is no
longer required to be included in the documents lodged.

Employee Benefits

The Reporting Guidelines require the disclosure of employee benefits to holders of office (item
11(g)) and employee benefits to other employees (item 11(h)).

| note that the income statement does not distinguish between employee benefits for office
holders and other employees. In future years please separately disclose employee benefits
for office holders and other employees.

The Reporting Guidelines also require either the balance sheet or the notes disclose any
liability for employee benefits in respect of office holders and other employees (items 14(c)
and 14 (d)). Note 11 discloses these liabilities but does not distinguish between provisions for
office holders and other employees. Provisions for office holders and other employees should
be separately disclosed.
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Operating Report —review of principle activities

Subsection 254(2)(d) of the RO Act requires an operating report to contain an extensive
review of the principle activities of the organisation, the results of those activities and any
significant changes in the nature of those activities. | note that the operating report provides a
review of the principle activities; however it does not note the results nor whether there were
any significant changes. Future operating reports should advise the results of the principle
activities and whether there were any significant changes.

Material Disclosures

| note that the income statement discloses $208,574 as other unidentified revenue which
represents a 3 fold increase from 2007 and is in excess of more than 10% of the total revenue.
This would appear to be a material item according to the Australian Accounting Standards
(AASB 1031). In future years please separately disclose any material items (AASB 101 para
29).

Should you have any queries in relation to the above matters, | may be contacted by email at
sokwei.ho@fwa.gov.au or on (03) 8661 7882.

Yours Sincerely,

Sokwei Ho
Tribunal Services and Organisations
Fair Work Australia

Telephone: (03) 8661 7882
Facsimile: (03) 9654 0410
Email: sokwei.ho@fwa.gov.au





































































































































