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FairWork
Commission
8 January 2016
Mr Steve Old

General Manager

Australian Hotels Association, Tasmanian Hospitality Association
25/93 Salamanca Place

HOBART TAS 7000

via email; aha@australianhotels.asn.au

Dear Mr Old

Australian Hotels Association Tasmanian Hospitality Association Financial Report for the
year ended 30 June 2015 - [FR2015/317]

I acknowledge receipt of the financial report of the Australian Hotels Association Tasmanian
Hospitality Association. The documents were lodged with the Fair Work Commission (FWC) on
22 December 2015.

The financial report has now been filed.

The financial report was filed based on a primary review. This involved confirming that the
financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work
(Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required under
s.268 of the RO Act were lodged and that various disclosure requirements under the Australian
Accounting Standards, RO Act and reporting guidelines have been complied with. A primary
review does not examine all disclosure requirements.

Please note that the financial report for the year ending 30 June 2016 may be subject to an
advanced compliance review.

| make the following comments to assist you when you next prepare a financial report. You are
not required to take any further action in respect of the report lodged, except for the requirements
under the sub-heading Statement of Loans, Grants and Donations. The FWC will confirm these
concerns have been addressed prior to filing next year’s report.

Notes to the financial statements

References to the Fair Work Commission

Following the enactment of the Fair Work Amendment Act 2012, Fair Work Australia was
renamed Fair Work Commission with effect from 1 January 2013. All references to Fair Work
Australia must be changed to Fair Work Commission.

Notice setting out sections 272(1), (2) & (3)

I note that the requirement under subsection 272(5) of the RO Act which requires the accounts to
include a copy of subsections 272(1), (2) & (3) has been satisfied, however these subsections
appear twice in the financial report, that is, under Note 1(o) and Note 15. This information only
needs to appear once in the financial report.

11 Exhibition Street Telephone: (03) 8661 7777
Melbourne VIC 3000 International: (613) 8661 7777
GPO Box 1994 Facsimile: (03) 9655 0401

Melbourne VIC 3001 Email: orgs@fwc.gov.au
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Statement of comprehensive income

Disclosure of employee expenses to office holders and other employees

During a telephone conversation | had with Ms Denise Bennett from the Australian Hotels
Association Tasmanian Hospitality Association on the 8 January 2016, it was confirmed that the
information provided under Note 4(a) Employee expenses in the financial statements related to
employee expenses for employees other than office holders not as reported, for holders of office.

Please ensure in future years that this information is accurately reported.
Statement of Loans, Grants and Donations

A Loans, Grants and Donations statement (LGD) for the reporting unit was lodged with the FWC
as required under subsection 237(1) of the RO Act on 28 September 2015. A figure for grants
that exceeded $1,000 was also supplied in the financial report however this figure is different to
the figure supplied in the LGD. The figure supplied in the LGD also indicated that the amounts
related to donations however the financial report refers to them as grants.

Can you please confirm that the figure and category of item report in the LGD is correct, and if
not, submit an amended statement.

Reporting Requirements

On the FWC website a number of factsheets in relation to the financial reporting process and
associated timelines are available. The most recent copy of the Reporting Guidelines and a
model set of financial statements can also be found. The FWC recommends reporting units use
this model as it will assist in ensuring compliance with the RO Act, the s.253 Reporting
Guidelines and the Australian Accounting Standards. Access to this information may be obtained
via this link.

Should you wish to discuss this letter, or if you require further information on the financial
reporting requirements of the Act, | may be contacted on 03) 8656 4681 or by email at
joanne.fenwick@fwc.gov.au.

Yours sincerely

Joanne Fenwick
Financial Reporting Specialist
Regulatory Compliance Branch


https://www.fwc.gov.au/registered-organisations/compliance-governance/financial-reporting
mailto:joanne.fenwick@fwc.gov.au

Designated Officer's Certificale or other Authorised Officer
s268 Fair Work {Registered Organisations) Act 2009

| Paul Jubb being the President of the Australian Hotels Association Tasmanian Branch certify:

e that the documents lodged herewith are copies of the full report, referred to in s268 of the Fair
Work (Registered Organisations) Act 2009; and

» that the full report, was provided to members on Fridoy 6 November, 2015; and
® that the full report was presented to a general meeting of members of the reporting unit on

Tuesday 8th December 2015; in accordance with section 266 of the Fair Work (Registered
Organisations} Act 2009.

Signature:

?

Paul Jubb

Date: 12 December 2015

"
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Australian Hotels Association Tasmanian Branch
OPERATING REPORT
For the period ended 30 June 2015

The Committee of Management presents its report of the Australian Hotels Association Tasmanian
Branch for the financial year ended 30 June 2015.

Princlpal activities
The principal activities of the Assoctation during the financial year were:

- Provision of Industrial supporl to members including advice on legal and legisiative matlers,
conlractyal obligations and representation of state members. Administration of Federal awards, the
variation of awards following major test cases;

- Representation of members on industry issues e.g. licensing law and penalty rate reviews;

- Media and Communications to members and to the broader communily via media releases in
support of campaigns, targeted publications including national magazines;

- Provision of information for members providing Up to date rnaterial relevant ta hotels;

- Organisation of events o members such as Awards for Excellence, Charity Fund Raising etc. in
order to recognise their achlevernents and contribution to the community

it is noted that during the financial year the activities of the Association were suitably carried cut No
significant change in the nature of these activities occumred during the year.

The profit from ordinary activities amounted to $26,368 for the period ending 30 June 2015
(2014: 3111,307).

Financial Affairs
No significant changes were noted {o the financial affairs of the Branch during the year.
Right to Resign

Resignation from membership and termination of efigibilily for membership is requlated by Rule 17 of
the Federal Rules.

A membet may resign from membership of the Association by writfen natice addressed to and defivered
o the treasurer of the Branch.

Superannuation Trustees/Directors

There are no members of the Committee of Management that are trustees or directors of a
superannuation entity or an exempt public sector superanmuation sgheme.

Number of members
The Assoclation had 402 members at the end of the reporting period (2014: 414).
Number of employees

The Association employed 8 staff, expressed as 7.13 FTE, as at 30 June 2015 (2014 7 employees,
expressed as 5.34 FTE).

Payménts to employers

The Association did not make any payments during the financial year to employers as consideration for
the employers making payroll deductions of membership subscriptions.



Australian Hotels Association Tasmanian Branch
OPERATING REPORT
For the period ended 30 June 2015

Names and positions of the Committee of Management for the financial year
1 July 2014 to 30 June 2015 were:

PRESIDENT
Paul Jubb

CONMITTEE OF MANAGEMENT

Wir Dominic Baker {Vice President}

Mr Frank Morgan (Treasures)

Mr Michaael Acquarola {Councilior, Narth)

Mr Nick Daking (Counciffer, Morth)

Mr Colin McGilivary (Codncillor, South appointed 9/12/2014}
Wi Fhilip Fuglsang (Councitlor, South}

Wir Peter Scollard (Councillor, South)

Mr Adrian Sampson (Counciltor, North Wesi appointed 9/12/2014)
Mr Angelo Fraraccio {Councilfor, South & Division Presiden(}
Mr Philip Capon (Councillor, South & Division President)

Mr Rohan Birchmore (Counciffar, North

Mr John Dabrer (Councilfor, North West & Division President}
Ms Shally Richards (Couricillor, Sotitf)

Mr Greg Astell {Counaillor, North West resigned 8/12/2014}
Mr James Harding {Councilfor, Morth resigned 9/12/2014)

The councillors of the Cormmittes of Management whe held office during the financial year received no

remuneration.

Paul Jubb
President ~



Australian Hotels Association Tasmanian Branch
BRANCH EXECUTIVE DECLARATION
For the period ended 30 June 2015

LY
On the m ¢+ £O 1 2015 the Branch Executive of the Australian Hatel Association Tasmanian Branch
passed the following resoluiion in relation to the general purposa financial report (GPRF) for the year
ended 30 June 2015;

The Branch Executive of the Association declares that in relation to the GPFR thatin ifs opinion:

{a) the financial statements and noles comply with the Australian Accounting Standards;

(p) the financial staterments and notes comply with the reporing guidelines of the General
Manager of FWA,

{c} the financial statemepts and notes give a true and fair view of the financial performance,
financial position and cash flows of the Australian Hotel Assoclalion Tasmanfan Branch for the
financial year to which they relate;

{d) there are reasonabie grounds [0 believe that the Australian Hotel Association Tasmanian
Branch will be able to pay its debt as and when they become due and payahle;

{e) during the financial year to which the GPFR relates and since the end of that year:

(B meetings of the commilttee of management were held in accordance with the rules of
tha organisation including the rules of a branch concerned; and

{ii) the financial affairs of the Australian Hote! Association Tasmanian Branch have been
managed in accordance with the rules of the organisation including the rules of a
branch concemed, and

{iii) the financial records of the Australian Holel Association Tasmanian Branch have been
kept and malniained In accordance wih the Fair Work {Registered Organisations) Act
2008 and the Fair Work (Registered Organisations) Regulations 2009; and

{iv) where the organisation consists of two or more reporling units, the financial records of
the reporting unit have been kept, as far as practicable, in a consistent manner with

each of the other reporting units of the organisation; and

{v) where Infonmalion has heen sought tn any request by a member of the reporting unit or
Genera) Manager duly made under section 272 of the RO Act has baen provided to the
mernber or General Manager; and

{vi) where any order for inspection of financial records has been made by the Fair Work
Commission under section 273 of the RO Act, there has been compliance.

(' no recovery has been derived from undertaking recovery of wages activily during tie reporting

perind.
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Australian Hofels Association Tasmanian Branch
STATEMENT OF COMPREHENSIVE INCOME

For the period ended 30 June 2015

Income

Expanses
Employee expenses
Capitation fees
Affiliation fees
Administration expenses
Grants or donations
Depreciation and amortisation
Legal costs
Other expenses

Total expenses
Profit for the year
Other comprehensive income

Total comprehensive income for the year

Notes

3

4(a)
4{b)
4{c)
A{d}
4(e)
A(f)
4(g}
4{h}

2015 2014
$ $

1321175 1,164,708

1321475 1,164,708
§53,345 542,689
18.403 18.436
3,052 300
584,728 443,222
18,218 38651
6,827 5,430
9,657 4800
487 873
1204807 1,054,401
26,368 10,307
26,368 110,307

The accompanying notes form part of this Financial Report



Ausiralian Hotels Association Tasmanian Branch
STATEMENT OF FINANCIAL POSITION
For the period ended 30 June 2015

ASSETS

Current Assets
Cash and cash equivalents
Trade and other receivables
Inventory

Total Current Assets

Non-Current Assets
Property, plant and equipment
Loan Tasimanian Hospitality Property Association

Total Non-Current Assets
Total Asseis

LIABILITIES

Current Liabilities
Trade payables
Cther payables
Employee provisions

Total Current Liabilities

Non-Current Liabilities
Employee provisions
Total Non-Current Liahilities

Total Liahilities
MNet Assets

EQUITY
Retzined profits

Total Equity

Notes 2015 2014
3 $

5{a) 326,192 136,510
5(b) 114,622 218,383
915 661

441,728 356,554

6 41,538 16,577
792,987 792,987
834,525 809,564

1,276,254 1,165,118

7(a) 517,869 447,383
7{b) 40,368 25,023
8 31,381 33,900
589,618 507,206
B 22,314 19,958
22,314 19,958

611,932 527,166

664,322 637,954

9(a) _ 664322 637,954
664,322 637,954

The accompanying notes form part of this Financiat Report



Australian Hotels Association Tasmanian Branch
STATEMENT OF CHANGES IN EQUITY
For the period ended 30 June 2015

General Funds Retained Earnings Total Equity
$ $ $

Opening balance as at - 527,647 527,647
T July 2013
Profit for the year - 110,307 110,307
Closing balance asat - 537,054 637,954
30 June 2014
Profit for the year - 26,368 26,368
Closing balance as at - 664,322 664,32_2—

30 June 2015

The accompanying notes form part of this Financial Report



Australian Hotels Association Tasmanian Branch
CASH FLOW STATEMENT
For the period ended 30 June 2015

Notes 2015 2014
$ 3

OPERATING ACTIVITIES
Cash received

Receipts from members and customers 1,191,722 954 567

Grants received 355,968 294,562

interest 4,037 4,541
Cash used

Suppliers and employees (1,329,711) (1,176,816}
Net cash from {used by} operating activities 10 222,016 76,754
INVESTING ACTIVITIES
Cash used

Loan (increase) to Tasmanian Hospitality Property

Association Inc. - {128,487)

Purchase of plant and equipment _{32334)  (68729)
Net cash from {used by) investing actlvities (32,334} {135,216}
Net increase {decrease) in cash held 189,682 (58 462)
Cash & cash equivalenis at the beginning of the period 136,610 194 972
Cash & cash equivalents at the end of the period 5{a) 326,192 436,510

The accompanying notes form part of this Financiat Report



(e}

(f)

{(g)

(h}

Australian Hotel Association Tasmanian Branch

NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

Grants and donations
Grants:
Total paid that were $1,000 or less
Total paid that exceed $1,000
Donations:;
Totat paid that were $1,000 or less

Total paid that exceed $1,000
Total grants and donafions

Depreciation and amortisation
Plant and equipment

Total depreciation and amortisation

Legal costs
Legat and consuiting fees

Total legal costs

Other expenses
Bad debis
Penalties - via RO Act or RO Regulaftions

Total other expenses

NOTE 5 CURRENT ASSETS

{a}

Cash and cash equivalents
NAB account
WBC trading account
WBC cash reserve
Cash on hand

Total cash and cash equivalents

(b) Trade and other receivables

Trade debtors
Prepayments
Receivables from other reporting units

Total current receivables
Less provision for doubtful debts
Total current receivables (net}

Trade debtors are non-interest bearing and generaily on 30 day terms.

2015 2014

$ b
18,218 38,651
18,218 39,651
8827 5430
8,827 5,430
9657 4,800
9,857 4,800
487 873
487 8713

- 975

15,887 9,160
310.005 126,075
300 300
326,192 136,510
103,146 128,145
11.506 14.998
T 75.240
114,622 218,383
T 114622 218,383



Australian Hotel Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

2015 2014
3 3
NOTE & NON-CURRENT ASSETS
Plant & Equipment
Plant & Equipment af cost 959,969 80,307
Less Provision for depreciation _ (58,431) (63,730}
Total cash and cash equivalenis 41,538 16,577
Reconciliation of the opening and closing balances of plant and equipment
Net hook value 1 July 16,577 16,278
Additions 32,334 6,729
Disposals {546) -
Depreciation expense {6,827} {5,430)
Net book vaiue 30 June 41,538 16,577
NOTE 7 CURRENT LIABILITIES
(a) Trade payables
Trade creditors 53,241 19,109
tncome Received |n Advance 438,631 392,540
Accrued expenses 25,633 35,734
Payables ta other reporting units 364 -
Total trade payables 517,869 447,383

Trade payables are non-interest bearing and are usually settled within 30 days. The Association has a

cradit card facility with a credit card limit of $30,000.

(b} Other payables

Superannuation 3,340 3,877
GST payable 27,600 13,252
Consideration to employers for payroll deductions 468 -
PAYG withholding tax 8,960 8,794
Legal costs - -
Total other payables 40,368 25,923
NOTE 8 EMPLOYEE PROVISIONS
Current
Annual leave a3 33,900
31,381 33,300
Non-Current
Long service leave 22314 __19,958
22,314 19,958

There are no otner provisions relating te redundancies or other liabilities for Office holders and other

employees of the Association.



Australian Hotel Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

2015 2014
$ 3
NOTE 9 EQUITY
{a} Retfained Profits
Balance at the beginning of the year 637,954 527,647
Net profit attributable to members 26,368 110,307
Balance at end of year 664,322 637,954
NOTE10 CASH FLOW RECONCILIATION
Profit for the year 26,368 110,307
Adjustments for non-cash items
Cepreciation 6,827 5430
Loss on sale of plant and equipment 546 -
Changes in assets and liabilities
{Increase)/decrease in trade and other receivables 103,761 {(13,654)
{Increase)/decrease in inventory (254} 958
Increase/(decrease) in irade payables 70,486 1,246
Increasef(decrease) in other payablas 14,445 (38,667)
Increase/{decrease} in provisions (183) 11,133
Net cash from (used by) operating activities 222,016 76,754

NOTE 11 RELATED PARTY DISCLOSURES

The Australian Hotels Association — National is a refated entity. Affiliation fees pald by the Australian
Hotels Association — Tasmania Branch were on normal commercial terms. There were no loans during
the year to Councillors of the Association or fo the Councillors Refated Enlities,

The Branch Executive of the Ausiralian Holel Association Tasmanian Branch during the financial year
were:

Mr Paul Jubb (President}

Mr Dominic Baker {Vice President}

Mr Frank Morgan (Treasurer)

Mr Michael Acguarcla (Councifior, North}

Mr Nick Daking {Councilior, North)

Mr Golin McGilivary {Councillor, South appointed 9/12/2014)
Mr Philip Fuglsang {Councillor, South)

Mr Peter Scollard (Counciifor, South)

Mr Adrian Sampson (Counciffor, Norlth Wesf appointed 9/12/2014)
Mr Angelo Fraraccio {Councilior, South & Division President)
Mr Philip Capon (Councifior, Scuth & Division President)

Mr Rohan Birchmore (Counciffor, North

Mr Johnt Dabner {Counciltor, North West & Division President)
iMs Shelly Richards (Councillor, South)

Mr Greg Astell (Councillor, North West resigned 9/12/2014)
Mr James Harding (CGouncillor, Norf resigned 9/12/2014)

The councilors of the Committee of Management who held office during the financial year received no
remuneration.



Australian Hotel Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

2015 2014
3 $
NOTE 11 RELATED PARTY DISCLOSURES CONT.
The following related party iransactions occurred during the reporting period.
All fransaction were at normal commercial terms.
Customs House Hotel 1,025 3,319
Rosevears Tavern 8,745 -
Sporties Hotel - 1,100
The Giobe Hotel - 1,100
The following cash flows occurred between the Australian Hotels Association
- Tasmanian Branch and other refated reporting unils for the pericd.
Net Cash flows (to}/from other reporting units
Australian Hotels Association - {27,500}
Austraiian Hofels Assoclation - ACT (14,040) {133)
Australian Hotels Association - SA - (59)
Australian Hotels Association - NSW 1,650 1,652
Ausiralian Hotels Association - NT - 1,375
Australian Hotels Association - VIC 1,650 1,250
Queensiand Hotels Association - (658}
Australian Hotels Association - WA {307) -
NOTE 12 REMUNERATION OF AUDITORS
Vaiue of the services provided by Wise Lord & Ferguson
Audit service and financial staterent preparation 9,200 7,800
Total remuneration of auditors 9,200 7,800

Other setvices relates to the preparation of the financial statements in the Fair Work Australia mode!
financial statements format.



Australian Hotel Association Tasmanian Branch

NOTES TO THE FINANCIAL STATEMENTS

For the period ended 30 June 2015

NOTE 13 FINANCIAL INSTRUMENTS

The entity's principia financial assets comprise cash, trade debtors and loans whilst its principle
financlal llabilities comprise trade payables and income received in advance.

The entity has exposure to the following risks from its use of financial instruments:

{a) Liquidity risk and maturity analysis

2015

Financlai Assets:

Cash and cash equivalants

Trade debtors and receivables from other
reporting units

Loan to Tasmanian Hospitality Property
Association

Total Financial Assets

Finanecial Liabilities:

Trade creditors, accruals, other payables
and payables to other reporting units
Total Financial Liabilitles

2014

Financial Assets:

Cash and cash equivalents

Trade debtors and receivables from other
reporting units

Loan to Tagmanian Hospitality Property
Association

Total Financial Assets

Financia! Liabilities:

Trade credifors, accruals, other payables
and payables to cther reporting units
Total Financial Liabilities

0-6 6-12 1-5 >5 Total
months months yoars years
326,192 - - 326,192
103,116 - - 103,116
- - 792,987 792,987
428,308 792,987 1,222,295
106,838 - - 106,838
106,838 - - 106,838
0-6 g-12 1-5 >5 Tofal
months months years years
136,510 - 136,510
203,385 - 203,385
- 792,987 792,987
339,895 792,987  1,132,BB2
88,095 - 68,095
68,095 - 68,085




Australian Hotel Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

NOTE 13 FINANCIAL INSTRUMENTS CONT.
{b} Interest rate risk

interest rate risk is the risk that a financial instrument’s value will fluctuate as a result of changes in
market interest rates,

The majority of the Assoclations financial assets are held in interest bearing assets that are
expecied to mature within three months or in financial assets thaf resef to the prevalent market
interest rate on a monthly or quarterly basis. As a resull the Association is subject to limited
exposure to interest rate risk due to fiuctuations in the prevailing levels of masket interest rates.

An increase / (decrease) in interest rates of 1% will have a corresponding effect on revenue of
$3,262 {2014, $1,362).

NOTE 14 ASSOCIATION DETAILS

The principal piace of business of the Association is:

25/93 Salamanca Place

Hobarl TAS 7000

NOTE 15 SECTION 272 FAIR WORK {REGISTERED ORGANISATIONS) ACT 2009

In accordance with requirements of the Fair Work (Registered Organisations) Act 2008, the attention of
members is drawn to the provisions of sub-sections {1} to {3) of section 272 which read as follows:

(1) A member of a reporting unit, or the General Manager of Fair Work Australia, may apply to the
reporting unit for specified prescribed information in relation to the reporting unit to be made
availabie to the person making the application.

{2} The application must be in wnting and must specify the period within which, and the manner in
which, the information is to be made available. The period must not be less than 14 days after
the applicalion is given to the reporting unit.

(3} A reporting unit must comply with an application made under subsection (1},

2015 2014
% %
NOTE 16 CAPITAL AND LEASING COMMITMENTS
Lease Expenditure Commitments
Minimum lease payments not fater than one year 47,286 20,547
Later than one year and not later than five years 79811 38,970
Aggregate lease expenditure contracted at reporting date 127,097 58,517

The commitment relates to the Association’s two molor vehicle leases which began in 2015. The
motor vehicle lease from prior years has been fully expended.



NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

Australian Hotel Association Tasmanian Branch

NOTE 4 EXPENSES

{a)

(b)

{c)

Employee expenses

Holders of office
Wages and salaries
Superannuation
Leave and other entitlements
Executive expenses
Separation and redundancies

Subtotal employee expenses holders of office

Employees othet than office holders

Wages and salaries
Superannuation

Leave and other entitlements
Executive expenses
Separation and redundancies

Subtotal employee expenses other than office holders

Total employee expenses

Capitation fees
Australian Hotels Association

Total capitation fees

Affiliation fees
Australian Hotels Association

Total affiliation fees

{d} Administration expenses

Accouniing services

Auditing services

Award for Excellence expenses
Bank charges

Compulsory levies

IT expense

DED Benchmarking expenses
Fees/allowances — meeting and confarences
Gaming campaign

Insurance

Meeting expense

WMotor vehicle expenses

Other expenses

Other functions and events
Postage, printing & stationery
Property expenses
Publications

Skills Tasmania expenses
Strategic Planning Expenditure
Telephone and internet
Training

Travel

THAT Foundation expenses
UTAS APIS expenses
Workforce Futures expenses

Total administration expenses

2015 2014
$ $

587,826 471,070
52,662 41,487
1,835 15,976
11,022 14,156
653,345 542,689
653,345 542,689
18,493 18,436
18,493 18,436

_ 8@0s2 300
3,052 300
4,560 16,445
7,727 7,800
95,055 .
4,086 3,261
5,934 7,712
2,821 44,279
- 1,502
9,029 7,738
825 3,726
51,166 43 526
30,203 38,642
59,708 63,383
30,760 28,851
37,213 37,680
14,735 13,725
57,387 33,453
44,510 -
3,722 6,252
B2 998
19,454 19,297
25,988 14,679
68,240 73
10,523 50,200
584,728 443,222



Australian Hotels Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLIGIES {Cont'd)

{p} Critical Accounting Estimates and Judgements

The preparation of financial statements requires management to make judgements estimates and
assumptions that affect the application of accounting policies and the reported amounts of assets,
liabilities, income and expenses. Actual resuits may differ from these estimates. Estimates and
underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised and in any future periods affected.

in particular, information about significant areas of estimation uncerlainty and critical judgements in
applying accounting policies that have the most significant effect on the amount recognised in the
financial statements is described in note 8 where judgements have been made in relation to the value of
employee entitlements.

NOTE 2 EVENTS AFTER THE REFORTING PERIOD

There were no events that occurred after 30 June 2015, or prior to the signing of the financial
stafements, that would affect the ongoing structure and financial activiiies of the Association.

2015 2014
$ $

NOTE 3 REVENUE
Revenue from Operating Activity

Membership revenue 728,675 707,901

Commissions 65,109 81,566

Promeotions — Awards for Excellence 93,480 -

Corporate spensorship 3,763 11,237

THAT Foundation funding 25,989 14,679

Other functions 40,609 43,982
Total Revenue from Operating Activities 957,625 859,365
Revenues from Non-Operating Activifies

Interest revenue 4,037 4,541

Other 3,815 6,240

Grant income 355,598 294,562
Total Revenues from Non-Operating Activities 363,550 305,343
Total Revenue 1,324,175 1,164,708

There has been no revenue received relating to capitation fees, donations or compulsory levies in the
current or prior period which require disclosure in accordance with the Fair Work (Registered
Organisations) Act 2009,



Australian Hotels Association Tasmanian Branch
NOTES TO THE FiNANCIAL STATEMENTS
For the period ended 30 June 2015

NOTE 1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Cont’d)

{m) Finangizl Inatruments

Recognition

Financial Instruments are Initially measured at cost, which inciudes transaction costs, when the related
contractua! rights or obligations are created. Subsequent to initial recagnition these instruments are
measured are set out below.

Loans and Receivables
Loans and recelvables are non-derivative financial assets with fixed or determinable paymenis that are
not quoted in an active market and are stated at amortised cost using the effective interest rate method.

Financiaf Liabilities
Non-derivative financial liabilities are recognised at amortised cost, comprising original debt less
principal payments and amortisation.

Impairment

At each reporting date, the Association reviews the carrying values of its tangible assets to determine
whether there is any indication that those assets have been impaired. (f such an indication exists, the
recoverable amount of the assel, being the higher of the asset’s fair value less costs {o sell and value in
use, is compared to the asset's camying value. Any excess of the assets carrying value over its
recoverable amount is expenses to the Income Statement.

(n} New and Revised Accounting Siandards and Interpretations

Certain new accounting standards and Australian Accounting Interpretations have been published that
are not mandatory for the 30 June 2015 reporting period. The Committee of Management have given
due consideration to new and revised standards and Interprefations issued by the AASH that are not yet
aeffective and do not believe they will have any material impact on the financiat statements,

{o) Information to be provided to Membets or General Manager

In accordance with the requirement of the Fair Work {Registered Crganisations) Act 2009, as amended,
the attenticn of members is drawn to the provisions of sub-section (1), {2} and (3} of section 272 which
reads as follows:

(1) A member of a reporting unit, or the General Manager, may apply to the reporting unit for
specified prescribed information in relation to the reporting tnit fo be made available to the
person making the epplication.

{2)  The application must be in wyiting and must specify the period within which, and the manner in
which, the information is to be made available. The period must hot be less than 14 days after the
application is glven to the reporting unit.

{3) A reporting unit must comply with an application made under subsection {1).



Australian Hotels Associafion Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2015

NOTE1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES {Cont'd)

{f} Goods and Services Tax {GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of
GST incutred s not recoverable from the Australian Taxation Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of expense. Receivables
and payables in the Balance Sheet are shown inclusive of GST,

Cash flows are presented in the cash flow statemeni on a gross basis, except for the GST component
of investing and financing activities, which are disclosed as operating cash flows.

(g) Trade and Othetr Receivables
Trade receivables, which generally have a 30-60 day term, are recognised initially at fair value, less an
alfowance for impairment.

The collectability of debis is assessed at balance date, A provision is raised against this balance to
cover any accounts considered doubtful,

(h) Trade and Other Payables

Payables represent liabilities for goods and services provided to the Assaciation prior to the end of the
financial year that are unpaid. Payables are carried at cost which is the fair value of the consideration to
be paid in the future for the goods and services received, the amounts are unsecured and usually paid
within 30 days from recognition.

{i} Provisions

Provisions are recognised when the econemic entity has a legal, eguitable or constructive obligation to
make a future sacrifice of economic benefits {o other entities as a resuit of past fransactions or other
past evenis, it is probable that a future sacrifice of economic benefits will be required and a reliable
estimate can be made of the amount of the obligation.

)] Interest Bearlng Liabilities

All loans and barrowings are initially recognised at cost, being the fair value of the consideration
received net of issue costs associated with the borrowing. After initial recognition, interest-bearing
loans and borrowings are subsequently measured at amortised cost using the effective interest method.
Amortised cost is calculated by taking inta account any issue costs, and any discount or premium on
seftlement.

Gains or losses are recognised in the income statement when the Yiabilities are derecognised as well as
through the amortisation process.

{k} Income Tax
The Association is exempt from income tax under Section 50-15 of the Income Tax Assessment Act.

h Inventory
Inventories are measured at lower of cost and net realisable value. Costs are assigned on a firstin
first-out basis.



Australian Hotels Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2014

NOTE1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES {Gont’d)

Depreciafion

The depreciable amount of all fixed assetfs is depreciated on a straight line or diminishing vaiue basis
over their useful lives to the entity commencing from the time the asset is held ready for use.
Leasehold improvements are depreciated over the shorter of either the unexpired perlod of the lease or
the estimated useful lives of the improvements. The depreciation rates used for each class of
depreciable assets are:

Class of fixed assets Dapreciation Rate
Plant and Equipment 2.5~-50% Straight Line or Diminishing Value

{h) Leases
Leases of fixed assets where subsfantially ali the risks and benefits incidental to the ownership of the
asset but not the legal ownership are fransferred fo the Association are classified as finance leases.

Finance leases are capitalised by recoding an assef and a liability at the lower of the amounts equal to
the fair value of the leased property or the present value of the minimum lease payments, including any
guaranteed residual values. Lease payments are ailocated between the reduction of the ease liability
and the lease interest expense for the period.

Leased assels are depreciated on a straight-line basis over the shorter of their estimated useful lives or
the fease term.

Lease payments for operaling leases, where substantially all the risks and benefits remain with the
lessor, are charged as expenses in the periods in which they are incurred,

Lease incentives under operating leases are recognhised as a liability and amortised on sfraightline
basis over the life of the term lease.

(¢} Employee Benefits

Provision is made for the Associations’ liability for employee benefits arising from services rendered by
employees to balance date. Employee beneflis that are expected to be setfled within one year have
been measured at the amounts expected fo be paid when the liability is settled, plus related on costs.

Employee henefits payable later than one year have been measured at the present value of the
estimated future cash outflows required to seitie the obligation,

{d} Cash and Cash Equivaients

Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term
highly liquid investments with original maturities of three months or less, and bank overdrafts. Bank
overdrafts are grouped within short-term borrowings in current liabilities on the balance sheet.

(e} Revenue
Interest revenue is recognised as it accrues,

Membership revenue is recognised in income on a monthly basis over the 12 month period to which it
relates.

Fundraising income and donations are recegnised when received by the Association,



Australian Hotels Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 20145

NOTE1 SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Preparation of the Financial Statements

The financial statements are genera! purpose financial statements and have been prepared In
accordance with Ausfralian Accounting Standards and Interpretations issued by the Australian
Accounting Standards Board (AASB} that apply for the reporting period and the Fair Work
(Registered Organisation) Act 2008. For the purpose of preparing the general purpose financial
statements, the Australian Hotel Association Tasmanian Branch [s a not-for-profit entity.
Disclosures made in the financial statement with zero values in both financial years are disclosed
only due to the mandatory requirements of the Fair Work Commission.

The financial report covers the Australian Hotel Association Tasmanian Branch as an individual
entity. The Australian Hote! Association Tasmanian Branch is a trade Association in Tasmania
governed by the Fair Work (Registered Organisations) Act 2009.

The financial statements have been prepared on an accrual basis and in accordance with the
historical cost, except for certain assets and liabilities at measured af fair value, as explained in the
accounting policies below. Historical cost is based on the fair values of the consideration given in
exchange for assets. Except where stated, no allowance is made for the effect of changing prices
on the resulis or the financial position. The financial statements are presented in Australian dollars.

Statement of Compliance

The financial report complies with Austrafian Accounting Standards, inciuding international
Financia! Reporting Standards {'IFRS".

Comparative Amounts

When required by Accounting Standards, comparative figures have been adjusted to conform to
changes in presentation for the current financial year,

New Austrajian Accounting Standards
Adoption of New Ausiralian Accounting Standard Requirements
No accounting standard has been adopted earlier than the application date stated in the standard.
The accounting policies adopted are consistent with those of the previous financial year.
There are no new standards, amendments to standards or interpretations that were issued prior to
sign off date that are expected to have a financial impact on the Association in the future reporting
period.
{a) Plantand Equipment
Each class of plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and any accurnulated impairment losses.
Plant and equipment are measured on the cost basis less depreciation and impairment losses.
The carrying amount of plant and equipment is reviewed annually by the Directors to ensure it is not in
excess of {he recoverable amount of these asseis. The recoverable amount is assessed on the basis
of the expected nei cash flows that will be received from the assets employment and subseguent

disposal. The expected net cash flows have been discounied fo their present values in determining
recoverable amaunts.



Australian Hotel Association Tasmanian Branch
NOTES TO THE FINANCIAL STATEMENTS
For the period ended 30 June 2014

NOTE 17 KEY MANAGEMENT PERSONNEL RENMUNERATION

Short-ferm Post- Leng term  Other Total
employee  employment benefits
benefits benefits
2015
Total Income paid or payable to all
Executives of the Association 160,100 - - - 160,100
2014
Total Income paid or payable to all
Executives of the Association 150,100 - - ~ 150,100

NOTE 18 SEGMENT REPORTING

Australian Hotels Asscciation — Tasmanian Branch operatas in one geographical segment being
Tasmania.

NOTE 19 EVENTS SUBSEQUENT TO REPORTING DATE

No significant subsequent events are noted

NOTE 20 RELIANCE AND PROVISION OF FINANCIAL SUPPORT

The Australian Hotels Assoclation — Tasmanian Branch does not place any reliance on financial suppott
from another reporting unit of the organisation to operate as a going concern, No financial report was
received from anocther reporting unit during the financial period.

The Auslralian Hotels Association — Tasmanian Branch has not entered into any agreement to provide
financial support to another reporting unit of the organisation to assist it to operate as a going concern.

NOTE 21 RECOVERY OF WAGES

There was no recovery of wages activity for the 2015 or 2014 financial year.

NOTE 22 ACQUISITION OF ASSETS AND LIABILITIES

There were no assets or liabiiities acquired either during the 2014 or 2015 financial years as a result of

a business combination or due to either a restructure, an amalgamation or from a determination or
revocation of the General Manager under the Fair Work (Regisier Organfsations) Regulafions.






Wise Lord & Ferguson

Phavtavad Annrnnntanto

Independent audiftor's report to the members of the Australian Hotels Association
Tasmanian Branch

We have audited the accompanying financial report of the Australian Hotels Association
Tasmanian Branch, which comprises the Statement of Financial Position as at 30 June 2015, and
the Statement of Comprehensive Income, Statement of Changes in Equity and Statement of Cash
Flows for the year ended on that date, a summary of significant accounting policies, other
explanatory notes, operating repori and the Committee of Management declaration.

The Commiltee of Management's Responsibllity for the Financial Report

The Association's Committee of Management is responsible for the preparation and fair
presentation of the financial report in accordance with Australian Accounting Standards and the
Fair Work (Regisfered Organisations) Acf 2009. This responsibility includes establishing and
maintaining intemai controls relevant to the preparation and fair presentation of the financial report
that is free from material misstatement, whether due to fraud or error; selecting and applying
appropriate accounting policies; and making accounting estimates that are reasonable in the
circumstances. In Note 1, the directors also state that the financial report, comprising the financial
statements and notes, complies with International Financial Reporting Standards as issued by the
International Accounting Standards Board.

Auditor's Responsibifity

QOur responsibility is to express an opinion on the financial report based on our audit. We
conducted our audit in accordance with Australian Auditing Standards and International Standards
on Auditing. These Auditing Standards require that we comply with relevant ethical requirements
relating to audit engagements and plan and perform the audit to obtain reasonable assurance
whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosures in the financial report. The procedures selected depend on our judgment, including the
assessment of the risks of material misstatement of the financial report, whether due to fraud or
error. In making those risk assessments, we consider internal controls relevant to the entity's
preparation and fair presentation of the financial report in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity's internal controls. An audit also includes evaluating the appropriateness
of accounting policies used and the reasonableness of accounting estimates made by the
Committee of Management, as well as evaluating the overall presentation of the financial report.

1st Floor 160 Collins Street Hobart TAS 7000 GPO Box 1083 Hobart TAS 7001
Tel: (03) 6223 6155 Emall; emall@wif.com.au Internet: www.wif.com.au

Partnars; Harvey Gibson, Danny MeCarlhy, Douglas Thomson, Joannse Doyle, Sluarl Clollerbuck,
lan Wheeler, Dean Johnson, Marg Marshall, Paul Lyons, Aliciz Leis, Nick Carter
- Muanagers: Melanle Richardson, Simont Jones, Trant Gueen, Rachel Mandik, Malhan Breraton,
Mefissa Johnson, Donna Powell, Rebecca Maredilh, Naom) Norman, Maryalten Ssller
Congultant: Peler Baven









	AHA TAS FR2015-317 filing
	024NTAS-FR2015-317

