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FAIR WORK

AUSTRALIA
5 October 2010

Mr. Gary Bucknall

Executive Officer (Industrial)

Australian Salaried Medical Officers Federation
Western Australian Branch

email: Gary.Bucknall@amawa.com.au
Dear Mr Bucknall

Financial reports of the Australian Salaried Medical Officers Federation - Western
Australian Branch for the years ended 31 December 2008 and 2009 (FR2008/601 and
2009/10277)

Thank you for forwarding the operating reports in relation to the financial reports of the Western

Australian Branch of the Australian Salaried Medical Officers Federation for the years ended 31
December 2008 and 2009; this has been placed with the documents previously lodged

Yours sincerely,

{01
9

Larry Powell
Tribunal Services and Organisations

11 Exhibition Street Telephone: (03) 8661 7777
Melbourne VIC 3000 International: (613) 8661 7777
GPO Box 1994 Facsimile: (03) 9655 0401

Melbourne VIC 3001 Email: melbourne@fwa.gov.au



POWELL, Larry

From: Gary Bucknall [Gary.Bucknall@amawa.com.au]

Sent: Tuesday, 28 September 2010 7:08 PM

To: POWELL, Larry

Subject: ASMOF WA Branch financial reports - Operating Reports for 2008 and 2009
Attachments: ASMOF_2009.pdf; ASMOF_2008.pdf

Dear Mr Powell
Further to our recent email discussions and the undertakings that | provided to you.

I can confirm that the attached 2008 and 2009 Operating Reports for ASMOF WA Branch were posted in
the Associations Website on the 2™ September 2010.

That a General meeting of members was held on the 20™ September 2010.
The resolution in relation to the Operating reports was as follows:
“2008 ASMOF WA Branch Operating Report

That the ASMOF WA Branch Op.erating Report for 2008 be endorsed.

2009 ASMOF WA Branch Operating Report
That the ASMOF WA Branch Operating Report for 2009 be endorsed.”

| trust that the above now satisfies the requirements of ASMOF WA financial reporting requirements.

Kind regards

Gary Bucknall | Executive Officer (industrial)

Australian Medical Association (WA) ‘
14 Stirling Highway, Nedlands WA 6009 Australia | Tel: +61 8 9273 3023 | Fax: +61 8 9273 3073
Web: www.amawa.com.au | Email: Gary.Bucknall@amawa.com.au

Please consider the environment before printing this email.

Not a member of the AMA? Know someone who should be?
Then get an application form from www.amawa.com.au

Please consider the environment before printing this email.

EMAIL DISCILAIMER

This email and any atiachments are confidential, may be subject to copyright and may contain legally
privileged information intended solely for the individual or entity to whom they are addressed. Our
privacy policy can be accessed from owr website. If you are not the intended recipient, any use is
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Australian Salaried Medical Officers Federation
Western Australian Branch

Operating Report for the year Ended 31°* December 2008

Principle Activities
The principle activities of the Branch during the financial year were:

To promote and protect the broad interests of Salaried Medical Officers
To provide services to members;

To advocate the provision and development of Quality Health Services

To provide industrial services to the members with particular emphasis
on protecting and improving the interests of members

Results of Principle Activities
The Branch's principle activities resulted in maintaining and improving
services provided to members, promoting and protecting the broad interests of

salaried medical practitioners and advocating the provision of quality health
services.

Significant Changes in the Nature of the Principle Activities

There were no significant changes in the nature of the Branch's principal
activities.

Significant changes to the Branch’s Financial Affairs
There were no significant changes affecting the financial affairs of the Branch

Number of Members

The number of persons who, at the end of the financial year, were recorded
on the register of members was 576

Number of Employees

There were no persons who were employed by the Branch during the financial
year

Members of the Committee of Management

The persons who held office as members of the Committee of Management of
the Branch at the beginning of the financial year were:

Branch President: Dr Geoffrey Dobb
Branch Vice President: Dr Michael O'Sullivan
Branch Secretary: : Dr Gary Geelhoed
Branch Assistant Secretary/Treasurer: Dr fan Jenkins

Manner of resignation — s254 (2)(c)

Members may resign from the Branch in accordance with Rule 11
(Resignation) which reads as follows:




(1)

(2)

3)

(4)

()

(©)

Australian Salaried Medical Officers Federation
Western Australian Branch

A member of the Federation may resign from membership by written
notice addressed and delivered to the Branch Secretary.

Notice of resignation from membership of the Federation takes effect:

() where the member ceases to be eligible to become a member of
the Federation:

(a) on the day on which the notice is received by the Federation;
or

(b) on the day specified in the notice, which is a day not earlier
than the day when the member ceases to be eligible to
become a member.

whichever is later, or

(i) in any other case:

(a) at the end of two weeks after the notice is received by the
Federation, or

(b) on the day specified in the notice;

whichever is later.,

Any dues payable but not paid by a former member of the Federation, in
relation to a period before the member's resignation from the Federation
took effect, may be sued for and recovered in the name of the

Federation, in a court of competent jurisdiction, as a debt to the
Federation. '

A notice delivered to the person mentioned in sub-rule (1) shall be taken
to have received by the Federation when it was delivered.

A notice of resignation that has been received by the Federation is not

invalid because it was not addressed and delivered in accordance with
sub-rule (1).

A resignation from membership of the Federation is valid even if it is- not
effected in accordance with this Rule if the member is informed in writing
by or on behalf of the Federation that the resignation has been accepted.

In special circumstances the Federal Council may by resolution accept
the resignation of a member and release the member from any or all
outstanding obligations to the Federation, notwithstanding that the
provisions of these Rules have not been complied with.



AuStraIiah Salaried Medical Officers Federation
Western Australian Branch

Superannuation Entity s254 (2)(d)

No officer or member of the reporting unit holds a position as a trustee or
director of a superannuation entity or exempt public sector superannuation
scheme where the criterion for holding such position is that they are an officer
or member of an organisation

President
01 September 2010
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27 August 2010

Mr Gary Bucknall

Industrial Officer

Australian Salaried Medical Officers Federation
Western Australian Branch

Email: Gary.Bucknall@amawa.com.au

Dear Mr Bucknall,

Re: Financial reports of the Australian Salaried Medical Officers Federation for the years
ended 31 December 2008 and 31 December 2009 (FR2008/601 and 2009/10277)

Thank you for lodging the financial reports of the Western Australian Branch of the Australian
Salaried Medical Officers Federation for the years ended 31 December 2008 and 2009. The
documents were lodged in this office on 1 June 2010.

| also acknowledge receipt of amended financial reports for the above financial reports which
were lodged in this office on 19 August 2010.

| further acknowledge receipt of the operating reports in relation to the above financial reports
which were lodged in this office on 26 August 2010.

The financial reports have now been filed.

Examination of the financial report for the year ended 31 December 2008 has shown that matters
requiring advice have either been corrected or repeated in relation to the Branch's financial report
for the year ended 31 December 2009.

| direct your attention to the following comment concerning the above financial reports and the
financial reporting obligations under Schedule 1 of the Workplace Relations Act 1996 (RAO
Schedule) [now Fair Work (Registered Organisations) Act 2009] (RO Act). Please note that this
matter is advised for assistance in the future preparation of financial reports; no further action is
required in respect of the subject documents.

Timescale Provisions

As you are aware, an organisation is required under the RO Act to undertake certain steps in
accordance with specified timelines. Information about these timeline requirements can be
found on the Fair Work Australia website. In particular, | draw your attention to fact sheet 08
which explains the timeline requirements, and fact sheet 09 which sets out the timeline
requirements in diagrammatical form.

Where the full report is presented to a committee of management meeting, it must be first
provided to members within 5 months of the end of the financial year [section 265(5)(b)] and
presented to the committee of management meeting within 6 months of the end of the
financial year( section 266).

11 Exhibition Street Telephone: (03) 8661 7777
Melbourne VIC 3000 International: (613) 8661 7777
GPO Box 1994 Facsimile: (03) 9655 0401

Melbourne VIC 3001 Email: melbourne@fwa.gov.au


http://www.fwa.gov.au/index.cfm?pagename=regorgsfactsheets�
http://www.fwa.gov.au/documents/organisations/factsheets/RO_factsheet_8.pdf�
http://www.fwa.gov.au/documents/organisations/factsheets/RO_factsheet_9.pdf�

It is noted that this did not occur within the timeframe. If this course of action is to be
repeated in future financial years, please ensure that the full report is provided to members
within 5 months and presented to a committee of management meeting within 6 months.

Should you wish to discuss any of the matters raised in this letter, | may be contacted on
(03) 8661 7993 or by email at larry.powell@fwa.gov.au.

Yours sincerely

i

Larry Powell
Tribunal Services and Organisations
Fair Work Australia


mailto:larry.powell@fwa.gov.au�

Australian Salaried Medical Officers Federation
Western Australian Branch

Operating Report for the year Ended 31°%' December 2008

Principle Activities
The principle activities of the Branch during the financial year were:

To promote and protect the broad interests of Salaried Medical Officers
To provide services to members;

To advocate the provision and development of Quality Health Services

To provide industrial services to the members with particular emphasis
on protecting and improving the interests of members

Results of Principle Activities

The Branch’s principle activities resulted in maintaining and improving
services provided to members, promoting and protecting the broad interests of
salaried medical practitioners and advocating the provision of quality health
services.

Significant Changes in the Nature of the Principle Activities
There were no significant changes in the nature of the Branch’s principal
activities.

Significant changes to the Branch’s Financial Affairs
There were no significant changes affecting the financial affairs of the Branch

Number of Members
The number of persons who, at the end of the financial year, were recorded
on the register of members was 576

Number of Employees
There were no persons who were employed by the Branch during the financial
year

Members of the Committee of Management
The persons who held office as members of the Committee of Management of
the Branch at the beginning of the financial year were:

Branch President: Dr Geoffrey Dobb
Branch Vice President: Dr Michael O’Sullivan
Branch Secretary: Dr Gary Geelhoed
Branch Assistant Secretary/Treasurer: Dr lan Jenkins

Manner of resignation — s254 (2)(c)
Members may resign from the Branch in accordance with Rule 11
(Resignation) which reads as follows:



(1)

(@)

3)

(4)

(5)

(6)

(7)

Australian Salaried Medical Officers Federation
Western Australian Branch

A member of the Federation may resign from membership by written
notice addressed and delivered to the Branch Secretary.

Notice of resignation from membership of the Federation takes effect:

() where the member ceases to be eligible to become a member of
the Federation:

(@) on the day on which the notice is received by the Federation;
or

(b) on the day specified in the notice, which is a day not earlier
than the day when the member ceases to be eligible to
become a member.

whichever is later, or
(i) in any other case:

(@) at the end of two weeks after the notice is received by the
Federation, or

(b) on the day specified in the notice;
whichever is later.

Any dues payable but not paid by a former member of the Federation, in
relation to a period before the member's resignation from the Federation
took effect, may be sued for and recovered in the name of the
Federation, in a court of competent jurisdiction, as a debt to the
Federation.

A notice delivered to the person mentioned in sub-rule (1) shall be taken
to have received by the Federation when it was delivered.

A notice of resignation that has been received by the Federation is not
invalid because it was not addressed and delivered in accordance with
sub-rule (1).

A resignation from membership of the Federation is valid even if it is not
effected in accordance with this Rule if the member is informed in writing
by or on behalf of the Federation that the resignation has been accepted.

In special circumstances the Federal Council may by resolution accept
the resignation of a member and release the member from any or all
outstanding obligations to the Federation, notwithstanding that the
provisions of these Rules have not been complied with.



Australian Salaried Medical Officers Federation
Western Australian Branch

Superannuation Entity s254 (2)(d)

No officer or member of the reporting unit holds a position as a trustee or
director of a superannuation entity or exempt public sector superannuation
scheme where the criterion for holding such position is that they are an officer
or member of an organisation
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WESTERN AUSTRALIA

A-130-1

Mr Larry Powell

Statutory Services Branch
Fair Work Australia
“GPO Box 1994
Melbourne Victoria 3001

Dear Mr Powell

Re: Australian Salaried Medical Officers Federation, Western Australian
Branch financial reports for the year ended 31 December 2008

Enclosed are the Financial Reports and relevant certificates for the Australian
Salaried Medical Officers Federation (WA Branch) for the year ended 31 December
2008.

Should you require further information please contact the undersigned on 9273 3023
or Gary.Bucknall@amawa.com.au

Yours Sincerely

P 04 g) " f//‘ZA- LM .
J

{
AS

Mr Gary Bucknail
Industrial Officer

Encl.

17" August 2010

14 STIRLING HIGHWAY, NEDLANDS,WESTERN AUSTRALIA 6009
TELEPHONE: (08) 9273 3000 © FACSIMILE: (08) 9273 3073
Email: maill@amawa.com.au




WORPLACE RELATIONS ACT, 1996

Australian Salaried Medical Officers’ Federation
Western Australian Branch

Certificate pursuant to Section 268 of the Workplace Relations Act 1966

I, Dr Geoff Dobb, President of the Australian Salaried Medical Officers’
Federation (Western Australian Branch) hereby certify that the aftached
documents are full copies of the Auditor's report, accounts and statements for
the financial year 2007/8 provided to the membership by publication on the
Federations Website on 14" July 2010 and presented to the Committee of

Management on the 16" August 2010 in accordance with the Workplace
Relations Act 1966

o .

Dr Geoff Debb—" ~

17" August 2010




Australian Salaried Medical Officers Federation

Western Australian Branch
Committee of Management Statement

On 29" June 2010 the Committee of Management of the Australian Salaried
Medical Officers Federation — Western Australian Branch (the reporting unit)
passed the following resolution in relation to the General Purpose Financial
Report of the reporting unit for the year ended 31% December 2008.

That the Committee of Management declares that in relation to the General
Purpose Financial Report that in ifs opinion;

(@ The financial statements and notes comply with the Australian
- Accounting Standards;

(b) The financial statements and notes comply with the reporting guidelines
of the Industrial Registrar;

(¢) The financial statements and notes give a true and fair view of the
financial performance, financial position and cash flows of this reporting
unit for the financial year fo which they related;

(d) There are reasonable grounds to believe that the repotting unit will be
able to pay its debts as and when they become due and payable;

(e) During the financial year to which the General Purpose Financial Report
relates and since the end of that year:

(i)

(iv)

Meetings of the Committee of Management were held in
accordance with the rules of the Australian Salaried Medical
Officers Federation, including the rules concerning branches of that
Federation;

The financial affairs of the reporting unit have been managed in
accordance with the rules of the Ausiralian Salaried Medical
officers Federation, including the rules conceming Branches of that
Federation;

The financial records of the reporting unit have been kept and
maintained in accordance with the RAO Schedule and RAO
Regulations;

The financial records of the reporting unit have been kept, as far as
practicable, in a consistent manner fo each of the reporting uniis of
the Australian Salaried Medical Officers Federation;

The information sought in any request of a member of the reporting
unit or a Registrar duly made under section 272 of the RAO
Scheduie has been furmished to the member or Registrar;




Austiralian Salaried Medical Officers Federation
Western Australian Branch
Committee of Management Statement

(vi) No orders for the inspection of records have been made by the
Commission under section 273 of the RAO Schedule.

() Inrelation to the recovery of wages activity:

() There has been no such activity undertaken by the reporting unit.

From the Committee of Managemment

Title of Office Held: President
' : / -~.\);¢ -
Signed: Tt~ 7 gl
PrGDobb

e .

Date: ¢ \/“f; 26/




Australian Salaried Medical Officers Federation
Western Australian Branch

Financial Report for the Year Ended 31 December 2008




Australian Salaried Medical Officers Federation

Western Australian Branch

INCOME STATEMENT FOR THE YEAR ENDED 31 DECEMBER 2008

Note 2008 2007
$ $
Revenue - -
Other expenses {62) 37
Profit / {Loss) before income tax - (62) (37)
Income tax expense - -
Profit / (Loss) for the year (62) (37)

The accompanying notes form part of these financial statements.

Page 1




Australian Salaried Medical Officers Federation

Westorn Australian Branch

BALANCE SHEET AS AT 31 DECEMBER 2008

Note 2008 2007
$ $

ASSETS

CURRENT ASSETS

Cash and cash equivalents 3 1,905 1,967
TOTAL CURRENT ASSETS 1,905 1,967
TOTAL ASSETS 1,905 1,967
NET ASSETS 1,905 1,967
EQUITY

Retained earnings 1,905 1,967
TOTAL EQUITY 1,905 1,987

The accompanying notes form part of these financial statements.

Page 2




Australian Salaried Medical Officers Federation

Western Australian Branch

STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 31 DECEMBER 2008

Balance at 1 January 2007

Loss attributable to members

Balance at 31 December 2007
Loss attributable to members

Balance at 31 December 2008

Retained Total
Earnings $
$
2,004 2,004
(37 (37)
1,967 1,967
©2) (62)
1,905 1,905

The accompanying notes form part of these financial statements.

Page 3




Australian Salaried Medical Officers Federation

Western Australian Branch

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 DECEMBER 2008

CASH FLOWS FROM OPERATING ACTIVITIES
Payments to suppliers and employees

Net cash used in operating activities

Net decrease in cash held

Cash and cash equivalents at beginning of financial year

Cash and cash equivalents at end of financial year

The accompanying notes form part of these financial statements.

Note 2008 2007
$ $
(62) (37)
5 (62) 37
(62) (37)
1,967 2,004
1,905 1,967

Page 4




Australian Salaried Medical Officers Federation

Western Australian Branch

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2008

The financial statements cover Australian Salaried Medical Officers Federation Westermn Australian Branch
as an individual entity. ‘

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of Preparation

The financial report is a general purpose financial report that has been prepared in accordance with
Australian Accounting Standards, including Australian Accounting Interpretations and other authorative
pronouncements of the Australian Accounting Standards Board as well as the requirements of the Fair
Work (Registered Organisations) Act 2009. Compliance with Australian Accounting Standards ensures that
the financials statements and notes also comply with International Financial Reporting Standards.

The financial report is prepared on an accrual basis and is based on historical costs and does not take into
account changing money values, or except where stated, the current value of non-monetary assets.

The accounting policies adopted have been consistently applied, unless otherwise stated.

Accounting Policies
a. Income Tax

The Entity is exempt from income tax, under section 50 of the Income Tax Assessment Act.
b. Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, deposits held at-call with banks, other shorf-term
highly liquid investments with original maturities of three months or less, and bank overdrafts. Bank
overdrafts are shown within borrowings in current liabilities in the statement of financial position.

c. Revenue and Other iIncome

Revenue is measured at the fair value of the consideration received or receivable after taking into
account any trade discounts and volume rebates allowed. Any consideration deferred is treated as
the provision of finance and is discounted at a rate of interest that is generally accepted in the
market for similar arrangements. The difference between the amount initially recognised and the
amount uitimately received is interest revenue.

Revenue from the sale of goods is recognised at the point of delivery as this corresponds to the
transfer of significant risks and rewards of ownership of the goods and the cessation of all
involvement in those goods.

Interest revenue is recognised using the effective interest rate method, which for floating rate
financial assets is the rate inherent in the instrument. Dividend revenue is recognised when the
right fo receive a dividend has been established.

Revenue from the provision of membership subscriptions is recognised on a straight-line basis over
the financial year.

All revenue is stated net of the amount of goods and services tax (GST).
d. Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the
amount of GST incurred is not recoverable from the Australian Taxation Office. In these
circumstances the GST is recognised as part of the cost of acquisition of the asset or as part of an
item of the expense. Receivables and payables in the statement of financial position are shown
inclusive of GST.

Cash flows are presented in the statement of cash flows on a gross basis, except for the GST
components of investing and financing activities, which are disclosed as operating cash flows.

Page 5




Australian Salaried Medical Officers Federation

Western Australian Branch

NOTES TO THE FINANCGCIAL STATENMENTS FOR THE YEAR ENDED 31 DECEMBER 2008

e. Comparative Figures

VWhen required by Accounting Standards, comparative figures have beaen adjusted to conform to
changes in presentation for the current financial year.

Where the entity has retrospectively applied an accounting policy, made a retrospective
restatement or reclassified items in its financial statements, an additional statement of financial
position as at the beginning of the earliest comparative period will be disclosed.

£ New Accounting Standards and Interpretations
There have been new Australian Accounting Standards and Interpretations issued/ or amended
that are applicable to the Australian Salaried Medical Officers Western Australian Branch but not
yet effective. They have been considered and it is believed that they have no material impact on the
presentation on the financial report.

Page 6
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Australian Salaried Medical Officers Federation

Western Australian Branch

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2008
2008 2007

$ $

NOTE 2: CASH AND CASH EQUIVALENTS

Cash at bank and in hand 1,905 1,967
Short-term bank deposits - -

1,805 1,967

No interest was earned on cash balances in current or previous year.
Recongiliation of cash

Cash at the end of the financial year as shown in the statement of cash flows
is reconciled to items in the statement of financial position as follows:

Cash and cash equivalents 1,905 1,967
1,905 1,867

Credit risk

The entity has no credit risk as only financial assets held relate to cash at bank.

NOTE 3: CAPITAL AND LEASING COMMITMENTS

Entity has no capital or leasing commitments.

NOTE 4: CONTINGENT LIABILITIES AND CONTINGENT ASSETS

No contingent assets or liabilities have been identified.

NOTE 5: CASH FLOW INFORMATION 2008 2007

Reconciliation of Cash Flow from Operations with Loss after Income Tax
Loss after income tax (82) 37)

Net cash flow from operations 62 37

Page 7




Australian Salaried Medical Officers Federation

‘Western Australian Branch

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2009
NOTE 6: FINANCIAL RISK MANAGEMENT
The entity’s financial instruments consist solely of cash at bank.

The totals for each category of financial instruments, measured in accordance with AASB 139 as detailed
in the accounting policies to these financial statements, are as follows:

Note 2008 2007
$ $
Financial assefs
Cash and cash equivalents 1,905 1,967
Total financial assets 1,905 1,967

Financial Risk Management Policies

The entity’s treasurer is responsible for, among other issues, monitoring and managing financial risk
exposures of the entity. The freasurer monitors the entity’s transactions and reviews the effectiveness of
controls relating to credit risk, financtal risk and interest rate risk. Due tfo the limited activity of the entity
and of the financial instruments held, the Treasury is solely responsible for monitering and managing
financial risk exposure.

The treasurer's overall risk management strategy seeks to ensure that the entity meets its financial targets,
while minimising potential adverse effects of cash flow shortfalls.

Specific Financial Risk Exposures and Management

The main risks the entity is exposed to through its financial instruments are interest rate risk, liquidity risk,
credit risk and equity price risk.

a. Credit risk

No credit risk in the entity exists as total financial assets held are limited to cash at bank.
b. Liquidity risk

No liquidity rfsk exists as the entity has no financial liabilities.

Within 1 Year 1to 5 Years Over 5 Years Total
2008 2007 2008 2007 2008 2007 2008 2007
3 $ $ $ $ $ $ $
Financial assets — cash
flows realisable
Cash and cash
equivalents 1,805 1,967 - - - - 1,906 1,967
Totat anticipated inflows 1,905 1,967 - - - - 1,006 1,967
Net (outflow)/inflow on
financial instruments 1,906 1,967 - - - - 1,805 1,967

Page 8




Australian Salaried Medical Officers Federation

Western Australian Branch

NOTE 68: FINANCIAL RISK MANAGEMENT (CCNTINUED)
Financial assets pledged as collateral
No financial assets have been pledged as security for any financial liability.
C. Market risk
(i) Interest rate risk

Exposure to interest rate risk arises on financial assets and financial liabilities recognised at
the end of the reporting period whereby a future change in interest rates will affect future
cash flows.

At 31 December 2008, no financial assets or liabilities are exposed to interest rate risk.
(i) Price risk
Price risk relates to the risk that the fair value or future cash flows of a financial instrument
will fluctuate because of changes in market prices of securities held.
The entity has no exposure to price risk.
Sensitivity analysis

No sensitivity analysis has been performed on interest rate and foreign exchange risk, as the entity is not
exposed to interest rate and foreign currency fluctuations.

Net Fair Values
Fair value estimation

The fair values of financial assets and financial fiabilities are presented in the foliowing table and can be
compared to their carrying values as presented in the statement of financial position. Fair values are those
amounts at which an asset could be exchanged, or a liability settled, between knowledgeable, willing
parties in an arm’s length transaction.

Fair values derived may be based on information that is estimated or subject to judgment, where changes
in assumptions may have a material impact on the amounts estimated. Areas of judgment and the
assumptions have been detailed below. Where possible, valuation information used to calculate fair value
is extracted from the market, with more reliable information available from markets that are actively traded.
In this regard, fair values for listed securities are obtained from quoted market bid prices.

Page 9




Australian Salaried Medical Officers Federation

Western Australian Branch

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2002
NOTE 6: FINANCIAL RISK MANAGEMENT (CONTINUED)
2008 2007

Foofnote Net Net Net Net
Carrying Fair Carrying Fair
Value Value Value Value

$ $ $ $
Financial assets
Cash and cash equivalents 0} 1,905 1,905 1,967 1,967
Total financial assets 1,905 1,905 1,967 1,967

Financial liabilities - - - -

Total financial liabilities - - - -

The fair values disclosed in the above table have been determined based on the following methodologies:

® Cash and cash equivalents, trade and other receivables and trade and other payables are short-
term instruments in nature whose carrying value is equivalent to fair value. Trade and other
payables exclude amounts provided for relating to annual leave, which is not considered a financial
instrument.

Financial Instruments Measured at Fair Value

No financial instruments recognised at fair value exist in the entity. No analysis has been performed.
NOTE 7: CAPITAL MANAGEMENT

The Treasurer controls the capital of the entity to ensure that adequate cash flows are generated to fund
its operations and that returns from investments are maximised. The Treasurer ensures that the overall
risk management strategy is in line with this objective.

The entity’s capital consists of total equity.

Management effectively manages the entity’s capital by assessing the entity’s financial risks and
responding to changes in these risks and in the market. These responses may include consideration of
debt levels,

There have been no changes to the strategy adopted by management to control the capital of the entity
since the previous year. The strategy of the entity is to maintain a gearing ratio of 0%.

The gearing ratios for the years ended 31 December 2608 and 31 December 2007 are as follows:

Note 2008 2007
$ $
Trade and other payables - -
Total financial liabilities - -
Total equity (reserves plus retained earnings) 1,905 1,967
Total capital ) 1,805 1,967
Gearing ratio 0% 0%

Page 10




Australian Salaried Medical Officers Federation

Western Australian Branch

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2009

NOTE 8: ORGANISATION DETAILS
The registered office of the entity is:

Australian Salaried Medical Officers Federation Western Australian Branch.
14 Stiling Hwy '

Nedlands WA 6009

The principal places of business is:

Australian Salaried Medical Officers Federation Western Australian Branch.
14 Stiding Hwy

Nediands WA 6009

NOTE 9: SEGMENT REPORTING

The entity operates predominantly in one business and geographical segment, being the trade union
sector, providing industrial representation to members of the entity throughout Western Australia.

NOTE 10: NOTICE REQUIRED UNDER THE FAIR WORK (REGISTERED ORGANISATIONS ) ACT 2009

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the attention of

members is drawn to the following provisions of the Act:-

S.272

O A member of the reporting unit, or a Registrar, may apply o the reporting unit for specified
prescribed information in relation to the reporting unit to be made available to the person making the
application.

@ The application must be in writing and must specify the period with which, and the manner in which,
the information is to be made available. The period must not be less than 14 days after the
application Is given to the reporting unit.

3 A reporting unit must comply with an application made under subsection (1).

NOTE 11: RELATED PARTY INFORMATION

Persons holding positions as executive (committee of management) members during the year were:-

Dr Geoff Dobb Branch President

Dr Michael O’'Sullivan  Branch Vice-President

Dr Gary Geelhoed Branch Secretary

Dr lan Jenkins Branch Assistant Secretary/Treasurer

No remuneration was received by Officers or Executive members during the year.
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GrantThornton

10:Kings Park Road
Wesi Perth WA 6005
PO BOX 570

West Perth WA 6872

T 1618 9480 2000

F 1618 9322 7787

E admin@gtwa.com.au

W www.grantihornton.com.au

Independent Auditor’s Report
To the Members of Australian Salaried Medical Officers Federation Western
Australian Branch

We have audited the accompanying general purpose financial report of Australian Salaried
Medical Officers Federation Western Australian Branch which compzises the balance sheet
as at 31 December 2008, and the income statement, statement of changes in equity and
statement of cash flows for the year ended on that date, a summary of significant accounting
policies and other explanatory notes to the financial statements, the statement by the
Committee of Management and Operating Report of Australian Salatied Medical Officers
Federation Western Australian Branch.

Responsibility of the Committee of Management for the financial report
The Committee of Management is responsible for the preparation and fair presentation of
the financial report in accordance with Australian Accounting Standards (including the
Australian Accounting Interpretations) and the Fair Work (Registered Organisations) Act
2009 (RO Act). This responsibility includes establishing and maintaining internal controls
relevant to the preparation and fair presentation of the financial report that is free from
material misstatement, whether due to fraud or error, selecting and applying appropriate
accounting policies, and making accounting estimates that are reasonable in the
ciccumstances. In Note 1 the Committee of Management also states, in accordance with
Accounting Standard AASB 101: Presentation of Financial Statements, that compliance with
the Australian equivalents to International Financial Reporting Standards ensures that the
financial report, comprising the financial statements and notes, complies with Intermational
Financial Reporting Standards.

Auditor's responsibility

Out tesponsibility is to express an opinion on the financial report based on our audit. We
conducted our audit in accordance with Australian Auditing Standards, which require us to
comply with relevant ethical requirements relating to audit engagements and plan and
perform the audit to obtain reasonable assurance as to whether the financial reportis free of
material misstatement.

Grant Thornfon Audit Py Lid AGN 130 913 594, a subsidiary or related enlity of Grant Thomton Austrafia Limited ABN 41 127 556 389.

Grant Thornton Australiz Limited Is 2 member firm within Grant Thornton International Ltd. Grant Thornton Internationa! Lid and the member
firms are not a worldwide partnership. Grant Thomton Australia Limited, together with its subsidiaries and related entities, defivers its services
independently in Australia. Page 12
Linbility limited by a scheme approved undet Professional Standards Legislation.




Grant Thornton

An audit involves performing procedures to obtain audit evidence about the amounts and
disclosutes in the financial repost. The procedures selected depend on the anditot’s
judgement, including the assessment of the tisks of material misstatement of the financial
report, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the preparation and fair presentation of the financial
reportin order to design audit procedures that ate appropriate in the citcumstances, but not
for the purpose of expressing an opinion on the effectiveness of internal control. An audit
also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Committee of Management, as well as
evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropdate to provide
a basis for our audit opinion.

Independence
In conducting our audit, we have complied with the applicable independence requirements
of the Accounting Professional and Hthical Standards Boatd.

Auditor's opinion
In our opiniom:

a  satisfactory accounting records were kept by the Branch in respect of the year ended 31
December 2008, including:

i records of the sources and natute of the income of the Branch (including income
from members); and
it records of the nature and purposes of expenditure of the Branch; and

b the general purpose financial xeport presents fairly, in afl matedal respects, in
accordance with the requirements imposed by the RO Act and applicable Australian
Accounting Standards including the Australian Accounting Interpretations, the financial
position of the Branch as at 31 December 2008, and of its performance and its cash
flows for the year then ended.

¢ the financial statements also comply with Intemational Financial Reporting Standards as
disclosed in Note 1.

We have obtained all the information and explanations we required from the officers and
employees of the Branch, which were necessary for the purposes of our audit, and thete were
no deficiencies, failures or shortcomings in telation to the matters referred to above.

GRANT THORNTCON AUDIT PTY L'TD
Chartered Accountants

ji

J W Vibext CA

Registered Company Auditor
Director - Audit & Assurance Services
Petth, 5 July 2010
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FAIR WORK

AUSTRALIA
23 June 2010

Mr Gary Bucknall

Industrial Officer

Australian Salaried Medical Officers Federation
Western Australian Branch

Email: Gary.Bucknall@amawa.com.au
Cc: admin@gtwa.com.au

Dear Mr Bucknall,

Re: Financial reports of the Australian Salaried Medical Officers Federation — Western
Australian Branch for the years ended 31 December 2008 and 31 December 2009
(FR2008/601 and 2009/10277)

Thank you for lodging the financial reports of the Western Australian Branch of the Australian
Salaried Medical Officers Federation for the years ended 31 December 2008 and 2009. The
documents were lodged in this office on 1 June 2010.

| also acknowledge receipt of auditor’s reports dated 17 May 2010 in relation to the above
financial reports which were lodged in this office on 17 June 2010.

| also note your advice of 17 June 2010 advising that the auditor’s reports in relation to the
financial reports have not been supplied to members.

Examination of the financial report for the year ended 31 December 2008 has shown that matters
requiring advice have either been corrected or repeated in relation to the Branch's financial report
for the year ended 31 December 2009.

| direct your attention to the following comments concerning the above financial reports and the
financial reporting obligations under Schedule 1 of the Workplace Relations Act 1996 (RAO
Schedule) [now Fair Work (Registered Organisations) Act 2009]. Please note that the financial
reports will not be filed until the requested information has been lodged in this office.

1. Financial Report

The financial reporting requirements contained in the RAO Schedule were intended to encourage
efficient management of organisations and ensure that they were accountable to their members.
They have not changed under the Fair Work (Registered Organisations) Act 2009.

The requirements comprise a number of steps. In summary, financial reports have to be
prepared, audited, supplied to members, presented to a meeting and lodged in Fair Work
Australia. In addition, those steps have to be performed in a particular order, within a specified
timeframe.

11 Exhibition Street Telephone: (03) 8661 7777
Melbourne VIC 3000 International: (613) 8661 7777
GPO Box 1994 Facsimile: (03) 9655 0401

Melbourne VIC 3001  Email: melbourne@fwa.gov.au
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Throughout the year, the Branch is required to keep financial records. As soon as practicable
after the end of the financial year, a general purpose financial report (“GPFR”) must be prepared
from the financial records. The contents of the GPFR were set out in section 253 of the RAO
Schedule (now section 253 of the Fair Work (Registered Organisations) Act 2009).

One component of the GPFR is the Committee of Management statement. The Branch
Committee of Management must meet after the financial statements and notes have been
prepared. The purpose of this meeting is to authorise the Committee of Management (as the
Branch’s management group) to make a statement dealing with the matters in item 25 of the
Reporting Guidelines (note also items 24 and 26).

After the Committee of Management statement has been signed it must be forwarded, along with
the other financial statements and notes, to the Branch’s auditor so an auditor’s report can be
prepared.

Next, the GPFR (including the Committee of Management statement and auditor’s report)
together with an Operating Report are provided to members. Then, all of the material must be
placed before either a second Committee of Management meeting, or a meeting of the Branch’s
membership. The purpose of this meeting is for the Branch (taken as a whole) to adopt the
financial reporting material for the year.

If the Branch decides to place the full report before a meeting of its members, the GPFR and
operating report must be provided to the members at least 21 days before the meeting. If the
Branch instead decides to place the material before a second Committee of Management
meeting, the GPFR and operating report must be provided to the members within 5 months of the
end of the financial year.

Finally, within 14 days of presentation to the meeting, the full report and a Designated Officer’s
Certificate, must be lodged with Fair Work Australia.

Unless all of these steps are taken, the financial report cannot be filed.

From the information available in relation to the Branch’s financial reports for the years ended 31
December 2008 and 2009:

e the full report which included the Committee of Management statement and the
Operating Report was provided to members by publication on the Federation’s website
on 5 May 2010;

¢ the auditor’s report which is dated 17 May 2010 was not supplied to members;
¢ the Committee of Management statement is dated 18 May 2010;
e the Operating Report is undated and unsigned; and

o the financial report was presented to the Committee of Management on 17 May 2010.

It therefore appears that the Committee of Management statement and the Operating Report
were supplied to members unsigned and/or undated. Further, because the auditor’s report is
dated before the Committee of Management statement the auditor could not have considered the
Committee of Management statement when preparing his report. As such he could not have
audited a GPFR within the meaning of the RAO Schedule.

If the dates on the documents are accurate, | advise the Branch will need to repeat certain steps
in the reporting process. Specifically, the Branch is required to do the following:

¢ Arrange for the preparation of an Auditor's Report that provides an opinion that fully meets
the requirements of the RAO Schedule (see item 2).

¢ Arrange for a notice to members to be prepared setting out the provisions of subsections
272(1), (2) and (3) of the RAO Schedule.
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e The reporting unit should then supply the full report to its members, including as mentioned
above, an amended Auditor’s Report, Operating Report and Committee of Management
Statement that have been prepared in accordance with the RAO Schedule as well as the
notice to members.

e Present the full report to another meeting of the Branch Committee of Management or a
General Meeting of members.

e Lodge the full report in this office within 14 days of the relevant meeting accompanied by a
Designated Officer’s Certificate (section 268).

2. Auditor’s Report

The opinion expressed by the auditor in their report has not fully met the requirements of the
RAOQO Schedule. Section 257(5) now sets out the matters on which an auditor is required to state
an opinion. An acceptable wording would be as follows:

“In our opinion the general purpose financial report presents fairly in accordance with applicable
Australian Accounting Standards and other mandatory professional reporting requirements in
Australia and the requirements of the RAO Schedule.”

| note that the auditor states that he has audited the financial report consisting of the statement of
financial position, statement of comprehensive income, statement of changes in equity and
statement of cash flows. As the auditor is required to take into account the Committee of
Management statement when preparing their report it would be advisable for the auditor to
indicate that he has audited the “full financial report” rather than identifying the beforementioned
documents.

| further note the auditor states that the financial report is in accordance with the Associations
Incorporation Act 1987. Such reference should be to the Fair Work (Registered Organisations)
Act 20009.

3. Notice to members

There should be included in the financial report a notice drawing attention to provisions of the Act
that prescribed information is available to members on request and which sets out a copy of
subsections 272(1), (2) and (3) - refer subsection 272(5) of the RAO Schedule and regulation
161(f) of the Workplace Relations (Registration and Accountability of Organisations) Regulations
2003.

Should you wish to discuss this letter or if you require further information on the financial
reporting requirements of the Act, | may be contacted on (03) 8661 7993 or by email at
larry.powell@fwa.gov.au.

Yours sincerely

v

Larry Powell
Tribunal Services and Organisations
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Mr Larry Powell

Statutory Services Branch
Fair Work Australia

GPO Box 1994
Melbourne Victoria 3001

Dear Mr Powell

Re: Australian Salaried Medical Officers Federation, Western Australian
Branch financial reports for the year ended 31 December 2008

Enclosed are the Financial Reports and relevant certificates for the Australian
Salaried Medical Officers Federation (WA Branch) for the year ended 31 December
2008.

Should you require further information please contact the undersigned on 9273 3023
or Gary.Bucknall@amawa.com.au

Yours Sincerely

oot M

Gary Bucknall
Industrial officer

Encl.

28 May 2010

14 STIRLING HIGHWAY, NEDLANDS, WESTERN AUSTRALIA 6009
TELEPHONE: (08) 9273 3000 « FACSIMILE: (08) 9273 3073

Email: mail@amawa.com.au



Australian Salaried Medical Officers Federation
Western Australian Branch

Operating Report for the year Ended 31 December 2008

Principle Acitivities
The principle activities of the Branch during the financial year were:

To promote and protect the broad interests of Salaried Medical Officers
To provide services to members;

To advocate the provision and development of Quality Health Services

To provide industrial services to the members with particular emphasis
on protecting and improving the interests of members

®@ @ © @

Results of Principle Activities

The Branch’'s principle activities resulted in maintaining and improving
services provided to members, promoting and protecting the broad interests of
salaried medical practitioners and advocating the provision of quality health
services.

Significant Changes in the Nature of the Principle Activities

There were no significant changes in the nature of the Branch’s principal
activities.

Significant changes to the Branch’s Financial Affairs
There were no significant changes affecting the financial affairs of the Branch

Number of Members

The number of persons who, at the end of the financial year, were recorded
on the register of members was 576

Number of Employees

There were no persons who were employed by the Branch during the financial
year

Members of the Committee of Management

The persons who held office as members of the Committee of Management of
the Branch at the beginning of the financial year were:

Branch President: Dr Geoffrey Dobb
Branch Vice President: Dr Michael O’Sullivan
Branch Secretary: Dr Gary Geelhoed
Branch Assistant Secretary/Treasurer: Dr lan Jenkins

Manner of resignation — s254 (2)(c)
Members may resign from the Branch in accordance with Rule 11
(Resignation) which reads as follows:



(1)

(2)

3)

(4)

()

(6)

(7)

Australian Salaried Medical Officers Federation
Western Australian Branch

A member of the Federation may resign from membership by written
notice addressed and delivered to the Branch Secretary.

Notice of resignation from membership of the Federation takes effect:

(i) where the member ceases to be eligible to become a member of
the Federation:

(a) on the day on which the notice is received by the Federation;
or

(b) on the day specified in the notice, which is a day not earlier
than the day when the member ceases to be eligible to
become a member.

whichever is later, or

(i) inany other case:

(a) at the end of two weeks after the notice is received by the
Federation, or

(b) on the day specified in the notice;

whichever is later.

‘Any dues payable but not paid by a former member of the Federation, in

relation to a period before the member's resignation from the Federation
took effect, may be sued for and recovered in the name of the
Federation, in a court of competent jurisdiction, as a debt to the
Federation.

A notice delivered to the person mentioned in sub-rule (1) shall be taken
to have received by the Federation when it was delivered.

A notice of resignation that has been received by the Federation is not
invalid because it was not addressed and delivered in accordance with
sub-rule (1).

A resignation from membership of the Federation is valid even if it is not
effected in accordance with this Rule if the member is informed in writing
by or on behalf of the Federation that the resignation has been accepted.

In special circumstances the Federal Council may by resolution accept
the resignation of a member and release the member from any or all
outstanding obligations to the Federation, notwithstanding that the
provisions of these Rules have not been complied with.



Australian Salaried Medical Officers Federation
Western Australian Branch

Superannuation Entity s254 (2)(d)

No officer or member of the reporting unit holds a position as a trustee or
director of a superannuation entity or exempt public sector superannuation
scheme where the criterion for holding such position is that they are an officer
or member of an organisation



WORPLACE RELATIONS ACT, 1996

Australian Salaried Medical Officers’ Federation
Western Australian Branch

Certificate pursuant to Section 268 of the Workplace Relations Act 1966

[, Dr Geoff Dobb, President of the Australian Salaried Medical Officers’
Federation (Western Australian Branch) hereby ceriify that the attached
documents are full copies of the Auditor’s report, accounts and statements for
the financial year 2007/8 provided to the membership by publication on the
Federations Website on 5" May 2010 and presented to the Committee of

Management on the 17" May 2010 in accordance with the Workplace
Relations Act 1966

o,

<y

Dr Geoff Dobb

17" May 2010



Australian Salaried Medical Officers Federation
Western Australian Branch
Committee of Management Statement

On 17" May 2010 the Committee of Management of the Australian Salaried
Medical Officers Federation — Western Australian Branch (the reporting unit)
passed the following resolution in relation to the General Purpose Financial
Report of the reporting unit for the year ended 31! December 2008.

That the Committee of Management declares that in relation to the General
Purpose Financial Report that in its opinion;

(a)

(b)

(c)

(d)

(e)

The financial statements and notes comply with the Australian
Accounting Standards;

The financial statements and notes comply with the reporting guidelines
of the Industrial Registrar;

The financial statements and notes give a true and fair view of the
financial performance, financial position and cash flows of this reporting
unit for the financial year to which they related;

There are reasonable grounds to believe that the reporting unit will be
able to pay its debts as and when they become due and payable;

During the financial year to which the General Purpose Financial Report
relates and since the end of that year:

(i) Meetings of the Committee of Management were held in
accordance with the rules of the Australian Salaried Medical
Officers Federation, including the rules concerning branches of that
Federation;

(i) The financial affairs of the reporting unit have been managed in
accordance with the rules of the Australian Salaried Medical
officers Federation, including the rules concerning Branches of that
Federation;

(i) The financial records of the reporting unit have been kept and
maintained in accordance with the RAO Schedule and RAO
Regulations;

(iv) The financial records of the reporting unit have been kept, as far as
practicable, in a consistent manner to each of the reporting units of
the Australian Salaried Medical Officers Federation;

(v) The information sought in any request of a member of the reporting
unit or a Registrar duly made under section 272 of the RAO
Schedule has been furnished to the member or Registrar;



Australian Salaried Medical Officers Federation
Western Australian Branch
Committee of Management Statement

(vi) No orders for the inspection of records have been made by the
Commission under section 273 of the RAO Schedule.

() In relation to the recovery of wages activity:

(i) There has been no such activity undertaken by the reporting unit.

From the Committee of Management

Title of Office Held: President
Signed: /( ’,/:2/4/
Dr G Dobb

Date: 18" May 2010



Revenue

Other expenses
Loss before income tax
Income tax expense

Loss for the year

The accompanying notes form part of these financial statements.

2008 2007
$ $
(62) @37)
(62) (37)
(62) (37)




ASSETS

CURRENT ASSETS

Cash and cash equivalents
TOTAL CURRENT ASSETS
TOTAL ASSETS

NET ASSETS .

EQUITY

Retained earnings

TOTAL EQUITY

The accompanying notes form part of these financial statements.

2008 2007
$ $
1,805 1,967
1,905 1,867
1,905 1,967
1,905 1,967
1,905 1,967
1,805 1,967
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Balance at 1 January 2007

Loss attributable to members

Balance at 31 December 2007

Loss attributable to members

Balance at 31 December 2008

Retained Total
Earnings $
$
2,004 2,004
37) 37
1,967 1,967
(62) (62)
1,905 1,905

The accompanying notes form part of these financial statements.
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Note
CASH FLOWS FROM OPERATING ACTIVITIES
Payments to suppliers and employees
Net cash used in operating activities 5

Net decrease in cash held
Cash and cash equivalents at beginning of financial year

Cash and cash equivalents at end of financial year

The accompanying notes form part of these financial statements.
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CEMBER 2008
2008 2007

$ $
(62) @7
(62) @37
(62) &7)

1,967 2,004

1,905 1,967
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The financial statements cover Australian Salaried Medical Officers Federation Western Australian Branch
as an individual entity.

NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES
Basis of Preparation

The financial statements are general purpose financial statements that have been prepared in accordance
with Austrafian Accounting Standards, Australian Accounting Interpretations and the Associations
Incomporation Act 1987.

Australian Accounting Standards set out accounting policies that the AASB has concluded would resuit in
financial statements containing relevant and reliable information about transactions, events and conditions
to which they apply. Material accounting policies adopted in the preparation of these financial statements
are presented below and have been consistently applied unless otherwise stated.

The financial statements have been prepared on an accruals basis and are based on historical costs,
modified, where applicable, by the measurement at fair value of selected non-current assets, financial
assets and financial liabilities.

Accounting Policies
a. Income Tax

The Association is exempt from income tax, under section 50 of the Income Tax Assessment Act.

b. Cash and Cash Equivalents

Cash and cash equivalents include cash on hand, deposits held at-call with banks, other short-term
highly liquid investments with original maturities of three months or less, and bank overdrafts. Bank
overdrafts are shown within borrowings in current liabilities in the statement of financial position.

C. Revenue and Other Income

Revenue is measured at the fair value of the consideration received or receivable after taking into
account any trade discounts and volume rebates allowed. Any consideration deferred is treated as
the provision of finance and is discounted at a rate of interest that is generally accepted in the
market for similar arrangements. The difference between the amount initially recognised and the
amount ultimately received is interest revenue.

Revenue from the sale of goods is recognised at the point of delivery as this corresponds to the
transfer of significant risks and rewards of ownership of the goods and the cessation of all
involvement in those goods.

Interest revenue is recognised using the effective interest rate method, which for floating rate

financial assets is the rate inherent in the instrument. Dividend revenue is recognised when the
right to receive a dividend has been established.

Revenue from the provision of membership subscriptions is recognised on a straight-line basis over
the financial year.

All revenue is stated net of the amount of goods and services tax (GST).
d. Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the
amount of GST incurred is not recoverable from the Australian Taxation Office. [n these
circumstances the GST is recognised as part of the cost of acquisition of the asset or as part of an

item of the expense. Receivables and payables in the statement of financial position are shown
inclusive of GST.

Cash flows are presented in the statement of cash flows on a gross basis, except for the GST
components of investing and financing activities, which are disclosed as operating cash flows.



NOTE 1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

e.

Comparative Figures

When required by Accounting Standards, comparative figures have been adjusted to conform to
changes in presentation for the current financial year.

Where the association has retrospectively applied an accounting policy, made a retrospective
restatement or reclassified items in its financial statements, an additional statement of financial
position as at the beginning of the earliest comparative period will be disclosed.

g
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NOTE 2: CASH AND CASH EQUIVALENTS

Cash at bank and in hand

Short-term bank deposits

2007

No interest was earned on cash balances in current or previous year.
Reconciliation of cash

Cash at the end of the financial year as shown in the statement of cash flows
is reconciled fo items in the statement of financial position as follows:

Cash and cash equivalents

Credit risk

The entity has no credit risk as only financial assets held relate to cash at bank.

NOTE 3: CAPITAL AND LEASING COMMITMENTS

Entity has no capital or leasing commitments.

NOTE 4: CONTINGENT LIABILITIES AND CONTINGENT ASSETS

No contingent assets or liabilities have been identified.

NOTE 5: CASH FLOW INFORMATION

Reconciliation of Cash Flow from Operations with Loss after Income Tax

Loss after income tax

Net cash flow from operations

$ $
1,905 1,967
1,905 1,967
1,905 1,967
1,905 1,967

2008 2007

$ $
(62) 37
(62) 37)
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NOTE 6: FINANCIAL RISK MANAGEMENT

The association's financial instruments consist solely of cash at bank.

The totals for each category'of financial instruments, measured in accordance with AASB 139 as detailed
in the accounting policies to these financial statements, are as follows:

Note 2003 2007
$ $
Financial assets
Cash and cash equivalents 1,905 1,967
Total financial asseis 1,905 1,967

Financial Risk Management Policies

The association’s treasurer is responsible for, among other issues, monitoring and managing financial risk
exposures of the association. The treasurer monitors the association’s transactions and reviews the
effectiveness of controls relating to credit risk, financial risk and interest rate risk. Due to the limited
activity of the entity and of the financial instruments held, the Treasury is solely responsible for monitoring
and managing financial risk exposure.

The treasurer’s overall risk management strategy seeks to ensure that the association meets its financial
targets, while minimising potential adverse effects of cash flow shortfalls.

Specific Financial Risk Exposures and Management

The main risks the association is exposed to through its financial instruments are interest rate risk, liquidity
risk, credit risk and equity. price risk.

a. Credit risk
No credit risk in the entity exists as total financial assets held are limited to cash at bank.
b. Liquidity risk

No liquidity risk exists as the entity has no financial liabilities.

Within 1 Year 1 to 5 Years Over 5 Years Total
2008 2007 2008 2007 2008 2007 2008 2007
$ $ $ $ $ $ $ $
Financial assets — cash
flows realisable
Cash and cash
equivalents 1,905 1,967 - - - - 1,905 1,967
Total anticipated inflows 1,905 1,967 - - - - 1,905 1,967

Net (outflow)/inflow on
financial instruments 1,905 1,967 - - - - 1,905 1,967




NOTE 6: FINANCIAL RISK MANAGEMENT (CONTINUED)

Financial assets pledged as collateral
No financial assets have been pledged as security for any financial liability.
C. Market risk

0] Interest rate risk

Exposure fo interest rafe risk arises on financial assets and financial liabilities recognised at

the end of the reporting period whereby a future change in interest rates will affect future
cash flows.

At 31 December 2008, no financial assets or liabilities are exposed to interest rate risk.
(i) Price risk
Price risk relates to the risk that the fair value or future cash flows of a financial instrument
will fluctuate because of changes in market prices of securities held.
The association has no exposure to price risk.
Sensitivity analysis
No sensitivity analysis has been performed on interest rate and foreign exchange risk, as the association is
not exposed to interest rate and foreign currency fluctuations.
Net Fair Values
Fair value estimation
The fair values of financial assets and financial liabilities are presented in the following table and can be
compared to their carrying values as presented in the statement of financial position. Fair values are those

amounts at which an asset could be exchanged, or a liability settled, between knowledgeable, willing
parties in an arm’s length transaction.

Fair values derived may be based on information that is estimated or subject to judgment, where changes
in assumptions may have a material impact on the amounts estimated. Areas of judgment and the
assumptions have been detailed below. Where possible, valuation information used to calculate fair value
is extracted from the market, with more reliable information available from markets that are actively traded.
In this regard, fair values for listed securities are obtained from guoted market bid prices.
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NOTE 6: FINANCIAL RISK MANAGEMENT (CONTINUED)

2008 2007
Footnote Net Net Net Net
Carrying Fair Carrying Fair
Value Value Value Value
$ $ $ $ |
Financial assetis |
Cash and cash equivalents @i 1,905 1,905 1,967 1,967
Total financial assets . 1,905 1,905 1,967 1,967

Financial liabilities . - - - -

Total financial liabilities - - - -

The fair values disclosed in the above table have been determined based on the following methodologies:

0] Cash and cash equivalents, trade and other receivables and trade and other payables are short-
term instruments in nature whose carrying value is equivalent to fair value. Trade and other

payables exclude amounts provided for relating to annual leave, which is not considered a financial
instrument.

Financial Instruments Measured at Fair Value

No financial instruments recognised at fair value exist in the association. No analysis has been performed.

NOTE 7: CAPITAL MANAGEMENT

The Treasurer controls the capital of the association to ensure that adequate cash flows are generated to
fund its operations and that returns from investments are maximised. The Treasurer ensures that the
overall risk management strategy is in line with this objective.

The association’s capital consists of total equity.

Management effectively manages the entity’s capital by assessing the entity’s financial risks and

responding o changes in these risks and in the market. These responses may include consideration of
debt levels.

There have been no changes to the strategy adopted by management to control the capital of the
association since the previous year. The strategy of the association is to maintain a gearing ratio of 0%.

The gearing ratios for the years ended 31 December 2008 and 31 December 2007 are as follows:

Note 2008 2007
$ $
Trade and other payables - -
Total financial liabilities - -
Total equity (reserves plus retained earnings) 1,905 1,967
Total capital 1,905 1,967

Gearing ratio 0% 0%



MOTES TO THE FINANCIAL

NOTE 8: ASSOCIATION DETAILS
The registered office of the association is:

Australian Salaried Medical Officers Federation Western Australian Branch.
14 Stirling Hwy

Nedlands WA 6009

The principal places of business is:

Australian Salaried Medical Officers Federation Western Australian Branch.
14 Stirling Hwy

Nedlands WA 6009

NOTE 9: SEGMENT REPORTING

The association operates predominantly in one business and geographical segment, being the trade union
sector, providing industrial representation to members of the association throughout Western Australia.
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Australian Salaried Medical Officers Federation

Western Australian Branch

STATEMENT BY MEMBERS OF THE COMMITTEE
In the opinion of the committee the financial report as set out on pages 1 to 11:

1. Presents a true and fair view of the financial position of Australian Salaried Medical Officers
Federation Western Australian Branch as at 31 December 2008 and its performance for the year
ended on that date in accordance with Australian Accounting Standards (including Australian
Accounting Interpretations) of the Australian Accounting Standards Board.

2. At the date of this statement, there are reasonable grounds to believe that Australian Salaried
Medical Officers Federation Western Australian Branch will be able to pay its debts as and when
they fall due.

This statement is made in accordance with a resolution of the committee and is signed for and on behalf of
the committee by:

President .......coooviiiiiiii i
LG L1V =) R SR
lap/Jenkins
. - /D 7
Dated this /[day of € 2010 i
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AUSTRALIA
S

FAIR WORK
AUSTRALIA

18 December 2009

Mr. Gary Bucknall

Executive Officer (Industrial)

Australian Salaried Medical Officers Federation
Western Australian Branch

14 Stirling Highway

NEDLANDS WA 6009

Dear Mr Bucknall,

Application for certificate of exemption from requirements of Chapter 8, Part 3 of the Fair Work
(Registered Organisations) Act 2009 (FR2008/601)

| acknowledge receipt of the 2008 annual report of The Australian Medical Association (WA) Incorporated.
The report was received in Fair Work Australia on 27 October 2009 in response to telephone requests
between officers of this office and your Branch on 14 April, 18 September and 27 October 2009.

In my correspondence of 11 March 2009 linvited Mr Jennings to submit any material he wished me to
consider before | determined the application for an exemption under section 271 of the then Schedule 1 of
the Workplace Relations Act 1996 exempting the Branch from its financial reporting obligations.

In response to my invitation, Mr Jennings in a letter dated 17 March 2009 stated that as a result of a conjoint
arrangement that exists between the Australian Medical Association (the AMA) and the Australian Salaried
Medical Officers Federation (the Federation) the Branch does not have any financial transactions.

As stated previously, the rules of your Branch indicate that the Branch does have financial affairs. The -
arrangement between the Australian Medical Association and the Australian Salaried Medical Officers
Federation can only be a contractual one. In my view it is not possible for a reporting unit to avoid its
financial obligations under the Act by contracting them out to a separate entity, whether an associated body
or a third party. Ultimately, the Branch remains responsible and accountable for the management of its
financial affairs. -

On that basis | refuse to grant the application under section 271 for an exemption from the financial
reporting requirements of Part 3 of Chapter 8 of the Act for the financial year ended 31 December 2008.
Having reached that conclusion, | advise the Branch must forthwith prepare, circulate and lodge a financial
report for the financial year ended 31 December 2008 in accordance with the requirements of the Act.

Should you wish to discuss this correspondence you are requested to contact Larry Powell on 03 8661 7993
or at larry.powell@fwa.gov.au.

Yours sincerely,

\
Terry Nassios

DELEGATE OF THE GENERAL MANAGER
FAIR WORK AUSTRALIA

11 Exhibition Street Telephone: (03) 8661 7777
Melbourne VIC 3000 International: (613) 8661 7777
GPO Box 1994 Facsimile: (03) 9655 0401

Melbourne VIC 3001 Email: melbourne@fwa.gov.au
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- Thé year saw the fall of the Director General; thé resalution - -
* of salaried negotiations, & change of Gavernmnt, and
“towards the'end, the emergirig effects of the Global .~
o Flnancrai Crisis wrth 5Ignlficant ramifications for thé. ..
Austrahan economy, Governitient revenues, health fundlng S
< and consequently the management of hospitals: The need
N 1% Llnlty amongst the professton strong lobbylng and-

‘the emerging climate and-reinforced the pivotal role _:;'_'
‘the Association plays m representing the profe55|on and
;8 oeatmg for |mproved health care aewlces

There were many p05|t|ves throughout the year A number :
e of members Teceived various honours whrch reflect

' 'embera y erelnducted |nto the Drder of Austraba as'part: :
':'of the’ ZUDB Australla Day Honour s LISl along W|th past :

ross the natlon thhe WA members who Were
: e'cogn sed, RPH Consultant Sorgeon Michael Lawrence~
1 Brown was: awarded an Officer: of thE Order of Australla :
:_for hig: leadersth in Vascular Su rgery_ ;nnovatlons and '
qoabty assyrance actlwtles Pest President’ and former
‘Chief, Executrve ot Path West Laboratory, _Dr KE|th Shllk
CES recognlsed for'hi dedlcatlon fc his’ profeesron as'a
:F_‘athologlst contribution to research dnd was. awarded a
rder of Australra The farmer. head of ng-
_lHosp|talenaecologrcal Department Dr
was, aiso awarded aMembaer of the' Ordef ot
his: 4[] year contrlbutlon to Gynaecology and :
Obstetﬂcs in WA ; S L ;

"The Assocrab n's Awards Nzght and Gala Dlnner held i
o July at Government House: was the h|ghllght onthe soua{
caleridar’ Agamst thie regal backdrop of the Government
__-'House Ballréom, d|stlngu15hed quests, members and health
Ciindustrye executlves came tagether t0 enjoy a memorable

" evening. Refowned Neurdsurgeon, Professor Bryant

o welt being of the commiunity. The AMAWAI President’s.

Award went to Mr Peter Forbes Managlng Diréctor of

i the Medlcal Défance Assouatlon nafional grodp for h|5
i outstanding contr|butron and leadership'in the field of _'
o medical defence over “alrriost three decades: This devotlon g
Ry ensursng dactars get the best advice available, made S :

o _' 'dn‘frcult in Etressfultlmes caised by legatpredlcaments ' :_'
His teaders hip and help in seeking to resolve the indemnlty'__ :

E : cr;5|5 of 2[][]2/[]3 waa a popular chmce

g 'OutStandmg success in reducmg the incidence of domestic
“violence i in the reg;on The’ award seeks o encourage and
_ rovide some financial support for the contlnuatron of :

: |n|t|at|ves whlch rmprove health; " :

" National Conference

oo ctermas AMA President. n addltlon Professor Fiona Stanley
" was awarded the 2008 AMA Gold Medal and AMAIWA] T

' to réceive the 2[][]8 AMA President’s Award AMAlWA] alsa:
'succeeded agairi in wmnlng the Federal AMA Best Lobby
i - Campa|gn Award for its strateglc approach to: lndustrtal : :

: Negotlatlons between the AMA lWA] and the State Government-'__-

_wh|ch thejudgmg paheldescrrbed ag sophrstn:ated extremely_'

*welk planned extenswely researched and successfut i i
; -_'delrvermg asd per cent pay rise for Salar:ed Doctors it WA

AMA lWA] also won the Best Web5|te Award from among

'representatlon ta Governmentand the medid was easenttal NN

: ':._-_-._The Assoc%atmn's_ [
' celebrated h|s ’ZDth Annwersary W|th th )

* from the Cirmie and COrruptlon Commlsston Dr Peter Flett:

S B General wh|ch rnarked a srgmﬂcant change in style
. Stokes won the 2008 AMAIWA award for his Sontribiition A
“to medicine and, commitmefit to imiproving the health and U New Graduates and Tralmng :
50 Some. 177 new graduates started their lnternshlp |n January
' the highiest an recard. Pro]ected increases with, the" addltron
©of Un|ver5|ty of Notre Dame and’ expansmn of numbers SaW
" this number increase fror the traditicnal 125 in, 2006 arid
. will increase further to appro)omately 300 graduates if 201[] :
o An exc|t|ng and challengmg ‘time; to absorb and faulrtate
~ training for the increased nimbers of undergraduates i
" interns and prospectwe vocational trainees. Welcoming the
L inteins at graduate ceremanies; arientations and af AMA
o ' DRty B functlons was both an honour and 3 pnvrlege '
A nevi |mt|at|ve developed betWeen AMA[WA] and Healthway'_'i- SRR SRR e
= b was the introduction of the “Healthisr WA Award” which was. :
7 won by the MATES Men's Support Group from Bussélton for

Doctors in Tratmng isslies were’ an extrernely strong f'ocos
the AMA allocated addrtlonal secretarrat resources to

Oi"‘t lheAu tralra“r Med lAaaocjiatibnleA]_?l:nt:rj'r'po'rfé‘lé:d'.“'"""

At'the AMAs Nat|onalConference bur Past Presrdent Dr i
Rosanna Capolfngua was re elected unopposed fara secon

Executwe Dlrector Paul BoyatZ|s was one of three: people

first acted and was then' subsequently appomted as Dlrector
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The AMA continues to lohby for an integrated, fully resourced
training ptan for Doctors in Training which recognises the
State’s responsibility to teach the next generation and do so
to the highest quality possible,

Medico-political activities

Medico politically, the Association was extraordinarily busy on
a range of both State and National levels. Many submissions
were formulated, detailed lobbying undertaken and intense
requlations undertaken on some issues, details of which are
reported elsewhere in this report.

Critical issues; suchi as the emergenicy department pressure,
beds, teaching, training'and equipment and the needs of
General Practice and Doctars in Training received critical
attention; Infrastructuire planning aid, negotiation cn behatf
- of salarjed dactors, which was a dominant issue in 2007,

. continued with résolution of the primiary Metropalitan Health
* Services Agreemerit occurring, following the speciat general -
meeting hetd on December 18, 2007, which voted in favour -
of accepting the package thrashed out in the preceding 18
months. The Agreement was registered by the WA Industrial
Relations Commission on February 7, 2008 and delivered
extraordinary increases for members, from interns through
to consultants, and provided the base for negotiations '
and resolutions of a number of other related agreements
reported on elsewhere in this report.. o

- General Practlce
The AMA along with WAGPET undertook sur\reys of medical
students to ascertain their career intentions in order to
assist in developing targeted marketing to promote General’
Practice as a career choice for undergraduate medical
students.

Many GP issues were also sought to be addressed through
the AMAs Council of General Practice and Council as detaited
in the General Practice report hereunder.

State Government

A critical change in the landscape was the change in State
Government in September, like the previous year's change
in the Federal Government, which took alt commentators
by surprise. The early election called by the Carpenter
Labor Government in Septernber 2008 backfired with a -
Liberal National partnership (not a Coalition} achieving a
slim majority, seeing the first change in State Government
in 8 years. AMA member, Dr Kim Hames was appointed
Minister for Health, Minister for indigenous Affairs and
Deputy Leader, an extraordinarily prestigious achievement.
Similarly, Dr Graham Jacobs was named Minister for the
new discrete portfolic of Mental Health. Their predecessor,
Jim McGinty was recognised as an extraordinarily effective
Minister, who achieved & great deal in convincing
Government to fund long term solutions to restructure
public hospitats, smoking, modernise legislation that had
been {ong overdue, was effective across a broad range of
issues requiring attention, albeit relations with him had been
variable, depending on the issue.

sociation WAJ Inco

' Trameesmps IApprentlceshlps and Communlty Programs'_'j

rnorated Ann a

PUBLIC HEALTH
Youth Programs : S s
2008 was again an exciting year for the Youth Fr|endly Doctor : :
Training Program and the Dr Yes initiative:: Four medlcal 8
students coordinated the administration and management of
the Dr YES program which delivered sessions t& over 5,000
Year 10 - 12 high school students in metropohtan and rural
areas of the State. With suppart frofn the Royal Flymg Doctor
Service, the Dr YES tearn was able to visit soime more ‘of

the remote areas of the State, |nclud|ng the Klmberley and.
Pilbara region. Under the guidanice of the AMA (WA DIE‘ECtO["::
af Pubtic Health and'in conJunct;on with AMA[SA] the Youth )
Friendly Doctar Trairing Program commenced delwery t
doctors in South Australia. Bath programs continde to attract
interest from other State AMAs and medlcal 5tudent groups
throughout Australla :

The AMA in partnershlp with Government continted durmg ;
2008 to deliver various employment work experlence and
community programs: Various |n|t|at|ve5 were developed
durlng the year w:th excellent outcomes betng achleved :

Health Aged Care and Commumty Care T_ in
The AMA in assouatlon W|th Health Tram:ng Austraha [HTA
continued in 2008 lo defiver; a reskﬁlmg and’ upsklillng
training prograrm to a large number of hOSpital suppart:
workers and carers workmg i aged care famlttl_e_s

Tramang réso(ftes were developed durmg the year for:
various Certificate |l and Cértificate Il health qualificati ns,
Australia wide dlslnbuhon of the resource handbooks e
commenced late 2008; i SR

Indlgenous Tra:nlng and Employment Programs

In 2008, the AMA, in conjunctlon with Government and: -
other partners, was involved in various Indlgenous :
strategies. Initiatives included the dellvery of employment :
and training programs through both the AMA and Health ST
Training Australia; where by asmetance was provrded to: e i
some hundreds of lndtgeneus people While most of the SR
pre-vocational tramlng and employment activity related
to Indlgenous people was based |n met 1

i
;
§
;
l
]
j
t
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care. Unfortunately, the Federal'Go.vernment'é. National .. -

Registration’and Acc'reditati'on 'a'genda','which sought_to'_ L
effectively replace State Medical Boards and introduce:’
: mlnlstenal control for beth reg|5trat|on and accredltatxon

: stood fo difute the achlevements iri the new Medical Act and e

was the subject of slgnlflcant assessment and lobbylng by::

'Advanced health care d|rect|ve leg|5latxon wh|ch was'

or|g|nally tabted in 2006 and SUb]ECl to wgomus debate i

Vi during 2[][]7 was also passed

Glohal Flnancml Cr|5|s

: Finanual Crisis whtch started to have’ a profound effect
on Commonwealth and State fundmg w;th mgmflcant
|mpl|cat|on5 far health expend|ture and reform agendas"
The [ ew Government largely to fund |ts electlon promlses

i *-Comm|ttee and argued any incréases effluency shou[d
o -._be relnvested to try "d_.'_address deflclenmes i 'fundmg and
prowde_ for effectw reform 5

: -"Conclus e
The AMA has worked t|relessly throughout the year e
; _'-'represent the professlon and serve its membershrp across
Soall frofits: You can be very proud ofthe representatlon and
" gervices prowded by the Assocnabon |ts elected member
(SRS representatwes and ded[cated staff

i As deta%led further in thls report the level af strateg|c

T AMA prowdes to its members is truly remarkable Wlthout
; ' o the' extraordmary effarts of the Assoc|at|on in; representlng.
*+ fiaisifig and negotiating with Governmentand other "
; 'organ|sat|ons and meeting the dernands in the publlc area

' 'not have been posstble

. _ I would also t|ke to take this opportumty to thank ouf;
- member rEpI'ESEHl’alIVES who contributed and part|cupated
“in the Assoclatlon Your pa55|on and: contznued support is.

greatly apprec|ated and is an essentlal elermient to devetop AR

~andi |mprove AMA services and activities. | would urge all
- doctors to join and become active |n__the Assoc_!at|on o

| have thoroughly enjoyed representing fembers and the:: o
. pmfe55|on allke | commend the Assouatlon s report to you

.' "PROFESSDR GARY GEELHOED L

- DIVISION 6F STATE GOVERNMENT AND SALARIED SERVICE

. Salaried Agreements : RO,
2[1[]8 was & landmark year; wh|ch sdw the f|nal|'sat|on'.' i
and registration of the Department of Health Medicat.*

* Practitioners [Metropolitan Health Services) AMA |ndustr|al

I Agreement 2007 PSA AGZ of 2008 which was reglstered on __: -

port The Australfaﬂ Med:col Association [W Y Incorporated

. S partlcular culmmatmg in the General Meetlng on October
: AMA[WA] and FederalAMA durlng the year and contmues L '
: LT issues associated with changesto mob|l|ty prowstons The
- uttimate package offered major improvément ta both Doctors

- “in Training, and |mportantly fram their career perspectlve for
LT senior practitioners as “well, with increases of up ta'43: per :
.- cent. The'outéome was recognlsed by the FederalAMA W|t
S PR : AP the AMA[WAl wmnmg the Best Lobby Award forthe i

- The later part of the year saw the beglnnlngs of the Global _ R

ln aasoclation W|th the Agreement a numbe of speciak:dea
- were also concluded prowdlng above agreem
anaesthetists generalsurgeon X pathologlsts and ther:

_'3 Agreement also had a profound affect on seekmg to resolve
o other agreements w:th the followmg lndustnal Agreements

S Commlssmn on 3 May
T 1, Department of Health Medu:al Prac

i ' "'2 Department of Health MedlcalPracutmoers lDrug ancE
analytlcaland representahonal serwces and activities the S :

“0n September 24 20[]8 after speclflc and' ifficuls negotla
“Uswo further Agreemiants were reg|stered namely :
-7 1. Department of Health Medical Pract|t|oner5 [C[lmca

" the outcormies and achievements detalled in this report woutd R '

S AR LRI "”2 Department of Health Medical Practltloners [WA Coun

Negottatlons were complex due to l:hEII' partlcular|t|e St
17 case of Clinical Acadeémics, stgmflcant |mprovement5 were
) '::'secured over and ahove the general movements |mpmV|ng
- 'the relative position ofAcadem|c5 compared f thelr
o Consultant counterparts. ' : R

- .ln the context of 'Rura'l Practitioners.
-+ particularly in the North West; resuiting in even larger

- incréases thah the MHS with non-specialists for the first
- time attaining access to Arrangement Aanda Professronal

: procedural ard procedural fon speclalists and i|ft|ng the
- commencement poaint and enhancmg the|r caree 'str”

", that the North West ArrangementAwould orwould ot b
back dated The Department contended access o A Woulct

: February7 2008 The increases conferred byth|s Agreement [pir
. * . represented the largest aggregate set of increases ever

i secured by the Association. It was the cutmmation of 35

[ years of work in férms of formulation and hard negot|at|on :

which dominated the Assouatlon s act|wt|e5 dur|ng 2007 in-

10, 2007 and'a subsequent one on December 18 to resolve

enefits to

The process leadmg to the o'u_ ome 2

'cut The AMA 5ubsequently appeared before a Parl|amentary T .

= General] AMA Industnal Agreement

Alcohot Gf‘flce] AMA IndustnalAgreement 2{107': s

Academics] AMA Industrial Agreement 2008:

Health Serwce] AMA dustr|al Agreement 2[]08

gohabons pro ed to
be particularly difficult, resulting i complex restructur!ng

Development Expense Allowance and their salary’ scale
being significantly restructured; differentiating between nian

packages A 5|gntf|cant dlspute arose over underst dmgs :
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only apply from the date of election notwithstanding the
understandings reached in negotiations evidenced in various
ways. The Association launched a significant campaign
invalving Rural Doctars in the North West to counter the
employers approach. This was ultimately successfut with
AMA securing very significant back pay for members.

In addition, the Association maintained and sought to

renegctiate various Private Sector Agreements:

1. The Royat Flying Doctors Services of Australia Western
Operations, Medical Practitioners Industrial Agreement
2003/EAAG 23 of 2004.

2. Australian Red Cross Blood Service (WA| AMA Industrial
Agreement 2004 AG 260 of 2004

3. St. John of God Healthcare Murdoch AMA Medicat
Practitioners Industrial Agreement 2005

Interim adjustments had previcusly been obtained in relation

to the RFDS pending the outcomne of the WACHS Agreement

and were built on in the subsequent outcome.

Complexities due to changes to the Industrial Law as a
consequence of a High Court decision in a Work Choices case
essentially facilitated a change in jurisdiction from State to
Federat of Industrial Regulation of employees covered by
trading corperation, pursuant to the Corporations Power

in the Federat Constituticn. The renegotiations of these * .
Agreements complicated some negetiations which were:

- ultimately addresseéd in various ways dependlng on the
" cireumstances resulting in:

1. A new RFDS Agréernent reflectlng very substantral
‘improvements indeed being registered in the State
industrial Commission in March 2009,

2. The Red Cross Agreement being finalised but hecessarity _ )

having to be registered as an employee collective
agreement under Federal Legistation.

3. St John of God Health Care Agreement being negotlated
as an employee collective agreement under Federal
legislation.

All these Agreements contain very significant improverhents
for members. A large part of the Association’s activities were -
also taken up in the implementation of these Agreements,
with numerous meetings with doctors convened to explain the
new Agreements and various advice published and distributed
and implementation issues and problerns addressed as and
when they arose. The principle problems inctuded translation
across from the old ta new scales, and delays in seeking to
address major problerns with the Health Corparate Network
{respansible for payrot!) implementing the Agreements with

a very high error rate on their part, resulting in substantial
underpayments in most instances and in some instances,
overpayments. The Association’s experience with HCN as
reported elsewhere proved to he holy unsatisfactory and was
the cause of major cornplaint amongst the professicn and a
considerable drain on the Association’s resources.

Work Choices
A High Court decision examining the tegality or otherwise
constitutionality of the Liberal Party's Work Choices

tior WA} Incorporated  Anpu

) The Labor Party campalgned very strenuousty i the Fede

e ASMOF

o mdustrlat relatiofis in- tradlng corporatlons |s ex rem_ y
- impartané; ASMOF and AMA are seekmg to enslire’ a conjoint
o agreernent meetsthelr respectlve needs i

: Health Corparate Network e R
. Health Corpdrate Network was estabtlshed several years

legislation determined that the Federat'Cdr'perat‘ion's'
power could be used to regulate industrial relatlons :
between “trading corporations” and their emptoyees thus
providing for a massive transfer in responslblllty fora large :
section of the industrial relationg system from State to- .
Federal jurisdiction. The decision itself atso_has_ prnfo_und'
imptications for Comronweaith = Stals relations anid -
"new federalism”. The decision'had a partlcu[ar |mpact
an AMA[WA] in terms of how it cou[d represent ‘docters:
employed by tradmg corporatlons in the prlvate sec_tor_

The Association’ also fan'a nurnber nf seminars to private
practlces across the State on the Work Cholces reglm

Election ggainst Work Choices-and reptaced the long servmg.
Federal Liberal Guvernment New leglslatmn Wwas |ntroduce

which addressed some cencerns w:th Waork. Chmces but s
fundamentatty retarned the sh|tt from State to Federai for
ernptoyees of tradlng corporatlons : e

ago to centralise and improve efficiency of paytoll _end
supply services to hospitals: This tln'f'or'tunatély'l‘é'sdlt'ed
in hospital resources belng reduced and centralised W|th :
a diminution in some corporate suppart serwces and :
extremely poor experiences with payroli wrth nurnemus
errars, delays and problems, resuttmg in very slgnlflcan

representations having t¢ be made during: the_ year tg:: '
seek to address concerns, Variods meetin'g's were neld:
with Health Carporate Network comp[emented by ether
representatmns to Government The lagk:

prowded te practztmners number of imp‘ro‘ve‘men_ts Were




secured during the year however, technological platforms
used by HCN continue to cause difficulties and fait to
facilitate ease of understanding of payslips, including all
basic information such as leave credits which do not assist in
auditing and asse55ing accuracy of payments made.

:" Emergency Services - .
. Athreat by WA Emergency PhyS|C|an5 to resign en mass

. 'because of lack of Consultants to help ease the pressures '

- in their departments jolted the Government into action
~.” with promises of funding for an extra 36 doctors and other

" support staff. Other improvements were also secured. The ..

~angoing problems with Access Black, lack of beds and the'

need to address the issues was highlighted constantly by o L

the Association throughout the year. With the changé of -~

7 Government in September, the riew Government undertook a '
fstudy tour of the UK and invited the Association to’ partlctpate

. to'éxamine a UK “four hour rute” initiative and assess -;';.
its approprlateness for WA. The Assaciation’s President

» accompanied the Minister and athers on the study tour and

" & number of Fecommendations were made as 'to how the
matter should be handted in 2009 ' :

' Rural Docturs BN R
- The Assouatton S succeastul completlon of negotlat;ons
- referred to ‘earlier, for'a new Sataried Country Heatth:

U Services Agreement prowde for the extension of -

assistin 5ecuring heaith services for couniry patients in a

- number of areas where it is extremely difficuit to'atiract and -~ "+

retain'pr'actitioners presently.-

‘Safe hours :
The Assomatlon continued ttS activities in relation t0
safe hours during the year. One issue that arose out of
negotiations culminated in Government accepting that -
practitioners commencing shifts after 12 noon should not be

rostered more than 12 hours. It raised a number of practical.

and operational considerations which the Association dealt -
with during the course of the year. The changes in the new

Industrial Agreement provide another evolutionary stepin -

addressing quality and safety issues.

' Vlsmng Medical Practrtmners

The Association made submissions ta the Department whlch
were accepted and resulted in adjustments being made to -
the State Gavernment's WA Public Hospitat Fees Schedules
of between 3.40 per cent and 4.28 per cent depending on
maovements in costs for the discipline concerned.

Workers Compensatiun

. The Association engaged WorkCover on various matters
on workers compensation and also scught to assist with -
. education programs for its staff. In terms of rebates, .
“. WorkCover accepted the submission ta adjust workers
cormpensation rebates by 4.78 per cent, effective from
December 18, 2008.

The Austratian Medical teaoctation tWA] tnt’:orpo_t"ated_-'_!"" "

elsewhere in the main body of thIS Annual Report are detarle_
- below : SO :

L WitH |ncreased staff wzth|n the Secretanat ared there was.
“a sngnlhcant tocus on ensunng that AMA (WA] was liaisin

Blackham started the AMA [WA] DI_T Facebook Pl .WhIC
has also been ut!l%sed to broad n the communlca _on tools
o ava|table to the As&aéiation:

i Hnsp|tal Ratmgs Survey 2008

E focussed on |dent1fying Jun|or Doctors Views regerdlng pay
leave ent|ttements term allocat;ons ‘education sup'erwsror;"
- TR rosters safe hours hosp|tal admmlstratlon securlty' N
Arrarigement A tonon-specialists, substantiat back pay and R )
significantly enharices packages for rriembers which’ should

DOCTORS lN TRAINING IDITI REPORT o
2008 saw the Doctors in Training Commrttee continue %ts B
advocacy for Junior Doctors ensuring training opportumtres _'
and adequacy of supervision were maintainied: Dr Ruth:. 7
Blackharm continued to Chair the DIT Committes w;th the
assistance’of Dr. Mlchael o Sullwan as Deputy Cha|r Drs
Blackham and 0'Sultivan oversaw the broad range of issues:
facing Junior Dactors in 2008, Those issues, notdlscussed :

Commumcatmn

The Survey was held in early 2[]08 The Survey, ke i L

such as edse of understandmg paysllps and accuracy ‘of: pay,
adherence to timelines assaciated with conftrmatlon of leave
adher ence to safe warking hours prlnc!ples access to taxl
vouchers or reimbursement of expenses access to secure 5
lockers and adequéty of adrinistrative work place famhtres in
addition tha Associatian was abie to compare with the resu[ts of‘
the 2004 Survey and identify where |mprovement had or had no
occurred.’ Each of the teaching tertiary hospxtals was adwsed :
of the outcome of the Survey and fiow eacti of their hosp|tals
rated and ldentltled where |mprovements were reqwred

MHS Industrial Agreement 2007 B e .
Whilst the conclusion of the negotiations and the tlnalreglstrahon
of the Agreement in February 2008 facilitated S|gn|f|cant L
improvements in employment conditions it alse gener’ated_ a

number of issues that required investigation anid reésolution= 2

- 12after 12 - This provision was introduced t_o"ens'u_re' safe
working hours for Junior Dactors: The proyi'sio'n rec[u'ired :
that from July 1, 2[]08 pract|t|oners should not be rostered =

inviting both mémbers and non-mernbers to ensuret
all issues were carivassed. The conclusmn was that
Junior Doctors supported the prowsxon and: sought tn
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have the AMA continue to advocate the matter with the
employers.

+ Ahave Hours Doctor - This issue arosé regarding -
the interpretation of the overtime provisions within the .
Agreement with the enmiployer recording public holidays,-
annual léave and professional development leave taken:
after 76 hours in a pay fortmght as above hours afid anly’
paying these hours at ordlnary rates of pay.: “The:

Assaciation has continted to advocate that these cught o
be paid at the appl;cable overbme rate; _The dlspute Wllh -

- the ernployer continues: :
e Accessing Annual and Profes al Devs! opment Leave
~ From the: resu[ts of the Hospltal Ratlngs Survey and
. specific complalnts ;t becam e\ndent that the employe

was not Complylng W|th the prowsmns of the Agreem_ent_
vveeks of receipt of-
ave or protessmnal dEVetopment leav request'

' that reqmred them to contfrm Wit
e an annual_ :
o Whether th leave had bieen approved; The AMAf mially:

s --'_razsed this issue with the: employers and contlnues o
i aisiire compllance with thls prov[slon
Y Payment of Dvertlme whllst on Secondmerit =
" “when Junior Doctars weré belng seconded to fion
. 'government hosp|tal5 where payment for overtime in
accordance with the Agreement was nat bemg pald_
The issue was formally raised with both the su_bstantive-._

employer and the non-government haspital concerned and
whilst initial discussions were promising it'is evident % : :
that the difficulties continue and therefore the Assaciation

is continues to strongly advocate for comnpliance with- -

the Agreement and for Junior Doctors te be appropnate B

compensated for the work they perform

WACHS Industrial Agreement ZDIJB

The introduction of this Indusérial Adreement saw algnlﬂcant '

improvement for Junior Doctors working North af the 260: -
South Latitude. Interns would commence at Pay Point 4

and RMO’s at Level 5. Registrars would commence at Level'-'_ :

8 progressing through 1o Level 10 and then be considered

Health Service Medical Practitioners Year 1 through to Year 4 :
then Senior Registrar weuld be equivalent to Health Service ™
Medical Practitioners Year 5 and é. The outcome is that .- .

Health Service Medical Practitioners thus Registrar Year' 4
Development Expense Allowances as their Senjor
Practitioner colleagues. This has delivered a significant pay

increase for junior practitioners in the North.

Fiona Stanley Hospital

The DITs have been actively advocating for adequate workplace :
facilities at the new Fiona Stanley Hospital site. This has proved - -

an ongoing concern and one that is continuing in 2007,

Physician Assistants and Nurse Practitioners . :
The issues associated with task substitution by other health
practitioners have been a significant item of debate at many-

DIT Committee meetings. The DIT Committee have strongly:. Ll

advocated that any decision about new health practitioner
roles must be determined in the context of quality of care -
considerations and the massive increase in graduate medical

-~ student numbers over the next five years; The Association

CPOE

" authorising requests for pathology tests in doctors names:
o - without any consultatlon with thi doctor concerned Varmus '
'papers Have been publlshed regardlng the |CM Path' oy -
i Computerlzed Provlder Drder Entry process and the’ D-
: have: adVocated for appropnate parameters_ to b | pUtin

o Rural Generallst Pathway IRGP] i
< The RGP sesks to assist those Junlor Doctors whio'ar
"-|nterested in establlshmg a careerin rurai med ine wit
La range ofsupport 5erV|ces such as carder: p[anmng and:;
.advu:e mentorshlp and advocacy Representatwes from AMA

i5Sues arose:
: the profesemnal xndustrral and ctlmcal |nterests ot‘J

o of accommodatlon and access to annual leave lvhnts on rural' :
i rotabon have been dlscussed at [ength :

Joondalup'and WACHS as Prtmary'Allocatlon Cen_t és
-~ During 2008 both Joondalup Health Campus and WACHS 0

+. have continued to pursue via the Post Graduate Medical
~ Council'of wa thisir de5|re fo bécorne anary Allocaho

. Centres. The DIT Committee have, via their. representatlon
" anthe PMCWA Committeas been able to raise their concer
regarding these requests; At ‘this point in time nelther v
: request has been approved by the PMCWA RS

_' Representatlun on External Commlttees _
:_The DIT Comimittee contindes to provzde active:

_ TR bodies and cormmittees. This assists i |n_Ensur|ng that.
and above recsive the same Arrangement A and Professionat. “je '

needs to ensure that adequaie provision is ma'd'e'for'traihing'_
and supervision af medical stiidénts and-Jinior Doctors and =
that there is no reduction in those aspects asa consequeoce’ '
of the current Governimients budget uneerta|nt|e5 oF move to
introduce other workforce calegones

Slgn:ftcant issues were |dent|f|ed W|th nursmg 5taff

(WAL and the DIT. Committsé fiave been actively: partfcrpatln
i the RGP Worklng Party Aspart of the workmg party AM
[WA} aod the DIT Comm|ttee have been able to'enstre tha

representatlon bath Wwithin thie AMA and on; externa




 These workshops will confinue iri 2009 and will be expanded to
_ in"clude Starting' Uut’ in Private Practice. -

S Medlcal Students :
2 The DIT Comimittae has cont|nued its strong tmks with -
s both medical student badiés, WAMSS ard MSAND. The:
DIT Comm|ttee has representattves from koth’ groups and *.

This continued link ensires that the ongoing needs of Junior
'Doctors are adequatety ref[ected on the DIT Commlttee
'agenda B [ : s :

Future |nltlatlves .
. Thefe are a range af igsies that reqmre ongomg advocacy
2 iR 2009 |nclud|ng problems with HCN and ensuring that .

'."_'adequacy ofworkplace facsl|t|e5 at Hosp|tal5 inctuding Fiona
Stanley, ‘the slgmflcant tssue of task 5ub5tttut|on ‘and the o

“toiicerns associated with ensurlng thiat there are suffrcaent :
poS|t|ons avallable for-Junior Doctors in the yearstocome

. -'partlcularly assouated W|th the |ncrease |n medlcai Student o

Bt 'numbers-

o ralPractlce Tra:n:ng
.- For the past five years the AMA has'been working with: the;
: Western Austrahan General Practxce Educatmn and_Trammg

: _General Pract|ce placements dur
i :and lo promote General Practice as:a career optlon for DITs:

" students from both the University of Notre Dame Australia .
. “and the UmyerS|ty of Western Australia the AMA undertdok a
' survey of students and interns career aspirations.’ A feport ori
_ the' "outcomes Was proyrided to WAGPE[. o

Dol GENERAL PRACTICE REPORT :
-~ Theyear for General Practlce focused ona number of Federal
" and State issiies including GP Super Clinies, Medicare 19[2]_
waiver, Patholdgy legistation, National Primary Care Strateqy,

~ GP levels in Aged Care Maternlty Serwces Revsew GPtralnlng ) g

' and GP red tape

GP Super Clmu:s : : :
*... The AMAremains extremely concerned at the Federal
" Bovernment's plan decision to procéed with its ptan to |nve5l.
$220 miltion it GP Super Clinics, The AMA firmly believes, -
that the proposal as it stands; will de nothing to enhance -
"Geneéral Practice and its capacity to provide services and -
. care. The AMA views the proposal as competing with, and s
" undermining those General Practitioners and their practlces
- who are providing comprehensive whole patient care to the
.- comminities within which they serve. The AMA hias met with |
the Divisions of General Practice and the RACGP to develop

' a comman p05|t|on with respect to deating with the Stiper. . '_
" Clinic issue. The AMA maintainis ifs position that it is vital that ™

* existing GP services are not undermined or made nonviable. ™

The Australian Medical Association [WA] li‘l("t)t‘le‘Flth"z-:

2 WAMSS and MSAND are represented on AMA [WA) Council.” -

':.-Junlor Dottors are bemg pald correctly, above hour's doctor

thelr early hospﬁalyears :
~Ir 2008, on behalf of WAGPET and in conjunctlon with medn:al

. as well as expressmg |t5 concerns to the State Government
- regardmg the State's'initiative and beizeves there |s G neecit

‘strerigthen the pretacols, However; doctors have been 3

with the introduction of a Super Clinic, 3 positioni that hag: .- i
received unanimous suppart from other GP organisations in
WA. The AMA has also stressed the need forthe Government
to work with the profession and the commUntty to enatre the
GP Super Clinics are located wheré they are rast needed..
In additior, the Government must’ engage localGPs inc
areas where Super Cl|n|cs are plaiined; and gwe them [ :
opportumty to fiave input into the GP Super Climc model Loca
solutions to local problems is orie of the key poln’ts fromt
AMAS Sta ndpomt The AMA has also recentty responded to the

have very strict protacals in place to mlnlmlse any potent|al
adverse implications for the doctors or the State: In the case:
of the doctars, the need to protect thern from thie rigk of bemg :
investigated and/or prosecuted has prom pted the Assoclatlon
to secure ihdemnity from the State Government and

l
|
;
|
;
5
§

to still take their own legal advzce ori the approprlateness or :
otherwise of the cost 5h|ft|ng initiatives, The AMA will contlnue.
to rigoreusly pursie this i |ssue and to anislire that General:
Practitioners working in rural communities are properl'
protected should the 19[2] wawer be Constdered for thef
comrnunltyt . : RN :

Prohibited Patho{ogy and Dlagnostlclmagmg Practlce
The AMA has held a series of rneetlngs Wwith the Depart
of Health and Ageing with respect to the issies | i
thelr diSCUSSIOI"l papers regardlng the proposéd.s
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has the potential to have a significant financial impact on
those General Practices which already have agreements
with providers who have co-located with their practice. A
submission o that end was made to the Department. As a
consequence, the Department has advised it has addressed
a number of the issues raised by the AMA and other groups,
although the AMA has highlighted that the list of goods used
for Pathology collection and storage is still too restrictive,

Of particular concern to the AMA was the issue of market
value and the need for the Department to deal with this
issue appropriately, given the potential impact it witl have on
Generat Practice,

National Primary Heatth Care Strategy

The AMA has noted the Federal Government's intention

to develop a Maticnal Primary Heaith Care Strategy but

has voiced its concerns over the Government’s lack of -
transparency on how it intends te maintain high quality patient
care while diverting patients from seeing doctors. The AMA

has drawn the Government's attention to international studies.

demonstrating that GPs must remain at the centre of primary
health care and that doing so keeps patients well and saves,

lives. The AMA has emphasised the need to put patient care at :

the centre of any health reform. The Association is concerned

that the Government’s proposed solution to patients needing to.

see a docter is to falsely reassure them that seeing secmeone
other than a doctar is the same thing. Other health providers
are skilled and respected in their rote in assisting with patient
care, but in terms of comprehansive primary care, they are
maost effective for patients while under medical supervision, '
and it would be a backwards step to remove doctor’s medical
competency and skills from the first point of call in the health
system. Therefore, the Association is keen to work on solutions
for patients to get access to the best medicat care, net short
change patients with a quick fix that lowers safety and quality.
As a consequence, the AMA has launched a Blueprint for the
delivery of primary care services in Australia entitled “General
Practice in Primary Care, Responding ta Patients” Needs”. This
Blueprint demonstrates that white GP services accounts for
less than one tenth per capita expenditure on health care, GPs
provide all the care needed for 90 per cent of the health care
problems they encounter. The Blueprint shows that Australian
patients receive fop quality health care from their family '
doctor, but it also shows that the Government should view GPs
as excetient value for money. The Blueprint outlines the steps
that must be taken to maintain and improve access to high
quality primary health care for all Austratians including an
urgent requirement tc fund more training places for GPs.

Compliance Audits

Commencing in January 2009, Generat Practitioners will be faced
with even more compliance audits than previously. Medicare
Australia will be funded to undertake an additional 2000 MBS
Compliance Audits each financial year. Under this increased audit
program, providers will be asked to justify their MBS claiming by
providing explanations and supported documentation. Dactors,
when requestad, wili be required to produce records and show
compliance with the claiming requirements contained in the
MBS. New legislation will be required to introduce these changes

o amounts of wurk w;thm aged care The AMA-: mie
. the Department of Health and Agemg and rele' nt
-~ to resolve these iS5Hes. - :

“Generat Practice trammg

including in certain circumnstances, access to're[e\rantexcerpls -
or a provider's clinical notes. The AMA is extremely concerned at
such a proposat and will be lobbying the Gavernment to ensure :
the legislation does not impose unreasonable requ;rements G
doctors, and in particular, properly protects the privacy of hoth th_'
doctor being audited and the patlent whose med|cat records may
be subject to review. GhEnlh i

GP tevels in Aged Care reachmg crisis polnt ;
The AMA js concerned that GPs worklng in Aged Care have
warned that the new Aged Care Access Initiatives contaln g
little incentives for doctors to work in aged care %ac|lmes
Under the initiative; accredited GPs who Claim for 40 or

more services within an Aged Care Horne are ellglble for
an incentive payment. However, there | is concern that many :
doctors working i aged care are’ ot accredlted Cancerns’
have also beery taised that the mcentfve payment 'nlyl ¥:
the serving doctor whate other 5|m|lar ineentive programs fo
conditions like Asthrna and Diabetes have'a:p act|ce payment
to help fund the whole practlce 5upport for patlerzts with;
these conditions; These lnclude actlvmes_such a
patient reg|5ter5 and supportlng pract%ce urses:ina d;tlon
there isa $2500 annual cap on the mceni:w paymen
budget cap removes any |ncent|ves for GPs who do large

Matermty services review 2 :
The AMA is alse clrrently undertakmg 5 detalied revi
and respanse of the recently launched d%scussmn ‘paperon
improving’ maternlty SEIvices in Australla by the Federal
Minister for Health. The AMAis partlcu_[a rly conc_erned_ at'the
potential impact that stich a review could have on further:
undermining GP Obstetric care: The AMA willbe moving:to:
ensure that part of the response h|ghl|ght5 %he problems that
force GPs out of Obsie’mc care. : :

The AMA fias called on the Governrnentto |rnmed|ately l{ft the
cap on General Practice training places The Assoaahon has:
becorne extremely concerned {hat the FederalGo rnment iS5
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is now estimated that uptoa qua'rte_r Of_ GF_"s ti‘rne"is spent on substantial increase in 5alar|ed staff membershrp numbers

paperwork: The AMA is cdr'rently Undertaking a number of Specizlist and General Practu:e numbers remalned statlc
strategic lobbyifig activities in an'endeavour to convince the ; : : :

Government ’[0 EffECfIVEly dEalWlth the red tape problem o The total subscnptmns ra{sed on behalf of the Federal AMA
: SR B increased from $1 033, 29 in 2007 to $1 120 622.:

i MEMBERSHIP REPORT e _ 3 R
‘AMA [WA] rnade a et gam “of 169 for the year to take 1ts co 'AMA Serwces [WAJ Pty Ltd recorded a deflc;t of $856 398 X
T rnernbershlp at 31st December 20(]8 to 3409 members Y- which included |nterestand royalt|es pard ta the parent body "
' : : : : SRS - generaladmlnlstranon expenses and support co5t5 for the
: 323'1- L AMA [WA] Foundat|on - :

' -_'._:_Membersh

_:___Tl‘ansferre — 29 Total revenue Increased by H per cent to $l3 1'?1 []7
- Resigned: - S8 % : _

ot Déé’é-ééé-'d : g ' _ __'As in prevrous years 2008 wasa busy year for the Recrmtment_

R T T 87 *and Training Division. Core business services with both::
. ermma '0“5_ SR b " private’and public sector clignts remaitied buoyant througheut
--:TraﬂSfE‘f From other AMA States 1800 s theyéar General workforce shortages continued-to pose
DRI 3067 d|ff|cult|es and all area§ Were actwe in developln strateg =

:_-'Re elect|on of former memberS' SELE & b4
'Membershlp 315t December 2[]08 L 3a00

Dbltuar!es
With deep regret we recordi the deaths dur|ng 2[]08 of the
L followmg members ot the AMA [WAJ: e
o Des ) Olden: Pngglns CL Andersbn SA Culten o PR
i Z_Chelvanayagan D' Rodan; ME Minchin: N Same: F Heyworth J:

- Lumsden: DC Pope B O'Hara: AR Burk|tt W?Tong- R_Joske

D Foster M V|nar, JB Stokes S ;

‘far. placement |n areas_ ! )

o mral Western Australna Durmg the year changes to Medtcal
" Board reg|5trat|on requrrements was |mplementedf IS
. :-'doctors trained overseas. Conslderable time was ded|cated to:
“managing the Varfous changes ensurlng support was prowded
: ta doctors : P i

' Congratulaﬂons SR AT

"= The following members completed f|ttyyears
o the Britizh MedlcalAssouatmn and the Australran Med|cal
- Assotiation:

- 'Drs Sassan Stephen Gubbay, Franmszek W|lczynsk| George

- Bevani; Graham Cumpston Bryant Stokes Frank Webb Martln_ o

o1 John Wit llarns .

competxtwe market and durmg 2008 wrth staff stab|l|ty and
“increased expertisé; the business was able to develop toas
~- new level. Medical'student baok <ales and specials for_A_MA
- ermbers also contifiued to be'a focus, 'along'\:.vith U'p'sk'illihg B
workshops for nuréés and prachce staff, Medlcal products are

In 2008, th T lt win membersw re honoured in the Australla '
¢ folto g ¢ looking forward to further strateglc developrnen’ts in 2[](]9 wnth

- Day Honouirs List::
" Dr Keith Shilkin and Or V|ctor White recelved a Member of the the ObJeCt'Ve of { sncreasung the return for: the urganlsatlon

" Order of Austrabia: ' FRRE T e

* Dr Michael | awrence-Brown was awanded an Utﬁcer of the L
'Order of Austraha : :

The Flnanctal Serwces DIVISIUn oncé agaln performe beyond N
expectations in'a year in which it exper|enced anumberof::
_ : L . difficulties; not the (8ast 6F which was the unt|mely death of:
-:::..TREASURER‘S REPORT 2008 R SO oneof its stalwarts, Rose Tlerneywhmh resulted ina number
" The Asscciation and its controlled entities AMA Serwces [WA] .+ of staff changes which, whefi coupled with tfe glabal hna_ncra

“*Ply Ltd; Ariacis Pty Ltd and AMA Recruit Internationat Pty Ltd crisis, put considerable pressu're”on the Division. It'is a credit
o weré able to achieve a very healthy financial result for 2008 . te John Gerrard and his tearn that they Were able to achleve
O 'W|th an overallsurplus of $824,760. . R ~ such an outstanding result U s
' ln view of the economic condltlons that prevailed through 2008 : The value of property plant and eqmpment had mcreased by :
<o this wasan extremely p[eastng resutt and far exceeded budget. $230,231 due mainly to the purchase of upgraded com puter
i "'expectanons S e hardware and software, photocop;ers and minar butldlng '

renovations.

- :'NEt assets ofthe gmup |ncreased fo $6 975 953 N S e

o Sl On bekalt of alt membiers | woutd like to thank the ele'cted :

3_._-Member5h|p subscrlptmn income tncreased by 8 per cent a. - representalives and particularly the management tearn for

I combination of new members and @ madest rate increase.’ their dedication and ach|evements in 2[][]8 -

[ORE -'_'.Vfgorous recruitient programs following the successful :
~salary package niegotiations in 2007 and 2008 resulted in a - DR SIMON TOWLER- L
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STATEMENT OF INCOME AND EXPENDITURE FOR THE YEAR ENDED 31 DECEMBER 2008 . -

B

g
INCOME D L R s
Members’ subscriptions 2,686,805 0 7,482,659+
Commission D873 e 75,5100
Interest received ST 806,542 L 606264
Royalty fees 802,437 S TAT693
Conference & other income 1403960 00 99,5650
TOTAL INCOME U AS8A8 4051691
EXPENDITURE e i
Subscriptions: _ S R
Australian Medical Association [Federal} 01,120,522 -
Cost of Administration: ' T W
Advertising & Promotions 3000

AMA award trophies S
AMA awards presentation = 7: 0
AMA golfing society ’
Annuat general meeting -

Audit fee '

Bank charges

Catering

Computer support -

Consultancy fees .

Depreciation .

E-Newsletter

Filing fees - . _
Functions and entertainment
Fringe benefits tax

Heatthway award . : )
Impairment of loan to related entity. .-
Insurance

Interest

Legal

Member sérvices

Member identification cards,
Minor equipment purchases
Motor vehicle expenses

Office expenses

Office of the President

Payroll tax

Photocopying

Postage :
Provision for employee leave benefits
Public relations

Rates & taxes

Recruitment costs

Repairs & maintenance

RMO Costs

Salaries

Contractors

Seminars

Staff training

Stationery and printing
Subscriptions

Superannuation

Telephone

Travel

WA medical student expense
Wine scciety

TOTAL EXPENDITURE
{DEFICIT)/SURPLUS

Cooamal

10

4 GONTINUED BAGK PAGE




CONSOLIDATED BALANCE SHEET AT 31 DECEMBER 2008

Australian Medical Association (WAJ Incorporated - Annuz

N Conso.l.idatéd'
el 2007

CURRENT ASSETS
Cash and cash equivalents
Trade and other receivables
‘Inventories

" Other current assets

" TOTAL CURRENT ASSETS

NON-CURRENT ASSETS

. Trade and other receivables

. Property, plant & equipment

"Financiat assets
‘Deferred tax assets

‘TOTAL NON-CURRENT ASSETS
TOTAL ASSETS

CURRENT LIABILITIES
Trade and other payables
Short-term borrowings
Short-term provisions

TOTAL CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Long-term borrowings

Leng-term provisions

TOTAL NON CURRENT LIABILITIES
TOTAL LIABILITIES
NET ASSETS

EQUITY
Farent Entity Interest
Reserves

Retained earnings

TOTALEQUITY

2008

6268010
790,000
s
844520

CoresTEr
oo
S as0e
e
- : j..1.|;|.,30_0.,.ﬂd4_.:

S0

12,905,609

S 13,205,813

3BT
L 6,206,25‘7 oE

o mas
SRS 5;2'2'9,__5"511:__ L
- 6,975,953

M




AUSTRALIAN SALARIED MEDICAL OFFICERS’ FEDERATION
WESTERN AUSTRALIAN BRANCH

A-130-1
17 March 2009

Mr Terry Nassios

Deputy Industrial Registrar
Australian Industrial Registry
GPO Box 1994

Melbourne Victoria 3001

Dear Mr Nassios

Re: Australian Salaried Medical Officers Federation, Western Australian Branch
financial reports for the year ended 31 December 2008

We refer to your correspondence dated 11 March 2009.

Consistent with our advice to Mr Powel dated 15" December 2009 in Western Australia the
Australian Medical Association(WA) (the AMA ) has a conjoint membership arrangement with the
Australian Salaried Medical Officers Federation (the Federation) through which the Federation
recognises the pre eminent role of the AMA(WA). The AMA(WA) provides industrial advice and
representation services on behalf of the Federations Branch members at no cost. No industrial
agreements or industrial activity is currently being undertaken by this branch of the Federation
.This reflects the longstanding status of the AMA in WA as the Union for Medical Practitioners under
the State Industrial Relations Act (extracts attached).

As a result of the conjoint arrangement that exists between the AMA and the Federation the Branch
of the Federation does not collect entrance fees, subscriptions, levies, donations or any other
moneys and as a result there are no financial transactions.

I have attached schedule 1 of the conjoint agreement between the two organisations.

I draw your attention to subclause (1), (2) and (3) of schedule 1 in doing so advise that the AMA as
referred to in the schedule is the federal body of the Australian Medical Association. The Branch
receives no membership fees or income itself under the conjoint Agreement.

We repeat our earlier advice that under the conjoint membership arrangement that exits between
the AMA and the Federation, membership of the Federation is a subset of the membership of the
Association. As such there have been no financial transactions for the federation’s WA Branch (as
distinct from federally) in 2008, and therefore the WA Branch necessarily seeks a renewal of

the exemption that has already been granted now for some years from the financial reporting
requirements of the Act.

14 Stirling Highway, Nedlands WA 6009
Correspondence: PO Box 133, Nedlands WA 6909
Telephone: (08) 9273 3000 Facsimile: (08) 9273 3073



Should you wish to discuss this matter further please do not hesitate to contact me on
9273 3008.

Kind Regards

P\,\n,- "an

Peter Jennings

Executive Officer

Australian Salaried Medical Officers Federation
Western Australian Branch

14 stirling Highway, Nedlands WA 6009
Correspondence: PO Box 133, Nedlands WA 6909
Telephone: (08) 9273 3000 Facsimile: (08) 9273 3073



Industrial Relations Act 1979

Part Il

The Western Australian Industrial Relations Commission

Division 4 Industrial organizations and associations

5. 72B

(4)

)

(6)

(7

®)

72B.
(1)

Industrial Gazette and 30 days have expired since the day of
publication.

On an application under subsection (2), the Full Bench may
make one or more of the orders applied for, and may make any
such order subject to any condition or limitation.

The Full Bench shall not make any order described in
subsection (2) without giving persons who, in the opinion of the
Full Bench, have a sufficient interest in the matter an
opportunity of being heard.

Where an order is made under subsection (4), the Full Bench is
to refer the matter to the President unless the Full Bench is
satisfied that the rules of the organizations concerned do not
need to be altered.

On a referral under subsection (6) the President shall, after
giving the organizations concerned an opportunity of being
heard, make such alterations (if any) to the rules of the
organizations as are, in the President’s opinion, necessary to
reflect the order made by the Full Bench.

An alteration shall be made by instrument in writing signed by
the President and shall take effect on a day specified in the
instrument.

[Section 724 inserted by No. 15 of 1993 5.20; amended by
No. 79 of 1995 5.35.]

AMA may represent interests of medical practitioners

In this section —

“medical practitioner” means a medical practitioner as defined
in the Medical Act 1894,

“WA Branch of the AMA” means the Western Australian

Branch of the Australian Medical Association Incorporated.
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The Western Australian Industrial Relations Commission Part i
Industrial organizations and associations Division 4
s. 72B

. (2) The WA Branch of the AMA may represent under this Act the

industrial interests of medical practitioners as if it were an
organization of employees and for that purpose —

(a) the references to “orgamization” in paragraphs (e), (i),
(4), (k) and (1) of the definition of “industrial matter” in
section 7(1) include the WA Branch of the AMA; and

(b) Divisions 2 and 3 of Part II, sections 80C(4) and 80F
and Parts IIT and VIA apply to the WA Branch of the
AMA as if it were an organization of employees.

The WA Branch of the AMA does not have the right, to the
exclusion of an organization or organizations, to represent under
this Act the industrial interests of medical practitioners, unless

an order to that effect is made under section 72A.

Within 30 days of the coming into operation of section 36 of the
Industrial Relations Legislation Amendment and Repeal

Act 1995 the WA Branch of the AMA shall lodge with the
Registrar a copy of its rules as then in force.

The WA Branch of the AMA shall lodge with the Registrar,
within 30 days of the making of the alteration, any alteration
made to the rules lodged under subsection (4) as altered from
time to time.

The WA Branch of the AMA shall file with the Registrar once
in each year, at such time as is prescribed —

(a) alist of the names, residential addresses, and -
occupations of the persons holding offices in the Branch;
and

(b) arecord of the number of members of the Branch,
certified by statutory declaration by the Executive Director of

the Branch to be a correct statement of the information
contained in the list and the record.

[Section 72B inserted by No. 79 of 1995 5.36.]
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SCHEDULE 1
FINANCIAL AND SERVICING ARRANGEMENTS — AMA and ASMOF
On the 31° March each year AMA Victoria and AMA (WA) will collate lists of all
current financial members covered by this Agreement and provide the list to the
AMA.
Within 14 days of 1% April each year, or within 14 days of receipt of the lists
referred to in point 1, whichever is. the later, AMA shall remit to ASMOF, in
relation to those members of AMA Victoria and AMA (WA) who_are covered by
this Agreement, a remittance equivalent to the current Federal Capitation Fee
properly.determine'd by the ASMOF Federal Council and endorsed by the parties
to this Agreement for each person included on the iist, béing a financial member.
This total Federal Capitation Payment is made in the context of the registered
rules of ASMOF (under which a member of AMA Victoria or AMA (WA) covered
by this Agreement is deemed to be for all purposes of those Rules a financial
member of ASMOF).
The annual fees to be paid by ASMOF to the AMA for industrial relations and
membership services applied by the AMA shall be determined between ASMOF
and the AMA on an annual basis.
Where an agreement has been reached pursuant to Clause 2.6.c of this
- Agreement to extend the categories of persons cdvered by the conjoint
membership agreement the ASMOF Federal Capitation payments made by the
AMA to ASMOF on behalf of the Associated Bodies and ASMOF Branches party

to this agreement shall be calculated in accordance with the following:



5.1

Where the number of members subject to conjoint membership agreeménts
between AMA and ASMOF would cause the total Federal Capitation payment to
exceed the total Federal Capitation payment made by the AMA to ASMOF for
the calendar year 2003 (the “2003 Total”), the total Federal Capitation payment
shall be reduced to $4 for each member in excess of the number of members

that cause the total Federal Capitation payment to reach the 2003 Total.



Australian Government

Australian Industrial Registry

11 March 2009

Mr. Peter Jennings

Executive Officer

Australian Salaried Medical Officers Federation
Western Australian Branch

14 Stirling Highway

NEDLANDS WA 6009

By email: mail@amawa.com.au

Dear Mr. Jennings,

Re: Application for certificate of exemption from requirements of Chapter 8, Part 3, Schedule 1
of the Workplace Relations Act 1996 (FR 2008/601)

| refer to your application dated 15 December 2008, under section 271 of the RAO Schedule, for an
exemption from compliance with Part 3 of Chapter 8 of the Schedule for the Western Australian
Branch in relation to the financial year ended 30 June 2008.

I note the contents of your letter of 22 January 2009 advising why the provisions of section 269 of
Schedule 1 of the Workplace Relations Act 1996 would not be applicable to the Western Australian

Branch. After considering your advice it appears the scheme of section 269 is not appropriate for the
Western Australian Branch.

In the past | have granted exemptions under section 271 to the Western Australian Branch on the
basis that the reporting unit did not have any financial affairs.

| have, however, recently conducted a review with respect to all registered organisations regarding the
circumstances under which an exemption should be granted under section 271 of the RAO Schedule.

Under section 271, | must be satisfied that the reporting unit did not have any financial affairs in the
financial year.

In my view, that section is directed towards a state of affairs where there are no financial affairs of any
kind. Such a state of affairs may arise for instance, where under the rules of the organisation the
reporting entity earns no interest, rent or dividend income because it neither owns nor controls any
assets, earns no income from membership subscriptions because all subscriptions are paid to the
National Office of the organisation, does not receive sustentation fees and expends no monies
because all expenses incurred in connection with the Branch’s operations are paid directly by the
National Office out of its funds. This is to be distinguished from circumstances where the reporting unit
does have some (albeit limited) financial activity in which case, it would not be accurate to say that the
reporting unit has no financial affairs of any kind.

Looking to the information before me regarding the financial affairs of the Western Australian Branch,
the following rules of the organisation suggests to me that the Branch does have financial affairs:

o Rule 13(1) of the organisation’s rules requires entrance fees and subscriptions to be paid to
and collected by the Branch Assistant Secretary/Treasurer who deposits such moneys to a
bank account in the name of the branch (rule 13(3)).

11 Exhibition Street
Melbourne VIC 3000
GPO Box 1994 Melbourne VIC 3001
Telephone: (03) 8661 7777 Facsimile: (03) 9655 0410
Email: orgs@airc.gov.au
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e Each branch is required to remit to the Federal Assistant Secretary/Treasurer quarterly such
amounts of capitation dues and levies as fixed by Federal Council (rule 14(1) & (2)).

e The accounts and books of each branch are open for inspection by members (rule 44).

o Rule 61 provides that each branch shall have a Branch Fund consisting of, among other things,
entrance fees, levies, donations and other monies received by the branch less so much of
these amounts as is payable by the branch to the General Fund together with subscriptions
received by the branch to the extent to which those subscriptions do not form part of the
General Fund. Also, the Branch Fund may be invested in any manner approved by the Branch
Council or Branch Executive who may authorise the disbursement of moneys of the Branch
Fund (rule 61(4 & (5)).

On the basis of the information presently before me, my preliminary view is that | must refuse to grant
the application, under RAO section 271, for an exemption from the financial reporting requirements of
Part 3 of Chapter 8 of the RAO Schedule for the financial year ended 30 June 2008.

As | noted above, | have in the past granted RAO section 271 applications made by the Western
Australian Branch of the Australian Salaried Medical Officers Federation. On its face, the information
contained in the present application is the same as that contained in applications granted before my
review. | therefore invite you to provide any further material which you consider may be relevant to the
present application. Such material must be lodged in the Industrial Registry by the close of business
on Monday, 30 March 2009. | will then determine the application on the basis of all the material that is
before me.

If I ultimately refuse the application, the Western Australian Branch of the Australian Salaried Medical
Officers Federation would then have financial reporting obligations under Chapter 8 of the RAO
Schedule. It would therefore be necessary for the Branch to prepare, distribute, present and lodge 30
June 2008 accounts, statements and reports with the Industrial Registry in accordance with the RAO
Schedule. | note that certain timescale requirements would not be able to be complied with.

Should you wish to discuss this correspondence you are requested to contact Larry Powell on
03 8661 7993 or at larry.powell@airc.gov.au.

Yours sincerely,

3 ) o

Terry Nagsios
Deputy Industrial Registrar



AUSTRALIAN SALARIED MEDICAL OFFICERS’ FEDERATION
WESTERN AUSTRALIAN BRANCH

22 January 2009

Mr Larry Powell

Statutory Services Branch
Australian Industrial Registry
GPO Box 1994

Melbourne Victoria 3001

Dear Mr Powell

Re: Australian Salaried Medical Officers Federation, Western Australian Branch
financial reports for the year ended 31 December 2008

As you are aware that the Australian Salaried Medical Officers Federation (the Federation) has for a

number of years made applications pursuant to section 271 “Exemption from this Part of certain
reporting units” (see correspondence dated 15 December 2008)

In previous years the Registry has provided the Federation an exemption pursuant to that section
of the Act.

Further to discussions with yourself on the 8" January 2009, we understand that the registry has

asked that the Federation to examine and make application for exemption pursuant to section 269
(2) (a) of the act.

Having examined section 269 of the Act the Federation is of the opinion that section of the Act is
inappropriate we set out below a number of reasons why we believe this to be:

e The Federation has a conjoint membership agreement with the Australian Medical
Association (Western Australia) Incorporated (the Association) in relation to only a
component of the Associations membership.

e The Association is not a registered organisation in accordance with the Industrial Relations
Act 1979. The Association is deemed to be an organisation pursuant to section 72A of the
Industrial Relations Act 1979 for the purposes of some of its membership.

14 Stirling Highway, Nedlands WA 6009
Correspondence: PO Box 133, Nedlands WA 6909
Telephone: (08) 9273 3000 Facsimile: (08) 9273 3073



e The Association is an organisation incorporated in accordance with the Western Australian
Associations Incorporations Act 1987.1ts membership is far broader than those covered by
ASMOF(WA). Its officers are again not substantially the same and far broader.

e« There is no requirement as prescribed by section 65 the Industrial Relations Act 1979 to
submit audited accounts of the organisation to the Western Australian Industrial Relation
Commission or the Western Australian Registry. The Association maintains financial records
in accordance with the Western Australian Incorporations Act 1987 not the State IR Act.

e The accounts of the Association are audited and submitted as required by the Western
Australian Incorporations Act 1987 to its members at an Annual General Meeting of that
Association that is held each year.

e The audited accounts of the Association are provided to its members at the Annual General
Meeting of the Association.

Given the above the Association does not fall within the cumulative requirements of section 269(1)

(a) and (b) and (c) and will not be able to meet the requirements as set out in section 269 (2) (b)
and (c).

The Federation is of the opinion that section 271 continues to be the relevant section of the Act for
the Federation to seek a certificate in accordance with that section and past practice.

The Federation would appreciate it if the Registry could review its request in light of this
correspondence and process our original application.

Should you believe I have misinterpreted the Act and wish to discuss this matter further please do
not hesitate to contact me on 08 9273 3008.

Yours Sincerely

PN,—\ V>/=-fa;

Peter Jennings

Executive Officer

Australian Salaried Medical Officers Federation
Western Australian Branch '

14 Stirling Highway, Nedlands WA 6009
Correspondence: PO Box 133, Nedlands WA 6909
Telephone: (08) 9273 3000 Facsimile: (08) 9273 3073
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WESTERN AUSTRALIA
15" December 2008

Mr Larry Powell

Statutory Services Branch
Australian Industrial Registry
GPO Box 1994

Melbourne Victoria 3001

Dear Mr Powell
Section 271 Application

On behalf of the Australian Salaried Medical Officers’ Federation, Western Australian
Branch (‘the Federation’), | would like to apply for a certificate under section 271 of
the Australian Workplace Relatiosn Act 1996 (‘the Act’) for the financial period to 31
December 2008.

The grounds of the Application is made as follows:
1. The Federation is a branch of the Australian Salaried Medical Officers
federation which is registered as an organisation registered under the Act

(Organisation No. 132N).

2. The Branch compliments the State registered Australian Medical
Association (Western Australia) Incorporated (‘the Association’)

3. The Association maintains a number of industrial agreements and is the
pre eminent at a State level.

4, The Association maintains financial records in accordance with the
Western Australian Associations Incorporations Act 1987.

5. The membership of the Federation is a subset of the membership of the
Association.
6. A conjoint membership arrangement exists between the Association and

the Federation through which the Federation recognises the pre eminent
role of the Association. The Association provides industrial advice nd
representation services on behalf of Branch members. No industrial
agreements or industrial activity is currently being undertaken by this

branch.
7. The Branch does not hold any real or personal property.
8. The Branch does not act as a trustee in any form.
9. It has been previously recognised by your Registry that the financial

activities of the Federation are such that the preparation of accounts in

14 STIRLING HIGHWAY, NEDLANDS,WESTERN AUSTRALIA 6009
TELEPHONE: (08) 9273 3000 ® FACSIMILE: (08) 9273 3073
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accordance with the act has not been required and certificates under
section 271A have previously been issued. There have been no changes
in the activities or circumstances of the Branch.

For the above reasons we request that the federation be issued with a certificate in
accordance with s. 271 of the Act.

Please contact me on 08 9273 3007 should you wish to discuss this further.

Kind Regards

Yours Sincerely

Vour  “L—en-

Peter Jennings

Executive Officer

Australian Salaried Medical Officers Federation,
Western Australian Branch



