MOUTEVELIS, Michael

From: Nicole Simmons [Nicole.Simmons@aec.gov.au]

Sent: Thursday, 28 November 2013 3:58 PM

To: paul.howes@nat.awu.net.au; debrabushell@nat.awu.net.au

Cc: Orgs; Industrial Elections
Subject: AWU - E2013/236 [DLM=For-Official-Use-Only]

Attachments: PER - E2013-236.pdf, AWU Election E2013-236 Uncontested Declaration.pdf

For-Official-Use-Only

Dear Mr Howes

Australian Workers’ Union
Vacancy Election for National Vice President
E2013/236

Post Election Report

Election E No 2013/236

| refer to the above election for your organisation.

Section 197(1) of the Fair Work (Registered Organisations) Act 2009 requires the AEC to provide a written
report on the conduct of the election to the Fair Work Commission and to the organisation or branch for
whom the election was conducted. A copy of the report in relation to this election is attached.

Section 198 of the Act requires that if an organisation or branch is given a post election report under
section 197 that identifies a rule that was difficult to interpret or apply, the organisation or branch must,
within 30 days, give a written response to the AEC on that aspect of the report. The response must specify
whether the organisation or branch intends to take any action in relation to the rule, and if so, what action it
intends to take.

if the attached Report identifies a rule that was difficult to interpret or apply, you should forward your
response to the AEC by email to ‘industrial.elections@aec.gov.au’ within thirty days of the date of the
report.

Section198 and the regulations also require an organisation to make the post election report and the
organisation’s response to the report (if applicable) available to members. ’

Further, Regulation 141(4) of the Fair Work (Registered Organisations) Regulations 2009 requires an
organisation or branch to publish a notice on its web site advising members that a copy of the post election
report is available upon request. If a website is not available, publishing a notice in a journal or newsletter
would be considered appropriate.

Please contact me if you wish to clarify any aspect of this report.

Regards

Lee Jones
Senior Returner Officer

Industrial & Commercial Elections | NSW State Office
Australian Electoral Commission
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For-Official-Use-Only

DISCLAIMER:

If you have received this transmission in error please notify us immediately by return email and delete all copies. If this email or any attachments

have been sent to you in error, that error does not constitute waiver of any confidentiality, privilege or copyright in respect of information in the email
or attachments.



\ AEC

- ‘Australian Electoral:Commission_

Fair Work (Registered Organisations) Act 2009
POST ELECTION REPORT
Client: Australian Workers Union (AWU)

ELECTIONS COVERED IN THIS REPORT
Election Decision No/s: E2013/236

RULES

Rules used for elections Rule ID: [002N: includes all alterations in matter R2013/311
issued on 25/07/2013]

Rules difficult to apply/interpret: None

Model Rule reference (if any):

ROLL OF VOTERS

Total number of voters on the roll N/A

Number of apparent workplace addresses
Number of non-current addresses
Other Matters Nil

ALLEGATIONS OF IRREGULARITIES RECEIVED

Details of written allegations of irregularities, and action taken by AEC: None
Other irregularities identified, and action taken: None
ATTACHMENTS

A: Uncontested Declaration

Lee Jones
Returning Officer
28 November 2013



From: KELLETT. Stephen

To: KELLETT. Stephen

Subject: FW: Declaration of Results - Election E2013-236 [SEC=UNCLASSIFIED]
Date: Monday, 14 October 2013 9:53:02 AM

Attachments: AWU Election E2013-236 letter to Union re declaration.pdf

AWU Election E2013-236 Uncontested Declaration.pdf

From: Lee Jones [mailto:Lee.Jones@aec.gov.au]
Sent: Monday, 14 October 2013 10:31 AM

To: Paul Howes (paul.howes@nat.awu.net.au)
Cc: debra.bushell@nat.awu.net.au; Orgs

Subject: Declaration of Results - Election E2013-236 [SEC=UNCLASSIFIED]
UNCLASSIFIED

Please find attached Declaration and covering letter. Please advise the successful
candidate.

The post election report will follow.

Regards.

Lee Jones | Senior Returning Officer

Industrial & Commercial Elections | NSW State Office
Australian Electoral Commission

T: (02) 9375 6361 | M: 0412 268 599 | F: (02) 9375 6336

UNCLASSIFIED

DISCLAIMER:

If you have received this transmission in error please notify us immediately by return email and delete all copies. If this
email or any attachments have been sent to you in error, that error does not constitute waiver of any confidentiality,
privilege or copyright in respect of information in the email or attachments.


mailto:/O=AIR/OU=NSW01/CN=RECIPIENTS/CN=KELLET
mailto:Stephen.KELLETT@fwc.gov.au
mailto:Lee.Jones@aec.gov.au
mailto:paul.howes@nat.awu.net.au
mailto:debra.bushell@nat.awu.net.au

Q Australian Electoral Commission

Our Ref: N13/284

Mr Paul Howes
National Secretary
The Australian Workers’ Union

Email: paul.howes@nat.awu.net.au
debrabushell@nat.awu.net.au

Dear Mr Howes

Australian Workers’ Union

Vacancy Election for National Vice President

E2013/236

| refer to my previous letter of 3 September 2013.

Nominations closed at 12 noon on 9 October 2013 and only one nomination was received, from Mr
Andrew Hacking. | have accepted that nomination and now declare the candidate elected
unopposed.

Please find attached copy of my Declaration. The election is now completed.

Yours sincerely

Lee Jones
Returning Officer

3 September 2013

Level 10 PO Box 496 Ph: 02 9375 6361 www.aec.gov.au
59 Goulburn Street HAYMARKET NSW 1239 Fax: 02 9375 6336 ABN 21 133 285 851
HAYMARKET NSW 2000 Email: lee.jones@aec.gov.au






The Australian Workers' Union
Vacancy Election

E2013/236

Declaration of Results for Uncontested Offices

Below are the results of the election for the following offices, conducted in accordance with the
provisions of the Fair Work (Registered Organisations) Act 2009 and the rules of the organisation.

National Vice President (Honorary)

Candidates
HACKING, Andrew

As the number of nominations accepted did not exceed the number of positions to be filled, |
declare the above candidates elected.

Lee Jones
Returning Officer

14 October 2013

Page 1of 1 q EC
Australian Electoral Commission
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FAIR WORK
COMMISSION

2 August 2013

Mr Paul Howes

National Secretary

The Australian Workers’ Union
Level 10, 377-383 Sussex Street
SYDNEY NSW 2000

Dear Mr Howes

Re: Elections - The Australian Workers’ Union (E2013/236)

| refer to the prescribed information lodged on 1 August 2013 under subsection 189(1) of the Fair
Work (Registered Organisations) Act 2009 in relation to an election to fill a casual vacancy in the
office of National Vice-President.

The election has been granted. A copy of the Delegate’s Decision is enclosed.

Yours sincerely

-',;G I
Stephen Kellett
Senior Adviser, Regulatory Compliance Branch

Terrace Towers Telephone: (02) 8374 6666

80 William Street  International: (612) 8374 6666

East Sydney NSW 2011 Facsimile: (02) 9380 6990
Email: sydney@fwc.gov.au



[2013] FWCD 5312

4, AUSTI}ALI%@}

EETEEANN

FairWork
Commission

DECISION

Fair Work (Registered Organisations) Act 2009
s.189—Arrangement for conduct of an election

The Australian Workers’ Union
(E2013/236)

MR ENRIGHT MELBOURNE, 2 AUGUST 2013

Arrangement for conduct of election.

[1] On 1 August 2013, the Australian Workers’ Union lodged with the Fair Work
Commission the prescribed information in relation to an election for the following office:

National Vice-President 1)

[2] | am satisfied that an election for the above-named office is required to be held under
the rules of the organisation and, under subsection 189(3) of the Fair Work (Registered
Organisations) Act 2009, | am making arrangements for the conduct of the election by the
Australian Electoral Commission.

DELEGATE OF THE GENERAL MANAGER

Printed by authority of the Commonwealth Government Printer

<Price code A, PR539714>



From: KELLETT. Stephen

To: "paul.howes@nat.awu.net.au"

Subject: FW: Election Decision - E2013/236 - AWU
Date: Friday, 2 August 2013 9:16:35 AM
Attachments: E2013 236 Decision 020813.pdf

E2013 236 AWU letter to union 2 Aug 2013.pdf

Dear Mr Howes

Please see attached the Delegate’s Decision and my letter in relation to the above for your
record.

Yours sincerely

STEPHEN KELLETT
Senior Adviser, Regulatory Compliance Branch
Fair Work Commission

80 William Street
EAST SYDNEY NSW 2011

(ph) (02) 6723 7237
(mobile) 0429 462 979

(email) stephen.kellett@fwc.gov.au

www.fwc.gov.au


mailto:/O=AIR/OU=NSW01/CN=RECIPIENTS/CN=KELLET
mailto:paul.howes@nat.awu.net.au

[2013] FWCD 5312

4, AUSTI}ALI%@}

EETEEANN

FairWork
Commission

DECISION

Fair Work (Registered Organisations) Act 2009
s.189—Arrangement for conduct of an election

The Australian Workers’ Union
(E2013/236)

MR ENRIGHT MELBOURNE, 2 AUGUST 2013

Arrangement for conduct of election.

[1] On 1 August 2013, the Australian Workers’ Union lodged with the Fair Work
Commission the prescribed information in relation to an election for the following office:

National Vice-President 1)

[2] | am satisfied that an election for the above-named office is required to be held under
the rules of the organisation and, under subsection 189(3) of the Fair Work (Registered
Organisations) Act 2009, | am making arrangements for the conduct of the election by the
Australian Electoral Commission.

DELEGATE OF THE GENERAL MANAGER

Printed by authority of the Commonwealth Government Printer

<Price code A, PR539714>






-%))A}UST!}ALIA(L‘}

FAIR WORK
COMMISSION

2 August 2013

Mr Paul Howes
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Yours sincerely

-',;G I
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Senior Adviser, Regulatory Compliance Branch

Terrace Towers Telephone: (02) 8374 6666

80 William Street  International: (612) 8374 6666

East Sydney NSW 2011 Facsimile: (02) 9380 6990
Email: sydney@fwc.gov.au






From: KELLETT. Stephen

To: "Industrial Elections"

Subject: Election Decision - E2013/236 - AWU
Date: Friday, 2 August 2013 9:13:01 AM
Attachments: E2013 236 Decision 020813.pdf

E2013 236 AWU letter to AEC 2 Aug 2013.pdf

Dear Electoral Officer
Please see attached the Delegate’s Decision in relation to the above
Yours sincerely

STEPHEN KELLETT
Senior Adviser, Regulatory Compliance Branch
Fair Work Commission

80 William Street
EAST SYDNEY NSW 2011

(ph) (02) 6723 7237
(mobile) 0429 462 979

(email) stephen.kellett@fwc.gov.au

www.fwc.gov.au
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mailto:industrial.elections@aec.gov.au
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FAIR WORK
COMMISSION

2 August 2013

Electoral Commissioner Through

Australian Electoral Officer (industrial.elections@aec.gov.au)

Under subsection 189 of the Fair Work (Registered Organisations) Act 2009, please arrange for
the conduct of the following election by the Australian Electoral Commission:

E No 2013/236
RE: The Australian Workers’ Union
Positions:
See Decision
Relevant Information:

Contact: Mr Paul Howes, National Secretary

Phone: (02) 8005 3333; (email) paul.howes@nat.awu.net.au

A copy of the decision is attached.

| further request that you arrange for this office to be notified that arrangements for the conduct of
this election have been made, by email transmission at industrial.elections@fwa.gov.au.

WW

Stephen Kellett

Regulatory Compliance Branch

Fair Work Commission

Terrace Towers Telephone: (02) 8374 6666

80 William Street  International: (612) 8374 6666

East Sydney NSW 2011 Facsimile: (02) 9380 6990
Email: sydney@fwc.gov.au



mailto:paul.howes@nat.awu.net.au

mailto:industrial.elections@fwa.gov.au
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COMMISSION
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From: KELLETT. Stephen

To: "Industrial Elections"

Subject: E2013 236 - casual vacancy election - AWU

Date: Thursday, 1 August 2013 8:19:14 PM

Attachments: AWU Statement and Notice of Prescribed Information under Requlation 138.pdf

SKMBT C75413080116060.pdf
AWU 002n rulescertified 25072013.pdf

Dear Electoral Officer,

Please see attached prescribed information in relation to a casual vacancy election for The
Australian Workers’ Union.

Yours sincerely

STEPHEN KELLETT
Senior Adviser, Regulatory Compliance Branch
Fair Work Commission

80 William Street
EAST SYDNEY NSW 2011

(ph) (02) 6723 7237
(mobile) 0429 462 979

(email) stephen.kellett@fwc.gov.au

www.fwc.gov.au


mailto:/O=AIR/OU=NSW01/CN=RECIPIENTS/CN=KELLET
mailto:industrial.elections@aec.gov.au

From: Debra Bushell

To: KELLETT, Stephen

Subject: Statement and Notice of Prescribed Information under Regulation 138
Date: Thursday, 1 August 2013 4:11:47 PM

Attachments: SKMBT C75413080116060.pdf

Dear Mr Kellett

Please find attached correspondence from AWU National Secretary Paul Howes.

Kind regards

Debra Bushell

The Australian Workers' Union

Level 10, 377-383 Sussex Street, Sydney, NSW 2000
p.02 8005 3333 | f.02 8005 3300 |
debra.bushell@nat.awu.net.au | www.awu.net.au
AWU Twitter: www.twitter.com/AWUnion

#{#

(.2 sl TOGETHER

The information transmitted in this message and its attachments (if any) is intended only for the person or
entity to which it is addressed. The message may contain intellectual property, copyright material, and confidential
and/or privileged material. Any review, retransmission, dissemination or other use of, or taking of any action in reliance
upon this information, by persons or entities other than the intended recipient is prohibited. If you received this in error,
please contact the sender and delete this e-mail and associated material from any computer and destroy any printed
associated material. The intended recipient of this e-mail may only use, reproduce, disclose or distribute the
information contained in this e-mail and any attached files, with the authority or permission of the sender. We do not
accept liability in connection with computer virus, data corruption, delay, interruption, unauthorised access or

unauthorised amendment.
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NATIONAL OFFICE
¢ Level 10, 377-383 Sussex Street

Sydney NSW 2000
o T. (02) 8005 3333 F: (02) 8005 3300
r : [ W www.awu.net.au  E: members@nat.awu.net.au
.'{ ow E " E R Members Hotline 1300 8865 653
t ' | S PAUL HOWES National Secretary
31 July 2013

The General Manager

Fair Work Australia

Level 8, Terrace Towers

80 William Street

EAST SYDNEY NSW 2011

Dear Sir / Madam
Please find enclosed our Statement and Notice of Prescribed Information under

Regulation 138.

Should you require any additional information, please don’t hesitate to contact me.

Yours faithfully

Paul Howes
NATIONAL SECRETARY







Statement and Notice of Prescribed Information under Regulation 138

|, Paul Andrew Howes, National Secretary of The Australian Workers’ Union, make the following
statement:

| am the National Secretary of The Australian Workers' Union,

| am authorised to lodge the following prescribed information concerning forthcoming election in
The Australian Workers' Union, and

| confirm that the following information is being lodged under subsection 189(1) of the Fair Work
(Registered Organisations) Act 2009.

Signed

Paul Howes
National Secretary
The Australian Workers’ Union

Dated: 31 July 2013

Offices/Positions

National Office

National Vice President (honorary)

Reasons for election:

Resignation of Sam Wood from the position of National Vice President within the first twelve
months of the term of office.

Elected by:

The position is elected by direct voting system.

Nominations open:
7 August 2013

Nominations close:
21 August 2013

Cut off date for roll
Subject to the requirements of Rule (63 (1) ) 7 August 2013







Debra Bushell

From: Sam Wood [sam.wood@awu.net.au]
Sent: Saturday, 27 July 2013 11:46 AM
To: Ben Davis; Paul Howes

Cc: Debra Bushell

Subject: Advise

Please be advised that I Sam Wood herby resign the position of Nation Vice
President effective from the 31/7/2013 Regards Sam Wood

Sent from my iPad

This communication (including all attachments) is intended solely for the
addressee(s) named above and may contain confidential, proprietary or legally
privileged information. Unauthorised use, disclosure, copying or printing is
prohibited. If you have received this communication in error, please notify the
sender immediately by replying to this communication and then delete the original
communication and destroy any coples or printouts thereof. The Australian Workers'
Union has taken precautions to protect its systems from viruses, however we cannot
guarantee that this email or any attachments are free from viruses. The Australian
workers' Union accepts no liability for any damage caused by this email or its
attachments.
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[002N: This rule book includes all alterations in matter R2013/311 issued on 25/07/2013]

I CERTIFY under section 161 of the Fair Work (Registered Organisations)
Act that the pages herein numbered 1 to 101 both inclusive contain a true

and correct copy of the registered rules of The Australian Workers' Union

DELEGATE TO GENERAL MANAGER

[IMPORTANT: Enquiries about these rules or other rules relating to this organisation which are currently
in force may be directed to any office of Fair Work Australia.]
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RULE 4 - OBJECTS

PART 1 - ABOUT THE UNION

RULE 2 - NAME

"The Australian Workers' Union" is the name of the union.

RULE 3 -NATIONAL OFFICE

The head office of the Union is to be the National Office and the Office of the National Secretary. The
National Office will be in Sydney or such other place as the National Conference or National Executive
may from time to time decide.

RULE 4 - OBJECTS

The reasons and purposes for which the Union is established are, to both use the funds of the Union and to
use all lawful means:

1)

)

(3)
(4)
()
(6)
()
(8)
9)

(10)

(11)

(12)

(13)

To uphold the rights of organised labour and to improve, protect and foster the best interests of its
members and to assist them to obtain their rights under industrial and social legislation.

To regulate, protect and advance the conditions of labour, the relations between workers and
between workers and employers, including by collective bargaining. To regulate the conditions of
trade, business or industry in which members work.

To promote the general and material welfare of members.

To provide legal assistance in defence of members' rights where deemed necessary.

To endeavour by political action to secure social justice.

To establish and maintain a Union newspaper.

To establish one Union for all Australian workers and to grow the Union.

To enrol in the Union all persons eligible to be members of the Union.

To uphold the authority of constitutional government and the Constitution of the Commonwealth of
Australia and the States and to oppose the growth of doctrines and groups or organisations of
persons incorporated or unincorporated which in the opinion of the National Executive advocate,
assist or encourage the overthrow by force or violence of the established Government of the
Commonwealth of Australia.

To affiliate to, federate with, amalgamate with, or otherwise combine with, any trade or industrial
union or association, or association of trade unions or any other organisation having objects similar
in whole or in part to the objects of this Union. To establish joint organisation and joint finances
with other trade unions as a step towards amalgamation.

To establish a fund for the assistance and support of trade unionists and to carry out these objects.

To assist in the establishment and maintenance of labour and trade union newspapers and electronic
media facilities and to invest in shares of such newspapers and electronic media facilities.

To constitute, conduct, carry on and manage clubs in the interest of members.
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RULE 4 - OBJECTS

(14)

(15)

(16)

(17)
(18)
(19)

(20)

(21)

(22)

(23)

(24)
(25)
(26)
(27)
(28)

(29)

(30)

(1)
(32)

(33)

(34)

To pay affiliation fees to and assist financially or otherwise any bona fide labor or trade union
organisation or association.

To hold, purchase, lease, transfer, rent, sell, mortgage or otherwise deal in property and to enter in
such contracts or agreements in furtherance of these objects.

To raise money including by contributions, levies, investments and commercial endeavours for the
purpose of carrying out the objects of the Union.

To provide superannuation or retirement benefits for Officers and employees of the Union.
To establish funeral and other benefit funds.
To establish Branches of the Union throughout the Commonwealth of Australia.

To contribute financially and otherwise to political objects, so as to bring about the election of
Federal, State and Territory Labor Governments.

To protect the trade objects of members by any legal method.

To survey all members and potential members as to matters of interest and concern either
industrially, politically or socially.

To inform members and potential members of matters of interest and concern industrially, socially
and politically.

To assist members with personal injury, workers' compensation and health insurance.

To assist members in obtaining reasonable credit facilities.

To assist members in obtaining discounted consumer items.

To assist members with, promote and/or organise trade union and vocational training.

To develop recreational and holiday facilities for members.

Generally to improve the conditions and promote the interests of members of the Union
industrially, politically and socially and to do all such things as are conducive to the attainment of

the above objects and which industrial organisations of employees may lawfully do.

To engage persons for the purpose of furthering directly or indirectly any one or more of these
objects.

To promote and encourage the merger of Branches of the Union.
To engage in any lawful conduct in advancement of the interests of the Union.

To obtain such other objects as the National Conference or the National Executive shall from time
to time determine.

To represent the interests of non-member employees, dependent and independent contractors and to
charge fees for such representation.
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RULE 5 - ELIGIBILITY FOR MEMBERSHIP

PART 2 — WHO CAN JOIN THE UNION

RULE 5-ELIGIBILITY FOR MEMBERSHIP

SECTION 1

PART A

)

Every bona fide worker, male or female, engaged in manual or mental labour in or in connection
with any of the following industries or callings, namely: Pastoral (otherwise than as a shearing
contractor), woolclassing except where employed in a wool brokers store, agricultural, farming,
horticultural, including the growing, picking and packing of edible fungi, viticultural, which
includes employees in wineries (except in the State of South Australia), dairying, poultry farming,
fruitgrowing, sugar growing, cane cutting, milling and refining, the handling and loading and
storage for export and home consumption of grain, seed and manufactured sugar, except persons
eligible to be members of The Waterside Workers Federation of Australia who perform work
aboard ships and at the grain shipping terminal at Kwinana, Western Australia, the growing,
cutting, production, processing and treatment of tea, flax and tobacco, rabbit trapping, timber and
sawmilling industry, afforestation and silviculture, employees engaged in or in connection with the
manufacture of masonite and/or caneite and all operations incidental thereto (excepting persons
employed at the works of Colonial Sugar Refining Co. Ltd, at Pyrmont), meat preserving and meat
trade generally, road making, water and sewerage, railway construction work, all persons (except
persons eligible to be members of The Federated Engine Drivers' and Firemen's Association of
Australasia in Queensland) other than tradesmen and welders engaged in or in connection with the
construction of pipelines used in or in connection with the extraction and transmission of
hydrocarbons, solids, slurries and similar substances, all persons engaged in or in connection with
the manufacture or preparation, applying, laying or fixing of bitumen emulsion, asphalt emulsion,
bitumen or asphalt preparations, hot pre-mixed asphalt, cold paved asphalt, and mastic asphalt,
(other than tar paving or asphalt work within the external alignment of buildings not incidental to
or part of civil engineering works), metalliferous mining, smelting, reducing and refining of ores,
the production and harvesting of salt, gypsum procurement, including all workers engaged in or in
connection with dredging or sluicing work, mining for brown coal including the extraction of the
by-products; the search and/or drilling for hydrocarbons, the production, processing and
transmission of hydrocarbons, the prospecting, surveying, exploration and drilling for minerals and
metals (except as to members of organisations in the shipping industry): the manufacture of
briquettes, the distillation of oils and all labour incidental thereto,all surface labourers engaged
about or in connection with all brown coal mines, and all persons engaged in timber getting for
mining purposes, stone quarrying, land surveying, fish cleaning, net making, employees engaged in
or in connection with the treatment of whales and by-products, and general labour in connection
with fish trawling, fish purse seining or polling, fish farming, fishing activity, marine farming,
aquiculture, pisciculture, mariculture, cultivation of live sea and freshwater products, breeding or
spawning of fish and hatching of fish or marine products whether in or from the sea, rivers, dams,
tanks, ponds, underwater cages, aquariums or other water source, holding, containing, penning or
harvesting of live fish or marine products or marine vegetation, cleaning, purging, flushing,
packing, freezing, processing, preserving, smoking, treatment or marketing of fish or marine
products, cultivation, culling or treatment of oysters, oyster leases or oyster farms, manufacture of
copper bars, rods and wire, all persons engaged in or in connection with the manufacture of cables
and all persons engaged in the process of covering or insulating cables and all persons engaged in
the production or manufacture of aluminium for use as a raw material in the manufacture of
articles, the construction, maintenance and conduct of the Commonwealth Railways, and all kinds
of general labour, the manufacture of soap and candles, of butterine and margarine, of preparation
and packing of crisps and extrusions including from but not limited to, potatoes and cereals, and
nut foods, of drugs (other than the milling thereof), of chemicals and gases, of blue, of toys (other
than sheet metal), of the manufacture and milling of paper and all labour connected therewith, of
the extraction and refining of vegetable oils, of tea packing, employees engaged in or in connection
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(2)

©)

with the dehydration of vegetables and fruit, of all work in laundries, persons employed or
competent to be employed as Hairdressers, Barbers, Wigmakers, Hairworkers, and their Assistants
(other than Examiners or Hairdressing and Apprenticeship Supervisors) and all employees in and
in connection with Beauty Parlours, and receptionists employed in connection therewith, but
excluding persons engaged in the sale of goods and in the manufacture of Beauty preparations, of
all work in connection with fire brigades, including that of permanent, partially-paid and volunteer
firemen under boards of Fire Commissioners, all employees other than craftsmen or engine drivers
engaged in boring for water or oil or engaged in refining such oil or in the extraction of the oil
products, all persons engaged in or in connection with the production of charcoal, all employees
engaged as ginners, stackers, feeders, branders, oil refiners, moulders, and labourers in the cotton
industry, all employees other than engine drivers and craftsmen engaged in the destruction of
prickly pear or of noxious weeds and vegetation or the treatment of products thereof and the
eradication of pests and vermin; or in the treatment of prickly pear or of the products thereof, the
manufacture of cement and cement articles and/or the operation of concrete batching plants, the
manufacture of fibrolite articles, manufacture of fibre cement and/or asbestos cement products, the
formation and maintenance of racecourse tracks, golf links, bowling greens and tennis courts and
of all gardens, lawns and greens in connection therewith, ski instructors, employees engaged at
chair lifts, T-bars and ski runs either snow or grass, persons employed in or about the Newcastle
Iron and Steel Works or any Works directly subsidiary thereto, or in any quarry or mine, or other
industrial establishment where the work done is wholly or mainly the supply of materials incidental
to the manufacture of iron and steel at the Newcastle Iron and Steel Works other than those
employees who are engaged as foremen or staff employees, all persons employed in and about the
works of the following companies at Port Kembla - namely: Metal Manufactures Limited,
Electrolytic Refining and Smelting Company of Australia Limited, and Australian Fertilizers
Limited, excepting in the case of each company, staff employees, blacksmiths, boilermakers,
bricklayers, carpenters, electricians (including electrical fitters and linesmen), engine drivers
(including crane or winch drivers, firemen, motor drivers or attendants, dynamo attendants,
greasers, trimmers and cleaners), engineers (including drillers, fitters, machinists, pipe fitters and
turners), moulders, painters, plumbers, storemen and packers within the jurisdiction of the
Storemen and Packers' General (State) Conciliation Committee, rubber workers, motor-waggon
drivers, riggers, strikers and assistants to the following class of tradesmen, namely: boilermakers,
blacksmiths, engineers (including electrical engineers), moulders, coppersmiths, sheet-iron
workers, plumbers, springmakers, electricians, motor-mechanics and any other mechanics engaged
in the iron, steel and metal industries; all persons who are bona fide employees wholly or partly
engaged in or in connection with the business of fellmongers, woolsorters, woolscourers, basil
tanners and their assistants; persons who are employed, or are competent to be employed in any
position connected with the making, trimming or polishing of coffins, managing of branch
establishments or any other general work in connection with the business of an undertaker or in any
general work in cemeteries shall be eligible for membership of the Union.

Without limiting the generality of the foregoing or being limited in any way by the foregoing every
person employed in or in connection with the industry or calling of horse training and/or horse
racing (excluding apprentice jockeys, judges, starters and stewards) shall be eligible for
membership of the Union. Provided however that persons who are eligible to be members of the
Federated Clerks Union of Australia shall not be eligible for membership of the Union.

Without limiting the generality of the foregoing or being limited in any way by the foregoing every
bona fide worker employed in or in connection with the industry or calling of either or both
catering and cleaning for or at premises provided for persons working in or in connection with any
of the industries described in the other paragraphs of this Rule 6 shall be eligible for membership
of the Union except in the Northern Territory provided that this exception shall not apply to the
industry or calling of:

the search and/or drilling for hydrocarbons, the production, processing and transmission of
hydrocarbons; and

the construction of pipelines used in or in connection with the extraction and transmission of
hydrocarbons, solids, slurries and similar substances.
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(4)

()

Without limiting the generality of any other provisions of this Rule or being limited in any way
thereby, every bona fide worker employed in or in connection with the industries or callings of:

(a)
(b)

(©)

Landscaping (other than in the Northern Territory);

Builders labourers in that area of Queensland situated north of a line commencing at the
sea coast with the 22nd parallel of south latitude, thence by that parallel of latitude due
west to 147 degrees of east longitude thence by that meridian of longitude due south to 22
degrees 30 minutes of south latitude, thence by that parallel of latitude due west to the
western border of the State.

The construction, repair maintenance or demolition of:
Q) Civil and/or mechanical engineering projects.

(i) Power transmission, light, television, radio, communication, radar, navigation,
observation towers or structures.

(iii) ~ Power houses, chemical plants, hydrocarbons and/or oil treatment plants or
refineries.

(iv)  Silos, excepting grain silos in Tasmania, South Australia, Western Australia and
that area of Queensland not included in paragraph 4(b) above.

(V) Sports and/or entertainment complexes.

(vi) Car parks excepting car park buildings and car parks within the alignment of a
building;

shall be eligible for membership of the Union.

Subject to other paragraphs of this Rule, nothing in paragraph 4(c) shall render eligible to
join the Union, pursuant to this Part, any building tradesman; or, except in the area
specified in paragraph 4(b) any builders labourer or plumbers labourer employed on a
building or building-type structure which is for the purpose of housing persons, goods or
workshop equipment (other than mechanical or electrical plant).

Provided that paragraph (c) of this subrule:
(1 Shall have no operation within the Northern Territory;

(i) Other than in the State of Western Australia and in the State of Queensland in the
area specified in paragraph 4(b) shall not render eligible to join the Union,
pursuant to this Part, persons, (not being persons engaged on civil engineering
works), who are:

(@) assistants or labourers engaged in connection with the work of tradesmen
in the iron, steel or metal industries;

(b) riggers, splicers, scaffolders, dogmen, crane chasers, spray painters, iron
workers or employees assisting or facilitating the work of a tradesman
engaged on the erection of metal structures or the installation of plant and
machinery, such erection or installation not being on a building.

Provided however that, notwithstanding the provisions of subrules (1) to (4) above, persons
employed in Tasmania by the Hobart City Council, the Launceston City Council, the Southern
Regional Cemetery Trust or by any Country Council shall not be eligible for membership pursuant
to this Part.
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(5A)

(SB)

(5C)

(5D)

(5E)

All persons employed or to be employed by Village Sea World Operations Pty Ltd and Warner Sea
World Operations Pty Ltd (collectively trading as Sea World Enterprises) at the Sea World Theme
Park, Gold Coast and its associated facilities, shall be eligible for membership of the Union.

All persons employed or to be employed by Kirby Banner Pty Ltd and Warner World Australia Pty
Ltd (collectively trading as Movie World Enterprises) at the Movie World Theme Park, Movie
Studios (except where such employees are engaged directly in the production of film or television
programmes) and Wet'N'Wild Water Slide Complex at Oxenford in the State of Queensland shall
be eligible for membership of the Union.

All persons employed or to be employed by Janola Dale Pty Ltd, its successors, assignees or
transmittees at Dreamworld Theme Park, Coomera, Queensland shall be eligible for membership of
the Union.

All persons employed or to be employed by Village Nine Network Leisure Company Pty Ltd at
Intencity, World Live! and Hide and Seek Theme Parks established in the Commonwealth of
Australia shall be eligible for membership of the Union.

Sub-rule to reflect the Live Theatre and Concert Industry Representation Order 1996 made under
the Industrial Relations Act 1988 (now the Workplace Relations Act 1996) and recorded in Print
N5128.

For the purposes of this sub-rule, the Live Theatre and Concert Industry shall mean all activities
undertaken in or in connection with producing, presenting, or otherwise undertaking live theatrical,
performance art, operatic, orchestral, dance, variety, revue, comedy, multi-media, choral, or
musical performances, productions, presentations, workshops, rehearsals or concerts, including the
provision, sale, service or preparation of food or drink and also including selling tickets by any
means, for or in or in connection with any such performances, productions, presentations,
workshops, rehearsals or concerts, and including the operation of venues or other facilities, whether
permanent or temporary, utilised for such performances, productions, presentations, workshops,
rehearsals or concerts, whether or not such performances, productions, presentations, workshops,
rehearsals or concerts are performed or presented in the presence of an audience, or are recorded by
any means.

Notwithstanding any provision of this rule to the contrary but subject to sub-rule (31) in Section 6
Part P of this rule and for the purpose of giving effect to the Live Theatre and Concert Industry
Representation Order 1996 made on 18 September 1996 and recorded in Print N5128 and so long
as that order remains in force without variation, with effect from 24 September 1998, the following
persons shall be eligible for membership of the union:

@) all persons employed in the Live Theatre and Concert Industry in the State of Queensland
save and except for the following:

Q) all persons employed in the Live Theatre and Concert Industry who are eligible to
be members of the Media, Entertainment and Arts Alliance by virtue of Part A,
Part C, or Part D of Rule 4 - ELIGIBILITY FOR MEMBERSHIP of the rules of
the Media, Entertainment and Arts Alliance as at 1 January 1996;

(i) persons employed at major performing arts venues in Queensland including but not
limited to the Queensland Performing Arts Centre, and the Suncorp Theatre, or at
companies or employers in receipt of subsidies from either Commonwealth or
Queensland state arts funding bodies, including but not limited to the Queensland
Theatre Company, the Queensland Opera, Queensland Ballet, and Dance North, or
by companies engaged in the contracting of theatre technical and crewing services;

(iii) persons employed in the Live Theatre and Concert Industry at venues or by
companies associated with institutions of higher learning and including persons
employed by student unions or guilds;
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(iv) persons employed in theatre restaurants;
(V) persons employed at the Gold Coast Arts Centre and at Jupiters Casino;

(vi) persons employed at venues or by employers in Queensland which are members of
the National Association of Regional Performing Arts Centres other than at the
NARPAC centre at Redcliffe Queensland.

(b) persons directly employed by Event Services Pty Ltd other than performers and theatre
technical or creative employees or employees of contractors in respect of theatrical or concert
performances held at The Royal Agricultural Society site at Paddington (restricted to the
stables, Hordern Pavilion and Hall of Industry) and the Homebush Bay Olympic Games
Sporting and Recreation site.

(5F)(a) Without limiting the generality of any other provisions of these Rules or being limited in any
way thereby, all persons other than clerical employees and craftsmen (but including cooks)
employed in or about or in connection with or incidental to the industries or operations of
hotels, clubs, casinos, motels, boarding houses, hostels, serviced rooms or flats, residential
colleges, cafes, restaurants, catering establishments, resorts, and operations of a like or similar
nature including tourism accommaodation in Queensland outside the South Eastern Division of
Queensland.

(b) All employees who are employed in or in connection with the conduct of Hamilton Island and
Dent Island as part of the Island Tourist Resort Industry other than employees of the Crown,
Teachers, Registered Nurses, Musicians, Masters and Engineers who are members of the
Australian Institute of Marine and Power Engineers Union of Employees, Queensland District,
and the Merchant Service Guild of Australia and the employees of contractors and/or
subcontractors employed on the mainland and performing work on Hamilton Island and Dent
Island from time to time except where such employees are already eligible for membership of
the Union under these rules.

(c) All employees who are employed in or in connection with the conduct of Tourism Resorts
situated on Islands off the coast of Queensland, north of the 24 degrees 30 minutes of south
latitude, as part of the Island Tourist Resort Industry, other than employees of employers
(contractors and/or subcontractors) whose principal business is the provision of services on a
contract basis on the mainland, and where those services are provided to a Resort on an
Offshore Island except where such employees are already eligible for membership of the Union
under these Rules.

(d) All employees employed at Palm Royal Resort, Cairns.

(e) All employees employed in or in connection with the operations of Offshore Island Resorts
employed on Fraser Island in the State of Queensland.

(f) All persons employed north of 22 degrees south latitude in or in connection with the operations
and conduct of Daikyo (North Queensland) Pty Ltd, Reef Management Pty Ltd, Pacific Growth
Investments Pty Ltd, Cairns Marine Terminal, Daikyo Real Estate Pty Ltd, Cairns Peninsula
Hotels Pty Ltd, and Daikyo Development Pty Ltd, and employed by one of the above
mentioned companies, save and except that nothing in this sub-rule shall make eligible for
membership except where such employees are already eligible for membership of the Union
under these Rules:-

Q) any person who is employed as a Marine Engineer (however described) who is
eligible to be a member of the Australian Institute of Marine and Power Engineers’
Union of Employees, Queensland District; or

(i) any person employed as a master, mate, marine engineer, principal in charge or
launch master, who is, or is eligible to be, a member of the Merchant Service Guild
of Australia, Queensland Branch, Union of Employees; or
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(iii)  any person employed by a bona fide building and/or construction, and/or electrical
and/or plumbing contractor or subcontractor.

(9) For the purpose of this sub-rule the South Eastern Division of Queensland shall mean the area

SECTION 2

PART B

(6)

(a)

(b)

(©)

PART C

within the following boundaries in the State of Queensland commencing at Point Danger and
bounded thence by the southern boundary of the state westerly to 151 degrees of east
longitude, thence by that meridian of longitude bearing true north to 24 degrees 30 minutes of
south latitude thence by that parallel of latitude bearing true east to the sea coast, and thence
by the sea coast southerly to the point of commencement in the South Eastern Division of
Queensland excluding Fraser Island.

Without limiting the generality of the foregoing or being limited in any way by the
foregoing, persons engaged in any of the following Trades or Branches of Trades shall be
eligible for membership of the Union:

Engineers, Fitters, Turners, Water Meter Fitters, Tool and Gauge Makers, Die Sinkers,
Mechanical and/or Scientific Instrument Makers, Scale Makers and Adjusters, Safe
Makers, Pipe Fitters, Motor Mechanics, and Tuners and Testers, Cycle and Motor Cycle
Mechanics, Typewriter Mechanics, Patternmakers, Coppersmiths, Brassfinishers,
Engineering and General Forgers, Forge Furnacemen, Blacksmiths, Shipsmiths, Angle-
Ironsmiths, Springsmiths, Spring Fitters, Welders, Oxy-Acetylene Cutters, Locksmiths,
Mechanical Draughtsmen, Millwrights, Iron and Steel Rollers, Electrical Fitters, Electrical
Mechanics, Machine Makers, Milling Machinists, Planers, Slotters, Borers, Shapers,
Drillers, Polishers, Grinders and Lappers, Bolt and Nut Machinists, Agricultural
Implement Makers, Panel Beaters (restricted to Panel Beaters employed in the Australian
Capital Territory by the Department of the Capital Territory in the Transport Workshop),
Gunsmiths, Technicians (except persons who are members or eligible for membership of
the Association of Draughting, Supervisory and Technical Employees other than any
person or persons who may be eligible for membership of the Union pursuant to any other
Part of this Rule) and any other Machine Operators or Mechanics employed in the
Engineering, Locomotive, Shipbuilding, Rolling Stock, Aircraft, Munition and Iron
Trades, or in any other Industry.

Smiths' strikers and mechanics' assistants or groups of strikers and assistants engaged in
any of the above trades deciding to amalgamate with or join this Union shall be admitted
upon such terms as shall be agreed upon by the National Conference and consistent with
the Rules of the Union, so long as it is not antagonistic to any other Trade Union dealing
solely with that class of worker and operating in the immediate locality.

This eligibility rule in so far as it adopts the eligibility rule of the Australasian Society of
Engineers prior to amalgamation with The Federated Ironworkers' Association of Australia
shall be construed as if it is the eligibility rule of the Australasian Society of Engineers
prior to amalgamation and shall be treated as standing alone and separate from the
remaining parts of the eligibility rule.

@) Without limiting the generality of the foregoing or being limited in any way by the foregoing the
following persons shall be eligible for membership of the Union:

(a)

Persons employed or usually employed, in the Public Service of the Commonwealth, or in
private industry, in the manufacture preparation, storage or delivery of ammunition
(including sporting and military), cordite, explosives (including commercial and military),
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(b)

(©)

(d)

(e)

(f)

(9)

(h)

arms (including sporting and military), and munitions or work incidental thereto
throughout the Commonwealth.

All workers in wire, employees in or about wire netting or other wire workers, employees
engaged in the manufacture of metal wire or of any article or articles made therefrom.
Employees engaged in the process of galvanising or tinning articles of wire or any form of
metal, and in all processing leading up to the preparation of such tinning or galvanising and
all workers engaged in tubular gate making.

All assistants and all labourers, general or special, engaged in connection with the work of
boilermakers, blacksmiths, engineers (including electrical engineers), moulders,
coppersmiths, sheet-iron workers, plumbers, springmakers, electricians, motor mechanics,
and any other mechanics engaged in the iron, steel and metal industries.

Dressers, grinders, drillers on stationary machines, furnacemen (including forge
furnacemen), pipe moulders, tool storemen, and all labourers, general or special, engaged
in the iron, steel and metal industries, or engaged in the cast-iron, pipemaking industry,
steel locking bar pipe industry, riggers and scaffolders (other than riggers on ships and
riggers and scaffolders employed in shipyards, dockyards, and in building operations on
buildings), machinists (excepting operators of punching, shearing, rivetting, rolling,
bending, angle or plate straightening, nipping and notching machines, and smith
machines), and all assistants to mechanics, and labourers general or special, employed in
constructional shops in industries referred to in sub-rule (6) of Rule 5 in or in connection
with which this Union is registered as an organisation.

Machinists engaged in the steel locking bar pipe-making industry. All persons employed in
the iron, steel and tin plate rolling industries. All persons employed in the manufacture of
galvanised iron, in the manufacture and/or rolling of brass, copper and aluminium and
other non-ferrous metals, and in the process of lining and/or covering pipes with bitumen,
and all persons employed in the machine horseshoe-making industry and in the reinforced
steel industry carried out in workshops or foundries.

Persons engaged in a repetition or specialised process for the production of or assembling
of machine parts or metallic articles. Persons engaged in a repetition or specialised process
for the production of plastic moulding. Persons engaged in the assembling of motor
chasses, bumper bars, motor accessories and the like and employees, including labourers,
engaged as assistants in the manufacture of such articles and/or accessories and the like
excepting assemblers of engines, engineers, fitters, turners, planers, shapers, slotters,
millers and motor mechanics. Operators of metal spraying machines and labourers
employed directly or indirectly as assisting such workers. All employees other than
tradesmen engaged in the erection of television antennae excepting that those persons
including tradesmen who are eligible for membership of the Union pursuant to any other
Part of this Rule shall remain eligible for membership of the Union.

All classes of employees which are referred to in the preceding paragraphs 7(a), 7(b), 7(c),
7(d), 7(e) and 7(f), engaged in or in connection with the industries of ship-building and
ship repairing or engaged in or in connection with the work of foundries, provided that no
boilermaker, blacksmith, engineer, electrician, moulder (other than pipe moulder),
coppersmith, sheet metal worker, tinsmith, canister maker, plumber or springmaker shall
be eligible to become a member of this Union other than those persons including
tradesmen who are eligible for membership of the Union pursuant to any other Part of this
Rule.

All persons employed to assist and facilitate the work of engineering, electrical and other
metal tradesmen in the performance of work for which such tradesmen or other technical
supervisors are responsible, notwithstanding that their work includes hoisting, lowering,
fleeting, whether by block and tackle or by other means, tools, equipment, machinery or
other articles or material in connection with the work of such tradesmen in ship-yards and
dock-yards or on ship or between ship and shipyard and dockyard. This paragraph shall
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(i)

® @

apply notwithstanding any other provision of this Rule, but shall not by implementation
affect the construction of the other provisions of this Rule.

Persons employed or usually employed in any establishment wholly or partly engaged in or
connected with the manufacture, preparation and storage (or any of them) of Bone Dust,
and other Artificial Manures and Fertilizers (and any of them), and of Acids, Alkalis and
Chemicals of all kinds whether in liquid solid or gaseous form (or any of them), and work
incidental thereto AND of persons employed in any type of labour in and around such
establishment whose employment is incidental to the proper carrying out of the foregoing
manufacture, preparation and storage (or any of them).

Notwithstanding sub-rule 7 of this Rule but subject to paragraph (b) below, persons who
are employed in or in connection with:

() The manufacture and distribution of cables and other conductors for the
transmission of energy or

(i) Processes connected with or incidental to such manufacture and distribution,
and who are employed by:

@ Pacific Dunlop Limited, Olex Cables Division (other than at Geebung,
Queensland).

2 Optix Australia Limited.

3 Metal Manufactures Limited, MM Cables Division (excluding Metal Manufactures
Limited trading as Pyrotenax, Metal Manufactures Limited, MM Metals Division
at Port Kembla, New South Wales and Metal Manufactures Limited, MM Cables
Division at Port Kembla, New South Wales.

(@)) Pirelli Cables Australia Limited.

) Burton Cables Pty. Ltd.

are not eligible for membership of the Union pursuant to this Part.

(b)

(©)

© @

(b)

(©)

Nothing in paragraph (a) above limits the right of the Union to enrol persons who are
eligible for membership under sub-rule (7) of this Rule and whose principal work is
ancillary to the work of tradesmen however classified.

Nothing in paragraph (a) above limits the right of the Union to enrol persons who are
otherwise eligible for membership under any other Part of this Rule.

Notwithstanding anything else in sub-rules (6) and (7) but subject to (b) and (c) below,
persons employed or to be employed in or at the establishment of Fibremakers Ltd.,
Canterbury Road, Bayswater, Victoria, in the manufacture and/or production of synthetic
filament yarn are not eligible for membership of the Union.

Nothing in paragraph (a) above limits the right of the Union to enrol persons who are
otherwise eligible for membership under sub- rules (6) and (7) of this rule and who are
employed as assistants to tradesmen or in other classifications concerned with the
maintenance of the plant or similar functions not directly connected with the production
and/or manufacturing process of synthetic filament yarn.

Nothing in paragraph (a) above limits the right of the Union to enrol persons who are
otherwise eligible for membership under any other Part of this rule.
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(10)

(11)

(12)

(13)

Notwithstanding any other provisions of this Part, persons employed as Production Team Members
by Southern Aluminium Pty Ltd at Bell Bay, Tasmania are eligible for membership of the Union.

Notwithstanding anything contained elsewhere in this Rule, the Union shall not pursuant to Section
2 of this Rule be entitled to enrol persons eligible for membership of The Federated Furnishing
Trades Society of Australasia pursuant to its eligibility Rules as at 30 June 1992 (including persons
employed or engaged in the manufacture of free standing furniture but not including persons, if
otherwise eligible for membership of the Union employed in the manufacture of metal or plastic
furniture or in aluminium fabrication) in the States of Queensland, New South Wales, Victoria,
South Australia and Tasmania or in the Australian Capital Territory.

Notwithstanding anything contained elsewhere in this Rule, the Union shall not pursuant to Section
2 of this Rule be entitled to enrol persons eligible for membership of the Construction Forestry and
Mining Employees Union pursuant to its eligibility Rules as at 30 June 1992 employed or engaged
in the off-site timber joinery/furniture industry (not including persons, if otherwise eligible for
membership of the Union, in the aluminium fabrication industry) in the State of Queensland.

Notwithstanding anything contained elsewhere in this Rule, the Union shall not pursuant to Section
2 of this Rule be entitled to enrol persons employed or engaged in the State of Queensland in
glazing work in the timber joinery/furniture industry or employed or engaged substantially and
predominantly on glazing work in the aluminium fabrication industry in the State of Queensland.

PART D

(14)

(15)

Notwithstanding anything else in this Rule, and without being limited by any other provision of
this Rule and without limiting any other provisions of this Rule the following persons shall be
eligible for membership of the Union:

€)) persons employed in, usually employed in or qualified to be and desirous of being
employed in or seeking to be employed in or in connection with the industry or industries,
and/or occupation, and/or calling, and/or vocations, and/or industrial pursuits of:

and/or

(b) who, otherwise than as employees or employers, follow an occupation in or in connection
with the industry or industries of:

and/or
(c) who, otherwise than as employees, are engaged in the industrial pursuit or pursuits of:

Carpenters and/or Joiners including, in the Port of Sydney (excluding Garden Island) in the
State of New South Wales and in the State of South Australia, Ships Carpenters and/or
Joiners.

@) Notwithstanding anything contained elsewhere in this Rule, the Union shall not pursuant to
Section 2 of this Rule be entitled to enrol persons eligible for membership of The
Federated Furnishing Trades Society of Australasia pursuant to its eligibility Rules as at 30
June 1992 (including persons employed or engaged in the manufacture of free standing
furniture but not including persons if otherwise within the constitutional coverage of the
Union employed in the joinery or shopfitting industry) in the States of Queensland, New
South Wales, Victoria, South Australia and Tasmania or in the Australian Capital
Territory.

(b) Notwithstanding anything contained elsewhere in this Rule, the Union shall not pursuant to
Section 2 of this Rule be entitled to enrol persons, eligible for membership of the
Construction, Forestry and Mining Employees Union pursuant to its eligibility Rules as at
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30 June 1992 employed or engaged in the off-site joinery/furniture industry in the State of
Queensland.

() Notwithstanding anything contained elsewhere in this Rule, the Union shall not pursuant to
Section 2 of this Rule be entitled to enrol persons eligible for membership of The
Operative Painters and Decorators Union of Australia pursuant to its eligibility Rules as at
30 June 1992 employed or engaged in the off-site joinery/furniture industry in the State of
Queensland.

PART E

(16)

Notwithstanding anything else in this Rule and without being limited by any other provision of this
Rule, and without limiting any other provisions of this Rule, persons employed in any capacity
whatsoever (excepting as to clerks, persons eligible for membership of the Transport Workers
Union of Australia and all persons engaged in the manufacture and maintenance of plant and
equipment) by any person firm or company engaged solely or mainly in the industry of
brushmaking in South Australia who shall be eligible for membership of the Union.

PART F

17)

Notwithstanding anything else in this Rule and without being limited by any other provisions of
this Rule and without limiting any other provisions of this Rule, persons engaged in, or in
connection with the following mills or factories:- Jute, flax, rope, thread, cordage, twine, mats,
bags or hessian; including also employees in canteen sections in such mills or factories shall be
eligible for membership of the Union.

PART G

(18)

Notwithstanding anything else in this Rule, and without being limited by any other provisions of
this Rule and without limiting any other provisions of this Rule, persons employed or usually
employed in connection with the glass manufacturing industry shall be eligible for membership of
the Union and without limiting the generality thereof shall comprise all persons within that industry

@) in or in connection with the fabrication of goods from the products of that industry; or

(b) in or in connection with the fabrication of goods comprising glass, fibre glass or any other
similar matter or substance;

(c) provided that employees engaged in the optical division of the Defence Research
Laboratories shall not be eligible for membership of the Union pursuant to this Part.

PART H

(19)

Notwithstanding anything else in this rule, and without being limited by any other provisions of
this rule and without limiting any other provision of this rule, persons employed as entertainment
industry products employees and operators employed by Sony Music Australia Limited and
Entertainment Distributors Company Limited at their premises at Huntingwood Estate, Eastern
Creek in the State of New South Wales are eligible for membership of the union.

PART I

(20)

Notwithstanding anything else in this rule and without being limited by any other provision of this
rule and without limiting any other provision of this rule, persons employed by Auschar Operations
Pty. Limited to operate, control and/or maintain its Traralgon plant in the La Trobe Valley in the
State of Victoria shall be eligible for membership of the Union.
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SECTION 3

PART J

(21)  Notwithstanding anything else in this rule and without being limited by any other provision of this
rule and without limiting any other provision of this rule the union shall consist of an unlimited
number of persons, namely:

(a)

(b)

(©)
(d)

(€)

()

all salaried members of the Staffs of gas companies throughout the Commonwealth of
Australia excepting:

(M general managers (other than in the case of the South Australian Gas Company and
its subsidiaries);

(i) chief executive officers (being officers who are in effect General Managers but not
so designated) [other than in the case of the South Australian Gas Company and its
subsidiaries]; and

(iii)  tradesmen (not being foreman) who from day to day use tools of trade other than
for the purpose of demonstrating their use or in cases of emergency;

in addition to, and without detracting from the generality of the coverage conferred by
paragraph (a) of this subrule, all persons who are employed by gas companies throughout
the Commonwealth of Australia, either wholly or substantially in professional, technical,
clerical, marketing or supervisory capacities;

any other persons who may be elected officers of the Union or a branch thereof;

notwithstanding anything contained in paragraph (a) hereof, executive officers who are
departmental heads and the officers designated Staff Officer or Industrial Officer and any
officer carrying out the duties of any of these positions by whatever designation shall not
be eligible for membership of the Federation (other than in the case of the South
Australian Gas Company and its subsidiaries);

Provided that nothing in this subrule shall confer eligibility for membership on salaried
employees of CSR Limited employed at a yearly rate of pay in the company, including
such employees who are either on loan to or on secondment to any subsidiary or any
associated company of CSR Limited.

Provided further that nothing in this subrule shall confer eligibility upon a person
employed by a person, firm, company, board, trust, body corporate, local government
authority or statutory body (whether or not representing the Crown) which is -

Q) engaged in the exploration for hydrocarbons (other than the Gas and Fuel
Corporation of Victoria) and the South Australia Gas Company, and their
subsidiaries);

(i) engaged in the extraction of hydrocarbons and/or processing in or in connection
with the extraction’s process;

(iii) ~ engaged in providing services to other entities which are engaged in activities set
out in sub-paragraph (i) or (ii) of this paragraph including the provision of
prospecting, maritime, seismic survey, drilling, construction, catering, diving,
technical and maintenance services, and/or

(iv) engaged in the transmission by pipeline from the location of activities described in
sub-paragraph (ii) of this paragraph and which supplies such hydrocarbons to
another entity for refining, reticulation, power generation or other industrial or
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(9)

(h)

commercial use other than the transmission of gas by a gas company for
reticulation and who is engaged in or in connection with any of the above activities
described in sub-paragraphs (i) - (iv) above.

provided that nothing in this rule shall confer eligibility upon a person who is the employee
of an Oil Company which has as its principal business the production, manufacture or
wholesale distribution of petroleum products where the employment of that person is
principally concerned with the production, manufacture or wholesale distribution of
petroleum products.

in these rules, the following definitions shall apply:

"Gas Companies"”, without limiting the generality of the words, includes any
person, firm company, board, trust, body corporate, local government authority or
statutory body (whether or not representing the Crown) engaged in or in
connection with:

() the exploration for, production, sale, marketing or distribution of town gas
either alone or in conjunction with any other substance within the
Commonwealth of Australia; or

(ii) the handling, conveying, carrying or transportation by means of pipeline or
otherwise, of town gas either alone or in conjunction with any other
substance within the Commonwealth of Australia.

But does not include the State Energy Commission of Western Australia, its
subsidiaries, or its public body successors who are within the Statutory
Corporation or Municipal Industry.

But does not include employees of the Australian Government or employees of
Statutory Authorities of the Australian Government.

"Town Gas", wherever used herein shall be deemed to include carburetted water
gas, coal gas, liquefied gas, natural gas, oil gas, producer gas, refinery gas,
reformed liquefied petroleum gas, reformed refinery gas, tempered liquid
petroleum gas, water gas, synthetic natural gas, liquefied natural gas, reformed
natural gas, tempered natural gas, bio-gas and a mixture of two or more such gases.

The gases hereby included in the definition are defined as under:

"Carburetted Water Gas" is flammable gas produced by the interaction of steam
and hot coke and which had its heating power increased by the admixture of a gas.

"Coal Gas" includes all flammable gases produced by the thermal treatment of
coal.

"Liguefied Petroleum Gas" is a mixture composed substantially of C3 or C4
hydrocarbons or both of them either in a liquid or a gaseous state.

"Natural Gas" is a gaseous material containing hydrocarbons and obtained from
bore holes or from crude oil otherwise than by thermal or catalytic process.

"Qil gas" is gas manufactured from petroleum or other oil by thermal, catalytic or
other process but not including liquefied petroleum gas.

"Producer Gas" is gas manufactured by the action of air on hot coke.
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SECTION 4

PART K

(i)

"Refinery Gas" is the residual gas produced at a refinery and left over after all
normally usable products (including liquefied petroleum gas) have been made
extracted from the crude or feed stock.

"Tempered Liquid Petroleum Gas" is gas manufactured by mixing liquefied
petroleum gas with air.

"Water Gas" is gas manufactured by the action of steam on hot coke.

"Liguefied Natural Gas" is natural gas as defined above when liquefied by the
action of increase pressure or reduced temperature or both.

"Reformed Natural Gas" is gas produced by thermal, catalytic or other processing
of natural gas.

"Tempered Natural Gas" is gas manufactured by mixing natural gas with air.

"Reformed Refinery Gas" is gas produced by thermal, catalytic or other processing
of refinery gas.

"Bio-Gas" is any hydrocarbon containing gas produced by biological action on an
organic substrate.

"Reformed Liguefied Petroleum Gas" is gas produced by thermal, catalytic or
other processing or liquefied petroleum gas.

"Synthetic Natural Gas" is gas manufactured by mixing liquefied petroleum gas
with air or a gas manufactured to have the same combustion quality as natural gas.

Notwithstanding the foregoing Rule, the following persons shall not be eligible for
membership of the Federation, namely persons employed in, about or in
connection with a coal or shale mine and employed by the owner or operator or a
subsidiary or related company thereof.

In addition the following persons or classes of persons shall be eligible for
membership of the Union, namely:

independent contractors who, if they were employees performing work of the kind
which they usually perform as independent contractors, would be employees
eligible for membership of the Federation.

Nothing in paragraphs (a) to (i) inclusive of this sub-rule limits the right of the
union to enrol persons who are otherwise eligible for membership under any other
sub-rule of this Rule.

(22)  Notwithstanding anything else in this Rule and without being limited by any other provision of this
Rule and without limiting any other provision of this Rule the union shall consist of persons
employed in or in connection with the following industries or callings:-

The preparation, manufacture, processing and packaging of tobacco, cigarettes, cigars or allied
products in the States of New South Wales and Victoria, together with any person who is an officer

of the Union.
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SECTION 5

PART L

(23)

(24)

(25)

(26)

(27)

Notwithstanding any other provision of this Rule, nothing in any one Section of this Rule limits the
eligibility of a person for membership of the Union pursuant to any other Section of this Rule, nor
the right of the Union to enrol such persons who are otherwise eligible for membership pursuant to
such other Section or Sections of this Rule.

Notwithstanding the other provisions of this rule, the holders of Office in the Union shall be
eligible for membership of the Union together with such other persons whether employees in any
industrial pursuit or pursuits or not, who may have been appointed officers of the Federation of
Industrial Manufacturing and Engineering Employees prior to the amalgamation of that
organisation with The Australian Workers' Union and admitted as members thereof.

Notwithstanding anything contained elsewhere in this rule, the union shall not, in the Australian
Capital Territory and in the State of New South Wales, pursuant to Section 2 of this Rule, be
entitled to enrol persons eligible for membership of the Construction, Forestry, Mining and Energy
Union pursuant to its eligibility rules as at 23 June 1993 employed or engaged in the off-site timber
joinery/furniture industry (not including persons, if otherwise eligible for membership of the union,
in the aluminium fabrication industry) or substantially and predominantly engaged on glazing work
in the aluminium fabrication industry.

Nothwithstanding anything contained elsewhere in this rule, the Union shall not pursuant only to
Section 2 of this Rule be entitled to enrol persons employed or engaged by any person, body,
corporation, employer or principal who is engaged in the Building and/or Construction Industry in
the occupation of a carpenter and/or joiner except those persons employed by the Crown or Local
Government. Nothing in this paragraph affects the rights of the union to enrol and/or represent
persons in accordance with Section 1 of these Rules nor anyone under Section 2 other than the
persons specifically identified in the foregoing sentence, nor does the agreement alter or affect in
any way the 1986 demarcation agreements between the Australian Workers Union, as it then were,
and the Federated Ironworkers Association of Australia, as it then were, on the one hand, and the
Building Workers Industrial Union of Australia and the Federated Engine Drivers and Firemens
Association of Australasia, as they then were, on the other, nor does it affect the 1992 Agreement
between the Construction, Forestry and Mining Employees Union, as it then was, and the
Australian Workers Union, as it then was.

@) Notwithstanding anything else in this rule and without being limited by any other provision
of this rule and without limiting any provision of this rule, persons employed or to be
employed in the Exhibitions (Trade and Public Promotion) Industry shall be eligible for
membership of the union.

(b) For the purposes of the rule, Exhibitions (Trade and Public Promotion) Industry means the
industry of fabricating, supplying, preparing, marking out, installing, dismantling or hiring
exhibition stands and/or associated components used in or in connection with promotions,
exhibitions, meetings and/or conventions, provided that this industry shall not be taken to
include:

Q) Any work coming within the scope of the National Joinery and Building Trade
Products Award 1993 [Print K6616 [N0183]], the National Building and
Construction Industry Award 1990 [Print L2807 [N0122]] or The Building and
Construction Industry (ACT) Award 1991 [Print KO679 [B0171]] or their State
counterpart awards; and/or

(i) Work undertaken by employees of any employer party directly or indirectly
respondent to the National Joinery and Building Trade Products Award 1993, the
National Building and Construction Industry Award 1990 or The Building and
Construction Industry (ACT) Award 1991 or their State counterpart awards; and/or
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(iii)  Work undertaken in or in connection with special events (e.g. Expos, Royal Easter
Show, Australian Formula One Grand Prix) or industry shows within the
constitutional coverage of the Construction, Forestry, Mining and Energy Union
pursuant to its eligibility rule; and/or

(iv) Work undertaken in or in connection with, or by an employer whose normal
business is, the construction of sets, scenery, props or other equipment or
components for any theatrical, motion picture, video, television or entertainment
production; and/or

(v) Work undertaken by an employer whose normal business in the business of
transport with the constitutional coverage of the Transport Workers' Union of
Australia.

(vi)  Any work coming within the scope of the Electrical Contracting Industry Award
1992 [Print K3299 [E0068]], the Electrical Engineering and Contracting Industries
(Northern Territory) Award 1995 [Print M0637 [E0021CRN]], and the State
counterpart electrical contracting awards, and/or work undertaken by the
employees of any employer party directly or indirectly respondent to the Electrical
Contracting Industry Award 1992, the Electrical Engineering and Contracting
Industries (Northern Territory) Award 1995, and the State counterpart electrical
contracting awards.

SECTION 6

PART M

(28)

Notwithstanding anything else in this Rule, and without being limited by any other provisions of
this Rule and without limiting any other provision of this Rule, all persons employed or to be
employed by Luna Park Amusements Pty Limited at Luna Park in Sydney in the State of New
South Wales with the exception of those persons solely or principally employed as performers shall
be eligible for membership of the union.

PART N

(29)

Without limiting the generality of the foregoing or being limited in any way by the foregoing every
person employed or to be employed by Energy Developments Limited and/or by subsidiaries or
related companies to Energy Developments Limited within the meaning of the Corporations Law
shall be eligible for membership of the union and the union shall have the right to the exclusion of
the ALHMWU, the AMWU, the CEPU and the CFMEU to represent under the Act, the industrial
interests of such persons.

PART O

(30)

Sub-rule to reflect orders made under the Industrial Relations Act 1988 (now the Workplace
Relations Act 1996) and recorded in Print N2624

Notwithstanding any provision of this rule to the contrary and for the purpose of giving effect to
the orders made on 18 June 1996 and recorded in Print N2624, and subject to further order of the
Commission to vary or set aside the orders, with effect from 2 May 1997 persons employed by
National Rail Corporation Limited shall not be eligible to become members of the union.

PART P

(31)

Sub-rule to reflect orders made under the Industrial Relations Act 1988 (now the Workplace
Relations Act 1996) and recorded in Print N3460
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Notwithstanding any provision of this rule to the contrary and for the purpose of giving effect to
orders made on 18 July 1996 and recorded in Print N3460, the union shall not have the eligibility
to cover persons who are eligible to be members of the Australian Liquor, Hospitality and
Miscellaneous Workers Union employed by contract cleaning and/or catering and/or food and/or
security companies other than the following:

1.

persons employed by Spotless in Commercial Support Program of the Australian
Department of Defence contract work who are employed substantially in the following
activities:  grounds maintenance, tarmac maintenance, mechanical and electrical
maintenance, building repair and/or maintenance, technical or supervisory and generally
other persons whose work activities may generally be characterised as ‘outdoor work'.

persons employed in contract cleaning and associated work undertaken by Event Services
(excluding catering or food services work), in the following activities/locations

Homebush Bay Showground and services directly provided in association with events at
the showground, the Eastern Creek Equestrian Centre, the Royal Hall of Industries, the
Hordern Pavilion and associated facilities in regard to exhibitions at Paddington, and the
AGVIEW event conducted at Camden (previously administered by the Royal Agricultural
Society of New South Wales).

persons employed by Cleanevent Pty Ltd primarily employed in cleaning work in the
following activities/locations: race courses, motor racing, golf tournaments, agricultural
and horticultural events, outdoor entertainment venues (other than at sports stadiums), and
employees performing horticultural work in sports stadiums/venues.

This rule shall not apply in the State of Queensland and the Northern Territory.

PART Q

(32)  Without limiting anything else in Rule 6 Parts A to P inclusive, and without being limited thereby,
the following persons shall be eligible to be members of the Union:

(@)

@ All persons employed by the owners and/or operators of Olympic venues other
than:

() persons engaged in the preparation and/or sale of food and/or snacks
and/or beverages;

(i) security officers;
(iii)  child care workers;

(iv) persons employed in or by accomodation services associated with Olympic
venues;

(v) persons employed in drug testing units associated with Olympic venues or
events;

(vi) persons employed in cleaning (other than those employees subject to Part
P(31)(3) of Rule 6).

2 Provided that the Australian Liquor, Hospitality and Miscellaneous Workers'
Union shall have the exclusive right to represent all employees engaged by
contract companies to provide any of the following services at Olympic venues:
food and beverage; catering; cleaning (other than those employees subject to the
provisions of Part P(31)(3) of Rule 6); security; gardening; parking; and child care.
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()

(4)

(5)

(6)

() @)

()

©)

Provided that the Union shall not have the eligibility to cover persons who are
eligible to be members of the Australian Rail, Tram and Bus Industry Union
employed by the owners and/or operators of rail and bus services to/from or at the
Olympic venues.

Provided that the Union shall not have the eligibility to cover persons employed in
or in connection with motion picture, film, video and television production,
broadcasting and live theatre who are eligible for membership of the Media
Entertainment and Arts Alliance Rule 4, Eligibility for Membership, Part B;

Provided that the Union shall not have the eligibility to cover persons employed in
the public service of New South Wales;

For the purposes; of this subclause, Olympic venues means those venues described
in the Homebush Bay Master Plan and includes the Olympian Equestrian Centre,
the Sydney International Aquatic and Athletic Centre, the Stadium Australia, the
Sydney Super Dome; N.S.W. Tennis Centre; and the State Sports Centre and
associated facilities.

All persons employed by the Sydney Olympic Games Organising Committee in its
capacity as an employer of persons working during the Sydney 2000 Olympics in
August-September 2000, for a period of 60 days other than the following:

Q) persons engaged in the preparation and/or sale of food and/or snacks
and/or beverages;

(i) security officers;

(iii)  persons employed in or by accommodation services associated with
Olympic venues;

(iv) persons employed in drug testing units associated with Olympic venues, or
events;

()] cleaning workers;

(vi)  child care workers;
(vii)  gardening workers;
(viii)  parking attendants;

(ix) persons employed as journalists, performers, film/television and video
production staff and live theatre crews.

Provided that the Australian Liquor, Hospitality and Miscellaneous Workers'
Union shall have the exclusive right to represent all employees engaged by
contract companies to provide any of the following services at Olympic venues:
food and beverage; catering; cleaning; security; gardening; parking; and child care.

Provided that this rule shall cease to apply from 1 January 2001.

(©) All persons employed by Event Services Pty Ltd who are engaged at Homebush Bay
Showground and/or engaged in services directly provided in association with events at the
Homebush Bay Showground and/or engaged at Eastern Creek Equestrian Centre other than
persons employed by Event Services Pty Ltd who are primarily engaged in the sale and/or
preparation of food and/or snacks and/or beverages which are produced and/or sold to or
for the public, at Homebush Bay Showground and the Eastern Creek Equestrian Centre;
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(d) Q) All persons employed in theme parks in Queensland other than:

Q) persons employed by contract food and/or snacks and/or beverages and/or
catering and/or cleaning and/or security and/or gardening and/or parking
and/or child care companies who are eligible to be members of the
Australian Liquor Hospitality and Miscellaneous Workers Union in
accordance with the rules of that Union as at 6 September 2000;

2 For the purposes of this subclause contract companies means companies which
provide such services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals.

3 Theme park shall mean any amusement park offering theme attractions such as
rides (whether indoors or outdoors or both) for the entertainment of the public,
which is of a substantial size but does not include:

@ Z00s,

2 aquariums,

3 entertainment or sporting or educational venues or centres or facilities
owned, funded or operated by the Commonwealth or by the Crown in
right of a State or Territory or by any person, firm, board, trust, company
or corporation employing persons on behalf of the Government of a State
or Territory.

(e) (D) All persons employed in theme parks other than:

(i) All persons employed at:

(D) Sovereign Hill, Ballarat;
2 Australia's Wonderland;
3 Old Sydney Town; and
4 Essendon Airport.

(i) All persons employed directly or by contract in the preparation and/or sale
of food and/or snacks and/or beverages and/or catering and/or cleaning
and/or security and/or gardening and/or parking and/or child care
companies who are eligible to be members of the Australian Liquor
Hospitality and Miscellaneous Workers Union in accordance with the rules
of that Union as at 6 September 2000;

(i) Without limiting the foregoing, all persons employed directly or by
contract companies who are eligible to be members of the Australian
Liquor, Hospitality and Miscellaneous Workers' Union in accordance with
the rules of that Union as at 6 September 2000.

(2) Theme park shall mean any amusement park offering theme attractions such as
rides (whether indoors or outdoors or both) for the entertainment of the public,
which is of a substantial size but does not include:

0] Z00s,

(i) aquariums,
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()

©)

(1)

)

(iii)  entertainment or sporting or educational venues or centres or facilities
owned, funded or operated by the Commonwealth or by the Crown in right
of a State or Territory or by any person, firm, board, trust, company or
corporation employing persons on behalf of the Government of a State or
Territory.

For the purposes of this subclause contract companies means companies which
provide such services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals.

All persons employed by owners or operators of indoor and outdoor family theme
parks/amusement centres/amusement arcades including but not limited to persons
employed by Village Nine Leisure Companies, Avel Pty. Ltd. and Sega Ozisoft
Pty. Ltd. other than:
Q) Persons employed:

(1) at Sovereign Hill, Ballarat;

2 at Australia's Wonderland;

3) at Old Sydney Town;

(@) at Essendon Airport;

(5) by Greater Union companies excluding Kidsports and Fun and
Games;

(6) by employers respondent to the Showmen's Guild Award at 30
May, 1997; and

(7) at Magic Mountain (Adelaide).

(i) All persons employed by directly or by contract food and beverage and/or
catering and/or cleaning and/or security and/or gardening and/or parking
and/or child care companies who are eligible to be members of the
Australian Liquor Hospitality and Miscellaneous Workers Union in
accordance with the Rules of that Union as at 6 September 2000.

(iii) For the purposes of this subclause contract companies means companies
which provide such services pursuant to contracts or arrangements with a
principal or principals or persons or organisations which sub-contract such
work to those companies on behalf of principals.

(iv) all persons employed as performers.

Theme park shall mean any amusement park offering theme attractions such as
rides (whether indoors or outdoors or both) for the entertainment of the public,
which is of a substantial size but does not include:

Q) Z00s,

(i) aquariums,

(iii)  entertainment or sporting or educational venues or centres or facilities

owned, funded or operated by the Commonwealth or by the Crown in right
of a State or Territory or by any person, firm, board, trust, company or
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(9)

(h)

(i)

)

PART R

(33)

(34)

corporation employing persons on behalf of the Government of a State or
Territory.

All persons employed as administrative staff (officials) in the thoroughbred, harness and
greyhound racing industries.

All persons employed by owners or operators of ten pin bowling and squash centres:

(i)

(i)

(iii)
()

(ii)

(i)

(iv)

except for all persons employed by contract food and beverage catering and/or
cleaning and/or security and/or gardening and/or parking and/or child care
companies who are eligible to be members of the Australian Liquor Hospitality
and Miscellaneous Workers Union in accordance with the Rules of that Union as at
6 September 2000.

For the purpose of this subclause contract companies means companies which
provide such services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals;

except persons employed in the Northern Territory.

Persons employed by contract companies who are eligible to be members of the
Automotive, Food, Metal, Engineering, Printing and Kindred Industries Union and
Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing
and Allied Services Union in accordance with the rules of those unions as at 12
February 1999, shall not be eligible for membership under sub-rules (a), (b), (c),

(d), (&), (), (9) and (h).

Notwithstanding anything else in this sub rule, nothing in this sub rule is taken to
make eligible to be a member of the Union any person engaged as a boilermaker or
sheet metal worker who is eligible to be a member of the Automotive, Food,
Metal, Engineering, Printing and Kindred Industries Union in accordance with that
union's rules as at 1 July 1998.

Persons eligible to be members of the Shop, Distributive & Allied Employees
Association shall not be eligible for membership under sub rules (a), (b), (g) and
(h) of this sub rule.

For the purposes of this subclause contract companies means companies which
provide services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals.

All persons employed by owners or operators of convention centres and/or exhibition halls
throughout the State of Queensland.

(k) Notwithstanding anything else in these rules, nothing in Part Q herein shall render

eligible for membership of the Union any person eligible for membership of the
Construction, Forestry, Mining and Energy Union as at the 12 February 1999.

All persons engaged as professional netball players participating in the Commonwealth Bank
Trophy (or equivalent) and/or for Netball Australia as an Australian Squad member.

All persons engaged as professional basketball players participating in the Women’s National
Basketball League and the Australian Women’s Basketball Team.
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RULE 6 - DESCRIPTION OF INDUSTRY

The industries in or in connection with which the Union is formed are those of:

PART A

)

Without limiting any provisions of other sub-rules hereof the industries of the employment of every
bona fide worker, male or female, engaged in manual or mental labour in or in connection with any
of the following industries or callings, namely:

Pastoral, agricultural, farming, horticultural, including the growing, picking and packing of edible
fungi, viticultural (which includes employees in wineries), dairying, poultry farming, fruit growing,
sugar growing, cane cutting, milling and refining, the handling and loading and storage for export
and home consumption of grain, seed and manufactured sugar, the growing, cutting, production,
processing and treatment of tea, flax and tobacco, rabbit trapping, timber and sawmilling,
afforestation and silviculture, the manufacture of masonite and/or caneite and all operations
incidental thereto, meat preserving and meat trade generally, road making, water and sewerage,
railway construction work, all persons (except persons eligible to be members of The Federated
Engine Drivers' and Firemen's Association of Australasia in Queensland) other than tradesmen and
welders engaged in or in connection with the construction of pipelines used in or in connection
with the extraction and transmission of hydrocarbons, solids, slurries and similar substances,
manufacture or preparation, applying, laying or fixing of bitumen emulsion, asphalt emulsion,
bitumen or asphalt preparations, hot pre-mixed asphalt, cold paved asphalt and mastic asphalt,
(other than tar paving or asphalt work within the external alignment of buildings not incidental to
or part of civil engineering works), metalliferous mining, smelting, reducing and refining of ores,
the production and harvesting of salt, gypsum procurement, dredging or sluicing work, mining for
brown coal, including the extraction of the by-products; the search and/or drilling for
hydrocarbons, the production, processing and transmission of hydrocarbons, the prospecting,
surveying, exploration and drilling for minerals and metals (except as to members of organizations
in the shipping industry); the manufacture of briquettes and the distillation of oils, timber getting
for mining purposes, stone quarrying, land surveying, fish cleaning, net making, fish trawling, fish
purse seining or polling, fish farming, fishing activity, marine farming, aquiculture, pisciculture,
mariculture, cultivation of live sea and freshwater products, breeding or spawning of fish and
hatching of fish or marine products whether in or from the sea, rivers, dams, tanks, ponds,
underwater cages, acquariums or other water source, holding, containing, penning or harvesting of
live fish or marine products or marine vegetation, cleaning, purging, flushing, packing, freezing,
processing, preserving, smoking, treatment or marketing of fish or marine products, cultivation,
culling or treatment of oysters, oyster leases or oyster farms, treatment of whales and by-products,
manufacture of copper bars, rods and wire, the manufacture of cables and the process of covering
or insulating cables, the production or manufacture of aluminium for use as a raw material in the
manufacture of articles, the construction, maintenance and conduct of the Commonwealth
Railways and all kinds of general labour, the manufacture of soap and candles, of butterine and
margarine, of preparation and packing of crisps and extrusions including from but not limited to,
potatoes and cereals, and nut foods, of drugs (other than the milling thereof), of chemicals and
gases, of blue, of toys (other than sheet metal), the manufacture and milling of paper, the extraction
and refining of vegetable oils, tea packing, the dehydration of vegetables and fruit, laundries,
persons employed or competent to be employed as Hairdressers, Barbers, Wigmakers,
Hairworkers, and their assistants (other than Examiners or Hairdressing and Apprenticeship
Supervisors) and all employees in and in connection with Beauty Parlours, and receptionists
employed in connection therewith, but excluding persons engaged in the sale of goods and in the
manufacture of beauty preparations, fire brigades, including that of permanent, and firemen under
Boards of Fire Commissioners, boring for water or oil or refining such oil or the extraction of the
oil products, the production of charcoal, ginners, stackers, feeders, branders, oil refiners, moulders
and labourers in the cotton industry, the destruction of prickly pear or of noxious weeds and
vegetation or the treatment of products thereof and the eradication of pests and vermin; the
treatment of prickly pear or of the products thereof, the manufacture of cement and cement articles
and/or the operation of concrete batching plants, the manufacture of fibrolite articles, manufacture
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)

©)

of fibre cement and/or asbestos cement products, the formation and maintenance of racecourse
tracks, golf links, bowling greens and tennis courts and of all gardens, lawns and greens in
connection therewith, ski instructors, employees engaged at chair lifts, T-bars and ski runs either
snow or grass, persons employed in or about the Newcastle Iron and Steel Works or any works
directly subsidiary thereto, or in any quarry or mine or other industrial establishment where the
work done is wholly or mainly the supply of materials incidental to the manufacture of iron and
steel at the Newcastle Iron and Steel Works other than those employees who are engaged as
foremen or staff employees, persons employed in and about the works of the following companies
at Port Kembla - namely: Metal Manufactures Limited, Electrolytic Refining and Smelting
Company of Australia Limited, and Australian Fertilizers Limited, excepting, in the case of each
company, staff employees, blacksmiths, boilermakers, bricklayers, carpenters, electricians
(including electrical fitters and linesmen), engine drivers (including crane or winch drivers,
firemen, motor drivers or attendants, dynamo attendants, greasers, trimmers and cleaners),
engineers, (including drillers, fitters, machinists, pipe fitters and turners), moulders, painters,
plumbers, storemen and packers within the jurisdiction of the Storemen and Packers' General
(State) Conciliation Committee, rubber workers, motor-waggon drivers, riggers, strikers and
assistants to the following class of tradesmen - namely: boilermakers blacksmiths, engineers
(including electrical engineers), moulders, coppersmiths, sheet-iron workers, plumbers,
springmakers, electricians, motor mechanics and any other mechanics engaged in the iron, steel
and metal industries; fellmongering, woolsorting and woolscouring and basil tanning; undertaking
and burial. Provided, however, that notwithstanding the foregoing, persons employed in:

€)) the manufacture of masonite and/or caneite and all operations incidental thereto,

(b) the manufacture or preparation of bitumen emulsion, asphalt emulsion, bitumen or asphalt
preparations, hot mixed asphalt, cold paved asphalt and mastic asphalt,

(©) the treatment of whales and by-products,
(d) the manufacture of cables and the process of covering or insulating cables,

(e) the production or manufacture of aluminium for use as a raw material in the manufacture
of articles,

0] the dehydration of vegetables and fruit,
() the production of charcoal,

who are eligible to be members of The Federated Engine Drivers' and Firemen's Association of
Australasia, or the Transport Workers' Union of Australia,

and in respect to the dehydration of vegetables and fruit, persons employed in:
(@) the State of Tasmania,

(b) the States of New South Wales, Victoria and South Australia other than the dehydration of
vegetables and fruit, which is performed actually on dried fruit and vine fruit blocks or
dehydration plants erected in dried fruits packing establishments situated in recognised
dried fruit areas and other than dehydration establishments in the Murrumbidgee Irrigation
Area and in the Young and Batlow districts, except employees of the Batlow Co-Operative
Co. Ltd, who are eligible to be members of the Food Preservers Union of Australia,

shall not be eligible for membership pursuant to this Part.

Without limiting the generality of the foregoing or being limited in any way by the foregoing the
industry of or calling of horse training and/or horse racing.

Without limiting the generality of the foregoing or being limited in any way by the foregoing the
industry or calling of either or both catering and cleaning for or at premises provided for persons
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working in or in connection with any of the industries described in the other paragraphs of this
Rule 5 except in the Northern Territory provided that this exception shall not apply to the industry
or calling of:

the search and/or drilling for hydrocarbons, the production, processing and transmission of
hydrocarbons; and

the construction of pipelines used in or in connection with the extraction and transmission of
hydrocarbons, solids, slurries and similar substances.

4) Without limiting the generality of any other provisions of this Rule or being limited in any way
thereby, the industries or callings of:

(a)
(b)

(©)

PART B

Landscaping, (other than in the Northern Territory);

Builders labourers in that area of Queensland situated north of a line commencing at the
sea coast with the 22nd parallel of south latitude, thence by that parallel of latitude due
west to 147 degrees of east longitude thence by that meridian of longitude due south to 22
degrees 30 minutes of south latitude, thence by that parallel of latitude due west to the
western border of the State.

The construction, repair maintenance or demolition of:
(1) Civil and/or mechanical engineering projects.

(i) Power transmission, light, television, radio, communication, radar, navigation,
observation towers or structures.

(iii) Power houses, chemical plants, hydrocarbons and/or oil treatment plants or
refineries.

(iv) Silos, excepting grain silos in Tasmania, South Australia, Western Australia and
that area of Queensland not included in paragraph 4(b) above.

(V) Sports and/or entertainment complexes.

(vi) Car parks excepting car park buildings and car parks within the alignment of a
building.

Subject to other paragraphs of this Rule, nothing in paragraph 4(c) shall render eligible to
join the Union any building tradesman; or, except in the area specified in paragraph 4(b)
any builders labourer or plumbers labourer employed on a building or building- type
structure which is for the purpose of housing persons, goods or workshop equipment (other
than mechanical or electrical plant).

Provided that paragraph (c) of this subrule shall have no operation within the Northern
Territory.

5) Without limiting the generality of the foregoing or being limited in any way by the foregoing, the
industry of Engineering.

PART C

(6) Without limiting the generality of the foregoing or being limited in any way by the foregoing, the
industries or the employment of an unlimited number of persons being:
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(a)

(b)

(©)

(d)

(€)

()

(9)

(h)

Persons employed or usually employed in the Public Service of the Commonwealth, or in
private industry, in the manufacture, preparation, storage or delivery of ammunition
(including sporting and military), cordite, explosives (including commercial and military),
arms (including sporting and military), and munitions, or work incidental thereto
throughout the Commonwealth.

All workers in wire, employees in or about wire netting or other wire workers, employees
engaged in the manufacture of metal wire or of any article or articles made therefrom.
Employees engaged in the process of galvanising or tinning articles of wire or any form of
metal, and in the processing leading up to the preparation of such tinning or galvanising
and all workers engaged in tubular gate making.

All assistants and all labourers, general or special, engaged in connection with the work of
boilermakers, blacksmiths, engineers (including electrical engineers), moulders,
coppersmiths, sheet- iron workers, plumbers, springmakers, electricians, motor mechanics
and any other mechanics engaged in the iron, steel and metal industries.

Dressers, grinders, drillers on stationary machines, furnacemen (including forge
furnacemen), pipe moulders, tool storemen, and all labourers, general or special, engaged
in the iron, steel and metal industries, or engaged in the cast-iron, pipemaking industry,
steel locking bar pipe industry, riggers and scaffolders (other than riggers on ships and
riggers and scaffolders employed in shipyards, dockyards and in building operations on
buildings), machinists (excepting operators of punching, shearing, rivetting, rolling,
bending, angle or plate straightening, nipping and notching machines, and smith
machines), and all assistants to mechanics, and labourers general or special, employed in
constructional shops in industries referred to in subrule (6) of this Rule in or in connection
with which this Union is registered as an organisation.

Machinists engaged in the steel locking bar pipe-making industry. All persons employed in
the iron, steel and tin plate rolling industries. All persons employed in the manufacture of
galvanised iron, in the manufacture and/or rolling of brass, copper and aluminium and
other non-ferrous metals and in the process of lining and/or covering pipes with bitumen,
and all persons employed in the achine horseshoe-making industry and in the reinforced
steel industry carried out in workshops or foundries.

Persons engaged in a repetition or specialised process of the production of or assembling of
machine parts or metallic articles. Persons engaged in a repetition or specialised process
for the production of plastic moulding. Persons engaged in the assembling of motor
chasses, bumper bars, motor accessories and the like and employees including labourers,
engaged as assistants in the manufacture of such articles and/or accessories and the like
excepting assemblers of engines, engineers, fitters, turners, planers, shapers, slotters,
millers and motor mechanics. Operators of metal spraying machines and labourers
employed directly or indirectly as assisting such workers. All employees other than
tradesmen engaged in the erection of television antennae excepting that those persons
including tradesmen who are eligible for membership of the Union pursuant to subrule(5)
shall remain eligible for membership of the Union.

All classes of employees which are referred to in the preceeding paragraphs (a), (b), (c),
(d), (e) and (f), engaged in or in connection with the industries of ship-building and ship
repairing or engaged in or in connection with the work of foundries, together with such
other persons, whether employees in any industrial pursuit or pursuits or not, who may
have been appointed Officers of the Union and admitted as members thereof provided that
no boilermaker, blacksmith, engineer, electrician, moulder (other than pipe moulder),
coppersmith, sheet metal worker, tinsmith, canister maker, plumber or springmaker shall
be eligible to become a member of this Union, pursuant to this Part.

Persons employed or usually employed in connection with the Artificial Manures,
Fertilizers, Acids, Alkalis and Chemical Industries.
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PART D

@) Notwithstanding anything else in this Rule and without being limited by any other part of this Rule
or limiting any other part of this Rule, the Carpentry and Joinery Industry including, in the port of
Sydney (excluding Garden Island) in the State of New South Wales and in the State of South
Australia, the industry of ships carpentry and/or joinery; and

PART E

(8) Notwithstanding anything else in this Rule and without being limited by any other part of this Rule
or limiting any other part of this Rule in South Australia the industry of brushmaking; and

PART F

9 Notwithstanding anything else in this Rule and without being limited by any other part of this Rule
or limiting any other part of this Rule, the Rope and Cordage Industry.

PART G

(10)  Notwithstanding anything else in this Rule and without being limited by any other provision of this
Rule or limiting any other provisions of this Rule, the glass industry.

PARTH

(11)  Notwithstanding anything else in this rule, and without being limited by any other provision of this
rule and without limiting any other provision of this rule, persons employed as entertainment
industry products employees and operators employed by Sony Music Australia Limited and
Entertainment Distributors Company Limited at their premises at Huntingwood Estate, Eastern
Creek in the State of New South Wales are eligible for membership of the Union.

PART I

(12)  Notwithstanding anything else in this rule and without being limited by any other provision of this
rule and without limiting any other provision of this rule, persons employed by Auschar Operations
Pty. Limited to operate, control and/or maintain its Traralgon plant in the La Trobe Valley in the
State of Victoria shall be eligible for membership of the Union.

PART J

(13)  Notwithstanding anything else in this rule and without being limited by any other part of this rule
and without limiting any other part of this rule, the industry of

@) all salaried members of the staffs of gas companies throughout the Commonwealth of
Australia excepting:

() general managers (other than in the case of the South Australian Gas Company and
its subsidiaries);

(i) chief executive officers (being officers who are in effect General Managers but not
so designated) [other than in the case of the South Australian Gas Company and its
subsidiaries]; and

(iii)  tradesmen (not being foremen) who from day to day use tools of trade other than
for the purpose of demonstrating their use or in cases of emergency;

(b) in addition to, and without detracting from the generality of the coverage conferred by
paragraph (a) of this sub-rule, all persons who are employed by gas companies throughout
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the Commonwealth of Australia either wholly or substantially in professional, technical,
clerical, marketing or supervisory capacities;

(©) any other persons who may be elected officers of the Union or a branch thereof;

(d) Provided that nothing in this Rule shall confer eligibility for membership on salaried
employees of CSR Limited employed at a yearly rate of pay in the company including such
employees who are either on loan to or on secondment to any subsidiary or any associated
company of CSR Limited.

(O] Provided further that nothing in this Rule shall confer eligibility upon a person employed
by a person, firm, company, board, trust, body corporate. local government authority or
statutory body (whether or not representing the Crown) which is -

Q) engaged in the exploration for hydrocarbons (other than the Gas & Fuel
Corporation of Victoria and the South Australia Gas Company, and their
subsidiaries);

(i) engaged in the extraction of hydrocarbons and/or processing in or in connexion
with the extraction process;

(iii)  engaged in providing services to other entities which are engaged in activities set
out in sub-paragraphs (i) or (ii) of this paragraph including the provision of
prospecting, maritime, seismic survey, drilling, construction, catering, diving,
technical and maintenance services; and/or

(iv)  engaged in transmission of hydrocarbons by pipeline from the location of activities
described in sub-paragraph (ii) of this paragraph and which supplies such
hydrocarbons to another entity for refining, reticulation, power generation or other
industrial or commercial use other than the transmission of gas by a gas company
for reticulation

and who is engaged in or in connexion with any of the activities described in sub-
paragraphs (i) - (iv) above.

4] in these rules, the following definitions shall apply;

"Gas Companies", without limiting the generality of the words, includes any person, firm,
company, board, trust, body corporate, local government authority or statutory body
(whether or not representing the Crown) engaged in or in connexion with:

Q) the exploration for, production, sale, marketing or distribution of town gas either
alone or in conjunction with any other substance within the Commonwealth of
Australia; or

(i) the handling, conveying, carrying or transportation by means of pipeline or
otherwise, of town gas either alone or in conjunction with any other substance
within the Commonwealth of Australia.

But does not include the State Energy Commission of Western Australia, its
subsidiaries, or its public body successors who are within the Statutory
Corporation or Municipal Industry.

But does not include employees of the Australian Government or employees of
Statutory Authorities of the Australian Government.

"Town Gas", wherever used herein shall be deemed to include carburetted water
gas, coal gas, producer gas, refinery gas, reformed liquified petroleum gas,
reformed refinery gas, tempered liquid petroleum gas, water gas, synthetic natural
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gas, liquified natural gas, reformed natural gas, tempered natural gas, bio-gas and a
mixture of two or more such gases.

The gases hereby included in the definition are defined as under:

"Carburetted Water Gas" is flammable gas produced by the interaction of steam
and hot coke and which has had its heating power increased by the admixture of a
gas.

"Coal Gas" includes all flammable gases produced by the thermal treatment of
coal.

"Liquified Petroleum Gas" is a mixture composed substantially of C3 or C4
hydrocarbons or both of them either in a liquid or a gaseous state.

"Natural Gas" is a gaseous material containing hydrocarbons and obtained from
bore holes or from crude oil otherwise than by thermal or catalytic process.

"Oil Gas" is gas manufactured from petroleum or other oil by thermal, catalytic or
other process but not including liquified petroleum gas.

"Producer Gas" is gas manufactured by the action of air on hot coke.
"Refinery Gas" is the residual gas produced at a refinery and left over after all
normally useable products (including liquified petroleum gas) have been made or

extracted from the crude or feed stock.

"Tempered Liquid Petroleum Gas" is gas manufactured by mixing liquified
petroleum gas with air.

"Water Gas" is gas manufactured by the action of steam on hot coke.

"Liquified Natural Gas" is natural gas as defined above when liquified by the
action of increased pressure or reduced temperature or both.

"Reformed Natural Gas" is gas produced by thermal, catalytic or other processing
of refinery gas.

"Tempered Natural Gas" is gas manufactured by mixing natural gas with air.

"Reformed Refinery Gas" is gas produced by thermal, catalytic or other processing
of refinery gas.

"Bio-gas" is any hydrocarbon containing gas produced by biological action on an
organic substrate.

"Reformed Liquified Petroleum Gas" is gas produced by thermal, catalytic or other
processing of liquified petroleum gas.

"Synthetic Natural Gas" is gas manufactured by mixing liquified petroleum gas
with air or a gas manufactured to have the same combustion quality as natural gas.

Notwithstanding the foregoing Rule, the Industry in connexion with which the Federation
is formed excludes persons employed in, about or in connexion with a coal or shale mine
and employed by the owner or operator or a subsidiary or related company thereof.
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PART K

(14)

Notwithstanding anything else in this rule and without being limited by any other part of this rule
or limiting any other part of this rule, in or in connection with the industry of preparation,
manufacture, processing and packaging of tobacco, cigarettes, cigars and allied products in the
States of New South Wales and Victoria.

PART L

(15)

(16)

Notwithstanding any other provision of this Rule, nothing in any one part of this Rule limits the
description of industries in or in connection with which the Union is registered pursuant to any
other part of this Rule.

This industry Rule in so far as it adopts the industry Rule of the Australasian Society of Engineers
prior to amalgamation with The Federated Ironworkers' Association of Australia shall be construed
as if it is the industry Rule of the Australasian Society of Engineers prior to amalgamation and
shall be treated as standing alone and separate from the remaining parts of the industry Rule.

PART M

17)

Notwithstanding anything else in this Rule and without being limited by any other provisions of
this Rule and without limiting any other provision of this Rule, all persons employed or to be
employed by Luna Park Amusements Pty Limited at Luna Park in Sydney in the State of New
South Wales with the exception of those persons solely or principally employed as performers are
eligible for membership of the union.

PART N

(18)

Without limiting anything else in Rule 5 Parts A to M inclusive, and without being limited thereby,
the following persons shall be eligible to be members of the Union:

@) @ All persons employed by the owners and/or operators of Olympic venues other
than:
Q) persons engaged in the preparation and/or sale of food and/or snacks

and/or beverages;
(i) security officers;
(iii)  child care workers;

(iv) persons employed in or by accomodation services associated with Olympic
venues;

()] persons employed in drug testing units associated with Olympic venues or
events;

(vi) persons employed in cleaning (other than those employees subject to Part
P(31)(3) of Rule 6).

2 Provided that the Australian Liquor, Hospitality and Miscellaneous Workers'
Union shall have the exclusive right to represent all employees engaged by
contract companies to provide any of the following services at Olympic venues:
food and beverage; catering; cleaning (other than those employees subject to the
provisions of Part P(31)(3) of Rule 6); security; gardening; parking; and child care.

3 Provided that the Union shall not have the eligibility to cover persons who are
eligible to be members of the Australian Rail, Tram and Bus Industry Union
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(b)

(©)

(4)

()

(6)

)

()

©)

employed by the owners and/or operators of rail and bus services to/from or at the
Olympic venues.

Provided that the Union shall not have the eligibility to cover persons employed in
or in connection with motion picture, film, video and television production,
broadcasting and live theatre who are eligible for membership of the Media
Entertainment and Arts Alliance Rule 4, Eligibility for Membership, Part B;

Provided that the Union shall not have the eligibility to cover persons employed in
the public service of New South Wales;

For the purposes; of this subclause, Olympic venues means those venues described
in the Homebush Bay Master Plan and includes the Olympian Equestrian Centre,
the Sydney International Aquatic and Athletic Centre, the Stadium Australia, the
Sydney Super Dome; N.S.W. Tennis Centre; and the State Sports Centre and
associated facilities.

All persons employed by the Sydney Olympic Games Organising Committee in its
capacity as an employer of persons working during the Sydney 2000 Olympics in
August-September 2000, for a period of 60 days other than the following:

Q) persons engaged in the preparation and/or sale of food and/or snacks
and/or beverages;

(i) security officers;

(iii)  persons employed in or by accommodation services associated with
Olympic venues;

(iv) persons employed in drug testing units associated with Olympic venues, or
events;

(V) cleaning workers;

(vi) child care workers;
(vii)  gardening workers;
(viii)  parking attendants;

(ix) persons employed as journalists, performers, film/television and video
production staff and live theatre crews.

Provided that the Australian Liquor, Hospitality and Miscellaneous Workers'
Union shall have the exclusive right to represent all employees engaged by
contract companies to provide any of the following services at Olympic venues:
food and beverage; catering; cleaning; security; gardening; parking; and child care.

Provided that this rule shall cease to apply from 1 January 2001.

All persons employed by Event Services Pty Ltd who are engaged at Homebush Bay
Showground and/or engaged in services directly provided in association with events at the
Homebush Bay Showground and/or engaged at Eastern Creek Equestrian Centre other than
persons employed by Event Services Pty Ltd who are primarily engaged in the sale and/or
preparation of food and/or snacks and/or beverages which are produced and/or sold to or
for the public, at Homebush Bay Showground and the Eastern Creek Equestrian Centre;
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(d)

(€)

)

(2)

©)

1)

)

All persons employed in theme parks in Queensland other than:

(i)

persons employed by contract food and/or snacks and/or beverages and/or
catering and/or cleaning and/or security and/or gardening and/or parking
and/or child care companies who are eligible to be members of the
Australian Liquor Hospitality and Miscellaneous Workers Union in
accordance with the rules of that Union as at 6 September 2000;

For the purposes of this subclause contract companies means companies which
provide such services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals.

Theme park shall mean any amusement park offering theme attractions such as
rides (whether indoors or outdoors or both) for the entertainment of the public,
which is of a substantial size but does not include:

1)
)
©)

Z00s,
aquariums,

entertainment or sporting or educational venues or centres or facilities
owned, funded or operated by the Commonwealth or by the Crown in
right of a State or Territory or by any person, firm, board, trust, company
or corporation employing persons on behalf of the Government of a State
or Territory.

All persons employed in theme parks other than:

(i)

(i)

(iii)

All persons employed at:

(D) Sovereign Hill, Ballarat;
2 Australia's Wonderland;
3 Old Sydney Town; and
4 Essendon Airport.

All persons employed directly or by contract in the preparation and/or sale
of food and/or snacks and/or beverages and/or catering and/or cleaning
and/or security and/or gardening and/or parking and/or child care
companies who are eligible to be members of the Australian Liquor
Hospitality and Miscellaneous Workers Union in accordance with the rules
of that Union as at 6 September 2000;

Without limiting the foregoing, all persons employed directly or by
contract companies who are eligible to be members of the Australian
Liquor, Hospitality and Miscellaneous Workers' Union in accordance with
the rules of that Union as at 6 September 2000.

Theme park shall mean any amusement park offering theme attractions such as
rides (whether indoors or outdoors or both) for the entertainment of the public,
which is of a substantial size but does not include:

(i)
(i)

Z00s,

Aquariums,
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(iii)  entertainment or sporting or educational venues or centres or facilities
owned, funded or operated by the Commonwealth or by the Crown in right
of a State or Territory or by any person, firm, board, trust, company or
corporation employing persons on behalf of the Government of a State or
Territory.

3 For the purposes of this subclause contract companies means companies which
provide such services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals.

()] (1) All persons employed by owners or operators of indoor and outdoor family theme
parks/amusement centres/amusement arcades including but not limited to persons
employed by Village Nine Leisure Companies, Avel Pty. Ltd. and Sega Ozisoft
Pty. Ltd. other than:

Q) Persons employed:
(1) at Sovereign Hill, Ballarat;
2 at Australia's Wonderland;
3) at Old Sydney Town;
(@) at Essendon Airport;

(5) by Greater Union companies excluding Kidsports and Fun and
Games;

(6) by employers respondent to the Showmen's Guild Award at 30
May, 1997; and

@) at Magic Mountain (Adelaide);

(i) All persons employed by directly or by contract food and beverage and/or
catering and/or cleaning and/or security and/or gardening and/or parking
and/or child care companies who are eligible to be members of the
Australian Liquor Hospitality and Miscellaneous Workers Union in
accordance with the Rules of that Union as at 6 September 2000.

(iii) For the purposes of this sub-rule contract companies means companies
which provide such services pursuant to contracts or arrangements with a
principal or principals or persons or organisations which sub-contract such
work to those companies on behalf of principals.

(iv) all persons employed as performers.

2 Theme park shall mean any amusement park offering theme attractions such as
rides (whether indoors or outdoors or both) for the entertainment of the public,
which is of a substantial size but does not include:

(i) Z00s,
(i) aquariums,
(iii)  entertainment or sporting or educational venues or centres or facilities

owned, funded or operated by the Commonwealth or by the Crown in right
of a State or Territory or by any person, firm, board, trust, company or
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(9)

(h)

(i)

)

(k)

PART O

(19)

(a)

corporation employing persons on behalf of the Government of a State or
Territory.

All persons employed as administrative staff (officials) in the thoroughbred, harness and
greyhound racing industries.

All persons employed by owners or operators of ten pin bowling and squash centres:

(M except for all persons employed by contract food and beverage catering and/or
cleaning and/or security and/or gardening and/or parking and/or child care
companies who are eligible to be members of the Australian Liquor Hospitality
and Miscellaneous Workers Union in accordance with the Rules of that Union as at
6 September 2000.

(i) For the purposes of this subclause contract companies means companies which
provide such services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals;

(iii)  except persons employed in the Northern Territory.

Q) Persons employed by contract companies who are eligible to be members of the
Automotive, Food, Metal, Engineering, Printing and Kindred Industries Union and
Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing
and Allied Services Union in accordance with the rules of those unions as at 12
February 1999, shall not be eligible for membership under sub-rules (a), (b), (c),

(d), (&), (), (9) and (h).

(i) Notwithstanding anything else in this sub rule, nothing in this sub rule is taken to
make eligible to be a member of the Union any person engaged as a boilermaker or
sheet metal worker who is eligible to be a member of the Automotive, Food,
Metal, Engineering, Printing and Kindred Industries Union in accordance with that
union's rules as at 1 July 1998.

(iii) Persons eligible to be members of the Shop, Distributive & Allied Employees
Association shall not be eligible for membership under sub rules (a), (b), (g) and
(h) of this sub rule.

(iv) For the purposes of this subclause contract companies means companies which
provide services pursuant to contracts or arrangements with a principal or
principals or persons or organisations which sub-contract such work to those
companies on behalf of principals.

All persons employed by owners or operators of convention centres and/or exhibition halls
throughout the State of Queensland.

Notwithstanding anything else in these rules, nothing in Part N herein shall render eligible
for membership of the Union any person eligible for membership of the Construction,
Forestry, Mining and Energy Union as at the 12 February 1999.

Without limiting the generality of any other provisions of these Rules or being limited in
any way thereby, all persons other than clerical employees and craftsmen (but including
cooks) employed in or about or in connection with or incidental to the industries or
operations of hotels, clubs, casinos, motels, boarding houses, hostels, serviced rooms or
flats, residential colleges, cafes, restaurants, catering establishments, resorts, and
operations of a like or similar nature including tourism accommodation in Queensland
outside the South Eastern Division of Queensland.
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(9)

(b) All employees who are employed in or in connection with the conduct of Hamilton Island
and Dent Island as part of the Island Tourist Resort Industry other than employees of the
Crown, Teachers, Registered Nurses, Musicians, Masters and Engineers who are members
of the Australian Institute of Marine and Power Engineers Union of Employees,
Queensland District, and the Merchant Service Guild of Australia and the employees of
contractors and/or subcontractors employed on the mainland and performing work on
Hamilton Island and Dent Island from time to time except where such employees are
already eligible for membership of the Union under these rules.

(c) All employees who are employed in or in connection with the conduct of Tourism Resorts
situated on Islands off the coast of Queensland, north of the 24 degrees 30 minutes of south
latitude, as part of the Island Tourist Resort Industry, other than employees of employers
(contractors and/or subcontractors) whose principal business is the provision of services on
a contract basis on the mainland, and where those services are provided to a Resort on an
Offshore Island except where such employees are already eligible for membership of the
Union under these Rules.

(d) All employees employed at Palm Royal Resort, Cairns.

(e) All employees employed in or in connection with the operations of Offshore Island Resorts
employed on Fraser Island in the State of Queensland.

(f) All persons employed north of 22 degrees south latitude in or in connection with the
operations and conduct of Daikyo (North Queensland) Pty Ltd, Reef Management Pty Ltd,
Pacific Growth Investments Pty Ltd, Cairns Marine Terminal, Daikyo Real Estate Pty Ltd,
Cairns Peninsula Hotels Pty Ltd, and Daikyo Development Pty Ltd, and employed by one
of the above mentioned companies, save and except that nothing in this sub-rule shall make
eligible for membership except where such employees are already eligible for membership
of the Union under these Rules:-

Q) any person who is employed as a Marine Engineer (however described) who is
eligible to be a member of the Australian Institute of Marine and Power Engineers’
Union of Employees, Queensland District; or

(i) any person employed as a master, mate, marine engineer, principal in charge or
launch master, who is, or is eligible to be, a member of the Merchant Service Guild
of Australia, Queensland Branch, Union of Employees; or

(ifi)  any person employed by a bona fide building and/or construction, and/or electrical
and/or plumbing contractor or subcontractor.

For the purpose of this subclause the South Eastern Division of Queensland shall mean the
area within the following boundaries in the State of Queensland commencing at Point Danger
and bounded thence by the southern boundary of the state westerly to 151 degrees of east
longitude, thence by that meridian of longitude bearing true north to 24 degrees 30 minutes of
south latitude thence by that parallel of latitude bearing true east to the sea coast, and thence
by the sea coast southerly to the point of commencement in the South Eastern Division of
Queensland excluding Fraser Island.

PART 3 - MEMBERSHIP OF THE UNION

RULE 7 - ADMISSION TO MEMBERSHIP

)
(@)

Application for membership in the Union may be made by:

electronically completing and submitting an application form including consent to the
method of payment of the contribution as prescribed by Rule 9, through the official website
of The Australian Workers’ Union or a Branch of The Australian Workers’ Union, or
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(2)

(b) signing of an application form of which the original must be provided to the union; and
(i)  the signing of a payroll deduction authority, or

(i)  the signing of a National Executive approved financial institution direct debit
Authority, or

(iii)  the payment of the contribution as prescribed by Rule 9.
Any person having made application for membership as prescribed in sub-rule (1) of this Rule

must, except as otherwise provided for in these Rules, be admitted to membership of the Union. A
person will become a member from the date that the first payment of the contribution is received.

BACKDATING IS BREACH OF RULES

@)

(4)

It is a breach of the Rules for any member or authorised person to back-date an application for
membership in the Union or to back-date a payroll deduction authority or to backdate a financial
institution direct debit Authority and it is an act of misconduct for an official of the Union to back-
date an entry on Branch membership rolls of any member of the Union.

Persons having made applications by way of signing a payroll deduction authority or an approved
financial institution direct debit Authority, may have their names entered on the Branch
membership roll from the date the payment was deducted from their wages or financial institution
notwithstanding the date that the Union receives payment of such monies.

REFUSING ADMISSION TO MEMBERSHIP

(5)

Any person who has been admitted to membership may, in accordance with this Rule, be required,
upon notice in writing given at any time by a Branch Executive or the National Executive on the
date stated in such notice, not being less than 28 days after the date of posting or delivery of such
notice, to give evidence satisfactory to such Branch Executive or the National Executive that such
person:

@) was at the time of being admitted to membership eligible to become a member; and/or
(b) is entitled to remain a member of the Union.
In default of such evidence, a Branch Executive or the National Executive may by resolution

declare that such person was not entitled to or has ceased to be entitled to be a member of the
Union, and such declaration is binding upon such person and upon all members of the Union.

APPEAL AGAINST REFUSAL OF MEMBERSHIP

(6)

In a case where the decision of the Branch Executive of any Branch is against the admission of the
person applying, the person has the right to appeal to the National Executive whose decision is,
subject to the provisions of any law at the time, to be final and the date of the decision where
favourable is deemed to be the date of admission.

MEMBERSHIP THROUGH AMALGAMATION

(7)

In the event of the Union entering into an agreement to amalgamate, merge or otherwise combine
with any other trade union or organisation of employees the members of such other trade union or
organisation may be admitted to membership in this Union in accordance with the terms of such
agreement. Notwithstanding the provisions of subrules (1) and (2) of this Rule, persons may be
admitted to membership pursuant to an agreement to amalgamate, merge or otherwise combine,
without making application in the prescribed form. Except as otherwise provided for by the Fair
Work (Registered Organisations) Act 2009, any person so admitted pursuant to an amalgamation
under the Fair Work (Registered Organisations) Act 2009 becomes a member from the day fixed
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by FWA for the amalgamation to take effect. In any other case any person so admitted becomes a
member as from the commencement of the day following the unconditional execution of the
agreement or on such later date as may be specified in the agreement.

ADVICE OF OBLIGATIONS OF MEMBERSHIP

(8) Every applicant for membership must be advised in writing, in the form as may be determined by
National Executive from time to time, of:

@) the financial obligations arising from membership; and
(b) the circumstances and the manner in which a member may resign from the Union.
APPRENTICES AND TRAINEES MAY BE MEMBERS

9 Apprentices and trainees may be admitted to membership of the Union upon becoming apprentices
or trainees or upon registration as an apprentice or trainee, and are entitled to the same privileges as
full members.

ALLOCATION OF MEMBERS TO BRANCHES

(10)  Members belong to the Branch which covers the location of their primary place of employment
(save and except for those persons who qualify for membership of the Former Technical,
Administrative, Professional Staff and Gas Industry Branch (TAPS and Gl Branch) employed in
New South Wales), or if unemployed, the Branch which covers the location of their last place of
employment.

RULE 8 — INCORPORATION OF STATE UNIONS

@ This Rule applies in respect of the States of New South Wales, Queensland, South Australia and
Western Australia and the Branches of the Union within those States (“"the designated State
Branches").

2 Nothing contained in this Rule affects the application of any other Rule to the designated State
Branches and to the holders of Offices therein or to members of those Branches except insofar as
this Rule may be inconsistent with another Rule in which event the provisions of this Rule prevail
to the extent of any such inconsistency.

3 A reference in this Rule to:

@) A "New South Wales State Union" is a reference to either "The Australian Workers'
Union, New South Wales" or the "Gas Industry Salaried Officers Federation, New South
Wales Branch™ or “The Recorded Media Industry Union of New South Wales” or the “Gas
Employees Union” being Unions registered under the provisions of the Industrial Relations
Act 1996 (NSW).

(b) A "Queensland State Union" is a reference to either "The Australian Workers' Union of
Employees, Queensland" or "The Federated Ironworkers' Association of Australia
(Queensland Branch) Union of Employees", being Unions registered under the provisions
of the Industrial Relations Act 1999 (QId).

(c) A "South Australian State Union" is a reference to the "Amalgamated AWU (S.A.) State
Union" being a Union registered under the provisions of the Fair Work Act 1994 (SA).

(d) A "Western Australian State Union" is a reference to "The Australian Workers' Union,
West Australian Branch Industrial Union of Workers", or "The Forest Products Furnishing
and Allied Industries Industrial Union of Workers WA" being Unions registered under the
provisions of the Industrial Relations Act 1979 (WA).
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(4)

()

(6)

(7)

(8)

Any person signing an application for membership of the Union in a designated State Branch must
either sign a payroll deduction authority, a financial institution direct debit authority or pay the
prescribed contribution to the Branch Secretary, Organiser, Representative or other authorised
person of that designated Branch.

The signing of an application form for membership of the Union in a designated State Branch
constitutes an application for membership of the Union and is deemed to be an application for
membership of the appropriate State Union with constitutional coverage listed under sub-rule (3).
The subsequent issuing of a membership ticket prescribed by sub-rule (8) does, if the applicant is
employed in or in connection with any of the industries or callings set out in either or both Rule 5
or 6 hereof, constitute admission to membership of the Union and of the relevant State Union.

Every person who is issued with a membership ticket prescribed by this Rule becomes and remains,
as the case may be, first a member of this Union and then a member of the relevant State Union.

The membership ticket must include in respect of the respective designated State Branches the
following words:

@) New South Wales Branch:

Membership ticket of both The Australian Workers’ Union a Union registered under the
provisions of the Fair Work (Registered Organisations) Act 2009 and of

0] The Australian Workers' Union, New South Wales;

(i) The Gas Industry Salaried Officers Federation, New South Wales Branch;
(iti))  Gas Employees Union; or

(iv) The Recorded Media Industry Union of New South Wales

(whichever is applicable) being a Union registered under the provisions of the
Industrial Relations Act 1996 (NSW).

(b) Queensland Branch:

Membership ticket of both The Australian Workers' Union a Union registered under the
provisions of the Fair Work (Registered Organisations) Act 2009 and of

Q) The Australian Workers' Union of Employees, Queensland, or

(i) Federated Ironworkers Association of Australia (Queensland Branch) Union of
Employees.

(whichever is applicable) being a Union registered under the provisions of the
Industrial Relations Act 1999 (QId).

(c) South Australian Branch:

Membership ticket of both The Australian Workers' Union a Union registered under the
provisions of the Fair Work (Registered Organisations) Act 2009 and of the Amalgamated
AWU (S.A.) State Union being a Union registered under the provisions of the Fair Work
Act 1994 (SA).

[002N: Incorporates alterations of 25/07/2013 in matter R2013/311] Page 38 of 101 Pages





RULE 9 - RATE OF CONTRIBUTIONS

(9)

(10)

(11)

(d) West Australian Branch

Membership ticket of both The Australian Workers' Union a Union registered under the
Fair Work (Registered Organisations) Act 2009 and of

0] The Australian Workers' Union West Australian Branch, Industrial Union of
Workers, or

(i) The Forest Products Furnishing and Allied Industries Industrial Union of Workers
WA,

(whichever is applicable) being a Union registered under the provisions of the Industrial
Relations Act 1979 (WA).

A person who is a financial member of the union or a person acquiring financial membership of the
union is not obliged to pay any fees to any of the States Unions referred to in subrule(3).

The Secretary of the relevant State Union is to have full and free access during working hours to
ticket butts and/or application forms for membership obtained through the designated State Branch
of the Union in the State in which the Union is registered pursuant to legislation of that State.

Notwithstanding the other provisions of Rules 7 and 8 no person shall be eligible for membership
of the Union pursuant to Rules 7 and 8 who is not otherwise eligible for membership pursuant to
the provisions of Rules 5 and 6.

RULE 9 - RATE OF CONTRIBUTIONS

SETTING THE RATE GENERALLY

1)

The contributions to be paid by members of the Union are those determined by the National
Executive from time to time.

Provided that the payment of contributions may be waived by the National Executive from the date
of its decision, or any previous or future date, in respect of any member, members or class or
classes of members where, in the opinion of the National Executive, such waiver would be in the
best interests of the Union or a Branch or Branches of the Union, and such waiver may be in whole
or part and may be otherwise in any terms considered necessary and advisable by the National
Executive.

These Rules may provide exceptions to this Rule.

RATE OF CONTRIBUTIONS FOR UNEMPLOYED OR ILL MEMBERS

(2)

Any member who is off work through unemployment or illness or accident for a period exceeding
three months and is receiving less than 75% of their normal rate of pay may make application to his
or her Branch Secretary for exemption from payment of contributions and levies for the period of
his or her incapacity from work and the Branch Secretary may grant such exemption if satisfied of
the bona fides of such application.

Any member who has through unemployment or illness or accident been exempted from payment
of contributions for a period of twelve months, shall then commence to pay the sum of ten dollars
per quarter. Failing such payment the member shall cease to be entitled to hold or contest any
position or Office in the Union or to any benefits of membership. The member shall be allowed the
benefit of this Rule for the period of twelve months immediately after the first twelve months' total
exemption.
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RATE OF CONTRIBUTIONS FOR AGED MEMBERS

3 @) A member sixty years of age and over who has been a continuous member of the Union for
at least 15 years and who is unable to earn full rates of wages, shall pay the contributions
as determined by the National Executive from time to time.

(b) A member who is less than sixty years of age who has been a continuous member for at
least twenty-five years and who is unable to work because of incapacity is eligible, subject
to providing satisfactory proof of incapacity, shall pay the contributions as determined by
the National Executive from time to time.

(c) Notwithstanding the provisions of paragraphs (a) and (b) of this subrule, where in the event
of an amalgamation, any member or class of members of a Trade Union or organisation
amalgamating with this Union is, as at the date of amalgamation, exempt from paying
contributions to that other union, such exemption shall apply to their membership of this
Union.

RULE 10 - CONTRIBUTIONS - WHEN AND HOW PAYABLE

WHEN CONTRIBUTIONS ARE PAID

@ Quarterly contributions are due and payable on the first day of the first month of each quarter and
must be paid no later than the last day of the first month of each quarter. Quarters are deemed to
begin on the first day of July, October, January and April respectively.

2 Annual contributions are payable by members as determined from time to time by the National
Executive. Annual contributions become payable on the first day of July each year and must be
paid either by way of a lump sum or over such period and in such part payments as may be
determined by the relevant Branch Secretary.

RECOVERY OF OWED CONTRIBUTIONS

3 Members who continue in arrears after 31st July each year, after being notified, may be sued for
the recovery of any contributions owing.

PAYING CONTRIBUTIONS

(@) All contributions, fines, levies and dues owing by a member must be paid to the Branch Secretary
or other duly appointed representative of the Branch on whose register the member is enrolled, and
such duly appointed representatives must immediately pay all such moneys received into the
registered office of the Branch. Where there is no Branch established members must pay their dues
to the National Secretary.

WAIVING PAYMENT OF CONTRIBUTIONS

(5) National Executive may if it sees fit and subject to the agreement of any affected Branch
Executive, waive payment of the whole or any portion of contributions, levies or other dues owing
by any member or class of member if in its opinion special circumstances exist which make it
desirable or reasonable to do so.

PAYROLL DEDUCTIONS

(6) Notwithstanding anything elsewhere contained in the Rules, Branch Secretaries or other authorised
Officers may, subject to the approval of the National Executive, make an arrangement with an
employer for deducting, on the written authority of a member in the employment of the employer,
amounts by way of contributions, levies, or other moneys payable to the Union, from the wages or
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moneys payable to a member by the employer. So long as such arrangement is in force, and a
written authority by a member employed by the employer for the making of deductions in
accordance with the arrangement remains in force, the member is (unless the member was an
unfinancial member of the Union at the end of the quarter immediately preceding that during which
he gave the authority) deemed to be a financial member of the Union and of their Branch and to be
fully financial in the Union and their Branch, notwithstanding any other provision of these Rules.
If such member owes any money to the Union (whether by way of arrears owing at the time the
authority came into force, or other amounts the collection of which is not provided for by the
arrangement) such money remains owing by the member and may be recovered by the Union, but
does not affect their financial status as determined under this subrule. A member who was
unfinancial at the end of the quarter immediately preceding that during which he gave the authority
continues to remain unfinancial until he pays all amounts owing at such end of quarter, but as from
the date of such payment their financial status is to be determined as if he had made such payment
prior to giving authority.

Where such an arrangement was made, or such an authority was given before this subrule came
into force, the financial status of any member who has given the authority, or has given any
authority pursuant to the arrangement, is to be determined as if this subrule had been in force at that
time.

DIRECT DEBIT PAYMENTS

(7)

Notwithstanding anything elsewhere contained in the Rules, Branch Secretaries or other authorised
Officers may, subject to the approval of the National Executive, make an arrangement with a
financial institution for deducting, on the written authority of a member who holds an account with
the financial institution, amounts by way of contributions, levies or other moneys payable to the
Union, from the member's account. So long as such arrangement is in force, and a written authority
by a member who holds an account with the financial institution for the making of deductions in
accordance with the arrangement remains in force, the member is (unless an unfinancial member of
the Union at the end of the quarter immediately preceding that during which s/he gave the
authority) deemed to be a financial member of the Union and of their Branch and to be fully
financial in the Union and their Branch, notwithstanding any other provision of these Rules. If such
member owes any money to the Union (whether by way of arrears owing at the time the authority
came into force, or other amounts the collection of which is not provided for by the arrangement)
such money remains owing by the member and may be recovered by the Union, but does not affect
their financial status as determined under this subrule. A member who was unfinancial at the end of
the quarter immediately preceding that during which he gave the authority continues to remain
unfinancial until he pays all amounts owing at such end of quarter, but as from the date of such
payment their financial status is to be determined as if he had made such payment prior to giving
authority.

Within this subrule "financial institution™ includes a bank, building society, credit union or credit
card organisation.

Where such an arrangement was made or such an authority given before this subrule came into
force, the financial status of any member who has given the authority or has given any authority
pursuant to the arrangement, is to be determined as if this subrule had been in force at the time.

RULE 11 - MEMBERSHIP TICKETS

1)

It is a breach of these Rules for any person issuing a membership ticket to back date such
membership ticket.

RULE 12 - DUPLICATE TICKET

Any member whose ticket past or present, has been lost or destroyed may apply to their Branch or District
Secretary for a duplicate ticket and upon the production if required of a satisfactory statutory declaration as
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to the loss or destruction of their ticket then the respective Secretary shall supply the applicant with a
duplicate ticket.

RULE 13 -HONORARY LIFE MEMBERSHIP

1)

(2)

3)

(4)

()

The distinction of Honorary Life Membership may be conferred by the National Executive either
on the recommendation of a Branch Executive or on its own motion as a mark of appreciation of
specially meritorious services to the Union by such member.

In the case of a member conferred with Honorary Life Membership they shall not be required to
pay any contributions.

For the purpose of voting on any matters, or at any election, members enjoying Honorary Life
Membership shall be deemed to be financial and entitled to vote.

A decision to issue a member with Honorary Life Membership must be affirmed by no less than
two thirds of the total number of votes of the National Executive or it shall have no effect.

Any person who was a life member of either the AWU or FIME immediately before the
amalgamation of those Unions shall, subject to these Rules, remain a life member of the Union.

RULE 14 - RESIGNING AS A MEMBER

1)

(2)

3)

(4)

A member may resign membership of the Union by notice in writing. Notice addressed to an
Officer of the relevant Branch of the Union must be signed by the member and provided to the
union by mail, facsimile, email or in person.

A notice of resignation that has been received by an Officer of the Branch of the Union is not
invalidated by reason of the fact that it has not been addressed and delivered in accordance with
sub-rule (1) if the member is informed in writing by the Union that the resignation has been
accepted.

Resignation or notice of resignation does not lessen the member’s obligation to pay to the Union
any sum which becomes payable prior to the members resignation.

A notice of resignation of membership takes effect:
@) Where the member ceases to be eligible to become a member of the Union:
() on the day on which the notice is received; or

(i) on the day specified in the notice which is a day not earlier than the day when the
member ceases to be eligible to become a member

whichever is the later; or

(b) In any other case:
() at the end of two weeks after the notice is received; or
(i) on the day specified in the notice

whichever is the later.
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RULE 15 - CEASING TO BE A MEMBER AND PURGING THE REGISTER OF MEMBERS

Q) Persons shall cease to be members of the Union if:

@) for a continuous period of twelve months they have taken employment in an industry,
vocation or calling outside of the conditions of eligibility specified by Rule 5 of these
Rules; or

(b) they have, for a continuous period of six months, been unemployed and have not had a
bona fide desire and made bona fide efforts to become employed in an industry, calling or
vocation specified in Rule 6 of these Rules.

2 Notwithstanding the provisions of this Rule, a member who is an Officer and life members shall,
subject to compliance with the Rules of the Union, be entitled to remain a member of the Union.

3 A member is deemed to have resigned if he or she has not paid the annual contribution for a
continuous period of 24 months. In such case the Branch Secretary must remove the name and
postal address of the member from the register within 12 months after the end of the 24 month
period.

(@) In calculating the period for the purposes of subrule (3), any period in relation to which the
member was not required by the rules of the organisation to pay the dues is to be disregarded.

A person whose name is removed from the register under subrule (3) ceases to be a member of the
organisation on the day that the person is removed.

5) A member who has been purged may still be sued for arrears outstanding as at the time he or she is
SO purged.

(6) Where an unemployed or ill member has been paying contributions in accordance with Sub Rule
9(2) then at the end of the second year mentioned in that Sub Rule the member ceases to be a
member of the Union and the members name is to be removed from the register

PART 4 — RIGHTS AND DUTIES OF MEMBERS

RULE 16 - RIGHTS OF MEMBERS

COPY OF RULE BOOK

(1) Any member of the Union may request the National Secretary or a Branch Secretary to supply
them with a copy of the Rules of The Australian Workers' Union. Upon such a request the National
Secretary; or Branch Secretary concerned must within seven days, and if that member has been
provided with a copy of the same rules or amendments free of charge within the past 3 years upon
receipt of the prescribed amount of twenty dollars, supply to the member a copy of the Rules of
The Australian Workers' Union.

INSPECTING MINUTES OF NATIONAL CONFERENCE AND NATIONAL EXECUTIVE

2 Any member of the Union may upon request to the Branch Secretary with seven days notice
inspect a copy of the Minutes of each Biennial National Conference and/or Special National
Conference and/or National Executive at the Branch office during the ordinary hours in which the
Branch office is open.
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RULE 17 - DUTIES OF A MEMBER

OBEY THE RULES

@ Every member must observe, abide by and carry out each of the Rules of the Union applicable to
them. It is contrary to the Rules of the Union for a member to threaten, initiate or engage in
unprotected industrial action as defined by the relevant legislation.

OBSERVE RESOLUTIONS OF THE UNION

(2 A member must not knowingly fail to observe any resolution of the National Conference, National
Executive or of the Branch Executive to which a member belongs.

GIVE INFORMATION
3 Every member, after having been reasonably requested to do so, must give any information of
which the member is aware as to any industrial matter which is the concern of the Union, to the

National Conference, National Executive or a Branch Executive who makes such request (or to any
person who is authorised to make such request on their behalf).

NO OBSTRUCTION OF OFFICERS

4 A member must not obstruct, interfere with or delay any Officer in the execution of the Officer's
duties or any of the National Conference, National Executive, Branch Executive, or other body of
the Union in the performance of any of its functions.

ASSIST OFFICERS

(5) Every member after having been reasonably requested to do so must assist any Officer in the
carrying out of their duties if the assistance required is of such a nature that it is proper and
reasonable to require it.

NO DISORDERLY CONDUCT

(6) A member must not act in any disorderly, offensive or disruptive manner at any meeting of the
Union.

SAFEGUARD MEMBERSHIP TICKET

@) Members must not allow their Union ticket to pass out of their possession except when the Union
ticket is required by an auditor or an Officer or other person who requires it for some proper
purpose under the Rules or other lawful reason.

NO ASSISTING BREACH OF RULES

(8) A member must not aid or encourage any member in doing or omitting to do anything contrary to
this Rule.

WORK FOR AWARD/AGREEMENT RATES

9 Members must not work at lower rates than either, those prescribed by the policy of the Union or,

those prescribed by any award or industrial instrument regulating the rates, terms and conditions of
employment for the work that the member is engaged in.
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BREACH OF RULE IS MISCONDUCT

(10) A member who knowingly commits any breach of this Rule may be found guilty of misconduct.
ADVISE CHANGE OF ADDRESS

(11)  Any member changing his or her residence must advise the Branch Secretary of their new address

within fourteen (14) days.

RULE 18 - STATUS OF UNFINANCIAL MEMBERS

Except as elsewhere provided in these Rules unfinancial members are not entitled, so long as they remain
unfinancial, to take part in any ballot or to speak or vote on any question, nor to any other benefit of
membership.

RULE 19 - MISCONDUCT

Q) The National Conference, National Executive and, subject to subrule (8) each Branch Executive,
has the power to hear and determine charges under this Rule.

CHARGING A MEMBER WITH MISCONDUCT
2 Any member may charge any other member with:
@) committing any breach of the Rules;

(b) failing to comply with any resolution or direction lawfully passed or given under any Rule
of the Union after having notice thereof;

(c) committing any fraudulent or unlawful act in relation to the funds or property of the Union
or in relation to any election held under its Rules;

(d) wrongfully holding himself or herself out as occupying any Office or position in the Union
or any Branch, Sub-Branch, or District thereof, or as being entitled to represent the Union
or any Branch, Sub-Branch, or District in any capacity unless the member believed on bona
fide and reasonable grounds that s/he was entitled to so act;

(e) behaving in a drunken, disorderly or offensive manner at any meeting held under the Rules
of the Union or in the Office of the Union or of any Branch, Sub-Branch or District;

0 knowingly giving false information to any Officer, representative or employee of the Union
or any person acting as or on behalf of a Returning Officer conducting any election under
its Rules relating to any Union business or election or any matter affecting the interests of
the Union or its members;

(9) aiding or encouraging any other member in any offence under the Rules;

(h) gross misbehaviour;

(1) gross neglect of duty;

M having ceased to be eligible to hold Office according to the Rules of the Union.
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SUMMONS TO CHARGED MEMBER

®3)

(4)

Any charge may be made orally or in writing and must be made to the National Secretary or the
Branch Secretary. Such Officer may, subject to being satisfied as to the reasonableness of such
charge, and must if directed by National Conference or National Executive or (in the case of the
Branch Secretary) by the Branch Executive summon the member charged. Any summons must be
in writing and must state the time and place of the hearing, the name of the person laying the
charge, and the substance of the charge. The person charged must be given at least twenty-one
days' notice of the hearing and if required to attend at a place more than 80 kilometres from their
place of abode must be given his or her return fare. The person charged must, upon request, be
supplied with such further particulars as may be necessary to indicate the precise matters of the
charge.

For the purpose of giving notice under this Rule it will be sufficient for such notice to be sent by a
pre-paid registered mail to the address of the member being charged at the last address recorded in
the membership records of the Union.

The charged member will be deemed to have received the notice three days after the date such
notice was posted in accordance with this Rule.

At the appointed time and place (or any time and place to which the meeting is adjourned or
postponed and of which the person charged is notified) the charge may be heard and determined,
whether or not the person charged is present, unless a satisfactory explanation of their absence has
been received.

RIGHT TO BE HEARD

(5) If the person attends at the appointed time and place he or she must:

@ be informed of the substance and source of any information adverse to him or her on which
the tribunal relies.

(b) be given a reasonable opportunity to defend himself or herself and may if he or she wishes
personally address the tribunal and give evidence and tender written submissions.

(©) be permitted the use of an interpreter if he or she does not have a sufficient command of
English.

(d) have the right to submit such written statements by witnesses as he or she desires and to
call to give personal evidence such witnesses as the tribunal considers necessary or
desirable, having regard to the nature of the charge, the evidence and all the circumstances.

(6) @) The person charged is not entitled to be represented by another person except with the
permission of the tribunal; provided that if a legally qualified person is permitted to appear
to present a charge the person charged must be permitted similar representation if they so
request.

(b) The Tribunal has the right to give directions to ensure that its proceedings are conducted in
an orderly fashion with reasonable dispatch and without unnecessary repetition or the
introduction of irrelevant material.

(c) The powers of the tribunal under this subrule are, subject to any directions given by the
tribunal, to be exercised by the Chair.

PENALTY

@) Where the relevant tribunal is satisfied that the charges are proven, the tribunal may:
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(@) Expel the charged member from membership of the Union if it is also satisfied -

Q) That the breach or breaches was or were deliberately committed by the reported
member; and

(i) That the breach or breaches is or are sufficiently grave to warrant expulsion; or

(b) Suspend them from membership or deprive them of any right or benefit of membership for
any specified period or until the happening of any specified event or until performance of
any specified act and/or remove them from any elected Office or position.

Suspension from membership deprives a member of the benefits of membership including
the right to hold Office but does not relieve them of the obligations of membership.
Suspension for any particular offence must, unless it has previously expired according to
the terms of the decision imposing it, terminate six months after the suspension
commenced. Where a person is found guilty of more than one offence cumulative
suspensions may be imposed.

Provided however that no member can be dismissed from any elected Office unless he or
she has been found guilty of misappropriation of the funds of the Union, a substantial
breach of the Rules of the Union or gross misbehaviour or gross neglect of duty or has
ceased, according to the Rules of the Union.

APPEAL

(8)

An appeal lies in respect of any decision under this Rule from a Branch Executive to National
Executive and from National Executive to National Conference. Notice of appeal must be given in
writing to the National Secretary within one month and must set forth in full all matters which the
appellant desires to be considered. The appeal may be dealt with in meeting or by postal vote.

POWER OF BRANCH EXECUTIVE

€)] The Branch Executive has the power to impose penalties as provided in subrule (7) on members of
the Branch, other than National Officers, charges against whom must be dealt with only by
National Conference or National Executive.

EXPULSION

(10)  An expulsion shall operate from the date of the decision to expel and, notwithstanding that a
decision to expel may be reversed on appeal, the lodgment of an appeal does not operate as a stay
of the expulsion.

(11)  Any member expelled from the Union must not be readmitted to membership without the sanction
of the National Executive or National Conference.

(12)  Members must take all reasonable steps to exhaust the internal appeal procedures prescribed by this

Rule before commencing proceedings to challenge any decision made, pursuant to this Rule, in the
Federal Court of Australia or any other court/tribunal which may have jurisdiction.
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PART 5 - NATIONAL STRUCTURE OF THE UNION

RULE 20 - NATIONAL CONFERENCE

TIME AND PLACE OF NATIONAL CONFERENCE

@ The National Conference must be held biennially in the second and fourth year of Office at such
place and time as the National Executive shall determine and the National Conference consists of
the National Officers and of delegates to be elected by each Branch.

BRANCH REPRESENTATION AT NATIONAL CONFERENCE

2 Each Branch is entitled to one delegate for any number of members up to 2,500 and an additional
delegate for every further 2,500 members or part thereof and such delegate must be the relevant
Branch Secretary after 2,500 first appearing.

NATIONAL OFFICERS AT NATIONAL CONFERENCE

3 National Officers shall be ex officio Delegates to National Conference and shall have the same
voting and other rights as delegates at the Conference.

NATIONAL EXECUTIVE MEMBERS NOT OTHERWISE DELEGATES
4 National Executive members, not otherwise delegates to National Conference pursuant to any other
provision of this subrule, are to be ex-officio delegates to National Conference but do not have

voting rights.

All costs associated with such delegates attending National Conference must be borne by the
respective Branch.

METHOD OF VOTING AT NATIONAL CONFERENCE
) The method of voting on all matters before the National Conference is to be a "card vote".
BRANCH VOTING RIGHTS AT NATIONAL CONFERENCE

(6) @) Each Branch is to be allocated one vote for any number of members up to 1,000 and an
additional one vote for every further 1,000 members or part thereof.

(b) Branch votes must be evenly allocated, to the third decimal place, to the Branch delegates
or their respective proxies as appointed in accordance with these Rules.

NATIONAL OFFICERS VOTING RIGHTS AT NATIONAL CONFERENCE

(7) (@) The National Officers collectively are to be allocated votes based on a figure that
represents fifteen percent (15%) of the total number of votes allocated to all Branches.

(b) National Officers votes must be evenly allocated, to the third decimal place, amongst all
National Officers or their respective proxies as appointed in accordance with these Rules.

REPLACEMENT BRANCH DELEGATES

(8) Where any Delegate to National Conference is unable to attend the National Conference, the
Executive of the Branch by which such delegate was elected, has the power to appoint some other
member of the Union, who qualifies for election in accordance with these Rules, to represent that
Branch as a Delegate to National Conference.
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DELEGATES EXPENSES

9 The expenses of each delegate are to be paid by the Union at the rate determined by the National
Secretary from time to time.

PROXY VOTING

10) (@ In the event of any delegate or delegates of a Branch being absent the delegate or delegates
must give the remaining delegate or delegates of the Branch present power to cast the
number of votes that such Branch is entitled to on all questions.

(b) In the event that there are no other delegate or delegates of the Branch present then the
delegate or delegates of the Branch being absent may authorise in writing any other
Delegate to National Conference to cast a proxy vote on their behalf. Such authority may
be general or limited to a particular matter or matters.

(c) A National Officer may authorise in writing any other member of Conference to cast a
proxy vote on his or her behalf during any period when such National Officer is absent.
Such authority may be general or limited to a particular matter or matters.

SPECIAL NATIONAL CONFERENCE

(11) (a) The National Secretary must call a Special Conference within one month after receipt of
resolutions passed by a majority of the Branches at specially summoned meetings,
requesting a Special Conference to be held, and stating the business to be dealt with. He
must also call a Special Conference whenever he is directed to do so by the National
Executive.

(b) Every delegate and Branch shall receive seven days' notice of such Special Conference and
of the business to be dealt with. Such notice shall, if practicable, be by letter, electronic
mail, facsimile, courier delivery or certified mail. Business additional to that of which
notice has been given may be dealt with if no objection is taken at the time, or if upon
objection being taken, a majority of members agree to the business being dealt with.

(c) Subject to this Rule, the powers of and procedure at a Special National Conference are the
same as the powers of and procedure at a Biennial National Conference.

LEAVE FROM NATIONAL CONFERENCE

(12)  No Officer attending the National Conference shall leave without the consent of Conference until
the sittings have terminated.

DECISIONS BY MAJORITY OF MEMBERS

(13)  All decisions of Conference shall be made by a majority of the members present, unless otherwise
provided in these Rules.

RULE 21 - CREDENTIALS OF BRANCH DELEGATES

Every Branch delegate, before first taking their seat at Conference, must have had presented to the National
President or other person presiding over the Conference, a letter signed by the Branch Secretary, certifying
that the bearer thereof is a delegate of such Branch. Provided that no proceedings of Conference are to be
invalidated by reason only of any failure to comply with this Rule.

[002N: Incorporates alterations of 25/07/2013 in matter R2013/311] Page 49 of 101 Pages





RULE 23 - PROPOSALS FOR NATIONAL CONFERENCE

RULE 22 - POWERS OF NATIONAL CONFERENCE

The National Conference is to be the highest deliberative body of the Union and has the power:

(a)

(b)

(©)
(d)
(€)

(f)
(9)
(h)

(i)

()
(k)
(1

To take such steps as it thinks fit to carry out all or any of the objects of the Union, and to
raise or spend such funds as are necessary to carry out the objects.

To decide the general policy of the Union and to take steps to enforce the carrying out of
such policy.

To impose levies in accordance with these Rules.
To impose penalties in accordance with these Rules.

To hear and decide any appeal by a member or Branch against any act or decision of the
National Executive or a Branch Executive.

To deal with and decide any matter submitted to it by any Branch of the Union.

To make, alter, amend or rescind the Rules of the Union and any Branch.

To delegate any of its powers other than its powers under paragraphs (c), (d), (e), (f), (9),
(n), (i), (j) or (k) hereof to any Branch, or to any Committee or Officer of the Union.
Provided that such delegation does not prevent the National Conference from itself
exercising such powers, and that any exercise of power pursuant to such delegation is
subject to appeal to and review by the National Conference.

Subject to Rule 33, to establish or close Branches, Sub-Branches, or Districts of the Union
where in its opinion such establishment or closing would be to the benefit of members of
the Union or of a Branch of the Union or would improve the organisation or administration
of the Union or of a Branch or would effect a necessary reduction of expenditure, or when
such establishment or closing is considered necessary for any other bona fide reason.

To confirm, overrule or otherwise deal with decisions of the National Executive.

To exercise all or any of the powers of the National Executive.

To appoint as General Returning Officer, some person who is not:

Q) an unfinancial member of the Union;

(i) the holder of any Office in the Union or a Branch, Sub-Branch, Section or Division
of the Union;

(iii)  any employee of the Union or a Branch, Sub-Branch, Section or Division of the
Union.

RULE 23 - PROPOSALS FOR NATIONAL CONFERENCE

Q) Proposals for:

(@)
(b)

the making of new Rules;

the amendment or rescission of existing Rules;
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(c) industrial, administrative or policy matters;
must be forwarded to the National Secretary to be received not later than one month prior to the
date of the National Conference. Proposals forwarded by email or facsimile will be accepted
provided the contents of such email or facsimile are confirmed by signed letter posted by pre-paid
post to the National Secretary within a reasonable time after the date of the email or facsimile.
WHO CAN SUBMIT PROPOSALS FOR NATIONAL CONFERENCE
2 Proposals may be submitted by:
@) The National Executive;
(b) A Branch Executive;
(c) A Branch Secretary;
(d) Any Branch General Meeting or Branch Delegate Meeting;
(e) National Officers;
(f Any properly constituted meeting of 15 members. All proposals passed at meetings of
members, wherever held under this Rule must stipulate the name of the place at which the
meeting was held, the date of the meeting, and must be signed by the Chair.

AGENDA COMMITTEE FOR NATIONAL CONFERENCE

3 @) There is to be an Agenda Committee of National Conference comprising the National
President and National Secretary.

(b) The Agenda Committee must meet as soon as practicable after the receipt of proposals for
National Conference as provided for in subrule (1) of this Rule.

(c) The Agenda Committee is to determine which proposals are to be included on the Agenda
of National Conference. Provided that any proposal not included on the Agenda must be
tabled at the National Conference.

AGENDA OF NATIONAL CONFERENCE
4) As far as is practicable, the business to be dealt with by National Conference must be shown on the

Agenda paper, but matters including proposals which have been tabled but not included on the

agenda pursuant to 3(c) of this Rule may be added to the Agenda paper if agreed to by a resolution

of Conference.
NOTICE TO BE SENT TO DELEGATES
5) Notice of every Biennial National Conference must be sent by the National Secretary to each

National Conference Delegate via the Branch Secretary two weeks before the date of such meeting
by either mail, facsimile or email.

RULE 24 - NATIONAL EXECUTIVE

Q There is to be a National Executive consisting of the following:

@ National Officers who are to be ex officio Delegates to National Executive and who are to
have the same voting and other rights as Delegates to National Executive; and
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(b) Delegates to National Executive being such other Branch Officers as are elected by each
Branch.

BRANCH REPRESENTATION AT NATIONAL EXECUTIVE

2 (@) Each Branch is entitled to one Delegate to National Executive for any number of members
up to 10,000 and such Delegate to National Executive must be the relevant Branch
Secretary.

(b) Branches are entitled to an additional Delegate to National Executive for every further
10,000 members or part thereof.

METHOD OF VOTING
3 The method of voting on all matters before the National Executive shall be a "card vote".
BRANCH VOTING RIGHTS AT NATIONAL EXECUTIVE

@) Each Branch is to be allocated one vote for any number of members up to 1,000 and an
additional one vote for every further 1,000 members or part thereof.

(b) Branch votes must be evenly allocated, to the third decimal place, to the Branch delegates
or their respective proxies as appointed in accordance with these Rules.

NATIONAL OFFICERS VOTING RIGHTS AT NATIONAL EXECUTIVE

(©) The National Officers collectively are to be allocated votes based on a figure that
represents fifteen percent (15%) of the total number of votes allocated to all Branches.

(d) National Officers' votes must be evenly allocated, to the third decimal place, amongst all
National Officers or their respective proxies as appointed in accordance with these Rules.

REPLACEMENT NATIONAL EXECUTIVE MEMBERS

(@) Where any National Executive member is unable to attend National Executive, the Branch
Executive or Branch Secretary of the Branch that such member represents, has the power to appoint
some other member of the Union who qualifies for election in accordance with these Rules, to
represent that Branch as National Executive member to National Executive. This person is to act
only during the period of the National Executive to which they have been appointed.

PROXY VOTING

5) @) In the event of any National Executive member of a Branch being absent the National
Executive member must give the remaining National Executive members of the Branch
present power to cast the number of votes that such Branch is entitled to on all questions.

In the event that there are no other National Executive members of the Branch present then
the National Executive member being absent must authorise in writing any other National
Executive member to cast a proxy vote on their behalf.

(b) In the event that a member or members absent themselves in any other way than in
accordance with subrule 24(5)(a), or without the consent of the National Executive, this
unauthorised absence will result in the Branch's voting rights being equally divided among
the remaining members of the National Executive in attendance at the time of the member
or members absenting themselves.
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(©)

(d)

(€)

)

In the event that subrule 24(5)(b) is invoked because a Branch has absented itself without
the consent of the National Executive and without leaving their proxy voting rights in
accordance with subrule24(5)(a) the requirement in Rule 28 — Quorum will not apply.

For the avoidance of doubt as to the effect of subrule 24(5)(c) the subrule means, that if a
Branch leaves without the National Executive's approval and or in accordance with the
rules, then the business of the National Executive will continue and the Branch or Branches
cannot rely on the Quorum Rule 28 to bring the National Executive meeting to a close,
because in this case the rule will not apply.

A National Officer may authorise any other member of National Executive to cast a proxy
vote on his or her behalf during any period when such National Officer is absent.

For the purpose of this subrule, authority to vote by proxy may be general or limited to a
particular matter or matters.

TIMING AND PLACE OF MEETINGS OF NATIONAL EXECUTIVE

(6) Meetings of the National Executive are to be held at such time and place as decided by the National
Executive or by the National Secretary and National President, provided that any five members of
the National Executive may demand a meeting of National Executive. Such demand must be
notified to the National Secretary and/or National President by letter or email or facsimile and the
notification shall set out the purpose of the meeting. The National Secretary and/or the National
President must arrange for the meeting to be held not later than fourteen days from the date of
receipt of the notification demanding that the meeting be held.

NOTICE OF MEETINGS OF NATIONAL EXECUTIVE

(7) Notice of meetings may be given verbally or by letter, email, facsimile or telephone.

RULE 25 - POWERS OF NATIONAL EXECUTIVE

@ The National Executive, subject to the review of its actions by National Conference, has the care,
control, superintendence, management and administration in all respects of the affairs, business,
funds and property of the Union and without limiting the generality of the foregoing it has the
power, duty or function to;

(@)
(b)
(©)

(d)
(e)

(f)
(9)
(h)

Interpret and enforce the general policy of the Union as decided by National Conference.
Decide questions of policy not covered by National Conference decisions.

Control and conduct the business and affairs of the Union while National
Conference is not in session.

Appoint the Editor of the Union journal and manage and control the policy of the journal.

Expend such moneys or borrow money or raise financial accommodation as may, in the
opinion of the National Executive be necessary.

Submit any matter to the members for decision by ballot.
Negotiate an agreement for amalgamation with any other Union or Unions.
Subject to Rule 33, establish or close any Branch of the Union where in its opinion such

establishment or closing would be to the benefit of members of the Union, or of a Branch,
or would improve the organisation or administration of the Union or of a Branch or would
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(i)

()

(k)
(1
(m)

(n)

(0)

(p)
(@

(r)
(s)

(t)

(u)

effect a necessary reduction in expenditure, or when such establishment or closing is
considered necessary for any other bona fide reason.

Ensure that Officers, committee members, delegates, members and Branches carry out the
Rules, decisions and policy of the Union, and may impose penalties in accordance with
these Rules.

Take action in accordance with these Rules to secure the satisfactory working of any
Branch, Sub-Branch, or District.

Appoint, control and dismiss National Organisers.
Control and supervise the work of the National Officers of the Union.

Determine from time to time the salary and/or wages of all Officers, staff and employees of
the Union.

In accordance with Rule 65, fill casual vacancies which may occur from time to time in
National Office.

When Conference is not sitting:
(i suspend the policy laid down by National Conference or any portion thereof;
(i) make such Rules and other provisions or to rescind or vary existing Rules;

(iii)  impose levies upon members and Branches.

Provided that all acts done by virtue of subrule (h) of this Rule and paragraphs (i),
(ii) and (iii) of this subrule (o) must be affirmed by no less than two-thirds of the
total number of votes allowed to members of the National Executive or it has no
effect.

Make, vary, or rescind, on behalf of the Union, industrial and other agreements.

Consider and determine any question arising under these Rules submitted to it by
any Branch.

In accordance with Rule 53, determine the amount of the maintenance contribution.

Require Branch Executives to prepare Branch budgets for presentation to National
Executive.

Require Branch Executives to report to National Executive on the financial position, status
and/or viability of the Branch and to have the report certified as to its accuracy by a person
who is a CPA.

Determine the amount and or scale of fees that a non-member employee, dependent or
independent contractor will pay for representation by the union. Fees may be set on any
basis deemed appropriate by the National Executive and may be altered or varied by the
National Executive from time to time. For the avoidance of doubt the setting of a fee or
scale of fees for representation by the union does not oblige the union to provide such
representation.

2 All decisions of the National Executive must be made by a majority of the members present at the
meeting unless otherwise provided by these Rules.
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RULE 28 — QUORUM AT NATIONAL CONFERENCE, SPECIAL NATIONAL CONFERENCE OR
NATIONAL EXECUTIVE

3 All acts and decisions of the National Executive have full force and effect and full validity unless
and until such acts or decisions are reversed or amended by National Conference.

RULE 26 - CALCULATION OF BRANCH REPRESENTATION AND VOTING RIGHTS FOR
NATIONAL CONFERENCE AND NATIONAL EXECUTIVE

@ For the purposes of sub-rule 20(2) and sub-rule 24(2) of these Rules, Branch representation is to be
based upon the average number of financial members in that Branch for the twelve month period
ending 30 June preceding the year in which the election is held. The average number of financial
members must be calculated by dividing total membership contributions received in that twelve
month period by the divisor determined from time to time by the National Executive in determining
the average annual membership contribution.. The quantity of total membership contributions for
that twelve month period must be determined by the auditor's report provided for in Rule 55(2).

2 Before the end of each calendar year the National Executive must determine each Branch's
entitlement to representation in accordance with this Rule on the basis of the auditor's report
provided for in Rule 55(2). That determination will apply to any election referred to in sub—rule(1)
of this Rule and will also determine the number of votes to be allocated to each Branch for the next
calendar year.

3 For the purposes of sub-rule 20(2) and paragraph 24(3)(a) of these Rules the number of votes to be
allocated to a Branch during a calendar year is to be based on the average number of financial
members in that Branch for the twelve month period ending 30 June in the preceding year. That
average number must be calculated by the same method as is provided in sub—rule (1) of this Rule.

4) Where a Branch has failed to provide the National Executive with the audit and report of its total
membership contribution as required by Rule 55(2) that Branch's entitlement to an allocation of
votes pursuant to both sub-rule 20(2) and paragraph 24(3)(a) as at the commencement of the
ensuing calendar year must be only three quarters of the votes to which it was entitled in the
previous calendar year until it has provided such an audit and report to the National Executive and
the National Executive has determined that Branch's entitlement to an allocation of votes in
accordance with subrule(3) above.

RULE 27 - TEMPORARY CHAIRPERSON AT NATIONAL CONFERENCE OR NATIONAL
EXECUTIVE

In the absence of the National President and the National Vice-Presidents from any meeting of National
Conference or National Executive, the members present may appoint or elect one of their numbers to
preside at that meeting.

RULE 28 - QUORUM AT NATIONAL CONFERENCE, SPECIAL NATIONAL CONFERENCE
OR NATIONAL EXECUTIVE

The quorum at a meeting of National Conference or National Executive is to be a majority of the delegates
eligible to attend such meeting, provided that such majority must include delegates representing a majority
of the Branches.

For the purpose of this Rule National Officers are to be counted as delegates but they must not be
considered as representing a Branch.
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RULE 29 - MINUTES OF NATIONAL CONFERENCE, SPECIAL NATIONAL CONFERENCE
OR NATIONAL EXECUTIVE

A copy of the minutes containing all decisions and business of the National Conference, Special National
Conference or National Executive must be forwarded to the Secretary of each Branch and each member of
National Conference, Special National Conference or National Executive as the case may be, within 14
days of the conclusion of the respective National Conference, Special National Conference or National
Executive.

RULE 30 - POSTAL OR OTHERWISE VOTING OF NATIONAL CONFERENCE OR
NATIONAL EXECUTIVE

1) If the National Secretary considers it advisable to submit any matter, including the imposition of a
levy, to a vote of either National Conference or National Executive at a time when it is
inconvenient to call the respective body together, he may submit to the members of the respective
body by letter, electronic mail, facsimile, courier delivery, certified mail or teleconference, a
proposed resolution dealing with such matter, together with any statement or argument he may
think fit in support thereof. A copy of any proposed resolution, statement and argument that is
submitted to National Conference must be sent at the same time to each Branch Secretary. The
votes on such proposed resolution are returnable to the National Secretary at such time as the
National Secretary and one other National Officer fix. The result of such vote is binding and
enforceable in the same manner as a decision arrived at in meeting assembled.

2 No amendment is to be allowed on any such proposed resolution, but if it is negated, any member
of National Conference or National Executive may request the National Secretary to submit in like
manner a further proposed resolution on the same matter. In the event of theNational Secretary
being requested to submit more than one such proposed resolution, the order in which the proposed
resolutions are to be submitted remain at his absolute discretion.

RULE 31 - NATIONAL EXECUTIVE AUTHORITY OVER ELECTED OFFICERS

CHARGING AN OFFICER

(1) Any Officer or member of the Union who reasonably believes that any elected Officer has been
guilty of misappropriation of the funds of the Union or of a substantial breach of the Rules of the
Union or of gross misbehaviour or gross neglect of duty or has ceased according to the Rules of the
Union to be eligible to hold such elected Office of the Union, may report such breach to the
National Secretary who may, subject to being satisfied as to the reasonableness of such report, call
upon such elected Officer to show cause to the National Executive why such elected Officer should
not be dismissed from his or her Office.

NOTICE OF HEARING

2 The National Executive must appoint a day for the hearing of the alleged offence of which at least
21 days' notice in writing must be given to such elected Officer.

For the purpose of giving notice under this Rule it will be sufficient for such notice to be sent by
pre-paid registered mail to the address of the elected Officer being charged at the address last
recorded in the membership records of the Union. The charged Officer is deemed to have received
the notice three days after the date such notice was posted in accordance with this Rule.

3 At the appointed time and place (or any time and place to which the meeting is adjourned or
postponed and of which the person charged is notified) the charge may be heard and determined
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whether or not the person charged is present, unless a satisfactory explanation of his or her absence
has been received.

CONDUCT OF A HEARING

(4)

If the person attends at the appointed time and place, they must be informed of the substance and
source of any information adverse to him or her on which the tribunal relies. The charged person
must be given a reasonable opportunity to defend themself and may, if they wish, personally
address the Tribunal, give evidence and tender written submissions. The person must be permitted
to use an interpreter if they do not have sufficient command of English. They have the right to
submit witness statements and to call such witnesses to give evidence as the Tribunal considers
necessary or desirable having regard to the nature of the charge and all the circumstances. The
charged person is not entitled to be represented by another person except with the permission of the
Tribunal; providing that if a legally qualified person is permitted to appear to present a charge, the
person charged must be permitted similar representation if they so request. The Tribunal has the
right to give directions to ensure that its proceedings are conducted in an orderly fashion with
reasonable dispatch and without unnecessary repetition or the introduction of irrelevant material.
The powers of the Tribunal under this subrule must, subject to any directions it may give, be
exercised by the Chair.

PENALTY

()

(6)

If the National Executive is satisfied after inquiry that any elected Officer or elected Officers of the
Union has or have been guilty of misappropriation of funds of the Union or of a substantial breach
of the Rules of the Union or of gross misbehaviour or gross neglect of duty or has ceased according
to the Rules of the Union to be eligible to hold Office, the National Executive may:

@) Dismiss all or any of such elected Officers from Office and/or expel the charged Officer
from membership of the Union; or

(b) Impose a fine not exceeding $1000 and/or suspend him or her from Office and/or
membership or deprive him or her of any right or benefit of Office and/or membership for
any specified period or until the happening of any specified event or until performance of
any specified act.

Suspension from membership deprives an Officer of the benefits of membership including the right
to hold Office but does not relieve him or her of the obligations of membership. Suspension from
Office and/or membership for any particular offence must, unless it has previously expired
according to the terms of the decision imposing it, terminate six months after the suspension
commenced. Where a person is found guilty of more than one offence cumulative suspensions may
be imposed.

Provided that an elected Officer may be removed from an Office only by a two-thirds majority of
National Executive.

EFFECTIVE OPERATION OF BRANCH

(7)

Pending the completion of any inquiry under this Rule, where the National Executive is satisfied
that the relevant Branch Executive is either unwilling or unable to properly conduct the business
and affairs of their Branch, the National Executive may take whatever steps it deems necessary to
enable the business and affairs of the Union in any Branch of the Union affected by the inquiry to
be carried on.

APPEAL TO NATIONAL CONFERENCE

(8)

A member dismissed from Office pursuant to this Rule may apply to the National Conference for
leave to appeal against the decision of National Executive. Application for leave to appeal must be
given in writing to the National Secretary within 28 days of the decision of the National Executive
and must set forth, in full, all matters which the appellant desires to be considered. The decision by

[002N: Incorporates alterations of 25/07/2013 in matter R2013/311] Page 57 of 101 Pages





RULE 32 — DUTIES OF OFFICERS

(9)

the National Conference as to whether to grant leave to appeal may be dealt with in meeting or by
postal vote. If National Conference grants leave to appeal, then the National Secretary must call a
meeting of National Conference to hear and determine the appeal as soon as practicable after such
leave is granted.

A member must take all reasonable steps to exhaust the internal appeal procedures prescribed by
this Rule before commencing proceedings to challenge any decision made pursuant to this Rule in
the Federal Court of Australia.

RULE 32 - DUTIES OF OFFICERS

NATIONAL PRESIDENT

(1)

(a)

(b)

(©)

There is to be one (1) National President who is to be the recognised head of the Union and
who is honorary, and who has the power to convene meetings of the National Conference
and the National Executive. It is the National President's duty to further the well being and
objects of the Union, preside at all Conferences and meetings of National Executive and see
that the business is conducted in accordance with these Rules. No salary attaches to the
Office of National President, but an allowance as determined from time to time by the
National Executive is to be paid.

The National President has a deliberative vote only, and, in the case where he also holds the
Office of Branch Secretary, he is entitled to vote in respect to the Office of Branch Secretary
in addition to his or her deliberative vote.

The National President must carry out such other functions as are determined from time to
time by the National Conference, National Executive, or the National Secretary.

NATIONAL VICE-PRESIDENTS

()

(a)
(b)

(©)

There are to be seven (7) National Vice Presidents all of whom are to be honorary.

The National Vice Presidents must carry out such duties and functions as are determined
from time to time by the National Conference, National Executive or the National Secretary.

In the event of the absence of the National President, a National Vice President must act as
National President and must carry out all the duties and may exercise all the powers of the
National President. In the absence of agreement amongst the National Vice Presidents as to
who will act as National President, the National Conference or National Executive may
determine the matter.

NATIONAL SECRETARY

©)

There is to be one (1) National Secretary who is the Chief Executive Officer of the Union,
who has the powers, duties and/or functions to:

(a)

(b)

(©)

Act generally according to the directions of the National Conference or National Executive
and be responsible for the care, control, superintendence, management and administration in
all respects of the affairs, business, funds and property of the Union, subject to any
directions from National Conference or National Executive.

Appoint, control and dismiss the administrative, research, accountancy, organising and
specialist staff of the National Office.

Cause to be kept a correct account of all moneys received and expended, but shall not pay,
lend or otherwise appropriate any of the funds of the Union except in accordance with the
Rules or resolutions of the National Executive or National Conference.
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(d) Attend all meetings of National Conference and National Executive and have Minutes taken
of such meetings.

(e)  Attend to and sign all correspondence and keep copies of and a record of the postage of all
correspondence.

()  Take all reasonable steps to advance and protect the interests of the Union and its members
including by the power to:

Q) Make any claim or demand on employers, prospective employers or other
persons or organisation to protect or improve the wages, conditions and/or
welfare of members or eligible members of the Union;

(i) Take such other steps as may be necessary or desirable to improve the
wages, conditions and/or welfare of members or eligible members of the
Union.

(iii) Execute any document required to be executed within the province of the
National Office.

(g) Assist the Auditors when auditing the accounts of the Union.
(n)  Correspond whenever necessary with the Branches.

(i)  Supply all Branches with decisions of the National Executive on any questions submitted to
it affecting such Branch.

(j)  As far as practicable and subject to Rules 17(11), 39(1)(h) having been complied with, keep
the following records:

(i) a register of members, showing the name and postal address of each member and
showing whether the member became a member under an agreement with a State
Registered Union;

(i)  alist of the Offices in the organisation and each branch of the organisation;

(iii) a list of the names, postal addresses and occupations of the persons holding the
Offices.

(k)  Endeavour to increase the membership of the Union.

() Initiate, conduct and/or respond to matters in tribunals and/or courts considered necessary or
desirable to advance or protect the welfare of the Union and is empowered to authorise and
direct any Officer, paid employee or representative (including legal representative) of the
Union to prepare papers, conduct cases and if necessary act on behalf of the Union in any
dispute or issue which may arise which is within the province of National Office.

(m) Carry out such other functions as are determined from time to time by the National
Conference or National Executive.

(n)  Engage legal assistance if deemed necessary to assist the Union or any Officer or employee
of the Union in any of the above matters or in regard to any matter which the National
Secretary is entitled to have brought before any tribunal or court or in regard to which the
National Secretary is entitled to give assistance to a member under the Rules.

(0) Report the result of any ballots conducted by the General Returning Officer to the next
meeting of National Conference insofar as delegates to National Conference are concerned,
and to the next meeting of the National Executive insofar as members of the National
Executive are concerned.
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(p) Hold property on trust on behalf of the Union upon such terms and conditions as the
National Executive shall determine from time to time in its absolute discretion.

(@) Require any Officer or employee of the Union to assist the National Secretary in the
performance of any of his or her duties and/or functions.

()  Require the production and supply of any information or record from Branches which in the
opinion of the National Secretary will assist him or her in the performance of his or her
duties and/or functions.

(s)  Promote and/or organise the education of Officers, employees, members and Delegates of
the Union.

ASSISTANT NATIONAL SECRETARY

(4)

(@) There is to be one (1) Assistant National Secretary who is to act according to the directions
of the National Conference, National Executive or the National Secretary.

(b) In the absence of the National Secretary and until such time as the National Executive
exercises power under subrule (5), the Assistant National Secretary is to exercise the powers
and perform the duties of the National Secretary.

TEMPORARY APPOINTMENT OF NATIONAL OFFICERS

(%)

The National Executive may if it thinks it necessary, empower any member thereof to exercise all
or any of the powers and to perform all or any of the duties of any National Officer during any
temporary absence of such Officer from duty, or while s/he is carrying out the duties and exercising
the powers of another Officer pursuant to this Rule, or pending the holding of an election to fill a
vacancy in the position of any such National Officer. Any act of a person so empowered is, within
the limits of his or her authority, to be of the same force and effect as the acts of the Officer whose
power and duties s’/he had been empowered to exercise and perform. For the avoidance of doubt
periods of annual leave do not constitute temporary absence from duty.

PART 6 - BRANCH STRUCTURE OF THE UNION

RULE 33 - THE BRANCHES AND DIVISIONS OF THE UNION

)

(2)

3)

(4)

(%)

Subject to the approval of the National Conference or National Executive, a Branch may function
as a single unit of the Union, or it may be divided wholly into Sub-Branches on a job, industry or
locality basis, or into Districts.

When a Branch is divided into Sub-Branches each member must be attached to the appropriate
Sub-Branch.

Subject to the approval of the National Conference or National Executive, two or more Branches
may form a Division.

A Branch Office is to be established for each Branch at such place as the National Executive may
from time to time decide. A District or Sub-Branch Office may be established or closed by a
Branch Executive subject to the consent of the National Executive.

@ The Branch Executive may define Districts within which the District Secretary and
Organisers shall organise. The boundaries of such Districts may be altered from time to
time.

(b) In the event of a Branch altering the number of Districts where Districts are currently in
existence, approval of the National Executive is necessary for such alteration.
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(©)

In the event of a Branch not having Districts, National Executive or National Conference

approval is necessary to create Districts.

(6) Where a Branch is divided into Sub-Branches then subject to the approval of the National
Executive any number of Sub-Branches may be formed within the area, industry or group of
industries covered by a Branch.

Provided that no Sub-Branch is to consist of less than 20 members. Any question arising as to the
Sub-Branch to which a member should belong is to be decided by the Branch Executive.

@) The Union is divided into the following Branches and Divisions, namely:

(a)

(b)

(©)

(d)

(€)

()

GREATER NEW SOUTH WALES BRANCH, which includes the whole State of New
South Wales and the Australian Capital Territory, excepting such areas as comprise the
Newcastle and Northern Regions Branch and Port Kembla, South Coast and Southern
Highlands Branch. Provided that all persons employed in New South Wales and the
Australian Capital Territory who are eligible to be members of the Former Technical,
Administrative, Professional Staff and Gas Industry Branch (TAPS and GI Branch) shall
be considered part of the Greater New South Wales Branch.

In the case of the Greater New South Wales Branch there is to be a Branch Executive
comprising the following:

- One Branch Secretary (full time)

- One Branch President (honorary)

- One Branch Assistant Secretary (full time)

- Two Branch Vice-Presidents (full time)

- Two Branch Vice-Presidents (honorary)

- Two Elected Officials and Branch Executive Committee Members (full time)
- Twenty Branch Executive Committee Members (honorary)

NEWCASTLE, CENTRAL COAST AND NORTHERN REGIONS BRANCH, which
includes the Local Government areas of: Nambucca, Kempsey, Hastings, Greater Taree,
Gloucester, Great Lakes, Dungog, Muswellbrook, Singleton, Cessnock, Maitland, Port
Stephens, Newcastle, Lake Macquarie, Wyong and Gosford.

In the case of the Newcastle, Central Coast & Northern Regions Branch there is to be a
Branch Executive comprising the following:

- One Branch Secretary (full time)

- One Branch President (full time)

- One Branch Assistant Secretary (full time)

- Two Branch Vice Presidents (honorary)

- One Branch Organiser — Branch Executive Committee Members (full time)
- Twelve Branch Executive Committee Members (honorary)

PORT KEMBLA, SOUTH COAST AND SOUTHERN HIGHLANDS BRANCH, which
includes the Local Government areas of: Wollongong, Wingecarribee, Shellharbour,
Kiama, Shoalhaven and Eurobodalla.

In the case of the Port Kembla, South Coast and Southern Highlands Branch there is to be
a Branch Executive comprising the following:

- One Branch Secretary (full time)

- One Branch President (full time)

- One Branch Assistant Secretary (full time)

- Two Branch Vice Presidents (honorary)

- One Branch Organiser — Branch Executive Committee Member (full time)
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- Twelve Branch Executive Committee Members (honorary)

(o) QUEENSLAND BRANCH, which includes the whole State of Queensland and the whole
of the Northern Territory.

(h) The Branch is divided into seven Districts, each with a District Office, namely:

District District Office
South Western Charleville
Western Longreach
Central Bundaberg
Northern Townsville
Far Northern Cairns
Southern Brisbane
Metals and Construction Brisbane

Each District shall have a District Secretary in accordance with Rule 40 and in the case of
the Metals & Construction District there is to be a District President (honorary) and
District Vice President (honorary) who are to be elected in the same manner as prescribed
for District Secretaries in Rule 40.

There shall be a Branch Executive comprising the following:

- One Branch Secretary (full time)

- One Branch President (honorary)

- Three Branch Vice-Presidents (honorary)

- Seven Branch Executive Committee Members, who is to be elected by the
members within the Districts on the basis of one Branch Executive
Committee Member for each District (honorary).

Q) SOUTH AUSTRALIAN BRANCH which includes the whole State of South Australia.

() In the case of the South Australian Branch there is to be a Branch Executive comprising the
following:

- One Branch Secretary (full time)

- One Branch President (honorary)

- One Branch Assistant Secretary (full time)

- Two Branch Vice Presidents (honorary)

- Four Branch Organisers - Branch Executive Committee Members (full time)
- Eleven Branch Executive Committee Members (honorary)

In addition there is to be one elected Branch Organiser (full time) who is not a member of
the Branch Executive.

(k) TASMANIAN BRANCH, which includes the whole of the State of Tasmania.

() In the case of the Tasmanian Branch there is to be a Branch Executive comprising the
following:

- One Branch Secretary (full time)

- One Branch President (honorary)

- One Branch Assistant Secretary (full time)

- One Branch Vice President (honorary)

- One Branch Organiser - Branch Executive Committee Member (full time)
- Six Branch Executive Committee Members (honorary)
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(m)  VICTORIAN BRANCH, which includes the whole of the State of Victoria.

(n) In the case of the Victorian Branch there is to be a Branch Executive comprising the
following:

- One Branch Secretary (full time)

- One Branch President (honorary)

- Two Branch Assistant Secretaries (full time)

- Three Branch Vice Presidents (full time)

- Two Branch Vice Presidents (honorary)

- Five Branch Organisers - Branch Executive Committee Members (full

time)
- Ten Branch Executive Committee Members (honorary)

(0) WEST AUSTRALIAN BRANCH, which includes the whole of the State of Western
Australia.

(p) In the case of the West Australian Branch there is to be a Branch Executive comprising the
following:

- One Branch Secretary (full time)

- One Branch President (honorary)

- One Branch Assistant Secretary (full time)

- Two Branch Vice Presidents (honorary)

- Nine Branch Executive Committee Members (honorary)
- One Alcoa Pinjarra Sub-Branch President (honorary)

- One Alcoa Pinjarra Sub-Branch Secretary (honorary)

(a) In the case of the West Australian Branch, the Branch is to have one Sub-Branch
comprising of all members employed by Alcoa World Alumina — Australia (and any
successor, assignee or transmittee) at the Pinjarra Alumina Refinery. This Sub-Branch is to
be called the Alcoa Pinjarra Refinery Sub-Branch.

Q) In the case of the Alcoa Pinjarra Refinery Sub-Branch there is to be a Sub-Branch
Executive comprising the following:

One Sub-Branch President (honorary)
One Sub-Branch Secretary (honorary)
Two Sub-Branch Vice Presidents (honorary)

(n All elections of the Alcoa Pinjarra Refinery Sub-Branch Executive shall be in accordance
with Rules 60, 61, 62 and 63.

(8) Except as otherwise provided in this Rule, any Commonwealth Territory, other than the Australian
Capital Territory and the Northern Territory, is deemed to be part of the Branch closest to or
contiguous with any such Territory.

9 No Branch is able to be dissolved without the consent of the relevant Branch Executive.

This subrule must not be varied in respect to any Branch without the consent of the relevant Branch
Executive.

RULE 34 - BRANCH AUTHORITY

(D) Subject always to these Rules, the highest authority of any Branch is:

@ Where Districts have been formed, the Delegate Meeting convened by the Branch, and
when the Delegate Meeting is not in session, then the Branch Executive.
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(b) Where Branches have not formed Districts, the Branch Executive.

RULE 35 - BRANCH EXECUTIVE

GENERAL POWERS OF BRANCH EXECUTIVE
Q) Subject to the Rules and to the decisions of National Conference and National Executive, the

Branch Executive has general control and conduct of the business of the Branch, and acts on its
behalf in all matters.

QUORUM

2 The quorum at a meeting of the Branch Executive is to be 50 per cent of the members of the
Branch Executive except in the case of the Newcastle and Northern Regions Branch, the Port
Kembla South Coast and Southern Highlands Branch and the Victoria Branch, in which case the
quorum is to be 40 per cent of the members of the Branch Executive.

POWERS LIMITED TO BRANCH MEMBERS

3 The powers conferred by the Rules of the Union on a Branch Executive are exercisable only in
respect of members of that Branch.

CALLING MEETINGS OF BRANCH EXECUTIVE

4) The manner of summoning meetings is, unless otherwise directed by the Branch Executive, to be
by notice to each member from the Branch Secretary or Branch President given personally or by
writing, telephone, facsimile or electronic mail.

DUTIES OF BRANCH EXECUTIVE MEMBERS

(5) Every member of Branch Executive must observe and endorse, where it is in their power to do so,
any lawful decision of National Conference or National Executive.

(6) Every Officer or member of the Executive of a Branch or Sub-Branch must disclose respectively to
the National Executive or the National Secretary when required any information requested by
either of them concerning the Branch or Sub-Branch (as the case may be) or the Union.

POSTAL OR OTHERWISE VOTING OF BRANCH EXECUTIVE

@) The Branch Secretary may take a facsimile, electronic mail, or postal vote of the members of the
Branch Executive at any time. Such vote has the same effect as a decision of the Branch Executive
made in meeting assembled. Provided that such vote may be returned to the Branch Secretary
other than by facsimile, electronic mail or post.

APPOINTMENT OF RETURNING OFFICER

(8) The Branch Executive may appoint as a Branch Returning Officer, some person who is not:

@ an unfinancial member of the Union;

(b) the holder of any Office in the Union or a Branch, Sub-Branch, Section or Division of the
Union;

(©) an employee of the Union or a Branch, Sub-Branch, Section or Division of the Union.
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AMOUNT OF EXPENSES AND FARES

9 The Branch Executive must, subject to any direction from time to time by the National Conference
or National Executive, fix the amount of expenses and fares to be paid to members attending
Branch Executive or Sub—Branch Executive meetings and members of the Union when deputed to
transact business on behalf of the Union or any Branch thereof.

BRANCH AUDITORS FEES

(10)  Each Branch Executive or Sub-Branch Executive must also fix the fees payable to its Auditors and
Branch Returning Officers.

AFFILIATION TO TRADES AND LABOR COUNCILS

(11) Branch Executives may, with a view to further consolidating Labor's forces, affiliate with and bear
their proportionate shares of the expenses of any form of Labor Federation endorsed by National
Conference or National Executive.

(12) The Branch Executives of the Union are to appoint delegates to Labor Conferences and delegates
to Trades and Labor Councils and have the authority to remove and replace delegates.

RULE 36 - BRANCH DELEGATE MEETINGS

TIMING OF DELEGATES MEETINGS

(1) The Branch Delegate Meeting of Branches with Districts must be held annually, and must
commence before the end of February each year.

WHO ATTENDS
(2 The Branch Delegate Meeting comprises:
@ The President, Vice Presidents, and Secretary of the Branch.
(b) The District Secretaries.
(© Delegates elected by the members of the various Districts.
CALCULATING DISTRICT REPRESENTATION

3 For the purposes of this Rule, the number of financial members for each District during a calendar
year must be deemed to be the average number of financial members for the twelve months period
ending 30 June in the preceding year. The average number of financial numbers in each District is
to be calculated by dividing total membership contributions received from members in that District
in that twelve month period by the annualised membership contribution determined by the National
Executive pursuant to Rule 9. The quantity of total membership contributions for that twelve
month period is to be determined by the auditor's report provided for in Rule 55(2). Where a
Branch has failed to provide the National Executive with the audit and report of its total
membership contribution as required by Rule 55(2) in respect of any District, that District's
entitlement to delegates pursuant to sub—rule (1) as at the commencement of the next ensuing
calendar year must be no more than three quarters of the number of delegates to which it was
entitled in the preceding calendar year until the Branch has provided such an audit and report to the
National Executive and the average number of financial members in that District has been
determined in accordance with this sub—rule. Each District is to be entitled to one delegate for any
number of members up to 3,000 and an additional delegate for every further 3,000 members or part
thereof.
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4 District Secretaries must, in accordance with the Rules of the Union, arrange by vote of members
within the District for the election of Delegates to Delegate Meetings.

POWERS OF DELEGATES MEETINGS
(5) The Branch Delegate Meeting shall have the same powers as a Branch Executive.
EXPENSES AND FARES

(6) A Delegate Meeting must, subject to any direction from time to time by National Conference or
National Executive, fix the expenses and fares for delegates attending Delegate Meetings.

RULE 37 - PROPOSALS FOR DELEGATE MEETING

(1) (@) Proposals for Delegate Meetings are to be forwarded to the Branch Secretary and must be
received not later than six (6) weeks prior to the date of the Delegate Meeting.

(b) Proposals may be sent in by:
(i) the Branch Secretary;
(i) the Branch Executive, or any member thereof;

(iii)  any General Meeting, wherever held, consisting of not less than fifteen (15)
financial members.

(c) Proposals forwarded by electronic mail or facsimile will be accepted provided the contents
of such electronic mail, or facsimile are confirmed by signed letter posted by pre-paid post
to the Branch Secretary within a reasonable time after the date of the electronic mail or
facsimile.

RULE 38 - BRANCH PRESIDENT AND BRANCH VICE-PRESIDENT

BRANCH PRESIDENT
@ The Branch President has the powers, duties and functions to:

€)) Preside at all Branch and Delegate meetings, and see that the business is conducted in a
proper manner.

(b) Be empowered to call meetings of the Executive and to act generally in the furtherance of
the objects of the Union.

(c) Have a deliberative vote only.

2 The Branch President must carry out such other functions as are determined from time to time by
the Branch Executive or Branch Secretary.

BRANCH VICE-PRESIDENT

3 The duty of the Branch Vice-President is to assist the Branch President at meetings of the Branch.
In the absence of the Branch President, one of the Branch Vice-Presidents is to occupy the Chair,
conduct the business, and perform all duties of the Branch President. In the absence of the Branch
President and Branch Vice-Presidents from any Branch meeting, some other member is to be
chosen by the meeting to preside thereat.
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RULE 39 - BRANCH SECRETARY AND BRANCH ASSISTANT SECRETARY

(D) The Branch Secretary is to be the recognised head of the Branch and has the powers, duties and
functions to:

(@)

(b)

(©

(d)

(€)

)

(9)

(h)

()

(k)

(1)

(m)
(n)

(0)

Act generally according to the instructions of the Branch Executive and be responsible for
the administration of the Branch.

Appoint, control and dismiss the administrative, research, accountancy, organising and
specialist staff of the Branch or Sub—Branch.

Cause to be kept a correct account of all moneys received and expended but must not pay,
lend or otherwise appropriate any of the funds of the Union except in accordance with the
Rules, resolutions and Minutes of the Branch Executive and Delegate or General Meetings.

Attend all General and Branch Executive Meetings and Delegate Meetings of the Branch,
and take Minutes of same or have them taken.

Zealously attend to all correspondence and answer such questions as may be asked in
accordance with the Rules of the Union.

Have kept a memo book and have inserted the date of postage of all correspondence and
have kept copies of same.

Sign all letters and returns and have inserted in the Branch's account books details
including the date of all moneys received and expended.

As far as practicable and subject to Rule 17(11) having been complied with, keep a correct
Register of the names, postal addresses and occupations of all Officers and of the name,
postal address and number of ticket of each member in the Branch and the date on which
each person became a member of the Union, and must supply a copy of the Branch
Register of members to the National Secretary when required.

Forward to the National Secretary every three months a return showing the numerical
strength of his Branch and the financial status of the Branch membership.

Make available to members at meetings of the Branch, Sub-Branch, or Delegate Meeting,
the National Balance Sheet and Statement of accounts of the Union as soon as practicable
after these have been issued from the National Office.

Make such returns and perform such duties as are expressed or implied in the Rules of the
Union.

Report the result of any ballots conducted by the Branch Returning Officer at the next
meeting of the Branch Executive insofar as any elections held by the Branch Returning
Officer are concerned.

Endeavour to increase the membership of the Branch.

Be empowered to convene any meetings of the Branch and the Branch Executive and in a
Sub-Branch and a Sub-Branch Executive and shall be entitled to speak and vote at all
meetings, and to authorise any District Secretary or Organiser to convene meetings of
members.

Take all reasonable steps to advance and protect the interests of the Union and its members
including the power to:
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i Make any claim or demand on employers, prospective employers or other persons
or organisation to protect or improve the wages, conditions and/or welfare of
members or eligible members of the Union;

ii. Take such other steps as may be necessary or desirable to improve the wages,
conditions and/or welfare of members or eligible members of the Union.

iii. Execute any document required to be executed on behalf of the Branch.

(p) Initiate, conduct and/or respond to matters in tribunals and/or courts considered necessary
or desirable to advance or protect the welfare of the Branch and/or its members and is
empowered to authorise and direct any Officer, paid employee or representative (including
legal representative) of the Union to prepare papers, conduct cases and if necessary act on
behalf of the Union in any dispute or in relation to any issue which may arise which is
within the province of the Branch.

(o) Promote and/or organise the education of Officers, employees, members and Delegates of
the Union.

(n Dismiss any Delegate who breaches the Rules or who acts contrary to the policies of the
Union, whether appointed by the Organiser or elected by a ballot of members provided that
any person so dismissed has the right of appeal to the Branch Executive.

(s) Comply with any decision or direction as to the management and control of the Branch as
may be made by National Conference, National Executive or Branch Executive.

BRANCH ASSISTANT SECRETARY

2 The Branch Assistant Secretary must carry out such functions as are determined from time to time
by the Branch Executive or the Branch Secretary. In the absence of the Branch Secretary, or
pending the decision of the Branch Executive in the event of such Office being vacant the Branch
Assistant Secretary is to exercise the powers and perform the duties of Branch Secretary.

RULE 40 - DISTRICT SECRETARIES

1) When a District has been apportioned and defined, the Branch Executive must temporarily appoint
a District Secretary, and must make arrangements to fill the position by election. District
Secretaries are to be elected every four years by a vote of members within the Districts for which
they have to act.

DUTIES OF DISTRICT SECRETARY
(2 District Secretaries must carry out such functions as are determined from time to time by the

Branch Executive or the Branch Secretary.

RULE 41 - BRANCH ORGANISERS AND OFFICIALS

All Organisers and Officers, elected or employed, must in all cases conform to the direction of the National
Secretary, Branch Secretary or District Secretary by which they are employed. Every member must
observe, abide by and carry out each of the Rules of the Union applicable to them as an Organiser or
Officer.

It is contrary to the Rules of the Union for any member, Organiser or Officer to threaten, initiate, encourage
or engage in unprotected industrial action as defined by the relevant legislation.
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PART 7 - ADVISORY COMMITTEES

RULE 42 - INDUSTRY AND TRADE COMMITTEES

1)

(2)

3)

(4)

(5)

@ There are to be Industry Committees of representatives of industries as determined by the
National Conference or the National Executive from time to time. The Industry
Committees are to meet at such times and places, and are to be constituted by such
representatives as the National Executive or National Secretary may determine from time
to time.

(b) Sub-Committees of the Industry Committees may be established in such Branches as the
National or Branch Executive may from time to time determine. Sub-Committees of the
Industry Committee are to meet at such times and places, and are to be constituted by such
representatives as the National Executive may determine from time to time.

There shall be a National Co-ordinator, Glass and Container Industry, who shall be appointed by
the National Secretary.

@ There shall be a National Glass and Container Industry Committee comprised of persons
who are members of the Union in accordance with Rule 5(18) and Rule 6(10). It shall be
constituted of the three such persons from the Greater New South Wales and Victoria, two
from Greater South Australian and one from the Queensland Branches. They shall be
appointed and replaced by the National Secretary after consultation with the National
Coordinator, Glass and Container Industry.

(b) There shall be in each of the Greater New South Wales, Victoria, Greater South Australian
and Queensland Branches, a State Glass and Container Industry Committee comprised of
persons who are members of the Union in accordance with Rule 5(18) and Rule 6(10). The
number, membership and composition of such Committees shall be determined by those
Branch Secretaries.

()] The National Coordinator and National Committee and the State Committees for the Glass
and Container Industry are to have advising powers only, or shall have such powers as may
be conferred by the National Secretary and by the National Executive, or for State
Committees by the relevant Branch Secretary.

The Industry Committees and the Sub-Committees of the Industry Committees and the Trades
Committee are to have advisory powers only as may be determined by the National Executive.

By-laws for the control and government of the Industry Committees and the Sub-committees of the
Industry Committees and the Trades Committees and a State Glass and Container Industry
Committee are subject to approval by the National Executive.

For the purposes of this Rule representatives and the composition of the National Committee and
the State Committees for the Glass and Container Industry may include Officers or employees of
the Union.

RULE 43 - LOCAL COMMITTEES

)

(2)

For the purpose of furthering the work of the organisation, a Branch Executive may, if they think it
advisable, form Local Committees in any town or district to perform such advisory functions only
as may be determined by the Branch Executive.

By-laws for the control and government of a Local Committee are subject to approval by the
Branch Executive. Local Committees are only empowered to act as an advisory body to the Branch
Executive.
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©)

The Secretary and members of the Local Committee must be approved by the Branch Executive.

RULE 44 - SECTION COMMITTEES

1)

(2)

3)

(4)

The National Executive and Branch Executives may establish, alter, amend or abolish Section
Committees and must define the limits within which each Section Committee has jurisdiction and
appoint members to the Committee thereof for the purpose of furthering the interests of the Union
and of advancing and protecting the interests of that section of labour in the Union. Provided that
Section Committees are to perform advisory roles only.

Section Committees established by National Executive are subject to the control of National
Conference and/or National Executive.

Section Committees established by a Branch Executive are subject to the control of the Branch
Executive.

By-laws for the control and conduct of a Section Committee where established by a Branch
Executive are to be subject to approval by the Branch Executive, and where established by National
Executive, are to be subject to approval by the National Executive.

PART 8 - WORKPLACE REPRESENTATIVES

RULE 45 - WORKPLACE DELEGATES

()

(2)

3)

(4)

Where groups or gangs or teams of workers are working there should be a representative or
Delegate who must be a member of the Union. The Delegate will either be elected by members at a
meeting called for that purpose or appointed by the Branch Secretary, Branch Assistant Secretary
or an Organiser, provided that the election or appointment may be subject to the endorsement of the
Branch Secretary or Branch Executive.

Delegates are to be elected at least biennially, in the first quarter of each year, by the members at a
meeting to be held on the job. In the case of full time delegates, the delegate shall be elected every
two years or for a longer term as determined by the Branch Executive. Provided that the position of
the Delegate is not invalidated by reason of non compliance with this sub-Rule.

Where circumstances warrant and at the discretion of the Branch Secretary, a Senior Delegate may
be elected or appointed from amongst the Delegates. The Senior Delegate shall have the same
rights and responsibilities as a Delegate, except that they are also responsible for the effective
coordination of other Delegates at the workplace.

A Delegate must supply the Secretary with a permanent address and contact details immediately
after appointment and upon any subsequent change.

POWER OF ORGANISERS TO APPOINT OR DISMISS REPRESENTATIVES

(5)
(6)

Delegates must act at all times act in compliance with the Rules of the Union.

Organisers have the power to appoint Delegates and to dismiss any Delegate who breaches the
Rules or who acts contrary to the policies of the Union, whether appointed by the Organiser or
elected by a ballot of members. Provided that any person so dismissed has the right of appeal to the
Branch Executive or National Executive.

COLLECTING MONEY

(7)

The Delegate may, at the discretion of the Branch Secretary, be issued with a receipt book and/or
register in which the Delegate will record all moneys received by way of union dues, contributions,
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levies, fines or otherwise on behalf of the Union. All moneys received shall be held by the Delegate
on trust for the Union and must be forwarded to the Secretary as soon as conveniently possible.

RETURN OF UNION PROPERTY

(8)

In the event of any Delegate leaving the position as delegate or leaving the workplace or locality
they must communicate with the Secretary and must return all Union property in their possession
unless they have permission of the Secretary to do otherwise.

DUTIES OF DELEGATES

(9)

(10)

(11)

A Delegate shall act as the Union representative in the place or area. In conjunction with the
Officers of the Union, the duty of a Delegate is to advance and protect the interests of the Union
and the wages, conditions and welfare of its members by the following means:

(i)

(i)

(i)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

)

Promoting the Union, its activities and the benefits of membership, including participating
in induction sessions for new employees;

Enrolling persons into the Union at the workplace and maintaining a high standard of
financial membership;

Providing assistance to any member of the Union requiring it, including assisting in the
resolution of disputes;

Promoting and campaigning for improved conditions of employment in the workplace
and/or industry;

Negotiating or assisting in negotiating enterprise agreements including by preparing
members’ claims, representing the Union during negotiations and communicating regularly
with members and Officers;

Encouraging and promoting the training of Delegates and of members in matters affecting
their conditions of employment and participating in such training where appropriate;

Dealing with instances of a breach of any industrial instrument or Union policy or
regulation applying at the workplace;

Dealing with occupational health and safety issues, including instances of any unguarded
or dangerous machinery or hazardous working conditions at the workplace;

Distributing or disseminating all notices, newsletters, documents and messages sent by the
union;

Complying with any reasonable request of an Officer of the Union.

It is contrary to the Rules of the Union for any Delegate to threaten, encourage or engage in
unprotected industrial action as defined by the relevant legislation.

At the request of a Branch Secretary or Organiser, a delegate may be required to provide a report as

to:

(i)

(i)

The name, address, work location and contact details of members at the workplace,
including information regarding members who have commenced or left employment or
changed their contact details;

The names and work locations of all persons employed at the workplace who are eligible to
be members of the Union but who are not;
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(iii) Relevant information regarding the employer, including any changes to the legal status, or
address of the employer;

(iv) Any instance of breach of the industrial instrument, Union policy or other regulation;
(v) Any industrial dispute;

(vi) Any matter that concerns the Union or its members.

RULE 45A - OCCUPATIONAL HEALTH & SAFETY REPRESENTATIVE

)

(2)

An Occupational Health and Safety (OHS) representative may be elected by members at a meeting
called for that purpose or appointed by the Branch Secretary, Branch Assistant Secretary or an
Organiser, provided that the election or appointment may be subject to the endorsement of the
Branch Secretary or Branch Executive.

It is the duty of the OHS representative to promote and develop measures to ensure the health and
safety of members at work, to monitor the effectiveness of such measures and to perform such
other functions as are determined by the Branch Executive.

PART 9 — MEETINGS

RULE 46 — CALLING AND POSTPONING MEETINGS

METHOD OF CALLING MEETINGS

1)

General Meetings of a Branch or Sub—Branch or Delegate Meetings, must be convened by a notice
on the Union’s website and, if the Branch Executive should determine, in any district newspaper
named by the Branch Executive. The advertisements must state the nature of the business to be
transacted.

NOTICE OF MEETINGS

(2)

At least 28 days' notice in the case of Delegate Meetings or Annual General Meetings and 14 days'
notice in the case of other General Meetings shall be given, provided that in the case of General
Meetings other than the Annual General Meeting, the Branch Executive may, in the event of
pressing necessity arising, dispense with advertisements, but shall cause notice of any intended
meeting to be affixed in some conspicuous place outside the office at least 24 hours before the time
of such meeting.

POSTPONEMENT OF MEETINGS

3)

When deemed necessary, Delegate, General or Executive Meetings of a Branch or Sub—Branch or
District may be postponed by order of two Officers, one of whom shall be the Secretary.

RULE 47 - ANNUAL GENERAL MEETINGS AND ORDINARY MEETINGS OF BRANCHES

TIME AND PLACE OF ANNUAL GENERAL MEETING

(1)

Annual General Meetings of members of each Branch without Districts or Sub-Branches and of the
Newcastle and Northern Regions Branch and the Alcoa Pinjarra Refinery Sub-Branch and of each
Sub-Branch of Branches divided in Sub—Branches, other then the Newcastle and Northern Regions
Branch must be held at any time between August and October each year and at such places as may
be determined by the Branch Executive.
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AGENDA OF ANNUAL GENERAL MEETING

(2)

Annual General Meetings are to consider Balance Sheets, discuss any resolution brought forward
and take any constitutional action they may deem advisable.

DURATION OF MEETINGS

3)

Meetings are to terminate at a time determined by the Branch, not being later than 10.00 p.m.
provided that the meeting may extend the time till not later than 10.15 p.m. for the purpose only of
completing business commenced before 10.00 p.m.

ORDER OF BUSINESS OF ORDINARY MEETINGS

(4)

The order of business at an ordinary meeting is to be as follows, unless decided otherwise by
majority vote of members present:

() Reading and adoption of Minutes of previous meeting.
(b) Discussion of motions of which previous notice has been given.
(c) Consideration of reports from the Branch Executive.

(d) Reading and consideration of correspondence.
(e) Reports.
(f General Business.

ADJOURNMENT OF MEETINGS

()

The President or Chair may adjourn or close any meeting if the conduct of persons present thereat
makes it impossible for him or her to maintain order, or to secure the observance of the Rules of the
Union.

APPOINTMENT AND ROLE OF GUARDIANS

(6)

A guardian or guardians may be appointed by the Branch Executive whose duties are to attend
General or Special Meetings to prevent any person from entering the meeting room unless he is a
financial member of the Branch or unless the President gives permission. A guardian may appoint
such assistants as s/he may require at any meeting from among the financial members present, and
subject to the directions of the guardian such assistants may exercise the powers of guardians at a
meeting.

INTOXICATED MEMBERS

()

No member is to be admitted to a meeting whilst in a state of intoxication.

PROOF OF FINANCIAL MEMBERSHIP

(8)

Each member shall before entering a meeting produce to the guardian his or her current
membership ticket, or other proof to the satisfaction of the guardian that he or she is a financial
member, and shall give his or her name in his or her ordinary signature in an attendance book, and
shall enter therein his or her place of employment or if not employed his or her place of residence
and his or her membership ticket number or, if he or she has no membership ticket, such
information as the guardian may require.

UNAUTHORISED PERSONS AT A MEETING

(9)

No person who has entered a meeting in contravention of this Rule is entitled to speak, vote or
otherwise participate in the meeting and may be removed therefrom. If persons enter a meeting
place in contravention of this Rule the President may refuse to open the meeting, or may close the
meeting until they are satisfied that such persons have left the meeting place, and if they fail to do
so within a time specified by him or her, he or she may cancel or terminate the meeting.
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RULE 48 - EXTRAORDINARY AND SPECIAL GENERAL MEETINGS

REQUESTING AN EXTRAORDINARY GENERAL MEETING

@ Upon receipt of a requisition signed by 10 per cent of the members of the Branch or Sub—Branch or
signed by 10 per cent of the members residing within a District, the Branch or Sub—Branch or
District Secretary must call an Extraordinary General Meeting of the Branch or Sub-Branch or
District as the case may be to take place at a time and place fixed by the relevant Secretary,
provided the business to be discussed is legitimate Union business. Each member signing the
requisition shall state clearly their full name and address, occupation and present or last place of
employment, giving the date when they left employment if not immediately employed. Only
financial members shall be entitled to sign requisitions and attend and vote at such meetings.

2 Provided that, in the case of Extraordinary General Meetings for the purpose of members
considering the auditor’s report, the general purpose financial report and the operating report, all
members of the Branch, both financial and unfinancial members, shall be entitled to sign
requisitions and attend and vote at such meetings; provided further that requisitions for such
meetings require signing by only 5 per cent of the members of the Branch.

NOTICE OF EXTRAORDINARY GENERAL MEETINGS

3 Notice as to the time and place of an Extraordinary General Meeting shall be given in the same
manner as provided in subrule (5) hereof.

CALLING SPECIAL GENERAL MEETINGS

(@) Special General Meetings of Branches or Sub—Branches may be called by the Branch Executive
whenever deemed necessary.

NOTICE OF SPECIAL GENERAL MEETINGS

(5) Special General Meetings of the Branch or Sub-Branch may be summoned by the Branch
Secretary giving notice of the time and place of the meeting and of the purpose for which the
meeting is summoned by notice:

@) in any appropriate daily newspaper;

(b) on the Union’s website;

(c) to members' representatives at their address kept at the office of the Union or the Branch;
(d) in letters circulated, email, or written notice to the members;

(e) by telephone, orally; or

(f by any one or more of the above methods.

VALIDITY OF SPECIAL GENERAL MEETINGS

(6) A special Meeting shall be deemed to be valid notwithstanding informality in the Notice provided
that the substance is fairly given and notwithstanding that every job representative is not notified or
that all members concerned are not notified provided there is substantial compliance with this Rule.

DURATION OF MEETINGS
@) Meetings are to terminate at a time determined by the Branch, not being later than 10.00 p.m.
provided that the meeting may extend the time till not later than 10.15 p.m. for the purpose only of

completing business commenced before 10.00 p.m.

8 A national extraordinary general meeting may be requested for the purpose of considering the
auditor’s report, the general purpose financial report, and the operating report. Requisitions for
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(9)

(10)

(11)

(12)

such meetings must be signed by at least five per cent of the members of the Union. All members
of the Union shall be entitled to sign requisitions, attend and vote at such meetings.

The national extraordinary general meeting must be requested in writing, and addressed and
delivered to the National Secretary. Upon receiving a valid request for a national extraordinary
general meeting, the National Secretary must give all members of the Union not less than fourteen
days notice of the date, time and place, and reason for calling the national extraordinary general
meeting.

Notice of a national extraordinary general meeting may be given:

@) by publishing a notice on the Union’s website; or

(b) by posting a notice to members’ representatives at their address kept at the office of the
Union or the Branch; or

) in letters circulated, emails, or written notices to the members; or

(d) by telephone, orally; or

(e) by any one or more of the above methods.

At the general meeting the National President shall preside. All members of the Union shall be
entitled to attend and vote. The National Secretary may use the occasion of the meeting to add
matters to the meeting other than the auditor’s report, the general purpose of financial report and
the operating report. However, these three reports must be the first order of business of the
meeting. Meetings may also be held in each State or other geographic area to facilitate member
attendance.

Not less than five per cent of the total number of members of the Union shall form a quorum. The
questions of the adoption or otherwise of each of the three reports shall be decided by a majority of
those members present at the meeting. In the event of an even vote, the Chair shall have the casting
vote.

RULE 49 - QUORUM

1)

(2)

At any General Meeting fifteen (15) financial members form a quorum and if there is no quorum
within half an hour after the time for which the meeting is called the meeting shall lapse.

Only financial members shall be entitled to attend and vote at such meetings, except where Rule
48(2) applies.

QUORUM FOR EXTRAORDINARY GENERAL MEETINGS

3)

The quorum for an Extraordinary General Meeting of the Branch or District is seventy five (75)
members. In the case of Branches which extend beyond the limits of any one State, the quorum
may be aggregated amongst meetings held in different States.

PART 10 - RULES OF DEBATE

RULE 50 - RULES OF DEBATE

1)

The following Rules of debate must be observed at all meetings of any body or of members held
pursuant to these Rules:

@) Any member desiring to propose a motion or an amendment, or to discuss any matter under
consideration, must rise and address the Chair. The right of speaking on any subject
belongs to him or her who first rises to address the Chair. No member is allowed to speak
more than once to a motion or amendment without the consent of the meeting. When two
or more members rise together the Chair must call upon the member who, in his or her
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(b)
(©)

(d)
(€)

)

(9)

(h)

(i)

0)
(k)

U

(m)

(n)

(0)

(p)

(a)

opinion rose first in his or her place. The mover of the original motion has the right to
reply. No further discussion is allowed after the mover has replied.

All motions and amendments must be presented in writing when directed by the Chair.

No member, when speaking, is to be interrupted unless called to order, when he must sit
down, and the member calling to order must be heard in support of his or her point, and the
Chair may either hear further discussion or decide at that stage, but such point must be
decided before the debate is resumed.

Any motion or amendment not seconded must not be further debated, but lapses.

The question having been proposed may be amended by leaving out, substituting or adding
words. Any number of amendments may be proposed and discussed simultaneously with
the original motion. When amendments have been put and lost the original motion must
then be put to the meeting.

No amendment is to be received by the Chair which is a direct negative of a motion or
which does not preserve the substance of such motion.

Immediately the debate on any question is concluded the Chair must put the question to the
meeting in distinct and audible manner.

The question being put must be resolved in the affirmative or negative by a show of
hands unless a ballot or division be demanded by at least five members.

Any five members have the right to demand a ballot or division of those present on any
matter before the meeting.

No member is allowed to speak on any motion after the same has been put by the Chair.

When the Chair rises during a debate, the member then speaking or proposing to speak
must sit down, and the Chair must be heard without interruption.

It is competent by majority of two-thirds of the members present for the meeting to
suspend any standing order for the purpose of reopening any question previously dealt with
or for the consideration of urgent business.

The mover of a motion is to be allowed no more than five minutes to speak to a motion and
no other member is to be allowed more than five minutes to speak to a motion unless with
the concurrence of the meeting.

Any member dissatisfied with the Chair's ruling may move a motion of dissent in the
following terms: “"that the Chair's ruling be dissented from". In such case the person
permitted to speak is the mover and the Chair, who may state their reasons for the ruling
given. The motion must thereupon be put to the meeting by the Vice-Chair without further
discussion, in the following form: "The motion is that the Chair's ruling be upheld".

No more than two (2) members are to speak in succession on one (1) side for or against any
question before the meeting, and if at the conclusion of the second speaker's remarks no
member rises to speak on the other side, the motion or amendments must be put to the
meeting after the mover has replied.

In the event of the voting on any motion being equal the Chair must declare the motion
lost.

Any member who has not spoken in the debate has the right to move: "That the question
be now put" at any time during the course of debate. Such motion must be put without
discussion.
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(n)

(s)
(®)

(u)

(v)

(w)

A motion for the adjournment of any business or of any meeting may be proposed without
discussion at any time during such meeting, and must at once be put to the meeting by the
Chair. Such adjournment must follow if carried by a vote of the members present.

Matters decided must not be debated again unless one month's notice of rescission is given.

Notice of intention to move rescission of a previous decision must be tendered to the Chair
in writing. Any motion of rescission once rejected must not be discussed again for a period
of six months. Paragraphs (s) and (t) of this Rule shall not apply at National Executive or
National Conference or Branch Executive meetings.

Any member who delivers a report to a meeting of the Union has the right to move a
motion at the conclusion of their report for adoption of the report.

Provided that no decision of any meeting is to be invalidated by reason only of any failure
to observe any procedural requirement of this Rule (other than of paragraphs (s) and (t)), if
no objection is taken at the time.

Any member who wants to bring on any business must give written notice, and must read it
aloud. This notice must state the day the member proposes to move such motion, and the
member must hand a copy to the Secretary. No notice entered on the business paper is to be
proceeded with unless the member who is giving such notice, or someone authorised by the
member, is present when the business is called to order. Notices not so proceeded with are
to be struck out. Note: Notices of motion are required only for the purpose of rescinding
or altering Rules or By-laws, or some previous resolution involving any departure from the
usual routine of business.

PART 11 - FINANCES

RULE 51 - PROPERTY, ASSETS AND FUNDS - HOW HELD AND WITHDRAWN

HOLDING PROPERTY AND FUNDS

Q) All property and funds of the Union must vest in The Australian Workers' Union directly, without
the intervention of Trustees, except where the National Executive directs that the property or funds
in question be held on trust for the Union by the National Secretary in accordance with Rule 32(3).

2 Subject to subrule (1), all moneys, books and property held by any Branch Executive, Branch,
Division, District, or Sub-Branch or Officer or member of the Union for or on behalf of the Union
or any Branch Executive, Branch, Division, District, or Sub-Branch thereof, is absolutely vested in
the Union.

RESPONSIBILITY WHEN HOLDING FUNDS

3 Each Branch Executive, Branch, Division, District, Sub-Branch, Officer or member is liable to
account to the National Executive for the proper use of the money, books or property.

RETURN OF FUNDS

4 In the event of any Branch Executive, Branch, Division, District or Sub-Branch being closed or any
Officer or member being expelled or suspended or removed from Office, it or s/he must on demand
deliver any such money, books and/or property to the National Executive or any Officer authorised
by the National Executive to receive them.
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BANKING AND WITHDRAWAL BY NATIONAL OFFICE

(5) All moneys received by the National Office must be paid to the credit of the Union on current
account with such bank, banks, financial institution and/or financial institutions as may be
determined from time to time by the National Executive.

PAYMENT OF MONIES TO THE UNION

(6) All Officers, employees, representatives and agents of the Union when receiving moneys on behalf
of the Union or any Branch or District must request the person paying the money to pay either by
cheque drawn in favour of The Australian Workers' Union, specifying the appropriate Branch or
District and to cross the cheque or by Electronic Funds Transfer to the official bank account of the
Union.

ORDINARY AND EXTRAORDINARY EXPENDITURE BY NATIONAL OFFICE
@) @) Funds may be disbursed for ordinary purposes by any Officer or Officers authorised by

National Executive and subject to such limitations as National Executive may impose, or
otherwise as authorised by and in compliance with the Rules of the Union.

(b) Funds may be disbursed for extraordinary purposes under the authority of a resolution of
National Conference or National Executive.

INVESTMENT OF FUNDS

(8) The funds of the Union must be invested wherever possible in the name of the Union.
CONTROL OF PROPERTY

€)] Subject to Rule 51(1), the National Executive has control of all property of the Union.
VARYING THIS RULE

(10)  This Rule must not be varied without the consent of all the Branch Executives of those Branches
not specified in Rule 53.

RULE 51A - LIMITATION AND LIABILITY FOR EXPENDITURE

LIMITATION ON THE AUTHORITY TO AUTHORISE EXPENDITURE

@ The National Executive or a Branch Executive must not under any circumstance authorise any
expenditure including entering into any contract or agreement of a commercial nature which makes
the Branch or Union liable for any future expenditure unless the actual income or the budgeted
income is sufficient to meet all expenditure requirements.

LIMITATION ON OFFICERS TO MAKE OR INCUR EXPENDITURE

2 An Officer or employee of the union or of a Branch or sub-Branch must not under any
circumstances incur or make any expenditure including entering into any contract or agreement of a
commercial nature which makes the Branch or Union liable for any future expenditure unless the
actual income or the budgeted income is sufficient to meet all expenditure requirements.

PERSONAL LIABILITY FOR UNAUTHORISED EXPENDITURE
3 Any National Executive member or any Branch Executive member acting in breach of subrule (1)

and any officer or employee acting in breach of subrule (2) is to be personally liable for any
expenditure incurred or made.
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RULE 52 - RECEIPT AND EXPENDITURE OF FUNDS BY BRANCHES (EXCEPT
QUEENSLAND)

@ This Rule shall apply to all Branches with the exception of the Queensland Branch.

DEPOSITING OF MONEY RECEIVED

2 Each Branch Secretary must deposit all moneys received on behalf of the Union in the current
account at the branch of the bank or financial institution as has been determined by National
Executive. The Branch Secretary must obtain a receipt for each deposit. All moneys must be
deposited immediately after receipt, and without any deduction other than delegate's commission.
Each Branch Secretary must remit to the National Secretary at least once in every month, and more

often when required to do so by the National Secretary, a statement of all moneys received by the
Branch on behalf of the Union and a statement of all expenditure incurred by the Branch.

ORDINARY EXPENDITURE

3 The disbursement of funds for ordinary purposes of the Branch or Sub—Branch is to be made only
by an Officer, Officers or employee authorised by the Branch Executive and subject to such
limitations as it may impose, or by the Branch Executive.

EXTRAORDINARY EXPENDITURE

(@) The disbursement of funds for extraordinary purposes is to be made only under the authority of a
resolution of the National Conference or National Executive.

FINANCIAL RECORDS TO BE KEPT

(5) All deposit receipts, invoices, vouchers, receipts and other financial records must be kept by the
Branch Secretary in the Branch Office unless and until otherwise directed by National Conference
or National Executive, and must be produced on demand to the National auditor, Branch auditor,
the National Secretary or any person authorised in writing by the National Secretary.

VARYING THIS RULE

(6) This Rule must not be varied without the consent of all the Branch Executives other than the
Queensland Branch Executive.

RULE 53 - QUEENSLAND BRANCH - CONTRIBUTION TO NATIONAL OFFICE

This Rule shall apply only to the Queensland Branch and has no application to any other Branch.
AMOUNT OF CONTRIBUTION

@ The Queensland Branch of the Union must contribute towards the maintenance of National Office
the amount determined by the National Executive.

WHEN THE CONTRIBUTION IS TO BE PAID

2 The maintenance contribution must be paid monthly in advance.

[002N: Incorporates alterations of 25/07/2013 in matter R2013/311] Page 79 of 101 Pages





RULE 54 - QUEENSLAND BRANCH FUNDS

METHOD OF PAYMENT

3 Cheques for payment of the contribution must be signed by the Officers authorised to operate on
the Queensland Branch account and do not require the authority of the Queensland Branch
Executive.

CALCULATING THE AMOUNT OF CONTRIBUTION

(@) The maintenance contribution is to be derived from the total income of the Queensland Branch
received in accordance with Rules 9 and 10 and verified from the audited Balance Sheet of the
Queensland Branch for the preceding year.

USE OF CONTRIBUTIONS

5) Contributions received by National Office in accordance with this Rule are to be used for the
maintenance of National Office and for any other purpose in the interests of the members as
directed by the National Executive.

LONG SERVICE LEAVE AND SUPERANNUATION CONTRIBUTIONS

(6) In addition the National Executive shall have the authority to direct the Queensland Branch to
finance Long Service Leave and Superannuation for Officers and employees of the Union in that
Branch.

VARYING THIS RULE

@) This Rule must not be varied in respect to the Queensland Branch without the consent of the
Queensland Branch Executive. Further, this Rule must not be varied so as to provide for any other
Branches to be included in this Rule without the consent of all the Branch Executives except the
Queensland Branch.

RULE 54 - QUEENSLAND BRANCH FUNDS

HOLDING FUNDS

1) Subject to Rule 51 all property and funds of the Union held for the use of the Queensland Branch
must be banked in the name of The Australian Workers' Union in such bank as may be decided by
the Branch Executive. Funds may be invested by the Branch and in the name of The Australian
Workers' Union and identified as being for the use of that particular Branch in any of the following:
Bank Savings Accounts, Bank Savings Investment Accounts or Term Deposits, Bank endorsed
Bank Bills of Exchange, Government or semi-Government Securities, Secured Debentures in listed
Public Companies or shares in listed Public Companies except mining and/or exploration
companies and any other investment authorised by Rule 51.

WITHDRAWAL OF FUNDS

2 No funds are to be withdrawn from the bank except by cheque signed by the Branch Secretary and
counter-signed by the Branch President or Branch Vice-President(s) or the Branch Assistant
Secretary.

ANNUAL AUDIT OF ACCOUNTS

3 All books, vouchers and accounts must be audited annually by one duly certified Auditor appointed
by the Branch Executive.
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WAGES OF BRANCH EMPLOYEES

(4)

Notwithstanding the provisions of subrule 25(m) the Queensland Branch Executive is to determine
the salary or wages for employees of that Branch.

EXPENSES AND FARES

(%)

Notwithstanding the provisions of Rule 35(9) the Queensland Branch Executive is to fix the
amount of expenses and fares to be paid to members attending Branch Executive meetings and
members of the Union when deputed to transact business on behalf of that Branch.

VARYING THIS RULE

(6)

This Rule shall not be varied without the consent of the Queensland Branch Executive.

RULE 55 - ACCOUNTS AND AUDIT

1)

(2)

3)

The financial year of the Union, including Branches, ends on the 30th day of June of each year.
The original and two duplicate copies of the audited Balance Sheet, and the original and one
duplicate copy of the report of the Auditors must be filed with the Industrial Registrar within five
months from the date thereof and a copy of the Balance Sheet and Report certified by the Auditor
must be presented to the National Conference by the National Secretary.

Each Branch Executive and each Branch Secretary must provide to the Branch auditor by 31
July in each year full access to all records of the Branch or records in its possession or control
containing information as to the total membership contributions received by the Branch and each
District of the Branch in the preceding financial year. The Branch auditor is required to provide by
the 30th September an audit and report of an accurate figure of those total membership
contributions. The Branch Secretary must forward that audit and report to the National Executive
and each Branch Secretary before 15 October in each year.

Each Branch must file with the audited Balance Sheet and the Auditor’s Report outlined in
subrule (1), an Operating Report as prescribed by the Fair Work (Registered Organisations) Act
2009.

RULE 56 - AUDITORS

NATIONAL AUDITOR

(1)

(2)

The National Executive must appoint biennially an auditor residing in the same city in which the
National Office is located who must at least once a year as soon after June as possible and at such
other times as the National President directs, audit the books and accounts of the Union and draw
up a correct report on them. The National auditor must be given full and complete access to all the
books and documents of the Union and of the Branches, Divisions, Districts and sub-Branches.

An auditor finding any deficiency must state the particulars in a report, which must be made
available to the following National Executive Meeting.

BRANCH AUDITORS

3)

Each Branch Executive must appoint annually an auditor, residing in the same State as the Branch
office who must each year as soon after 30th June as possible or at such other times as he may be
required so to do, audit the books, pay-in slips, bank deposit slips, statements of expenditure and
other documents in the manner directed from time to time by the National auditor. Such direction
should not, however, act to restrict the auditor's rights and obligations under the Fair Work
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(Registered Organisations) Act 2009. The Branch auditor must be given full and complete access
to all books and documents of the Branch, Districts and sub-Branches.

(@) The Branch Secretary and any Officer or employee must give such information as the auditor may

request. The auditor is to receive such sum for their services as the Branch Executive may
reasonably decide upon.

RULE 57 - LOANS, GRANTS AND DONATIONS

@ A loan, grant or donation, must not be made by the Union or any Branch as the case may be, unless
the National Executive of the Union has:

€)) Satisfied itself:

(1) that the making of the loan, grant or donation, would be in accordance with
the Rules of the Union; and

(i) in relation to a loan, that, in the circumstances, the security proposed to be
given for the repayment of the loan is prudent and the proposed
arrangements for the repayment of the loan are satisfactory; and

(b) Approved the making of the loan, grant or donation.

2 Nothing in subrule (1) is to affect a Branch's power to make donations, less than $1,000. However,
National Executive may from time to time set a maximum donation figure lower than $1,000.

RULE 58 - COMMISSION

@ Subject to approval by the relevant Branch Secretary, commission on members' contributions may
be allowed to local agents, local representatives, job representatives, secretaries of Local
Committees and secretaries of Section Committees.

2 Without limiting the generality of subrule (1) commission may be allowed to a representative on all
members' contributions received by such representative for which the representative is directly
responsible on the job.

3 Without limiting the generality of subrule (1) commission may be allowed to a representative on all
members' contributions paid through payroll deductions or direct debit by members for which the
representative is directly responsible on the job.

(@) The rate or rates of commission are to be fixed by the Branch Executive.

(5) No member is to issue a receipt in a Branch unless the person to whom such receipt is issued is
working within the coverage of that Branch.

(6) No Commission is to be allowed to any full-time Officer or employee of the Union.

RULE 58A - HONORARIUMS

(1) Subject to the approval by the relevant Branch Secretary/Branch Executive, honorariums maybe
allowed to local agents, local representatives, job representatives, secretaries of local committees and
secretaries of section committees

2 The amount of honorarium is to be fixed by the Branch Executive.
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©)

No honorarium is to be paid to any full-time officer or employee of the Union, except as provided
by rule 32(1)(a) - National President that may also hold a full-time position with the union.

RULE 59 — ACCESS TO RECORDS AND REGISTER OF MEMBERS

)

(2)

3)

All records showing the financial transactions of the Union are to be kept at the Registered Office
of the Union and are to include a register of the names and addresses of all the members.

A register of the members and all records concerning the financial transactions of the Branch are to
be kept by the Branch Secretary showing the name, address and financial standing of each member
and such other matters as may be directed.

A financial member making a specific request to inspect a part or parts of the records of the Union
or of the Branch, Division or District of which he is part must be permitted to do so provided that:

@) the request provides sufficient particulars of the information sought;
(b) reasonable notice is given;

(c) no copies may be made or documents removed without the written authority of the relevant
Secretary.

PART 12 - ELECTIONS

RULE 60 - QUALIFICATION FOR HOLDING OFFICE

)
()
©)

(4)

(5)

Persons who are not members of the Union are incapable of holding any Office in the Union.
Only financial members of the Union are entitled to nominate candidates for Office.

No member is eligible for nomination for election to an Office unless they:

@) Have signed the pledge described in subrule (5) of this Rule; and

(b) Have been a continuously financial member for the 12 months immediately preceding the
opening date for nominations; and

(c) For the period of 12 months immediately preceding the opening date for nominations:
0] Were employed in any of the industries and callings specified in Rule 6, or if not so
employed has been unemployed and bona fide seeking such employment; or
(i) Were an Officer of the Union.

No member is eligible for nomination for election to a Branch Office, or where a Branch has sub—
branches, a sub-branch office, unless he or she has been a continuously financial member of that
Branch, or that sub—branch, as the case may be, for the 12 months immediately preceding the
opening date for nomination.

All candidates including those elected or appointed to fill a vacancy shall sign a pledge that they
will:

€) At all times loyally and conscientiously carry out the Rules and policy of The Australian
Workers' Union as laid down by the National Executive or the National Conference from
time to time;
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(6)

(")

(9)

(10)

(b) Not join any industrial or political body or organisation which is opposed to the policy of
The Australian Workers' Union;

(c) Not assist in the advocacy of any policy which is in contravention to a policy of The
Australian Workers' Union.

No person is eligible to be nominated for or hold or continue to hold Office in the Union if, in the
opinion of the National Executive, there is a reasonable ground for believing that the person
advocates or encourages, or has, within twelve months prior to the date of election, advocated or
encouraged the overthrow by force or violence of the established Government of the
Commonwealth.

No person is eligible to be nominated for or to hold or to continue to hold any Office in the Union
or to be employed by the Union in any capacity if:

@) They are or become a member of a House of Parliament of the Commonwealth or of any
State thereof; or

(b) They become or have been within a six month period prior to the opening of the
nomination period, employed, appointed or elected to any position with another Union (not
being a State registered Union mentioned in Rule 8) whether it be as an officer,
representative, agent, delegate or employee without first receiving the authority of the
National Executive of the Union.

(c) They have within the preceding 5 years been convicted in any Court of any offence in the
nature of stealing, misappropriation, embezzlement, larceny, false pretences, forgery,
burglary or unlawful receipt or retention of property where the property belongs to the
Union.

The Returning Officer may require a candidate for any of the respective Offices to furnish
satisfactory evidence that their candidature complies with such qualification.

Any Office becoming vacant through the operation of this Rule must be filled in the same manner
as if it has been vacated by resignation.

RULE 61 - ELECTIONS

OFFICES TO BE ELECTED

1)

(2)

In January of 2009 and every fourth year thereafter, nominations must be invited for:

@) All National Offices, namely: National President, National Secretary, Assistant National
Secretary and National Vice-Presidents, and

(b) All Branch and Sub-Branch Offices namely; Branch President, Branch Vice-Presidents,
Branch Secretary, Branch Assistant Secretary, Organiser-Branch Executive Committee
Members, Organisers, Branch Executive Committee Members, Delegates to National
Conference, Delegates to National Executive, District Secretaries, District Representatives,
Sub-Branch President, Sub-Branch Secretary, Sub-Branch Vice-Presidents, Sub-Branch
Assistant Secretary, Sub-Branch Executive Committee Members, Trustees, and delegates
to Delegate Meeting.

Prior to the date for calling nominations mentioned in subrule (4), the Branch Executive must,
subject to approval of the National Executive, determine the number of full-time positions of
Organisers, not being Organiser-Branch Executive Committee Members, to be elected at the
election.
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3 Provided that any rule alterations abolishing any existing offices or elected positions or creating
new offices or elected positions for the purposes of nominations referred to in sub-rule 61(1) shall
not take effect until the election in respect of which the rule alterations were made commences.

For the avoidance of doubt, incumbents of such offices or elected positions shall continue to hold
office or their position unless their office or position becomes vacant through resignation or other
reason under the rules prior to the election or the term naturally expires.  Similarly, new offices or

positions created for the purposes of nominations under this rule shall not be filled for the first time
before the relevant scheduled election.

METHOD OF CALLING NOMINATIONS
3 Notifications of the calling for nominations must appear by newspaper advertisement.
OPENING AND CLOSING OF NOMINATIONS

(@) Nominations are to open on the second Wednesday of January and close fourteen days later at 12
noon.

DETAILS OF NOMINATORS
5) The nomination paper must be signed by at least two financial members and must contain the name

and address of those members. The nominating members must form part of the electorate for the
election of the Office concerned.

DETAILS OF CANDIDATE

(6) Each candidate must consent to the nomination in writing and must also state their occupation,
name, date of birth, address and the Branch in which they are a member. The nomination paper
must contain either the candidate's ticket or a certificate from the Branch or District Secretary in
order to show the candidate has been a continuously financial member for the 12 months
immediately preceding the opening date of nomination.

NOMINATIONS TO BE POSTED

(7) Nominations must be forwarded in a closed envelope with the word "nomination™ written on the
envelope and addressed to the Returning Officer.

(8) Nominations for all positions must close on the same date.

WITHDRAWAL OF NOMINATION

€)] Provided that candidates, with the consent of their nominators, may withdraw their nomination for
any position within seven (7) days of the close of hominations or such other period as may be fixed

by the Returning Officer.

(10)  Inan election for any Branch Office referred to in subrule (1) of this Rule a member is only entitled
to vote in the Branch of which he or she is a member.

(11)  In the event of there being more candidates nominated than are required for any of the Offices, an
election must take place by secret postal ballot in accordance with these Rules.

RULE 62 - ELECTION PROCEDURES

This Rule applies to all elections conducted under the Rules of the Union.
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GENERAL POWER OF RETURNING OFFICER

@ Where a Returning Officer is conducting an election or taking a step in relation to an election for an
office in the Union the Returning Officer:

@) subject to paragraph (b) must comply with the rules of the Union; and

(b) may in spite of anything in the rules of the Union, take any action, and give any directions,
as the Returning Officer considers necessary:

0] to ensure that no irregularities occur in or in relation to the election; or

(i) to remedy any procedural defects that appear to the Returning Officer to exist in
the Rules of the Union.

GENERAL DUTY OF RETURNING OFFICER

2 The Returning Officer must conduct themself so as to ensure that, so far as is practicable and to the
best of their foresight and ability, no irregularity occurs in or in connection with the election, and
they must not seek to influence any voter to vote for or against any candidate.

INVALIDITY

3 No error or omission in the carrying out or observance of any Rule is to invalidate an election
unless the error or omission is of such a nature that the result of the election has or may have been
affected.

()] If, notwithstanding any Rule limiting the right to vote in any election to members of a particular
financial status, any member not of that particular financial status is permitted to vote as a result of
accident or any bona fide error of fact or misconstruction of the Rules, that member must, if
otherwise qualified, be deemed to have been entitled to vote.

ABSENT VOTING

(5) The Returning Officer must take such steps as are necessary to enable any member, who may be
temporarily absent from their registered address for the whole period in which voting is open, to
record an absent vote. Provided that any request for an absent vote must be made within five (5)
days of the close of nominations. No absent vote is to be counted, if for any reason, the member has
been issued with a normal vote, unless the unused normal vote is returned to the Returning Officer
prior to the close of voting.

CORRECTING DEFECTIVE NOMINATIONS

(6) In any election, the Returning Officer upon finding that a nomination is defective, may notify the
person concerned of the defect and, where it is practicable to do so, give them the opportunity of
remedying the defect within seven days. Where the person concerned has remedied the defect the
nomination is valid notwithstanding that it is not remedied until after opening date for nominations.
In any election conducted at a meeting at which nominations close, the time for remedying any
defect is to be that which the Returning Officer considers reasonable in the circumstances.

PERIOD OF OFFICE

@) Unless otherwise provided and subject to the Rules, all persons elected hold Office until their
successors take Office.
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SCRUTINEERS

(8) Each candidate may appoint a scrutineer to represent him or her at their own expense. A scrutineer
must not be a candidate for any Office. Appointment must be by notice in writing to the Returning
Officer. Each scrutineer is entitled to be present on all occasions when the Returning Officer is
taking any step in the conduct and counting of the ballot.

9 It is the duty of each scrutineer to conduct himself or herself so as not to interfere with the due
performance of the Returning Officer's duties and to immediately report to the Returning Officer
any irregularity which is observed. They must if so required by the Returning Officer make any
objection or any request for information in writing. The Returning Officer must answer all
reasonable inquiries by any scrutineer as to the time and place at which he or she will take any step
in connection with the election, but is not otherwise under any duty to notify scrutineers of such
matters.

DECLARATION OF RESULT

(10)  The Returning Officer must count the votes and declare the result as quickly as possible. The
declaration must, in addition to any other method of declaration provided in the Rules, be made to
the National Secretary or Branch Secretary, whichever is appropriate, and that Officer must on
request inform any candidate or scrutineer of the terms of the declaration.

DEATH OF A CANDIDATE

(11)  Where two (2) or more candidates are nominated for any Office and one of those candidates dies
before the close of ballot the election must be discontinued and a new election held. If under the
Rules the election for such Office is to be held at the same time and in the same manner as
elections for other Offices and the ballot papers in respect of such other Offices have not been
dispatched, the Returning Officer may extend any time prescribed by these Rules in order to permit
all of the elections to be held at the same time. If the ballot papers have already been dispatched, or
if the Returning Officer considers it impracticable to hold the elections at the same time, he or she
must hold the election for the Office for which a new election is to be held in the manner
prescribed by the Rules but at times fixed by him or her.

(12)  Where two (2) or more candidates are nominated for any Office and one of those candidates dies
after the close of ballot and before the declaration of the ballot, the election must be discontinued
and a new election held if, and only if, the candidate who died would have been elected to the
Office if they had not died.

(13)  If a successful candidate for any Office dies after the declaration of the result of the ballot, but
before taking Office, a casual vacancy is deemed to have occurred in that Office as from the day on
which the successful candidate would have been entitled to take Office, but any necessary steps to
fill such vacancy may be taken at any time after the candidate's death.

(14)  Where in the case of an election for any National Office, a candidate for that Office dies after the
close of nominations and before the declaration of the ballot and a new election is required to be
held pursuant to either subrule (11) or (12), then the National Executive may appoint some member
of the Union who qualifies for Office in accordance with Rule 60 to act in the respective Office, as
the case may be, until the result of such last mentioned ballot is declared.

TIED VOTES
(15) Inthe event of the votes of two or more candidates, one of whom is the sitting Officer, being equal,

the sitting Officer must be declared to be elected. In other cases of equal voting the Returning
Officer is to determine the ballot by drawing lots.
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CEASING TO HOLD OFFICE

(16)

Any person elected to any Office or position in the Union ceases to hold such Office or position
upon ceasing to be a member of the Union, or, if such Office or position is in or representative of a
Branch, upon ceasing to be a member of such Branch.

METHOD OF VOTING

17)

The method of voting in any election held under these Rules shall be by marking the ballot paper
with a cross against the name of the candidate desired. On counting the ballot the Returning
Officer shall proceed in the "First Past the Post" method, i.e. the candidate in the various positions
receiving the greatest number of votes is to be declared elected. Where a member records a vote
for more or less persons than are required to fill any particular office the vote insofar as it relates to
such office is to be disallowed.

LIMITATION ON HOLDING OFFICE

(18)

(19)

No member is eligible to nominate for or to hold at any one time:
@) more than one full time Office;
(b) more than one Office on a Branch Executive;

(c) with the exception of the Offices of Branch Secretary and National President (honorary)
more than one Office which would entitle the member to attend National Executive;

(d) an Office in separate Branches of the Union;
(e) the Office of Organiser and any Office on a Branch Executive except:

0] the Office of Branch President; or
(i) the Office of Branch Vice-President.

Provided that nothing in this Rule is to prevent the holder of an Office from being appointed or
elected to fill a casual vacancy pursuant to Rule 65, except that, where this Rule prevents a member
holding two Offices at the same time, such appointment for election pursuant to Rule 65 must
effect the resignation by the member appointed or elected from the Office that the member held
immediately prior to the appointment or election to the subsequent Office.

RULE 63 - METHOD OF BALLOTING - DIRECT ELECTORAL SYSTEM

()

Subject to Rule 62 only those members who are financial members in the Union 7 days before the
opening of nominations in the year in which the election is held, shall be entitled to a ballot paper.
A list of members in each Branch recorded as being financial at this date shall be compiled from
the Branch Register of members as soon as possible and certified by the Branch Secretary as a list
of members entitled to receive a ballot paper.

Only members, who are recorded as being financial members 7 days before the opening of
nominations, are to be included on this list and only members whose names appear on this list are
to receive a ballot paper. Any member claiming to have been a financial member 7 days before the
opening of nominations and whose name is not on the list may request the Returning Officer either
in writing or personally to investigate his or her case and, if upon investigation the Returning
Officer is satisfied that the member was a financial member 7 days before the opening of
nominations, he shall provide that member with a ballot paper.

The roll of voters shall close 7 days before the opening of nominations.
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(2)

3)

(4)

(%)

(6)

(7)

(8)

(9)

(10)

(11)

(12)

(13)

The certified list of members entitled to vote shall be sent to the National Returning Officer by
each Branch Secretary immediately it is compiled.

Ballot papers shall have printed thereon the closing date of the ballot and names of candidates
placed in order determined by lot drawn by the Returning Officer and the positions and Offices
required to be filled or particulars of the question submitted for determination.

Ballot papers together with stamped addressed outer prepaid envelopes and a smaller inner
“declaration” envelope marked "Ballot Paper" shall be posted by the Returning Officer by pre-paid
post to financial members on the certified list of members entitled to vote at the address recorded
on that list. The prepaid and declaration envelopes must comply with the forms prescribed in the
Workplace Relations (Registration and Accountability of Organisations) Regulations 2003.

After recording the vote, members shall place the ballot paper in the declaration envelope marked
"Ballot Paper”, and sign the declaration in the place indicated for the voter’s signature on the
removable flap or label and insert the declaration envelope in the stamped addressed outer envelope
and post same. [If the member's signature is not recorded on the declaration envelope, the ballot
paper shall not be counted in the ballot.

The Returning Officer shall make a complete return of voting and note all discrepancies and shall
forward copies of same to the National Secretary and to Branch Secretaries in their particular
Branch.

Ballot papers, envelopes and other documents shall be kept for a period of one year after the
completion of an election.

The Returning Officer may appoint such of the Branch Returning Officers and Sub-Branch
Returning Officers as he or she determines his or her deputies for the purpose of distributing,
collecting and counting the ballot papers and shall issue them with full directions for conduct of the
ballot which directions they shall carry out as deputies of the National Returning Officer.

A ballot paper shall be posted to every financial member at their place of residence as shown on the
books of the Union, or if his place of residence is not shown and cannot be ascertained, at their
place of employment. The Returning Officer shall cause such ballot papers to be printed and shall
obtain from the printer a certificate stating the number of ballot papers printed and that the type
was broken up immediately upon the completion of the printing.

The ballot shall open on the third Wednesday in April and close at 12 noon on the fourth Monday
following. Voting shall be by secret postal ballot.

The closing date of every ballot shall be notified in the official publication of the Union or by
newspaper advertisement.

Upon completion of the count, or where the ballot is conducted by his or her deputies in accordance
with this Rule, upon the compilation of a total result as contained in the separate counts made by
his deputies, the Returning Officer shall formally declare the ballot at a time and place of which
notice has been given to the scrutineers and shall present to the first meeting of the National
Executive after his or her formal declaration a detailed report covering the full conduct of the
ballot.

A successful candidate shall take Office on the first day of July following their election and shall
hold Office until their successor takes Office.

The provisions of subrule (1) to (11) of this Rule shall apply to any extraordinary election held
under Rule 65. Provided that any extraordinary election shall be held amongst members who were
financial members at the end of the quarter which preceded the date upon which the ballot is to
open. The ballot for any such election shall be open for a period of at least fifteen days and the
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(14)
(15)

(16)

opening and closing dates shall be decided by the National Executive. A successful candidate shall
take Office on the declaration of the ballot.

The provisions of this Rule are without prejudice to the provision of Rules 19 and 31.
Members may vote in respect to National Offices and Offices in the Branch to which they belong.

Notwithstanding anything elsewhere contained in these rules, members of the Alcoa Pinjarra
Refinery Sub-Branch may only vote in respect to:

a. National Offices
b. The offices in the Sub-Branch to which they belong
C. The following offices in the Branch Executive of the West Australian Branch:

i Branch Secretary

ii. Branch President

iii. Branch Assistant Secretary
iv. Branch Vice-Presidents

RULE 64 - METHOD OF BALLOTING - COLLEGIATE ELECTORAL SYSTEM

The Officers that are to be elected by and from a Branch Executive shall be elected as follows:

()

(2)

©)

(4)

()

(6)

(")

(8)
(9)

Elections shall be conducted at the first meeting of the Branch Executive held following the
elections held pursuant to Rule 61.

Except as otherwise provided by these Rules candidates shall be members who are entitled to
attend the meeting.

Each candidate shall be nominated by a member, either in the meeting assembled or by writing
delivered to the Returning Officer and the consent of the person nominated, shall be given orally or
in writing to the Returning Officer.

If more than one candidate is nominated an election shall be held. Voting shall be by secret ballot.
All times necessary or convenient to be prescribed for the purpose of the election shall be
prescribed by the meeting, or in the absence of provision by the meeting, by the Returning Officer.

The meeting shall appoint a Returning Officer who shall not be the holder of any office in, nor
employee of, the Union or of a Branch, Sub-Branch, Section or Division of the Union.

Every member present at the meeting, or their alternate, shall be entitled to receive a ballot paper.
The Returning Officer shall initial each ballot paper before distribution. He may give such
reasonable directions as to the manner of completing and returning ballot papers as he considers
necessary. The ballot papers shall be returned directly to the Returning Officer who shall count
them personally.

In the event of any member entitled to attend the meeting being absent from the meeting and not
being represented by a duly appointed alternate (in which event the alternate shall receive the ballot
paper), the ballot shall not be declared until the absent member has had a reasonable opportunity to
record their vote.

Each candidate may appoint a scrutineer in accordance with Rule 62.
The Returning Officer shall declare the result as soon as counting is complete to the meeting, or if

the meeting has risen to the National Secretary who shall thereupon notify each candidate of the
result.
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RULE 65 - FILLING VACANT OFFICES

)

(2)

@) Should a vacancy occur in any elected Office in the Union, through any cause whatsoever,
the vacancy may be filled except where paragraph (c) applies by appointment by the
National Executive in the case of a National Office and by the Branch Executive in the case
of a Branch Office.

(b) The person so appointed is to hold Office for so much of the unexpired part of the term of
the Office as is specified by the National Executive, or Branch Executive as does not
exceed:

0] twelve (12) months; or
(i) three-quarters of the term of the Office;

whichever is the greater.

(c) Where the unexpired part of the term of Office exceeds that specified by subrule 1(b) of
this Rule, the National Executive or Branch Executive as the case may be, must within one
month of the vacancy occurring direct the Returning Officer to conduct an election in
accordance with these Rules to fill the vacancy.

In this Rule "Term of Office" means the total period for which the last person elected to the
Office by an ordinary election (other than an ordinary election to fill a casual vacancy in
the Office) was entitled by virtue of that election to hold the Office without being re-
elected.

(d) The provisions of these Rules relating to ordinary periodic elections including the
provisions as to pledge and qualification for Office, apply, insofar as they are capable of
application, to any election held to fill a vacancy under this Rule.

(e) Any person elected or appointed to fill a vacancy under this Rule is to hold Office for the
balance of the term of Office during which the vacancy occurred.

Where, pending the filling of a vacancy pursuant to this Rule, or while a regular Office holder is
absent or incapacitated, it is necessary for the proper conduct of business that some person perform
the duties of such Office, the National Executive, the Branch Executive of the Branch or Sub-
Branch, as the case may be, may appoint an acting Officer.

PART 13 - REFERENDA

RULE 66 — PLEBISCITE, INITIATIVE AND REFERENDUM

NATIONAL REFERENDA

()

(2)

National Conference or the National Executive, when either deem fit, may take the opinion of
financial members upon any question by submitting the question to a plebiscite. The arrangements
for the taking of a plebiscite must be such as to secure as large a vote as circumstances will admit.
As soon as the result of the ballot in each Branch is ascertained, the result must be communicated
to the National Returning Officer who must communicate the final result of the ballot to the
National Secretary and each Branch Secretary within seven days.

Any meeting of a Branch at which not less than 20 per cent of the financial members of the Branch
are present may by resolution:
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)

(@)

(b)

(a)

(b)

(©)

Require the National Secretary to submit any decision of National Conference or National
Executive for review by plebiscite, which requisition must be carried out by the National
Secretary within fourteen days after notification to him or her of the resolution.

Submit any proposal to National Executive which must within 14 days of the notification
of the resolution to the National Secretary either give effect to the proposal or submit it to
National Conference.

If in any period of four months meetings of any five Branches at each of which not less
than 10 per cent of the financial members of the Branch are present by resolution request
that a referendum of members be held on a proposal that National Conference or National
Executive take or refrain from taking any specified action or adopt or refrain from adopting
any specified policy in the conduct of the Union's business the National Executive must
within fourteen days appoint a Returning Officer (not being the holder of any other Office
in, nor an employee of, the Union or a Branch or Sub-Branch of the Union) who must
immediately proceed to conduct a referendum of members on the proposal. Such
referendum must so far as practicable be conducted in the same manner as elections of full-
time National Officers. Provided that if the proposal be adopted by National Conference or
National Executive no referendum is to be held under this Rule.

If a proposal has been the subject of a resolution under paragraph (b) of subrule (2) hereof,
it will only be necessary for meetings of four other Branches to make request for the
purpose of paragraph (i) of this subrule provided that all five meetings are held within a
period of four months.

The result of the referendum must be given effect to by National Conference or National
Executive, as circumstances may require.

BRANCH REFERENDA

(4)

()

(6)

(@)

(b)

If any Branch meeting at which not less than 10 per cent of the financial members of the
Branch are present by resolution requests that a referendum of members of the Branch be
held on a proposal that the Branch Executive or Branch Delegate Meeting take or refrain
from taking any specified action or adopt or refrain from adopting any specified policy in
the conduct of the Branch business, the Branch Executive must within fourteen days
appoint a Returning Officer who shall forthwith proceed to conduct a referendum of
members on the proposal.

Such referendum must so far as practicable be conducted in the same manner as elections
of Branch Officers.

Provided that if the proposal be adopted by National Conference, National Executive, the
Branch Executive or the Branch Delegate Meeting no referendum is to be held under this
subrule.

Provided further that no referendum is to be held under this subrule on any proposal which
is contrary to the Rules of the Union.

The result of the referendum must be given effect to by the Branch Executive so far as lies within
its power.

Subject to the Rules and to the decisions of National Conference and National Executive, the
Branch Executive must comply with any direction given by a meeting at which not less than 10 per
cent of the financial members of the Branch are present.
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PART 14 — DISPUTES AND LEGAL PROCEEDINGS

RULE 67 - DISPUTES

1)

(2)

3)

(4)

(5)

(6)

In the event of a dispute arising on any job or at any place of employment which cannot be settled
amicably, the members involved shall by their delegate or other representative and before taking
any action in furtherance of the dispute, notify the Branch Secretary or some full-time Officer of
the Branch or of the Union.

Subject to any directions concerning the dispute given by the Branch Executive or National
Conference or National Executive, the members involved shall comply with all directions of the
Officer of the Branch or of the Union who has been notified of or who is handling the dispute.

The Branch Executive or the Officer of the Branch or of the Union who is handling a dispute may
authorise a secret ballot of members who are involved or likely to be involved in a dispute.

In the event of a serious dispute arising, or being threatened, the Secretary of the Branch concerned
shall communicate with the National Secretary, who shall in conjunction with the relevant Branch
Secretary thereupon take such steps for the settlement of the dispute as they deem expedient.

For the purpose of this Rule any dispute or threatened dispute which exposes the Union to a
pecuniary penalty or to an action for damages or which is likely to involve members of another
Branch shall be deemed to be a serious dispute.

Members ceasing work in respect to any industrial grievance without the sanction of the Branch
Executive or National Executive shall be liable to bear the responsibility of such action. Members
ceasing work under the direction of the Branch Executive or National Executive shall not return to
work without the sanction of the Branch Executive or the National Executive.

RULE 68 - LEGAL PROCEEDINGS

(1)

(2)

3)

(4)

The National Secretary is authorised to act on behalf of the Union in any legal proceeding brought
on behalf of or against the Union.

The National Secretary must in exercising his or her authority under subrule (1) always act in
accordance with any directions of National Conference or National Executive

Any legal proceedings brought on behalf of or against the Union it is sufficient for the actions to be
brought on behalf of or against the National Secretary as the proper name and title of the Office in
the Union to sue and be sued. No change of the holder of the Office of National Secretary, no
matter how such change occurs, has any effect on the contribution on the legal proceedings.

To avoid any doubt the National Secretary can

@) sue or be sued under the Fair Work Act 2009 or any other relevant State or federal
legislation.

(b) bring, join or defend any proceeding in any court in relation to any or all of the following:

(1) recovery of contributions, subscriptions, fines, levies or monies payable to the
Union

(i) the property right or claim to property of the Union

(iii) the industrial, political or social rights of the Union or its members
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(iv) in connection with awards or agreements and for breaches of any industrial
instrument or legislation

(v) against any person for larceny, embezzlement or misappropriation or unauthorised
expenditure of the funds or property of the Union

5) For the purpose o this rule
@) “court” includes any court of law or equity in any jurisdiction.

(b) “proceeding” includes action, suit, prosecution, complaint or any other name given to a
legal proceeding before a court or tribunal.

(6) This rule applies to Branch Secretaries, as if each reference in sub rules (1), (2) and (3) to the
National Secretary were a reference to a Branch Secretary.

@) The National Secretary is hereby authorised to sue or issue any proceedings on behalf of the Union
or a member in respect of a breach of any industrial instrument or legislative entitlement arising
within any industry falling within the coverage of the Union.

(8) Branch Secretaries and District Secretaries are similarly authorised provided that no such
proceedings shall be taken by a District Secretary without Branch Secretary approval.

9 No member of this Union shall be entitled to pecuniary assistance in any legal proceedings unless
the interests of the Union are directly or indirectly involved. Provided that in the event of a member
sustaining an injury or disease in the course of or arising out of their employment and making a
claim for damages or compensation, the Branch Executive may afford the member legal assistance
in making such a claim.

(10)  Legal proceedings shall be taken on behalf of any member (at such member's request) discharged
for refusing to shear sheep which in the member's honest opinion were so wet as to be likely to
injure the member's health, or which were adjudged too wet to shear by a majority of the shearers
by vote on a secret ballot provided the Branch concerned has secured legal opinion favourable to
such action.

RULE 69 - SEAL AND EXECUTION OF AGREEMENTS

@ The Common Seal of the Union must be kept in the custody of the National Secretary.

2 An industrial agreement and any instrument not required by law to be under Seal must be executed
by the National Secretary or their delegate or by an Officer authorised by the National Executive.

3 Any instrument required by law to be under Seal may only be executed with the approval of the
National Executive, under the Common Seal of the Union in the presence of the National Secretary
and one other National Officer.

PART 15 - GENERAL

RULE 70 - APPLICATION OF RULES

The Rules of this Union operate to bind all members wherever working in the States of New South Wales,
Victoria, South Australia, Queensland, Western Australia, Tasmania, the Australian Capital Territory, the
Northern Territory and all Australian Territories, adjacent islands and offshore areas under the control of
the Commonwealth of Australia.
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RULE 71 - OFFICIAL NEWSPAPER

The Australian Worker is to be the official publication of the Union.

Each member of the Union is entitled to receive free of charge a copy of each issue of the official
newspaper of the Union which must be sent to the member at the address recorded on the Union's records.

RULE 72 - PRINTING

All printing materials to be used by the Union or any Branch must be printed by Union labour in Australia.

RULE 73 - DISSOLUTION OF UNION

This Union must not be dissolved while any two Branches are in favour of its continuance. Subject to this
provision, National Conference or the National Executive Council may submit the question of the
dissolution of the Union to a plebiscite of all financial members to be taken by ballot; and if two-thirds of
the whole number of financial members vote in favour of such dissolution, the Union must be dissolved
and the funds remaining after all liabilities have been discharged must be divided equally amongst all
financial members but this provision does not apply to any amalgamation between the Union and any other
Union in accordance with any statutory enactment.

RULE 74 - ENGAGEMENT - PASTORAL INDUSTRY

MEMBERS NOT TO ACT AS EMPLOYERS' AGENTS

@ No member of the Union, other than a Branch Secretary, or authorised agent, is to engage other
members on behalf of pastoralists or shearing contractors.

ENGAGEMENT

2 No member is to engage through Labor Agencies where fees are demanded, nor with anyone
requiring payment or monetary consideration of any kind in return for providing employment or for
obtaining employment for such member.

SIGNING AGREEMENT

3 Members employed in the Pastoral Industry must sign the Award Agreement before commencing
work at any shed, a duplicate of which they must retain in their possession.

ENGAGING STANDS
4 Where the time for starting renders it impossible for a member to fulfil such engagements, no
member is to engage a pen or other work in more than one shed in which the shearing is to

commence on or about the same time.

5) Any breach of this Rule is liable to be dealt with under the provisions of Rule 19.
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RULE 75 - WORKING CONDITIONS PASTORAL INDUSTRY

)

()

®3)

(4)

(5)

(6)

(7)
(8)
(9)

No member is to shear if a majority of shearers by vote on a secret ballot determine that the sheep
are too wet to shear. It is the duty of the Shed Representative, together with two other members
acting as scrutineers, to conduct the secret ballot to decide the question of wet sheep. No other
persons except the shearers entitled to vote are allowed to be present during the voting, but the
ballot papers must be counted in the presence of the overseer, if the overseer so requests.

No member is to purchase or carry their own wool press or motor or press nor use any machine
(excluding a shearing handpiece) other than that provided at the cost of the employer, nor purchase,
nor rent their stand, press or motor, nor submit to any other deductions not provided by these Rules.

No shearer is to catch a sheep or bring one on the board after the signal to cease work has been
given.

Barrowing is not allowed during smoke-ohs or meal hours if it interferes in any way with the meal
hour or smoke-oh of any other member.

No machine expert is to be employed as a shearer and as an expert at the same time in any shed
where more than three shearers are employed, and no person engaged as an expert is to do any
experting or grinding during smoke-oh or meal hours or outside working hours.

No shearer is allowed to shear at a shed after starting work at such shed as a general hand unless a
majority of the shearers and shed hands consent to them being so employed.

No member is to shear a cancerous sheep.
No shed employee is to pull any shearing machine in or out of gear for any shearer.

Any breach of this Rule is liable to be dealt with under the provisions of Rule 19.

RULE 76 - AGREEMENTS WITH STATE REGISTERED UNIONS

D)

(2)

The Union is authorised, by this Rule, to enter into agreements with State Registered Unions to the
effect that members of the State Registered Union concerned who are ineligible State members
(that is, members of the State Union who are ineligible to be members of the Union pursuant to
Rule 6) are eligible to become members of the Union in accordance with the Agreement.

Without limiting the generality of subrule (1), a reference to a State Registered Union shall include
a reference to the State Registered Unions identified in Rule 8.

RULE 77 - FORCE OF AGREEMENTS WITH STATE REGISTERED UNIONS

Notwithstanding any other provisions of these Rules:

M)

Upon the execution of an agreement referred to in Rule 76, members of the State Union shall
forthwith become members of the Union without the need for such members of the State Union to
make individual application for membership of the Union.
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(2)

©)

(4)

(5)

(6)

(7)

(8)

(9)

(10)

Members of the State Union who have paid membership contributions to the State Union in
accordance with the Rules of the State Union shall be deemed to have made such contributions to
the Union.

Members of the State Union who satisfy and comply with the Rules of the State Union as to
financiality shall be deemed to be financial members of the Union without the need for any
supplementary payment to be made to the Union.

Members of the State Union who are financial shall have all rights and privileges prescribed by the
Rules of the Union. Without limiting the generality of the foregoing, such rights shall include the
right to nominate for and to hold Office and the right to vote in elections in accordance with the
provisions of the Rules of the Union.

For the purpose of any time limit prescribed by the Rules of the Union in respect to the entitlement
to nominate for Office and the right to vote in elections, the period of financial membership of the
State Union shall be deemed to be financial membership of the Union.

Members of the State Union shall have the right to attend all meetings of the Union and to vote at
those meetings in accordance with the Rules of the Union.

Members of the State Union shall be subject to all duties and obligations as are prescribed by the
Rules of the Union.

These Rules shall apply equally to members of the Union and the State Union and, without limiting
the generality of the foregoing or being limited thereby, shall include persons elected or appointed
as Officers of the State Union.

In this Rule, members of the State Union means members of a State registered Union bound by an
agreement referred to in Rule 76, who are not eligible to be members of the Union in accordance
with the provisions of Rule 5.

In this Rule the State Union means a State registered Union bound by an agreement as referred to
in Rule 76.

PART 16 - DELETED

RULE 78 - HOLDING OFFICES - AMALGAMATIONS

Where the Union is the proposed amalgamated organisation in any proposed amalgamation then any person
holding an Office in the Union or in the other Union or Unions who are parties to the proposed
amalgamation may upon the coming into force of the amalgamation hold an Office in the proposed
amalgamated organisation. Provided that no person is to hold an Office in the proposed amalgamated
organisation for more than four (4) years after the amalgamation takes effect without an election being held
in relation to that Office.

RULE 79 - FUNERAL FUNDS BENEFITS

1)

Members of the Union who were members of the Federation of Industrial, Manufacturing and
Engineering Employees (FIME) before the amalgamation day (as defined in the Fair Work
(Registered Organisations Act) 2009 for the amalgamation between the FIME and the Australian
Workers Union must, by virtue of the operation of this Rule, remain entitled to Funeral Fund
benefits in accordance with and as prescribed by rule 46 of the rules of FIME existing on the day
prior to the amalgamation day.
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(2)

In the event that the Union provides funeral or bereavement grants benefits to those members
referred to in subrule (1) of this Rule which exceed the level of benefits applicable pursuant to

subrule (1) of this Rule such benefits will be deemed to satisfy the provisions of this Rule.

RULE 80 - REPRESENTING NON-MEMBERS EMPLOYEES DEPENDENT OR INDEPENDENT

CONTRACTORS

(1) The union may represent any non-member employee dependent or independent contractor or any
person who through whatever means effectively sell his or her labour.

(2) Representation may be subject to a fee.

(€)) The union has the absolute right to refuse to provide representation and the presence of this rule
and rule 4 (34) and 25(1)(u) create no obligation on the union to provide such representation and
create no right in any person to require the provision of such representation.

4 Where the union has determined to provide such representation the terms of such representation
including the nature of representation, the purpose of the representation, the duration of such
representation, the fee for representation, and the rights of the union to terminate such
representation, are all to be determined and agreed between the union and the person seeking such
representation prior to the union undertaking such representation.

5) The union may enter into an arrangement with an employer or principal for the provision of
representation services for the benefit of an employee, dependent or independent contractor of the
employer or principal.

(6) Except where the rules otherwise require, a reference to the union in this rule is reference to either

the National Executive, the National Officers, the Branch Executive or Branch Secretary.

PART 17 — DEFINITIONS

RULE 81 — DEFINITIONS

1)

In the interpretation of these Rules, the following words and expressions shall, unless the context
otherwise requires, have the following meanings:

"Agriculture” shall mean all work usually carried on or in connection with a farm, and shall be
deemed to include market gardening, threshing grain, chaff cutting, corn crushing, compressing
hay, straw and fodder stacking, loading or unloading grain, all work on a sugar plantation or farm
or sugar mill or refinery.

"ALP" means the Australian Labor Party.

"Application Form" means the written form approved by the National Executive for completion by
persons seeking to be admitted to membership of the Union pursuant to Rule 7.

"The AWU" means The Australian Workers' Union.

"Bona fide worker" means any employee, male or female, engaged in manual or mental labour in
or in connection with any of the industries mentioned in Rule 6 hereof.

"Branch Executive Committee Member" means a member elected in accordance with these Rules
to the Office of Branch Executive Member.
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"Continuously financial member" means a member who has never lost the status of being a
financial member at any stage during the relevant period provided that a member shall not lose
such status until one month after a payment required pursuant to the Rules, falls due.

"Dairying Industry" shall mean any work usually carried on in connection with a dairy farm, butter
factory, cheese factory, creamery, milk preserving or condensing factory.

"Elected Office" means an Office occupied by an elected Officer.

"Elected Officer" means a member elected to office pursuant to either Rules 63, 64, or 65 together
with such members as have been appointed to fill a vacant Office pursuant to Rules 65.

"Employed Organiser" means a member employed to advocate the principles of Unionism and
promote the organisation and enrolment of members, in a position created pursuant to Rule 65.

“FIME” means the Federation of Industrial, Manufacturing and Engineering Employees.

"Financial member" means a member who is not in arrears in the payment of any contribution, fine,
levy or dues lawfully owing.

"Fruit Growing" shall be deemed to mean all work usually carried on in connection with a farm or
orchard, and shall further include all those engaged in connection with preserving, drying, pulping
and packing fruit.

"Full Time Officer" means those Officers who receive a salary or emolument of Office in respect to
carrying out their duties as an Officer.

"Local Agent" means a member of the Union residing in any town or centre appointed by a Branch
Executive to act on its behalf.

"Local Representative™ means a person appointed by resolution of a Branch Executive to act as
Agent for the issue of tickets of membership and collection of subscriptions.

"Member" means a member of the Union.

"Month™ means a calendar month.

"National Conference" means the National Conference constituted by Rule 20.
"National Executive" means the National Executive constituted by Rule 24.

"National Officer" means any person holding any of the following positions: National Secretary,
National President, Assistant National Secretary, National Vice-President.

"Office" means any elected position in the Union.

"Officer" means a member holding any elected position in or on behalf of the Union and includes
members of the Union who are members of committees and delegates representing the Union who
have been approved by the relevant Branch or National Executive on other bodies.

"Organiser" means a member elected to fill the Office of Organiser created pursuant to Rule 61.

"Organiser-Branch Executive Committee Member" means a member elected in accordance with
these Rules to the Office of Organiser-Branch Executive Committee Member.

"Payroll Deduction Authority" means the written authority approved by the National Executive.
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)
®3)
(4)
()

"Plebiscite™ means the consensus of the general body of members of the Union or of the members
of any one or more Branches or sections of the Union entitled to vote ascertained on appeal to such
members in terms of Rule 66.

"Quarter" or "Quarterly" means a period of three (3) calendar months. The first Union quarter in
each year shall be 1st July to 30th September. The second quarter shall be 1st October to 31st
December in each year. The third quarter shall be 1st January to 31st March in each year, and the
fourth quarter shall be 1st April to 30th June in each year.

"Rules" or "Rules of the Union™ means these Rules of The Australian Workers' Union.

"The Union" means "The Australian Workers' Union".

"Ticket" means a certificate of membership of the Union.

"Timber and Sawmilling Industry" means any work carried on in connection with sawmills, timber
yards, box and case factories, sawmakers' shops, and including hewers, splitters, firewood, and
mining timber getters, and the preparation of woodwork for joiners, carpenters, implement makers,
coachbuilders, car and waggon builders.

"Viticulture™ means any work carried on in connection with a vineyard, and all work connected
with the preparation of the product of such vineyard for market.

Words importing the masculine gender shall include the feminine gender.
Words importing the plural number shall include the singular number.
Words importing the singular number shall include the plural number.

The Rules shall be read and construed subject to the provisions of the Fair Work (Registered
Organisations) Act 2009 and any other applicable law.

PART 18 - CLOSURE OF BRANCH - TRANSITIONAL MATTERS

RULE 82 - Tobacco Workers Branch - Transitional Rule

1)

Until 30 June 2013, and in addition to the Branches and Divisions in Rule 33(7), Rule 33(7) is also
taken to include a Branch as follows:

@) TOBACCO WORKERS BRANCH, which includes persons who are members of the union
in accordance with Rule 5(22) and 6(14).

(1) In the case of the Tobacco Workers Branch, the Branch is to be divided into Sub-
Branches namely, Victorian Sub-Branch and New South Wales Sub-Branch.

There is to be a Victorian Sub-Branch comprising the following:

- One Sub-Branch President (honorary)

- One Sub-Branch Vice-President (honorary)

- Two Sub-Branch Executive Committee Members (honorary)
There is to be a New South Wales Sub-Branch comprising the following:
- One Sub-Branch President (honorary)

- One Sub-Branch Vice-President (honorary)
- Two Sub-Branch Executive Committee Members (honorary)
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)
3)

(4)

(5)

(6)

(7)

(8)

The New South Wales Sub-Branch and the Victorian Sub-Branch must respectively elect pursuant
to RULE 63 METHOD OF BALLOTING - DIRECT ELECTORAL SYSTEM, two persons from
each Sub-Branch who, together with the Branch Secretary will comprise the Branch Executive
College.

The members of the Branch Executive College must elect one Branch President pursuant to RULE
64 METHOD OF BALLOTING - COLLEGIATE ELECTORAL SYSTEM by and from the
Branch Executive.

The members of the Branch Executive College must elect one Branch Vice-President pursuant to
RULE 64 METHOD OF BALLOTING - COLLEGIATE ELECTORAL SYSTEM by and from the
Branch Executive.

The remaining members of the Branch Executive College must (other than the Branch Secretary)
become the Branch Executive Committee Members.

There is to be a Branch Executive comprising the following:

- One Branch President (honorary)

- One Branch Vice President (honorary)

- One Branch Secretary (who is also to be the Sub-Branch Secretary of the Victorian Sub-
Branch and the New South Wales Sub-Branch) (full time)

- Two Branch Executive Committee Members (honorary)

On and from 1 July 2013, the Tobacco Workers Branch is dissolved.

Until 30 June 2013, and notwithstanding Rule 7(10) members of the Union who qualify for
membership of the Tobacco Workers Branch employed anywhere in Australia belong to the
Tobacco Workers Branch.

On and from the dissolution of the Tobacco Workers Branch on 1 July 2013, a member of the
Union who belonged to the Tobacco Workers Branch at 30 June 2013 shall thereafter be allocated
to the relevant Branch in accordance with Rule 7(10) and Rule 33. The period of membership of
the member of the Tobacco Workers Branch immediately prior to its dissolution shall, for all
purposes of the Rules, be deemed membership of the Branch and Sub-Branch to which they are
allocated.

Until 30 June 2013, a reference in Rule 8 to a “New South Wales State Union”, in addition to the
references in Rule 8 (3)(a), is also taken to include a reference to the “The Federated Tobacco and
Cigarette Workers Union of Australia, New South Wales Branch” being a union registered under
the provisions of the Industrial Relations Act 1996 (NSW).

Until 30 June 2013, in addition to the references to entities in Rule 8 (8)(a)(i)-(iv), Rule 8 (8)(a) is
also taken to include, where applicable, “The Federated Tobacco and Cigarette Workers Union of
Australia, New South Wales Branch”, being a union registered under the provisions of the
Industrial Relations Act 1996 (NSW).

Upon the dissolution of the Tobacco Workers Branch on 1 July 2013, all moneys, books and
property held in, and by, the Tobacco Workers Branch (or any of its Sub-Branches) shall vest in
the Union, in accordance with Rule 51, and shall be held by the National Executive which may,
subject to the Rules, decide how to deal with such moneys, books and property.

Nominations will not be invited for Branch and Sub-Branch Offices of the Tobacco Workers
Branch (or any of its Sub-Branches) in January 2013. A reference to “Branch” and “Sub-Branch”
in Rule 61(1) and 61(2) is taken not to include the Tobacco Workers Branch, or any of its Sub-
Branches.

*** END OF RULES***
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From: Debra Bushell

To: KELLETT, Stephen

Subject: Statement and Notice of Prescribed Information under Regulation 138
Date: Thursday, 1 August 2013 4:11:47 PM

Attachments: SKMBT C75413080116060.pdf

Dear Mr Kellett

Please find attached correspondence from AWU National Secretary Paul Howes.

Kind regards

Debra Bushell

The Australian Workers' Union

Level 10, 377-383 Sussex Street, Sydney, NSW 2000
p.02 8005 3333 | f.02 8005 3300 |
debra.bushell@nat.awu.net.au | www.awu.net.au
AWU Twitter: www.twitter.com/AWUnion
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The information transmitted in this message and its attachments (if any) is intended only for the person or
entity to which it is addressed. The message may contain intellectual property, copyright material, and confidential
and/or privileged material. Any review, retransmission, dissemination or other use of, or taking of any action in reliance
upon this information, by persons or entities other than the intended recipient is prohibited. If you received this in error,
please contact the sender and delete this e-mail and associated material from any computer and destroy any printed
associated material. The intended recipient of this e-mail may only use, reproduce, disclose or distribute the
information contained in this e-mail and any attached files, with the authority or permission of the sender. We do not
accept liability in connection with computer virus, data corruption, delay, interruption, unauthorised access or

unauthorised amendment.
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t ' | S PAUL HOWES National Secretary
31 July 2013

The General Manager

Fair Work Australia

Level 8, Terrace Towers

80 William Street

EAST SYDNEY NSW 2011

Dear Sir / Madam
Please find enclosed our Statement and Notice of Prescribed Information under

Regulation 138.

Should you require any additional information, please don’t hesitate to contact me.

Yours faithfully

Paul Howes
NATIONAL SECRETARY





Statement and Notice of Prescribed Information under Regulation 138

|, Paul Andrew Howes, National Secretary of The Australian Workers’ Union, make the following
statement:

| am the National Secretary of The Australian Workers' Union,

| am authorised to lodge the following prescribed information concerning forthcoming election in
The Australian Workers' Union, and

| confirm that the following information is being lodged under subsection 189(1) of the Fair Work
(Registered Organisations) Act 2009.

Signed

Paul Howes
National Secretary
The Australian Workers’ Union

Dated: 31 July 2013

Offices/Positions

National Office

National Vice President (honorary)

Reasons for election:

Resignation of Sam Wood from the position of National Vice President within the first twelve
months of the term of office.

Elected by:

The position is elected by direct voting system.

Nominations open:
7 August 2013

Nominations close:
21 August 2013

Cut off date for roll
Subject to the requirements of Rule (63 (1) ) 7 August 2013





Debra Bushell

From: Sam Wood [sam.wood@awu.net.au]
Sent: Saturday, 27 July 2013 11:46 AM
To: Ben Davis; Paul Howes

Cc: Debra Bushell

Subject: Advise

Please be advised that I Sam Wood herby resign the position of Nation Vice
President effective from the 31/7/2013 Regards Sam Wood

Sent from my iPad

This communication (including all attachments) is intended solely for the
addressee(s) named above and may contain confidential, proprietary or legally
privileged information. Unauthorised use, disclosure, copying or printing is
prohibited. If you have received this communication in error, please notify the
sender immediately by replying to this communication and then delete the original
communication and destroy any coples or printouts thereof. The Australian Workers'
Union has taken precautions to protect its systems from viruses, however we cannot
guarantee that this email or any attachments are free from viruses. The Australian
workers' Union accepts no liability for any damage caused by this email or its
attachments.






31 July 2013

The General Manager

Fair Work Australia

Level 8, Terrace Towers

80 William Street

EAST SYDNEY NSW 2011

Dear Sir / Madam
Please find enclosed our Statement and Notice of Prescribed Information under

Regulation 138.

Should you require any additional information, please don’t hesitate to contact me.

Paul Howes
NATIONAL SECRETARY



Statement and Notice of Prescribed Information under Regulation 138

I, Paul Andrew Howes, National Secretary of The Australian Workers’ Union, make the following
statement:

| am the National Secretary of The Australian Workers’ Union,

| am authorised to odge the following prescribed information concerning forthcoming election in
The Australian Workers' Union, and

| confirm that the following information is being lodged under subsection 189(1) of the Fair Work
(Registered Organisations) Act 2009.

Signe

Paul Howes
National Secretary
The Australian Workers’ Union

Dated: 31 July 2013
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National Office
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Reasons for election:

Resignation of Sam Wood from the position of National Vice President within the first twelve
months of the term of office.

Elected by:

The position is elected by direct voting system.

Nominations open:
7 August 2013

Nominations close:
21 August 2013

Cut off date for roll
Subject to the requirements of Rule (63 (1) ) 7 August 2013





