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13 March 2014 

Ms Barbara Kelly 
President 
Clubs Victoria Inc 
Level 3, Celtic Club 
316 Queens Street 
Melbourne  VIC   3000 
 
Copy to: Mr Richard Evans 
 Executive Director 
 revans@clubsvic.org  
  

Dear Ms Kelly 

Financial reports for Clubs Victoria Inc. for years ended 30 June 2011 and 30 June 2012 

(FR2011/2614 and FR2012/299) 

I refer to your letter dated 22 January 2014 and received by the Fair Work Commission on 

4 February 2014. 

The financial reports for the years ended 30 June 2011 and 30 June 2012 have now been filed. 

Thank you for your response to our request for further information. 

In regards to your queries I will respond to each question in turn. 

1. Why are these questions being asked now and not when we submitted the reports? 

The Regulatory Compliance Branch has experienced an unprecedented backlog of work and 

consequently delays in processing the Clubs Victoria Inc. financial reports. This backlog is due 

to: 

a) the increased number of inquiries, investigations and Federal Court action undertaken by 

General Manager assisted by the Regulatory Compliance Branch in relation to registered 

organisations’ compliance with the Fair Work (Registered Organisations) Act 2009 (the 

RO Act) and their financial obligations; and 

b) the increased number of rule alterations that must be completed by all registered 

organisations regarding financial disclosures and policies that is mandatory under the 

Fair Work (Registered Organisations) Amendment Act 2012.  

2. Why have you not referred to our Annual Reports which update you on member movements; 

the last report being dated 23 January 2013? 

The Clubs Victoria Inc. Annual Reports for both 2011 and 2012 were closely examined. In terms 

of member movements I had noted that members had confidence in the organisation and 

retained the membership during the two years. The Annual Reports also disclosed that 

considerable changes were made to the operations with staff redundancies, change of address 

to a more modest abode and increase services to members with less expenditure. However, as 

noted in my letter of 15 January 2014 at the financial year end 30 June 2012 the comprehensive 

income for the year was still at a loss of $85,199 and the current liabilities exceeded the current 
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assets by $11,963. Although this was a marked improvement from the financial results for the 

year ended 30 June 2011, the auditor’s report nevertheless disclosed an emphasis of matter that 

there is a material uncertainty that may cast doubt upon the organisation’s ability to continue as a 

going concern.  

Section 253 of the RO Act requires Clubs Victoria Inc to prepare a General Purpose Financial 

Report in accordance with the Australian Accounting Standards (AASB). Paragraph 25 of AASB 

101 (NFP) requires the management of Clubs Victoria Inc to make an assessment of its ability to 

continue as a going concern.  Paragraph 26 states: 

In assessing whether the going concern assumption is appropriate, 

management takes into account all available information about the future, which 

is at least, but is not limited to, twelve months from the end of the reporting 

period. The degree of consideration depends on the facts in each case.  When 

an entity has a history of profitable operations and ready access to financial 

resources, the entity may reach a conclusion that the going concern basis of 

accounting is appropriate without detailed analysis. In other cases, 

management may need to consider a wide range of factors relating to current 

and expected profitability, debt repayment schedules and potential sources of 

replacement financing before it can satisfy itself that the going concern basis is 

appropriate. 

I sought further information to satisfy the Director of the Regulatory Compliance Branch that the 

going concern assumption was the appropriate basis for the preparation of the General Purpose 

Financial Report. 

3. If you have noted the issues of financial concern for these two years, why did you not raise the 

alarm bells when the organisation was realising very significant and greater losses prior to 2010? 

On examining the financial reports for years ended 30 June 2011 and 2012 a thorough 

examination was conducted on the previous years’ financial reports for years ended 30 June 

2008, 2009 and 2010. No comment was made by the Regulatory Compliance Branch in the 

previous years because the deficit in 2009 was $568,664 of which $363,060 was due to an 

impairment loss. During the same year the total equity for the organisation was $673,390. In 

2010 the deficit for the year was $331,107 with an impairment gain of $69,329 and the total 

equity was still at a healthy $323,055. In neither financial years where a deficit was disclosed, 

was there an emphasis of matter in the auditor’s reports regarding the organisation’s ability to 

continue as a going concern. However, for years ended 30 June 2011 and 2012 the total equity 

of the organisation was minus $44,884 and minus $130,083 respectively, suggesting that the 

organisation does not have sufficient funds to meet its commitments.  Further the auditor 

included an emphasis of matter regarding the ability of the organisation to continue as a going 

concern in the reports for years ended 30 June 2011 and 2012. These are the bases for which 

further information is sought. 

4. Does the FWC consider correspondence we have sent on operational matters advising you of 

matters associated with Clubs Victoria when consider the matters you have raised? 

In analysing the financial reports all materials that have been lodged in relation to the financial 

report for the relevant financial year is considered. Accordingly, the president’s report, treasurer’s 

report and executive director’s reports which were attached to the financial report for years ended 

30 June 2011 and 2011 were examined. If extraneous correspondence were sent on the 

operational matters of the organisation were sent separate to the bundle of documents entitled 

‘Clubs Victoria annual Report 2011’ and ‘Clubs Victoria Annual Report 2012’ I would not be 

aware of its existence unless a specific reference was made to link the correspondence to the 

relevant financial report.   

5. Why does the FWC place inappropriate due dates for the return of correspondence in January 

when availabilities of key personnel are scant whilst these matters have been outstanding for 

years? 

The Regulatory Compliance Branch is not aware of the availability of key personnel of each 

registered organisation. If the due date of responding to correspondence from the Regulatory 



Compliance Branch of the Commission poses a problem with the organisation, a phone call or 

email to arrange a later date for a response will, in most circumstances, be accommodated. 

Yours sincerely 

 
Cynthia Lo-Booth 

Senior Adviser 

Regulatory Compliance Branch 

 

 

 



... 

22 January 2014 

Fair Work Commission 
GPO Box 1994 
MELBOURNE Vic 3001 

Attn : Ms Cynthia Lo-Booth 
Senior Adviser 
Regulatory Compliance Branch 

Email: Cynthia.lobooth@fwc.gov.au 

Dear Ms Lo-Booth, 

~VIC T ORIA 

Financial Report for Clubs Victoria Inc for years ended 30 June 2011 and 30 
June 2012 (FR 2011/2614 and FR 2012/299) 

We refer to your letter dated 15 January seeking clarification of the above annual 
reports which have been submitted to you on time in compliance with your 
requirements. We are very happy to provide you with the answers to your queries 
and we will set them out below and attach further information for you. 

We understand the importance of compliance and therefore seek answers to our 
own questions, which we would appreciate your response; 

1. Why are these questions being asked now and not when we submitted the 
reports? 

2. Why have you not referred to our Annual Reports which update you on 
member movements; the last report being dated 23 January 2013? 

3. If you have noted the issues of financial concern for these two years, why did 
you not raise the alarm bells when the organisation was realising very 
significant and greater losses prior to 201 0? 

4. Does the FWC consider correspondence we have sent on operational matters 
advising you of matters associated with Clubs Victoria when consider the 
matters you have raised? 

5. Why does FWC place inappropriate due dates for the return of 
correspondence in January when availabilities of key personnel are scant 
whilst these matters have been outstanding for years? 

To address you issues of concern we offer the following. 

1. Going concern 

The FWC would be able to recognise the organisation was making significant 
losses and there was a significant attack on it by the previous serving 
president who set up a rival organisation. 

You will note that immediate and drastic measures were undertaken to reduce 
expenditure whilst protecting members' interests and providing an effective 
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service to them . This has required a significant redevelopment of the business 
model. Therefore, comparisons to previous years' trading are perhaps a little 
inappropriate, as the organisation was effectively changing its operation in 
cost reduction on a monthly basis. 

Suffice to say, we are pleased to report an operating profit in 2012/2013 and 
we attach the approved Annual Report. (We will submit this report under a 
separate cover to ensure our compliance duty is maintained) . 

We can also report we have budgeted for an operating profit this financial 
year and we are well ahead of forecasts . 

Part of the redevelopment of the business model was an attempt to reunite 
the sector and we have been negotiating with the former President since 2011 
to have his organisation unify with Clubs Victoria. We can offer the following 
advice: 

o Both Clubs Victoria and Community Clubs of Victoria have signed a MoU 
to work towards unification. 

o A new constitution will be approved by members and submitted to FWC for 
approval. 

0 A vote on unification will be made in March 2014. 
o It is anticipated that the new organisation will operate from 1 July 2014. 
o Clubs Victoria will comply with annual returns and other matters as per 

FWC requirements for the year 2013/2014. 

Once the new peak registered organisation is established in accordance with 
FWC rules and legislative requirements , membership will return to previous 
levels and sponsorship revenue will also grow. 

It is anticipated the loan from Clubs NSW will be repaid prior to unification in 
early 2014. 

We suspect this brief provides direct answers to your two questions. If it does 
not then please let us know what further information you need. 

2. Membership subscriptions. 

We have two unofficial membership categories; financial and unfinancial. 

We have reported directly to FWC what the current financial membership 
position of Clubs Victoria at 23 January 2013, stood at 207. 

We will be reporting to FWC this month in line with our normal governance 
requirements what the current membership position is 203; but we anticipate 
there will be little change until unification of the sector. 

As to anomalies; membership rates are determined by two factors, staff 
numbers and gaming machine numbers. As these individual club numbers 
vary, so too does the membership fees for each club. 



3. Benefits paid to office holders 

No payments have been made to office holders since 2010. So specific 
answers your questions; 

a. No; N/A 
b. No; N/A 
c. No; N/A 

4. 2012 Financial Report 

There was some confusion associated with the 2012 Financial Report in 
terms of being sent to members due to a date on the Auditor's letter being 
changed to meet legislative requirements as opposed to standard commercial 
practice. 

o Notice of the AGM was provided to members 27 September 2012 
The Financials were sent to Members 19 October 2012 

Ci) AGM was held 23 October 2012 and approved the Financial Report 
o The Financial Report remains on the members' website for easy access. 

Members have always, and continue, to have access to financial reporting. They 
have direct access via the website of all annual financial reports, and they are 
updated at four member meetings throughout the year. 

With relation to the unification of the two industry organisations, members have been 
actively involved and a current 'road show' is taking place in February to update all 
members of progress and provided any answers to operational matters and question 
of financial viability. 

We hope this meets your needs for information. If you require further information 
please do not hesitate to contact Richard Evans at revans@clubsvic.org. 

Yours sincerely 

BARBARA KELLY 
President 



 

 11 Exhibition Street 

Melbourne VIC 3000 

GPO Box 1994 

Melbourne VIC 3001 

Telephone: (03) 8661 7915 

International: (613) 8661 7915 

Facsimile: (03) 9655 0410 

Email: cynthia.lobooth@fwc.gov.au 

 

15 January 2014 

Ms Barbara Kelly 
President 
Clubs Victoria Inc 
Level 3, Celtic Club  
316 Queens Street 
Melbourne VIC 3000 
 
Copy to: Mr Richard Evans 

Executive Director 
 revans@clubsvic.org   

 

Dear Ms Kelly 

 

Financial reports for Clubs Victoria Inc. for years ended 30 June 2011 and 30 June 2012 

(FR2011/2614 and FR2012/299) 

The financial reports for the years ended 30 June 2011 and 30 June 2012 for Clubs Victoria Inc. 

(“the association”) was lodged with the Fair Work Commission (“FWC”) on 18 January 2012 and 

1 February 2013 respectively. I apologise for the delay in responding to these financial reports. 

The financial reports have not been filed.  

Further information is required to be provided before these reports can be finalised. Please 

provide the following requested information in writing to FWC by Friday, 31 January 2014. The 

information must be signed off by an office holder such as the president. 

 

1. Emphasis of matter - Going concern 

It is noted that an ‘Emphasis of matter’ is contained in both financial reports. In the respective 

auditor’s reports, the auditor provides without qualification to his opinion that there is ‘a material 

uncertainty... about the association’s ability to continue as a going concern.’ Note 21 (2010-2011 

financial report) and Note 19 (2011-2012 financial report) provides a similar statement and the 

proposed steps the association plan to take in addressing their poor financial position. 

Furthermore, the Committee of Management Statements for each respective year contains a 

resolution that the association have reasonable grounds to believe that they are able to pay its 

debts as and when they become due and payable.   

It is apparent that the association has adopted steps to reduce its expenditure.  There is a 

significant decrease in the expenditure on employee benefits, particularly for the financial year 

ended 30 June 2012 with paid staff being reduced to one employee and the severance/notice 

payments being made in the previous financial year. The operating expenditure is steadily 

decreasing but overall the total revenue remains less than the total expenditure and the 

association continues to operate at a deficit. Sponsorships have decreased although the plan 

was to seek additional sponsorship. It is further noted that the association has received an 

interest free loan of $150,000 from Clubs NSW which requires annual repayments of $30,000 for 

the next five years. However, this cash injection appears to be an interim solution. Accordingly 
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we seek further information beyond the steps that were set out in Note 21 and 19, regarding the 

association’s ability to continue as a going concern: 

a) How does the association intend to increase its operating revenue? 

b) How does the association intend to further decrease its operating costs? 

 

2. Membership subscriptions  

It is noted that membership numbers for 2011 and 2012 have remained the same with 342 

members. However a significantly lesser amount was received in revenue under members 

subscriptions for the financial year ended 30 June 2012. In 2010-2011 the association received 

$463,110 in subscriptions while in 2011-2012 only $383,523 was received - a decrease of 

$79,587 when the membership numbers were the same. 

Please provide an explanation for this anomaly. It may be that the membership subscriptions 

payable by each member (such as the licensed club or racing club) is based on the number of 

persons that belong to each respective licensed club or racing club. 

 

3. Benefits paid to office holder and related party transactions 

Sections 6 and 9 of the Fair Work (Registered Organisations) Act 2009 defines an office holder 

as a person who holds the office of the president, vice president, secretary or assistant secretary 

or is a voting member of a collective body that manage the affairs, determine the policy, make 

and enforce rules of the organisation, such as the voting members of the Council or Executive. 

Although the Rules of Clubs Victoria Inc. classify the Executive Director as an office bearer (rule 

16.4) and he is a member of the Executive (rule 15.1.5), the Executive Director is appointed by 

the Council (rule 15.2) and has no voting rights (rule 16.4.1). Accordingly, the Executive Director 

does not fall within the meaning of an ‘office holder’ as defined in ss.6 and 9. However, the 

Executive Director appears to fall within the meaning of key management personnel as defined in 

the Australian Accounting Standards (AASB 124(17)). 

We seek the following information: 

a) In relation to both financial years, were there any employee benefits paid to any office 

holders (such as president, vice president, treasurer, councillors)? If so which financial 

year was it paid and what was the amount? 

b)  In relation to both financial years, were there any provisions that related to any office 

holders? If so which financial year and what was the amount? 

c) In relation to both financial years, were there any related party transactions with the office 

holders? If so, who was the transaction with, what was the substance/reason for the 

transaction and what was the amount? 

 

4. 2012 financial report - Date full report was provided to members  

In the covering letter for the financial report for the year ended 30 June 2012 which purports to be 

a designated officer’s certificate, the correspondence merely states that ‘documents lodged are 

copies of the accounts emailed to the members...’ There was no date provided as to when this 

was done. 

Please do the following: 

a) Confirm that copies of the ‘accounts’ emailed to members included a copy of the 

operating report and the auditor’s report. 

b) Provide the date this was emailed to members. 

  



 

If you have any questions please do not hesitate to contact me on (03) 8661 7915 or via email at 

cynthia.lobooth@fwc.gov.au  I work part time from Tuesdays to Fridays. I will contact Mr Evans 

later this week to discuss this letter and to answer any questions. 

Yours faithfully 

 
Cynthia Lo-Booth 

Senior Adviser 

Regulatory Compliance Branch 

mailto:cynthia.lobooth@fwc.gov.au


23 January 2013 

Fair \/Vork Commission 
11 Exhibition Street 
MELBOURNE Vic 3000 

E_mail:. orgs@fwc.gov .au 

Attn : Mr Robert Pfeiffer 
Senior Advisor 
RegulatorY Compliance Branch 

Dear Mr Pfeiffer 

CLUBS VICTORIA I.NC 
Lodgement of Financial Rep.ort for the Year Ended 30 June 2012 
Fair Work (Registered Organisations} Act 2009 (the RO Act) 

VICTOR I A INC. 

Please find attached Annual Report and audited Financial Accounts fat the year ended 30 
June 2012. 

I confirm that the documents lodged are copies of the accounts em ailed to the members, 
prior to its presentation to the Annual General Meeting held on 23 October 2012. The 
annual repor't and financials are also available to members on the Clubs Victoria Web site 
on an ongoing basis, Which were posted afterthe AGM. 

These include auditor's report1 accounts and statements provided free of charge to the 
members. These documents provide information required to be lodged in accordance with 
the ROAct 2009. 

If there are any questions regarding the above, please do not hesitate to contact 
the undersigned, or Richard Evans the Executhte Director on 1300 787 852 or email 
revans@clubsvic.org' 

Yo.urs faithfully, 

,,-~--------:::::::::. 

~=· =====-~~~~~~ 

Barbara Kelly 
President 

CLUBS VICTORIA INC 
Level3, Ceitic: Club,316 Queen Street, Melbourne 

Telephone: 1300 787 852 Email: ad!liirt@ciUb$ViQ.Qf9 Web~ite; www.clubsvic.org 
All correspondence: PO Box 363, Carlton South, Victoria 3053 
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president's report 

The 201:1,/12 Annual Report of Clubs: Victoria marks the 96th year of operation for our organisation 
and like the changes placed on our clubs in recent times1 heralds a time when we must consider the 
future directions of our organisation. rhe previous four years at Clubs Victoria has seen significant 
upheaval as .a result of reduced revenues from the gaming operators and the effects of the 
fragmentation of the sector. 

Following on from the ·changes last year the Cl'ubs Victoria Council and management have prioritised 
the stapility of the organisation and to ensure the membership offering is both relevant a~nd 
valuable. 

Our focus has widened to include issues relevant to all Licenced Clubs in Victoria, not just those with 
gaming. And whilst making that point we can see the quality of the improved HR and IR services, o'f 
our Club Connect magazine and the education and networking opportunities through Clubs Victoria 
are second to none. 

However it is the advocacy needs of Clubs that are the most important. It will only be through the 
combined strength of the Clubs that we can ensure the needs of our communities are protected. The 
success of the Clubs Australia "It's un-Australian"' campaign against mandatory pre-commitment 
showed the combined strength of our Club network and I must than!< all of our members who tool< 
part in the campaign for their time and energy. The changed gaming environment in Victoria is one 
example of the need fur Clubs to be united for our own benefit.lt has been obvious to those in the 
gaming industry that the government is still grappling with the process it started when it announced 
the changes to pokles ownership what now seems decades ago. We must provide our input to 
ensure the transition to this new gaming system, that will be hugely beneficial to Clubs, doesn't 
strike the hurdles in the future that it has struck in the past. 

In my report last year l spoke of the need to mend bridges from the past and the most significant of 
these. has been the fracturing of the Club industry with two representative bodies, namely Clubs 
Victoria and Community Clubs Association of Victoria. I am pleased to announce the two bodies are 
in discussions over a unification process, and whilst things won't happen overnight, I am hopeful 
that eventually a combined body will better represent the Club industry in Victoria. 
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One ofthe highlights ofeveryyear is the Annual Clubs Victoria Achievement Awards Night at Crown 
and this year was no exception. Thisyears' Club ofthe Year was awarded to Eastern Golf Cl.uh. 
Eastern GChas a rich history and contribution to club life in Victoria and has exciting plans for the 
future .. Congratulations also go to the Metropolitan Club ofthe Year, the RACVCity Club and the 
Regional C[ub of the YearKYnetonBowling Club. 

We recently announced the 2012ChefsTahle,Awardsat the RACV City Club. Thisyear's award was a 
fiercely contested aft'airwiththe Gold Trophy awarded to the Melbo.urne CricketCiub ln the Fine 
Dihihg section and to Patterson' River,Country'Ciub in the Good Food section. Welldoneto.altofthe 
entrants. 

With such a chaHengingyeat, I· m ustthank the Clubs Victoria Council which has worked on a range .of 
issues. and J must thank them fbr their continued time and' efforts, Whilstonthis point I noted, with 
disappointment, the lack of n.ominatlons for tl;ie vacant Cotlncif positions,thisyear; Most of us find 
similarsituationsatourclubsinrecenttimesandlknowweareallstrl.lgglingfoxtimethese.days, 
but I remind you aU ofthe impoftanc:e .of the task at hand and the need to gel ihv_olved. 

l must thank our CorporateSponsorsfortheir continued suppottorCtubs Victoria. Our member 
Clubs: are reitrinded ortlle importance of these sponsors and their hnpactonthe provision of 
services to them. Please remerribertnfs: support when Jook'ihg: for suppliers in future. Special 
'recognitlin goes to ourcorporate partners at Mercury~ who went 'live' i~ over 45 ctubsacross the 
state on August 16111 2012. 

to our Executive Director, Richard Evans~, my thanks for taking on such a challenge and continuing to 
offer solutiot:fs.and innovations to Clubs Victoria .members tl'rrougha difficult period, 

Lastly, an'd most irnportantiV, I must thank our member clubs for their cotitinued support through ... 
out 2011r12;a Club is only as strong as its membe:rs and on this countCI.uhsVictoria is no different · 
to yourcrob, oormine. 



It i.S tme that if you spend more than you earn then you Will go broke. For the las_t four years· this has 
been true for Clubs Victoria: we have spent more than we have earn eel, butt!') is excessiv~ spending 
will be no more. 
It is disappointing to report that we present a loss of $85,199; however, further analysts wiiJ indiCate 
this is a better result than the previous three years'. Indeed, it is a $3,14,441 improvement {80%) on 
the previous year which in itself was an improvement on the prevjous two years' results. We have 
turned the corner and we new forecast surpluses for the coming years;_ 

This year we have focused on reducing expense and we can see this has been successfuf fh. most 
categgries. The expense lines that impact ·us most is events and the notion that we should subsidize 
events for members. In the P!'ISt, when we have had significantrevenue from the Licensed Gaming 
o·petatorswe were able to provide membersubsidises an~ we retained that genemus moqel this 
year: However, we cannot sustain that model any longer and we will be seeking to. reduce thls 
expense line this year: 

I remain concerned about the seep~age of membership from Clubs Victoria and question whetherthis 
is a trend. If it is, We need to refocus the brand as we are;. after all. the registered employer 
organisation for licensed dubs; and, therefore, dubs should reconsider their support far theirvoice. 
Whilst it is true clubs may consider Clubs Victoria was a socially driven organisation in the past, 
dearly, the advocacy we: have provided across many policy areas far out ways the perception we 
should bean organisation based on personalityi no, we need advocacy and we must stick together 
and this Is the very reason Clubs Victoria exists. We need to ensure clubs understand why we need 
unity In the market, as it is a major benefitof membership; and, this is the reason I fully support the 
campaigrrfor marl<et unification. 
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Our cash frlanagement is secured by overdraft faCilities raised from Clubs NSW under generous 
arrangements. We will therefore continue to maintain our seryices this coming year; we will focus 
on reducing costs further to ensure we gain a surplus. Not for Profits can sometimes forget they 
need to achieve profits (surplus) and Clubs Victoria had forgotten that concept as we have 
experienced four years of losses. We reworked the business model two years- ago with a focus on 
our core services whilst reducing expense. We have more to do, but our expectation is that we have 
now got the right model in place. It has been hard; we have been severely critiCised by many in the 
club sector for changing the model; we have had some former members prefer the previous losses 
to the new model focused on services; but, as any dub manager of club director would realise, we 
cannot continue to lose member funds. We decided two years ago to change the model and whilst 
we have more to do, we are confident we can sustain our s:ervkes so Important for all of us. 

Feel assured we act in the best interest of members and indeed, the broader licensed club market. 

BYRON SMITH 

Clubs Victoria Treasurer 

Council Member for Metropolitan 

Former General Manager of Keysborough Golf Club 
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MELBOURNE CRICKET CLUB 
wrNNERSOFTHE 2011 CHEF1S TABLE 
IN VICTORIA AND NATIONALLY 



EASTERN GOLF CLUB 

2011 CLUB OF THE YEAR 



'Jhis is: the 961
h annual report an.d wheo one considers this number one has to be enthused of the 

longevity of the organisation, whiCh is, after all, run by dub managers and directors Who are elected 

byth.Jbs, for the sole MJiefit of clubs. 

Clubs Victoria's electec! council set some ambitious goals in the past and now into the future with 

the most important direction to the Executive of remaining· relevant. 'Jnls has bee o achieVed this 
year, and'indeed, we have increased our relevance to those clubs thatvalue the single loud voiCe 
approach to n:atters that .concern them. 

We .are an association of clubs brought together to represent licensed clubs. We are not a private 
company, neither have we se.ctional nor commercial interests; and we are not influenced by 
commercial entitif:m nor do we encourage individuals to prosper from their association with us. We 
stand for clubs and we represent them in forums they need to be a part and ourvoice, which is your 
voice, provides and maintains the sector's reputation and relevance. 

We haye 6 pillars for which we stand: 

Advocacy - This year we have been fighting for clubs on many fronts. It is interesting to 
note we do this without the support of other so called peak bodies. The 
many issues we have been focusing on, include; 

Tax- how the federal government is proposing changes to laws that 
may impact your club. 
FairWork Australia-submissions protecting your rights with regard 
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Employment 
Relations 
Member Servites 

Community 

Administration 

to. changes to the Award. 
Incorporated Associations Act- mitigating the issues surrounding 
the changes the Victorian Government will he enacting. 
Liquor llcensing changes and mitigating their impact on your club. 
Winning the mandatory precommitment campaign for gaming clubs. 
Fighting for gaming· clubs rights during transition. 

It i$ r€!levant to r~member Clubs· Victoria 'do:~:s not shan~ this .space With 
Qtlier assodattons o'cher th~n our rnemoersnip to Club$ At!Stralia. 

- This year we have launched or\lil1e programs relevant to yewr dub and have 
extended our education program into. gaming. 
We publish the 'industry magazine Club Connect to provide clubs with 
relevant learnrng outcomes. 
Provider of applicable advjce, counselling to: dubs and infon:nation on 
employment matters with an exclusive FREE HR tool for members. 
Provfaer of extensive: e~dvke on club matters e~nd the facilitator of buyer 
e~.dvantage for clubs to benelit. 
Provider of relevant Informatio.n such as beer pricing and food safety 
templates. 
The developer of programs to bring clubs together to share information and 
support each other through our Member Connect programs. 
To provide· services in a cost effective manner whilst ensuring membership is 
affordable :to a:U c(ups. 

The 96 year history ofClubs \Jictqrie~ is signiJh;:a:rtt for over(:oming:nran.y chalh;mges arid now is no 
different; we need to face these chi311enges honestly, work: together to grow 'for the betterment of 
the sector and ensure your association retains its reputation· and relevance for its members. This is 
why your Council recommends working towards unification of the sector for the betterment of all 
clubs, Currently tbe maxl<et i;)a~s 9 variety of opinions abo!-lt what should have bap(Jened and who has 
been sullied) but, the voices we hear most say the sector must unifyi and Clubs Victoria is workfngto 
mal<e it happen. 

Yet if u.nificat.ion does not happen, the strategy to return financial surety requires the development 
of rele\fant programs that engageth~ sector and provide services that maintain o~r services. Change 
is never easy, but in our case we must grow to ensure we retain our reputation and relev<mce. 

Your leaders take the heritage of Clubs Victoria very seriously and they remain committed in 
providing leadership for you and the dub sector in an matters that concern you. It has been a 
difficult year but necessary to ensure our senior position as the sector's leader is maintained for you. 

l thank our corporate partners fortheir support during the year; our members for their confidence in 
the organisation and Council for their wise counsel. 

It is vrtally important to acknowledge the contrihution of the former team and the efforts they made 

to ensure our members received relev.ant advice and services. Their contribution was important to 

the successful operation of the organ.isation and it was with regret the business model could not 

accommodate them. We thartk them for their contribution 
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J thank our corporate partners for their.support during the year; these commercial entities know the 

importance afdubstu their marketing mix and support crubsVictoria as the peak.body,Jttherefore 

is Incumbent upon us all to ensure they get value frornthis assoCiation, 1 thank them for their 

ongoJng~support 

I als~Ywish tothankour members for their confidence in the organisation and retaining their 

membership during a challenging time and Council for their wise counsel. 

RICHARD EVANS 

Clubs Victoda Executive Director 

~--:: 
HOSTPLUS 

... · ... ·.· ... 11.·•.·. ··S .. ·•·· ... • ·en.··.· earltons.Unlted 
···am • ·~·· · 

Q,~"""'""'' ' @ I ~~ Breweries 
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STATEMENT OF COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2012 . . . --

Revenue from Operating Income 
Revenue fr<Jm Non-Operating Income 
Employee benefits 
Operational expenses 
Depreciation expenses 

SURPLUS (DEFICIT) before IMPAIRMENT GAIN (LOSS} 

lmpainnenfGain (Loss) 

SURPLUS (DEFICIT) !=OR THE YEAR 

OTHERCOMPREHENSIVE INCOME 
Revers;:~! of Impairment Loss 

TOTAL COMPREHENSIVE INCOME FOR THE YEAR 

Note 

2 
2 
3 
4 
7 

Tile accompan'l.ing holes form pc.rt ·ofUTis.financial'report 

2012 ZQ11 
$ $ 

794.07G 1,134,982 
40 15;065 

(211 ,894) (715,310) 
(665,$71) (82$';454) 

(1 ,450) (5.923) 

(85,199} (399,64Q) 

(85,199} (399,640} 

(85,199) (399,640} 



STATEMENT OF FINANCIAL POSITION 
AS AT 30 JUNE 2012 

Note 

CURRENT ASSETS 
Cash and cash equivale_nts 5 
Trade and other receivables 6 
TOTAL CURRENT ASSETS 

.NON CURRENT ASSETS 
Property, plantahd equipment 7 
TOTAL NON•CURRENT ASSETS 

TOTAL ASSETS 

CURRENT LIABILITIES 
Trade and other pay;:ibles 8 
Loans 9 
f'(OVisions 10 
TOTAL CURRENT LIABILITIES 

NON CURRENT LIABILITIES 
Loans 9 
TOTAL CURRENT LIABILITIES 

TOTAL LIABILITIES 

NET ASSETS 

MEMBERSHIP FUNDS: 
Accumulated Surplus (Deficit) 

TOTAL MEMBERS FUNDS 

2012 201'1 
$ $ 

158,088 82,700 
45,001 102;640 

203,08"9 1tl5,340 

1,880 3',330 
1,880 3,330 

204,969 188,670 

167;986 226;7.87 
30,000 
17,066 6,767 

215;052 233,554 

120,000 
120,000 

335,052 23.3,554 

(130,083) (44,884) 

{'130,083) (44,884) 

(130;083} (44,884) 



C2uBS VICTORIA INC, 

STATEMENT OF CHANGES IN EQUITY 
FOR THE YEAR ENDED 30 JUNE 2012 

Total Equity a! beginning of finanCial year 

Avallabre,for-sale Investments revenue 
lmp<~irment (Gain) Loss transferred lo Profit or foss 

ITEMS REeOGNISED DIRECTLY IN EQUITY 

Comprehensive Income for the year 

TOTJI;L RECOGNISED JNCQME & EXPENSES FOR THE YEAR 

Total Equity at the !'lnd of the financial year 

2012 201"1 
$ $ 

(44,884) 323,055 

3'!,701 
31,70"1 

(85,199) (399,640) 

{85,199) (367,939) 

{'}30,083) (44,884} 



. aUBS VICTORIA INC. 

STATEMENT OF CASH FLOWS 
FOR THE YEAR ENDED 30 JUNE 2012 

CASH FLOWS FROM OPERATING ACTIVITIES 
Recf)ipts from members & Commercial a.ctivities 
Interest received 
Investment Income 
Other Income 
Payments to-s.uppliers and other contract services 
Payrrfents to. Einployees 
Net GS:r Paid to the Ai"O 

Net cash provided by .operating activities 

CASH FLOWS FROM INVESTING AGT!VliiES 
Proceeds .from Term deposits 
Proceeds frOm sale of investments 
Purchase of .Fixed <JSsets 
Purc.hase of Assets held for resale 
Net .cash ,provided fi'om investing activities 

CASH FLOWS FROM FINANCING ACTIVITIES 
Proceeds from foan 
Net cash pro,~ided from financing activities 

Net incrS!ase/{decrease) in cash l1e"ld 

Cash at beginning of yeat· 

Cash at end oryear 

15 

Tile ar.compan;•iilg,no!es raan·patt ot Iili"i; iinanci6/ rapotl. 

20'12 201:1 
$ s· 

880,0()8 1,.134,B82 
40. ~.729 

10,86.6 
470 

(723,925) (1 ,Q00,.9"l5) 
(211 ,894) (715,310) 

(18,891} (1'9,107) 

(74;612) (58!5,345) 

69,545 
42:0,969 

(:t407) 

487;'107 

150,000 
. 150~000 

75,388 (93,238) 

82;700 '18'0,938 

158,080 82,700. 



~UBS VICTORIA INC. 

NOTES TO AND FORMI.NG PART OF THE ACCOUNTS 
AS AT 30 JUNE 2012 

Note 1 ·STATEMENT OF SIGNIFICANTACCOUNTING POLICIES 

The finC~ncial statement& aregenen31 purpose financial stalei'nents that have been prepared in ac;:cordance with Accounting Standards, 
Australian Accounting Interpretations, other authOritative pronouncements ofthe Australian Accounting Standards Board, the. Fair Worl( 
(Registered Org<Jnjsalions} Act 2009 and requireinents of the Associatibtis lncorponilions Act Vic 1981. 

The flhancial report .c.overs CJubs Vic!oria Inc. as an individua[ enlity. Clubs ViCtoria f.nc. is regi&tered ·under l))e Fair Work (Regis:tered 
Organisations) Act 2009, and is i!lso incorporated in Victoria· under the Al>S(I.Cif;lUons Incorporations Act Vic 1981. · 

The folloWing is a summary of the material accounting polir;ies adopted by !lie .Association in the prepar:ation of the financial report. The 
accounting policies have been consfstently appl[ed, unless athell.'lise stated. 

Basis of preparation 

Reporfing Basis and Conventions· 

The financial report has been prepared on an accruals basis and is based on historical costs modified by the revaluation of selected 
JlOn-cumm! assets, and:ffnancial assets and finaflciallialiilities for which the fair value basis of accounting has been applied. 

Accounting Policies 

a) Income T<;~K 

The Association is exempt from income tax under Section 50-15 of the Jncorne Tax Assessment Act. 

bj Propeli:y, Plant & Equipment 

Each class of property, plant and equipment are carried at cost or fair value less, where applicable, any accumulated depreciation and 
impairment losses. 

Plant and Equipment 
Plant and equipment are measured on. the cost ba:o;is less accumulated depreciation and impairment losses. 

The carrying amO"unt ofp!anl <~nd equipment is reviewed 1;1nnually by the Assoc;iation to ens\lre it is not in excess of the recoverable 
amount from .those asseis. the recoverable amount is assessed on the basis. of the expected net cash flows· which will be received 
from the assets' ernployrneol and subsequent disposaL tbe expeCted net c.<~sh flows have not been discounted to present values in 
determining recovemble amount~. 

Subsequent costs .. are included ii1 :the asset's carrying amount or recognised as a separate asset, as appropriate, only when it is 
probable that future economic benefits associated with the lttlm will flow to the Associatron and the cost of the item can be measured 
reliably. All other repairs and maintel1ance are charged to the .statement of .comprehensive Income. duriilg the financial period in which 
the~rare incurred. 



L'2u~s VICTORIA INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30 JUNE 2012 
Nota 1 ·STATEMENT OF SIGNIFICANTACGOl)NTINGPQUCIES(CpntinuectJ 

The depreciable amount of all fixed assets Is depreciated on a straight line basis over \he usefoJ lives of .tile assets to the ass·ocialion 
cornrnencing f1:om the time the asset is he!d ready tor use. 
The depreciation rates used for each,class of depreciable asset are: 

Class ofFiKect Asset 
Leasehold Improvements 
Office equipment 
Computer equipment 
Motor vehicles 

Depreciation Rate 
2"5% 
20% 
30% 
20% 

The assets' residual values and useful liveS' arereviawed and adjusted, if appropriate at the end of each reporting period. 

An asset's carrying amount is written down imrnediately to its tecoverabfe amoU11t if lhe asset's carrying arnounl is greater than ils 
estimated amount 

Gains 1,md losses on disposal. are determined by comparing proceeds V•ith the carrjing amourit. These gains ili1a losses are included 
in slatem.ent of comprehensive income. 

c) Leases 

Leases •Of fixed' assets, where substanllally all the rfsl<S and benefits lnddental to the ownership of tne asset; but not the, legal 
ownership, are transferred to the association, are classified as finance leases. 

Finance leases are eapitallsed by recording an asset and a lrablllty at the lower of the amblint equal to. the fair value of the leased 
property or the present value of tM miriimum lease payments, fnclutnrig any guaranteed, residual' values. Lease payments are 
allocated between the redUction of the lease liability alit! the lease in.tetest expense. fof'the period. 

Leased assets. i!Je depredated on ·a straight line basis over their estimated usefpl lives where it'is likely that the association will obtain 
ownership of lhe "Psset or ovar the term aft he lease. 

Lease payments. under operatlngJeases, where substanliaf(y alf the~ risf(s and benefits remain with the lessor;. are charged as expenses 
in the periods in which they are iricutred. 

d) 'Impairment of Assets 

At lhe end of each repwting period, the Association reviews \be carrying values of its .assets to determine whe!11er there h> 9ny 
indication that those assets have been impaired. If such an lndicalion exists, the recoverable amount oHhe assel,. belng lhe higher of 
the asset's fair value less costs to sell and vali.H;!·in-use, is compared to; the asset's carrying value. Any excess of the asset's carrying 
value.pverils recoverable amount is expensed to statement' of comprehensive income. 

WhElrEl it Is noJ possible to estitnate lhe recoverable amountof an individu;;~l ;;~sse!, the Association estimates lhe recoverable 1!mount of 
the cashiJeneratinf.J unit to which the asset betongs. 



VICTORIA INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30 JUNE 2012 

Not? ·1 ·STATEMENT OF' SIGNIFICANT ACCOUNTING POLICIES {Continued) 

e) Financiallnstrumen~s 

hiitial recognition and measurement 

Financial assets and financial liabilities are recognised when the entuy becomes a. party to !he contractual provisions to the instrument. 
For financial assets, !his is equivalent to the date that the a_ssociation GOmmits itself to either purchase or sell the asset (i.e. trade date 
accountin!J is adopted). 

Financial instrunieills are initially measured at fair value plus .transaction costs except where the instrument is. classified 'at fair value 
through profit dr loss' in which case transaction costs are expensed to profit or ldss..immediately. 

Classification and subsequent measurement 

Finance instruments are subsequentry measured at either fair value, amortised cost using the effective intere!>! rate method or cost. 
Fair value represents the amount forwt\ich an asset could be exchanged or a !lability settled, betwe.en knowledgeable, willing parties. 
Where available, quoted prices in an active market are used to determine fair value. In other circumstances, valua.iion techniques are 
adopted. 

Arnorti~ed qost h?calculated as: 
(i) the a.rnount at which the financial asset or fihanc.lalliability is measured at initial recognition 
tii} less. principal remayments · 
(iii) plus or minus the cumulative amortisation of the difference, if any, between the amount initially recpgnised and tile maturity amount 
calculated using the effective interest method; af\d · 
{iv) less any reduction for imp;oiirment. 

The effective interest metliod is used to allocate interest income or interest expense overthe. relevant period and is equivalent to the 
rate-that exactly discounts estimated future cash payments or receipts (including fees, transactlon costs and other premiums or 
discounts) through the expected life {dr when this ,cannot be reiiab!y predicted, the contractualtelTll) oft he financial instrument to the 
net carrying amount of the· financial asset or financial liability_ Revisions to exper;ted ruture net cash flows will necessitate an 
adjustment to the carrying valuEr with a consequential recognition of an income or expense in profit or loss. 

The association does not designate any interests in subsrdiaries, associates, or joint venture entities as being subject to the 
requirements of accounting standards specifically applicable to financial instmments. 

(i) Financial assets at fair vafue t(Jrough profit or foss 

Financial assets are classified at 'fair value through profit o(f<iss' when they are held fbrJractlng for the purpose of short-term profit 
taking, where they are derivatives not held for hedging purposes, or when they are designated as such to avoid ali accounting 
mlsrnatch or to enable performance evalualion where a giou·p offinarieial assets is managed by l<ey manageinent personnel on a fair 
value basis in ac'cordance with a documented risk management or investment strategy, Such assets-are subsequently measured at fair 
value with changes in canyillg value beilig included in profit or loss. 

(ii) Loans and receivables 

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not quoted in an active market 
and are subsequently 1neasured at amortised cost. 



CZuss VICTORIA INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30 JUNE 2012 

Note 1 - STATEMEMT OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

Loans and receivables are included in current assets, except for those which are Mt expected to mature within 12 months 1!fterthe end 
of the reporting p:erlod; which will be classified as, non-current assets. 

(iii) Held•to-matwitylnvestrnen}s 

Held-to-maturity investments are nowderlvative financial asset§ thal.llave fixed maluri\ies and fixed or detem1in<1ble payments,. and it is 
the associa lion's intention to hold these investments to maturity. They are subsequently measured at· amortised cost using the 
effective interest rate method. 

Held-to-maturity investments are included in non-current assets_, except for those Which are expected to mature within 12 months after 
the end of the reporting period, Which will be classified as non, current assets. 

If durtng the period the as.sociatibn sold .or reclassified mote than an insigr\ificant amount ofthe held-to-maturity investments before 
maturity, the eritire category .of helcHo-maturity nwestment would be tai!lted and would be reclassified as available-for-sale. 

(tv) Availal>leAor-sale financial assets 

Available-for-sale frnancialassets are non-derivative flnancial assets thi:lf are eitper not capable of being classffted into other categories 
of financial assetS: due to their nature, or they are designated as such by management. They comprise investments inlbe eqyity of 
o.ther entiti(')s where there is neither a fixed maturity nor fixed or determinable payments. 

(v}Financia.l Ual>ililies 
Non-derivative f1nancialliabiHties (excluding financial guarantees) are subsequently measured at amortised cost. 

Fair value 1s determined based on current bid prices for all quoted investments. Valuation techniques are applied h determine the fair 
value for all uniJst~d securities, including recent am1's length transactions .• reference to sjmilar instruments and option pricing 1110dels. 

Impairment 

At the end of each reporting period, the association assesses Whether there is objective evidence that a financial. ir'\struriient has.been 
ifnpaii'ed. In the c.ase Of available-for-sale firiimcial instruments, a sigr\ificant or protong_ed decline in the value of the instrument below 
its original cost is· considered to· detennlne whether ao impairmcnthas arisen. lmpnirmMllosses are recognised In the.statement of 
comprehensive income, 

!Je1·ecog11Won 

Financial a_ssets are derecogni§ed where lhe contractual right to receipt of cash ftows expires or tlw asset is tr&nsferred lo another 
p1:1riy whereby the entity no longer has any significant continuing involvement in tf)e ris!~s 1111d bene[Jts associated >..Vith the asset. 
Financial liabilities are derecognised where the related obligations are either discharged, cancelled or expire. The. difference between 
the carrying value of the financial'liability extinguished or transferred to anottter party and the fair value of cgnsidE.)r'at!on paid, including 
the transfer of non-cash assets or liabilities assumed,. is recognis()cf in-profit or loss. 



VICTORIA INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30 JUNE 2012 

Nofe ·J -STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (Conthl.lfed) 

.Impairment of A$ sets 

At the end of each reporting period, the assoeiaUon reviews the carrying values,of its tangible and ihtarigible assets to detennihe 
whether there i:;; any indication that those assets have been impaired. If such an indication exists, the recoverable amount oftl1e asset, 
being the higher ofthe asset's fair value less costs to sell and value,in-use; is, compared to the asset's carrying value. Any excess of 
the a.sset's c?rl)llng va!~Je over its recoverable amount is expensed to the sta:te·mentofcomprehensive in.come. 

Where it is notpo::;sible to estimate lh!:'l recoverable amount of 1;1n Individual asset, the association estimates the recoverable amount of 
the cash-glmerating unit to which the. asset qelongs, 

f) Employee Benefits 

Provision is made for the Association's liabiiity ior employee benefits arising from seiVices rendert'ld by employees to, the end of the 
reporting period. Employee benefits expected to be settled \•lithin one year have been measured at the amounts expected to be paid 
when the liability is settled. Employee benefits payable later lhan one year have been measured at fhe present value of the estimated 
future cash outflows to be made for those benefits. In determining the liability, consideration .is given .fo employee wage increases and 
the probability that the employee may not satisfy vesting requirements. Those cash outflows an~ discounted using marl<et yields on 
national government bonds With .terms to mllturilythat rnatch the expected timing of cash flows. 

g) Cash and Oash Equivalents 

Casn and cash equivalents include cash on hand, deposits held at-call with banl<s, other shorHerm highly liquid investments with 
originai maturities oi three months or less, and banR overdrafts. Bani< overdrafts are shown within borrowings in current liabilities in the 
statement of financial position. 

h) Revl;lnlie 

Revem,1e from Membership fees is recognised ih the period in which it relates to. 

Interest revenue is recognised on a proportional basis taking into account the interest rates applicable to the financial assets. 

All revenue is stated net of the amount of goods anc! seiVices tax (GST). 

i) Goods and Se1vices Tax (GST) 

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not 
recoverable from the Australian Tax Office. In these circumstances the GST is recognised as part ofllle cost of acquisition of the asset 
or as an item of the expense. 

Receivable, and payables in the balance sheet are shown inclusive of GSr 

Cash flows are presented in the cash flow statement on a gross basis, except for the GST component .of investing and financing 
activities, which are disclosed as operating cash flows. 



. ~U&S VICTORIA INC. 
,· 

NOTES TO AND FORMiNG PART OF THE ACCOUNTS 
AS AT 30 JU"NE 2012 

Note 1 • STATEMENT OF SIGNIFICANT ACCOUNTING POLlGIES (,Continued) 

j) Comparative Figures 

When re:qufred by Accouhtii1g Standards, Cotilp'arative figures have Been adjusted to conform to changes iii presentationfor the current 
financial year. · · 

When the·association: has retrospectively applied an accounting policy, made a retrospective restatement or re.classified items in its 
vnancial statements, an addi.tional statement of financial p()sition a::; al the beginning ofthe earliest comparative period will be 
pisclosed. 

k) 272 lnformattonto be provided io members or General Manager 

(1) A member of a reporting ~mit, or the General Manager. may apply to the rE;"lpmling unit for specified prescribed information ln relation 
to the reporting unit to be made available to the person mal<ing the application. 

(2) Tbe application must be hi writing and must specify the period Within which, and the manner in which, the informatfon is be be made 
available. The period must not be less than t4 days after the application is given to the reporting unit. 

(3) A reporting wiit must aomply With an application made under subsection (1). 

I) Trade and Otbm• Payables 

Trade. and other payables represant the liabflity outstanding .at the end of !he reporting period for goods andservices ceceived by the 
as~ociation during·ihe reporting period, which remain unpaid. The balance is recognised as a cortent liability with the amounts normally 
paid wilbin 30 days of recognition of the liability. 

m) Provisions 

Provisions are recongnlsed when the as.sociation has a legal or constructive obligation, as a result Ofpast events, for which it is 
probable that an outflow of economic bene.flts will result and tllat outfiow can be reliably measured. Provisions recognised represent the 
best esiHnate df the amounts required to settle the obligation at !lie end ofthe reporting period. 

n) KeiJ EstirMtes 
Impairment 
Clubs Victoria IM. assesses the impairment at each reporting date by evaluation of conditions and events specific to the group that 
rnay be indicatiVe ofiinpairment triggers. Recoverable an1ourits of relevant assets are reassessed using value•in-use calcl;rla!lons 
which Incorporate various key assumptions. 

o) Key Jt.rdgements 

Trade & Other Receivables 
lncludad in the trade and other re'ceivab[es balance at tfw -end of the reporting period are amount~ receiVable from members for 
services provided. The committee have received undertal<ings from the member debtors tliat such: amounts will be paid and therefore 
no provision for impaim1ent has been made. · 



aUBS VICTO~IA lNG. 

N. OTES TO AND FORI\11iNG PART OF.··· TH.E AC. COU.NTS . . . . 

AS AT 30 JUNE 2012 

Note ·1 -STATEMENT QF SIGNIFICANT ACGOUNTlNG POLICIES (Continued) 

p} New Accounting Standards for Application in Future Periods 

Tj)~ Australian Accounting Standards Boarct has issued new and amended Accounting Standards and lilterpretalions t.f)at have 
manctatort application dates for fUture reporting periods and which the association has deeidetl not to early adopt. A discussion of 
those requirements and their impact on the associatiOn is as follows: 

AASB 9: Financial instruments (December 2010) (applicabll? for annual reporling p~Jrioc!s commenr,;ing on or aftor 1 Janva1y 2013) 

Tliis Standard is applicable retrospectively and includes revised requirements for the cfassitication and measurement of financial' 
instruments, as well as. recognJ!ion E[nd derecogoition cequirements for financial instruments. The association has not yet determined 
any potential impact on the f!nam;ial statements. 

The lcey·changes made lo accounting requirements include: 

-simplifying the classifications of financial assets ii1to those carried at amortised costs and those Cilrried at fair value; 

- sfmplifying tile requirements for embedded derivatives; 

-removing the tainting rules associated With held-to-maturity assets:; 

- removli1g the requirements to separate and fajt value en:ibedded derivatives for financial assets carried at amortised cost; 

"allowing an irrevocable electi.on on it1i!ial recognition; to preseilt gairrs and losses on investments in equity it1strumerHs that are not 
held fortra:ding in .ather coroprefJensiVe income. DivideJlds in respe.ct of these investments that are a retunwn fnvestment can be 
recognised in profit or toss and there is no impaimient or recycling on disposal of the instrument; 

• requiring financial assets to be reclassified where. there is a change in an entity's business model as they are initially classijjed based 
on: (a) the'objective of !he entity's business model for managing the financial assets; and (b) ihe characteristics of the contractual cash 
flows; and 

• requiring an entity that choose)> to m~;:asure a financial liability at fair value to present the portion of the change in its fair value ctue to 
chang~;:s.ln the entity's own credit rislcin olher comprehensive income, except when that would create an accounting mismatch. If such 
a mismatch would be created or enlarged, the,entity is required tp present all changes in fairvaful'l (induoing the. effects of changes in 
.the credit risk of the Jiatiility) in profit and loss. . . 

-.AASB f053 Application of Tiers of Australian Accounting Standards and AASB 2010-2: Amendments to Australian Accounting 
Standards arising from Reduced Disclosure Reqliirements.[AASB 1, 2, 3, 5, 7, 8, 101, 102, ·to?, 108, ·110, 11·1, U2,. '116, 117, '119, 
121, ~12-3, 124, 127, 128, 131, 133, 134, 136, 137, 138, 140, 141, 1050 & 1052 and interpretations 2, 4, 5, 15, 17, 127, 129 & 1052] 
{applicable for annual reporting periods c_omraencing on or afier 1 July 2013) 

AASB 1053 establishes a revised differential financial reporting framework comiisting of 1\votiers of financial reporting requirements for 
those entities preparing general purpose financial statements: 
-Tier 1: P,ustralian Accounting Standards; and 
-Tier 2: Australian Accounting Standards- Reduced Disclosure Require!llents. 

Tier 2 of the frameworll comprises the recognition. measure1nent and presentation requirements of the Tier 1, but contains significanily 
fewer disclosure requirements. 

Since the association is a not-for-profit. private sector entiiy, it qualifies for !he reduced disclosure re.quircments for Tier 2 entities. It is 
anticipated that IRe association will take advantage of Tier 2 reporting at a later date. 



23 January 2013 

Fair Work Commission 
11 Exhibition Street 
MELBOURNE Vic 3000 

!;mail: orgs@fwc.gov.au 

Attn : Mr Robert Pfeiffer 
Senior Advisor 
Regu[atorv Compliance Branch 

Dear Mr Pfeiffer 

CLUBS VI_¢TORIA I,NC 
Lodgement of Financial Report for the Year Ended 30 June 2012 
Fair Work (Registered Organisations) Act 2009 (the RO Act) 

VICTORIA INC. 

Please find attached Annual Report and audited Financial Accounts for the year ended 30 
June 2012. 

I. confirm that the documents lodged are copies of the accounts em ailed to the members, 
prior to its presentation to the Annual General Meeting held on 23 October 2012. The 
annual r.eport and financials are also available; to members on the Clubs Victoria Web site 
on an ohgoihg bas'is, which were posted aJterthe AGM. 

These .Include auditor's report, accounts and statements provided free of charge to the 
members. These documents provide information required to be lodged in accordance with 
the RO.Act 2009. 

lf there are any questions regartfing the above1 please do not hesitate to contact 
the undersigned, or Richard Evans the Executive Director on 1300 787 852 or email 
revans@clubsvic;org' 

Yo.urs faithfully, 

Barbaa·a Kelly 
President 

CLUBS VICTORIA lNC 
Level a, Celtic Club, 316 OQ!len Street, MelbournB 

Telephone: 1300 787 852 Ernail: admin@)chJbsvic.org Website: www.clubsvic.org 
All correspondence: PO Box 363, Carlton South, Victoria 3053 
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president's report 

The .znn/12 Annual Report of Clubs Victoria marks the 96th year ofoperation for ·our organisation 
and lil<e the changes placed on our clubs in recenttimes, heralds a time when we must consider the 
future djrections of our organisation. The previous four ye·ars at Clubs Victoria has seen slgrilflcant 
upheaval as a result of reduced revenues from the gaming operators. and the effects· of the 
fragrnentatio·n of the sector. 

Following on from thEn~hanges last year the Ch:~bs Victoria Council and management have prioritised 
the stability of the. organisation and to ensure the membership offering is both relevant and 
valuable. 

our focus has widened to include l:Ssues relevant to all Licenced Clubs fn Victoria, not just those with 
gaming. And whilst making that point we can see the quality of the improved HR and I,R services, of 
our Club Connect magazine and the education and networldng opportunities through Cfubs Victoria 
are second to none. 

However it is the advocacy needs of Clubs that are the most important. It will onlY be through the 
combined strength ofthe Clubs that we can ensure the needs of our communities are protected. The 
success of the Clubs Australia "It's: un-Australian'' campaign against mandatory pre-commitment 
showed the combined strength a four Club network and I must than!< all of our members who took 
part in the campaign for their time and energy. The changed gaming environment in Victoria is one 
exarnp le of the need fur Clubs to be united for our own benefit. It has been obvious to those in the 
gaming industry that the government is still grappiing with the process it started when it announced 
the changes to pol<ies ownership what now seems: decades ago. We must provide our input to 
ensure the transition to this new gaming system, that will be hugely beneficial to Clubs, doesn't 
strike the hurdles in the future that it has struck in the past. 

In my report l-ast year I spoke of the need to mend bridges from the past and the most srgnificant of 
these has been the fracturing of the Club industry with two representative bodies, namely Clubs 
Victoria and Community Clubs Association of Victoria. I am pleased to announce the two bodies are 
in discussions over a unification process, and whilst things won't happen overnight,·lam hopeful 
that eventually a cornbinecl body will better represent the Club industry in Victoria. 

CILlbs Victoria Annual Report 2012 
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One oft he, highlights of every year is' the Annual Clubs, VIctoria- Achievement Awards Night at Crown 
and this year was no exception. This year's Club ofthe Yearwas awarded to Eastern Golf Club. 
Eastern GC has a rich history and contribution to dub life ih Victoria and has exciting plans for lhe 
future. Congratulations also go to the Metropolitan :Club of the Year, the RACV City Ch.Jb and the 
Regional Club of the Year Kynet:on Bowling Club. 

We recently announced the 2012 Chefs Table Awards at the RACV City Club. This year's award w;:1s a 
fiercerv contested affair with the Gold Trophy awarded to the Melbourne Cricket Club fn the Fine 
Dining section, and to Patterson River Country Club in the Good Food section. Welldone to altofthe 
entrants. 

With such a C:hallengingyeal', l mustthanldhe ClubsVictoria Council which has worked on a range of 
issues and Jmust thank them fbr their continued time and efforts. Whilst on this po.int I noted, with 
disappointmeh~, the lack or nominattons fodhevacant Council positions this year; Most of us find 
sirrfilaY situations at our Clubs in recent times and' I know we are all struggling for time these daysi 
but J remind you· all ofthe importance of the task at hand and the .need to get involved. 

l rnustthank out Corporate Sponsors fortheir continued support of Clubs Victoria. O.urmember 
Clubs are rerrrinded ofthe importance ofthesesponsorsahd their impact on the provision of 
services to them. Please remember this• support: when lootdng'for su'j:Jpliers in future. Special 
recognition goes to ou'tCorporate partners at Mercury, who. went 'live1 iil ov.er 45 Clubs across the 
state on August 16t112012. 

To our'Executive Director~ Richard Evans, my thanks fat taking on such a challenge <mdcantinuing to 
offersolution~umd li:Hiovations:to Clubs Victoria members throUgh a. difficult period. 

lastly; and most importantlY" l must thank our member-clubs·fot their continued support through" 
out 2011/12; a Club is Olilyas strong as its tnerribers and on this count ClUbs Victoria is no different 
to your ChJbt or'itiihe. 



·····~~,~~g,rg.j(l·jt~~~~,.,rt· .. 
' : .: ' ...... · .. ,.. . . ' ~ ; :, . ; ' 

Jt is true that if you spend more than you earn then you WJIJ go broke. F,or the la~t four years< this has 
been true for ClubsVictGria: we have spent more than we hav~ earnec{, butthis excessive spending 
will be no more. 
It is disappointing to report that we present a loss of$85,199; however, further analysis will indicate 
this ls a better result than the pr~vious thre.e years. !ndeed1 it is a $314,441 improvement (8'0%) o.n 
the· previous year which in itself was ·!In ir:nproveme nt .on the previous two years7 results. We have 
turned thl!n::orner and we now forecast st.urpluses fortbe comil1g years·. 

This year we have focused on reducing expense and we can see this has been successful in most 
categGries. the expense lines that impact tis rr1ost is events and the notion that we should subsiQiz.e 
.events for memberS>. In the past, when we have had signifidmt revenue from the Ucenserl Gaming 
Qperators we were able to provide member subsidi~es anq we retaTned that generous mo~el this· 
year. However, we cannot sustain that modetahy longer and we wiiJ be seeking to, reduce this 
expense .line this year; 

I remain concerne_d about the seepage of membership from Clubs Victoria and question whetherthis 
is-a trend'. If it is, we need to refocus the brand as we are, after all, the registered employer 
organisation for licensed dubs;. and, therefore, dubs should' reconsider their supportfor theirvoice. 
Whilst it is true clubs may consider Clubs Victoria was a socially driven organisation in the past, 
dearlw. the advocacy we: have provided acmss many policy areas far out ways the perception we 
should be an organisation based on personalitYi no, we need .advocacy and we must stiCk together 
and this is the very reason·Ciubs VIctoria exists. We need to ensure clubs understand why we naed 
unity in the market, as it is.a majorbenefitof membership; and; this is the reason I fully support the 
cam paigh for market unification. · 

Chibs Vittotia Annuar Report' 2012 
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Our cash management is secured by·overdtaftfacilities raised from Clubs NSmtundergenerous 
arrangl;!ments. We will therefore continue to' maintain,our seryicesthis coming year; We will focus 
on reducing costs furtherto ensure we gain a surplus. Not for Profits can sometimes forget they 
need to achieve profits ('surplus} and Clubs Victoria had forgotten that concept as we have 
experienced four years of losses. We reworked the business modeltwo years· ago With a focus on 
a.urcore services Whilst reducing expense. We have more to do, but our expectation is that we have 
nowgotthe right model in plate. It has been hard; we have been severely criticised by many in the 
dub sector for changing the model; we have had some former members prefer the previous losses 
to the new model focused on serviCes; but, as any club manager 'Of club director would realise, we 
cannot continue to lose member funds. We decided two years ago to change the model and whilst 
we have morEl to do~ we are confident we can sustain: our services so important for all ofus. 

Feel assured we act in the best interest of members and indeed, the broader licensed dub market~ 

BYRON SMITH 

Clubs Victoria Treasurer 

Council Member for Metropolitan 

Former Gene-ral Manager af Keysborough Golf Club 
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MELBOURNE CRICKET ClUB' 

WINNERS OF l'HE 2011 CHEF1S TABLE 
IN VICTORIAANO NATIONAU..Y 



NOTES TO AND FORMING PAl~T OF THE ACCOUNTS 
AS AT 30 JUNE 2012 

Note ·1 -STATEMENT OF.SIGNIFICANTACCOUNTING POLICIES (Continued) 

- AASB 2010-4: FurtherAmendments to Australian Accounting standards <~rising from the Annual Improvements Project (AASB i., 
AASB 7, MS8 101 & AASB 134 and interpretation 13] (applic.able for annual reportin(J periods commencing on or after 1 Januacy 
2011) 

This Standard details nurnerousJJOn"urgent bl.it.necessacy cha11ges .to accounting standards arising ftotn!he IASB's. annual 
improvements project. !Key changes include: 

" ci!Jrifying the application of A,ASB 108 prior prior tp E;Hl entity's firsLAuQtrali;:u) AccouniingStanctard financial statements; 

-MSB 7 is .amended to add an eXPlicit slatemenllhat qualitative disclosures should .be made in tile context of'the quantitative 
disclosures tcr better enable users to evaluate an .entity's exposure to' risks arishig from financial instruments; 

-amending AAS8. 7lo adcl<ll1 ~t<Piicil statement that gvalitative disclosures should be· made in lhe corjtext ofthe: quanti! alive 
dtst:rosures to better enable users to evaluate an entity!s' exposure to fisl<s arising fi·om fihancialiostruments: 

- afneriding AASB 101 to clarify thatdisaggregatiorl of changes ih each component ofequity arisifng from transactions 
reco[lliised in oiher comprehensive income is required to be presented, but is penriitted ro.be presented hi the statement of 
changes in :equity or in .the notes~ 

• addhig a nUmber of examples to the list of eileflt& ortransactions that requite disclosure tUiderAASB 134. 



NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30TH JUNE 2012 

NOTE2 REVENUE 
Revenue from 'Operating, Activities 
Members subscriptions 
Sponsorships 
Other Fees & Services 
Recruitment Income 
Swb: total from Operating Activities 

Revenue: from Non•Opet5lt!ng Activities 
Investment Income 
[nteresJ received 
PrciJif,(loss) on Sale of Investments 
Subtotal from Non-Operating Activities 

TOTAL REVENUE 

NOTE3 EMPlOYEE BENEFITS 
salaries & Wages 
severance l Notice Payments 
Superannuation 
WorkCover 
Payroll & Fringe Benefits Tax 
Recruitment costs 
Staf(Expenses, Travel, Seminars & Training 

TOTAL EMPLOYEEBENEGlfS 

NOTE 4 OPERATIONAL EXPENSES 
Events & Seminars costs 
Fee for Serv'ice Costs 
Licence fees1 Telephone and extemal.support 
Mmlnistratlon 
Fees & Subscriptions 
Occupancy 
Other Facility expenses 
IT Expenses 
Donations 
FIJlance & Legal Costs 

TOTAL OPEP.ATIONAL EXPENSES 

NOTE 5 CASH AND CASH EQUlVALE:NTS 
Petty ·cash float 
Cash at bani< 
Term Deposits 

TOTAL CASH AND CASH EQUIVALENTS 

NOTE 6 TRADE AND.OTI-lER RECEIVABLES 
Trade debtors 

TOTAL TRADE AND OTHER RECEIVABLES 

383,523 
231,958 
'174,977 

3;61.8 
794,07{) 

40 

40 

794,116 

184,091 

16,560 
(302) 

{1.1,278) 

22;823 

211,894 

257,104 
39,708 

109,826 
146,908 

11,156 
47,078 
14,24.7 

39.6 
39,547 

665,971 

400 
157,.688 

158,033 

45,001 

45,Q01 

2011 
$ 

463,,110 
248,655 
378,248 
44,969 

·i,134,9il2 

10,866 
3,729 

470 
•(5,065 

1,150,046 

421.420 
122,681 
42,684 
4,613 

39,462: 
23,593 
60,857 

715,310 

275,366 
50,010. 
90,417 

139,335 

86,832 
72,579 

7,461 
1,818 

104,636 

823,454 

400 
54,700. 
27,600 

32,700 

102,640 

102,640 

Cmrenttrade. receivables are non-interest bearing loans~and generally receivable v1ithin 60 days. A provision 
lor impairment is recognised aga'inst subscriptions whera thare is objective evidence that art. individual trade 
receivable is impaired. No impairment was required at 30 June 2012. 



~UBS VICTO.RIA INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30TH JUNE 2.012 

C' red it risk 
The association has no signmcanr concentrations of credit risk With respect to any single counterparty or group 
of counterpartles. The _main source of credit risk fa the association is considered to relate to the class of 
assets described as subscriptions receJ\li'ible. 
The following table details the association's subscriptions receivable exposed to credit risk with ageing 
analysis ;;~nd impairment provided foF thereon, Amounts are considered as"past due" when fhe' debt lias not 
been settled within flli'Herms and conditions, agreed between the association and the rnemper or 
counterparty to the transaction. :Receivables that are past due are assessed for impairmenJ by ascertaining 
theii" willingness to pay and are provided for where there are specific circumstances indicating tllat the debt 
may not oe fully repaid to thl3<l!?5ociation. All members late in payiog !h(;)ir sub~cr,iption ara potentially s~ubjeci 
to a iate fee, 
The balances of recei..:ab!esJhat remain within the initial terms (as detailed iil the tab.le) are considered to be 
of high credit quality. 

2012 
Subscriptions, receivables 
Other receivables 

To!al 

2011 
Subscriptions receivables 
Other receivables 

Total 

I'JOTE7 PROPERTY, PLANT AND EQUIPMENT 
Office eQuipment 

At cost 

Accumulated depreciation 

Leasehold improvements 
At cost 
Accumulated deprecia!ion 

TOTAL PROPERTY, PLAN! ''-NDEQUIPMENT 

Gross Aml 

s 

45,001 

Gro$sAmt 

$. 

f0'2,640 

102,640 

Past due and 
Impaired 

$ 

Past due and 
im(laired 

s 

Past due bulnotlmparled (Days, Overdue) 

.::m 31-90 >90 

s ;$ $ 

12,130 3,540 29,331 

12.1"30 3,540 . 29,331 

Past dtte but notimparied {Days overdue) 

<30 ~H-60 >90 

$ s s 

36,605 

36,605 

11.185 

(9,305) 

1,8!10 

17,701 413,;334 

17,701 48,334 

1.1, i85 

{7,855) 

3,330. 



~UBS VICTORIA iNC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30TH JUNE 2012 

Movements hi carrying amounts 
Movements in carrying amounts for each Glass of property, plantand 
equipment betv;een"the beginning and the end otthe current year 

Carrying.arnounl al Oii0?/20''10 
Additions 
Disposals 
Depreciation expense 
CarryinQ amoun{ a:s at 30/06/2011 

Additions 
Disposals 
Depre.ciation .expense 
Carrying amount as at 30/06/2012 

NOTE 8 TRADE AND OTHER PAYABLE 
Creditors a:nd accrued expenses 
Prepaid Income 

TO'l'AL TRADEANDOTHER PAYABLES 

NOTE 9 FINANCIAL LIABILITIES 
CURRENT 
Loan ~ClubS NSW 

NON GURRENT 

Loan- Clubs NSW 

TOTAL FINANCIAL LIAB!UTIE;G 

Leasehold 
Improvements 

$ 
$,216 

(3, 128) 
(88) 

Office 
equipmerit 

$ 
17,lt31 
3';407 

(11 ,473) -
(5,835) 

(1,450) 
1,il8o 

23,535 
144,451 

167,986 

30,000 
30,QOO 

120,000 
120,0b0 

150,000 

Total 

•$ 
~20.447 

3,407 
14,601.00 

(5,923) 
3,330 

(1,450) 
1,880 

7M15 
148,372 

226;787 

An unsecured loan of $150,000 was provided from Clubs NSW Inc on 21 June 20·12. This· loan was provided on 
an interest free basis, wlleteby principal repayments of $30,000 per annum are due from .June 2013 to June 2017. 

NOTE '10 PROVISIONS 
CURRENT 
Provision for annual leave 
Provisii:rn for long se)vi<;:e leave 

NONCURRENT 
Provision for long service leave 

TOTAL PROVISIONS 

NOTE ·1·1 FINANCIAL ASSETS AVt:O.ILABLE FOR SALE REVALUATION RESERVE 

Balance at the beginning O'r tile reporting period 
Valuation gainf(loss) recognised 
Cumulative (gain)IIOss transferred to Income Statement 
on disposal of financial assets 
Balance at the end ofthe reporting period 

17,066 9,767 

17,066 6,767 

17,066 6,767 

(31,701) 

31,701 



a.UBS VICTORIA JNC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30TH JUNE 2012 

NOTE 12 FINANCIAL INSTRUMENT$ 

Financial Risl< Management OhEictiVes aoct Policies 
Clubs· Victori_a Inc.'s principle finaricial instruments comprise of deposits with banks, short tenn investments and accounts 
receivable and payable. 

Details of the signiflcant accounting policies and methods adopted, including the criteria for recognition, the has is of measurement 
and the basis on Which Income antf expenses are recognised,, li1 respec:;(to e.ach class of IJnandal asset flnancialliabflity and 
equity instrument are disclosed ii1 note·1 to the financial statements, 

The totals for eac.h category of•financial instruments·, measured in accordance·wilh AA$8 1.39, 11re as follows: 

Note Carrying Carrying 
Ainoun.t 2'012 Amount 20·11 

s $ 
Financial Assets 
Cash and Cash Equivalent 
Trade and Oth~r Receiv9bles 
Total Flnanci!;tl Assets 

Financial Liabilities 
At amortised cost 
Trade Creditors 
Loans,· Clubs NSW 
rota! Financial Liabilities 

5 
6 

8 

9 

158,088 

'15,001 
203,089 

23;53(l 
1so;ooo 

173,535 

Specific Financial Risl< Exposures and Management 
(a) Interest Rate Risk 

8.2;700 
102,640 

185,340 

78,415 

'l.G,M5 

The C'Ommittee do not b.elieve that the interest rate risk is signific<Jnt. Therefore ihe assoCiation does hot have any formal 
policy for managing such ris!(. 

{b) Liquidity RisR 

Liquidity risk arises from the possibiliiy that Clubs Victoria file. might' encounter difficulty rn settling its debts or otherwis·e 
meeting its obligations related to financial liabilities. Clubs Victoria h1c. manages this rislUhrough the folloWing 
mechanisms: 

-preparing forward-looking cash flow analysis in relation to its operational, Investing and finarcing.activi!ies; .and 
- only investing surplus cash with 111ajorfinancial inslituiions. 

Tile following table discloses the contractuai rilaturity analysis for Clubs Victoria Inc.'s filiancialliabililies. 

For intGres.t r<;~tes applicable to each class of liability Jefer .to individ.ual notes to the financial statements. 



t"ZuB~ VICTORIA INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30TH JUNE 2012 

Note 12- FINANCIAL INSTRUMENTS {ConfihUed) 

Financial liability and financial assets maturity analysis 

Financial Liabiliti!)s due fol" pay.ment 
Trade creditors 
Loans payable 
Total contractu·al outflows 
Total expected o.Ufflows 

Within 1y~ar 
2012 2.011 

-s $ 

23,535 78,415 

23,535 78,415 
23,535 "78,415 

Financial Assets- Cash flow l'eal!sl;lble 
Cash and cash equivalents 158,088 82,700 
Trade & Other receiv.ables 45,001 102,640 
Available•for-sale Investments 
Total an\ldp&ted Inflows 20:3.089 185,340 
N.ei (outflow)/i1il1ow on tinanGial 
instruments 179,554 106,9"25 

(c) Credit Risl< 

1 to 9 ye.ars Over5years 
2012 201'1 2012 201'1 

$ $ $. $ 

150,000 
"150,000 
15Q,OOO 

The maximum exposure to credit rislt, exCluding the value of any collateral or other security, at reporting 
date to recognised financial assets is the carrying aniount, net of any provisions for doubtful deqts, as 
discl()sed in the Statement ofFinl:]nc;ial Position and l)lotes to the Financial Statements. 

The Association dbes not have any material credit' risk exposure to any single debtor or group of debtors 
Under flnancialinstrunients entered into by thl:l Association. 

(d). Prico risk 
Price risk rela.les to. the risl< th?t the fair value offuture c.ash flows of a financil:ll instrument wilt fluctuate 
because Of changes-in marl\etprices largely due to demand aM supply factor forc.omtnodHies. 

Clubs Victoria Inc. is exposed to securities price risl< on avallable-for-sale invesli'nents. Such risl< is 
manage(j through diVersification of investments across'industries and geographic locations. 

(e) Fair value of~inancial Assets and LiabiliW~s 
Tile fair values oflinancial assets and llabilifies are presented in the following iable aJid ·can be compared 
to their carryi11g values as presented in the statement of financial position. Fair values are those arnotmls 
at which an asset could be exchanged or a liability se!lled, between knowledgeable, willing parties in an ann's 
length trans;;~ction.Ar\'las of judgement and the assumptions used have been detailed-below. Where possible, 
valu<ltton information used to ,calculate fair valu_e is eXiJ<?ctec! from the market, with more reliable information 
avail<~ble from markets that are ac(ively traded. 
Net fair value 

Total 
2012 2011 

s $ 

2:3;535 
150\0'oO 
173,535 
173~535 

158,088 
45;001 

203,089 

29,554 

78,415 
78.415 

82,700 
102,640 

1!!5,340 

106,925 



VICTORIA INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30TH JUNE 2012 

Note 12- FINANCIAL INSTRUMENTS {Continqact) 

Fakvalues offinancial.lnstruments are datermln!:!d on the followTng basis; 
CMh. d~posi( inve$!menf1J, cash ~qtilvah'!T)!s,anp non'interest bearing financial assets and liabilities 
(trade debtors, other receivables, trade creditors and advances) are valued at cosis which 
approximates to fair value. 

For listed available-for·sale finanCial asstes, do.sing quoted bid prices at reporting .elate are used. 

ln~erest rate risk sensitivity analysis 
At 30 June 201 Z,the effect of surplus {deficit) .and equity as a re-sult of changes in 0\e interesl rate, with 
all other variables remaining c<ilistant would be as follows: .. 

Changes in surplus (deficit) 
- Increase of 2% 
-'Decrease of 2% 

Changes .in equity 
-Increase of 2% 
- Decrease of 2% 

2012 2011 
$ $ 

3,154 
(3, 154) 

3,154 
{.3, 154) 

1,102 
(1,.102) 

1,102 
(1.102) 



INC. 

NOTES TO AND FORMING PART OF THE ACCOUNTS 
AS AT 30TH JUNE 2012 

NOTE '17 CONTINGENT LIABILITIES AND 1l.SSETS 

ContingfJilt LiabilitY 
There are no contingent liabilities 

Contingent Asset 

The. assotfation disposed of intelfettual property to Project Mercury in return for sponsorship to the value 0f $150;000 per ani'n,Jrn .for a 
@eriod of 5 years commencing August 2Q12with an option for a further 5 year petiod. Revenue in relation to the sale of intellectual 
property has not been recognised in .the finanCial statements as it cannot be reliably measured. 

NOTE 13 EVENTS AFTER THE REPORTING PERIOD 

There were no significant events subsequentlo the repor!ih.!J period, 

NOTE 19 FINANC.IAL POSITION OF CLUBS VICTORIA INC. 

Clubs Victoria Inc. had a deficiency in net assets o.f$130,083 as at 30 June 2012. The association incurred a net loss for t11e year ended 
30 June 20'12 of $85,199. This was the result of the previous business model that was structured wiih reliance of recurrent revenue 
which was lost due to cancellatjon and a heavy expenditure model in comparison with subsequent revenue. The busine::;s model was 
significantly changed during the year and r:ecovered the organisation from greater Joss. 

The Council Members of Clubs Victoria Inc. continue to monitor .the financial positron of the association to ensure that it can pay its debts 
as and when they fail due. · 

On the basis of the financial position outlined above, we believe that Clubs Vi.ctoria Inc; c.an continue as a going concern. 

Council rn~:mbers c:ontin~!e to till<ethefollowing steps to improve the financial position ofCiul:ls Victoria Inc; 

To monitor the renewal of members subscriptions to improve the profitability of the association, ancl 
Continue to seek organisations for additional sponsorship 
Maintain a reduced expenditure model unttl revenues improve. 



CLUBS VICTORIA INC. 

ABN'51 979013 143 

COMMITTEE OF MANAGEMENT STATEMENT 

On if ~ctober 20i2 at a meeting of the Committee of Management of Clubs Victoria Inc. th1;1 Fin<mclal 
Report as tabled; Which included the folloWing resolutions a no it was .resolved to accepl'the 
Financial Report inclul'ling the following resolutions in relation }o the generl!l purpose flQanciai report 

(GPER)ofthe reporting Uliitfor the financial year ended 30 Jiliie2012: 

The Committee ofManagement declares:in relation lo the GPF'R that in its opinion: 

a) the financial statements and notes comply with theA(JstralianAccounting Stand<Jrds: 

b} the financial statements and notes comply with the reporting guidelines of the General Manager, Fair WorkAustraiia. 

c) the financial sfuteme.nis endnotes presents fairJy,the finanGial,per:formance, financial 
- posilion and cash flows of the reporting unit for the financial year- to which they relate; 

d) there are reasonable grounds to believe thatthe_reporling unit will be able to payits debts as-and 
when they become-due and payable; 

e) dUrin!! the fin;;~nclal year ttl whl~h the GPFR reta:tes and since tlie end of Ulat yeac 

(i) meetings of the committee of management were held in accordance with the rules of lhe 
o~ganisa!ion;ancf 

(H) !l:le fioancil)l affairs ofthe reporting unit have 'been managed in acqoi"danceWith the"rules of 
the organisation including the rules of'a branch concerned; and 

(iii) the financial ret;ards of the r<;!porting unit have been kepi and malntaihed in accordance wlfh 
the Act and the regulations; and 

(ivj Hie infunnation saiJghUn any request of a member ofthe teportirig unit. or toe General Manager-duly 
made unoetsection_272 of the Acthas: been furnished to the member 
or the General Manager; and 

(v) there has been compliance wilh any order for inspection of financial records made by 
Fair Work Australia under section 273 of the Act 

1/·tf-- {241.-l. 
Dated . t:Jte4~ 
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6 CLUBS VICTORIA INC. 

Your commiilee membarS:.submit U1e financial report ofCiubs Vi~toria Inc. 
for the year ended. 30th Jtuie2012. 

CoPMilliTTEE MEMBERS 

Positib11 Nama EJecta<;[ 

President Petr;;rGraig 2008 
ViCff Pre$ident i\llefra Bat.iiaw Kelly ;moe 
Vice. President Coun1ry Nev(!le Whitely 2009 
Treasurer Byron Smith 2010 
M\>tropolitan l)'lnCarliie. 2Q09 
CBD Region Joe Giacobbe 2011 
Gou0t1y (Area 1) ,Brel1d~n Sell 2010 
GmJptriJ (Area 2) Vacant 
cauntiy (Area 31 Miohad SV!!Oleney 2.009 
Counhy ()\rea 4) Stephen Hodge 2011 
Country (Area B) Marl< Grifffiths 2010 
CounllY (Area G) Neville Whitley 2009 

PRiNCIPAL ACTIVITIES 
ihe prfncfpal activities. of the associalfon were: 

Term 
E:tpkes 

2014 
2012 
2()12 
2014 
2M2 
20.14 
2013 

2012 
2014 
2013 
2012 

-to provide indu<;triol reiations, human resources, financial & general cofnpitance pUpport to members 
-to provide facilities to members of th.e assoCiation 

OPERATiNG RESULTS 
Tl10 loss irorn ordinart actiVities amounted lo ($85;.199} 
TI1e orgMisatioli has received certain grant monies to promote and assist members­
There h;;~ve been no ether significant cll<;~nges, 
A member may resign in accordance wifu Rule 1 o of the organisation l)y giving wriltell notice to the 
Executive Director. 

No member or officer of the organise \ion .Is ? lru_stee or a director Qf a trustee· of a.$uperanmJation 
entity or an exempt puiillc sector superannuation schen1iHihere the criterion for that office is 
membership or off{C~; holderof this organisalion. 

Tl1e number of members rec;orde<tas at the end of tile financ1al year forsacJibi12:JO of the Act 
sc)ledule is 342. 
The number Qf fulHime orluil-time equivalent empioyees at the e11d of tile financial yea( is 1. 

Signed in accordJce with a r~solutlon of the Members of tfle Cammlttee. 

~i/z/ L '' ~;1 

!if~[?·._ . ,/ l 

() -·-
PETER CRAiG 

Da.~ed 
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Report on the Financial Re.p.ort e: he1lpartrwrs@l;mllparJI)ers.com,au 

we have audited the accompanying .. fin!ill1ci<:JI staternents of Clubs Victoria Incorporated Which comprises the statement of tino:~ncial 
position as at 30 June 2012 anci the. statement ofcomprehensive income, statement of changes. in :quity and statement o·fcash flows 
for the year ended on th;;Jt dat!;l,a summary of signifitantaccountinf.J policies, other explanatory notes and the statement by members 
of the cornmittt?e~ 

Committee's Responf!iibi/iiy for the Fi[Jf).nciai Statemet'lts 

Tl1e committee of the association is responsible for the preparation aDd faitpresentl:ltion:of t11e financial statements in .iccordance with 
Australil:mAccounting Standards (including the Australian Accounting lnterpreta'llons.J, tlle requii·ements ofthe Associalions 
JncorpotationsAct 1981_ and the PairWork (Registered Organisations)Act2009. This responsibllityihcludes designing; irr!plernenting 
and' maintaining Internal conti'olreleliant to the preparation and fairpres~ntationgfthe financial reporttbat is free from hiaterial 
misstatement, Whether due to fraud or error;. selecting and.applying appropriate accounting policies; and making accounting estimates 
that are reaspnable in the crrcumstances. 

Auditor's·.Responsibifity 

Our responsibility is io express an opinion on the financi<:il statements based on our audit We conducted our audfl Jn accordance 
with AUstralian Auditing Standards. These Auditing Standards require that we complywith relevant ethical requirements relating to 
audit engagements and plan and perform the auditto obtain reaso_nable assurance whether the financial statements are free ftorn 
material misstatement 

An audit involves perfoiTTling procedures to obtain audit evidence about the amounts and disclosures ih the financial statement$. The 
procedures selected depend on the audiforsjudgement, including the assessrnentofthe risks of material misstatement of the financial 
st;;Jtem~:Jn.ts, whether diJ€) to fraud of error .In rnal<ilig those tisk assi:;$sments, tl1e auditor considers lnteni:<:JI control relevant to. the enUty~s 
preparation and fair presentation oftl'l e financialreport in order to design audit procedures thatare appropriate inthe circumstances, but 
notfor the purpose of expressing an opinion on the effectiveness ofthe enlity's internal control. An audit also includes evaluating tf1e 
appropriateness ofaccounling p.olicles used and the reasonableness ofaccountlng estimates made by the committee •. as well as 
evaluating the overall presentallon of the financial report 

We believe thaUhe audit evidence we have obtained is sufficieot and appropriate to provide a ba_sis for our audit opinion. 

In dependerJ(:e 

In conducting our audit, we have complied with the independencerequirements or Australian professional ethical pronouncemeDls. 

Auditor's Opinion 

In out opinion the general purpose financial report 

a) is presentetl fairly ill accotdl:mcewith tM applicable Australian .Accollnting Sti:!ndard;;; and the requirements imposed .Qy 
Part 3 of Chapter 8 of the Fair Work {Registered Organisations)' Act 2009 

b) is ·in accordance with the Assodations Incorporations Act 19811 Including, giving a true and fair view of the assoCiation's financial 
posilion as· at 30 J.une201.2 and its performance for the year ended 'on that date, and complyingwitb Australian Ac:;counting 
Standards. 

Emphasis of Matter 

Without qualifyii1g our opinion, we draw attention to Note 19 in the financial statements which indicates that Glllbs Victoria Inc. incurred a 
nenoss of $a5, 199 during the year ended 30 June 2012 and, as ofthat date, the association's current liabilities exceeded its total assets 
by $130,083. These conditio11s, along with other matters as set forth in Note 19; indicate the existence of a material untet!ainty wllich 
may castsignificant doubt about the association's ability to continue as a going concern. 

t?cr:rAe"':$' 
Bell Partners 
Chartered Accountants 

Z~-.. ~ 
R Dummett 
P. rlnet · · 

Level7, 468 St IKilda Road, Melbourne Vic 3004 

Ltahlllty limited by a scheme appmved Nnder ProJessfmwl Stwrdmr.l~ Legislation 




