B Australian Government

Registered Organisations Commission

30 January 2020

Sam Popovski
Secretary
CPSU, the Community and Public Sector Union-PSU Group, CSIRO Section

Sent via email: sam.popovski@cpsu.org.au
CC: mfensome@mcdb.com.au

Dear Sam Popovski,

CPSU, the Community and Public Sector Union-PSU Group, CSIRO Section
Financial Report for the year ended 30 June 2019 — (FR2019/133)

| acknowledge receipt of the financial report for the year ended 30 June 2019 for the CPSU, the
Community and Public Sector Union-PSU Group, CSIRO Section. The documents were lodged
with the Registered Organisations Commission (the ROC) on 11 December 2019.

The financial report has now been filed. You are not required to take any further action in respect
of the report lodged.

The financial report was filed based on a primary review. This involved confirming that the
financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work
(Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required under
s.268 of the RO Act were lodged and that various disclosure requirements under the Australian
Accounting Standards, RO Act and reporting guidelines (RGs) have been complied with. A
primary review does not examine all disclosure requirements.

Please note that the financial report for the year ending 30 June 2020 may be subject to an
advanced compliance review.

Reporting Requirements

The ROC website provides a number of fact sheets in relation to the financial reporting process
and associated timelines. The website also contains the s.253 RGs and a model set of financial
statements.

The ROC recommends that reporting units use these model financial statements to assist in
complying with the RO Act, the s.253 RGs and Australian Accounting Standards. Access to this
information is available via this link.

If you have any queries regarding this letter, please contact me on (03) 9603 0764 or via email at
kylie.ngo@roc.gov.au.

Yours sincerely,

e

Kylie Ngo
Registered Organisations Commission

GPO Box 2983, Melbourne VIC 3001
Telephone: 1300 341 665 | Email: regorgs@roc.gov.au
Website: www.roc.gov.au
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mailto:mfensome@mcdb.com.au
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CSIRO SECTION, COMMUNITY AND PUBLIC SECTOR UNION

(CPSU: PSU GROUP)
$.268 Fair Work (Registered Organisations) Act 2009

CERTIFICATE BY PRESCRIBED DESIGNATED OFFICER

Certificate for the year ended 30th June 2019

I, SAM POPOVSKI, being the SECRETARY of the CSIRO SECTION, COMMUNITY AND
PUBLIC SECTOR UNION (CPSU: PSU GROUP) certify:

¢ that the documents lodged herewith are copies of the full report for the CSIRO
SECTION, COMMUNITY AND PUBLIC SECTOR UNION (CPSU: PSU GROUP)
for the period ended referred to in s.268 of the Fair Work (Registered
Organisations) Act 2009; and

o that the full report was provided to members of the reporting unit on 14th November
2019; and

o that the full report was presented to a general meeting of members of the reporting
unit on 5th December 2019 in accordance with s.266 of the Fair Work (Registered

Organisations) Act 2009.

Signature of prescribed designated officer:

Name of prescribed designated officer:

SAM POPOVSKI

Title of prescribed designated officer:

SECRETARY
CSIRO SECTION, COMMUNITY AND PUBLIC SECTOR UNION (CPSU: PSU GROUP)

....................................................................................



CSIRO Staff Association
(CSIRO Section of the CPSU, PSU Group)

Operating Report
for the year ended 30 June 2019

The Committee of Management presents its Operating Repori on the Reporting Unit for the year ended 30 June
2019.

About the CSIRO Staff Association
The CSIRO Staff Association (the Association) is a Section of the Community and Public Sector Union (CPSU,

PSU Group). The Association represents the professional and industrial interests of members employed in the
Commonwealth Scientific and Industrial Research Organisation (CSIRQ), the Australian Astronomical
Observatory (AAO) and the National Measurement Institute (NMI). We also represent associate members of the
_ Association who have been employed or associated with these organisations or are students currently in these

organisations.

The Association aims to protect and progress the interests of members by bringing them together collectively and
democratically. In doing so, the Association seeks to:
*  Assist members in enforcing their rights at work, including the rights to:
- fair and equitable treatment at work;
- proper recoguition and remuneration for merit;
- reasonable conditions and a balanced working life; and
- a workplace which is healthy, safe and environmentally sustainable.
* Represent the views of members to their Organisation’s management.
s Make claims or representations on behalf of members to appropriate authorities,
» Provide advocacy for the membership to Government and other political or policy bodies in the interests of
the CSIRO, AAQ, NMI and their staff.
» Cooperate with other parts of the CPSU, other unions, the ACTU and other organisations to progress matters

of common interest.

Review of principal activities, the results of those activities and any significant changes in the nature of
those activities during the year

In 2018-19, the Association Council inet on eight occasions: one in face, one by video and six by telephone. The
Association Executive met in face on one occasion and held at least monthly discussions by telephone. Minutes of

meetings record the motions and actions of the Council and Executive.

In 2018-19, the Association Council implemented several key activities and campaigns, driven by input and
participation of Association delegates and members:
* Operational planning: the Council reviewed its previous operational plan and endorsed a new plan for 2018-
19, identifying priority campaigns and objectives; and determining key deliverables and accountabilities.
Financial sustainability: the Council implemented measures to achieve financial sustainability for the
Association in 2018-19 and future financial years. The measures were successful, delivering a balanced
operating result in 2018-19.
e Governance and training: the Association facilitated governance training for all Councillors and also
conducted cultural awareness training for all Councillors and employees of the Association.
s Enterprise Agreement: the Council held early discussions with delegates and members to prepare for the
next enterprise bargaining process at CSIRO. The nominal expiry date of the current Enterprise Agreement
is 14 November 2020.
o  Resolution of workplaee issues: Association representatives developed a new procedure for the resolution
of workplace issues at CSIRO, in consultation with CSIRO Executive, as a result of an outcome of the last

enterprise bargaining process.



» Securing jobs and enforcing working conditions (CSIRO): the Association supported jobs and conditions
of CSIRO staff during restructures and reviews at CSIRO Agriculture and Food, Land and Water, Oceans
and Atmosphere and Data6]; as well as in Health and Safety, Business and Infrastructure Services and
Corporate Affairs. The Association supported and represented CSIRO staff with compulsory relocations
from Yarralumla (ACT) and through consolidations proposed at multiple Sydney sites. Postdoctoral
researchers, a vitally important group of CSIRO staff, were represented through proposed changes to
working conditions.

e Securing jobs and enforcing working conditions (AAQ and NMI}: the Association supported conditions
and rights of AAQO staff whose employment was compulsorily transferred to the Australian National
University and Macquarie University, from the Department of Industry. Unfortunately, AAQ staff are no
longer eligible for coverage by the Association from 2018-19, resulting in a loss of 24 members this year.
The Association supported NMI representatives in consultative forums and in enterprise bargaining for a
new agreement in the Department of Industry.

» Advocating for CSIRO, public sector science and science integrity: a continued focus for the Association
in 2018-19 was lobbying for support and funding for CSIRO. The Association achieved commitments from
political parties to establish a staff-elected position on the CSIRO Board. The Association proactively
campaigned to protect the integrity of public sector science, including highlighting concerns through the
media on the devaluing and manipulation of science by politicians and government.

¢ Consultative Council: two formal meetings were held between Association representatives and CSIRO
Executive in 2018-19, with the major focus being the application of the government’s staffing cap policy.
The Association raised early concerns and called on the Chief Executive to not apply the cap in accordance
with powers under CSIRO’s Act; or at the very least, apply for an exemption from the cap so CSIRO can
continue to fulfil its purposc and support secure jobs and careers.

¢ Organising, member support and communications: the Association organises members 1o collectively
advance the interests of staff in CSIRO, AAO and NMI. The Association’s activities eontinued to be driven
by delcgates and members, with good engagement at the workplace level and through conununications,
particularly email. Members actively contributed in the community to the ACTU’s Change The Rules
campaign.

e More details on the range and results of Association’s activities (including activities not outlined above)
can be found at http://cpsu-csiro.org.au

Significant changes in financial affairs
The Assaciation returned an overall operating deficit for the year of $23,848. This result compared to the budgeted

deficit for the year of $14,704. Total income was $35,239 more than budgeted whilst total expenditure was $44,383
more than budgeted. The variance in total income arose from higher than budgeted investment income whilst the
variance in total expenditure arose from higher than budgeted staffing related expenditure.

The finances of the Association are managed by the Association Council in accordance with Part 8 of the Rules of
the CPSU (PSU Group). The finances of the CPSU (PSU Group), other than the CSIRO Section, are governed by
the CPSU Executive Committee on behalf of the CPSU Governing Council. The CSIRO Section works with the
CPSU (PSU Group) to ensure coordinated financial accountability. More information on CPSU (PSU Group)
finance and governance can be found at http://www.cpsu.org.au/about-cpsu/governance

Right of members to resign
In aceordance with Rule 5.3 of the CPSU (PSU Group), members have the right to resign at any time by providing

a written notice of resignation to the Association Secretary. At least two weeks’ notice is required except where the
member ceases to be eligible to be a member of the Association. The full rules of the CPSU arc available at
https://www fwe gov.au/registered-oroanisations/find-registered-organisations/cpsu-the-community-and-public-

sector-union

Officers or memhers who are superannuation fund trustee(s) or director of a company that is a
superapnuation fund trustee where being a member or officer of a registered organisation is a criterion for
them holding sueh position '
No officer or member of the reporting unit holds a position as a trustee or director ol a superannuation entity or
exempt public sector superannuation scheme where the criterion for holding such position is that they are an officer
or member of a registered organisation.
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CSIRO STAFF ASSOCIATION

COMMITTEE OF MANAGEMENT CERTIFICATE

On the 7" November 2019 the Committee of Management of the CSIRO Staft Association passed the following
resolution in relation to the general purpose financial report (GPFR) for the financial year ended 30 June 2019:

The Comimittee of Management declares that in its opinion:

a) the financial statements and notes comply with the Australian Accounting Standaids:

b) 1the financial statements and notes comply with any other requirements inposed by the Repaorting
Guidelines or Part 3 of Chapter § of the Fair IWork (Registered Organisations) Act 2009 (the RO
Aet);

¢) the financial statements and notes give a true and fair view of the financial performance, financial
position and cash flows of the reporting unit for the financial year 1o which they relate;

d) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and
when they become due and payable: and

e) during the financial year to which the GPFR relates and since the end of that year:

. meetings of the committee of management were held in accordance with the rules of the
organisation including the rules of a branch concerned; and
ii.  the financial affairs of the reporting unit have been managed in accordance with 1he rules of
the organisation including the rules of a branch concerned: and
ifi.  the financial records of the reporting unit have been kepl and maintained in accordance with
the RO Act: and

iv.  where the organisation consists of two or more reporting units, the financial records of the
reporting unit have been kept, as far as practicable. in a consistent manner with each of the

other reporting units of the organisation; and

v.  where information has been sought in any request by a member of the reporfing unit or the
Commissioner duly made under section 272 of the RO Act, that information has been

provided (o the member or the Commissioner: and
vi.  where any order for inspection of financial records has been made by the Fair Work
Commission under section 273 of the RO Act. there has been compliance.

This declaration is made in accordance with a resolution of the committee of management,

SONIA GROCKE SAM POPOVSKI
Section President Section Secretary

Dated this | ] rh day of N!OV e mbel—;’ﬂlf).



CSIRO 8~ AFF ASSOCIATION
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CSIRO STAFF ASSOCIATION

STATEMENT Or COMPREHENSIVE INCOME
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CSIRO STAFF ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

This financial report is a general purpose financial report that has been prepared in accordance with Australian
Accounting Standards and Interpretations issued by the Ausiralian Accounting Board (AASB) that apply for
the reporting period, and the Fair Work (Registered Organisations) Act 2009. For the purpose of preparing the
general purpose financial statements the CSIRO Staff Association is a not-for-profit entity.

The following is a summary of the significant accounting policies adopted by the entity in the preparation of
the financial report.

Basis of Preparation
Reporting Basis and Conventions

The financial report, except for the cash flow information, has been prepared on an accruals basis using
historical costs and does not take into account changing money values or, except where stated, current
valuations of non-current assets. Cost is based on the fair values of the consideration given in exchange for
assets. The accounting policies have been consistently applied, unless otherwise stated.

Accounting Policies

(a) Taxation

The Association is exempt from income tax under section 50.1 of the Income Tax Assessment Act 1997
however, still has obligation for Fringe Benefits Tax (FBT) and the Goods and Services Tax (GST).

Revenues, expenses and assets are recognised net of GST except:
= where the amount of GST incurred is not recoverable from the Australian Taxation Office; and

» for receivables and payables.

The net amount of GST recoverable from, or payable to, the taxation authority is included as part of
receivables or payables.

Cash flows are included in the statement of cash flows on a gross basis. The GST component of cash flows
arising from investing and financing activities which is recoverable from, or payable to, the Australian
Taxalion Office is classified within operating cash flows.

(b} Plant & Equipment

Each class of plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and impairment losses.

Plant and Equipment
Plant and equipment are measured on the cost basis less depreciation and impairment losses.

The carrying amount of plant and equipment is reviewed annually to ensure it is not in excess of the
recoverable amount from these assets. The recoverable amount is assessed on the basis of the
expected net cash flows that will be received from the assets employment and subsequent disposal.
The expected net cash flows have been discounted to their present values in determining recoverable

amounts.

Depreciation
The depreciable amount of all fixed assets including property, but excluding artworks, are depreciated
on a straight line or diminishing value basis over their useful lives to the entily commencing from the

time the asset is held ready for use.
15



CSIRO STAFF ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES confinued

(b)

Plant & Equipment continued

The depreciation rates used for each class of depreciable assets are:
Furniture & Equipment 20% - 40%

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each balance
sheet date. An asset’s carrying amount is written down immediately to its recoverable amount if the
asset's carrying amount is greater than its estimated recoverable amount.

(c) Financial Assets

Financial assets are classified, at initial recognition, and subsequently measured at amortised cost, fair
value through other comprehensive income (OCI), or fair value through profit or loss.

The classification of financial assets at initial recognition depends on the financial asset's contractual
cash flow characteristics and the [reporting unit’s] business model for managing them. With the exception
of trade receivables that do not contain a significant financing component, the Association initially
measures a financial asset at its fair value plus, in the case of a financial asset not at fair value through

profit or loss, transaction costs.

In order for a financial asset to be classified and measured at amortised cost or fair value through OCI,
it needs to give rise to cash flows that are ‘solely payments of principal and interest’ (SPPI) on the
principal amount outstanding. This assessment is referred to as the SPPI test and is performed at an

instrument level,

The Association business model for managing financial assets refers lo how it manages its financial
assets in order to generate cash flows. The business model determines whether cash flows will result

from collecting contractual cash flows, selling the financial assets, or both.

Purchases or sales of financial assets that require delivery of assets within a time frame established by
regulation or convention in the market place (regular way trades) are recognised on the trade date, i.e.,
the date that the Association commits to purchase or sell the asset.

Subsequent measurement

For purposes of subsequent measurement, financial assets are classified in five categories:

»  (Other) financial assets at amortised cost
(Other) financial assets at fair value through other comprehensive income

+ Investments in equity instruments designated at fair value through other comprehensive
income

«  (Other)financial assets at fair value through profit or loss

+  (Other) financial assets designated at fair value through profit or loss

16



CSIRO STAFF ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued
(¢) Financial Assets continued

Financial assets at amortised cost

The Association measures financlal assets at amortised cost if both of the following conditions are met:

»  The financial asset is held within a business model with the objective to hold financial assets
in order to collect confractual cash flows and
The contractual terms of the financial asset give rise on specified dates to cash flows that are
solely payments of principal and interest on the principal amount outstanding

Financial assets at amortised cost are subsequently measured using the effective interest (EIR) method
and are subject to impairment. Gains and losses are recognised in profit or loss when the asset is
derecognised, modified or impaired. The Association financial assefs at amortised cost includes trade

receivables and loans to related parties.
Financial assets at fair value through other comprehensive income

The Association measures debt instruments at fair value through OCI if both of the following conditions
are met:
« The financial asset is held within a business model with the objective of both holding to collect
contractual cash flows and selling and
»  The contractual terms of the financial asset give rise on specified dates to cash flows that are
solely payments of principal and interest on the principal amount outstanding

For debt instruments at fair value through OCI, interest income, foreign exchange revaluation and
impairment losses or reversals are recognised in profit or loss and computed in the same manner as for
financial assets measured at amortised cost.

The remaining fair value changes are recognised in OCI. Upon derecognition, the cumulative fair value
change recognised in OCl is recycled to profit or loss.

The Association debt instruments at fair value through OCI includes investments in quoted debt
instruments included under other non-current financial assets.

Investments (n equity instruments designated at fair value through other comprehensive income

Upon initial recognition, the [reporting unit] can elect to classify irrevocably its equity investments as
equity instruments designated at fair value through OCl when they meet the definition of equity under
AASB132 Financial Instruments: Presentation and are not held for trading. The classification is
determined on an instrument-by-instrument basis.

Gains and losses on these financial assets are never recycled to profit or loss. Dividends are recognised
as other income in profit or loss when the right of payment has been established, except when the
Association benefits from such proceeds as a recovery of part of the cost of the financial asset, in which
case, such gains are recorded in OCl. Equity instruments designated at fair value through OCI are not

subject to impairment assessment.

The Association elected to classify irrevocably its listed and non-listed equity investments under this
category.



CSIRO STAFF ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued

{c) Financial Assets continued

Financial asseis at fair value through profit or loss (including designated}

Financial assets at fair vaiue through profit or loss include financial assets held for trading, financial
assels designated upon initial recegnition at fair value through profit or loss, or financial assets
mandatorily required to be measured at fair value. Financial assets are classified as held for trading if
they are acquired for the purpose of selling or repurchasing in the near term. Derivalives, including
separated embedded derivatives, are also classified as held for trading unless they are designated as
effective hedging instruments. Financial assets with cash flows that are not solely payments of principal
and interest are classified and measured at fair value through profit or loss, irrespective of the business
model. Notwithstanding the criteria for debt instruments to be classified at amortised cost or at fair value
through OCI, as described above, debt instruments may be designated at fair value through profit or loss
on initial recognition if doing so eliminates, or significantly reduces, an accounting mismatch.

Financial assets at fair value through profit or loss are carried in the statement of financial position at fair
value with net changes in fair value recognised in profit or loss.

Derecognition

A financial asset is derecognised when:
+  The rights to receive cash flows from the asset have expired or
+  The Association has transferred its rights to receive cash flows from the asset or has assumed
an obligation to pay the received cash flows in full without material delay to a third party under
a 'pass-through’ arrangement; and either:

a) the Association has transferred substantially all the risks and rewards of the asset,
or
b) the Association has neither transferred nor retained substantially all the risks and

rewards of the asset, but has transferred control of the asset.

When the Association has transferred its rights to receive cash flows from an asset or has entered into
a pass-through arrangement, it evaluates if, and to what extent, it has retained the risks and rewards of

ownership.

When it has neither transferred nor retained substantially all of the risks and rewards of the asset, nor
transferred control of the asset, the Association continues o recognise the transferred asset to the extent
of its continuing involvement together with associated liability.

Offsetting

Financial assets and financial liabilities are offset and the net amount is reported in the statement of
financial position if there is a currently enforceable legal right to offset the recognised amounts and there
is an intention to settle on a net hasis, to realise the assets and settle the liabilities simultaneously.
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CSIRO STAFF ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued

(d)

(e)

Impairment of Assets

At each reporting date, the entity reviews the carrying values of its tangible and intangible assets to
determine whether there is any indication that those assels have been impaired. If such an indication
exists, the recoverable amount of the asset, being the higher of the asset's fair value less costs to sell
and value in use, is compared to the asset's carrying value. Any excess of the asset's carrying value
over its recoverable amount is expensed to the profit and loss.

Employee Benefits

Provision is made for benefits accruing to employees in respect of wages and salaries, annual leave
and long service leave when it is probable that setlement will be required and they are capable of being

measured reliably.

The provision for long service leave represents only employee on-costs related to benefits, with the
liability for employee benefits being met by the CPSU - PSU Group.

Employees are entitled to long service leave from 1 July 2002 al the rale of 7.2 days per year of service,
pro-rata after 5 years service with the Section. Previously up to 30 June 2002, the entittement was
10.8705 days per year of service, pro-rata after 3 years service with the Section. The movement in the
provision for long service leave during the year is paid to the CPSU - PSU Group and is expensed in
these accounts,

Measurement of short-term and long-term employee benefits

Short-term employee benefits are those benefits that are expected to be settled wholly within 12 months,
and are measured at their nominal values using the remuneration rate expected to apply at the time of
seltlement. They include wages and salaries, annual leave and long service leave that are expected fo
be settled wholly within 12 months.

Long-term employee benefits are those benefits that are not expected to be settled wholly within 12
months, and are measured at the present value of the estimated future cash outflows to be made by the
entity in respect to services provided by employees up to the reporting date. They include annual leave
and long service leave not expected to be wholly settled within 12 months.

The presenl value of long-term employee benefits is calculated in accordance with AASB 119: Employee
Benefils. Long-term employee benefits are measured at the present value of expected future payments
to be made in respect of services provided by employees up to the reporting date. Consideration is
given to expected future wage and salary levels, experience of employee departures and periods of
service. Expected future payments are discounted using interest rates on national Government
guaranteed securities with terms to maturity that match, as closely as possible, the estimate future cash

outflows.

Classification of employee benefits as current and non-current liabilities

Employee benefit provisions are reported as current liabilities where the enlity does not have an
unconditional right to defer settlement for al least 12 months. Employee benefit provisions that are
reported as non-current liabilities include long term benefits that do not qualify for recognition as a
current liability, and are measured at present value,

Superannuation

Conlributions are made by the entity to an employee superannuation fund and are charged as expenses
when incurred.

19



CSIRO STAFF ASSOCIATION

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued

(f)

{9)

(h)

)

)

Leases

Lease payments under operating leases, where substantially all the risks and benefits remain with the
lessor, are charged as expenses in the periods in which they are incurred.

Revenue

Revenue from subscriptions is accounted for on an accrual basis and is recorded as revenue in the year
to which it relales.

Interest revenue is recognised on an accruals basis.

Revenue arising from the disposal of non-current assets is recognised when the organisation and the
buyer are both committed 1o a contract.

Affiliation fees and levies

Affiliation fees and levies are recognised on an accruals basis and recorded as an expense in the year
to which it relates,

Comparative Figures

When required by Accounting Standards, comparative figures have been adjusted to conform to changes
in presentation for the current financial year.

Fair Value Measurement
The Association measures financial instruments, such as, financial asset as at fair value through the profit

and loss, avallable for sale financial assels, and non-financial assets such as land and buildings and
investment properties, at fair value at each balance sheet date. Also, fair values of financial instruments

measured at amortised cost are disclosed in Note 22.

Fair value is the price thal would be received to sell an asset or paid to transfer a liability in an orderly
transaction belween market participants at the measurement date. The fair value measurement is based on
the presumption that the transaction to sell the asset or transfer the liability lakes place either:

= In the principal market for the asset or liability, or
+ In the absence of a principal market, in the most advantageous market for the asset or liability

The principal or the most advantageous market must be accessible by the Association. The fair value of an
asset or a liability is measured using the assumptions that market participants would use when pricing the
asset or liability, assuming that market participants act in their economic best inferest.

A fair value measurement of a non-financial asset takes into account a market participant's ability to
generate economic benefits by using the asset in its highes!t and best use or by selling it to another market
participant that would use the asset in its highest and best use.

The Association uses valuation techniques that are appropriate ih the circumstances and for which sufficient
data are available to measure fair value, maximising the use of relevant observable inputs and minimising

the use of unobservable inputs.
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NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued

)

(k)

Fair Value Measurement continued

All assets and liabilities for which fair value is measured or disclosed in the financial statements are
categorised within the fair value hierarchy, described as follows, based on the lowest level input that is

significant to the fair value measurement as a whole:
» Level 1—Quoted (unadjusted) market prices in active markets for identical assets or liabilities

+  Level 2—Valuation techniques for which the lowest level input that is significant to the fair value

measurement is directly or indirectly observable
+  Level 3—Valuation techniques for which the lowest level input that is significant to the fair value

measurement is unobservable

For assets and liabilities that are recognised in the financial statements on a recurring basis, the entity
determines whether transfers have occurred between Levels in the hierarchy by re-assessing categorisation
(based on the lowest level input that is significant to the fair value measurement as a whole) at the end of

each reporling period.

External valuers are involved for valuation of significant assets, such as land and buildings and investment
properties. Selection criteria include market knowledge, reputation, independence and whether professional
standards are maintained. For the purpose of fair value disclosures, the entity has determined classes of
assets and liabilities on the basis of the nature, characteristics and risks of the asset or liability and the levsl

of the fair value hierarchy.
Critical Accounting Estimates and Judgments

The Committee of Management evaluate estimates and judgments incorparated into the financial statement
based on historical knowledge and best available current information. Estimates assume a reasonable
expectation of future events and are based on current trends and economic data, obtained both externally

and within the Association.

Key estimates — Impairment

The Association assesses impairment at each reporting date by evaluating conditions specific to the
Association that may lead to impairment of assets. Where an impairment trigger exists, the recoverable
amount of the asset is determined. Value-in-use calculations performed in assessing recoverable amounts
incorporate a number of key estimates.

Key Judgments - Available-for-sale investments

The Association maintains a portfolio of securities with a carrying amount of $911,713 at the end of the
reporting period. Certain individual investments have declined in value since the initial acquisition of those
investment. The Committee of Management do not believe this decline constitutes a significant or prolonged
decline below cosl at this stage and hence no impairment has been recognised. Should share values decline
to a level which is in excess of 30% below cost or should prices remain at levels below cost for a period in
excess of 12 months, the Committee of Management have determined that such investments will be
considered impaired in the future.
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NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued

n

New Accounting Standards

Adoption of New Australian Accounting Standard requirements
No accounting standard has been adopted earlier than the application date stated in the standard.

The accounting policies adopted are consistent with those of the previous financial year except for the
following standards and amendments, which have heen adopted for the first time this financial year:

¢« AASB 9 Financial Instruments and relevant amending standards, which replaces AASB 139 Financial
Instruments: Recognition and Measurement.

Impact on adoption of AASB 9

Initial application

AASB 9 Fipancial Instruments (AASB 8) replaces AASB139 Financial Instruments: Recognition and
Measurement (AASB 139) for annual periods beginning on or after 1 January 2018, bringing together all three
aspects of the accounting for financial instruments: classification and measurement; impairment; and hedge
accounting.

The Association has applied AASB 9 retrospeclively, with an initial application date of 1 July 2018. The
Association has nol restated the comparative information, which continues to be reported under AASB 139.
There are no differences arising from the adoption of AASB @ which has had to be recognised directly in
opening retained earnings and other components of equity as at 1 July 2018.

(i) Classification and measurement

Under AASB 9, debt instrumenls are subsequently measured at fair value through profit or loss, amortised
cost, or fair value through QCI. The classification is based on two criteria: the Association business mode! for
managing the assets; and whether the instruments’ contractuat cash flows represent ‘solely payments of
principal and interest’ on the principal amount culstanding.

The assessment of the Association business model was made as of the date of initial application, 1 July 2018.

The assessment of whether contractual cash flows on debt instruments are solely comprised of principal and
interest was made based on the facts and circumstances as at the initial recognition of the assels.

The classification and measurement requirements of AASB 9 did not have a significanl impact to the
Association.

¢ Trade receivables and other non-current financial assets (i.e., Loan to a related party) previously classified
as loans and receivables are held to collect contractual cash flows and give rise to cash flows representing
solely payments of principal and interest. These are now classified and measured as debt instruments at
amortised cost.

¢ Quoted debt instruments previously classified as available-for-sale (AFS) financial assets are now classified
and measured as deb! instruments at fair value through OCI as they failed the SPP! test.

+ Equity investments in non-listed companies previously classified as AFS financial assets are now classified
and measured as equity instruments designated at FVTOCI. The Association elected to classify
irrevocably its non-listed equity investments under this category as it intends to hold these investments for
the foreseeable future. There were no impairment losses recognised in profit or loss for these investments
in prior periods. i

« Listed equity investments previously classified as AFS financial assets are now classified and measured as
financial assets al fair value through profit or loss.
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NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued

{l) New Accounting Standards continued

Future Australian Accounting Standards Requirements Accounting Standards

AASB 16 Leases (AASB 16)

AASB 16 was issued in January 2016 and it replaces AASB 117 Leases, AASB Interpretation 4 Determining
whether an Arrangement contains a Lease, AASB Interpretation-115 Operating Leases-Incentives and AASB
Interpretation 127 Evaluating the Substance of Transactions Involving the Legal Form of a Lease.

For NFP entities, AASB 16 will commence from financial years beginning on or after 1 January 2019. Either
a full retrospective application or a modified retrospective application is required for AASB 16. The Association
plans to adopt AASB 16 on the required effective date 1 July 2019 of using madified retrospective method.

AASB 16 sets out the principles for the recognition, measurement, presentation and disclosure of leases and
requires lessees to account for all leases under a single on-balance sheet model similar to the accounting for
finance leases under AASB 117. The standard includes two recognition exemptions for lessees ~ leases of
‘low-value’ assets (e.g., personal computers) and short-term leases (i.e., leases with a lease term of 12
months or less). At the commencement date of a lease, a lessee will recognise a liability to make lease
payments (i.e., the lease liability) and an asset representing the right tc use the underlying asset during the
lease term (i.e., the right-of-use asset). Lessees will be required to separately recognise the interest expense
on the lease liability and the depreciation expense on the right-of-use asset.

Lessees will be also reguired to remeasure the lease liability upon the occurrence of certain events (e.g., a

change in the lease term, a change in future lease payments resulting from a change in an index or rate used
to determine those payments). The lessee will generally recognise the amount of the re-measurement of the

lease liability as an adjustment to the right-of-use asset.

Lessor accounting under AASE 16 is substantially unchanged from today's accounting under AASB 117.
Lessors will continue to classify all leases using the same classification principle as in AASB 117 and
distinguish between two types of leases: operating and finance leases.

The committee of management anticipate that the adoption of AASB 16 will impact the Association's financial

statements, with most operating leases (except short term low value leases) will come onto the statement of
finarcial position and will be recognised as a right of use asset with a corresponding liability.

Information on the undiscounted amount of the Association's operating lease commitments under AASB 117
Leases, the current leasing standard, is disciosed in note 16 'Capital and Leasing Commitments’.

AASB 1058 Income of Not-for-Profit Entities (AASB 1058) and AASB 15 Revenue from Contracts with
Customers (AASB 15)

AASB 1058 clarifies and simplifies the income recognition requirements that apply to not-for-profit (NFP)
entities in conjunction with AASB 15. AASB 1058 and AASB 15 supersede alt the income recognition
requirements relating to private sector NFP entities, and the majority of income recognition requirements
relating to public sector NFF entities, previously in AASB 1004 Confributions. ’

For NFP entities, both AASB 1058 and 15 will commence from financial years beginning on or after 1 January
2019. Either a full retrospective application or a modified retrospective application is required for AASB 15.
The Association plans to adopt AASB 15 on the required effective date 1 July 2019 of using modified

refrospective method.
The Commitlee of management has assessed that there will be no material impact on the financial statements
upon adoption of AASB 1058 and 15.
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NOTE 21: FINANCIAL INSTRUMENTS

{a) Terms, conditions and accounting policies
The Section's terms, conditions and accounting policies of financial instruments are those adopted by businesses in Australia generally.

(b) Interest rate risk

The Section’s exposure to interest rate risks and the effective interest rates of financial assets and financial liabilities, both recognised and unrecognised
are as follows:

Total Carrying Value | Weighted Average Non Interest Floating Interest Rate Fixed Interest
Interest Rates Bearing Rate
Economic Entity 2018 2018 2019 | 2018 2019 | 2018 2019 | 2018 2019 2018 |
3 $ % % | $ * $ $ i $ $ $ i

Financial Assets ‘ ' |
Cash and Bank 303,341 546,932 177 2.50 187 222 178,154 46,710 125,000 500,000
Deposits LGN
Managed Funds 911,713 972,194 - - 911,713 972,194 - - - -
Receivables 1,234 9,485 - - 1,234 9,485 - s - =
i Total Financial 1,216,288 1,528,611 - - 913,134 981,901 178,154 46,710 125,000 500,000
|Assets
|Financial Liabilities
Accounts Payable 136,774 430,338 - - 136,774 430,338 - - - -
Total Financial [ 136,774 430,338 ‘ 136,774 430,338 - -
|Liabilities | | f

{c) Market Risk

The Section’s sensitivity to market risk is the risk that a financial instrument's value will fluctuate as a result of changes in market interest rates, changes in
price indexes such as the Australian Stock Exchange or changes in returns on managed fund investments. The Section manages this risk through diversity
in the investment partfolio and by obtaining professional investment advice. Taking into account past performance, future expectations, economic forecasts
and experience of the financial markets, the possible impact on net operating result and equity over the next 12 months is as follows:
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NOTE 21: FINANCIAL INSTRUMENTS continued

{c) Market Risk continued
! Total Interest Rate Risk Price Risk Return Risk
| 2019 |Carrying 1% -1% +1% +1% -20% -20% +20% | +20% -2% -2% +2% +2%
f Value Profit Equity Profit Equity Profit Equity | Profit | Equity Equity | Profit | Equity
Profit
Financial Assets
Cash and Bank 303,341 (3.033)] (3,033) 3,033 3.033 - - - - - - - -
Deposits t i
Managed Funds | 911,713/ - - - -1(182,342)| (182,342)| -l 182,342| {18,234)| (18,234)| 18,234, 18,234
Receivables 1,2341 - - - g . = = = 2 < i T
Financial Liabilities L
Accounts Payable 136,774, - - = - - B 2 B i i 5 g
134,391 | i
Total Interest Rate Risk Price Risk Return Risk
2018 Carrying 1% -1% +1% | +1% -20% 20% | *20% | +20% -2% -2% i 2% +2%
e s S0 LIERe ) ! |
Value Profit Equity Profit Equity Profit Equity | Profit | Equity Profit Equity | Profit | Equity |
Financial Assets |
Cash and Bank 546,932 (5,469) (5,469) 5,469 5,469 - - - - - - & ol
___Deposits T W | |
Managed Funds 972,194] - - - -1 (194,438)) (194,438) - 194,438| (19,444)| (19,444} 19,444! 19,444
Receivables 9,485 - - - -l - - - - - - - <
Financial Liabilities _
Accounts Payable | 430,338i - - - - -| - - - - P z -|
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NOTE 21: FINANCIAL INSTRUMENTS continued
(d) Credit Risk

The Section has no significant exposure to credit risk. The carrying amounts of financial assets included in the statement of financial position represent the entity’s
maximum exposure to credit risk in relation to these assets.

Credit quality of financial instruments not past due or individually determined as impaired

Not past due nor| Past due but | Not past due nor | Past due but
impaired not impaired impaired . _not impaired
2019 - 2019 2018 2018
Financial Assets | $ $ $ $
Receivables ok a8z 1,205 6,998 2,487

Ageing of financial assets that were not impaired

| <30days | 31-60days | 61-90days | >890 days [ Total ]
12018
iReceivables 2,412 - - 1,205 3,617
2018 ; ; ‘
Receivables 6,998 - -] 2,487] 9,485|

{e) Net Fair values

The net fair values of the Section's financial assets and financial liabilities are not expected to be significantly different from each class of asset and liability
as disclosed above and recognised in the balance sheet as at 30 June 2018,

(i  Liquidity Risk

The Section manages liquidity risk by monitoring forecast cash flows and ensuring that adequate cash funds are maintained.
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NOTE 22: FAIR VALUE MEASUREMENT
The following table contains the carrying amounts and related fair values for the entity's financial assets and

liabilities:

Total Carrying Value Fair
L Vaiue
Economic Entity 2019 2018 2019 2018
3 $ . % %

Financial Assets
Cash and Bank Deposits 303,341 546,932 303,341 546,932
Managed Funds 911,713 972,194 911,713 972,194
Receivables 3,617 9,485 3,617 9,485
Total Financlal Assets 1,218,671 1,528,611 1,218,671 1,528,611
Financial Liabilities
Accountis Payable i 136,774 430,338| 136,774 430,338
Total Financial Liabilities 136,774 430,338 136,774] 430,338

The following table provides an analysis of financial and non financial assets and liabilities that are
measured at fair value, by fair value hierarchy.

Carrying Date of Level 1 | Level2 Level 3
amount at 30 | valuation
June
$ $ $ $

2019

Financial Assets

Managed Funds Investmenls 911,713| 30/06/2018|  911,713] - -
2018

Financial Assets

Managed Funds Investments 972,194| 30/06/2018 972,194 - il
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NQTE 22 TRANSACTIONS WITH OTHER REPORTING UNITS

Terns ard conditions of trarsaciions with other reporting units
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Australian Government

Registered Organisations Commission

10 December 2019

Sam Popovski

PSU Group; CSIRO Section - Secretary

CPSU, the Community and Public Sector Union-PSU Group, CSIRO Section
Sent via email: sam.popovski@cpsu.org.au

W URGENT REMINDER:

The CPSU, the Community and Public Sector Union-PSU
Group, CSIRO Section’s financial report is due
(FR2019/133)

Dear Sam Popovski,

We are writing to remind you of the CPSU, the Community and Public Sector Union-PSU
Group, CSIRO Section’s obligation to lodge a financial report under section 268 of the Fair
Work (Registered Organisations) Act 2009 (the RO Act).

We hope you are on track to complete your financial report on time. If not, please contact us
as soon as possible to discuss ways we can assist you to meet the deadline.

Did you know? The ROC is currently seeking to improve non-compliance with these three
areas:

e Providing the full report to members
e Providing the report to members within the deadlines

e Lodging the full report with the ROC within 14 days of the s.266 meeting.

Compliance Calculator
% If you are not sure whether your planned dates are consistent with the
RO Act, have a look at our . The compliance
/) calculator will help you work out your unique dates for when your report
needs to be provided, presented and lodged.

GPO Box 2983, Melbourne VIC 3001 | Tel: 1300 341 665 |


mailto:regorgs@roc.gov.au
http://www.roc.gov.au/
https://www.roc.gov.au/resources-and-decisions/compliance-calculator

Your steps checklist

Your financial year ended on 30 June 2019. You should be well into the following process.

Pre-lodgement checklist

Draft the financial report and have the committee of management pass the
Committee of Management resolution |:|
Did you know? This is the first meeting in the financial reporting process

Have the auditor complete and sign the auditor’s report

Tips: You must use a registered auditor. The SIGNED report is part of the full
report. Make sure it is included in what is provided to members

Provide the full report to members
This must be done:

e If you are going to a committee of management meeting (requires a |:|
5% rule), within 5 months of 30 June 2019

¢ If you are going to a general meeting of members, 21 days before the
meeting

Present the full report to the second meeting.

Hints: This meeting must be within 6 months of 30 June 2019. This is either a []
committee of management meeting (requires a 5% rule) or a general meeting
of members

Lodge with the ROC within 14 days of the meeting — regorgs@roc.gov.au ]
TIP: lodge it straight away — there’s no need to wait the full 14 days

If you require further advice or assistance please email regorgs@roc.gov.au or call us on
1300 341 665.

Yours sincerely,

Registered Organisations Commission

Penalties apply

We emphasise that sections 253, 254, 265(1)(a), 266 and 268 of the RO
Act are civil penalty provisions.

Failure of an organisation to prepare a full report, provide it to members,
present it to a meeting and lodge with the ROC within legislative time
frames may expose your organisation to Federal Court proceedings with the
possibility of a pecuniary penalty being imposed upon an officer and/or the
organisation.

GPO Box 2983, Melbourne VIC 3001 | Tel: 1300 341 665 | regorgs@roc.gov.au | www.roc.gov.au
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B Australian Government

Registered Organisations Commission

2 July 2019

Sam Popovski

PSU Group; CSIRO Section - Secretary

CPSU, the Community and Public Sector Union-PSU Group, CSIRO Section
Sent via email: sam.popovski@cpsu.org.au

Dear Sam Popovski,

Re: Lodgement of Financial Report - FR2019/133
Fair Work (Registered Organisations) Act 2009 (the RO Act)

The financial year of the CPSU, the Community and Public Sector Union-PSU Group, CSIRO
Section (the reporting unit) ended on 30 June 2019. This is a courtesy letter to remind you of the
reporting unit’s obligations regarding financial reporting.

Loans Grants and Donations Statement

The reporting unit is required to lodge a statement showing the relevant particulars in relation to
each loan, grant or donation of an amount exceeding $1,000 for the reporting unit during its
financial year. Section 237 of the RO Act requires this statement to be lodged with the Registered
Organisations Commission (the ROC) within 90 days of the end of the reporting unit’s financial
year, that is on or before 28 September 2019.

The attached fact sheet Loans Grants and Donations (FS 009) summarises the requirements of
the Loans Grants and Donations Statement. A sample statement of loans, grants or donations is
available on our website.

It should be noted that s.237 is a civil penalty provision. If a loan, grant or donation over $1000 has
been made, failure to lodge a statement of loans, grants and donations (including failure to lodge
on time) may result in legal proceedings being issued with the possibility of a pecuniary penalty (up
to $105,000 for each contravention for a body corporate and up to $21,000 for each contravention
for an individual) being imposed upon your organisation and/or an officer whose conduct led to the
contravention.

Financial report

The RO Act sets out a particular chronological order in which your financial report must be
prepared, audited, provided to members, presented to a meeting and then lodged with the ROC.
The attached document Summary of Financial Reporting timelines (FS 008) summarises these
requirements.

We emphasise that the reporting unit is required to present its audited financial report to a meeting
(either of members or of the committee of management, depending on your rules) no later than 31
December 2019 (s.266). The full financial report must be lodged with the ROC within 14 days of
that meeting (s.268).

When assessing your financial report, we will continue to focus closely on timelines as well as how
loans, grants and donations are reported. The financial report must break down the amounts of
grants and donations and these figures will be compared to the loans, grants and donations
statement (see attached Loans Grants and Donations fact sheet FS 009).

GPO Box 2983, Melbourne VIC 3001
Telephone: 1300 341 665 | Email: regorgs@roc.gov.au
Website: www.roc.gov.au
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You can visit our website for more information regarding financial reporting, and fact sheets
regarding financial reporting processes and requirements. A model set of financial statements
developed by the ROC is also available on our website. It is not obligatory to use this model but it
is a useful resource to ensure compliance with the RO Act, the Reporting Guidelines and the
Australian Accounting Standards.

It should be noted that s.268 of the RO Act is a civil penalty provision. Failure to lodge the full
financial report (including failure to lodge on time) may result in legal proceedings being issued
with the possibility of a pecuniary penalty (up to $105,000 for each contravention for a body
corporate and up to $21,000 for each contravention for an individual) being imposed upon your
organisation and/or an officer whose conduct led to the contravention (s.268).

Auditor’s report

When assessing the financial report we will also focus on the structure and content of the auditor’s
report to ensure that it complies with the revisions made to the Auditing Standards which came into
effect from 15 December 2016. Please find here a link to guidance note Illustrative Auditor’s
Report (GN 004) relating to these requirements (which can also be located on our website).

REMINDER

YOUR AUDITOR MUST BE REGISTERED (s.256)

You must ensure that your auditor is registered by the Registered Organisations Commissioner. A
list of registered auditors is available on our website.

Contact

Should you require any clarification in relation to the above, please email regorgs@roc.gov.au.

Yours faithfully,

Kylie Ngo
Registered Organisations Commission

GPO Box 2983, Melbourne VIC 3001
Telephone: 1300 341 665 | Email: regorgs@roc.gov.au
Website: www.roc.gov.au
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Fact sheet

Registered Organisations Commission

Summary of financial reporting timelines — s.253 financial reports

General Information:

The full report consists of the General Purpose Financial Report, Committee of Management Statement, Operating
report, s.255(2A) Report and signed Auditors’ Report

For an explanation of each of the steps below see our Fact sheet—financial reporting process.

STEP 1:
Reporting unit must prepare the General Purpose Financial Report, Committee of Management Statement,
s.255(2A) Report and Operating Report as soon as practicable after the end of the financial year:

A 4

STEP 2:

Committee of Management statement — resolution to be passed by the Committee of Management in relation to the General
Purpose Financial Report (1st meeting)

. 4

STEP 3:

Registered Auditor to prepare and sign the Auditor’s Report and provide to the Reporting unit within a reasonable
timeframe

IF RULES PROVIDE FOR PRESENTATION OF FULL REPORT
AT GENERAL MEETING OF MEMBERS
(this is the default process in the RO Act)

IF RULES PROVIDE FOR PRESENTATION OF FULL REPORT AT
COMMITTEE OF MANAGEMENT MEETING
(Special rules must be in the rulebook to use this process)

STEP 4:

Provide full report to members at least 21 days before the
General Meeting

STEP 4:

Provide full report to members within 5 months of the reporting
unit’s end of financial year

STEP 5:

Present full report to a General Meeting of Members
within 6 months of the reporting unit's end of financial
year (2nd meeting)

STEP 5:

Present full report to Committee of Management Meeting
within 6 months of the reporting unit's end of financial year
(2nd meeting)

4

4

STEP 6:

Prepare and sign the designated officer’s certificate

then lodge full report and the designated officer’s

certificate with the ROC within 14 days of the 2nd
meeting

STEP 6:
Prepare and sign the designated officer’s certificate then lodge
full report and the designated officer’s certificate with the ROC
within 14 days of the 2nd meeting

FS 008 Summary of Financial Reporting Timelines

Updated 19 July 2018
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Misconceptions

Over the years, staff of the Commission have noted that there are some common
misunderstandings made in relation to the Financial Reporting Process. They include:

Misconception

Requirement

X

The Committee of
Management statement is
just copied from the
Reporting Guidelines

v

The Committee of Management statement must have the
date of the Committee of Management resolution recorded
upon it and it must be signed and dated BEFORE the auditor
signs their report

Further, if any of the statements within it need to be modified
to suit the reporting unit (for instance not holding meetings)
these changes must also be made

The Auditor’'s Report does
not need to be signed until
just before it is lodged with
the ROC

AN

The Auditor’'s Report must be signed and dated BEFORE the
full report (including the Auditor’'s Report) is sent to members
and presented to the second meeting

The Designated Officer’s
Certificate must be signed
before the report is sent to
members

AN

The Designated Officer’s Certificate declares what the
reporting unit HAS ALREADY DONE to provide the report to
members and present it to the meeting. It must be signed
and dated AFTER sending the report to members and the
second meeting

Documents can be dated
when they should have been
signed or when the events in
the document occurred

Documents must always be dated at the date they are
actually signed by an officer or auditor

Any auditor can audit a
financial report

Only registered auditors can audit the financial report

The Committee of
Management statement can
be signed at any time

The resolution passing the Committee of Management
Statement must occur and the statement signed and dated
BEFORE the auditor’s report is signed and dated

Any reporting unit can
present the Full Report to a
second COM meeting

Only reporting units with a 5% rule in their rulebook are able
to present their report to a second Committee of Management
Meeting. Otherwise, it must be presented to a General
Meeting of members

Everything can be done at
one Committee of
Management meeting

NN NN X

If the rules allow for presenting the report to the Committee of
Management, there must still be two meetings. The first
meeting resolves the Committee of Management statement
(including signing and dating it). Between the two meetings
the Auditor’s report is signed and dated. Only then can the
full report be presented to the second Committee of
Management meeting (if the rules allow)

X

The reporting unit has 6
months and 14 days to lodge
their financial report with the
ROC

v

The reporting unit must lodge the financial report within 14
days of the second meeting

© Commonwealth of Australia 2018

This fact sheet is not intended to be comprehensive. It is designed to assist in gaining an understanding of the Registered Organisations Commission and its work.

The Registered Organisations Commission does not provide legal advice.

GPO Box 2983, Melbourne VIC 3001
Telephone: 1300 341 665 | Email: regorgs@roc.gov.au

Website: www.roc.gov.au
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FS 009

(14 December 2018)

Fact sheet

Loans, Grants & Donations

The Loans, Grants & Donations Requirements

The Fair Work (Registered Organisations) Act 2009 (the RO Act) requires an organisation or
branch to lodge a loans, grants and donations statement (the statement) within 90 days of
the ending of the financial year.

Under the Commissioner’s Reporting Guidelines, a reporting unit's General Purpose
Financial Report (the financial report) must break down the amounts of grants and donations
(see below). The figures in the financial report will be compared to the loans, grants and
donations statement.

The Loans, Grants & Donations Statement

Section 237 of the RO Act applies to every loan, grant and donation made by an
organisation or branch during the financial year that exceeds $1000. The following
information must be supplied to the Registered Organisations Commission (the ROC) for
each relevant loan, grant or donation:

e the amount,

e the purpose,

o the security (if it is a loan),

¢ the name and address of the person to whom it was made,* and

e the arrangements for repaying the loan.*

*The last two items are not required if the loan, grant or donation was made to relieve a
member of the organisation (or their dependent) from severe financial hardship.

The statement must be lodged within 90 days of the end of the financial year and the ROC
has a Template Loans, Grants and Donations Statement on its website. The ROC
encourages branches and organisations to lodge the statement even if all of the figures are
NIL.

1

FS 009 Loans, Grants and Donations Fact Sheet Updated 14 December 2018
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Common misconceptions

Over the years, staff of the Co

mmission have noted that there are some common

misunderstandings made in relation to the Statement. They include:

Misconception

Requirement

Only reporting
X units must

lodge the

Statement.

All branches and organisations, regardless of whether

\/ they lodge a financial report, must lodge the statement
within 90 days of the end of the financial year. An
organisation cannot lodge a single statement to cover all
of its branches.

Employees can
X sign the

Statement.

\/ The statement must be signed by an elected officer of the
relevant branch.

Statements can

X be lodged with
the financial
report.

\/ The deadline for the statement is much shorter (90 days)
and if it is lodged with the financial report it is likely to be
late.

Grants & Donations within the Financial Report

Iltem 14(e) of the Commissioner’'s Reporting Guidelines requires the reporting unit to
separate the line items relating to grants and donations into grants or donations that were
$1000 or less and those that exceeded $1000.

As such, the note in the financial report relating to grants and donations will have four lines.

In the ROC's Model Statements the note appears as follows:

Note 4E: Grants or donations*

Grants:

2017 2016

Total expensed that were $1,000 or less - -

Total expensed that exceeded

Donations:

$1,000 - -

Total expensed that were $1,000 or less - -

Total expensed that exceeded

Total grants or donations

$1,000 - -

The Commissioner’s Reporting Guidelines requires that these line items appear in the
financial statements, the notes or in the officer's declaration statement, even if the figures

are NIL.

FS 009 Loans, Grants and Do
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Implications for filing the Financial Report

During their review of the financial report staff of the ROC may confirm that the figures in the
financial report match the disclosures made in the statement. Any inconsistencies in these
figures will be raised with the organisation or branch for explanation and action.

This may involve lodging an amended loans, grants or donations statement. Any failure to
lodge a loans, grants or donations statement or lodging a statement that is false or
misleading can attract civil penalties under the RO Act.

If a reporting unit did not fully comply with these requirements in their last financial report, its
filing letter will have included a statement reminding the reporting unit of its obligations.

It is strongly recommended that all reporting units review their filing letters from the
previous financial year to ensure any targeted concerns are addressed in their latest
financial report. Failure to address these individual concerns may mean that a financial
report cannot be filed.

Previous financial reports and filing letters are available from the website.

Further information

If you have any further questions relating to the loan, grant and donation disclosure
requirements in the statement or the financial report, please contact the ROC on
regorgs@roc.gov.au

© Commonwealth of Australia 2018

This fact sheet is not intended to be comprehensive. It is designed to assist in gaining an understanding of the Registered
Organisations Commission and its work. The Registered Organisations Commission does not provide legal advice.
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