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3 April 2013

Ms Nadine Flood

National Secretary, PSU Group
Community and Public Sector Union
Level 10, 440 Collins Street
MELBOURNE VIC 3000

Dear Ms Flood

Re: Lodgement of Financial Statements and Accounts - Community and Public Sector
Union, PSU Group - for year ended 30 June 2012 (FR2012/243)

| refer to the above financial statements and accounts which were lodged with Fair Work
Australia (now known as the Fair Work Commission) on 24 December 2012.

I have examined the documents paying regard to the correspondence from FWC and its
predecessors in relation to previous reports in order to identify any reporting aspect that should
be modified or made clearer to accurately reflect the requirements under the Fair Work
(Registered Organisations) Act 2009. | have identified two aspects that should be made clearer
in future reports. | note that these do not appear to have been brought to your attention
previously.

Operating Report - Employees as full-time equivalent

Regulation 159(b) requires that where both full-time and part-time employees are included
operating reports must disclose the number of employees “measured on a full-time equivalent
basis”. Paragraph 7 of the 2012 Operating Report disclosed that the organization ‘employed a
total number of 218 staff'.

This form of disclosure is consistent with the organisation’s previous reports but it is not clear
from this form of disclosure whether the total number represents full-time and part-time
employees and reflects the measurement of the figure on a full-time equivalent basis. For the
avoidance of doubt as to whether the organization has turned its mind to this provision, even
where the number of employees only includes one category of employee, the number of
employees should be explicitly expressed as a full-time equivalent.

| also draw your attention to the following accounting requirement where additional disclosure
appears to be appropriate.

Related Party Disclosure - nature of relationship

Paragraph 18 of the Australian Accounting Standard (AASB) 124 requires that, amongst other
things, the nature of related party relationships should be disclosed so that users may
“understand the potential effect of the relationship on the financial statements.” A note disclosing
a receivable from the related party described as ‘Shared Advantage Limited’ appears on page 16
and has appeared as a payable or receivable in all the previous reports since 2004.

Terrace Towers Telephone: (02) 8374 6666

80 William Street  International: (612) 8374 6666

East Sydney NSW 2011 Facsimile: (02) 9380 6990
Email: sydney@fwc.gov.au



However, | have been unable to identify from the documents themselves what might be
characterised as a description of ‘the nature of the related party relationship’. | would ask that,
to comply strictly with the Accounting standard and in the interests of enhanced transparency for
members, a brief description of the nature of the relationship between the reporting unit and
Shared Advantage Limited that explains the significance of the related party transaction
disclosed be included in the note in future reports.

I will send a copy of this letter to the auditor. The documents have been filed. If you have any
gueries | may be contacted at any time on (02) 6723 7237.

Yours sincerely

Stephen Kellett
Senior Adviser
Regulatory Compliance Branch

cc. Mr Pran Rathod, Hayes Knight (NSW) Pty Ltd
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3 April 2013

Mr Pran Rathod

Director Audit Services
Hayes Knight (NSW) Pty Ltd
Level 2, 115 Pitt Street
SYDNEY NSW 2001

Dear Mr Rathod

Re: Lodgement of Financial Statements and Accounts - Community and Public Sector
Union, PSU Group - for year ended 30 June 2012 (FR2012/243)

| refer to the above financial statements and accounts which were lodged with Fair Work
Australia (now known as the Fair Work Commission) on 24 December 2012.

| have examined the auditor’s report paying regard to the correspondence from FWC and its
predecessors in relation to previous reports in order to identify any reporting aspect that should
be modified or made clearer to accurately reflect the requirements under the Fair Work
(Registered Organisations) Act 2009. | have identified one aspect as follows.

The effect of paragraph 35 of Australian Auditing Standard (ASA) 700 is that auditor's opinions
should use the phrase required by the applicable reporting framework. The opinion in the 2012
audit report used the phrase “giving a true and fair view”, which, though materially equivalent is
not the wording used by sub-section 257(5) of the Act which requires the auditor to “state,
whether.....the general purpose financial report is presented fairly...”

| note that previous years’ audit reports used the wording of the Act and | would ask that for
consistency this wording be used in future reports.

If you have any queries | may be contacted at any time on (02) 6723 7237.65ty7yu

Yours sincerely

Stephen Kellett
Senior Adviser
Regulatory Compliance Branch

Terrace Towers Telephone: (02) 8374 6666

80 William Street  International: (612) 8374 6666

East Sydney NSW 2011 Facsimile: (02) 9380 6990
Email: sydney@fwc.gov.au
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19 February 2013

Ms Nadine Flood

National Secretary, PSU Group
Community and Public Sector Union
Level 10, 440 Collins Street
MELBOURNE VIC 3000

Dear Ms Flood

Re: Lodgement of Financial Statements and Accounts - Community and Public Sector
Union, PSU Group - for year ended 30 June 2012 (FR2012/243)

| refer to the above financial statements and accounts which were lodged with Fair Work
Australia (now known as the Fair Work Commission) on 24 December 2012.

The documents are presently being examined. You will receive further correspondence in
relation to the documents when the process has been completed. If you have any queries | may
be contacted at any time on (02) 6723 7237.

Yours sincerely

Stephen Kellett
Senior Adviser
Regulatory Compliance Branch

cc. Ms Louise Persse, Assistant National Secretary

Terrace Towers Telephone: (02) 8374 6666

80 William Street  International: (612) 8374 6666

East Sydney NSW 2011 Facsimile: (02) 9380 6990
Email: sydney@fwc.gov.au



From: efiling@fwa.gov.au [mailto:efiling@fwa.gov.au]

Sent: Monday, 24 December 2012 8:36 AM

To: Melbourne@fwa.gov.au

Subject: Dispatch advice of electronic filing - Registered Organisations -
Matter Number FR2012/35

24/12/2012 08:35

Type of Application: financial returns

Matter Number (IF your eFiling is accepted): FR2012/35 Registry in which to be
filed: VIC

Contact Details

Title: Mr

Given name(s): Stephen John
Surname: Thompson

Position: Director of Finance
Organisation: Community and Public Sector Union
Address: L7, 191-199 Thomas Street
Haymarket NSW

Postcode: 2000

Phone No: 0282046984

Mobile Phone No: 0428220773

Fax No: 0292126212

Email Address: stephen.thompson@cpsu.org.au

Attachments:

Lodgement of full financial report: Annual Report FWA Lodgement CPSU PSU Group
FYE2012.pdf



Community and Public Sector Union (PSU Group)
ABN 30 987 910 747

Certificate Of Secretary

s268 Fair Work (Registered Organisations) Act 2009

|, Louise Persse, being the Acting National Secretary of the Community and
Public Sector Union (PSU Group) certify:

» that the documents lodged herewith are copies of the full report,
referred to in $268 of the Fair Work (Registered Organisations) Act
2008; and

o that the full report was provided to members on the 28th of November
2012; and

« that the full report was presented to a meeting of the committee of
management of the reporting unit on the 21st of December 2012; in
accordance with section 266 of the Fair Work (Registered
Organisations) Act 2009.

/é/m;ﬂé /Jﬂl L

Louise Persse
Acting National Secretary

21st of December 2012









Throughout 2011-12 the CPSU invested significant resources in our delegate and member
structures, in line with our commitment to being a grassroots union that is led from the
workplace.

1252 delegates and deputy delegates were elected or re-elected to become workplace leaders
for our union in 2011-12 and 605 delegates received formal training,.

In the second half of the 2011-12 year, CPSU staff officials and delegates worked hard to
organise our first ever National Leaders Conference, which was held in Sydney in August
2012. This event would bring together five hundred delegates from around the country to
work on a plan called Shaping our Future. This plan outlined a range of steps we need to
take to become a union that:

+ most employees want to join
« makes positive change in our workplaces, everyday
« delivers in bargaining

» takes on the big issues in the political and public arena

Building on the experience gained throughout our APS-wide Better Way to Bargain
campaign, delegate networks have been established across APS agencies to address issues
including flexible working hours for Executive Level staff and personal leave rights.

To facilitate these cross-agency networks and campaigns, the CPSU has established a
secure website, providing a forum for delegates to network across agencies and access
resources and information.

Membership matters

Continuing membership growth is always a priority for the
CPSU. Our total membership as at 30 June 2012 was
53,209 (excluding CSIRQ Section).

A network of members and delegates was established in
2011-12 to work on building cur membership among public
sector graduate employees. The network, mainly comprised
of current and former graduates, has been planning to grow
our membership and holding special events for graduates
including a budget night member-only event at Parliament
House in Canberra.

Membership rules

As per reporting requirements we also note that members
have the right to resign in accordance with s174 of the

Fair Work (Registered Organisation) Act 2009 and in
conjunction with CPSU rule 5.3 Resignation of Membership.

{PSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP, GOVERNING (OUN(I.}, OPERATING REPORT, FOR THE YEAR ENDED 30 JUNE 2011






Negotiating over 80 APS agreements at the same time was a significant challenge for our
union, requiring an innovative approach and substantial investment in our delegates and
workplace leaders. Some significant outcomes from this period include:

securing pay rises of up to 11% for the majority of APS employees

moving towards pay equity

repelling the APSC's agenda of widespread cuts to employment conditions

securing improved conditions in some agencies, e.g., paid maternity leave, super on
unpaid maternity leave

locking in 15.4% superannuation

delivering a new, service-wide redeployment mechanism

empowering our delegates to lead the campaign and our union in their workplace
giving thousands of employees who are eligible to vote for protected industrial action
the confidence to do so

+ leading a high profile media and public campaign.

Our program of increased delegate investment and support has delivered a substantially
stronger and more engaged network of workplace leaders. This means we are well placed to
face future challenges and have a stronger capacity to campaign on issues that are
important to our members.

Our work in bargaining new agreements underpins our on-going efforts to ensure
agreement provisions and members' entitlements are implemented correctly. This important
work is undertaken at many levels, depending on the scope and nature of the issue.

Our capacity to run workplace and agency-wide disputes has been significantly
strengthened by our increased investment in workplace leaders and cross-agency
networking. Significant agreement implementation campaigns in 2011-12 delivered positive
outcomes for members on a wide range of matters including:

Performance

Consultation

Shift work provisions

Leave rights

Attendance management
Maternity leave entitlements
Staffing

Disputes involving individual members are generally resolved either by workplace delegates,
the CPSU's Member Service Centre or a combination of the two.

January 2012 saw the introduction of new Workplace Health and Safety (WHS) legislation.
The CPSU made a submission to the Senate Inquiry into the WHS bill and the transitional
and consequential provisions. The submission addressed issues such as coverage of the
laws, rules governing health and safety representatives and the serving of infringement
notices.

Following the introduction of the new laws, CPSU orgamsmg staff underwent training to

CPSU, THE COMMURITY AND PUBLIC SECTOR URION, PSU GROUP, GOYERNING COUNtll OPERATING R REPORT, FOR THE YEAR ENDED 30 JUNE 2011
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CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

COMMITTEE OF MANAGEMENT STATEMENT

on “ l 1 I | 2~ the Committee of Management of CPSU Group Goveraing Councl passed the following
resolution in relation 10 the general purpose financial report of the reporting unit for the financial year ended 30 June
2012:

The Committes of Management declares in relation to the general purposae financlal report that in its opinion:

a) the financial statements and notes comply with Australian Accounting Standards;

b} the financial stataments and notes comply with the Reporting Guidelines of the General Manager of FWA;
¢) the financlal statements and noles give a {rue and {air view of the financial performance, financial position ang
cash flows of the reporting unil for the financial year to which (hey refale;

d) there are reasonable grounds 1o believe thal the reporting unit will be able to pay its debis as and when they
become due and payable;

e) during the financial year lo which the general purpose financlal report relates and since the end of that year.

. meetings of the committee of manegement were held In accordance with the rules of the organisation
including the rulas of the branch concerned; and

ii. the financiat affairs of the reporling unit have been managed in accordance with the rules of the
organisation Including the rules of the branch concemed; and

fi. the financial records of the raporling unit have been kept and maintained in accordance with the Fair Work
(Registered Organisations) Act 2009 and the Fair Work (Registered Organisations) Regulations 2009; and

iv. where the organisation consists of 2 or more reporling units, the financial records of the reporting unit have
been kept, as far as is praclicable, in a consistent manner {o each of the other reporting units of the
organisation; and

v. ihe informalion sought in any raquest of a member of ihe raporiing unit or General Manager of FWA duly
made undar section 272 of the Fair Work (Registered Qrganfsations) Act 2009 has been furnished to the
member or General Manager of FWA; and

vi there have been no ordars for inspection of tha financial records made by the Commission under section
273 of the Fair Work (Regislered Qrganisations) Act 2009 during the year.

For the Committee of Management:

a2t
A Vi
v Louise Persse

Assistant National Secrelary

Datedthis /& dayor PVOVEATEGR p19



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2012

Note 2012 2011
$ $
Revenue 3 29,400,234 28,209,221
Depreciation and Amortisation 4 (729,189) (615,107}
Employee Benefits Expense 4 (18,006,517) (17,108,463}
Other expenses from ordinary activities 4 (10,000,428) (9,903,867}
INCOME FOR THE YEAR 664,100 581,785

Other Comprehensive income:

Net gain on revaluation of land and buildings, net of tax 758,209 -

Total comprehensive income for the year 1,422,308 581,785

The accompanying notes form part of these financial statements.



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

STATEMENT OF FINANCIAL POSITION

ASSETS

CURRENT ASSETS

Cash and cash equivalents
Term deposits

Trade and other receivables
Other assets

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS
Financial assets
Property, plant and equipment

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS

CURRENT LIABILITIES

Trade and other payables

Short term provisions

TOTAL CURRENT LIABILITIES

NON-CURRENT LIABILITIES
Provisions

TOTAL NCN-CURRENT LIABILITIES
TOTAL LIABILITIES

NET ASSETS

EQUITY
Reserves
General Fund Balance

The accompanying notes form part of these financial statements.

AS AT 30 JUNE 2012

Note

~y

1
12

12

14

2012 2011
$ $
3,715,608 5,348,117
8,404,255 6,498,089
307,058 237,002
522,678 657,083
12,949,599 12,740,291
17,581,925 16,050,277
17,581,925 16,060,277
30,531,524 28,790,568
3,341,143 3,359,694
2,042,742 1,762,686
5,383,885 5,122,380
573,835 516,693
573,835 516,693
5,957,720 5,639,073
24,573,804 23,151,485
11,104,155 10,345,946
13,469,649 12,805,548
24,573,804 23,151,495




Balance at 1 July 2010
Funds used
Net income for the year

Balance at 30 June 2011

Net income for the year
Reserve increment

Balance at 30 June 2012

CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2012

Capital Profits

and Asset Death and
Revaluation Benevolent Superannuation
Reserve Fund Levy Reserve Trust Fund General Fund Total

8,788,388 60,164 1,489,810 16,584 12,223,764 22,578,710

- (S.000) - - - (9,000)

- - - - 581,785 581,785
8,788,388 51,164 1,489,810 16,584 12,805,549 23,151,495

- - - - 664,100 664,100

758,209 - - - - 758,209
9,546,597 51,164 1,489,810 16,584 13,469,649 24,573,804

The accompanying notes form part of these financial statements.



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2012

CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from members and others
Payments to suppliers and employees
Interest received

Net cash provided by cperating activities

CASH FLOWS FROM INVESTING ACTIVITIES
Payment for property, plant and equipment
Proceeds from disposal of property, ptant and equipment

Net cash used in investing activities
Net increase in cash held
Cash at beginning of financial year

Cash at end of financial year

The accompanying notes form part of these financial statements.

Note

15

2012 2011
$ ]
28,854,139 27,318,600
(27,681,368) (26,974,245)
610,444 584,105
1,783,217 928,460
(1,511,060} (219,944)
1,500 -

{1,509,560) (219,944)
273,657 708,516
11,846,208 11,137,690
12,119,863 11,846,206




CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Note 1 Statement of Significant Accounting Policies

Basis of preparation

This financial report is a general purpose financial report that has been prepared in accordance with Australian Accounting
Standards, Australian Accounting Interpretations, other authoritative pronouncements of the Australian Accounting
Standards Board and the Fair Work {Registered Organisations) Act 2009 and the alteration to rules as approved by the
General Manager of FWA.

The financial statements have been prepared on an accruals basis and are based on historical costs, modified, where
applicable, by the measurement at fair value of selected non-current assets, financial assets and financial liabilifies.

On 19 June 2001, the Deputy Industrial Registrar approved changes to certain rules pertaining to financial management.
Those changes included, amongst others, preparation of a singie set of accounts for the PSU group for the year ended 30
June 2002 and beyond. Resulting from the change, all funds, property and liabilities of the Sections, Branches and
Professional Division as at 30 June 2001 were transferred to the National Council.

The following is a summary of the material policies adopted by the Governing Council in the preparation of the financial
statements.

(a) Statement of Compliance
Australian Accounting Standards set out accounting policies that the AASB has concluded would result in a financial
report containing relevant and reliable information about transactions, events and conditions. Compliance with
Australian Accounting Standards ensures that the financial statements and notes also comply with International
Financial Reporting Standards.

(b) Impairment of Assets
Assets that are subject to depreciation are reviewed for impairment whenever events or changes in circumstances
indicate that the carrying amount may not be recoverable. An impairment loss is recognised for the amount by which
the asset's carrying amount exceeds its recoverable amount. The recoverable amount is the higher of an asset's fair
value less costs to sell and value in use.

{c) Property, Plant and Equipment
Plant and equipment are brought to account at cost less, where applicable, any accumulated depreciation or
amortisation.

Properties are brought to account at cost and or independent valuation less, where applicable, any accumulated
depreciation or amortisation.

During the year, the Union obtained an independent valuation of its property at Wood Street, Darwin. The resuitant
increase was credited to asset revaluation reserve,

The depreciable amount of all fixed assets and capitalised lease assets, excluding freehold land, is depreciated on a
straight line basis over their useful lives commencing from the time the asset is heid ready for use.

The depreciation rates used for each class of asset are:

CLASS OF FIXED ASSET DEPRECIATION RATE
Land and Buildings 2.50%

Leasehold Improvement over lease period
Freehold improvement 10-20%

Computer System 20%

Office Equipment 5-40%

Leased Office Equipment 19%

Telephone System 20-33.33%
Information Systems Project 20%

CRM Membership System 25%

All minor purchases of assets (under $2,000) are considered by the committee as having a useful life relative only to
the period of purchase and as such are written off during that period.



(d)

(e)

()

(9)

{h)
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CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Income Tax
No provision for income tax is necessary as "Trade Unions" are exempt from income tax under Section 50-5 of the
Income Tax Assessment Act 1887,

Employee Leave Entitlements

Provision is made for the Union's liability for employee benefits arising from services rendered by employees to
balance date. Employee benefits expected to be settled within one year together with entitlements arising from wages
and salaries and annual leave which will be settled after one year, have been measured at the amounts expected to be
paid when the liability is settled plus related on-costs. Other employee benefits payable later than one year have been
measured at the present value of the estimated future cash outflows to be made for those benefits.

Contributions made by the Union to employee superannuation funds are charged as expenses when incurred.

Leases
Lease payments for operating leases, where substantially all the risks and benefits remain with the lessor, are charged
as expenses in the period in which they are incurred.

Investments

Investments are stated at cost less provision for diminution in value. This represents seed funding to the wholly
controlled company Shared Advantage Limited (formerly CPSU Advantage Limited). Dividend income is brought to
account on a receipts basis.

Revenue
In general, revenue is recognised to the extent that it is probable that the future economic benefits will flow to the entity
and the revenue can be measured reliably.

Revenue from the rendering of a service is recognised upon the delivery of service to the members.

interest revenue is recognised on a proportional basis taking into account the interest rate applicable to the financial
assets.

All revenue is stated net of the amount of goods and services tax (GST).

Goods and Services Tax {GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred
is not recoverable from the Australian Taxation Office. In these circumstances, the GST is recognised as part of the
cost of acquisition of the asset or as part of an item of the expense. Receivables and payables in the balance sheet are
shown inclusive of GST.

Cash and cash equivalents

Cash and cash equivalents comprise cash on hand, cash in banks and term deposits with maturity of three months or
less, net of outstanding bank overdrafts . Bank overdrafts are shown within borrowings in current liabilities in the
balance sheet.

Trade and other receivables
Trade and other receivables are recognised initially at fair value and generally due for settlement within 30 days.

The collectability of debts is reviewed on an ongoing basis. Debts which are known to be uncollectible are written off. A
provision for impairment of receivables is established when there is objective evidence that the Union will not be able to
collect all amounts due according to the original terms of the receivables. The amount of the provision is recognised in
the income statement as an expense.

Trade and other payables

Trade payables and other accounts payable are recognised when the union becomes obliged to make future payments
resuliing from the purchase of goods and services. Trade accounts payable are normally settled within 30 days.



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNJON, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

{m) Comparative Information
Where necessary comparative amounts have been reclassified to facilitate preparation of the current year accounts.

{n} Accounting policies and Standards
- Adoption of New and Revised Accounting Standards
During the year, the Union has adopted all of the new and revised Australian Accounting Standards and Interpretations

applicable to its operations which became mandatory.

The adoption of these Standards did not have any impact on the current period or any prior period and is not likely to
affect future periods.

- New Accounting Standards for Application in Future Periods
The AASB has issued new and amended Accounting Standards and interpretations that have mandatory application

dates for future reporting periods and which the Union has decided not to early adopt. The Committee of Management
is of the view that these will not impact the future reporting requirements.



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GRCUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Note 2 Information to be provided to members of the General Manager of FWA

(a) In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009 subsection 272(5), the
attention of members is drawn to the provisions of subsections (1), (2} and (3) of section 272 which read as foliows:

{1) A member of a reporting unit, or General Manager of FWA, may apply te the reporting unit for specified prescribed

information in relation to the reporting unit to be made available to the person making the application.

{2) The application must be in writing and must specify the period within which, and the manner in which, the
information is to be made available. The period must not be less than 14 days after the application is given fo the

reporting unit.
{3} A reporting unit must comply with an application made under subsection (1).

{b) There were no recovery of wages activity for the financial year ended 30 June 2012.

Note 3 Revenue

2012 2011
$ $

Revenue from Operating Activities

- Subscriptions Received (net of refunds and charges) 26,902,106 25,855,452

- Interest Received 610,444 584,105

- Management Fee - CSIRO Staff Association 87,628 86,674

- Rental Trading - CPSU Properties 1,496,899 1,460,745

- Grant - TUEF - 64,991

- Sundries 303,158 57.253
Total revenue 29,400,234 28,209,221







CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Note 5 Grants & Donations

2012 2011
$ $
included in others expense from ordinary activities are grants and donations;
Union Aid Abroad - APHEDA 44,000 44,000
Queensland Premier's Flood Relief Appeat - 10,000
Others 898 2,786
44,898 56,786
Note 6 Cash and Cash Equivalents
Note
2012 2011
$ $
Cash on Hand 5,065 5,592
Cash at Bank 3,710,543 5,342 525
3,715,608 5,348,117
Reconciliation of Cash
For the purposes of the statement of cash flows, cash includes:
Cash on Hand 5,065 5,592
Cash at Bank 3,710,543 5,342 525
Term Deposits 8,404,255 6,498,089
12,119,863 11,846,206
Note 7 Trade and Other Receivables
2012 2011
5 5
Current
Trade and other debiors 179,705 164,159
Other related parties 127,354 72,842
307,058 237,002
Note 8 Other Assets
2012 2011
$ $
Current
Prepayments 522,678 657,083
522 678 657,083

11



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS

Note § Financial assets

Non-current

Seed Funding to Shared Advantage Limited

- At cost

- Less Provision for Diminution in Value

Note 10 Ptant and equipment

Land and Buildings

Freehold land and buildings at independent valuation 2010:

Thomas Street, Sydney
Woods Street, Darwin

Less Accumulated Depreciation
Net Land and Bulldings

Leasehold improvements

At cost
Hobart
Hay Street, Perth
Brisbane Ave, Canberra
Brisbane Ave, Canberra
Henley Beach Road, Adelaide
Coilins St, Melboume
Browning Street, Brisbane
Plamer Street, South Townsville

Less Accumulated Depreciation
Net Leasehold Improvements

Freehold Improvements
Thomas Street, Sydney
Woods Sfreet, Darwin

Less Accumulated Depreciation
Net Freehold improvements

Computer System

At Cost

Less Accumulated Depreciation
Net Computer System

Office Equipment
At Cost

Less Accumulated Depreciation
Net Office Equipment

FOR THE YEAR ENDED 30 JUNE 2012

2012 2011
$ $
225,000 225,000
(225,000) (225,000)

2012 2011
$ $

14,704,285 14,704,285
1,064,708 390,000
15,768,993 15,094,285
(616,331) (488,214)
15,152,662 14,806,071
6,935 6,935
166,352 166,352
267,954 267,954
1,087,008 -
16,722 18,722
406,308 404,308
329,204 324,254
5,395 5,395
2,286,567 1,191,920
(964,964) (733,130)
1,321,603 458,790
2,427,931 2,305,980
41,074 13,725

2,469,005 2,319,706

(1,712,468)  (1,537.837)
756,837 781,869

3,405,053 3,402,221

(3,313,927)  (3.270,692)

91,126 131,529
2,764,849 2,716,582
(2,665,464) (2,644 563)

99,385 72.018

12



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

Software & Licencing

At Cost

Less Accumulated Depreciation
Net Software & Licencing

Hosting Environmental Setup
At Cost

Less Accumulated Depreciation
Net Hosting Environmental Setup

Telephone System

At Cost

Less Accumulated Depreciation
Net Telephone System

Information Systems Project
At Cost

Less Accumulated Depreciation
Net Information Systems Project

CRM/Membership System

At Cost

Less Accumulated Depreciation
Net CRM/Membership System

Website

At Cost
Less Accumulated Depreciation

Total plant and equipment

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2012

Movements in Carrying Amounts

177,865 -
{34,581) -
143,284 -

21,000 -
(3,972) -
17,028 -
935,539 935,539
{935,539) (935,539)
213,406 213,406
{213,406) (213,406)
1,795,414 1,795,414
{1,795,414)  (1,795.414)
63,091 63,001
(63,091) (63,091)
17,581,925  16.050.277

Movement in the camying amounts for each class of property, plant and equipment between the beginning and the end of the current

financial year.

2012 Balance at Revaluation Carrying
beginning of Depreciation  During the amount at
year Additions Disposals expense year the end year
Land and Buildings 14,606,071 - - 211,817 758,209 15,152,662
Leasehold Improvements 458,790 1,094,648 - 231,834 - 1,321,603
Freehold Improvements 781,869 149,299 - 174,331 - 756,837
Computer Equipment 131,529 2,832 - 43,235 - 91,126
Office Equipment 72,018 65,415 8,432 29,618 - 99,385
Software & Licensing - 177,865 - 34,581 - 143,284
Hosting Environmental Setug - 21,000 - 3,972 - 17,028
TOTAL 16,050,277 1,511,080 8,432 729,189 758,209 17,581,925
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CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Note 11 Trade and Other Payahles

2012 2011
$ 3
Current
Accounts Payable and Accruals 1,697,811 1,866,286
Rental Bond 130,130 130,130
Annual leave
- holders of office 151,256 122,849
- other employees 1,361,946 1,240,428
3,341,143 3,359,694
Note 12 Provisions
2012 2011
$ 3
Current
Long Service Leave
- holders of office 266,750 228,964
- other employees 1,775,992 1,633,722
2,042,742 1,762,686
Non-current
Long Service Leave
- holders of office 14,396 9,896
- other employees 559,439 506.797
573,835 516,693

Provision for Employee Entitlements

A provision has been recognised for employee entitiements relating to long service leave for employees. In calculating the present value
of future cash flows in respect of long service leave, the probability of long service leave being taken is based upon historical dala. The
measurement and recognition criteria for employee benefits has been included in Note 1.

Note 13 Leasing Commitments

2012 2011
$ 3

(a} Operating Lease Commitments

Payable-minimum lease payments

- not later than 12 months 1,864,058 1,300,704
- later than 1 year but not more than 5 years 4,780,615 3,336,642
- more than 5 years - 874,941
Balance at the end of the year 6,644,673 5,512,287
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CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Note 14 Reserves

2012 2011
Note $ $
Capital Profits and Asset Revaluation Reserve (a) 14a 9,546,597 8,788,388
Death and Benevolent Fund 51,164 51,164
Superannuation Trust Fund 16,584 16,584
Levy Reserve 1,489,810 1,489,810
Balance at the end of the year 11,104,155 10,345,946
(a) Capital Profits and Asset Revaluation Reserve
Balance bought forward 8,788,388 8,788,388
Increment on property value 758,209 -
Balance carried forward 9,546,597 8,788,388
Note 15 Cash Flow Information
{a) Reconciliation of Cash Flow from Operations with Operating Surplus
Operating surplus 664,100 581,785
Non cash flow in operating surplus;
Depreciation and amortisation 729,189 615,107
Loss on disposals of property, plant and equipment 6,932 -
(increase)/Decrease in trade debtors {70,056) {4,160}
(Increase)/Decrease in prepayments 134,405 (302,356)
Increase/(Decrease) in provisions 487,122 157,438
Increase/{Decrease) in trade creditors and accruals {168,475) (119,354)
Net cash provided by operating activities 1,783,217 928,460
(b} Credit standing arrangements with Bank:
Credit Facility 3,770,000 3,770,000
Amount Utilised 1,704,464 1,236,475
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CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Note 16 Related Party Information

(a)

2012 201
$ 5
Receivable from Related Party
Shared Advantage Limited 127,354 72,842
127,354 72,842

The amount receivable is unsecured and interest free.

{b) CSIRO Members

(c)

CPSU, the Community and Public Sector Union, Governing Council, received all subscriptions paid by members during
201172012 other than subscriptions paid by CSIRQO Section members,

Remuneration of Elected Officials
Persons holding the position of full-time elected officials during the year of the Executive Committee, or the
branches/sections and the Professional Division:

Name Period in Office

Lisa Newman 1 July 2011 - 30 June 2012
Louise Persse 1 July 2011 - 30 June 2012
Michael Tull 1 July 2011 - 30 June 2012
Nadine Ficod 1 July 2011 - 30 June 2012
Rupert Evans 1 July 2011 - 30 June 2012
Kristin Van Barneveld 1 July 2011 - 30 June 2012
Alistair Waters 1 July 2011 - 30 June 2012

Note 17 Financial instruments

(a)

(b)

(©

Interest Rate Risk

Interest rate risk is the risk that a financial instrument's value will fluctuate as a result of changes in market interest
rates. The Governing Council's exposure to interest rate risk as at 30 June 2012 is [imited to cash and term deposits of
$12,119,863.

Credit Risk

The maximum exposure fo credit risk, excluding the value of any collateral or other security, at balance date to
recognised financial assets is the carrying amount, net of any provisions for doubtful debts, as disclosed in the
statement of financial position and notes to the financial statements.

Net Fair Values
For other assets and other liabilities, the net fair value approximates their carrying value. No financial assets and
financial liabilities are readily traded on organised markets.

The aggregate net fair values and carrying amounts of financial assets and financial liabilities are disclosed in the
statement of financial position and notes to and forming part of the financial staternents.
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CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION, PSU GROUP

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2012

Note 18 Contingent Liabilities

2012 2011
{a) Guarantees $ $
Bank Guarantees 434,465 327,957
434,465 327.857

Note 19 Events After the Balance Sheet Date

There have been no significant events after balance date which require adjustrment to this financial report or further
reporting.
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Auditor’s Opinion

We have inspected and audited the accounting records kept by CPSU, The Community and Public Sector Union, PSU
Group in respect for the year ended 30 June 2012 and have received all the information and explanations we required for
the purposes of our audit.

In our opinion:

a. They were kept by the organisation, in respect of the period, satisfactory accounting records detailing the sources and
nafure of the income of the organisation {inciuding income from members) and the nature and purposes of the
expenditure; and

b. The general purpose financial report is giving a true and fair view of the entity’s financial position as at 30 June 2012

and of its performance for the year ended on that date, in accordance with applicable Australian Accounting Standards
and the requirements imposed by Part 3 of Chapter 8 of the Fair Work {Registered Organisations) Act 2009.

23 e frves T

/Zfan Rathod - Director Audit Services Hayes Knight {NSW) Pty Ltd

egistered Company Auditor

Dated at Sydney, this 16th November 2012
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