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»  Australian Government e 0oy 567 3990
Fax: (03) 9655 0410

Australian Industrial Registr;é

Ms Toni Walkington

Branch Secretary

CPSU, the Community and Public Sector Union - SPSF Group
Western Australian Branch

445 Hay St

PERTH WA 6000

Dear Ms Walkington, By email: postbox@cpsucsa.asn.au

Re: Financial Documents for year ended 30 June 2006 - FR2006/363
Schedule 1 - Workplace Relations Act 1996 (RAO Schedule)

| have received the financial report for the WA Branch of the SPSF Group of the CPSU for year
ended 30 June 2006. The report was lodged in the Registry on 29 January 2007.

In addition, on 4 May 2005 1 received the Operating Report for these accounts.

The documents have been filed.

The following points should be taken into account in future financial years — no further action is
required with respect to the lodged documents.

Operating Report

In future years please ensure that an Operating Report is always lodged in the Registry with the
full financial report in accordance with sections 253, 254, 265 and 268 of the RAO Schedule and
Regulation 159 of the RAO Regulations.

Auditor’'s Report

The Auditor's Report should always clearly state whether the financial report was resented ‘fairly’
as required by s257 of the RAO Schedule. The following wording is considered to satisfy s257:

In my/our opinion the general purpose financial report is presented fairly in accordance
with applicable Australian Accounting Standards and the requirements imposed by Part 3
of Chapter 8 of Schedule 1 (RAO Schedule) of the Workplace Relations Act 1996.

The Auditor's Report should also state the auditor’s professional qualification(s).

If you have any queries please contact me on (03) 8661 7799.

Yours faithfully,

H
/\ ~ E
%i
Andrew Schultz
Statutory Services Branch

4 May 2007
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Dear Mr Schultz

FINANCIAL DOCUMENTS FOR YEAR ENDED 30 JUNE 2006 —
FR2006/363

SCHEDULE 1 - WORKPLACE RELATIONS ACT 1996 (RAO SCHEDULE)

Please find attached the WA Branch of the SPSF Group of the CPSU
Operating Report for the year ended 30 June 2006.

Apologies for not forwarding this report earlier.

YOL§S|n;rely//

,// 4

Pk A T

(/ Toni Waikington
Branch Secretary

Please address all correspondence to the Branch Secretary



OPERATING REPORT
WA BRANCH OF THE SPSF GROUP of the CPSU FOR YEAR ENDED
30 JUNE 2006

In accordance with s254 of the Workplace Relations Act 1996, your Committee of
Management reports as follows:

Principal Activities

The principal activity of the Organisation during the year was that of a registered
trade union. No significant change occurred in the nature of those activities
during the year,

Operating Result

The Organisation operates on a break-even basis with Revenue matching
expenditure for the year ended 30 June 2006.

Significant Changes

There was no significant change in the financial affairs of the Organisation during
the year.

Rights of Members

Subject to the Rules of the Organisation and s174 of the Act, members have the
right to resign from membership of the Organisation by written notice addressed
to and delivered to the Branch Secretary of the Organisation.

Superannuation

Committee Member, Derek Spray, is a current Board member of the “State
Government Employees Superannuation Board”, an exempt public sector
superannuation scheme.

Other Prescribed Information

In accordance with Regulation 159 of the Workplace Relations (Registration and
Accountability of Organisations) Regulations —

(a)  the number of persons that were at the end of the financial year
recorded in the register of members for s230 of the RAO Schedule and
who are taken to be members of the Organisation under s244 of the
RAO Schedule was 13,632.

(b)  the number of persons who were at the end of the financial year
employees of the Organisation, including both full-time and part-time
employees measured on a full-time equivalent basis were 0.



CPSU, THE COMMUNITY AND PUBLIC SECTOR UNION SPSF GROUP,
WA BRANCH

OPERATING REPORT
FOR THE YEAR ENDED 30 JUNE 2006 continued
Other Prescribed Information (continued)
(¢)  the names of those who have been members of the Committee of
Management of the Organisation at any time during the financial year

and the periods for which he or she held office were —

Period of Office — 1 July 2005 to 30 June 2006

POSITION HELD GIVEN NAMES SURNAME
PRESIDENT BRENDON HARLEY HEWSON
BRANCH SECRETARY TONI BEVERLEY WALKINGTON
JOANNE
ASSISTANT SECRETARY MARGARET GAINES
TREASURER PHILLIP RALPH MCGUINESS
VICE-PRESIDENT BRIAN ELLIS
VICE PRESIDENT LEANNE MCKAY
COUNCILLOR PHILIP MICHAEL GOULDING
COUNCILLOR GARRY ARNOLD HODGEN
COUNCILLOR DEREK KENNETH WINTERS
COUNCILLOR KEVIN RICHARD TRENT
COUNCILLOR BETHANY ERIN CONWAY
JOANNE
COUNCILLOR MARGARET DORAHY
COUNCILLOR MURRAY ALAN HOGARTH
COUNCILLOR CLINTON HECTOR FLOATE
COUNCILLOR COLIN FRANCIS BEST
EXECUTIVE DENISE PAULINE HENDEN
COUNCILLOR CAROL LORRAINE DURANT
COUNCILLOR BRUCE MICHAEL HAWKINS
COUNCILLOR PHILIP PETER CHILTON
COUNCILLOR MAUREEN ARMSTRONG
COUNCILLOR KELVIN LEEK
COUNCILLOR RAYMOND JOHN WHITE
COUNCILLOR ROBERT LOOTEN
COUNCILLOR IAN WILLIAM GORMAN
COUNCILLOR BRIAN JOHN DODDS
COUNCILLOR GUY WROTH
COUNCILLOR TERRANCE JOHN MILLER
COUNCILLOR GRAEME JOHN MCCULLAGH
COUNCILLOR DEXTER WALFORD
COUNCILLOR GREGORY MICHAEL | JOHNSON
COUNCILLOR DEREK SPRAY




[

/)

POSITION HELD GIVEN NAMES SURNAME
PROXY COUNCILLOR BALAN MANOHAR
PROXY COUNCILLOR ANTHONY LEE NEWTON

PROXY COUNCILLOR VICKI MARGARET LAMBERT
PROXY COUNCILLOR JOHN RONALD OTTAWAY
PROXY COUNCILLOR YVONNE CUMMING

Other Relevant Information

Nil

Signed for and on behalf of the Committee of Management —

~ JToni Walkington

S

Branch Secretary




Level 5, 11 Exhibition St, Melbourne Vic 3000
GPO Box 1994, Melbourne, VIC 3001
Telephone: (03) 8661 7990

Fax: {03) 9655 0410

Ms Toni Walkington

Branch Secretary

CPSU, the Community and Public Sector Union - SPSF Group
Western Australian Branch

445 Hay St

PERTH WA 6000

Dear Ms Walkington, By email: postbox@cpsucsa.asn.au

Re: Financial Documents for year ended 30 June 2006 - FR2006/363
Schedule 1 - Workplace Relations Act 1996 (RAQ Schedule)

| have received the financial report for the WA Branch of the SPSF Group of the CPSU for year
ended 30 June 2006. The documents were lodged in the Registry on 29 January 2007.

The documents have not yet been filed because no Operating Report has been lodged.

Operating Report

Please lodge an Operating Report under s254 of the RAO Schedule and RAO Regulation 159 as
soon as possible.

Failure to lodge an Operating Report is a civil penalty provision — see s305 of the RAO Schedule.

A copy of s254 and RAO Regulation 159 is attached for your assistance together with a sample
Operating Report.

Please also note that the Operating Report replaces the Accounting Officer’s Certificate which is
no longer required.

The next point is provided to assist you in future years:

Auditor’s Report

The Auditor's Report did not expressly state whether the accounts were presented ‘fairly’ as
required by s257 of the RAQO Schedule. In future years the opinion in the Auditor's Report should
be reworded to take this into account. The following wording is considered to comply with s257:

In my/our opinion the general purpose financial report is presented fairly in accordance
with applicable Australian Accounting Standards and the requirements imposed by Part 3
of Chapter 8 of Schedule 1 (RAQ Schedule) of the Workplace Relations Act 1996.

The Auditor's Report should also state the auditor’s professional qualification(s).

If you have any queries please contact me on (03) 8661 7799.
Yours faithfully,

/\ ~

Andrew Schultz

Statutory Services Branch

30 January 2007



s254 RAQ Schedule - Reporting unit to prepare operating report
(I) As soon as practicable after the end of each financial year, the committee of
management of a reporting unit must cause an operating report to be prepared in relation
fo the financial year.
(2) The operating report must:
(a) contain a review of the reporting unit’s principal activities during the vear, the
results of those activities and any significant changes in the nature of those

activities during the year; and

(b) give details of any significant changes in the reporting unit’s financial affairs
during the year; and

(c) give details of the right of members to resign from the reporting unit under
section 174; and

(d) give details (including details of the position held) of any officer or member of
the reporting unit who is:

(i) a trustee of a superannuation entity or an exempt public sector
superannuation scheme; or

(ii) a director of a company that is a trustee of a superannuation entity or an
exempt public sector superannuation scheme; and

where a criterion for the officer or member being the trustee or director is that the
officer or member is an officer or member of a registered organisation; and

(e) contain any other information that the reporting unit considers is relevant; and
(f} contain any prescribed information.

(3) To avoid doubt, the operating report may be prepared by the committee of management
or a designated officer.

Note: This section is a civil penalty provision (see section 305).

Regulation 159 - Workplace Relations (RAQ) Regulations 2003

Reg 159 - Prescribed information contained in operating report (RAO Schedule, s 254 (2) (f))
For paragraph 254 (2) (f) of the RAO Schedule, the following information is prescribed:
(a) the number of persons that were, at the end of the financial year to which the report
relates, recorded in the register of members for section 230 of the RAO Schedule and who
are taken to be members of the reporting unit under section 244 of the RAQ Schedule;
(b) the number of persons who were, at the end of the financial year to which the report
relates, employees of the reporting unit, where the number of employees includes both full-
time employees and part-time employees measured on a full-time equivalent basis;
(c) the name of each person who has been a member of the committee of management of the

reporting unit at any time during the reporting period, and the period for which he or she
held such a position.



SAMPLE OPERATING REPORT

. CPSU, THE COMMUNITY AND PUBLIC SECTOR UNICON, SPSF GROUP, QUEENSLAND BRANCH

OPERATING REPORT
FOR THE YERR ENDED JUNME 30 2005

In accordance with sec, 254 of the Workplace Relations Act 1996, your
Committee of Management reports as follows:

Principal Activities

The principal activity of the Organization during the year was that of a
registered trade union. No significant change occurred in the nature of
those activities during the ysar.

Opezrating Result

The operating result of the Organizatiom for the year ended 30 Juns 2005
was a deficit of $37,725 (55,514 2004). Mo provision for tax was necessary
as the Organlzation is considered exempt. '

Sigonificant Changes

‘There was no significant change in the financial affairs of the
Organization during the year.

Rights of Membhers

Subject to the Rules of the orzganization and sec. 174 of the Act, members
have the right to resign from membership of the Organization by written
notice addreased to and delivered to the Branch Secretary of the
Organizaticn,

Superannuation OLfice-~holders

No officers and/or membera of the Organization are directors of companies
that are trustees of superannuation' funds that require one or more of their
directors to be a member of a registered organization.

othar‘Prescribad Information

In accordance with Regulation 152 of the Workplace Relations (Registration.
& Accountability of Organizationsa) Regulations —

(a) the number of persons that were at the end of the financial year
recorded in the register of members for sec. 230 of the RAD Schedule and
who are taken to be membexrs of the Organization under seg¢. 244 of the RAO
Schedule was 25,682;

(b) the number of persons who ware at the end of the financial year
employees of the Qrganization including both full-time and part-
time employges msasured on a full-time equivalent basis were 0;

9.



‘ 10.
CPSU, THE COMMUNITY AND PUBLIC SECTOR UNTION, SPSF GROUP, QUEENSLANMD BRANCH

OPERATING REEQRT
FOR THE YEAR ENDED JUNE 30 2003 (Cenitinued)

Other Prescribed Infformation (continued)

(e} the names of those who have bkeen members of the Committee of
Management of the Organization at any time during the financizl
year and the periods for which he or she held office were —

Name Period:

J. Morris : -~ 1/7/04 - 30/6/05
A. Scott - 1/7/04 - 30/6/05
B. McCreadie - 1/7/04 - 30/6/05
L. Haigh - 1/7/04 - '30/6/05
I. Trail - /7704 - 16/8/05
A. Clarke - 1/7/04 - 1/6/05
V. Doogan - 1/7/04 - 30/6/05
F. Gray - 1/7/04 -~ 30/6/05
M. Dempsey o - 1/7/04 -~ 30/6/05
M. Gorxdon -~ 1/7/04 - 30/6/0Q5
M. McCosker - - 1/7/04 -~ 30/6/05
L. McKay - 1/7/04 - 30/6/05
.G, Murray - 1/3/04 - 30/6/05
R. Nilon - 1/7/0¢4¢ --16/8/05
K. Rowe : - 1/7/04 - 30/6/05%
R. McKarzel - 1/7/04 - 16/8/05
K. Muston - 16/B/04 - 30/6/05
R. Nilon - 16/8/04 - 30/6/05
K. Rowe - 16/8/04 ~ 30/6/05

R. McKarzel

1e/8/04 - 30/6/05

Other Ralevant Information .

Nil

Signed for and on behalf of the Committee of Management —

Date: November 28 2005

Alexander Patrick Scott
Branch Secretary
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23 January 2007

HR
Dear Mr Schuliz =0

CPSU, the Community and Public Sector Union
SPSF Group, Western Australian Branch
Outstanding Annual Return of Information for Year 2006
Your Ref: AR2006/214

In accordance with subsection 233(1) of the Registration and Accountability of
Organisations Schedule (Schedule 1B to the Workpilace Relations Act 1996),
please find attached the information to be lodged in the Industrial Registry
relating to records to be kept and maintained by the organisation under
section 230 and regulation 147 of the Workplace Relations (Registration and
Accountability of Organisations) Regulations.

Should you require any further information or clarification pertaining to the
attached documents please do not hesitate to contact Esme Watson on
(08)93233800 esme.watson@cpsucsa.org.

Yours sincerely
. /
Toni

Walkington
Branch Secretary

Please address all correspondence to the Bronch Secretary



CERTIFICATE OF SECRETARY

Section 268 of Schedule !B Workplace Relations Act 1996

I, Toni Beverley Walkington, being the General Secretary of the Civil Service
Association of WA Inc, and the Branch Secretary of the Community and
Public Sector Union SPSF Group (WA) Branch certify;

that the documents lodged herewith are copies of the full report,
referred to in section 268 of the RAO schedule; and

that the full report was proceeded to the Committee of Management at
a Committee of Management meeting on 13 September 2006 in
accordance with the section 265 of the schedule and;

that the full report was provided to members in October 2006 and;
that the full report was presented to a Committee of Management
meeting of the reporting unit on 9 January 2007 in accordance with
section 266 of the schedule.

!

@{ni Walkington

23 January 2007



OFFICE BEARERS - COMMUNITY AND PUBLIC SECTOR UNION/CIVIL SERVICE ASSOCIATION AS AT 1 JANUARY 2007

POSITION HELD GIVEN NAMES SURNAME QCCUPATION HOME ADDRESS
PRESIDENT BRENDON HARLEY HEWSON TECHNICAL OFFICER

BRANCH SECRETARY TONI BEVERLEY WALKINGTON INDUSTRIAL OFFICER
ASSISTANT SECRETARY |JOANNE MARGARET GAINES INDUSTRIAL OFFICER
TREASURER PHILLIP RALPH MCGUINESS ANALYST

VICE PRESIDENT LEANNE MCKAY LIBRARIAN

COUNCILLOR GARRY ARNOLD HODGEN STOCK INSPECTCR
COUNCILLOR DEREK KENNETH WINTERS FOREST OFFICER
COUNCILLOR KEVIN RICHARD TRENT SUPERVISCR

COUNCILLOR BETHANY ERIN CONWAY SPECIAL PRQJECTS OFFICER
COUNCILLOR MURRAY ALAN HOGARTH ENVIRONMENTAL OFFICER
COUNCILLOR DENISE PAULINE HENDEN SCHOOL OFFICER
COUNCILLOR BRUCE MICHAEL HAWKINS CLERICAL OFFICER
COUNCILLOR PHILIP PETER CHILTON ADMISSIONS OFFICER
COUNCILLOR RAYMOND JOHN WHITE LIBRARIAN

COUNCILLOR ROBERT LOOTEN OFFICER

COUNCILLOR BRIAN JOHN DODDS DEVELOPMENT OFFICER
COUNCILLOR GUY WROTH RESEARCH OFFICER
COUNCILLOR TERRANCE JOHN MILLER SUFPLY OFFICER
COUNCILLOR GRAEME JOHN MCCULLAGH BUSINESS ANALYST
COUNCILLOR DEREK SPRAY MANAGER

COUNCILLOR ZORAN TRAJKOVSKI COURT OFFICER
COUNCILLOR STEHN ASHLEY CUSTOMER SERVICE OFFICER
COUNCILLOR HECTOR O'LOUGHLIN ABQORIGINAL SUPPORT OFFICER
COUNCILLOR VANESSA JANE BECKINGHAM POLICY OFFICER
COUNCILLOR IAN ROSS MCKERNAN LABORATOQRY ASSISTANT
COUNCILLOR PATTI BATTILANA CLERICAL OFFICER

Page 1




POSITION HELD GIVEN NAMES SURNAME OCCUPATION

PROXY COUNCILLOR ANTHONY LEE NEWTON TECHNICAL OFFICER
PROXY COUNCILLOR MICHEAL ERNEST GULLAN HOSTEL SUPERVISOR
PROXY COUNCILLOR RACHEL GAYE DAVEY EQUITY OFFICER
PROXY COUNCILLOR PHILIP MICHAEL GOULDING RESEARCH OFFICER

Page 2

HOME ADDRESS




Approved by Tonl Walkington, Branch Secretary 23/8/06



—-—--eneral Agreement 3

Quality Public Sector

The General Agreement 3 (GA3) campaign was a
priority for our Union given that the GA is the primary
industrial agreement across our major area of coverage
(approx 32, 000 public servants).

Delegates, Members and staff of our Union worked
tirelessly to further the campaign and on the 26 July 06

the butk of the agrcemcnt was ﬁnally rcgzstcrcd vm'.h the

. 'WAIRC.

"This is a vital oufcomc for our Members a.nd the Public
Sector in general as it enshrines a decent standard of
living and protects the working conditions for our

" Memibers aver the two year period covercd by the
agreement.

The GA3 represents the value of collective bargaining in
workplace negotiations. The agreement also shows the
importance of the award seructure and our collective
right to negotiate with the Stare Governmen, a right
currently under threat from federal intervention,

The GA3 campaign does not exist in isolation but is
part of our Unions commitment to a ‘Quality Public
Sector'. ‘This concepr is the driving force behind many
of our campaign acrivities simply because, across the
whole sector, Governmental atritudes are undermining
the quality of the work our Members are capablc of

providing.

GA3- The Campaign

The Campaign commenced February 2005.

We employed an approach in the GA3 Campaign

that focused resources into Membership, political and
community campaigning,

Approved by Toni Walkington, Branch Secretary 23/8/06

Membership campaigning saw us achieving fantastic
results with Members actively suppertng the campaign
and it also resulted in Membership growth.

- 35 key agencies were visited in the CBD, subu:ban and
regional areas.

- 6815 Members and potenrial Members were spoken

‘with and asked to commit 10 undertaking activiries in

suppore of the campaign. Activitdes included emailing

*the Premier, signing a petition, atrending Membership

meetings and specific agency initiatives
- 533 new Members were signed up on the post

_ with many more comm.g in r.h:ough the post and via
Dclcgatcs :

Pohmal Campazgmngwas Gu'ned out by small groups

of Members meeting with their local State parliamentary
representative 0 discuss the GA3 claim and the range

of issues currently facing Srate Public Sector employees.
MP’s were asked to lobby on the Members behalf by
writing to the State Government in supporr of the claim,

All 91 MP’s were written to, requesting a meeting

29 MP’s (both lower and upper house) chose ro/were
able to meet with ~83 Delegates.

7 MP’s thar had met with us indicated thar they had
written to the State Government on our Members’

behalf.

Members and officials also rargeted MP's on other
occasions during the final stages of the campaign.
Ministers were targeted with flyers about the campaign
a5 they entered a Cabinet meeting in March 2006, and

all MP’s received marerial regarding “Quality Care Day”
in March 2006.

continued over...



...GA3 continued from previous page

Community Campaigning

Preliminary stakeholder mapping was carried out

with the input and assistance of Delegares at special
GA3 EDC meetings in February 2006. More detailed
mapping was then carried out as required, particularly in
sectors that were directly affected by campaign activities.

Wher agency specific activities were undertaken, the
peak community based/ non Government organisations
were contacted. They were informed of the proposed

" activity and their support for the campaign was Jobbied.

All campaign activities were assessed on how they were
going to impact on the wider communiry and how they
would affect the community’s level of support for the

claim.

Community outreach- to groups in the disabiliry
services sector was undertaken in conjunction with
campaign activity (“Quality Care Day™). This resulted
in an invitarion to meet with the Disability Coalition
and further develop our relationship with the NGOs
in this sector, Conract was also made with the Student
guildsand NUS resulting in strong suppore for specific
activities duting the campaign.

‘The process of community campaigning undertaken
during the GA3 Campaign provided much positive
feedback with valuable, active contacts being made in a
range of organisations. Ongoing stakeholder mapping
and contact has continued since the GA3 Campaign
wound down, io order to further develop these beneficial
relationships and identify and develop new ones.

Approved by Toni Walkington, Branch Secretary 23/8/06

Delégates

The role of Delegates was critical during the campaign.
They were acrively involved in the education campaigns
undertaken and camie together on a number of occasions
to first endorse the claim and ther o make decisions
when offers were presented by Government. At

every stage Delegates were asked to consult with their
Members so the decisions they took at the meerings were
reflective of the views of the wider Membership. This
ensured that the final outcome was owned by Members.

ﬂvé Ballot

The ballot had the highest return of any ballot ever
undertaken by the Union and with 88% of Members
voting yes, it was a clear demonstration thar Members
were active in the campaign., '



Fed IR

Despite the Federal Government’s $50 million advertising campaign the negutive impact of the

Workchoices legislation is clearly evident.

‘The federal IR issue has been a momentous one for

our Union in recent times. In March we have seen

the commencement of the Howard Governments’
indusrrial relauons laws de.spltc conmderablc commumty
oppnsmon N

We recalled the negative consequences for the State
Government sector during the 1990s when similar laws
were enacted by the then State Government. With this

- experlence 10 learn from we have been at the forefront
of the campaign to defeat the arempt to reduce wortkers
rights and our Members® determination to contribure
to the ongoing “Your Rights At World’ has bccn readﬂy
apparent over the course of the year.

¢

The issues raised by the Workchoices legislafon
are simple. Do we want a system that is founded
on principles of fairness and equiry for all in our

communiry or laws based on the interests of big business

only?

As the year has worn on the first fruits of the legislation
has emerged. Across the country we have seen sackings
and wages lowered, all in a time of unprecedented
economic growth, If there is any sort of economic
downrurn in the current IR environment the impact
on Anstralian families and society in general will be
extremely damaging.

Anecdortal evidence is already emerging of the dangers
of weating individual workers 25 commodiies: Unpaid
voluntary work is already showing signs of a drop-off in
numbers. Working longer hours for less money people
simply have less time to contribute to society. When you
conslder that voluntary work might include communiry
fire fighters or carers for the eldetly or disadvantaged

it is easy to understand just how broadly these changes
are going to impact on the fabric of society if they go
unchallenged.

Our Union’s work on the Fed IR issue falls into several
areas, the most obvious being our contribution to the
ongoing “Your Rights At Work’ campaign conducted in
concert with Unions WA and the ACTU.

Throughout the year our Union has been involved in
almost weeldy events. In November 2005 and again in
June 2006, during the highly successful YRAW National
Week of Action our Members have been part of massive
rallies both in Perth and at various regional centres
around the State.

‘Approved by Toni Watkington, Branch Secretary 23/8/06

As part of the National Week of Action our Union
created the "Workchoices: What's the problem’ DVD.
Our aim is to disseminare informarion abour the new
laws and seck the views.of workers and the people they
work with in the public and community. ‘The DVD
conrinues to be popular with people involved in the
YRAW campaign as an invaluable communication aid at
worksites all over WA,

‘We have worked with the Stare Government to ensure
workers employed in State Government administration
and services are protected from the negative
consequences of the Howard Government's laws. The
Strate Government has challenged the validity of the laws
through the High Court, This is a critical challenge thar
may see the laws declared void or. modified.

However the batle is not only about gerting rid

of the Howard Government’s legistation bur also

about restoring a fair industrial relations system and
determining what this would actually look like. We
are a major contributor to the debare within the Union
movement developing a model sytem.

As the next federal election draws closer the focus on
all political parties and their positions and Statements
around these marters is sharpened. Support for our
vision of fair, equitable and flexible Industrial Relations
system that supports both employee interests as well as
those of the employer will be vital. We will conrinue to
work with the political parties to secure support for our
vision.

We can all be proud of our Union's contribution to

the ongoing Federal IR campaign over the past year. A
significant majority of Australians are strongly opposed
to the legislation and our Union has played its role in

the public awareness campaign that has focused public
dissarisfaction with the legislation.

The feelings of our Members are dear, ;They' consider the
legislation to be damaging to them as individuals, bad
for society and an attack on their basic human rights,

hard won aver many years, to bargain collectively with
their employers.



Higher Ed — Activist Network

The difference between and average agréement and a good one is almost always in direct correlation
berween the levels of activism and involvement of Members in the corresponding campaign.

Workers in Higher Education and Universities are
particularly vulnerable to the Howard Government's
WorkChoices legislation. Now that the law removes
any obligation on the employer to pay atiention to our
Union negotiators, there is a powerful need for a close-
knit activist nerwork.

'The network was seen as 2 vital method of involving
more workers in bargaining over wages and condidons.
Bringing 2 large majority of workers into such a nerwork
would also underline to the employer just how truly
representative we are of the views of workers.

As we commenced the year our Members were
represented by a small group of dedicared representatives
drawn from a limited number of work areas. Our
challenpe was to increase this number significantly.

As a result of our efforts each campus can now boast
activist groups of 20 and over - a significant and valuable

increase in a very short timeframe.
'The valuc of the acrivist network is manifold.

We have increased our capaciry to involve workers in
our activities to support improvements in working
condirions and oppese negative initiarives. This will
be vital to the success of our campaign to restore fair
industrial relations systems for employees regulared by
federal law.

A powerful activist network is also valuable in enabling
the Union to educate the workers and for the workers to
educate and inform us.

- 'With a large group to call on for solidariry and support
there is far less pressure on the individual activist and

a stronger sense of the Union presence within the
workplace.

Approved by Toni Walkington, Branch Secretary 23/8/06

At the start of the bargaining process, our small group
of existing activists ot together with our Officials and
Organisers over a weekend in February at the Union
office.

We called every Member on every campus to discuss
the necd to commence bargaining with their employer
to replace the soon to expire Enrterprise Bargaining
Agreements and the need for a more active Membership
in the current Industial Relations climate.

We asked every Member to become involved as a Union
contact or be part of a campaign team. Everyone spoken
to committed to support the campaign with 30% of
people agrecing ro become more active. The nerwork .
formed into campaign teams of the more involved
activists who now meet regularly ro d.Lscuss ongoing
issues and plan for the furure.

Looking forward, we have a great opportunity with the
support of the activist network to continne the process
of educating the public abour the negative consequences
for workers and our society presented by the Howard
Government’s IR laws. By working together we can
bring together a diverse group of individuals who are
actively contributing to changing the laws 1o 2 system
that works in the interests of employees and not just for
employers.

Challenges thar remain are o increase the coverage

of our nerwork until we have active representation in
all work areas. It is important that we can engage in
one on one discussion with every single worker on our
campuses.



Dept for Community Devellopm'en't:
No More Bandald Solutions Campa_lgn |

‘The DCD Campaign has been running now for over
ten years. The aim of the campaign has always primarily
focused on improving service delivery to children and
families at risk. We have wimessed over coundess
Reviews, Inquiries and Commissions investigare DCD
after tragedies occur in the area of its responsibiliry, the
latest of these being the Wade Scale Inqu.u'y (ﬁndmgs
released 9 Aug 06). :

During 05/06 we badged the campaign with NO
MORE BANDAID SOLUTIONS in an attempt
to draw into sharp relief our point-of-view on the
appalling patch-up jobs being done on DCD over the
years. Actions in this campaign ranged from stop-work
meetings and office closures, to mediz conferences and
the publishing of a campaign blog at www.DCDdiary.
org -

Delegares and Members endorsed an action plan which
set out clear objectives and timelines for Member action
in the campaign. This galvanises crucial support for
strategies we have employed and will continue to employ
into the future, \ ,

DCDisa g{)od example of why our Union ought
participate in and even lead debate on social justice
issues. Our Members in DCD work at the coalface with
some of the most disadvantaged and at-risk children and
families in our community. Their role confers aur.honry
for our Union to speak on child welfare issues.
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Corrective Services

and Community Justice

No more ass covering

As with many areas our Members work in, Corrective
Services and Community Justice have been chronically
under-funded over a long period of time, During the last
reporting petiod matters came to 2 head after a number
of incidents, one of which seriously endangered a prison
employees welfare,

As a result of these incidenrs the Maboney Inquiry

was commissioned by the Government to identify the

issues and propose solutions, In August 2005 following
. the collation of Member’s contributions our Union

furnished a comprehensive submission to the Inquiry.

When the Inquiry report was finally released it

was obvious there were substantive issues with 148
Recommendartions addressing all aspects of offender
management.

Many of the issues raised by our Members as they

faced unacceptable work condidons got the ball rolling
on a vital reform process in this sector. Our Union’s
submission to the inquiry was exhanstive and our
Member’s concerns were strongly reflected in the report.

Both the Minister and Commissioner for Corrective
Services have acknowledged the role our Union played in
the reform process with the Commissioner commenring

in April:

“...there was an ongoing need to involve the respective
Unions in the reform process. Their involvernent to
date has been a critical factor in the operational focus
of the reform program and the budget that has been
delivered.”

In late April 2006 $100 million was allocated to the
implementation of Justice Mahoney’s recommendations,
with the possibility of further funds on top of this
‘foundation’ if the necessity can be clearly demonstrated.
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Sinee that time Delegates and Members of our
Union have concentrated our efforts on encouraging
the Government to act upon the recommendations
contained in the Report.

Union efforts focused on pressuring the State

- Government to properly fund Justice Mahoney's key

recommendations. 'The Government had hoped to delzy
matters untl the State budget in May but sustained
pressure from our Members led to announcemenes and

funding availability in late April.

Whilst there are still many issues in the Corrective
Services/Community Justice area still unresolved, most
notably the need for workload benchmatking, we can
all be proud of our Members and Delegates who have
worked so hard in this area and have been the driving
force behind desperately needed changes of vital benefit
to all workers in this challenging employment sector.



Regional Activities

This year we led the registration of the first ever multi-
Union eross-sector agreement on District Allowances.
Previously covered by many different agreements with
several Unions, the State Government issue has agreed to
establish a common index of allowances for workers in
regional and Temote areas. .

Linking back to the tenets of GA3: Quality Public
Sector, this historic collaboration will help address
problems rife in the recruitment and retention of staff in
regional and remote areas. ‘The agreemenr provides for a
comprehensive review to be conducted thar looks ar the
methodology used to calculate the allowances and the
locations to which it is applied. This review will involve
the cross-sector Unions. :

This agreement between Government and maultiple
Unions highlights the benefits of Union Membership
and grows the Union movement in WA, aspccxally in
regional & remote areas.

Workers Compensation

Qur Union recovered benefits or other favourable
workers compensation outcomes for fourteen of our
Members. Twenty-five marters were referred to Ilbery's
Lawyers for further assistance. Matters thar are referred
to Ilbery’s are fluid and many are worked on both by cur
Union and by Tlbery’s. Since late last year the procedures
for dispute resolution in WorkCover, the tribupal for
wortkers compensation disputes, has changed. This
meant some delays and 2 period where no applications
were accepted by WorkCover. This has meant fewer
applications have been made by us then would normally
occur. Qur Union met with the Direcror of WorkCover
to discuss some amendments 1o the new system 1o
prevent unfair delays and the rejection of applications.
Qur Union has also been involved in discussions with
the State Government in developing 2 Code of Practice
on Occupational Safety and Health in the Public Sector.
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Schools Reclass Campaign

Frusmated by an employer who relentlessly shifts the
goalposts and obfuscates procedural matters, the Schools
Reclass Campaign (SRC) has nevertheless kangaroo-
hopped around 1,580 Schools Members into higher
classifications. '

Early in the campaign we developed an electronic
Workload Assessment tool to be used for all employees.
We provided Members-only training on the use of an
enhanced version of the ool via Members Meetings and
WestLink TV Broadcasts.

Member activism, ranging from a rally in front of

the Department to threatening a strike on the firse

day of School in Term 2 of 2006 has resulted in the
reclassification of around 95% of Library Ofheers, 80%
of Schools Officers and 70% of Registrars who applied
for z review of their posidon. Members were more likely

than non-Members to be reclassified by a factor of 4:1.

A final 2ppeal process is underway shortly that may
result in additional positions being reclassified.

UnionLink

A proactive Campaign Resource.

Throughout the year, UnionLink has continued in its
core activity of assisting Members and Delegates with
their workplace issues, with great success. Administration
processes have been streamlined, and Delegate support
increased so that resources are focused on resolving
collective issues as much as possible ~ achieving results

. for more Members in the State Library, DHS, Valuer

General’s Office and DOCEP to name just a few.

In alignment with the Union’s Straregic Plan, a

Team Plan was implemented. UnionLink Organisers
undertook UnionsWA training and on-the-ground
workplace Organising outside of UnionLink to increase
their experience and depth of knowledge. Performance
benchmarks were set and achieved throughout the year.

More than a call centre, UnionLink has also evolved
into a pro-active campaign resource. Through
outbound calling our Union has been able to
effeciively disseminare information about Federal
Industrial Relations changes, the GA3 and Agency-

- specific campaigns. We have also used one-to-one
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communication to give hundreds of Members the

opportunity to actively participare in these campaigns.

“This method of promoting cducation and campaign
activity has given us amazing results,” says UnionLink
Coordinator Louise Judge. “Over 70% of Members
contacted have choscn to participate in one or 2nother
campaign.” -

In the coming year UnionLink aims to increase its -
profile as a campaign twol, becoming even more
integrared into campaign strategies.



Acacia Prison
Enterprise BargqiniugAgfeer;?eut

With a change in-the contractors who operate WAs

only private prison we faced a challenge to ensure thar
the existing workers kepr their jobs and their wages and
condirions were not reduced. During the year we have
worked with the Government deparmment that manages -
the contract arrangements.with the private operators

and monirors the operations of the private prison. Our
aim is to ensure thar the use of private providers of
Government services does not diminish the quality of
operations and the wages and conditions of employees,

In May 2006 Serco wok over the management of the
prison from ATMS which coincided with the expiry of
the current Agreement setting wages and conditons.

Due to the private management of the prison, workers at
the facility are covered by federal law and are not legally
entitled 1o the protection of 2 WA State award wage.

WaterCorp
We beat the Federal Government to the punch

The rights and entitlements of emplayees in the Warer
Corporation were immediately affecred by the Howard
Government’s Industrial Relarions legislation.

With bargaining for wage increases and condirions due
to come up in 2006 were were looking down the barrel
of bargaining with litle power. .

After an exhaustive analysis and examination of the
legislation, we decided to utilise the provisions that
allowed for Pre-reform Certfied Agreements. This
strategy meant striking a new Cerrified Agreement, so
as to stave off the application of the new laws for the
maximum amount of dme.

Tt was a race 1o get the new Agreement up and running
before the new laws commenced in March 2006. We
conducted an education campaign so that all Members
in WarterCorp would understand the significance of the
issue. Members had access to information and material
about the impact of the new laws would have on
bargaining processes and how this would change their

environment.
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With the need to establish onrselves with the new
operator our Delegares James and Eddie Fallens, Paul
Barry and Bob Burchell who, along with Brendan
Cusack swung inro action and negotiared the new

agreement with the new management.

Our Mensbers have entered into an agreement with
Serco which provides for CPI (Perth) related pay rises in
September 2006 and again in September 2007 with job
security and conditions rerained, - .

-Wil:h employer won and through the ﬁdﬂs efforts of

Members, Delegates and Union staff, we were able to
ballot and register a Pre-reform Certified Agreement

~which will apply through to December 2007. Through

this effort, Members have retained all of the conditions
and salaries. The Agreement has preserved many
conditions thar are ne longer allowed in Agreements and
Avrards including classification structures, the right to
paid attendance at Union training, the right to shift and
overtime allowances, and annual leave, Members have
won .pay increases of 4% in April 2006 and 2007.

Our Agreement is secure for the coming year, but it
will require vigilance and active Menabership to face the
challenges leading up to the next round of bargaining in
lare 2007. :
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Industrial Services Group

Our Industrial Services Group (ISG) represents In all we handled 300 individual martrers for Union
Members in individual and collective marters Merabers during the year.-
before industrial tribunals and in negotiations with
employers. ISG, in co-operation with Unionlink, assist Examples of cases in which ISG assisted individual
Individual Members with disciplinary and performance Union Membets are:
Inan2gement mattess. '
*  Reclassification appeals in the WA IRC including

ISG negotiate Industrial agreements and register them that of Conciliation Officers in the Equal
with the Industria! Relations Commission (IRC), this Opportunity Commission, the result being
includes the new General Agrcements. reclassification from Level 5 to Level 6;
As well as assisting individual Uruon Members, in the, *  Conversion of fixed-term contract employees to
past year ISG has: permanent employment;
*  assisted the successful schools reclassification *  Overrurning decisions to dismiss Union Members.

campaign when the IRC intervened; _ . N :

*  initiated the prosecution of Murdoch University
in the Industrial Magistrates Courr for alleged
- breaches of an Industrial agreement;

*»  updated award based allowances for inflation;
» modernized CPSU/CSA Awards;

+ researched the clatm for the new specified callings
' campaign;

* represented injured Members before the new
workers compensation tribunal;

*  Represented the Union and is Members on various
reptesentative bodies.
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Publicity Oflice

The changing face af our Union

Perhaps the most important role for our Union's
publicity office is in providing campaign supporr. When
the Union communicares with its Members Publicity
works hard to reinforce and focus the message with

appropnate design. and typography -

Last year Publicity has continued to integrare the

Union’s branding into all areas of communication to give

a consistent and appropriate look a.nd fcel w0 a.ll our 2D
“and 3D design work.

As a resulr of the ongoing effors towa.rds branding
consistency our Union presence in the media has had
increasing impact over the current reporting period.

‘There is also increasing rccogmuon of the Union within
the Public sector itself. :

Publiciry has worked hard with Union staff to integrare
into individual Union campaigns appropriate visual
metaphors that help to explain the Unions posidon and
to excite media attention, a vital factor when promoting
our Members’ position in the public arena.

"The Union website (cpsucsa.org) has moved ahead in
leaps and bounds over the last 12 months. The look

of the site has become an increasingly colourful and
user-friendly web portal and provides a substantial and
growing body of information both writren and visual as
well as a large stock of downloadable documents.
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The Joomla content management system that now
snderlies our site allows for easy access for web
management and means that we peovide to our
Members a much more comprehensive, inreracrive and
valuable resource than was possible in the past.

This year Publicity produced two documentary videos
for the ACTU Your Rights ar Work campaign, one

in conjunction with UnionsWA and the other in
association with the LHHMU and the SSTU. Screened
at morning teas and barbecues, these joint Union
productions have reached thousands of workers across

-~ the State, increasing awareness of the dire threats posed

by WorkChmccs and gene.rauug support for the ACTU

-campa.ign

“The Publiciry office conrinues to cxp:md the services it

can offer to reinforce the messages our Union wants to
communicate. On top of expertise in graphic design,

* web publishing, written communication, video and

filmmaking, Publicity now has improved capaciry in 2D
visital media such as cartooning and illustration.
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New Membership System

With the advent of technology based communications
and the need for rapid responses in our increasingly
fast environment our Membership database system’s
limitations were realised in late 2005. We reviewed our
needs and concluded that we needed a more powerfitl
darabase system that was capable of exploiting new
technologies.

We evaluated 2 range of systems and selected a new
system that is both powerful and flexible. The new
system will provide improved recording and reporting
of Members' conracts with the Union Office and our
Membership Service Centre, UnionLink. In addition
we will be able to track our involvement in campaign
activities and evaluare the effectiveness of our campaipns
and day to day work

Qur Executive and Council Committees, the governing
bedies of the Union, now receive comprehensive reports
on a range of matters concerning our activities.

- CSA Centre

The year saw improvements to the building as we
acquired new tenants, Spark & Cannon, on the whole
of Level 2, with the Greens Party offices moving 1o
refurbished premises on the Ground Floor. New
security measures put in place as a result of last year's
breal-ins have proven very effective. Other tenancies
have remained stable, with WASO reporting that
their tickering office, fronting Hay Street, is very

well patronised and the ground floor newsagency

also reporring increasing business. With half a floor
remaining to lease, and significant interest from
prospective tenants, we expect to achieve full occupancy
over the next few months. :

The East End of Hay Street is rapidly becoming one of
the most fashionable areas of the central city. Several
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_cafes, hotels and pubs in the atea have been remodelled

and there is a great deal of large scale development
happening, including the new Central Law Court
complex. The arca appears to be in the midst of a major
revival, and s like to attract even more attention as the
new developments ate completed. For Members, this
ineans the value of our major capiral asset, CSA Cenrre,
has increased substantially. '

'The CSA offices themselves have not been refurbished
since the early 80s. With this in mind, we have
commenced the inital stages of planning and
consultation with a view to updaring the offices over the
coming three years.
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UFS

Over the current reporting period Union Financial
Services has entered inro a relationship with a new credit
service provider in Credit Union Australia. Our former
provider Australian National Credic Union was taken
over by the CUA and this change will provide tangible -
benefits for our Members as, by virtue of the merger,
CUA is now the largest credit Union in Australia,

Through CUA, Union Financial Services will offer a-
comprehensive range of services as well as providing
special offers only available to our Members.

CSI

At the start of this year CSI commenced discussions with
the insurance underwriter in relation to the declining
volume of insurance renewals and new policics.

In December CS81 commenced as an agent with a new
underwriter, Vero Insurance Limited. Formerly known
as Royal 8¢ Sun Alliance Insurance Anstralia Limited,
Vero is part of an insurance group dating back over 170
years. Vero is also part of the Promina Group which bas
been listed on the ASX since 2003.

Through working with Vero, CSI is now in a position to
offer highly competitive premiums, fexible, individually
tailored services as well as special offers for our Members.

Over the transition CSI has been able to maintain its
business relationship with over 80% of its Members,
an extremely high retention rate. Looking forward CSI
is positioned to increase Membership and expand i
services to suit the insitrance needs of our Members.

Ilberys

This year [Iberys Lawyers continue to provide an
extensive package of legal services to Members and their
families. Ilberys provide a broad range of legal services
including business and banking, licensing, criminal law,
family law, health and injuries, industrial relations and
employmenr.

Over the year, Ilberys reccived 850 enquiries from our
Members. Some only required the free half hour of
advice provided. Others decided not to proceed with
action after consulting with Ilberys. Around 10% went
on to use legal representarion.

Approved by Ton! Walkington, Branch Secretary 23/8/06
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We have aud:ted the aocompany:ng ﬁnanclal report of Commumty and Public Sector-Union -
(SPSF Group) — ‘WA Branch for the year ended 30 June 2006. The financial report
comprises the balance sheet at 30 June 2006, and the. income statement, statement of

changes in equity, cash flow statement, summary of significant accounting policies and other
explanatory notes. .

Commiﬂae Members’ Responsibimy for the Financial -Réport' B

- The union’s commitiee of rnanagement and the accounﬁng officer of the union are
responsible for the preparatlon and fair presentation of the financial report in accordance
with Accounting Standards in Australia and. the Workplace Relations Act 1986. This
_ responsibility includes: designing, implementing and maintaining intemal .control -relevant to
the preparation and fair presentation of the financiai report that is free from material
misstatement, whether due to fraud or error; selecting and applymg appropriate accounting
'polic:es and making aooountlng estimates that are reasonabie in the clrcumstanoes

Audifor's Respons:b:llty

Our responsibility is to express an opinion on the financial report based on our audit. We
conducted our audit in accordance with Auditing Standards in Australia. Those standards
require that we comply with relevant ethical requirements relating to audit engagements and
pian and perform the ‘audit to obtain reasonable assurance whether the financial report is
free from materiai misstatement. '

An-audit invoives performing procedures to obtain audit evidence about the amounts and
disclosures In the fimancial report. The procedures selected depend on the auditor's
judgment, including the assessment of the risks of material misstatement of the financial
report, whether due to fraud or error. In making -those risk assessments, the auditor
considers intemal control relevant to. the entify’s preparation and fair presentafion of the
financial report in order. to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness oi the entity's intemal
control. An audit also includes evaluafing the appropriateness of accounting policies used
and .the reasonableness of accounting estimates made by the committee, as well as
evaluating the overall presentation of the ﬁnancial report.

We believe that the audit evidence we have obtained is sufﬁoient and appropnate to provide
" abasis for our audit opinion.

fndependence

in conducting our audit, we followed appiicable lndependenoe requ:rements of Australian
professional ethical pronouncements.

Limincmtls Avsdi AUFAY Do 144 ie mn Indorandont nenretice Othor Hanwnth nrocires anerata in each of the nation’s finoneial centres.



Auditor’s Opinian |

In our opmion 1he fi nancla! report of Commumty and Public Sector Umon (SPSF Group) -

WA Branch is-in accordance with applicable Accounting Standards, the Workplace Relations
Act 1996 and other mandatory financial reporting requirements in Australia, the financial
position of the Community and Public Sector Union (SPSF Group) WA Branch as at 30 June
2006 and the results of its operations and lts cash ﬂows for the yaar the ended :

Dated the 237 day of August2006 .

HORWATH AUDIT (WA)PTYLTD .~ .~ =" = o,

A.G. BEVAN
Director



commumw AND PUBLIG SECTOR umou SPSF GROUP
/(WA BRANCH)

STATEM ENT BY THE ACC@UNT]NG OFFICER

:-I TON[ WALK!NGTON belng the cﬁ' icer: respcnsﬂ:le for keepmg the account{ng records of
. the Community and Pubiic Sector Union — SPSF Group (WA Branch), certify that as at 30
June 2006 the number of members of the Unlon was 13 632 (2005 13 516) = _

' !n my oplnlon
(i) _The attached acccunts show a true and fair ‘view of the fi nanmal affairs cf the
: organlsatlon as at 30 June 2006 and the result cf operations for the period then
3 :‘,ended o it TR ce . A

(ti) A reglster of members has durjng the lmmedlately precedlng calendar year, been
oo kept and maintained as required by sectlon 230(1)(a) and sectlon 230(2) of the
Workplace Relations Act1996 T R L ‘ :

. {iii) . A copy of the records requ:red to be kept under sectlcns 230(1 Xb), (¢} and (d) of the

~'Workplace Relations Act: 1996, have been provided to the Industnal Reglstry as |
reqmred by sectlon 233 of the Workptace Relations Act 1996 tE '

.....

Dated at Perth thls 3-4 day of August 2006 -“ -

/‘/TWALI'_(INGTQNJ T |




COMMUN!TY AND PUBLIC SECTOR UNION SPSF GROUP
(WA BRANCH)

CERTIFICATE BY. THE COMMITI'EE OF MANAGEMENT

The Committee of Management ‘have determined that the organisation is a reporting entlty

In accordance with a resolutlon of the Commlttee of Management we state that |n the

" opinion of the Commlttee

. {a

(b)

(c)

The financial statements and notes compiy with the Austrahan Accountlng Standards

The ﬁnanclal statements and notes comply WIth the reportmg gmdellnes of the
_ .Industrlal Reglstrar _ s

The financial statements and notes glve a true and falr view of the financial
performance, financial position and cash ﬂows of the reportlng umt for the fmancnal

. _.-.yearto whlch they relate; . . uonoe .. T

(d)

(e)

There are reasonable grounds to belleve that the reportlng umt will. be able to pay its
~debts as and when they become due and payable, and :

_Dunng the fi nanmal year to WhICh the general purpose t‘:nanc:al report relates and
since the end of that year: _ . -

(i) Meetmgs of the committee of management were held in accordanoe-with. the
rules of the organisation including the rules of a branch concerned; and

()  The financial-affairs of the reporting unit have been managed in accordance with

the rules of the organisation including the rules of a ‘branch concerned; and

(i) The financial records of the reporting unit have been kept and malntalned in

accordance w:th the RAO Schedule and the RAO Regulatlons and -

(iv) The mformatson sought in any request of a member of the reportlng unit or a

Registrar duly made under section 272 of the RAO Schedule has been- fumlshed
. to the member or Registrar; and

(v) There has been compliance with any order for Inspection of financial reoords

made by the Commission.under section 273 of the RAO Schedule

Signed in accordance with a resolution passed by the Committee of Management

Dated at Perth this;z%‘jtay of August 2006.

o yxmmcron/ __




COMMUNITY AND PUBLIC SECTBR UNION SPSF GROUP . |

{WABRANCH)

< INCOME STATEMENT :
FOR THE YEAR ENDED 30 JUNE 2006

~ .Note -

Revenue from continuing operations -

Capitation fees — CPSU Federal Branch
' Afflliation fees ~ ACTU

Other expenses from ordinary activities ”

Profit attributable fo members-pf the union

(190 954)_.:_‘_

)

599083

- (30 807)

) 2006 3 :..

2005

‘aoms
(172,818)
-:_ (29 422)%_.“_ )

: (137 966)




- commumw AND PUBLIC SECTOR UNION - SPSF GROUP "
. . {WABRANCH) | o

- BALANCESHEET- < .

2008 . 2005 -

CURRENT ASSETS _ e T
Cash and cash equivalents 2 N L

TOTALCURRENT ASSETS  ~ -~ . " .. .

TOTALASSETS o R

CURRENT LIABILITIES R
Unsecured Loan - CIV!| Sennce Assoclatlon of WA Inc:. o - -

'TOTALCURRENTLIABILITIES e

TOTALLABILTIES o e 7 i

NET'ASSETs S T -

gQuTY o
Retained Eamings ' T -

TOTAL EQUITY - e -

The above balancs sheet should be read in conjunction with the accompanying notes. .



commumw AND PUBLIc SECTOR. UNION SPSF GROUP
. (WA BRANCH) e

STATEMENT OF CHANGES IN EQUITY
. FOR THE YEAR ENDED 30 JUNE 2006

.'Tot_al équlty at the-_baginning of the financial year A e

Profitfortheyear -~ .. o o et s

The above statement af changes i equrty shoufd bé read in conjuncﬁon wnfh the : o
T AV accompanymgnotes. SR ;




o COMMUNITY AND PUBLIC SECTOR UNION - SPSF GROUP

- (WA BRANCH)
S CASH FLOW STATEMENT _
FOR THE YEAR ENDED 30 JUNE 2006
| | zoos 2005
Cash Fiows from Operating Activities L A
Receipts from members - B S .
Payments on behalf of Civil Service Association of WA . o
(Inc}) pursuant to clause 15(c) of the agreement dated 2 . .
July 1985 : - S
Payments to suppliers and empioyees S -
Net pash provided by operating actlvities = - ;' - -
Cash Flows from Financing Activities
Advance from Civil Service Association of WA (inc) - -
Net cash provided by (used in) financing activities .
Net increase/(decrease) in cash and cash equwalents .
Cash and cash equwalents at the begxnnmg of the T . -
financial year
 Gash and cash equivalents at the end of the financial year __ -

The above cash flow étaiéméﬁt should bé“.':'qéc:? ‘infco'r_qunétibnl_ with the écc_:ompanying'n.ofe_s.‘ L

7":710.
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COMMUNITY AND PUBLIC SECTOR umou SPSF GROUP
L WABRANCH) =

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006 -

' NOTE 1 STATEMENT OF ACCQUN'HNG POLICIES

The pnnclpal aocount;ng pohcles adopted in the preparatlon of the ﬁnanclal report are. set out
below. These policies have béen consistently applied to all .the years presented, unless
otherwise stated. The ﬁnanclal report lncludes f‘ nancxal statements for the Communlty and
Publrc Sector Umon e e T A L

a) Basisofpraparation _

Th|s general purpose fi nanclal report has been prepared |n accordance wrth Australsan

- -gquivalents to’ International” Financial. Reporting Standards (AlFRSs), other authoritative
pronouncements of the Australlan Accountlng Standards Boards and Urgent Issues Group
Interpretatlons : R P

ireos

Ccmpliance with IFRS

‘Austrahan Accounting Standards include Austratlan equwalents to Intemational F:nancral
Reporting Standards. Compliance with AIFRSs ensures that the financial statements and
notes "of Community and Pubhc Sector Unron compty wrth Internatlonal Fn:lanc:al Reportlng o
Standards (IFRSs) L : S .

‘Applicaticn of AASB 1 Flrst time adop'tron of Australian Equlvalenl:s tc Intematronal
Flnanclal Reporting Standards. . . LR
These financial statements are the ﬁrst ﬁnancral statements to be prepared in accordance
with AIFRSs. AASB 1 first time adoptlon of Australian Equivalents to International Financial
Reporting Standards has been applied in preparing these financial statements of Community
and Public Sector Union. Financiai statements until 30 June 2005. had been prepared with
previous Australian Generally Accepted Accounting Prmcxples (AGAAP). AGAAP differs in
* certain respects from AIFRS. Reconciliations and descriptions of the effect of transrtlon from ,

prevrous AGAAP to AIFRSs on equity and net income are- grven in note 6.

b). - Hlstoncal Cost t:onvention = A
These ﬂnancral statements have been prepared under the hlstcncal cost conventlon
c) Ccmparative Flgures

'Where required by Austratlan equrvalents to IFRS, comparative ﬁgures have been adjusted
to conform with changes in presentation for the current year.. : :

8. Revenue Recognition '

in aocordance wrth generally aooepted acoountlng pnncrples for orgamsatlons membershlp
) contnbutlons are aocounted for on-a cash recelpts basts L




commumw AND PUBLIC SECTOR UNION — spsr= GROUP .
. - (WABRANCH). .

NOTES TO THE FINANCIAL STAT EMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE2:  INFORMATION TO BE PROVIDED TO MEMBERS OR REGISTRAR

In accordance with the requirements of the Workplace Relations. Act 1996 the attentlon of

members is drawn to. the provisions ef sub—sectlons (1) (2) and (3) of sectlon 272 of RAO'

Schedule, whlch read as follows

i A member of a branch, or a Registrar, may apply to’ the reporting unit for specrﬁed
. prescribed information in relation to the reportlng unit to be made avallable to the person
making the application. :

ii. The appllcatlon must be in wrltrng and must specify the period within which, and the

manner in which, the information is to-be made. available. The penod must not be Iess -

than 14 days after the appllcatron is given to the reportlng unit. .

iil. A branch must comply with an application made under_subsec_tlon (1 )

NOTE®: REVENUE | . - .. o i
Revenue from Contrnumg Operatlons o S A '
- Subscription income . - - R 2,127,815 . . 2,447,092

Less: Portion of subscription income applied to the

operating expenses of the Civil Service Association: of WA e w o T
(Inc.) pursuant.to Clause 15(0) of the agreement dated 20 ,(1-,7‘28_,7732). .. -(2,106,6888)
Juy1985 - - T S

Total Revenue, <+~ "' it i D "_']i-_ S 399,083 . 340,206

NOTE 4: PROFIT FROM oRDINARY ACTIVITIES

Profit from ordmary activities before lncome tax expense s .;.'zi)ns_ S 2005
_hasbeendetennmedafter o R I NS
(a) Expenses

Council - Meetings/ Conferences .. - ..+« ... 32764 . 43,331

32764 - 43331

NOTE 5: "EMPLOYEES
“The Brancir has no employees. -

12



commuumr AND PUBLIC SECTOR UNION spsr GROUP.
o (WA BRANCH) o

NOTES TO THE FINANCIAL. STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE6: EXPLANATION OF TRANSITION TO AUSTRALIAN EQUIVALENTS TO'
‘ ' ‘ IFRS o : A : '

(1) Reconciliation of Funds reported under previous Australian Generally Accepted
Accounting Principles (AGAAP) to. Membels Funds under Australlan equivalents to
- IFRSs (AIFRS). o O R .

(a) At the date of transitlon to AIFRS 1 July 2005
The adoptlon oi AIFRSs has not resulted in any matenai adjustments to the balance sheet

(b) At the end of the last raporting perlod under prevnous AGAAP 30 June 2005.
The adoption of AIFRSs has not resulted in any matenal adjustments to the balance sheet.

(2) Reconciliatton of the profit for the year ended 30 June 2005.

The adoption of AIFRSs has not resulted in any matenal adjustments to the :noome -
- statement. . :

(3) Reconciliation of the c:ash ﬂow statement for the year ended 30 June 2005.
The adoption of AlFRSs has not resulted in any matenal adjustments to the cash ﬂow
-statement : S o

NOTE 7: BRANCH DETAILS
" The p;rincipal place 'ot business of the B_rancl_'l_ is: -
445 Hay Street |

Perth WA 6000
AUSTRALIA
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: CIVIL SERVICE ASSOCTATION _
OF WESTERN AUSTRALIA (INCORPORATED)

_ STATEMENT BY MEMBERS OF THE EXECUTIVE COMMITTEE

In the opinion of the Committee th_c financial report as set out on pages 4t02]1 ; o

1.  Presents fairly the financial position of the Civil Service Association of Western Australia
. (Incorporated) as at 30 June 2006 and its performance for the year ended on that date in
accordance -with Australian Equivalents to International Financial Reporting Standards,
mandatory professional reporting requirements and other authontatrvc pronouncements of the
Australian Accounting Standards Board. : ‘

2. At the date of this statement, there are reasonable grounds to believe that the Civil Service
Association of Western Australia (Incorporated) wrl] be able to bay 1ts debts as and when they
become due and payable.

This statement is made in accordance w1th 2 resolutlon of the Commlttee and is Slgned for and.- 011 the
behalf of the Comrmttce by e :

- BHEWSON

General Secretary President .-

Dated at Perth thls

?/Mﬂé’mg



. ABN 79 112 284 787
" Chortered Accountants

" A member of Horwath Intemational

128 Hay Street Subiaco WA 6008
‘ R BRI e . - PO Bax 700 West Perth WA 6872
' . ' sor Email horwathi@perth.horwath.com,au

Independent audit report-on the_ financial . Telephone (U8) 9380 8400
report to members of Civil Service Facsimile (DE) 9380 8499
Association of Western Australia (Incorporated)

HOrWath B | " Horwath Audit (WA) Pt

. We have audited the accompanying financial report of Civil Service Association of Westem
Australia (Incorporated) (“the Association”) and its controlled entities for the year ended 30
June 2008. The financial report comprises the balance sheet at 30 June 2008, and the
income statement, statement of changes in equity, cash flow statement, summary of
significant accounting policies and other explanatory rnotes for both the Association and the
consolidated entity, and the directors’ declaration for the year then ended. The consolidated
entity comprises both the Associatio_n and the entities it controlied at the year's end or during
the financial year. ' e : _ , )

Committee Members’ Respohsibility for the Financial Report

“The committee of the Association are responsibie for the preparation and fair presentation of

the financial report in accordance with Accounting Standards, UIG pronouncements, the
Industrial Relations Act 1879 and the Regulations under the Trade Practices Act 1902. This
responsibility includes: designing, implementing and maintaining intemal control relevant to
the preparation and -fair presentation of the financial report that is free from material
misstatement, whether due to fraud or error; selecting and applying appropriate accounting
policies; and making accounting estimates that are reasonable in the circumstances.

Auditor's Responsibility

Our respensibility is to express an opinion on the financial report based on our audit. We
conducted our audit in accordance with Auditing Standards in Australia. Those standards
require that we comply with relevant sthical requirements relating to audit engagements and
plan and perform the audit to obtain reasonable assurance whether the financial report is
free from material misstatement.

An audit involves performing procedures to obtain audit -evidence about the amounts and
disciosures in the financial report. The procedures selecied depend on the auditor's
judgment, including the assessment of the risks of material misstatement of the financial
report, whether due to fraud or error. In making those risk assessments, the audltor
considers intemmal control relevant to the entity's preparation and fair presentation of the
financial report in order to design audit procedures that are appropriate in the circumstances,
but not for the purpose of expressing an opinion on the effectiveness of the entity's intemal
control. An audit also inciudes evaluating the appropriateness of accounting policies used
and the reasonableness of accounting estimates made by the commitiee, as well as
evaluating the overall presentation of the financiai report.

We believe that the audit evidence we have obtained is sufficient and appmpﬁa'te to provide
a basis for our audit opinion. :
" Independence

In conducting our audit, we followed applicable independence requirements of the Australian
professional ethical pronouncements. '



Horwath

Auditor’s Opinion

in our opinion, the financial report of the Civil Service Association of Western Australra
(Incorporated) and its controlled entrties

a) Presents fairly the position of CIVII Serwce Association of Western Australia Inc. and

‘the consolidated entity as 30 June 2006, and of thelr performance for the year ended
on that date; and

- b) Is presented in accordance with Ausiralian Accounting Standards and other‘
" mandatory ﬁnanclal reporting requirements in Australia.

c) The ﬁnanclai report for the year ended 30 June 2006 as set out on pages 4 io 21
have been properly drawn up in accordance with the industrial Relations Act 1979 (as
amended) and the Regulatlons under the Trade Uniens Act, 1902.

Additionally, we report that we are not aware of any breach of Section 74 of the Westem.
Australla Industrial Relataons Act 1979.

Dated dhe 5" day of September 2006

HORWATH AUDIT (WA) PTY LTD
ReacTll Ao

A.G BEVAN
Director -



Revenues from
continuing operations
Employee benefits
expense

Legal fees
Depreciation expense
Other expenses from
ordinary activities

Write-back of provision
for doubtful debts

Profit from ordinary
activities before income
tax expense

Income tax expense
relating to ordinary
activities

Net profit after income
tax expense attributable
to the association

Profit for the year

CIVIL SERVICE ASSOCIATION

OF WESTERN AUSTRALIA (INCORPORATED)

INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2006

NOTES CONSOLIDATED ENTITY ASSOCIATION
2006 2005 2006 2005
$ $ $ $
2 6,195,313 5,670,910 5,984,504 5,359,841
(4,020,131) (3,856,940). (3,799,452) (3,716,744
(119,508) (96,341) (119,508) (96,341
3 (178,042) (177,826) (174,833) (168,567
(1,324,798) (1,309.261)  (1.260,164) (1,254,059
552,834 230,542 630,547 124,13¢
3 - - ; 35,573
552,834 230,542 630,547 159,70:
4 - . .
552,834 230,542 630,547 159,705
552,834 230,542 630,547 159,70

- ————— ——

The above income. statement should be read in conjunction with the accompanying notes.



CIVIL SERVICE ASSOCIATION

OF WESTERN AUSTRALIA (INCORPORATED)

CURRENT ASSETS

Cash and cash equivalents ' 5
Trade and other receivables 6
TOTAL CURRENT ASSETS

NON-CURRENT ASSETS

Receivables 6
Other financial assets 7
Property, plant and equipment 8
TOTAL NON-CURRENT

ASSETS

TOTAL ASSETS

CURRENT LIABILITIES i
Trade and other payables 9
Provisions 10
"TOTAL CURRENT

LIABILITIES

NON-CURRENT
LIABILITIES
Provisions 10

TOTAL NON-CURRENT
LIABILITIES

TOTAL LIABILITTES

NET ASSETS

EQUITY
Retaimed Proflis

BALANCE SHEET
' AS AT 30 JUNE 2006
NOTE CONSOLIDATED ENTITY ASSOCIATION
2006 2005 2006 2005
$ 8 $ $

2,530,044 1,762,706 2,131,776 1,333,681
150,661 240,473 © 118270 . 216,246
2,680,705 2,003,179 2,250,046 1,549,927
- - 389,974 "389,074
5,000 5,000 170,100 170,100
4,435,193 4,477,609 4,366,859 4,401,295
4,440,193 4,482,609 4,926,933 4,961,369
7,120,898 6,485,788 7,169,869 6,511,295
513,704 500,696 497,376 470,266
726,153 654,771 614,475 611,444
1,239,857 1,155,467 1,111,851 1,081,710
168,282 170,396 168,282 170,396
168,282 170,396 168,282 170,396
1,408,139 1,325,863 1,280,133 1,252,106
5,712,759 5,159,925 5,880,737 5,259,189
—————— = ———} —————— ————————4
5,712,759 5,158,925 5,889,737 5,259,189
5,712,759 5,159,925 5,889,737 5,259,189

TOTAL EQUITY

The above balance sheet should be read in conjunction with the accompanying notes.

—

5
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CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2006

CONSOLIDATED ENTITY ASSOCIATION

2006 2005 2006 2005
$ $ 8 $
} T°“‘:};:’h“:ti’.;::::i°a{’;g’;.mg 5,159,925 4,929,383 5259,189 5,099,484
Profit for the year : 552,834 230,542 630,547 159,?05
Total eqﬁity at the end of the 5,712,759 5,159,925 5,889,737 5,259,189

financial year

The above statement of changes in equity should be read in conjunction with the accompanying notes.



CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

CASH FLOW STATEMENT

FOR THE YEAR ENDED 30 JUNE 2006
CONSOLIDATED ENTITY  ASSOCIATION
2006 2005 . 2006 2005
3 5 s $
Cash Flows from Operating
Activities
Receipts from customers and - - '
members . 6,399,366 6,033,539 6,228 212 5,885,227
Payments to suppliers and o
employees (6,035,732) (5,520,938) (5,811,169) (5,506,555)
Dividends received 2,268 1,250 - ' .
Interest received 100,930 70,506 80,546 55,168
Interest paid - - - )
Net cash (outflow) inflow from
operating activities (Note 13 (b)) 466,832 584,357 497,589 433,340
Cash Flows from Invesﬁné
Activities _
Payments for property, plant & :
equipment - (276,940) (151,743) (276,940) (151,743)
Proceeds from sale of property, _
plant & equipment 577,446 - 574,446 -
Net cash (outflow) inflow from N
investing activities. 300,506 (151,743) 300,506 (151,743)
Cash Flows from Financing
Activities
Repayments of borrowings ) i
Net cash inflow (oﬁfﬂow) from i
financing activities B - -
Net increase in cash held 767,338 432,614 798,095 282,097
Cash at the beginning of the ,
financial year 1,762,706 1,330,092 1,333,681 1,051,584
Cash and cash equivalents at end .
of year (Note 13 (a)) 2,530,044 1.762,706 2,131,776 1,333,681

———— —————_— [ -~ — ———— —
e i

The asbove cash flow statement should be read in conjuniction with the accompanying notés.



CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 1 - STATEMENT OF ACCOUNTING POLICIES

Basis of preparation _ .

This general purpose financial report has been prepared on a going concern basis i

with Australian equivalents to International Financial Reporting Standards E:\;;;;Z?riﬂfhz:
anthoritative pronouncements of the Australian Accounting Standards Boards and brgent
Issues Group Interpretations. ' '

The financial report covers tl_le consolidated entity of Civil Service Association of Western
Australia (Incorporated) and its controlled .entities and Civil Service Association of Western
Australia (Incorporated) as an individual parent. :

Civil Service Association of Western Australia (Incorporated) is an Association i .
: e : 1 inco;
Waestern Australia under the Associations Incorporation Act. porated in

Compliance with LFRSs :

Aunstralian Accounting Standards include AIFRSs. Compliance with

consolidated financial statements and notes of Civil Senl:ice AsSociahé)iFoRf'S\sﬁfZIsli:r:: Zﬁﬁ:
(Incorporated) comply with International Financial Reporting Standards (IFRSs). The parent
entity financial statements and notes also comply with IFRSs except that it has elected to appl
the relief provided to parent entities in respect of certain disclosure requirements contajnedpiz
AASB 132 Financial Instruments: Presentation and Disclosure.

Application of AASB 1 First time adoption of Australi 3 ,
‘Financial Reporting Standards 4 an Equivalents to International
These financial statements are the first financial statements to be prepared in ac i
‘ATFRSs. AASB 1 first time adoption of Australian Equiva]entf.tcl):' htemaﬁ:;afllda;i;zn‘zlig
Reporting Standards has been applied in preparing these financial statements of Civil Service
Association of Western Australia (Incorporated). Financial statements vntil 30 hme 2005 had
been prepared with previous Australian Generally Accepted Accounting Principles (AGAAP)
AGAAP differs in certain respects from ATFRS. Reconciliations and descriptions of the effEG;
of transition from previous AGAAP to AIFRS on the group’s equity and its net income are
given at Note 15.

Historical Cost Convention
These financial statements have been prepared on an accrual basis under the historical cost
convention. ‘ '

The following is a summary of the éigxﬁﬁcant accounting policies ado i

- I . ¢ pted by the consolidated
entity in the preparation of the financial report. The accounting policies have be i
applied, unless otherwise stated. en consistently

Principles of Consolidation _
The consolidated financial statements comprise the financial statements of the Associati

iti *ati . sociati
all entities controlled by the Association. A list of these controlled entities appears 513 I&’gt:n?d
All inter-entity balances and unrealised profits resulting from inter-enti ' .
balance date have been eliminated, : entity transactions at



CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIJIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 1 - STATEMENT OF ACCOUNTING POLICIES (cont’d)

c.

Income Tax . . _
The Association is exempt from the payment of income tax lmder the pmVISanS of Section 50-
15 of the Income Tax Assessment Act 1997.

- Tax effect accounting is adopted for the controlled entities whereby income tax expense is

based on the profit from ordinary activities adjusted for any permanent differences.

The income tax expense or revenue for the period is the tax payable on the current period’s
ta.xable income based on the national income tax rate for each jurisdiction adjusted by changes
in deferred tax assets and liabilities attributable to. temporary differences between the tax bases °
of assets and liabilities and their canymg amounts in the financial statements, and to unused tay -
losses. .

Deferred tax assefs and liabilities are recognised for temporary differences at the tax rates
expected to apply when the assets are recovered or Labilities settled, based on those tax rates
which are enacted or substantively enacted for each jurisdiction. The relevant tax rates are
applied to-the cumulative amounts of dednetible and taxable temporary differences to measure
the deferred tax-asset or liability. An exception is made for certain temporary differences

arising from the initial recognition of an asset or a liability. No deferred tax asset or liability is
recognised in relation to these temporary differences if they arose in a transaction, other than a

‘business combination, that at the tnne of the n-ansactlon did not affect e1ther accounhng profit

or taxable proﬁt or loss.

Deferred tax assets are recognised for deductible tempora:y differences and unused tax losses
only if it is probable that future taxable amounts will be available to utilise those temporary
differences and losses.

Deferred tax liabilities and assets are not recogmsed for temporary differences between the
carrying amount and tax bases of investments in controlled entities where the parent entity is
able to control the timig of the reversal of the temporary dJﬂ'erences and 1t is probable that the
differences will not reverse in the foreseeable future.

' Deferred tax assets and liabilities are offset when there is a legally enforceable right to offset

current tax assets and liabilities and when the deferred tax balances relats to the same taxation
authority. Current tax assets and tax liabilities are offset where the entity has a legally
enforceable nght to offset and intends either to seitle on a net basis, or to realise the asset and
settle the liability simultaneously.

Current and deferred tax balances attnbutable to amounts recogmsed dn'ect]y in equity are also
recogmsed directly in equlty :

Investments . o

Tnvestments in controlled entities are stated in the Association's accounts at cost. The carrying
amount of investments is reviewed annually to ensure 1t is not in excess of the recoverable
amount of these investments.

Property, Plant and Equipment

Property, plant and equipment are stated at cost less depreciation. Items of property, plant and
eqmpment are depreciated over their estlmated useful lives commencing from the t:me the asset
is held ready for use.



CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

- NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 1- STATEMENT OF ACCOUNTING POLICIES (cont'd) |

€.

i

Property, Plant and Equipment (cont’d)
The gain or loss on disposal of property plant and equipment is determined a i

) » S the d ff
between the carrying amount of the asset at the time of disposal and the proceeds l=Jof ]dl: rg?:f
and is included in the results of the year of the disposal. posEs
Ttems of property,' pl.al.lt z?nd equipment, including buildings but excluding freehold land, are
depreciated on 2 diminishing value basis over their estimated useful lives. ’

The depreciation rates used for each class of asset are as follows:

¢ Buildings . 1L5%
¢ Plant and equipment 7.5% to 40%
» Motor vehicles ' : 18.75% to 22.5%

The asset’s residual values and useful lives are reviewed, and adjusted if i
balance sheet date, ' - ljusted if appropriate, at each

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s

- carrying arsount is greater than its estimated recoverable amount (note 1(d)).

Tmpairment of Assets
At each reporting date, the group reviews the carrying values df its tangibl . .

. . e e e and
assets to determine whether there is any indication that those assets have beg;n mpmlgtaf;%‘la:;
an indication exists, the recoverable amount of the asset, being the higher of the aSS.et’S fair
value less costs to sell and value in use, is compared to the asset’s carrying value. Any excess
«of the asset’s carrying value over its recoverable amount is expénsed to the income -statement

Employee Benefits _ )

brovision is made for the association’s liability for emplo - .
yee benefits arising fr

rendered by emPloyees to ba.la.n.ce date. Employee benefits expected to be setgtle doﬂldf;;vlg::

year togefher Wb benefits arsing from wages and salaries, and annual Teave which wil be

settle er one year have been measured at the amount expected to b id il

is settled plus related on-costs. . - ‘ P ¢ paid when the liability

A liability for long service lt?ave is recognised and is measured as the present value of expected
firtore payments to be made in respect of services provided by employees up to balance date

i Wages and salaries, annual leave and sick leave
Liabilities for wages and salaries, including non-monetary benefi
. . ? ts, annnal
accumulat..ng Sl.Ck leave expected to be settled within 12 months of the rl;polgiz::rge ;;2
21: rec?igm sed In othg,r payables in respect of employees’ services up to the reporting
te and are measured at the amounts expected to be paid when the liabiliti
plus related on-costs. : P ¢ liabilities are settled

if. Long Service Leave

In assessing expected future payments, the Association has ad

measurement technique referred to in AASB 119 and base:i)pttic:(i tgfo:}img
remuneration rates current as at balance date for all employees with two or more years
of service. Consideration is given to expected future wage and salary jevels expegence
of employee departures and periods of service. The Executive Committee believes that
this method provides an estimate of the liability that is not materially different from the
estimate that would be obtained by using the present value basis of measurement



CIVIL SERVICE ASSOCIATION .
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

 NOTE 1 - STATEMENT OF ACCOUNTING POLIC]_ES (cont’d)

h.

a.

Segment Reporting '

A geographxcal segment is engaged in providing products or services within a particuiar
economic environment and is sub_]ect to risks and retwrns that are different from those of the
segments operating ip other economic environments. The consolidated entity operates in the
one geographlcal segment being Australia and operates predominantly in the one mdustry
segment being union services. Revenue is derived from the following:

Membership subscriptions : Property rental
~ Insurance agent services ' C Financial services
Cash and cash equivalents

For cash flow statement purposes, cash and cash eqmvalents includes cash on hand, deposﬂs
held at call with financial institutions, and bank overdrafts. Bank overdrafts, where apphcable
are shown within borrowings in the current habﬂ]bes on the balance sheet.

Trade and other Receivables

Receivables to be settled within 60 days are ca.n'led at amounts due. Trade receivables are
recognised initiafly at fair value and subsequently measured at amortised cost, less provision
For doubtful debts. Trade receivables are due for settlement no more than 120 days from the

" Hate of recognition for land development and resale debtors, and no more than 30 days for other
Bebtors. ' ' ' o

Coliectibility of trade receivables is reviewed on an ongoing basis. Debts which are known to
‘be uncollectible are written off. A provision for doubtful receivables is established when there

is objective evidence that the- Group will not be able to collect all amounts due accordmg to the
ongma] terms of recexvables

Operating Leases

Payments made under operating lease are charged against the results in equal mstajments over
the accounting penods covered by the lease term.

Trade and other payables

Liabilities are recognised for amounts to be paid in the firture for goods or services received,

whether or not billed to the Association or consolidated entity. Accounts payable are normally
settled within 60 days.

Revenue Recognition
Revenue is measured at the fair value of the consideration received or receivable, The rendenng
of services is recognised upon the delivery of the service to the customer. Interest revenue is

recognised on a pmporhonal basis taking into account the interest rates applicable to the
financial assets.

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the
GST incurred is not recoverable from, or payable to, the taxation authority. In this case it is
recognised as part of the cost of acquisition of the asset or as part of the expense.

Comparative Figures ‘
Where required by Australian Equivalents to International Financial Reporting Standards,

comparative ﬁgures have been adjusted to conform with changes in presentation for the current
year.

11



CIVIL SERVICE ASSOCIATION

OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30 JUNE 2006

NOTE 2 - REVENUE

Revenue from continuing operations
- Subscription income

- Commission

- Lease income

- Other .

{Other Revenue
- Dividends

~ Interest
Total Revere

NOTE3 - PROFIT FROM CONTINUING OPERATIONS

Profit before income tax inchudes the following
specific expenses and revenue:

(2)

(b)

Ex_genses

Dépreciaﬁbn of property, plant

and equipment

Anditors' remuneration
- andit
- other services

Significant Revenwe

Write-back of provision for
doubtiul debts on loan to:
Civil Service Holdings Pty Lid

Profit on disposal of Exmouth
Property.

. CONSOLIDATED ASSOCIATION
ENTITY
2006 2005 - 2006 2005
$ $ $ $
4,798,686 4,660,019 - 4,798,686 4,660,019
345488 479,043 S . .
472,446 © 430,053 496,446 454,053
34,612 30,039 167.943 190,601
5,651,232 5,599,154 5,463,075 5,304,673
2,268 1,250 . i
100,930 70,506 80,546 55,168
5,754,430 5,670,910 5,543,621 5,359,841
178,042 177,826 174,833 168,567
15,909 15,783 15,909 15,783
- - - 35,575
440,883 ] 440,883 -
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CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

CONSOLIDATED ASSOCIATION
ENTITY
2006 2005 2006 2005
5 $ 5 3

NOTE 4 - INCOME TAX EXPENSE
ATTRIBUTABLE TO OPERATING SURPLUS

(2) Prima facie tax payable on
surplus from ordimary activities

before income tax at 30% (2005 165,850 69,163 189,164 47911
30%)

Less: Tax exempt income (165,850) (37.329) (189,164) (47,911)

Less: Utilisation of tax losses not .

previously recognised. - (31,834) _ .

Income tax expense 4 - - oo _

(b) Future income tax benefits not

brought to account, the benefits of

which will only be realised if the

conditions for deductibility set out in

Note 1{c) occur
- tax losses 2,579 684
- timing differences - -

2,579 : 684

NOTE 5— CASH AND CASH

EQUIVALENTS

Cash at bank - 2,527,792 1,759,023 2,130,876 1,332,781

Cash on hand _ 2,252 3,683 200 900
3,530,044 1,762,706 2,131,776 1,333,681

NOTE 6 —TRADE AND OTHER

‘RECEIVABLES

Current :

Commissions receivable = . 32,252 44,305 - -

Service charges receivable S - . i

Other debtors 106,731 192,085 106,592 212,163

Prepayments s 11,678 4,083 11,678 4,083

150,661 240,473 118,270 216,246
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CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAI STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

CONSOLIDATED ASSOCIATION
2006 2005 2006 2005
$ ) $ $
NOTE 6 - TRADE AND OTHER .
RECEIVABLES (con’t)
Non-Current :
~ Loan to Intra Group Entity : o
- Civil Service Holdings Pty Ltd - - 389,973 389,973
Less: Allowance for doubtful debts - ‘ - - .
- - 389,973 389,973

NOTE 7 — OTHER FINANCIAL ASSETS

Shares in controlled entity (at cost) - - 170,100 170,100

Investments — shares in unlisted ‘

company (at cost} : 5,000 5,000 - -
5,000 5,000 170,100 170,100

The parent entity of the consolidated entity is the Civil Service Associaﬁon_ of Western Australia
(Incorporated). The Association controls the following entities:

ENTITY - COUNTRY OF%
INCORPORATION OWNED 2006 2005
2006 © 2005 $ g
Civil Service Holdings Pty Ltd Australia 100 100 170,100 170,100
_Civil Service Insurance Agency Pty Ltd Australia 100 100 - -
CSA Services (WA) Pty Lid Australia 100 100 - -
Jetwest Travel Pty Litd . Australia 100 100 - z

The tesult of the consolidated entity, after provision for income tax was coniributed by the following
entities: '

2006 2005
. 5 ' $
Civil Service Association of WA. (Inc) 630,547 124,130
Civil Service Holdings Pty Lid (5.967) (2,313)
Civil Service Insurance Agency Pty Ltd (77,550 102,149
CSA Services (WA) Pty Lid : - 5,804

6,576
Jetwest Travel Pty Ltd -

Surplus for the year ' 552,834 230,542




CIVIL SERVICE ASSOCIATION

OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 8 - PROPERTY, PLANT AND EQUIPMENT

ILand - at cost

Buildings - at cost

Less: Accumulated
depreciation

Furniture, fittings and
equipment

- at cost

Less: Accurnulated
depreciation

Motor vehicles - at cost
Less: Aécumulated
depreciation

CONSOLIDATED ENTITY ASSOCIATION
2006 2005 2006 2005
$ $ $ 8
365,147 440,147 365,147 440,147
5,378,616 5,423,240 5,378,616 5,423,240
(1,919,022) (1,849,334) (1,919,022) (1,849.334)
3,459,594 3,573,906 3,459,594 3,573,906
1,829,849 1,603,678 1,723,276 1,497,105
(1,327,660) (1,270.422) (1,275,515) (1,223,049)
502,189 333,256 447.760. 274,056
106,941 196,941 167,458 167,458
(88,678) (66,641) (73,100) (54,272)
108,263 130,300 94,358 113,186
4,435,193 4,477,609 4,366,859 4,401,295

Land and buildings are valued or appraised by recognised licensed valuers or real estate agenfs at
lease once every three years. The market values as at the Jast valuation dates are detailed below:

CSA Centre 445 Hay Street, Perth

Valued by

Valued by Graham Kennedy, FAPI — Jones Lang LaSalle — 31 July 2004
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CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
‘ FOR THE YEAR ENDED 30 JUNE 2006

NOTE 8 - PROPERTY, PLANT AND EQUIFPMENT (cont’d)

Movements in Carrying Amounts

Movement in the carrying amounts for each class of property, plant and equipment between beginning
and the end of the financial year ended 30 June 2006

Coﬁsolidated Entity

Balance at the beginning of the
year

Additions

Disposals

Depreciation expense
Carrying amount at the end of
the year '

Association

Balance at the beginning of the
year

Additions

Disposals

Depreciation expense
Carrying amount at the end of
the year

NOTE 9 - TRADE AND OTHER PAYABLES

Sundry creditors and accruals
Other payables

NOTE 10 - PROVISIONS

Current
- Provision for annual leave

- Provision for long service leave
- Provision for redundancy

Non-Current
- Provision for long service leave

Number of employees at year end

Lanﬂ

Building Plant & Motor Total
Equip Vehicles _
440,147 3,573,906 333256 130,300 4,477,609
- 22,950 253,989 - 276,939
(75,000) (55,688) (5,852) - (136,54D)
- (81,574) (79.205)  (22,037)  (182,816)
365,147 3,459,594 502,188 108,263 4,435,192
Land  Building  Plam&  Motor Total
: Equip Vehicles ‘
440,147 3,573,906 274,056 - 113,186 4,401,295
' - 22,950 253,989 - 276,939
(75,000) ©  (55,688) (5,852) (136,540)
- (81,574 (74,433) (18, 828) (174.835)
365,147 3,459,594 447,760 94358 4,366,859
513,704 500,696 497376 470,266
513,704 500,696 497,376 470,266
295,889 275,004 287,086 268,325
" 371,856 379,767 327,389 343,119
58,408 - - .
726,153 654,771 614,475 611,444
168,282 170,396 168282 . 170,396
72 72 70 70




CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 11 - RELATED PARTY TRANSACTIONS
(a) Executive Committee

The names of the persons who held office as members of the Executlve Committee at any
time during the reporting year were:

Mr B Hewson Ms T Walkington Ms J Gaines

Mr B Ellis Mr P McGuiness Mr R White

Ms L McKay | Mr K Trent Mr B Hawkins

Ms B Conway Ms D Henden Ms M Armstrong
CONSOLIDATED ASSOCIATION

ENTITY
2006 2005 2006 2005

5 $ $ ' $

(b) :Remuneration of Executive Committee Members

“The aggregate amount of
Temuneration received or
-yeceivable by members of
.the committee (including
-salaries) as listed in Note
12 (a) in respect of the
management of the

Association. 270,262 259,060 267,337 257,740

(¢)  Other Related Party Transactions

During the year, the ultimate parent entity, Civil Service Association of WA (Inc}), charged
management, referral fees and remt to controlled entities, These fees wers based on
commercial terms and conditions.

NOTE 12 - COMMITMENTS

The consolidated entity has entered into non-cancellable operating leases with lease terms in  excess of
one year in respect of motor vehicies and office equipment.

At balance date the aggregate lease commitment was as follows:

(i) due within one year 53,085 31,306 53,085 31,306
(ii) due later than one year ‘
and Iess than two years 60,152 27,118 60,152 27,118
(iii)due later than two years
and less than five years 34,185 54,235 . 34,185 - 54235
147,422 112,659 147,422 “112,659
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. CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDEI) 30 JUNE 2006

NOTE 13

- RECONCILIATION OF NET CASH PROVIDED BY OPERATING

ACTIVITIES TO OPERATING SURPLUS AFTER INCOME TAX

(a) Reconciliation of Cash

Cash and cash equivalents at the end of the financial year as shown in the Cash Flow Statement is

reconciled to the related items in the balance sheet as follows:

CONSOLIDATED ENTITY

ASSOCIATION
2006 2005 2006 2005
. s, $ $ $
Cash and cash equivalents 626,833 287,593 512,372 126,592
Term Deposits 1,003,211 1,475,113 1,619,404 1,207,089
2,530,044 1,762,706 2,131,776 1,333,681

(b) Reconciliation of profit after income tax to net cash inflow from operating activities

Profit for the year - 552,834 230,542

Non-cash flows in surplus

from ordinary activities

Depreciation of property, plant

and eguipment 182.797 177.826
T;oss/{profit) on disposal of ,
property, plant and equipment (440,883) ' -
Provisions for employee leave

benefits 69,267 102,774
Provision for doubtful debts .

Change in assets and liabilities

(Increase) decrease in sundry

debtors | ‘ 97,407 (177,939)
(Increase) decrease in loan ' s
receivables : .

(Increase) decrease in :
prepayments (7,595) 54,907
Increase (decrease) in sundry - '

creditors 13,005 156,247

Increase {decrease) in bonds &

deposits -
Increase (decrease) in provision

for FBT o

630,547

174,833
(440,883)

909

116,517

(7,595)
33,659
(10,398)

-

159,705

168,568

103,995

(35,575)

(130,476)

74,233
23,747
69,376

267

Net cash '(outﬂow) inflow from
operating activities 466,832 584,357

497,589

433,840




CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 14 - FINANCIAL INSTRUMENTS

(i) Interest Rate Risk o : _
The Association’s exposure to interest rate risk, which is the risk that a financial instrument’s valne
will fluctuate as a result of changes in market interest rates and the effective weighted average interest
rates on those financial assets and liabilities, is as follows: .

300606 Weighted Average  Floating  Fixed Interest Rate Maturing
Effective Interest  Interest Rate Within 1 1te5 = Over5

Year Years Years
Rate : - 8 $ $ 5
Financial Assets B o : .
Cash 5.25% - 1,417,747 - -
Term Deposits 520% 13,075 - -
Term Deposits 5.50% o : 117,702 . -
Term Deposits 5.65% . 70,880 - - -
| 1,417,747 201,657 ) .
30/06/05 Weighted Average  Floating Fixed Interest Rate Maturing
 Effective Interest-  Interest Rate  Within 1to5 Over 5
‘ 1 Year Years Years
. Rate 3 3 $ 5
Financial Assets '
Cash . 5.25% . 1,015,219 : - -
Term Deposits 530% ° 191,869 . - -
1,015,219 191,869 - -
(ii)Credit Risk

The Association’s maximum exposure to credit risk, excluding the value of collateral or other
security, in relation to each class of recoguised financial assets is the carrying amount, net of any
provisions for doubtful debts, as disclosed in the Statements of Financial Position and notes to the
financial statements. o '

The Association does not have any material credit risk exposure to any single debtor gl'oup or
group of debtors under financial instruments entered mto by the Association.
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CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

NOTES TO THE FINANCTAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2006

NOTE 15: EXPLANATION OF TRANSITION TO AUSTRALIAN EQUIVALENTS TO IFRS

(1) Reconciliation of Funds reported under previons Australian Generally Accepted Acconnting
Principles (AGAAP) to Funds under Australian equivaients to IFRSs (AIFRS).

(a) At the date of transition to AIFRS: 1 July 2005
The adoption of ATFRSs has not resulted in any material adjustments to the balance sheet.

(b) At the end of the last reporting period nunder previous AGAAP; 30 June i005.
The adoption of ATFRSs has not resulted in any material adjustm'ents to the balance sheet.

(2) Reconciliation of the profit for the year ended 30 June 2005,
The adoption of AIFRSs has not resulted in any material ad_]ustments to the income statement

' (3) Reconciliation of the cash flow statement for the year ended 30 Jone 2005.
The adoption of ATFRSs has not resulted in any material adjustments to the cash flow statement.

NOTE 16 — ASSOCIATION DETAILS

The principal place of business of the Association and its controlled entities is:
445 Hay Street, Perth Western Australia 6000.

NOTE 17 - EVENTS OCCURING AFTER REPORTING DATE

Due to'a change of Insurance Underwriters there is now no need for an Agency Office. All Insurance
quotesand enquiries are been handled by the New Underwriter.

The Civil Service Insurance Agency's office located at 445 Hay Street Perth closed on the 4 July
2006.

Civil Service Insurance Pty Ltd will continue to operate normallj'.



Horwath st Aue (W Py
' ABN 79 112 284 787

Chartered Actountorts

128 Hay Street Sublaco 6008

PO Box 700 West Perth 6872
Western Ausiralia

Tel 08 9380 8400

Fax 089380 B499
www.horwath.com.au

‘ DISCLAIMER TO THE MEMBERS OF
CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INCORPORATED)

The add.iﬁonal financial data presented in the fo]loﬁg pages is in accordance with the books and
records of the Association, which have been subjected to the anditing procedures applied in our

statutory audit for the year ended 30 June 2006. It will be appreciated that our statutory audit did not
cover all details of the additional financial dats.

Accordingly, we do not express an opinion on such financial data and we give no warranty of
accuracy or relisbility in respect of the data provided. Neither the firma nor any member or employee
of the firm undertakes r33pon51bﬂ1ty in any way whatsoever to any person in respect of such data,
mcludmg any errors or omissions therein however caused.

Dated :t@e@kday of September 2006.

HORWATH AUDIT (WA) PTYLTD

Yoruic\. #vod

A GBEVAN
Director
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CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

DETAILED OPERATING STATEMENT
FOR THE YEAR ENDED 30 JUNE 2006

INCOME

Members' subscriptions

Interest on invesiments

Journal advertising

Miscellanecus income

Management, Computer services

Lease income

Profit on sale of assets

Write-back of provision for doubtful debts

TOTAL INCOME

EXPENDITURE

Advertising
Affiliation fees’
Audit & accounting
Bank Charges
Cleaning & Domestic
Computer expenses
Council expenses
Courier Services
Depreciation
Donations

Fuel, light & power
General expenses
Insurance

Journal Publication costs
Legal Fees

Library

Maintenance
Management Services
Media monitoring
Membezship Fees & Levies - Shoprite
Motor vehicle costs
Photocopy cost
Postage

Printing

Promotions

Rates & taxes
Regional visits

Rent

Security -

n

PARENT
2006 2005
$ $
. 4,798,686 4,660,019
80,546 55,168
1,436 3,724
33,169 26314
133,338 160,564
496,446 454,053 -
440,883 B}
- 35,575
5,984,504 5,395,417
3,486 8,631
51,476 50,141
13,523 15,783
63,011 56,148
49,380 42,757
47,290 45812
212,499 200,637
2,609 2,012
174,833 168,567
540 10,845
- 94,707 100,743
13,773 - 377
72,236 72,119
69,720 102,520
121,450 . 93,548
5,426 9,125
93,620 69,571
11,931 53,266
545 405
11,441 16,801
44,706 39,162
51,824 36,885
56,691 25,946
11,174 16,396
7,417 1,955
58,286 59,839
15,344 35,841
7,020 7,020
4,675 6,023



CIVIL SERVICE ASSOCIATION
OF WESTERN AUSTRALIA (INCORPORATED)

DETAILED OPERATING STATEMENT (Cont’d)
FOR THE YEAR ENDED 30 JUNE 2006

Special Projects

Staff amenities

Staff expenses

Staff training

Staff uniforms

Stationery.

Storage facility

Telephone

Travelling expenses

Workplace representatives training

TOTAL EXPENDITURE

OPERATING SURPLUS
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PARENT
2006 2005
$ S
27,787 31,635
9,334 6,632
3,793,078 3,710,703
53,163 49,303
3,581 ]
24,405 21,580
10,197 11,782
57,325 . 51,261
1,898 2,485
2,556 1,456
5,353,957 5,235,712
630,547 159,705




