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25 February 2016 FalrWOI'}(
Commission

Mr Jorge Navas

Secretary

South Australia/Northern Territory Branch
Health Services Union

jorge@hsusant.org.au and info@hsusant.org.au

CC: SJIN CA Pty Ltd, Attn, Stephen Noble by email: info@sjnca.com.au
CC: Chris Brown, National Secretary, by email: chrisb@hsu.net.au

Dear Mr Navas,

Health Services Union - South Australia/Northern Territory Branch
Financial Report for the year ended 30 June 2015 - [FR2015/306]

| acknowledge receipt of the financial report of the Health Services Union - South
Australia/Northern Territory Branch. The documents were lodged with the Fair Work Commission
on 6 January 2016. Further information was received on 17 and 24 February 2016.

The financial report has now been filed.

The financial report was filed based on a primary review. This involved confirming that the
financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work
(Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required under
s.268 of the RO Act were lodged and that various disclosure requirements under the Australian
Accounting Standards, RO Act and reporting guidelines have been complied with. A primary
review does not examine all disclosure requirements.

Continuing non-compliance with previous requests

The last two financial reports of the reporting unit have remained unfiled until further information
was lodged, in each instance the branch had not complied with previous requests concerning non-
compliance. Some of these issues have now been non-compliant over multiple years. While no
further action is required in relation to this year’s report, the issues are summarised in this
correspondence and the Commission will not file next year’s report if they are not complied with.

If the reporting unit is once again non-compliant next year, the matter will be brought to the
attention of the Compliance Team. This may result in an inquiry or investigation being commenced
by the General Manager under her powers in the RO Act.

| remind the officers of the union of their duties under sections 285 and 287 of the RO Act in
relation to the financial management of the union. These sections require officers to exercise their
powers and discharge their duties with care and diligence, in the best interest of the organisation
and not to cause detriment to the organisation (these are civil penalty provisions). It is incumbent
on the officers of the union to take appropriate steps to address the continuing hon-compliance of
the branch.

Advanced Compliance Review

Given the branch’s continuing non-compliance on these issues, please note that the financial
report for the year ending 30 June 2016 will be subject to an advanced compliance review.
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An advanced compliance review will confirm compliance with all relevant elements of the RO Act,
the Australian Accounting Standards, and the Reporting Guidelines. Under an advanced
compliance review a reporting unit that is found to be non-compliant may be required to redraft
their financial report, provide it to the auditor, provide it to the members, present it to a meeting and
re-lodge it with the Commission before a financial report is filed.

Lodging documents with the Commission

| note that the reporting unit purported to lodge its financial report directly to an email address of an
individual staff member. This staff member has since left employment with the Commission.
Consequently the report was not received by the branch until it was re-sent in January. This put it
outside of the 14 day window for lodgement under the RO Act.

All email lodgments to the Regulatory Compliance Branch must be made to orgs@fwc.gov.au.
Lodgments to individual email addresses will not be accepted and will not count as lodged.

Issues that must be addressed in next year’s report
Concerns arising from the 2015 report
Disclosure of grants or donations

Reporting Guideline 16(e) requires that where grants or donations have been paid, the total
amount paid is to be disclosed as follows:

() grants that were $1,000 or less;

(i) grants that exceeded $1,000;

(iii) donations that were less than $1,000; and
(iv) donations that exceeded $1,000

Please note that Reporting Guideline 17 states that if any of the activities identified in Paragraph
16 have not occurred in the reporting period, a statement to this effect must be included in the
GPFR. Please ensure that next year’s report includes these line items even if the figures are NIL.

Disclosure of payables in respect of legal costs

Reporting Guideline 20(b) requires a payable in relation to legal costs to be disclosed by litigation

and by other legal matters. Reporting Guideline 21 states that if the activities identified in item 20

have not occurred in the reporting period, a statement to this effect must be included in the GPFR.
| note that for litigation and other legal matters no such disclosure has been made. Please ensure
that next year’s report includes these line items even if the figures are NIL.

Continuing non-compliance issues from previous reports

I note that information was supplied to correct these non-compliance issues in the 2015 report on
17 and 24 February 2016. As these issues have now occurred without resolution over multiple
years, the Commission reminds the reporting unit that these must be appropriately disclosed in the
2016 financial report.

Auditor’s report: declaration regarding going concern

Paragraph 39 of the Reporting Guidelines requires an auditor to include in the auditor’'s statement
a declaration that as part of the audit of the financial statement they have concluded that
management’s use of the going concern basis of accounting in the preparation of the reporting
unit’s financial statements is appropriate. This declaration was not included.

Key management personnel

Australian Accounting Standard AASB 124 Related Party Disclosures paragraph 17 requires the
General Purpose Financial Report to disclose within the statements or the notes compensation
paid to key management personnel.
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This normally includes a listing of the key management personnel for the organisation, the total
amount of compensation paid to all key management personnel, and then totals for each of the
following categories:

Short term employee benefits
Post employment benefits

Other long term employee benefits
Termination benefits

Any share based payments.

The definition for these categories can be found within accounting standard AASB 119: Employee
Benefits.

Note 6 provides the breakdown of employee expenses between office holders and employees
other than office holders and related party transactions are mentioned briefly in note 5. However,
these requirements are separate to the requirement to provide a key management personnel note.

Disclosure of employee expenses for office holders and other employees

The Reporting Guidelines require reporting units to disclose in the statement of comprehensive
income or in the notes to the financial statements employee expenses for holders of office
(Paragraph 16(f)) and employee expenses for other employees (Paragraph 16(g)). The Reporting
Guidelines also require these expenses to be separately disclosed as follows:

* wages and salaries;

e superannuation;

 leave and other entitlements;

« separation and redundancies; and
« other employee expenses.

Please note that Reporting Guideline 17 states that if any of the activities identified in Paragraph
16 have not occurred in the reporting period, a statement to this effect must be included in the
GPFR. Note 6 provides information for office holders and employees in relation to salary and
wages and superannuation, but does not mention leave and other entitlements, separation and
redundancies or other.

Disclosure of employee provisions to office holders and other employees

The Reporting Guidelines also require either the statement of financial position or the notes to
disclose any liability for employee benefits in respect of office holders and other employees
(Paragraphs 20(c) and 20 (d)). The Reporting Guidelines also require these provisions to be
separately disclosed as follows:

* annual leave;
« long service leave;
« separation and redundancies; and

« other employee provisions.

Please note that Reporting Guideline 21 states that if any of the activities identified in Paragraph
20 have not occurred in the reporting period, a statement to this effect must be included in the
GPFR. Note 13 provides information for office holders and other employees in relation to annual
leave and long service leave, but does not mention separation and redundancies or other.

Capitation Fees

The Reporting Guidelines define capitation fees as amounts paid to another reporting unit under
the rules of the organisation or branch for the purposes of ongoing general administrative
expenses.
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Note 3 Affiliation fees discloses expenditure of $16,637 to the Health Services Union. If this
expenditure fits the definition of ‘capitation fees’ set out above, it is preferable that this terminology
be used in order to accurately reflect the income and expenditure of the Branch.

If you have any queries regarding this letter, please contact me on (03) 8656 4698 or via email at
catherine.bebbington@fwc.gov.au.

Kind regards

CA NE BEBBINGTON
Regulatory Compliance Branch

FAIR WORK COMMISSION

Tel: 03 8656 4698

Fax: 03 9655 0410
catherine.bebbington@fwc.gov.au
www.fwc.gov.au
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. 170 Greenhill Road
Parkside SA 5063

& ' Telephone (08) 8279 2255
: Mobile 0419 036 615
H 5 u Facsimile (08) 8279 2223

SA-NT info@hsusant.org.au

www.hsusant.org.au

Fair Work Commission
11 Exhibition Street
Melbourne VIC 3000

Attn: Catherine Bebbington

Dear Catherine,

HSUSA/NT BranchFinancial report for the year ended 30 June 2015 — [FR2015/306]
In response to your letter dated 9" February 2016, | advise as follows:

Key management personnel

As discussed, please see an outline of the key management personnel disclosure (not included
within the financial statements previously provided to Fair Work) utilising the pro-forma note
disclosures:

Key Management Personnel Remuneration for the Reporting Period

I, Jorge Navas, Secretary HSU SA/NT, am considered a key management personnel as | have
authority and responsibility for planning, directing and controlling the activities of the Health
Services Union. Note disclosure below relates only to those benefits paid / due to myself.

2015 2014
Short-term employee benefits

Salary and wages 104,225 109,700

Annual leave accrued (net) 7,927 1,337

Provision for back-pay - 13,000
Total short-term employee benefits 112,154 124,037
Post-employment benefits:

Superannuation 9,901 10,089
Total post-employment benefits 9,901 10,089
Other long-term benefits:

Long-service leave 4,036 8,935
Total other long-term benefits 4,036 8,935
Termination benefits - -
Total 126,091 143,061
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Transactions with key management personnel and their close family members

2015 2014
Other transactions with key management personnel
Payments to Jorge Navas’ daughter for clerical services provided 11,219 14,582

Disclosure of employee expenses for office holders and other employees

| draw your attention to Note 13 within the financial statements provided, which details the leave
entitlements due for office holders and other employees. Further, | confirm there are no other
expenses incurred in respect to the office holder and other employees relating to entitiements,
separation and redundancies and other outside of those disclosed in Note 6 and Note 13.

Disclosure of employee provisions to office holders and other employees

| draw your attention to Note 13 within the financial statements provided, which details the leave
entitlements due for office holders and other employees. Further, | confirm there are no other
benefits due to the office holder and other employees relating to separation and redundancies
and other employee provisions outside of those disclosed in Note 13.

Please do not hesitate to contact me if you have any queries in regards to the above.

Yours sincerely,

Jorge Navas
STATE SECRETARY HSU SA/NT
24" February 2016
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9 February 2016

FairWork

Mr Jorge Navas e
Commission

Secretary

South Australia/Northern Territory Branch
Health Services Union

jorge@hsusant.org.au and info@hsusant.org.au

CC: SJIN CA Pty Ltd, Attn, Stephen Noble by email: info@sjnca.com.au

Dear Mr Navas,

Health Services Union - South Australia/Northern Territory Branch
Financial Report for the year ended 30 June 2015 - [FR2015/306]

| acknowledge receipt of the financial report of the Health Services Union - South
Australia/Northern Territory Branch. The documents were lodged with the Fair Work Commission
on 6 January 2016.

The financial report has not been filed.

Non-compliance with previous requests

While we filed last year’s financial report following the lodgement of further information, we raised
certain issues for the reporting unit to address in the preparation of future financial reports. Some
of these issues had been raised in respect of prior financial reports and have now been non-
compliant for multiple years.

The report cannot be filed until the following issues have been addressed:

Auditor’s report: declaration regarding going concern

Paragraph 39 of the Reporting Guidelines requires an auditor to include in the auditor’'s statement
a declaration that as part of the audit of the financial statement they have concluded that
management’s use of the going concern basis of accounting in the preparation of the reporting
unit’s financial statements is appropriate. This declaration was not included in the auditor’s
statements.

Key management personnel

Australian Accounting Standard AASB 124 Related Party Disclosures paragraph 17 requires the
General Purpose Financial Report to disclose within the statements or the notes compensation
paid to key management personnel.

This normally includes a listing of the key management personnel for the organisation, the total
amount of compensation paid to all key management personnel, and then totals for each of the
following categories:

Short term employee benefits
Post employment benefits

Other long term employee benefits
Termination benefits

Any share based payments.

The definition for these categories can be found within accounting standard AASB 119: Employee

Benefits.
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Note 6 provides the required breakdown of employee expenses between office holders and
employees other than office holders and related party transactions are mentioned briefly in note 5.
However, neither of these notes provides the Key Management Personnel note as required by the
AASB.

Disclosure of employee expenses for office holders and other employees

The Reporting Guidelines require reporting units to disclose in the statement of comprehensive
income or in the notes to the financial statements employee expenses for holders of office
(Paragraph 16(f)) and employee expenses for other employees (Paragraph 16(g)). The Reporting
Guidelines also require these expenses to be separately disclosed as follows:

« wages and salaries;

* superannuation;

* leave and other entitlements;

« separation and redundancies; and
* other employee expenses.

Please note that Reporting Guideline 17 states that if any of the activities identified in Paragraph
16 have not occurred in the reporting period, a statement to this effect must be included in the
GPFR. Note 6 provides information for office holders and employees in relation to salary and
wages and superannuation, but does not mention leave and other entitlements, separation and
redundancies or other.

Disclosure of employee provisions to office holders and other employees

The Reporting Guidelines also require either the statement of financial position or the notes to
disclose any liability for employee benefits in respect of office holders and other employees
(Paragraphs 20(c) and 20 (d)). The Reporting Guidelines also require these provisions to be
separately disclosed as follows:

* annual leave;
* long service leave;
« separation and redundancies; and

« other employee provisions.

Please note that Reporting Guideline 21 states that if any of the activities identified in Paragraph
20 have not occurred in the reporting period, a statement to this effect must be included in the
GPFR. Note 13 provides information for office holders and other employees in relation to annual
leave and long service leave, but does not mention separation and redundancies or other.

This information must be supplied to the Commission before the report can be filed.

If you have any queries regarding this letter, please contact me on (03) 8656 4698 or via email at
catherine.bebbington@fwc.gov.au.

Kind regards

CA NE BEBBINGTON
Regulatory Compliance Branch

FAIR WORK COMMISSION

Tel: 03 8656 4698

Fax: 03 9655 0410
catherine.bebbington@fwc.gov.au

www.fwc.gov.au
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. 170 Greenhill Road
Parkside SA 5063

Telephone (08) 8279 2255

Mobile 0419 036 615

Facsimile (08) 8279 2223

. H s U hsusa@hsusant.org.au
! www.hsusant.org.au
SA/NT

Health Services Union South Australia
s.268 Fair Work (Registered Organisations) Act 2009

CERTIFICATE BY PRESCRIBED DESIGNATED OFFICER

Certificate for the period ended 30 June 2015

I, Jorge Navas, being the Branch Secretary of the Health Services Union South Australia
Branch certify:

¢ that the documents lodged herewith are copies of the full report for the Health Services
Union South Australia for the period ended 30 June 2015 referred to in s.268 of the
Fair Work (Registered Organisations) Act 2009; and

¢ that the full report was provided to members of the reporting unit on 26 November
2015; and

¢ that the full report was presented to meeting of the branch committee of management
of the reporting unit on 15 December 1015 in accordance with s.266 of the Fair Work
(Registered Organisations) Act 2009.

Signature of prescribed designated officer: W
T
i oY

/ r
i

!

=

Name of prescribed designated officer:  Jorge Navas
Title of prescribed designated officer: Branch Secretary

Dated: 20" December 2015










HEALTH ! RVICES UNION - SA BRANCH

A.B.N 358 98 865 510

STATEMEMN OF COMPREHENSIVE I

'OME

FOR1 E YEAR ENDED 30 JUNE 2015

2015 2014
Note $ $
Revenue 2 370,149 346,408
370,149 346,408
Accountancy Expenses {15,383) (9,924)
Affiliation Fees 3 {22,213) (20,821)
Contract Expenses 4 {1,268) (5,236)
Other Contractors 5 {11,219) (14,582)
Depreciation and Amortisation Expenses {(11,746) (12,093)
Employee benefits expense 6 (214,540) (227,797)
Meetings Expenses (3,394) (4,175)
awe % Accommodation {10,506) (12,289)
Provision for mployee Ent me {13,394) 53,400
Other expenses {77,198) {73,142)
Sur s/ eficit) forthe :ar {10,712) 19,758
Total Comprehensive  :ome¢  .oss) for the Year (10,712) 19,758
Total comprehensive income altributa  to members
of the entity (10,712) 19,758

The accompanying notes form part of these financial statements.
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HEALTH SERVICES UNION - SA BRANC |
A.B.N 358 98 865 510

STATEMENT OF CASHFLOWS

AS AT 30 JUNE 2015
2015 2014
Note $ $

CASH FLOWS FROM OPERATING ACT TIES
Receipts from operations 353,509 342 0
interest received 4,348 4,258
Payments to suppliers and employees {283,804) (317,277)
Payments to assoc  :d reporting units

| Ith Services (18,300) (17,301)

Austr (2,080) (1,878)

SA Unions (8,428) (3,724)

SA May Day (200) -
Net cash provided I operating activities 15 45,045 6,228
C 3HFLO' 3 FROM INVESTING ACTIVITIES
Payments for property, plant & equipment {14,212) {635)

t cash provided by {used in) investing activities (14,212) {635)

et increase / (det sash held 30,833 5,693
Cash at beginning of financial year 362,616 357,023
Cash at ¢ 1 of financial year 9 393,499 362,

The accor  nying notes form part of these financial statements.
4
















HEALTH SERVICES UNION - SA BRANCH
A.B.N 358 98 865 510

NOTES TO THE FINANCIAL STATEMENTS
AS AT 30 JUNE 2015

Trade and Other Payables

ade and other payables represent the liat y outstanding at the end of the reporting peric  for
goods and services received by the orga ation during the reporting period, which remain unpaid.
The balance is recognised as a curre  Hability with the amounts normally paid within 30 days of
recognition of Kability.

The Fair Work (Registered Organisations Act 2009

In accordance with the reguirements of the Fair Work (Registt d Organisafions) Act 2009, the
attention of mi  bers is drawn to the provisions of sub-sections (1}, (2) and (3) of Section 272, which
reads:-

(1) A member of a rep~rting unit, or register, may : ly to the reporting unit for specified
prescribed information inr  tion to the reporting unit to be made available to the person making the
application.

(2) The application must be in writing and must specify the period within which, and the manner in
which, the information is to be made available. The period must 1  be less than 14 days after the
application is given to the reporting unit.

(3) A reporting unit must comply with an application made under sub-section (1).

Comparative Figures

When required by Accounting Standards, comparative figures have been adjusted to conform to
changes in presentation for the current financial year.

Going Concern

(1) Going Concern
The Branch’s ability to continue as a going concern is not r it on financial support from another
reporting unit.

(2) Financial Support
Mo financial support has been provided to another reporting unit to ensure that it continues as a
going concer

The ac panying notes form part of these financial sta  ents.
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HEALTH SERVICES UNION - SA BRANCH
A.B.N 358 98 865 510

NOTES TO THE FINANCIAL STATEMENTS
AS AT 30 JUNE 2015

20 | 2014
$ $
Revenue and Other Income
venue

Membership subscriptions 365,801 342,150
Interest Received 4,348 4,258
Tot ‘evenue 370,149 346,408
Affiliation Fees
Australian Lal  Party 1,891 1,707
SA Unions 3437 3,385
Health Services Union 637 15,729
Other 248 -

22,213 20,821
Contractors
Data Proce ng 1,268 5,236

1,268 5,236

Other Contractors

Other contractors comprises it ted ity transactions to the Elected Office Holder's daughter for
fee for service of clerical support. The hours of fee for service vary depending on the workload

however an average of 9 hours per week are rendered.

Related Party Transactions 11,219

14,582

11,219

14,582

The accompanying notes farm pant of these financial statements.
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HEALTH SERVICES L ION - SA BRANCH
A.B.N 358 1865510

NOTES TO THE FINANCIAL STATEMENTS
AS AT 30 JUNE 2015
2015 2014
$ $
Employ Expenses

Office Holders

Tot: ncome received, or due and receivable, by . office h lers of each entity in the economic

entity from the union, related bodies corporate, or contre  :d entities recognised as Related Party
sactions comprising of 1 officer who is an employee of the organisation as measured on a

f ne basis.

Salaries & Wages 104,225 19,700

Superannuation 9,901 10,089

Provision for back-pay - 13,000

Fringe Benefits Tax - -
114,126 132,789

E es other 1n v ders

T ame received, ¢ and receivable, by all non-office ers of each entity in the

economic entity from the union, related bodies corporate, or controlled entities recognised as
Related Party Transactions comgprising of 1 e1  loyee of the organisation as measured ona fi it
basis.

S ries and Wages 89,654 84,829
Superannuation 10,760 10,179
100,414 95,008

Other Expenses

Other Expenses included in the Statement of comprehensive income do not include any items that
require separate disclosure considering these items are individually less than 10% of the total
expenses incurred.

The accompanying notes form part of these  ancial statements.
11
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HEALTH SERVICES UNION - SA BRANCI

A.B.N 358 ¢ 865510

NOTES TO THE FINANCIAL STATEMENTS

AS AT 30 JUNE 2015

2015 2014
$ $
Office furniture Motor vehicles Total
& equipment
$ $ $
Opening balance 1 i 2014 2,226 32,912 35,138
Additions 14,212 - 14,212
Disposals (324) - {324}
Revaluation Decrements - - -
Impairment Loss - - -
Deprecii n {3,£ ) (8,228) {11,746)
( sing batance at 30 June 2015 12,596 24,684 37,280
Accoui 3 Payable and Other Payables
Current
Visa 89 {6,737)
Visa 2 4 (655)
Other payables 18,259 1,863
Payr iabilities 31,645 23,598
Amounts withk 5,217 4,932
Accrued expenses 15,318 -
Reimbursements — J Navas & Paul Ingliss {1,292) -
69,132 23,001
GST Liabilities
Curre
GST payable 4,593 8,088
The accompanying n 3 form part of these financ  satements.
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