3 December 2014

Ms Diana Asmar

Secretary

Health Services Union - Victorian No. 1 Branch
P.O. Box 5128

South Melbourne VIC 3205

via e-mail: diana.asmar@hwu.org.au

Dear Ms Asmar

Health Services Union - Victorian No. 1 Branch
Financial Report for the year ended 30 June 2013 - FR2013/316

| acknowledge receipt of the financial report for the year ended 30 June 2013 for the Health
Services Union - Victorian No. 1 Branch. The amended financial report was lodged with the Fair
Work Commission (FWC) on 1 December 2014.

The financial report has now been filed. You are not required to take any further action in respect
of the report lodged.

Changes to the reporting guidelines and model financial statement

A fourth edition of the General Manager’s s.253 Reporting Guidelines was gazetted on 13 June
2014. These guidelines will apply to all financial reports that end on or after 30 June 2014. A
model set of financial statements for the 2013-2014 financial year is also available on the FWC
website. The FWC recommends reporting units use this model as it will assist in ensuring
compliance with the Fair Work (Registered Organisations) Act 2009, the s.253 Reporting
Guidelines and the Australian Accounting Standards.

The Reporting Guidelines and Model Financial Statements are available on the FWC website:
https://www.fwc.gov.au/registered-organisations/compliance-governance/financial-reporting

If you have any queries regarding this letter, please contact me on (03) 8661 7675 or via email at
ken.morgan@fwc.gov.au

Yours sincerely

Ken Morgan
Financial Reporting Advisor
Regulatory Compliance Branch

11 Exhibition Street Telephone: (03) 8661 7777
Melbourne VIC 3000 International: (613) 8661 7777
GPO Box 1994 Facsimile: (03) 9655 0401

Melbourne VIC 3001 Email: orgs@fwc.gov.au
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HEALTH WORKERS UNION

Operating Report
For the period ended 30 June 2013

Principal activities
The principal activities of the Health Workers Union during the period were to provide representation and

support to our members.

Review of results

The net result of operations for the period was a surplus of $250,096. The organisation which was reconstituted
on 21 August 2012 following a demerger by the Administrator of the Health Services Union NSW represented its
members in industrial and other matters, focusing particularly on matters pertinent the industry. During the
period (after the election of new officers in December 2012), it paid attention to corporate governance, ensuring
through appointment of a Compliance Officer that it complies with legislative requirements. As at reporting date,
it had accumulated net assets of $1.818 million. The organisation is well placed to meet the future needs of the
industry and moreover its members, through enhanced representation service delivery.

Significant Changes in the State of Affairs
in the opinion of the Members of the Committee of Management, there were no significant changes in the

organisation’s state of affairs during the period of this financial report.

Trustee or director of trustee company of superannuation entity or exempt public sector

superannuation scheme
No officer, or member of the reporting unit holds a positicn as a trustee or director of a superannuation entity or

exempt public sector superannuation scheme where the criterion for holding such position is that they are an
officer or member or an organisation.

Resignation of Members

As per section 174 of the Fair Wark (Registered Qrganisations) Act 2009, a member of an organisation may
resign from membership by written notice addressed and delivered to a person designated for the purpose in
the rules of the organisation or a branch of the organisation.

Number of Members
As at 30 June 2013, the number of members of the organisation recorded in the register of members was

11,047,

Number of Employees
As at 30 June 2013, the number of fuil time equivalent employees was 31.

Committee of Management
The Committee of Management members were as follows:-

D Eden B Gregor R Barclay

L Asmar L Flynn G Driscoll (resigned 1.5.13)
C Fisher A Hargreaves J Mitchell

N Alim-Arslam P Q'Brien L Smith

S Stone R Morrey (resigned 1.5.13) S Jacks

All members were on the Committee from 12 December 2012 to 30 June 2013, except as stated above
for those who resigned during the year.

The following members of the Committee of Management were directors of a company or a members
of a board:-

Name Position Entity Principal Activities Position held because
they are officer or
employee of HWU or
were nominated by
HWC or a Peak Council

D Eden Director Davayne trading as Utopia  Trustee Company of No

Super Fund
N Alim-Arslam Member  Albanian VWomen's Group Benevolent Qrganisation No




HEALTH WORKERS UNION

Future Developments

In the opinion of the Committee of Management, there is not iikely to be any future development that will
materially affect the Union’s operation in subseguent years.

Officers and employees who are directors of a company or a member of 3 Board

Pursuant to the reporting guidelines, the following officers and employees were company directors and/or
Board members at the date of this report;

Manner of Resignation

Members may resign from the Union in accordance with the rules, which reads as follows:

Resignation of Members

(8} A Member may resign from the Union by written notice addressed and delivered to the Services.
{b) A notice of resignation from membership of the Branch takes effect:
(i} at the end of two weeks after the notice is received by the Branch; or
(i} on the day specified in the notice;
whichever is later.
{c}  Any dues payable bui not paid by a former Member of the Union in relation to a period before the
Member's resignation from the Branch took effect, may be sued for and recovered in the name of the

Branch, in a court of competent jurisdiciion, as a debt due to the Branch.

(d) A notice delivered to the person mentioned in subrule (1) shall be taken to have been received by the
Union when it was delivered.

{e} A notice of resignation that has been received by the Union is not invalid because it was not
addressed and delivered in accordatice with the rules.

(f A resignation from membership of the Union Is valid even if it is not affected in accordance with this
section if the Member is informed in writing by or on behalf of the Union that the resignation has been
accepted.

Signed in accordance with a resolution of the Committee of Management.

Dated this | r’)f“day of NW{}ML&! 20134




HEALTH WORKERS UNION

CERTIFICATE OF COMMITTEE OF MANAGEMENT

The Committee of Management of the Health Workers Union passed the following resolution os 2014 in
relation to the general purpose financial report of the reporting unit for the period ended 30 June . ...

The Committee of Management declares in relaticn to the general purpose financial report that in its opinion:

(a}  the financial statements and notes comply with the Reporting Guidelines of the General Manager of FWC
and Australian Accounting Standards;

(b)  thefinancial stalements and notes give a true and fair view of the financial performance, financial position
and cash flows of the reporting unit for the period to which they relate;

(c} there are reasonable grounds to believe that the reporting urit will be able to pay its debts as and when
they become due and payable,

{d)  during the period to which the general purpose financial report relates and since the end of that period:

i. meetings of the commitiee of management were held in accordance with the rules of the
grganisation including the rules of a branch concerned;

ii.  the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation including the rules of a branch concerned;

iii.  the financial records of the reporting unit have been kept and maintained in accerdance with the Fair
Work (Registered Organisations) Act 2009 and the Fair Work (Registered Organisations)
Regulations 2009,

iv.  the information sought in any request of a member of the reperting unit or the General Manager of
FWC duly made under section 272 of the Fair Work {Registered Organisations) Act 2009 has been
furnished to the member or General Manager of FWC, and

v. there have been no orders for inspection of financial records made by Fair Work Australia under
secticn 273 of the Fair Work (Registered Organisations) Act 2009 dunng the period ended 3¢ June
2013 that have not been responded to by the Union.

vi. Where the organisation consists of 2 or more reporting units, the financial records of the reporting
unit have been kept, as far as practical, in a manner considered with each of the other reporting

units.
{e} inrelation to recovery of wages activity:

- There was no recovery of wages activity during the period.

For the Committee of Management:

DEden D Asma

Dated this | ﬂ%day of November 20




HEALTH WORKERS UNION

AUDITOR'S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF HEALTH WORKERS UNION

I declare thai, to the best of my knowledge and belief, during the period ended 30 June 2013 there have heen:-
{i) no contraventions of the auditor independence requirements in relation to the audit; and

(i}  no contraventions of any applicable code of professional conducl in relation to the audit.

Stamnmius ~vwvunuane and Advisors

i
Registeraed Company Augitor (163888}
Holder of Current Public Practice Cerificate

Dated this ... dayof... ... 20




HEALTH WORKERS UNION

Statement of Profit & Loss
for the Period Ended 30 June 2013

2013
$
Revenue
Membership Contributions 4,026,578
Rent Received 17,582
Interest Received 1,748
Service Fees 54 011
Capitation Fees -
Donations -
Grants -
Levies -
Total Revenue 4,099,919
Expenses
Affiliations {see Note 20} 5,554
Accounting Fees 40,220
Advertising & Marketing 1,746
Audit Fees 6,000
Bad Debts 24
Bank Charges 21,210
Branch 1 Member Promotions 442
Capitation Fees 135,979
Catering & Entertainment 9 988
Cleaning & Consumables 32,264
Computer & IT Costs 131,171
Compulsary levies -
Commissions 2,221
Consideration to employees for payroll deductions -
Council Rates 10,240
Credit Charges 3,437
Delegate Expenses 469
Depreciation 168,711
Donations -
FWC Lodgement Fees 705
Electricity 22,863
Executive Meetings (Fees and Allowances) 8,489
General Expenses 6,239
Grants -
Interest Paid 204 147
Insurance 316,309
Land Tax 4,944
Late Fees Paid 13
Legal Fees — Litigation 57,050
Legal Fees — Other Matters 194,792
Member Reward Cards 34,376
Member Services 41
Motor Vehicles Expenses 181,949
Other Expenses £770
Payroll Tax 101,142
Penalties — RO Act or Regulations -
Photocopier Lease & Usage 51,190
Postage & Courier 44 849
Printing and Stationary 55,048
7,818

Loss on sale of asset

(continued over)

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Profit & Loss

for the Period Ended 30 June 2013 (cont’d)

2013
$

Expenses {cont’d)
Repairs and Maintenance 11,823
Security 20,832
Seminars & Training Courses 1,384
Staffing Costs 1,820,807
Storage 4. 468
Subscriptions 2,283
Telephone & Internet 62,665
Travel and Accommodation 51,464
Water Rates 6,708
Total Expenses 3,849,823
250,096

Net Profit for the Period

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Comprehensive iIncome
for the Period Ended 30 June 2013

2013
$
Profit / (Loss) for the period 250,096
Other comprehensive income for the period
Gain on revaluation of plant and equipment 158,473
Total comprehensive income for the period 408,569
Total comprehensive income attributable to:
Members of the organisation 408,569

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Financial Position
as at 30 June 2013

Notes 2013
$

Current Assets
Cash and Cash Equivalents 3 154,494
Receivables 4 7,212
Other Assets 5 61,537
Total Current Assets 223,243
Non Current Assets
Property, Plant and Equipment 5] 5,855,034
Total Non Current Assets 5,855,034
Total Assets 6,078,277
Current Liabilities
Payables 7 484,076
Provisions 8 108,427
Interest Bearing Debt 9 3,037,758
Nen Interest Bearing Debt 10 85,214
Total Current Liabilities 3,715,475
Non Current Liabilities
Interest Bearing Debt 9 439,108
Non Interest Bearing Debt 10 106,000
Total Non Current Liabilities 545,108
Total Liabilities 4,260,583
Net Assets 1,817,694
Equity
Retained Eamnings 11(a) 1,659,221
Asset Revaluation Reserve 11(b) 158,473
Total Equity 1,817,694

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Changes In Equity
for the Period Ended 30 June 2013

2013

$

Retained Earnings — Beginning of Year -

Profit / {Loss) for the Period 250,096

Other Comprehensive Income for the year 158,473

Net Assets Apportioned from Demerger (see Note 1(n}) 1,408,125
Distribution to:-

Asset Revaluation Reserve {(158,473)

Total Retained Earnings — End of Period 1,659,221

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Cash Flows
for the Period Ended 30 June 2013

Notes 2013
Inflows/
{Outflows)
$
Cash flows from Operating Activities
Contributions from Members 4,026,578
Interest Received 1,748
Payments to Suppliers and Employees (3,259,060)
Interest Paid {204,147)
Per Capita to Federal Office {135,979)
Net Cash Provided by Operating Activities 13 {b) 429,140
Cash flows from Investing Activities
Payments for Property, Plant and Equipment (324,441}
Proceeds from Sale of Plant and Equipment 38,182
Net Cash Provided by / (Used in) Investing Activities (286,259)
Cash flows from Financing Activities
Hire Purchase Repayments {22,599)
Repayments by/{to) Federal and other branches (105,788}
Net Cash Provided by/{{Used) in Financing Activities {128,387)
Net Increase in Cash and Cash Equivalents 14,494
Net Cash Transferred in on Demerger 1(n) 140,000
Cash and Cash Equivalents at Beginning of Period -
Cash and Cash Equivalents at End of Period 13 {a) 154,494

The accompanying notes form part of this Financial Report

10



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1. Statement of Significant Accounting Policies

This financial report is a general purpose financial report that has been prepared in accordance with
Australian  Accounting Standards, Australian Accounting Interpretations, other authoritative
pronouncements of the Australian Accounting Standards Board and the requirements of the Fair Work
(Registered Organisations) Regulations 2009 and Fair Work (Registered Organisations) Act 2009.

Basis of Preparation

The financial report of the Union covers it as an individual 'not for profit' entity. It complies with
Australian Accounting Standards which include Awustralian Equivalents to International Financial
Reporting Standards (AIFRS).

In accordance with generally accepted accounting principles for these types of organisations, the
financial report has been prepared on an accruals basis and is based on historical costs and does not
take into account changing money values or, except where stated, current valuations of non-current

assets.

Cost is based on fair values of consideration given in exchange for assets.

The accounting policies set out below have been consistently applied, unless otherwise stated.
Accounting Policies

a. Income Tax
The Union is registered under the Fair Work {Registered Organisations) Act 2009 and, is believed to be

exempt from income tax including capital gains tax, by virtue of the provisions of $.50-1 of the Income
Tax Assessment Act 1997. It still has an obligation for fringe benefits tax and goods and services tax.

b. Property, Plant and Equipment
Cost and valuation

Property, plant and equipment are measured on a fair value basis. At each reporting date, the value of
assets in this asset class is reviewed to ensure that it does not differ materially from the asset's fair

value at that date.

At 31 January 2013, plant and equipment assets were independently valued to reflect fair value and the
fair value adjustment was reflected in the Statement of Comprehensive Income. Subsequent to that
date and until the next fair value assessment, plant and equipment assets are being depreciated as set
out below:-

Depreciation

Depreciation is calculated on the prime cost and diminishing value methods and is brought to account
over the estimated economic lives of all buildings, motor vehicles, equipment, furniture and fittings.
Depreciation rates applied are:

2013
Buildings 2.5%
Motor Vehicles 25%
Furniture and Office Equipment 13-40%
Fixtures and Fittings 13-40%

11



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

{c}

(d)

(e}

f)

(q)

(h)

Statement of Significant Accounting Policies (cont’'d)

Employee Benefits
Provision is made for the Union's liability for employee benefits arising from services rendered by

employees to balance date.

Employee benefits expected to be settled within one year have been measured at the amounts
expected to be paid when the liability is settled, pius related on-costs.

No provision is made for sick leave as there is no vested iiability to pay for accumulated leave and the
sick leave to be taken in future reporting periods is not expected to be greater than entitlements which
are expected to accrue in those periods.

Contributions are made by the Union to employee superannuation funds and are expensed when
incurred. The Union is not obliged to contribute to these funds other than to meet its liabilities under
the superannuation guarantee system and is under no ohligation to make up any shortfail in the funds’
assets to meet payments due to employees.

The number of employees at the end of the period was 31.

Revenue Recognition
Contributions from members are shown net of refunds and are accounted for on an accruals basis.

Interest revenue is recognised on an accrual hasis.

Revenue arising from the disposal of non-current assets is recognised when the organisation and the
buyer are both committed to a contract.

Goods and Services Tax (GST)

Revenue, expenses and assets are recognised net of the amount of GST, except where the amount of
GST incurred is not recoverable from the Australian Tax Office. In these circumstances, the GST is
recognised as part of the cost of acquisition of the assets or as part of an item of the expense.
Receivables and payables in the statement of financial position are shown inclusive of GST.

Cash and Cash Equivalents
For the purposes of the Cash Flow Statement, cash and cash equivalents include cash on hand, cash

at bank and investments in money market instruments.

Financial Instruments
Financial instruments are initially measured at cost on trade date, which includes the transaction costs,

when the related contractual rights or obligations exist.

Subsequent to the initial recognition, the Board assess whether there is objective evidence that a
financial instrument has been impaired. A prolonged deciine in the value of the instrument is
considered to determine whether an impairment has arisen, impairment losses are recognised In the
Statement of Profit and Loss.

Employee Benefits

Provision is made for the Branch's liability for employee benefits arising from services rendered by
employees to balance date. Employee henefits that are expected to be settled within one year have
been measured at the amounts expected to be paid when the liability is settled, plus related on-costs.
Employee benefits payable later than one year have been measured at the present value of the
estimated future cash fiows to be made for those benefits,

Contributions are made by the Branch to employee superannuation funds and are charged as
expenses when incurred.

12



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

(i)

)

(k}

()

{m)

Statement of Significant Accounting Policies (cont’d)

Leases
Leases of fixed assets, where substantially ail the risks and benefits incidental to the ownership of the
asset, but not the legal ownership, are transferred to the Branch are classified as finance leases.

Finance leases are capitalised by recording an asset and a hability equal to the present value of the
minimum lease payments, including any guaranteed residual values. Leased assets are depreciated
on a straight line basis over their estimated useful lives where it is likely that the Branch will obtain
ownership of the asset over the term of the lease. Lease payments are aliocated between the
reduction of the lease liability and the lease interest expense for the period.

Lease payments for operating leases, where substantially all the risks and benefits remain with the
lessor, are charged as expenses in the periods in which they are incurred.

Goods and Services Tax {GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Australian Taxation Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of expense, and is included
in receivables and payables in the Statement of Financial Position.

Cash flows are presented in the Cash Flow Statement on a gross basis, except the GST
component of investing and financing activities, which are disclosed as operating cash flows.

Revenue
Revenue from membership subscriptions is recognised proportionately over the period to which it

relates.

Revenue from the rendering of a service is recognised in proportion to the stage of completion of the
service.

Interest revenue is recognised on a proportional basis taking into account the interest rates applicable
to the financial assets.

Operating Segment
The Union is incorporated under the Fair Work {(Registered Organisations) Act 2009 and domiciled in
Australia.

The Union operates predominantly in one business and geographical segment, being a representative
body of health workers in Victoria, providing professional services, information and advice including
industrial relations advice, dispute resolution, training (business, occupational health and safety),
changes to aclts and legislation, changes to award rates of and work practices to members of the
Union.

Critical Accounting Estimates and Judgements

The Committee of Management evaluate estimates and judgements incorporated into the financial
report based on historical knowledge and best available current information. Estimates assume a
reasonable expectation of future events and are based on current trends and economic data, obtained
both externally and within the Union.

Key Estimates — Impairment
The Union assesses impairment at each reporting date by evaluating conditions specific to it that may

lead to impairment of assets. Where an impairment trigger exists, the recoverable amount of the asset
is determined and reflected in the Financial Report.

13



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 20 June 2013

1.

(n)

{o)

Statement of Significant Accounting Policies (cont’d)

Demerger

In accordance with an Order of the Federal Court of Australia dated 29 June 2012, the Administrator
of HSU East Branch and the NSW Union oversaw the demerger of the HSU East Branch and the
NSW Union. HSU Victoria No 1 Branch was part of the merged HSU East Branch. Pursuant to a
Deed Poll dated 21 August 2012, the Administrator of HSU East Branch and the NSW Union,
apportioned and distributed the assets and liabilities of those entities. HSU Victoria No 1 Branch, as a
result of such apportionment, was distributed net assets with a fair value of $1.409 million on

demerger, as follows:-

Deed Poll Difference Fair Value of

Asset Distribution Asset Distribution

$ $ $

Cash 140,000 - 140,000
Property 4,750,000 - 4,750,000
Plant & Equipment & Vehicles 223,913 - 223,913
Bank Loan (2,885,000) - {2,885,000)
Loan — HSU Victoria No 3 (297,788) - {297,788)
Termination Provision (208,863} 58,863 {150,000)
Employee Entitlements (557,576) 185,576 {372,000)
Net Assets 1,164,686 244,439 1,409,125

The primary difference between net assets allocated based on the Deed Poll, and that reflected by the
Union in its opening Statement of Financial Position were:-

these provisions were based on actual termination entitlements
when the Unions were demerged. Such provisions were
$150,000 based, not $208,863 as calculated by VJ Ryan and
Co. in support of the Deed Pell initial apportionment of net
assets.

iy  Termination Provisions -

the Deed Poll and calculations of VVJ Ryan and Co. include non-
vesting personal leave in the calculation of employee
entitlements transferred to the Union on demerger. Given such
leave is non-vesting, it is not reflected as a liability of the Union
in the opening Statement of Financial Position {so as to accord
with Australian Accounting Standards).

ii) Employee Entitlements -

It should be noted, the Union does not believe the initial apportionment of net assets to it was fair and
reasonable. It has sought, but not received an explanation from the Administrator regarding how the
allocation of assets between each of the demerged Unions was determined. Further action may be
taken in respect of the apportionment of net assets in due course.

Working Capital Deficiency

At the date of demerger, the Union assumed a working capital deficiency of $3.492 million.
Through renegotiation of its bank loans and recurrent cashflows, the Union expects to reduce
this deficiency, such that it can continue to meet its debts, as and when they fall due.

14



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

{p)

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

The AASB has issued a number of new and amended Accounting Standards and Interpretations
that have mandatory application dates for future reporting periods, some of which are relevant to
the Union. The Union has decided not to early adopt any of the new and amended
proncuncements. The Union’'s assessment of the new and amended pronouncements that are
relevant to the Union but applicable in future reporting periods is set out below:

AASB 9: Financial instruments (December 2010) and AASB 2010-7: Amendments to Australian
Accounting Standards arising from AASB 9 (December 2010)

These Standards are applicable retrospectively and include revised requirements for the
classification and measurement of financial instruments, as well as recognition and
derecognition requirements for financial instruments.

The key changes made to accounting requirements include:

- simplifying the classifications of financial assets into those carried at amortised cost and
those carried at fair value;

- simplifying the requirements for embedded derivatives;

- removing the tainting rules associated with held-to-maturity assets;

- removing the requirements to separate and fair value embedded derivatives for financial
assels carried at amortised cost;

- allowing an irrevocable election on initial recognition to present gains and losses on
investments in equity instruments that are not held for trading in other comprehensive
income. Dividends in respect of these investments that are a return on investment can be
recognised in profit or loss and there is no impairment or recycling on disposal of the
instrument;

15



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

{p)

Statement of Significant Accounting Policies {cont’d)

New Accounting Standards for Application in Future Periods

- requiring financial assets to be reclassified where there i1s a change in an entity's business
model as they are initialty classified based on: (a) the objective of the entity’s business model
for managing the financial assets; and {b) the characteristics of the contractual cash flows;
and

- requiring an entity that chooses to measure a financial liability at fair value to present the
portion of the change in its fair value due to changes in the entity’'s own credit risk in other
comprehensive income, except when that would create an accounting mismatch. if such a
mismatch would be created or enlarged, the entity is required to present all changes in fair
value {inctluding the effects of changes in the credit risk of the liability) in profit or loss,

These Standards were mandatorily applicable for annual reporting periods commencing on or
after 1 January 2013. However, AASB 2012-6 Amendments to Australian Accounting Standards
— Mandatory Date of AASB 9 and Transition Disclosures (issued September 2012) defers the
mandatory application date of AASB 9 from 1 January 2013 to 1 January 2015. This amendment
is a consequence of the deferral of IFRS 9 to allow IASB to complete its revision of that
Standard. In light of this change of mandatory effective date, the Union is expected to adopt
AASB 9 and AASB 2010-7 for the annual reporting period ending 30 June 2015, The directors
anticipate that the adoption of AASB 9 and AASB 2010-7 will not have a significant impact on
the Union’s financial statements.

AASB 10: Consolidated Financial Statements, AASB 11. Joint Arrangements, AASB 12
Disclosure of Interest in Other Entities, AASB 127: Separate Financial Statements {August
2011), AASB 128B: Investments in Associates and Joint Ventures {August 2011) and AASB
2011-7: Amendments to Australian Accounting Standards arising from the Consolidation and
Joint Arrangements Standards {(applicable for annual reporting periods commencing on or after
1 January 2013},

AASB 10 replaces parts of AASB 127: Consolidated and Separate Financial Statements {March
2008, as amended) and Interpretation 112: Consolidation — Special Purpose Entities. AASB 10
provides a revised definition of control and additional application guidance so that a single
control model will apply to ali investees. The Union does not believe this will have a significant
impact on its financial statements.

AASB 11 replaces AASB 131: Interests in Joint Ventures (July 2004, as amended). AASB 11
requires joint arrangements to be classified as either ‘joint operations” (where the parties that
have joint control of the arrangement have rights to the assets and obligations for the liabilities)
or “joint ventures” {where the parties that have joint control of the arrangement have rights to the
net assets of the arrangement). This standard will not impact the Union’s financial statements.

AASB 12 contains the disclosure requirements applicable to entities that hold an interest in a
subsidiary, joint venture, joint operation or associate. AASB 12 also introduces the concept of a
“structured entity”, replacing the “special purpose entity” concept currently used in Interpretation
112, and requires specific disclosures in respect of any investments in unconsolidated structured
entities. This Standard will affect disclosures only and is not expected to significantly impact the
Union.

To facilitate the application of AASBs 10, 11 and 12, revised versions of AASB 127 and AASB
128 have also been issued.

These Standards are not expected to significantly impact the Union.

16



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

(p}

Statement of Significant Accounting Policies {cont’d)
New Accounting Standards for Application in Future Periods

AASB 13: Fair Value Measurement and AASB 2011-8: Amendments to Australian Accounting
Standards arising from AASB 13 (applicable for annual reporting periods commencing on or
after 1 January 2013).

AASB 13 defines fair value, sets cut in a single Standard a framework for measuring fair value,
and requires disclosures about fair value measurements,

AASB 13 requires:

- inputs to all fair value measurements to be categorised in accordance with a fair vatue
hierarchy; and

- enhanced disclosures regarding all assets and liabifities (including, but not limited to,
financial assets and financial liabilities) measured at fair value.

These Standards are expected to result in more detailed fair value disciosures, but are not
expected io significantly impact the amounts recognised in the Union’s financial statements.

AASB 2011-4. Amendments to Australian Accounting Standards to Remove Individua!l Key
Management Personnel Disclosure Requirements (applicable for annual reporting periods beginning
on or after 1 July 2013)

This Standard makes amendments to AASB 124: Related Party Disclosures to remove the individual
key management personne! disclosures (including paras Aus29.1 to Aus29.9.3). These amendments
serve a number of purposes, incfuding furthering trans-Tasman convergence, removing differences
from IFRSs, and avoiding any potential confusion with the equivalent Corporations Act 2001 disclosure
requirements.

This Standard is not expected to significantly impact the Union’s financial report as a whole,

AASB 2011-9: Amendments to Australian Accounting Standards — Presentation of Items of Other
Comprehensive Income (applicable for annual reporting periods commencing on or after 1 July 2012).

The main change arising from this Standard is the requirement for entities to group items presented in
other comprehensive income (OCI) on the basis of whether they are potentially reclassifiable to profit

or loss subsequently.
This Standard affects presentation only and is therefore not expected to significantly impact the Union.

AASB 119. Employee Benefits (September 2011) and AASB 2011-10: Amendments to Australian
Accounting Standards arising from AASB 119 {September 2011) (applicable for annual reporting
periods commencing on or after 1 January 2013).

These Standards infroduce a number of changes to accounting and presentation of defined benefit
plans, including:

- removal of the “corridor” approach from AASB 119, thereby requiring entities to recognise all
changes in a net defined benefit liability/(asset} when they occur; and

- disaggregation of changes in a net defined benefit liability/(asset) into service cost, net
interest expense and remeasurements and recognition of:
i. service cost and net interest expense in profit or loss; and
i. remeasurements in other comprehensive income.

AASB 119 (September 2011) also includes changes to the criteria for determining when termination
benefits should be recognised as an obligation.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

)]

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

The directors anticipate that the application of amendments o AASB 11§ will not have a material
impact on the amounts report by the Union.

AASB 2012-2; Amendments o Australian Accounting Standards — Disclosures —~ Offsetting Financial
Assets and Financial Liabilities (applicable for annual reporting periods commencing on or after 1
January 2013),

AASB 2012-2 principally amends AASB 7: Financial Instruments: Disclosures to require entities to
include information that will enable users of their financial statements to evaluate the effect or potential
effect of netting arrangements, including rights of set-off associated with the entity’s recognised
financial assets and recognised financial liabilities, on the entity’s financial pasition.

This Standard is not expected to significantly impact the Union's financial statements.

AASB 2012-3; Amendments to Ausiralian Accounting Standards — Offsetting Financial Assets
and Financial Liabilities (applicable for annual reporting periods commencing on or after 1
January 2014).

This Standard adds application guidance to AASB 132: Financial Instruments: Presentation to
address potential inconsistencies identified in applying some of the offseiting criteria of AASB
132, including clarifying the meaning of "currently has a legally enforceable right of set-off” and
that some gross setfement systems may be considered equivalent to net settlement.

This Standard is not expected to significantly impact the Union’s financial statements.

AASB 2012-5: Amendments to Australian Accounting Standards arising from Annual
Improvements 2009-2011 Cycle (applicable for annual reporting periods commencing on or after
1 January 2013}

This Standard amends a number of Australian Accounting Standards as a consequence of the
issuance of Annual improvements to [FRSs 2002-2011 Cycle by the international Accounting
Standards Board, including:

- AASB 1: First-ime Adoption of Australian Accounting Standards to clarify the requirements in
respect of the application of AASB 1 when an entity discontinues and then resumes applying
Australian Accounting Standards;

- AASB 101: Presentation of Financial Statements and AASB 134: Interim Financial Reporting
to clarify the requirements for presenting comparative information;,

- AASB 1186: Property, Plant and Equipment to clarify the accounting treatment of spare parts,
stand-by equipment and servicing equipment’

- AASB 132 and Interpretation 2: Members' Shares in Co-operative Entities and Similar
Instruments to clarify the accounting treatment of any tax effect of a distribution to holders of
equity instruments; and

- AASB 134 to facilitate consistency between the measures of total assets and liabilities an
entity reports for its segments in its interim and annual financial statements.

This Standard is not expected to significantly impact the Union’s financial statements.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

2. Information to be provided to Members or General Manager of FWC

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the
attention of members is drawn to the provisions of sub-section (1), (2) and {3) of Section 272
which reads as follows:-

(1) A Member of an organisation, or the General Manager of FWC, may apply to the
organisation for specified prescribed information in relation to the organisation to be made
available to the person making the application.

{2y The application must be in writing and must specify the period within which, and the
manner in which, the information is to be made available. The period must not be less than
14 days after the application is given to the organisation.

(3) An organtsation must comply with an application made under subsection {1).
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

2013
$
3. Cash and Cash Equivalents
Cash at Bank 153,055
Petty Cash 1,439
154,494
The weighted average interest rate for cash as at 30 June 2013 is 3%.
4. Receivables
Sundry Debtors 7,212
7,212
Sundry debtors are non-interest bearing and unsecured.
They are all within trading terms at reporting date.
5. Other Assets
Prepayments 54,208
GST 7,329
61,537
6. Property, Plant and Equipment
L.and & Buildings
At Cost 4,981,000
Less. Accumulated Depreciation {53,130}
4,927,870
Furmniture & Fixtures
At Valuation 147,398
At Cost 8,413
l.ess: Accumulated Depreciation {11,431}
144 380
Office Equipment
At Valuation 115,240
l.ess: Accumulated Depreciation {(14,271)
100,969
Computers &IT
At Valuation 94,376
At Cost 30,039
Less; Accumulated Depreciation {14,951)
109,464
Motor Vehictes
At Cost 614,407
L.ess: Accumulated Depreciation (42,057)
572,350
5,855,033

Total Property, Plant and Equipment
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

6. Praoperty, Plant and Equipment {(cont'd)

Reconciliations of the carrying amounts of property, plant and equipment at the beginning and

end of the current period.

2013 Land & Furniture & Office  Computers Motor Total
Buildings Fixtures Equipment &IT Vehicles
$ $ $ 3 $ $
Carrying amount at ) ) )
beginning of period i ) )
Transfer infDemerger 4,750,000 170,764 41,621 - 11,528 4,973,913
Additions 231,000 10,412 - 83,029 614,408 938,849
Revaluation - {18,078) 86,243 42,308 48,000 158,473
Disposals - - (1,481) - {46,000) (47,491)
Depreciation expense  (53,130) {18,718) {25,404) {15,873) {55,586) (168,711)
Carrying amount at
end of period 4 927,870 144,380 100,969 109,464 572,350 5,855,033

During the period, all fixed assets (other than land and buildings} were revalued to recoverable value,
based upcon an inspection of such assets by BMT Quantity Surveyors.

The land and buildings are confrolled by the Branch, hence their inclusion in this financial report

notwithstanding legal ownership vests with the National Union.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

2013
$
7. Payables
Trade Creditors 281,327
Accrued Expenses 35,002
PAYG Withholding Payable 93,514
Payroll Tax 32,810
Superannuation Payable 41,423
484 076
Creditors and accruals are settled within the terms of payments offered,
which ts usually within 30 days. These balances are unsecured and no
interest is applicable on these accounts.
8. Provisions
Annual Leave and Other Entitlements 108,427

Of the amounts owing above, they are payable as follows:-

Leng Service Leave and
Annual Leave Rgtirement Allowance Total
2013 2013 2013
$ $ $
Officeholders 35415 - 35415
Other Staff 73,012 - 73,012
Total 108,427 - 108,427

There were no provisions at year end for separation and redundancy andf/or other employee amounts,
except as stated above. Termination provisions of $150,000 on demerger of HWU were utilised in full to
pay-out other staff.

3. Interest Bearing Debt

Current
Bank Loan CBA {i) 2,885,000
Hire Purchase Liability 152,758
3,037,758
Non Current
Hire Purchase Liability 439,108
439,108

(i) This toan is secured by various cross guaraniees between the Union and other HSU
branches. It is also secured by a first registered mortgage over the property located at 208-
212 Park Street, South Melbourne. The loan with the CBA expires in 2013/14, and is
currently being renegotiated. The Committee of Management is confident the loan will be
renegotiated on terms no less favourable than the current facility and have received
indicative approval for a new facility from Westpac Banking Corporation.

10. Non Interest Bearing Debt

Current
Loan HSU Victoria No. 3 Branch (i) 85,214
85,214
Non Current
Loan HSU Victoria No 3 Branch {i) 106,000
106,000

(iy  This loan arose through the demerger of the Union and is being repaid by virtue of a
Transitional Services Agreement between the Union and HUS Victoria No. 3 Branch.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

11,

(@)

12.

Equity 2013
$

Retained Earnings
Balance at beginning of period -
Contribution from demerger 1,409,125
Net Profit for period 250,096
Balance at end of period 1,659,221
Asset Revaluation Reserve
Batance at beginning of period -
Revaluation increment arising on revaluing plant and equipment 158,473
Balance at end of period 158,473
Total Equity 1,817,694
Employee Benefits
Employee benefits paid/accrued during the Elected Other Total
period Officials Staff

$ 3 $
Wages and Salaries 191,802 1,370,728 1,662,530
Annual Leave 35,415 73,012 108,427
Long Service Leave and retirement allowance - - -
Superannuation 17,716 132,134 149,850
Total 244,933 1,675,874 1,820,807

There were no expenses this year to elected officers for separation and redundancy, nor other employee
expenses including long service leave and retirement allowances. In respect of other staff, total

separation and redundancy costs amounted to $373,280, of which $150,000 were offset against the initial
provision recognised under the Deed Poli. No other employee expenses, long service leave expenses or
retirement expenses were incurred in respect of other staff during the year.

13.

Cash Flow Information

Reconciliation of Cash

Cash at the end of the reporting period is reconciled to the
related items in the statement of financial position as foliows:-
Cash at Bank

Cash on Hand

Reconciliation of Net Cash Provided by Operating Activities to Net Profit

Net Profit / (Loss) before Tax

Non Cash Items

Depreciation

Provision for Employee Benefits

Loss on Disposal of Non Current Assels

Changes in Operating Assets and Liabilities
{Increase)/Decrease in Prepayments
Increasef(Decrease) in Trade Creditors and Accruals
{Increase)/Decrease in Sundry Debtors
{Increase)/Decrease in GST Receivables

2013
$

153,055
1,439

154,494

250,096

168,711
(412,812)
7,818

(54,208)
484,076
(7,212)
(7,329)
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HEALTH WORKERS UNION

Net Cash Provided by Operating Activities

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

14.

a.

Related Party Information

429,140

The names or persons who formed part of the Committee of Management at any time during the

period were:-

President
D Eden

Junior Vice-President
R Barclay

Senior Vice-President

B Gregor

Secretary

D Asmar

Assistant Secretary-Treasurer

L Fiynn

Committee of Management
G Driscoll (resigned)

A Hargreaves

R Morrey (resigned)

L. Smith

N Alim-Arslam

C Fisher
J Mitchell
P O’Brien
S Stone
S Jacks

Amounts received or due and receivable (ie. wages paid to D Eden, D Asmar, L Flynn and
committee fees paid to members of the Committee of Management) were $191,802.

Amounts paid on behalf of D Eden, D Asmar, L Flynn (ie. officeholders) to the HESTA
Superannuation Scheme in respect to retirement were $17,7186.

Remuneration of Key Short-Term Post — Employment Other
Officers Remuneration Benefits Benefits
D Asmar $68.019 36,687 $4,500
L. Fiynn 392,079 $8,176 $4,500

No termination benefit or share based payments were received.

The officeholders received no ‘non cash’ benefits other than motor vehicle benefits as set out
above. No officeholder of the Branch during the period had any material personal interest in a
matter that he/she has or did acquire, or a refative of the officeholder has or did acquire.

No officeholder or officer of the Branch received any remuneration because they were a member
of, or held position with a Board or other organisation because:-
i) The officeholder held such a position with the Board or other arganisation only because they

were an officeholder of the Branch; or
i} They were nominated for the position by the Branch; or

ity They received remuneration from any third party, in connection with the performance of their
duties as an officeholder of the Branch.

Other transactions between the Committee Members and the Union were conducted on normal
commercial terms in respect of subscriptions and supply of other goods and services.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

14.

e.

15.

16.

17.

18.

Reiated Party Information (cont’d)

Transactions with Federal Office, Branches and Related entities

Per Capital Payment 2013
During the period, the Union paid to the Federal Office a per capital payment $
calculated in accordance with-the rules. 135,979

Amounts receivable/(payable) at reporting date — Federal office and
other branches

Victoria No 3 Branch (191,214)
NSW Union 7212
Federal Office (5,245)

During the period, the loan owing by the Union to the Victorian No. 3 Branch

was reduced through the on-charge of 'administration costs’ to that Branch based
upon a Transitional Services Agreement. Such costs on-charged amounted to some
$105,786 for the period and were levied on normal commercial terms and conditions.

Adl transactions with the Federal Office and NSW Union were on normai commercial
terms and conditions.

Commitments

Capital expenditure commitments as at 30 June 2013 — $nil.

Hire Purchase Commitments

<1 year 170,531
1 -5 years 492 520

663,051
Less Future Finance Changes (71,185)
Net Liabilities 591,866

Contingent Liability

The Union is currently a party to proceedings with the General Manager FWC referred to as
General Manager Fair Work Australia Vs Health Services Union & OrsVID380. Penalties may be
imposed on the Union, pursuant to this matter (for actions of the past administration). It is
currently seeking to mediate and settle the matter with the General Manager FWC.

The Union is currently in dispute with the State Revenue office pertaining to the payment of
stamp duty on the transfer of its Park Street property, both when HSU East was established,
and when the demerger occurred. It has legal opinion supporting that it could receive a stamp
duty refund of some $110,000. The State Revenue Office is currently considering that cpinion,
and is seeking to assess the Union some $110,000 of additional stamp duty. There are no other
known contingencies likely to have a matertal impact on the Union at current date.

Segment Reporting

The Unicon Provides services to members employed in Health Industry within Victoria.

Union’s Details
The principat place of business of the branch is:
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HEALTH WORKERS UNION

208-212 Park Street
SOUTH MELBOURNE VIC 3205

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

19.

a.

Financial Instruments

Financial Risk Management
The entity’s financial instruments consist of deposits with banks, bills and securities, short-term

investments, accounts receivables and payable,
The entity does not have any derivative instruments at 30 June 2013.

The purpose of the financial instruments is to raise finances for the operations of the entity.

Treasury Risk Management
The Committee of Management meets on a regular basis to analyse currency and interest rate
exposure and to evaluate treasury management strategies in the context of the most recent

economic conditions and forecasts.

Financial Risk
The main risks the entity is exposed to through its financial instruments are liquidity risk, interest

rate risk and credit risk.

Foreign Currency
The entity is not exposed to fluctuations in foreign currency.

Liguidity Risk
The entity manages liquidity risk by monitoring forecast cash flows and ensuring that adequate
unutilised borrowing facilities are maintained.

Credit Risk
The maximum exposure to credit risk, excluding the value of any collateral or other security, at

balance date to recognised financial assets, is the carrying amount, net of provisions for
impairment of those assets as disclosed in the statement of financial position and notes to the

financial statements.

The entity has a material credit risk exposure amounting to $nil to a group of debtors under
financial transactions entered into by the entity.
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“stannards

Independence

In conducting our audit, we followed applicable independence requirements of Australian professional
ethical pronouncements.

Audit Opinion

In our opinion, under the Fair Work {Registered Organisations) Act 2009, the general purpose financial

report is presented fairly in accordance with any of the following that apply in relation to the reporting unit:
a. Australian Accounting Standards, and Australian Accounting interpretations;
b, in refation to recovery of wages activity,

(i)  that the scope of the audit encompassed recovery of wages activity

(i) that the financial statements and notes and recovery of wages activity fairly report all
information required by the reporting guidelines of General Manager of FWC, including;

1. Any fees charged to or reimbursements of expenses claimed from members and
others for recovery of wages activity, and

2. Any donations or other contributions deducted from recovered money; and

c. Any other requirements imposed by these Reporting Guidelines or the Fair Work {(Registered
Crganisations) Act 2008.

In our opinion, there were kept by the organisation satisfactory accounting records detailing the source
and nature of all income and the nature of ail expenditure.

Our audit encompassed the audit of wages recovery activity of the Union for the period ended 30 June
2013 and in our opinion, the recovery of wages activity is prescribed fairly in accordance with the
requirements of the General Manager of FWC.

Lwannaiue mouwund@nts & Advisors
N

Registered Company Auditor (163888)
Holder of Current Public Practice Certificate

Dated this . . dayof.. ... 20°
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HSU De-merger Vic 1

Assets acquired
Cash transferred in
Property
Office equipment taken over at book value
Motor vehicles taken over at book value

Less: Liabilities assumed
Bank Loan
Loan-HSU Vic No. 3 Branch
Termination payments due to officials
Employee entitlements

HSU Vic No.1 Deed Poll

[ref. Note 1(n)]

C:\Users\dimitrievski\Desktop\HSU Vic 1 - 11 Nov '14.xlIsx

Diff.

140,000 140,000 0
4,750,000 4,750,000 0

204,549 212,385 7,836 1 Deed Poll p.130

0 11,528 11,528 2 Deed Poll p.131 - 6 Motor Vehicles || GcINGE

5004,549 5,113,013 10,364
-2,885,000  -2,885,000 0

-297,788 -297,788 0

-150,000 -149,864 136 3 Deed Poll p.138 ($137,072.55 plus $12,791.52 = $149,864.07).

-372,000 -371,052 948 4 Ref. attached calculation.
-3,704,788 3,703,704 1,084
1,389,761 1,410,209 20,448

Page 1 of 1

26/06/2015



C:\Users\dimitrievski\Documents\Copy of HSU Vic 1 - Leave Calc.xIsx

HSU De-merger Vic 1 Employee Provns 26/06/2015

Accrued
Days Off

3

Auditor Calculation
AlL 190,916.00
LSL 23,598.00
ADO 33,923.00
248,437.00
190,921.23 33,930.88 224,852.11
Add LSL 33,969.00
LSL(2) 23,598.00 Add LSL 25,273.00
LSL(2) 33,969.00 59,242.00
LSL(3) 25,273.00
307,692.11 307,679.00
20.59% 63,353.81 20.59% 63,351.11
371,045.92 371,030.11
LSL(1) LSL(2) LSL(3)

H

108,120.75 .00 0.00 0.00

23,598.00 33,969.00 25,273.00

Page 1 of 1



HEALTH WORKERS UNION

DESIGNATED OFFICER’'S CERTIFICATE
Sec. 268 of Fair Work (Registered Organisations) Act 2009

|, Diana Asmar, being the Secretary of the Health Services Union Victoria No. 1 8ranch
certify:

1. That the documents lodged herewith are copies of the full Financial Report of
the Health Services Union for the year ending 30 June 2013, referred to in
5268 of the Fair Work (Registered Organisations) Act 2009; and

2. That these documents were presented to and accepted by the Branch Committee of
Management meeting of the reparting unit on the 27" of May, 2014;

3. That the full report was provided to members on 6™ of June, 2014 by way
of posting on the Union website,

)
7G Oy

Diana Asmar
Secretary
Health Services Union Victoria No.1 Branch




Health Workers Union

formerly known as
(Health Service Union Victoria Branch No 1)

FINANCIAL REPORT
FOR THE PERIOD
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HEALTH WORKERS UNION

Operating Report
For the period ended 30 June 2013

Principal activities
The principal activities of the Health Workers Union during the period wera to provide representiation and
support to our members.

Review of results

The net resuit of operations for the pericd was a surplus of $269,460. The organisation which was reconstituted
on 21 August 2012 following a demerger by the Administrator of the Health Services Union NSW represented its
members in indusirial and other maiters, focusing particutarly on matters pertinent the industry. During the
period (after the election of new officers in December 2012), it paid attention to corporate governancs, ensuring
through appointment of a Compliance Officer that it complies with legisiative requirements. As at reporting date,
it had accumulated net assets of $1.818 million, The organisation is well placed to meet the future needs of the
industry and moreover its members, through enhanced representation service delivery,

Significant Changes in the State of Affairs
in the opinion of the Members of the Committee of Management, there were no significant changes in the
organisation’s state of affairs during the period of this financial report,

Trustee or director of trustee company of superannuation entity or exemnpt public sector
superannuation scheme

No officer, or member of the reporting unit holds a position as a trustee or director of a superannuation entity or
exempt public sector superannuation scheme where the criterion for holding such position is that they are an
officer or member or an grganisation.

Resignation of Members

As per section 174 of the Fair Work {Registered Organisations) Act 2009, a member of an organisation may
resign from membership by written notice addressed and delivered to a person designated for the purpose in
the rules of the organisation or a branch of the organisation.

Number of Members
As at 30 June 2013, the number of members of the organisation recorded in the register of members was
11,047.

Number of Employees
As at 30 June 2013, the number of full time equivalent employees was 31.

Commitiee of Managament
The Committee of Management members were as follows:-

D Eden B Gregor R Barclay

D Asmar L Fiynn G Driscoll {resigned 1.5.13)
C Fisher A Hargreaves J Mitchell

N Alim-Arsiam P O’Brien L Smith

S Stone R Marrey (resigned 1.5.13) S Jacks

All members were on the Committee from 12 December 2012 to 30 June 2013, except as stated above
for those who resigned during the year.

The following members of the Committee of Management were directors of a company or s members
of a board:-

Name Paosition Entity Principal Activities Position held because
they are officer or
employee of HWU or
were nominated by
HWG or a Peak Council

D Eden Director Davayne frading as Utopia  Trustee Company of No

Super Fund
N Alim-Arsiam Member Albanian Women's Group Benavolent Organisation  No

=4



HEALTH WORKERS UNION

Future Developments
In the opinion of the Committee of Management, there is not likely to be any future development that will
materially affect the Union’s operation in subseguent years.
Officers and employees who are directors of a company or a member of a Board
Pursuant to the reporting guidelines, the following officers and employees were company directors and/or
Board members at the date of this report:
Manner of Reslgnation
Members may resign from the Union in accordance with the rules, which reads as follows:
Reslgnation of Members
{a) A Member may resign from the Union by written notice addressed and delivered 10 the Services.
(b)Y A notice of resignation from membership of the Branch takes effect:
(i) at the end of two weeks after the notice is received by the Branch; or
(i on the day specified in the natice;
whichever is later.
{c}  Any dues payable but not paid by a former Member of the Union in refation to a period before the
Member’s resignation from the Branch took effect, may be sued for and recovered in the hame of the

Branch, in a court of competent jurisdiction, as a debt due to the Branch.

(d) A notice delivered fo the person menticned in subrule (1) shall be taken to have been received by the
Union when it was delivered.

(&) A notice of resignation that has been received by the Union is not invalid because it was not
addressed and delivered in accordance with the rules.

(it A resignation from membership of the Union is valid even if it is nof affected in accordance with this
section if the Member is informed in writing by or on behalf of the Union that the resignation has been
accepted.

Signed in accordance with a resclution of the Commitiee of Management.

DEden D Asmar

Dated this¥™V  dayof ™=y 2014




HEALTH WORKERS UNION

CERTIFICATE OF COMMITTEE OF MANAGEMENT

The Committee of Management of the Health Workers Union passed the following resolution on 27 May 2014 in
relation to the general purpose financial report of the reporting unit for the period ended 30 June 2013,

The Committee of Management declares in relation to the general purpose financial report that in its opinion:

(2) the financiai statements and notes comply with the Reporting Guidetines of the General Manager of FWC
and Australian Accounting Standards;

(b} the financial statements and notes give a true and fair view of the financial performance, financial position
and cash flows of the reporting unit for the pericd to which they relate;

{c) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and when
they become due and payable;

(d)  during the period fo which the general purpose financial report relates and since the end of that period:

i, meetings of the commiltee of management were heid in accordance with the rules of the
organisation including the rules of a branch concemned,

ii. the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation including the rules of a branch concerned,

iii. the financial records of the reporiing unit have been kept and maintained in accardance with the Fair
Work (Registered Organisations) Act 2009 and the Fair Work (Registered Organisations)
Requlations 2009,

iv. the information sought in any request of a member of the reporting unit or the General Manager of
FWC duly made under section 272 of the Fair Work (Registered Organisations) Act 2009 has been
furnished to the member or General Manager of FWC; and

v. there have been na orders for inspection of financial records made by Fair Work Australia under
section 273 of the Fair Work (Registered Organisations) Acet 2009 during the peried ended 30 June
2013 that have not been responded io by the Union.

vi. Where the organisation consisis of 2 or more reporting units, the financial records of the reporting
unit have been kept, as far as practical, in @ manner considered with each of the other reporting
units,

{e} inrelation torecovery of wages activity:

- There was no recovery of wages activity during the period.

For the Committee of Managemeant;

D Eden Asmar

Dated this LY day of ™ -3 2014




AUDITOR'S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF HEALTH WORKERS UNION

| declare that, {o the best of my knowledge and belief, during the period ended 30 June 2013 there have been:-
(i) no contraventions of the auditor independence requirements in relation to the audit; and

(i}  nocontraventions of any applicable code of professicnal conduct in relation to the audit.

Qo Bcadn iy

Stannards Accountants and Advisars

Registered Company Auditor {163888)
Hoider of Current Public Practice Certificate

Stannards Accountants and Advisors Pty Ld
ACN, 006 857 441

Postal: PO Box 581, South Yarra, Vic 3141
tevel 1, 68 Toorak Road, South Yarra, Vic 3141
Tel: {03) 9867 4433 Fax; {(3) 9B6T 5118
Email: advisors@stennards.com.au

stannards.com.au

Liabilty tmited bu & scheme approved under Professionat Stendards Legistation




HEALTH WORKERS UNION

(continued over)

The accompanying notes form part of this Financial Report

Statement of Profit&Loss
for the Period Ended 30 June 2013

2013

$

Revenue
Membership Contributions 4,026,578
Rent Received 17,582
Interest Received 1,748
Service Fees 54,011
Capitation Fees -
Donations -
Grants -
Levies ~
Total Ravenue 4,089,912
Expenses
Affiliations (see Note 20) 5,554
Accounting Fees 40,220
Advertising & Marketing 1,746
Audit Fees 6,000
Bad Debts 24
Bank Charges 21,210
Branch 1 Member Promotions 442
Capitation Fees 135,979
Catering & Entertainment 9,988
Cleaning & Consumables 32,264
Computer & IT Costs 131,171
Compulsory levies -
Commissions 2,221
Consideration to employees for payroll deductions -
Council Rates ) 10,240
Credit Charges 3.437
Delegate Expanses 469
Depreciation 148,347
Donations -
FWC Lodgement Fees 705
Elsctricity 22,863
Executive Meetings {(Fees and Allowances) 8,489
General Expenses 6,239
Grants =
Interest Paid 204,147
insurance 316,308
Land Tax 4,944
Late Fees Paid 13
Legal Fees — Litigation 57,050
Legal Fees — Other Matters 194,792
Member Reward Cards 34,376
Member Services 41
Motor Vehicles Expenses 181,949
QOther Expenses 5,770
Payroll Tax 101,142
Penalties ~ RO Act or Regulations -
Photocopier Lease & Usage 51,190
Postage & Courier 44 849
Printing and Stationary 55,049
Loss on sale of asset 7,818




HEALTH WORKERS UNION

‘Statement of Profit & Loss

for the Period Ended 30 June 201‘3 (cont’d)

2013
$

Expenses {(cont'd)
Repairs and Maintenance 11,823
Security 20,832
Seminars & Training Courses 1,364
Staffing Costs 1,820,807
Storage 4,468
Subscriptions 2,283
Telephone & internet 62,665
Travel and Accommaodation 51,464
Water Rates 6,706
Total Expenses 3,830,459
Net Profit for the Period 269,460

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Comprehensive Income
for the Period Ended 30 June 2013

2013
$
Profit / {Loss} for the pericd 268,460
Other comprehensive income for the period
Gain on revaiuation of plant and equipment 158,473
Tota! eamprehensive income for the period 427,933
Total comprehensive income attributable fo:
Members of the organigation 427,933

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

‘Statement of Financial Position

as at 30 June 2013

Notes 2013

$

Current Assets
Cash and Cash Equivalents 3 154,484
Receivables 4 7,212
Other Assets 5 61,537
Total Current Assets 223,243
Mon Current Assets
Property, Plant and Eguipment 5 5,855,034
Total Non Current Assels 5,855,034
Total Assets 6,078,277
Current Liabilities
Payables 7 484,076
Provisions 8 108,427
interest Bearing Debt g 3,037,758
Non interest Bearing Debt 10 85,214
Total Current Liabilities 3,715,475
Non Current Liabilities
Interest Bearing Debt 9 439,108
Non Interest Bearing Debt 10 106,000
Total Non Cusrent Liabilities 545,108
Total Liabilities 4,260,583
Net Assets 1,817,694
Equity
Retained Earnings 11(a) 1,658,221
Asset Revaluation Reserve 11{b) 158,473
Total Equity 1,817,694

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Staterent of Changes In Equity
for the Period Ended 30 Junhe 2013

2013

$

Retained Earnings — Beginning of Year -

Profit / (Loss) for the Period 269,460

Other Comprehensive income for the year 158,473

Net Assets Apportioned from Demerger (see Note 1(n)) 1,388,781
Distribution to:-

Asset Revaluation Reserve (158,473}

Total Retained Earnings - End of Period 1,659,221

The accompanying notes form part of this Financial Report

W



HEALTH WORKERS UNION

Statement of Cash Flows
for the Period Ended 30 June 2013

Notes 2013
inflows/
{Cutfiows)
$
Cash flows from Operating Activities
Contributions from Members ; 4,026,578
Interest Received 1,748
Payments ta Suppliers and Employees (3,259,060}
Interest Paid {204,147}
Per Capita to Federal Office {135,979)
Net Cash Provided by Operating Activities 13 (b) 429,140
Cash flows from Investing Activities
Payments for Property, Plant and Equipment {324,441}
Proceeds from Sale of Plant and Equipment 38,182
Net Cash Provided by / {Used in} Investing Activities (286,259)
Cash flows from Financing Activities
Hire Purchase Repayments (22,599)
Repayments by/(to) Federal and other branches {105,788)
Net Cash Provided by/(Used) in Financing Activities {128,387)
Net Increase in Cash and Cash Equivalents 14,494
Net Cash Transferred in on Demerger 1 {n) 140,000
Cash and Cash Equivalents at Beginning of Period -
Cash and Cash Equivalents at End of Period 13 {a) 154,494

The accompanying notes form part of this Financial Report
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HEALTH WORKERS UNION

Notes to and Formlng Part of the Flnanc!ai Statements
for the Period Ended 30 June 2813 e

1. Statement of Significant Accounting Policies

This financial report is a general purpose financial report that has been prepared in accordance with
Australian Accounting Standards, Australian Accounting Interpretations, other authoritative
pronouncements of the Australian Accounting Standards Board and the requirements of the Fair Work
(Registered Organisations) Regulations 2009 and Fair Work {(Registered Crganisations) Act 2008,

Basls of Preparation

The financial report of the Union covers it as an individual ‘not for profit' entity. it complies with
Australian Accounting Standards which include Ausiralian Equivalents to International Financial
Reporting Standards (AIFRS). '

in accordance with generally accepted accounting principles for these types of organisations, the
financial repert has been prepared on an accruals basis and is based on historical costs and does not
take into account changing money values or, except where stated, current valuations of non-current
assels.

Cost is based on fair values of consideration given in exchange for assets,
The accounting policies set out below have been consistently applied, unless otherwise stated.
Accounting Policies

a. fIncome Tax
The Union is registered under the Fair Work {Registered Organisations) Act 2008 and, is believed to be
exempi from income tax including capital gains tax, by virtue of the provisions of 5.50-1 of the Income
Tax Assessment Act 1997. it still has an obligation for fringe benefits tax and goods and services tax.

b. Property, Plant and Equipment
Cost and valuation

Property, plant and equipment are measured on a fair value basis. At each reporting date, the value of
assets in this assel class is reviewed to ensure that it does not differ materially from the asset's fair
value at that date.

At 31 January 2013, plant and equipment assets were independently valued to reflect fair value and the
fair value adjustment was reflected in the Statement of Comprehensive Income, Subsequent to that
date and until the next fair value assessment, plant and equipment assets are being depreciated as set
out below:-

Depreciation
Depreciation is calculated on the prime cost and diminishing value methods and is brought to account

over the estimated economic lives of all buildings, motor vehicles, equipment, furniture and fittings.
Depreciation rates applied are:

2013
Buildings 2.5%
Mofor Vehicles 25%
Furniture and Office Equipment 13-40%
Fixtures and Fittings 13-40%

11



HEALTH WORKERS UNION

‘Notes to and Forming Part of the Fmancnaﬁ Statements

for the Period Ended 30 June 2013

{e)

{d}

{e)

N

(9)

(b}

Statement of Significant Accounting Policies {cont’d)

Employee Benefits
Provision is made for the Union’s jiability for employee bensfits arising from services rendered by
employees to balance date.

Employee benefils expected to be settied within one year have been measursd at the amounts
expected {o be paid when the liability is settied, plus related on-costs.

No provision is made for sick leave as there is no vested liability to pay for accumulated feave and the
sick leave to be taken in future reporting periods is not expected to be greater than entitltements which
are expected to accrue in those periods.

Contributions are made by the Union to employee superannuation funds and are expensed when
incurred, The Union is not obliged to contribute te these funds other than to meet its labilities under
the superannuation guarantee system and is under no obligation to make up any shortfail in the funds’
assets to meet payments due to empioyees.

The number of employees at the end of the period was 31.

Revenue Recognlition

Contributions from members are shown net of refunds and are accounted for on an accruals hasis. In
the previous financial report dated 7 Oclober 2013, incorrect reference was made to such
contributions being recognised on a ‘cash’ basis,

interest revenue is recognised on an accrual basis.

Revenue arising from the disposal of non-current assets is recognised when the organisation and the
buysr are hoth committed to a contract.

Goods and Services Tax (GST)

Revenue, expenses and assets are recagnised net of the amount of GST, except where the amount of
GST incurred is not recoverable from the Ausiralian Tax Cffice. in these circumstances, the GST is
recognised as part of the cost of acquisition of the assets or as part of an item of the expense.
Receivables and payables in the statement of financial position are shown inclusive of GST.

Cash and Cash Equivalents
For the purposes of the Cash Flow Statement, cash and cash equivalents include cash on hand, cash
at bank and investments in money market instruments.

Financial instruments
Financial instruments are initially measured at cosi on trade date, which includes the transaction costs,
when the related contractual rights or obligations exist.

Subsequent to the initial recognition, the Board assess whether there is objective evidence that a
financial instrument has been impairsd. A prolonged decling in the value of the instrumeni is
considered te determine whether an impairment has arisen, impairment losses are recognised in the
Statement of Profit and Loss.

Employee Bensfits

Provision is made for the Branch's liability for employee benetits arising from services rendered by
employees to balance date. Employee benefits that are expected to be settled within one year have
been measured at the amounts expecied to be paid when the liability is settied, plus related on-costs.
Employee benefits payable iater than one year have been measured at the present value of the
esiimated future cash flows to be made for those benefits.

Confributions are made by the Branch to employee superannuation funds and are chargsd as
expenses when incurred.

12



HEALTH WORKERS UNION

Motes to and Forming Part of the Fmanmai Statements
for the Period Ended 30 June 2013 o

1.

(i}

()

{k)

()

{m)

Statement of Significant Accounting Pollcles {cont'd)

Leases
Leases of fixed assets, where substantially all the risks and benefits incidental to the ownership of the
asset, but not the legal ownership, ars transferred to the Branch are classified as finance leases.

Finance leases are capiialised by recording an asset and a liability equal {o the present value of the
minimum lease payments, inciuding any guaranteed residual values. Leased assets are depreciated
on a straight line basis over their estimated useful lives where it is likely that the Branch wiil obtain
ownership of the asset over the term of the lease. Lease payments are allocated between the
reduction of the lease liability and the lease interest expense for the period.

Lease payments for operating leases, where subsiantially all the risks and henefits remain with the
lessor, are charged as expenses in the periods in which they are incurred.

Goods and Services Tax {GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Australian Taxation Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of expense, and is included
in receivables and payables in the Statement of Financial Pasition.

Cash flows are presented in the Cash Flow Statement on a grass basis, except the GST
component of investing and financing activities, which are disclosed as operating cash flows,

Revenue
Revenue from membership subscriptions is recognised proportionately over the period to which it
relates.

Revenue from the rendering of 2 service is recognised in proportion fo the stage of completion of the
service,

interest revenue is recognised on a proportional basis taking into account the interest rates applicable
to the financial assets.

Cperating Segment
The Union is incorporated under the Fair Work {Registered Organisations) Act 2009 and domiciled in
Australia.

The Unicn operates predominantly in one business and geographical segment, being a representative
body of health workers in Victoria, providing professional services, information and advice including
industrial refations advice, dispute resolution, training (business, occupational heaith and safety),
changes {o acis and legislation, changes to award rates of and work practices to members of the
Union.

Critical Accounting Estimates and Judgements

The Committee of Management evaluate estimates and judgements incorporated into the financial
report based on historical knowledge and best available current information. Estimates assume a
reasonable expectation of future events and are based on current trends and sconomic data, abtained
both externally and within the Unicn.

Key Estimates ~ mpairment
The Union assesses impairment at each reporting date by evaluating conditions specific te it that may

lead to impairment of assels. Where an impairment trigger exists, the recoverable amount of the assel
is determined and reflected in the Financial Report.

13



HEALTH WORKERS UNION

‘Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013 -

1. Statement of Significant Accounting Policies (cont’d)

{n) Demerger

In accordance with an Order of the Federal Court of Australia dated 29 June 2012, the Administrator
of HSU East Branch and the NSW Union oversaw the demerger of the HSU East Branch and the
NSW Union. HSU Victoria No 1 Branch was part of the merged HSU East Branch. Pursuant to a
Deed Poll dated 21 August 2012, the Administrator of HSU East Branch and the NSW Union,
apportioned and distributed the assets and liabilities of those entities. HSU Victoria No 1 Branch, as a
result of such apportionment, was distributed net assets with a fair value of $1.388 million on

demerger, as follows:-

Deed Poli Difference Fair Value of

Asset Distribution Asset Distribution

$ $ $

Cash 140,000 - 140,000
Property 4,750,000 - 4,750,000
Plant & Equipment 201,439 3,110 204,549
Bank Loan (2,885,000) - (2,885,000}
Loan — HSU Victoria No 3 (297,788) - {297,788}
Termination Provision (208,863) 58,863 {150,000)
Employee Entitlements {557,5786) 185,676 {372,000}
Net Assets 1,142,212 247,549 1,388,761

The primary difference between net assets allocated based on the Deed Poll, and that reflected by the
Union in its opening Statement of Financial Position were:-

i) Termination Provisions - these provisions were based on actual termination entitlements
when the Unions were demerged. Such provisions were
$150,000 based, not $208,863 as calculated by VJ Ryan and
Co. in support of the Deed Poll initial apportionment of net
assets.

the Deed Poll and calculations of VJ Ryan and Co. include non-
vesting personal leave in the calculation of employee
entittements transferred to the Union on demerger. Given such
leave is non-vesting, it is nof reflected as a liability of the Union
in the opening Statement of Financial Position (so as to accord
with Australian Accounting Standards).

iy Employee Entitements -

the Deed Poll excluded some $3,110 of plant and equipment
distributed to the Union at 21 August 2012.

iii} Plant and Equipment -

It should be noted, the Union does not believe the initial apportionment of net assets to it was fair and
reasonable. It has sought, but not received an explanation from the Administrator regarding how the
allocation of assets between each of the demerged Unions was determined. Further action may be
iaken in respect of the apportionment of net assets in due course.

{0} Working Capital Deficiency
At the date of demerger, the Union assumed a working capital deficiency of $3.492 million.

Through renegotiation of its bank loans and recurrent cashflows, the Union expects to reduce
this deficiency, such that it can continue to meet its debts, as and when they fall due.

14



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statemsnts ,
for the Period Ended 30 June 2013

1.

{p)

Statement of Significant Accounting Policies (cont'd)
MNew Accounting Standards for Application in Future Periods

The AASB has issued a number of new and amended Accounting Standards and interpretations
that have mandatory application dates for fulure reparting periods, some of which are relevant to
the Union. The Union has decided nat to early adopt any of the new and amended
pronouncements. The Union's assessment of the new and amended pronouncements that are
relevant to the Union but applicable in future repaorting periods is set out betow:

AASB O: Financial Instruments (December 2010) and AASB 2010-7: Amendmants to Ausfratian
Accounting Standards arising from AASB 8 (Dacember 2010)

These Standards are applicabie retrospectively and include revised requirernents for the
classification and measurement of financial instruments, as well as recognition and
derecognition requirements for finangial instruments.

The key changes made te accounting requirements include:

- simplifying the classifications of financial asseis into those carried at amortised cost and
those carried at fair value;

- simplifying the requirements for embedded derivatives;
- removing the tainting rules associated with held-to-maturity assets;

- removing the requirements to separate and fair value embedded derivatives for financial
assets carried at amortised cost;

- allowing an irrevocable election on initial recoghition to present gains and losses on
investments in equity instruments that are not heid for trading in other comprehensive
income. Dividends in respect of these investmenis that are a return on investment can he
recognised in profit or loss and there is no impairment ar recycling on disposal of the
instrument;

15



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Stataments
for the Period Ended 30 June 2013 A

1.

{p)

Statement of Significant Accounting Policies (cont'd)

New Accounting Standards for Application in Future Pericds

- requiring financial assets to be reclassified where there is a change in an entity’s business
mode! as they are initially classified based on: (a) the objective of the entity’s business model
for managing the financial assets; and (b) the characteristics of the contractual cash flows;
and

- requiring an eniity that chooses to measure g financial liability at fair vaiue to present the
partion of the change in its fair value due to changes in the entity’s own credit risk in other
comprehensive income, except when that would create an accounting mismatch. if such a
mismatch would be created or enlarged, the entity is required to present all changes in fair
value {including the effects of changes in the credit risk of the liability) in profit or {oss.

These Standards were mandatorily applicable for annual reporting periods commeancing on or
after 1 January 2013. However, AASB 2012-6 Amendments fo Australian Accounting Standards
-~ Mandatory Dafe of AASB ¢ and Transition Disclosures (issued September 20112) defers the
mandatary application date of AASE 8 from 1 January 2013 to 1 January 2015. This amendment
is a consequence of the deferral of IFRS 9 to allow IASB to complete its revision of that
Standard. in light of this change of mandatory effective date, the Union is expected to adopt
AASE 9 and AASB 2010-7 for the annual reparting period ending 30 June 2016. The directors
anticipate that the adoption of AASB 9 and AASB 2010-7 will not have a significant impact on
the Union's financial statements.

AASB 10. Consolidated Financial Statements, AASE 11: Joint Arrangements, AASB 12
Disclosure of Interest in Other Entities, AASB 127: Separate Financial Statements {August
2011), AASB 128; Investments in Associates and Joint Ventures (August 2011) and AASB
2011-7: Amendments to Australian Accounting Standards arising from the Consglidation and
Jaint Arrangements Standards (applicable for annual reporting periods commencing on or after
1 January 2013).

AASE 10 replaces parts of AASB 127: Consolidated and Separate Financial Statements (March
2008, as amended) and Interpretation 112: Consolidation — Special Purpose Entities. AASB 10
provides a revised definition of control and additional application guidance so that a single
controf model will apply to all investees. The Union does not believe this will have a significant
impact on its financial statemeants.

AASB 11 replaces AASB 131: Interesis in Joint Ventures (July 2004, as amended). AASB 11
requires joint arrangements to be classified as either ‘joint operations” (where the parties that
havs joint contro! of the arrangement have righis to the assets and obligations for the iiabilities)
ar “joint ventures” (where the parties that have joint control of the arrangement have rights to the
net assets of the arrangement). This standard will not impact the Union's financial statements.

AASE 12 contains the disclosure requirements applicable to entities that hold an interest in a
subsidiary, joint venture, joint operation or associate. AASE 12 also infroduces the concept of a
“structured entity”, replacing the “special purpose entity” concept currently used in Interpretation
112, and requires specific disclosures in respect of any investrmenis in unconsolidated structured
entities. This Standard will affect disclosures only and is not expected to significantly impact the
Union,

To facilitate the application of AASBs 10, 11 and 12, revised versions of AASB 127 and AASB
128 have also been issued.

These Standards are not expected to significantly impact the Union.
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HEALTH WORKERS UNION

‘Notes to and Forming Part of the Financial Statemenis
for the Period Ended 30 June 2013 8

1. Statement of Significant Accounting Policies {cont'd)
{(p} Mew Accounting Standards for Application in Future Periods

- AASB 13: Fair Value Measurement and AASB 2011-8: Amendments fo Australian Accounting
Standards arising from AASB 13 (applicabie for annual reporting periods commencing on or
after 1 January 2013).

AASB 13 defines fair value, sets out in a single Standard a framework for measuring fair value,
and requires disclosures about fair valus measurements.

AASB 13 requires:
- inputs to all fair value measurements lo be categorised in accordance with a fair vaiue

hierarchy; and

- enhanced disclosures regarding ali assets and Habiities (inciuding, but not limited to,
financial assets and financial liabilities) measured at fair value.

These Standards are expected to result in more detailed fair value disclosures, but are not
axpected io significantly impact the amounts recognised in the Union's financial statements.

AASB 2011-4: Amendments to Australian Accounting Standards to Remove Individual Key
Management Persannel Disclosure Requirements (applicable for annual reporting periods beginning

on or after 1 July 2013)

This Standard makes amendments to AASE 124; Related Party Disclosures to remave the individual
key management personnel disclosures (including paras Aus29.1 to Aus29.9.3). Thase amendments
serve a number of purposes, including furthering trans-Tasman convergence, rernoving differences
from IFRSs, and avoiding any potential confusion with the equivalent Corporations Act 2001 disclosure

requirements.

This Standard is not expected to significantly impact the Union’s financial report as a whole.

- AASB 2011-9: Amendments to Australian Accounting Standards — Presentation of items of Other
Comprehensive Income (applicable for annual reporting periods commencing on or after 1 July 2012).

The main change arising from this Standard is the requirement for entities to group items presented in
other comprehensive income (OCH on the basis of whether they are potentially reciassifiable to profit

or loss subsequently.

This Standard affects presentation only and is therefore not expected to significantly impact the Union.

AASB 119 Employee Benefits (September 2011) and AASB 2011-10: Amendments to Australizn
Accounting Standards arising from AASBE 119 (September 2011} (appilicable for annual reporting

periods commencing on or after 1 January 2013).

These Standards introduce a number of changes to accounting and presentation of defined benefit

plans, including:

removai of the “carridar® approach from AASB 118, thereby requiring entities to recognise all

changes in a net defined benefit liability/(asset) when they occur; and

~ disaggregation of changes in a net defined benefit liability/{asset} into service cost, net

interest expense and remeasurements and recognition of:
. service cosl and net interest expense in profit or loss; and
i remeasurements in other comprehensive income.

AASB 119 (September 2011} also includes changes to the criteria for determining when termination

benefits should be racognised as an obligation.




HEALTH WORKERS UNION

‘Notes to and Forming Part of the Flnancaai Statements

for the Period Ended 30 June 2013

1.

(R}

Statement of Significant Accounting Policies {cont'd)
New Accounting Standards for Application in Future Periods

The directors antiéipate that the application of amendments to AASB 119 will not have 3 material
impact on the amounts report by the Union.

AASE 2012-2: Amendments io Australian Accounting Standards — Disclosures — Offsetting Financial
Assets and Financial Liabilittes (applicable for annual reporting periods commencing on or after 1
January 2013).

AASE 2012-2 principally amends AASB 7. Financial Instruments: Disclosures to require entities to
include information that will enable users of their financial statements to evaluate the effect or potential
effect of nelting arrangements, including rights of set-off associated with the entity’s recognised
financial assets and recognised financial liabifities, on the entity's financial position.

This Standard is not expected to significantly impact the Union's financial statements.

AASB 2012-3: Amendments to Australian Accounting Standards — Offsetting Financial Assets
and Financial Liabilities (applicable for annual reporting pericds commencing on or after 1
January 2014).

This Standard adds application guidance to AASB 132; Financial Instruments: Presentation to
address potential inconsistencies identified in applying some of the offsetting criteria of AASB
132, including clarifying the meaning of “currently has a legally enforceable right of set-off’ and
that some gross settiemeant systems may be considered equivalent to net setttement.

This Standard is not expected to significantly impact the Union’s financial statements.

AASB 2012-5 Amendments to Australian Accounting Standards arising from Annual
improvements 2009-2011 Cycle (applicable for annual reporting periods commencing on or after
1 January 2013).

This Standard amends a number of Australian Accounting Standards as a consequence of the
issuance of Annual Improvements to IFRSs 2009-2G11 Cycle by the international Accounting
Standards Board, including:

- AASB 1: First-time Adoption of Australian Accounting Standards to clarify the requirements in
respect of the application of AASE 1 when an enlity discontinues and then resumes applying
Australian Accounting Standards;

- AASB 101; Presentation of Financial Statements and AASB 134: interim Financial Reporting
to clarify the requirements for presenting comparative information;

- AASB 116: Praperty, Piant and Equipment to clarify the accounting treatment of spare parts,
stand-by equipment and servicing equipment’

- AASB 132 and Interpretation 2: Members’ Shares in Co-operative Entities and Similar
Instruments to clarify the accounting treatment of any tax effect of a distribution to holders of
equity instruments; and

- AASB 134 to facllitate consistency between the measures of {otal assets and liabilities an
entity reports for its segments in its interim and annual financial statements.

This Standard is not expected to significanily impact the Union’s financial statements.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

2. Information to be provided to Members or Gensral Manager of FWC

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the
attention of members is drawn to the provisions of sub-section (1), {(2) and (3) of Section 272
which reads as follows:-

(1) A Member of an organisation, or the General Manager of FWC, may apply to the
organisation for specified prescribed information in relation to the organisation to be made
avaitable to the person making the application.

{2} The application must be in writing and must specify the period within which, and the
manner in which, the information is to be made available. The period must not be less than
14 days after the application is given to the organisation.

{3) An organisation must comply with an application made under subsection (1).




HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

2013
$
3. Cash and Cash Equivalenis
Cash at Bank 153,065
Petty Cash 1,439
154,494
The weighted average interest rate for cash as at 30 June 2013 is 3%.
4. Receivables
Sundry Deblors — NSW Union 7,212
7,212
Sundry debtors are nen-interest bearing and unsecursd.
They are all within trading terms at reporting date.
5. Other Assets
Prepayments 54,208
GST 7,329
61,537
6. Property, Plant and Equipment
Land & Buildings
At Cost 4,981,000
Less: Accumulated Depreciation {53,130}
4,927 870
Furniture & Fixtures
At Valuation 147,398
At Cost 8413
Less: Accumulated Depreciation (11,431)
144,380
Office Equipment
At Valuation 115,240
Less: Accumulated Depreciation {14,271)
100,969
Computers & IT
At Valuation 094,376
At Cost 30,038
Less: Accumulated Depreciation {14,951)
109,464
Maotor Vehicles
At Cost 614,407
Less: Accumulated Depreciation {42,057}
572,350
Total Propertly, Plant and Equipment 5,855,033
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statemenis

for the Period Ended 30 June 2013

6. Property, Plant and Eguipment (cont’d)

Recenciliations of the carrying amounts of property,

end of the current period.

plant and equipment at the beginning and

2013 Land & Furniture & Office Computers Motor Total
Buildings Fixtures  Equipment &7 Vehicles

b $ $ $ 3 $
Carrying amount at
beginning of period ) . ) . )
Transfer in/Demerger 4,750,000 170,764 32,224 - - 4,953,058
Additians 231,000 10,412 « 83,029 614,408 933,848
Revaluation - (18,078) 86,243 42.308 48,000 158,473
Disposals - - . - (46,000) {46,000)
Depreciation expense (53,130} {18,718) {17,568} {15,873} {44,058} {149,347}
Carrying amount al 4,927,870 144,380 100,969 108,464 572,350 5,855,033

end of period

During the period, all fixed assets (other than land and buildings) were revalued to recoverable value,
based upon an inspection of such assets by BMT Quantity Surveyors.

The land and buildings are controlied by the Branch, hence their inclusion in this financial report

notwithstanding legal ewnership vests with the National Union.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statemenis
for the Period Ended 30 June 2013

2013
$
7. Payables
Trade Creditors 275,902
Payable - Federal Office 5,425
Accrued Expenses 35,002
PAYG Withholding Payable 93,5814
Payrall Tax 32,810
Superannuation Payabile 41,423
484,076
Creditors and accruals are settled within the terms of payments offered,
which is usually within 30 days. These bailances are unsecurad and ne
interest is applicable on these accounts.
8. Provisions
Annual Leave and Other Entitlements 108,427
9. interest Bearing Debt
Current
Bank Loan CBA (i) 2,885,000
Hire Purchase Liability 152,758
3,037,758
Non Current
Hire Purchase Liability 439,108
439,108
(i} This loan is secured by various cross guarantees between the Union and other HSU
branches. It is also secured by a firsi registered mortgage over the property located at 208-
212 Park Street, South Melbourne. The loan with the CBA expires in 2013/14, and is
currently being renegotiated. The Committee of Managemaent is confident the loan will be
renegotiated on terms no less favourable than the current facility and have received
inclicative approval for a new facility from Westpac Banking Corporation.
10. HNon Interest Bearing Debt
Current
Loan MSU Victoria No. 3 Branch {) 85,214
85,214
Non Current
Loan HSU Victoria No 3 Branch (i} 106,000
106,000

{iy This ioan arose through the demerger of the Unian and is being repaid by virlue of a
Transitional Services Agreement between the Union and HUS Victoria No. 3 Branch.

Of the amounts owing above, they are payable as follows~

Long Service Leave and

Annual Leave Retirement Allowance Total

2013 2013 2013

$ $ §

Officeholders 35,415 - 35,415
Other Staff 73,012 - 73,012
Total 108,427 - 108,427

There were no provisions at year end for separation and redundancy and/or other employee amounts,
except as stated above. Termination provisions of $150,000 on demerger of HWU were utilised in full
to pay-out other staff,
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‘Notes to and Forming Part of the Financial Statements .
for the Period Ended 30 June 2013 '

11. Equity 2013
{2) Retained Earnings

Batance at beginning of period “
Contribution from demerger 1,389,761

Net Profit for pericd 269,460
Balance at end of period 1,659,221

(b) Asset Revaluation Reserve
Balance at beginning of period

Revaluation increment arising on revaluing plant and equipment 168,473
Balance at end of period o 158,473
Total Equity 1,817,694

12. Empioyee Benefits

Employee benefits paid/acerued during the period Elected Other Total
Officials Staff

) $ b
Wages and Salaries 191,802 1,370,728 1,562,530
Annual Leave 35,415 73,012 108,427
Long Service Leave and retirement allowance - « -
Superannuation 17,716 132,134 149,850
Total 244,933 1,575,874 1,820,807

There wers no expenses this year to elected officers for separation and redundancy, nor other empioyee
expensas including long service leave and retirement allowances. In respect of other stafi, total
separation and redundancy costs amounted to $373,280, of which $150,000 were offset against the initial
provision recognised under the Deed Poli. No other employee expenses, long service leave expenses or
retirement expenses were incurred in respect of other staff during the year.

13. Cash Flow information 2013
2

a. Reconciliation of Cash
Cash at the end of the reporting period is reconciled to the
related items in the statement of financial position as follows:-

Cash at Bank 153,058
Cash on Hand 1,439
154,404

b. Reconciliation of Net Cash Provided by Operating Activities to Net Profit

Net Profit / {Loss} before Tax 269,460
Non Cash ltems

Depreciation 149,347
Provision for Employee Benefits (412,812)
Loss on Disposal of Non Current Assets 7,818

Changes in Operating Assets and Liabilities

(Increase)/Decrease in Prepayments (b4,208)
increase/(Decrease} in Trade Creditors and Accruals 484,076
(increase)/Decrease in Sundry Debtors {7,212}
(increase)/Decrease in GST Receivables (7,329)
Net Cash Provided by Operating Activities 420,140
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14,

a.

Related Party information

The names or persons who formed part of the Committee of Management at any time during the
period were:-

President Senior Vice-President
D Eden B Gregor
Junior Vice-President Secretary
R Barciay D Asmar
Assistant Secretary-Treasurer

L Fiynn

Committee of Management

G Driscoll (resigned) C Fisher
A Hargreaves J Mitchell
R Morrey (resigned) P O'Brien
L Smith S Stone
N Alim-Arsiam S Jacks

Amounts received or due and receivable (ie. wages paid to D Eden, D Asmar, L Flynn and
committee fees paid to members of the Committee of Management) were $191,802.

Amounis paid on behalf of D Eden, D Asmar, L Flynn {ie. officeholders) to the HESTA
Superannuation Scheme in respect to retirement were $17,716.

Remuneration of Key Short-Term Post —~ Employment Other
Officers Remuneration Benefits Benefits
D Asmar $68,018 $8,687 $4,500
L Fiynn $92,079 $8.176 $4,500

No termination benefit or share based payments were received.

The officeholders received no ‘non cash’ benefits other than motor vehicle benefits as set out
above, No officeholder of the Branch during the period had any material personal interest in a
matter that he/she has or did acquire, or a relative of the officeholder has or did acquire.

No officehoider or officer of the Branch recaived any remuneration because they were a member

of, or held position with a Board or other organisation because:-

i} - The officeholder held such a position with the Board or other organisation only because they
were an officeholder of the Branch; or

if) Theywere nominated for the positicn by the Branch; or

#) They received remuneration from any third party, in connection with the performance of their
duties as an officeholder of the Branch.

Other transactions between the Committee Members and the Union were conducted on normal
commercial terms in respect of subscriptions and supply of other goods and services.
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14.

2.

15.

16.

17.

18.

Related Party Information {cont’d)

Transactions with Federal Office, Branches and Related entities

Per Capital Payment 2013
During the period, the Union paid to the Federal Office a per capital payment $
calculated in accordance with the rules. 135,879

Amounts receivable/(payable) at reporting date ~ Federal office and
ottier branches

Victoria No 3 Branch {191,214)
NSW Union 7 7,212
Federal Office (5,245)

During the period, the ioan owing by the Union to the Viclorian No. 3 Branch

was reduced through the on-charge of ‘adminisiration costs’ to that Branch based
upon a Transitional Services Agreement. Such costs on-charged amounted to some
$105,786 for the period and were levied on normal commarcial terms and conditions.

All transactions with the Federal Office and NSW Union were on normal commercial
terms and conditions.

Commitments

Capital expenditure commitments as at 30 June 2013 — $nil.

Hire Purchase Commitments

<1 year 170,531
1~ 5 years 482,620

663,051
Less Future Finance Changes (71,185)
Net Liabilities 591,866

Contingant Liability

The Union is currently a party to proceedings with the General Manager FWC referred to as
General Manager Fair Work Australia Vs Health Services Union & OrsViD380. Penalties may be
imposed on the Union, pursuant to this matter (for actions of the past administration}. It is
currently seeking to mediate and settle the matter with the General Manager FWC.

The Union is currently in dispute with the State Revenue office pertaining to the payment of
stamp duty on the transfer of its Park Street property, both when HSU East was established,
and when the demerger occurred. It has legal opinion supporting that it could receive a stamp
duty refund of some $110,000. The State Revenue Office is currently considering that opinion,
and is seeking to assess the Union some $110,000 of additional stamp duty. There are no other
known contingencies likely to have a material impact on the Union at current date.

Segment Reporting

The Union Provides services to members employed in Health industry within Victoria.

Union’s Details
The principal place of business of the branch is:

208-212 Park Street
SOUTH MELBOURNE VIC 3205
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18

a.

Financial instruments

Financial Risk Management
The entity’s financial instruments consist of deposits with banks, bills and securities, short-term
investments, accounts receivables and payabie.

The entity does not have any derivative instruments at 3G June 2013.
The purpose of the financial instruments is to raise finances far the gperations of the entity.

Treasury Risk Management

The Committee of Management meets on a regular basis to analyse currency and interest rate
exposure and to evaiuate treasury management strategies in the context of the most recent
economic conditions and forecasts.

Financial Risk ;
The main risks the entity is exposed to through its financial instruments are liquidity risk, interest
rate risk and credit risk.

Foreign Currency
The entity is not exposed to fluctuations in foreign currency.

Liquidity Risk
The entity manages liquidity risk by monitoring forecast cash flows and ensuring that adequate
unutilised borrowing facilities are maintained.

Credit Risk

The maximum exposure to credit risk, excluding the value of any collateral or other security, at
balance date to recognised financial assets, is the carrying amount, net of provisiocns for
impairment of those assets as disclosed in the statement of financial position and notes to the
financial statements.

The eniity has a material credit risk exposure amounting to $nil to a group of deblors under
financial fransactions entered into by the entity.
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18.

a.

()

(ii)

Financial instruments {cont’d)

Interest Rate Risk

The Uniorn’s exposure to interest rate risks and the effective interest rates of financizl assets and

tiabilities both
Recognised and unrecognised are as follows:
Financial Floating Fixed Interest Fixed interest | Mon Interest Total Carrying Waighted
instrumants tnterest Rate maturing Rate maturing Bearing Amount as per Average
Rate In: lass than 1 in: 1 year or Statemsnt of Effecting
year more Financial Position | Interest Rate
2013 2013 2013 2013 2013 2013
Financial Assets % $ $ $ $ %
Cash and Cash
Equivalents 183,055 - - 1,438 154,494 3.00
Receivables - 7,212 7.212 N/A
Other Financial
Assels - 61.537 61,537 N/A
Total 163,055 - - 70,188 223,243
Financiai
Liabilities
Interest Bearing
Debt 2,885,000 152,758 439,108 - 3,476,866 7.34
Payables - ' - - 484,076 484,076 N/A
Non interest
Bearing Liabilities - - - 191,214 191,214 N/A
Total 2,885,000 152,758 439,108 675,290 4,152,156
Net Financial
Assets/(Liabilities) | (2,731,945) {152,758) {439,108) | (605,102) {3,928,913)

Net Fair Values

The net fair value of the investments in commercial bills/securities at 30 June 2013 is estimated
at $nil. The net fair value of the Union’s other financial assets and financial liabitities are not
expected to be significantly different frem the class of asset and liabilities as disclosed above

and recognised in the stalement of financiat position as at 30 June 2013.
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19.  Financial Instruments (cont'd)
d. Sansitivity Analysis

Interest rate risk

The entity has performed a sensitivily analysis relating o its exposure to interest rate risk at
balance date. This sensitivity analysis demonsirafes the effect on the current period resuits
and equity which could result from a change in this risk.

Interast rate sensitivity analysis

At 30 June 2013, the effect on profit and equity as a result of changes in the interest, with all
other variable remaining constant, would be as follows:

2013
$
Change in profif
Increase in interest rate by 2% (66,476)
Decraase in interest rate by 2% 66,476
Change in equity
increase in interest rate by 2% (66,476)
Decrease in interest rate by 2% 66,476

e, Past due receivables

There were no receivables past their ‘due by’ date at 30 June 2013. Hence, no impairment
provision has been recorded. All receivables reported at 30 June 2013 were aged 0-30 days.

20.  Affiliation Fees 2013

$

Bendigo Trades Hall Council 438

Ballarat Regional Trade Council 1,980

Goulburn Valley Trades & Labor Couneil 489

Sunraysia Trades & Labor Council 300

South West Trades Labor Council 263
Geelong Trades Hall Council 2084

5,564

21. Subsequent Events

In September 2013, FWC notified the Union that it intends to conduct an investigation relating
to finances and financial administration of the organisation. The Committee of Management
reasonably believe this investigation will not result in any further action.
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22, Other Disclosures

The Unian did not receive financial support from any other reporting unit during the year,
Except as disclosed in the Statement of Profit and Loss, there were no expenses in connection
with holding meetings of members of the Union and any conferences or meetings of councils,
committees, paneis or other bedies for the holding of which the Union was wholly or partly
responsible.

All payables to other reporting units are disclosed elsewhere in this repori.
There were ng payabies to employers as consideration for the employers making payroll
deductions of membership subscriptions at reporting date.

Included in trade payables is $31,267 payable for legal costs ($13,119 of which is for litigation,
$18,598 for ather matters).




INDEPENDENT AUDIT REPORT

To the Members of Health Workers Union
Scope
The financial report and Committse of management responsibility

The financiai report comprises the Cerlificate of Committee of Management, income Statement,
Statement of Comprehensive income, Statement of Financial Position, Statement of Changes in
Equity, Cash Fiow Statement, and accompanying notes to the financial statements for the Health
Workers Unian for the period ended 30 June 2013 set out on pages 2 to 28.

The Committee of Management are responsible for the preparation and true and fair presentation of
the financial report in accordance with Australian Accounting Standards, the Reporting Guidelines of
the Generat Manager of FWC and other mandatory financial reporting requirements in Australia. This
includes responsibility for the maintenance of adequate accounting records and internal controls that
are designed to prevent and detect fraud and etror, and for the accounting policies and accounting
estimates inherent in the financial report.

Audit Approach

We conducted an independent audit in order to express an opinion to the members of the Victorian
Branch. Our audit was conducted in accordance with Australian Auditing Standards, in order fo
provide reascnable assurance as {0 whether the financial report is free of material misstatement. The
nature of an audit is influenced by factors such as the use of professional judgment, selective testing,
the inherent limitations of internai control, and the availability of persuasive rather than conclusive
evidence. Therefore, an audit cannot guararttee that all material misstatements have been detected.

We performed procedures to assess whether in ali material respects the financial report presents
fairly, in accordance with Australian Accounting Standards, the Reporting Guidelines of the General
Manager of FWC and other mandatory financial reporting requirerments in Australia, a view which is
consistent with our understanding of the Union’s financial position, and of its performance as
represented by the resuits of its operations and cash flows.

We formed our audit opinjon on the basis of these procedures, which inciuded:

s examining, on a test basis, information to provide evidence supporting the smounts and
disclosures in the financial report; and

@ assessing the appropriateness of the accounting estimates made by members of the Committee
of Management.

While we considered the effectiveness of managemeant's internal controls over financial reporting
when determining the nature and exient of our procedures, our audit was not designed to provide
assurance on internai controls.

Stannards Accountants and Advisors Pty Lid
&.C.N. D0& 857 441

Apstal: PO Box 581, South Yarra, Vic 3141
Level 1, &80 Toorak Read, South Yarra, Vie 3141
fel: {03} 9867 4433 Fox: {03) 3867 5118
imail: advisors@stannards.com.au

stannards.com.au

Jizbility firited by 2 schere approved undes Professional Standards Legistation




INDEPENDENT AUDIT REPORT (cont'd)

Independence

In conducting our audit, we followed applicable independence requirements of Australian professional
ethical pronouncements.

Audit Opinion

In our opinion, under the Fair Work (Registered Organisations) Act 2009, the general purpose financial
report is presented fairly in accordance with any of the following that apply in relation to the repaorting unit:

a. Australian Accounting Standards, and Australian Accounting interpretations;
b, in relation to recovery of wages adtivity;
(i) that the scope of the audit encompassed recovery of wages activity

(i} that the financial statements and notes and recovery of wages activity fairly report ali
information reguired by the reporting guidelines of General Manager of FWC, including;

1. Any fees charged to or reimbursements of expenses claimed from members and
others for recovery of wages activity; and

2. Any donations or other contributions deducted from recovered money; and

c. Any other requiremenis imposed by these Reporting Guidelines or the Fair Work {Registered
Organisations) Act 2003.

in our opinion, there were kept by the organisation satisfactory accounting records detailing the source
and nature of all income and the nature of all expenditure.

In our opinion, management's use of the going concern basis of accounting is the preparation of the
financial report is appropriate.

Our audit encompassed the audit of wages recovery activity of the Union for the period ended 30 June
2013 and in our opinion, the recovery of wages activity is prescribed fairly in accordance with the
requirements of the General Manager of FWC.

Qrag beeon, ¥hams
Stannards Accountants & Advisors

Registered Company Auditor (163888)
Holder of Current Public Practice Certificate

Stannards Accountants and Advisors Piy Ltd
A.C.N. 006 857 441

Postal: PO Box 581, South Yarra, Vic 3141
Level 1, 60 Toorak Road, South Yarra, Vic 3141
Tel: {03) 9867 4433 Fax: (03) 9867 5118
Ernail advisors@stannards.com.au

stannards.com.au

tiability limited by a scheme approved under Professionat Standards Legistation
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HEALTH WORKERS UNION

Operating Report
For the period ended 30 June 2013

Principal activities
The principal activities of the Health Workers Union during the period were to provide representation and
support to our members.

Review of results

The net result of operations for the period was a surplus of $269,460. The organisation which was reconstituted
on 21 August 2012 following a demerger by the Administrator of the Health Services Union NSW represented its
members in industrial and other matters, focusing particularly on matters pertinent the industry. During the
period (after the election of new officers in December 2012), it paid attention to corporate governance, ensuring
through appointment of a Compliance Officer that it complies with legislative requirements. As at reporting date,
it had accumulated net assets of $1.818 million. The organisation is well placed to meet the future needs of the
industry and moreover its members, through enhanced representation service delivery.

Significant Changes in the State of Affairs
In the opinion of the Members of the Committee of Management, there were no significant changes in the
organisation’s state of affairs during the period of this financial report.

Trustee or director of trustee company of superannuation entity or exempt public sector

superannuation scheme

No officer, or member of the reporting unit holds a position as a trustee or director of a superannuation entity or
exempt public sector superannuation scheme where the criterion for holding such position is that they are an
officer or member or an organisation.

Resignation of Members

As per section 174 of the Fair Work (Registered Organisations) Act 2009, a member of an organisation may
resign from membership by written notice addressed and delivered to a person designated for the purpose in
the rules of the organisation or a branch of the organisation.

Number of Members
As at 30 June 2013, the number of members of the organisation recorded in the register of members was
11,047.

Number of Employees
As at 30 June 2013, the number of full time equivalent employees was 31.

Committee of Management
The Committee of Management members were as follows:-

D Eden B Gregor R Barclay

D Asmar L Flynn G Driscoll (resigned 1.5.13)
C Fisher A Hargreaves J Mitchell

N Alim-Arslam P O'Brien L Smith

S Stone R Morrey (resigned 1.5.13) S Jacks

All members were on the Committee from 12 December 2012 to 30 June 2013, except as stated above
for those who resigned during the year.

The following members of the Committee of Management were directors of a company or a members
of a board:-

Name Position Entity Principal Activities Position held because
they are officer or
employee of HWU or
were nominated by
HWC or a Peak Council

D Eden Director Davayne trading as Utopia  Trustee Company of No

Super Fund
N Alim-Arslam Member  Albanian Women’s Group Benevolent Organisation No




HEALTH WORKERS UNION

Future Developments
In the opinion of the Committee of Management, there is not likely to be any future development that will
materially affect the Union’s operation in subsequent years.
Officers and employees who are directors of a company or a member of a Board
Pursuant to the reporting guidelines, the following officers and employees were company directors and/or
Board members at the date of this report:
Manner of Resignation
Members may resign from the Union in accordance with the rules, which reads as follows:
Resignation of Members
(& A Member may resign from the Union by written notice addressed and delivered to the Services.
(b) A notice of resignation from membership of the Branch takes effect:
0) at the end of two weeks after the notice is received by the Branch; or
(i)  onthe day specified in the notice;
whichever is later.
(c)  Any dues payable but not paid by a former Member of the Union in relation to a period before the
Member's resignation from the Branch took effect, may be sued for and recovered in the name of the

Branch, in a court of competent jurisdiction, as a debt due to the Branch.

(d) A notice delivered to the person mentioned in subrule (1) shall be taken to have been received by the
Union when it was delivered.

(e) A notice of resignation that has been received by the Union is not invalid because it was not
addressed and delivered in accordance with the rules.

() A resignation from membership of the Union is valid even if it is not affected in accordance with this
section if the Member is informed in writing by or on behalf of the Union that the resignation has been
accepted.

Signed in accordance with a resolution of the Committee of Management.

D Eden D Asmar

Dated this day of 2013




HEALTH WORKERS UNION

CERTIFICATE OF COMMITTEE OF MANAGEMENT

The Committee of Management of the Health Workers Union passed the following resolution on 2014 in
relation to the general purpose financial report of the reporting unit for the period ended 30 June 2013.

The Committee of Management declares in relation to the general purpose financial report that in its opinion:

(&) the financial statements and notes comply with the Reporting Guidelines of the General Manager of FWC
and Australian Accounting Standards;

(b)  the financial statements and notes give a true and fair view of the financial performance, financial position
and cash flows of the reporting unit for the period to which they relate;

(c) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and when
they become due and payable;

(d)  during the period to which the general purpose financial report relates and since the end of that period:

Vi.

meetings of the committee of management were held in accordance with the rules of the
organisation including the rules of a branch concerned,;

the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation including the rules of a branch concerned;

the financial records of the reporting unit have been kept and maintained in accordance with the Fair
Work (Registered Organisations) Act 2009 and the Fair Work (Registered Organisations)
Regulations 2009;

the information sought in any request of a member of the reporting unit or the General Manager of
FWC duly made under section 272 of the Fair Work (Registered Organisations) Act 2009 has been
furnished to the member or General Manager of FWC; and

there have been no orders for inspection of financial records made by Fair Work Australia under
section 273 of the Fair Work (Registered Organisations) Act 2009 during the period ended 30 June
2013 that have not been responded to by the Union.

Where the organisation consists of 2 or more reporting units, the financial records of the reporting
unit have been kept, as far as practical, in a manner considered with each of the other reporting
units.

(e) inrelation to recovery of wages activity:

There was no recovery of wages activity during the period.

For the Committee of Management:

Dated this

day of 2013




HEALTH WORKERS UNION

AUDITOR'S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF HEALTH WORKERS UNION

| declare that, to the best of my knowledge and belief, during the period ended 30 June 2013 there have been:-

0] no contraventions of the auditor independence requirements in relation to the audit; and

(ii) no contraventions of any applicable code of professional conduct in relation to the audit.

Stannards Accountants and Advisors

MB Shulman
Registered Company Auditor (163888)
Holder of Current Public Practice Certificate

Dated this .......... day of ..o 2013




HEALTH WORKERS UNION

Statement of Profit & Loss
for the Period Ended 30 June 2013

2013
$
Revenue
Membership Contributions 4,026,578
Rent Received 17,582
Interest Received 1,748
Service Fees 54,011
Capitation Fees -
Donations -
Grants -
Levies -
Total Revenue 4,099,919
Expenses
Affiliations (see Note 20) 5,554
Accounting Fees 40,220
Advertising & Marketing 1,746
Audit Fees 6,000
Bad Debts 24
Bank Charges 21,210
Branch 1 Member Promotions 442
Capitation Fees 135,979
Catering & Entertainment 9,988
Cleaning & Consumables 32,264
Computer & IT Costs 131,171
Compulsory levies -
Commissions 2,221
Consideration to employees for payroll deductions -
Council Rates 10,240
Credit Charges 3,437
Delegate Expenses 469
Depreciation 149,347
Donations -
FWC Lodgement Fees 705
Electricity 22,863
Executive Meetings (Fees and Allowances) 8,489
General Expenses 6,239
Grants -
Interest Paid 204,147
Insurance 316,309
Land Tax 4,944
Late Fees Paid 13
Legal Fees — Litigation 57,050
Legal Fees — Other Matters 194,792
Member Reward Cards 34,376
Member Services 41
Motor Vehicles Expenses 181,949
Other Expenses 5,770
Payroll Tax 101,142
Penalties — RO Act or Regulations -
Photocopier Lease & Usage 51,190
Postage & Courier 44,849
Printing and Stationary 55,049
Loss on sale of asset 7,818

(continued over)

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Profit & Loss
for the Period Ended 30 June 2013 (cont’d)

2013
$

Expenses (cont’d)
Repairs and Maintenance 11,823
Security 20,832
Seminars & Training Courses 1,364
Staffing Costs 1,820,807
Storage 4,468
Subscriptions 2,283
Telephone & Internet 62,665
Travel and Accommodation 51,464
Water Rates 6,706
Total Expenses 3,830,459
Net Profit for the Period 269,460

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Comprehensive Income
for the Period Ended 30 June 2013

2013
$
Profit / (Loss) for the period 269,460
Other comprehensive income for the period
Gain on revaluation of plant and equipment 158,473
Total comprehensive income for the period 427,933
Total comprehensive income attributable to:
Members of the organisation 427,933

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Financial Position

as at 30 June 2013

Notes 2013
$

Current Assets
Cash and Cash Equivalents 3 154,494
Receivables 4 7,212
Other Assets 5 61,537
Total Current Assets 223,243
Non Current Assets
Property, Plant and Equipment 6 5,855,034
Total Non Current Assets 5,855,034
Total Assets 6,078,277
Current Liabilities
Payables 7 484,076
Provisions 8 108,427
Interest Bearing Debt 9 3,037,758
Non Interest Bearing Debt 10 85,214
Total Current Liabilities 3,715,475
Non Current Liabilities
Interest Bearing Debt 9 439,108
Non Interest Bearing Debt 10 106,000
Total Non Current Liabilities 545,108
Total Liabilities 4,260,583
Net Assets 1,817,694
Equity
Retained Earnings 11(a) 1,659,221
Asset Revaluation Reserve 11(b) 158,473
Total Equity 1,817,694

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Changes In Equity
for the Period Ended 30 June 2013

2013

$

Retained Earnings — Beginning of Year -

Profit / (Loss) for the Period 269,460

Other Comprehensive Income for the year 158,473

Net Assets Apportioned from Demerger (see Note 1(n)) 1,389,761
Distribution to:-

Asset Revaluation Reserve (158,473)

Total Retained Earnings — End of Period 1,659,221

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Cash Flows
for the Period Ended 30 June 2013

Notes 2013
Inflows/
(Outflows)
$
Cash flows from Operating Activities
Contributions from Members 4,026,578
Interest Received 1,748
Payments to Suppliers and Employees (3,259,060)
Interest Paid (204,147)
Per Capita to Federal Office (135,979)
Net Cash Provided by Operating Activities 13 (b) 429,140
Cash flows from Investing Activities
Payments for Property, Plant and Equipment (324,441)
Proceeds from Sale of Plant and Equipment 38,182
Net Cash Provided by / (Used in) Investing Activities (286,259)
Cash flows from Financing Activities
Hire Purchase Repayments (22,599)
Repayments by/(to) Federal and other branches (105,788)
Net Cash Provided by/(Used) in Financing Activities (128,387)
Net Increase in Cash and Cash Equivalents 14,494
Net Cash Transferred in on Demerger 1(n) 140,000
Cash and Cash Equivalents at Beginning of Period -
Cash and Cash Equivalents at End of Period 13 (a) 154,494

The accompanying notes form part of this Financial Report
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1. Statement of Significant Accounting Policies

This financial report is a general purpose financial report that has been prepared in accordance with
Australian  Accounting Standards, Australian Accounting Interpretations, other authoritative
pronouncements of the Australian Accounting Standards Board and the requirements of the Fair Work
(Registered Organisations) Regulations 2009 and Fair Work (Registered Organisations) Act 2009.

Basis of Preparation

The financial report of the Union covers it as an individual ‘not for profit’ entity. It complies with
Australian Accounting Standards which include Australian Equivalents to International Financial
Reporting Standards (AIFRS).

In accordance with generally accepted accounting principles for these types of organisations, the
financial report has been prepared on an accruals basis and is based on historical costs and does not
take into account changing money values or, except where stated, current valuations of non-current
assets.

Cost is based on fair values of consideration given in exchange for assets.
The accounting policies set out below have been consistently applied, unless otherwise stated.
Accounting Policies

a. Income Tax
The Union is registered under the Fair Work (Registered Organisations) Act 2009 and, is believed to be
exempt from income tax including capital gains tax, by virtue of the provisions of s.50-1 of the Income
Tax Assessment Act 1997. It still has an obligation for fringe benefits tax and goods and services tax.

b. Property, Plant and Equipment
Cost and valuation

Property, plant and equipment are measured on a fair value basis. At each reporting date, the value of
assets in this asset class is reviewed to ensure that it does not differ materially from the asset’s fair
value at that date.

At 31 January 2013, plant and equipment assets were independently valued to reflect fair value and the
fair value adjustment was reflected in the Statement of Comprehensive Income. Subsequent to that
date and until the next fair value assessment, plant and equipment assets are being depreciated as set
out below:-

Depreciation
Depreciation is calculated on the prime cost and diminishing value methods and is brought to account

over the estimated economic lives of all buildings, motor vehicles, equipment, furniture and fittings.
Depreciation rates applied are:

2013
Buildings 2.5%
Motor Vehicles 25%
Furniture and Office Equipment 13-40%
Fixtures and Fittings 13-40%
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

(€)

(d)

(e)

(®)

(¢))

(h)

Statement of Significant Accounting Policies (cont’d)

Employee Benefits
Provision is made for the Union’s liability for employee benefits arising from services rendered by
employees to balance date.

Employee benefits expected to be settled within one year have been measured at the amounts
expected to be paid when the liability is settled, plus related on-costs.

No provision is made for sick leave as there is no vested liability to pay for accumulated leave and the
sick leave to be taken in future reporting periods is not expected to be greater than entitlements which
are expected to accrue in those periods.

Contributions are made by the Union to employee superannuation funds and are expensed when
incurred. The Union is not obliged to contribute to these funds other than to meet its liabilities under
the superannuation guarantee system and is under no obligation to make up any shortfall in the funds’
assets to meet payments due to employees.

The number of employees at the end of the period was 31.

Revenue Recognition
Contributions from members are shown net of refunds and are accounted for on an accruals basis.

Interest revenue is recognised on an accrual basis.

Revenue arising from the disposal of non-current assets is recognised when the organisation and the
buyer are both committed to a contract.

Goods and Services Tax (GST)

Revenue, expenses and assets are recognised net of the amount of GST, except where the amount of
GST incurred is not recoverable from the Australian Tax Office. In these circumstances, the GST is
recognised as part of the cost of acquisition of the assets or as part of an item of the expense.
Receivables and payables in the statement of financial position are shown inclusive of GST.

Cash and Cash Equivalents
For the purposes of the Cash Flow Statement, cash and cash equivalents include cash on hand, cash
at bank and investments in money market instruments.

Financial Instruments
Financial instruments are initially measured at cost on trade date, which includes the transaction costs,
when the related contractual rights or obligations exist.

Subsequent to the initial recognition, the Board assess whether there is objective evidence that a
financial instrument has been impaired. A prolonged decline in the value of the instrument is
considered to determine whether an impairment has arisen, impairment losses are recognised In the
Statement of Profit and Loss.

Employee Benefits

Provision is made for the Branch's liability for employee benefits arising from services rendered by
employees to balance date. Employee benefits that are expected to be settled within one year have
been measured at the amounts expected to be paid when the liability is settled, plus related on-costs.
Employee benefits payable later than one year have been measured at the present value of the
estimated future cash flows to be made for those benefits.

Contributions are made by the Branch to employee superannuation funds and are charged as
expenses when incurred.
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Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

0]

()

(k)

V)

(m)

Statement of Significant Accounting Policies (cont’d)

Leases
Leases of fixed assets, where substantially all the risks and benefits incidental to the ownership of the
asset, but not the legal ownership, are transferred to the Branch are classified as finance leases.

Finance leases are capitalised by recording an asset and a liability equal to the present value of the
minimum lease payments, including any guaranteed residual values. Leased assets are depreciated
on a straight line basis over their estimated useful lives where it is likely that the Branch will obtain
ownership of the asset over the term of the lease. Lease payments are allocated between the
reduction of the lease liability and the lease interest expense for the period.

Lease payments for operating leases, where substantially all the risks and benefits remain with the
lessor, are charged as expenses in the periods in which they are incurred.

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Australian Taxation Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of expense, and is included
in receivables and payables in the Statement of Financial Position.

Cash flows are presented in the Cash Flow Statement on a gross basis, except the GST
component of investing and financing activities, which are disclosed as operating cash flows.

Revenue
Revenue from membership subscriptions is recognised proportionately over the period to which it
relates.

Revenue from the rendering of a service is recognised in proportion to the stage of completion of the
service.

Interest revenue is recognised on a proportional basis taking into account the interest rates applicable
to the financial assets.

Operating Segment
The Union is incorporated under the Fair Work (Registered Organisations) Act 2009 and domiciled in
Australia.

The Union operates predominantly in one business and geographical segment, being a representative
body of health workers in Victoria, providing professional services, information and advice including
industrial relations advice, dispute resolution, training (business, occupational health and safety),
changes to acts and legislation, changes to award rates of and work practices to members of the
Union.

Critical Accounting Estimates and Judgements

The Committee of Management evaluate estimates and judgements incorporated into the financial
report based on historical knowledge and best available current information. Estimates assume a
reasonable expectation of future events and are based on current trends and economic data, obtained
both externally and within the Union.

Key Estimates — Impairment
The Union assesses impairment at each reporting date by evaluating conditions specific to it that may

lead to impairment of assets. Where an impairment trigger exists, the recoverable amount of the asset
is determined and reflected in the Financial Report.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1. Statement of Significant Accounting Policies (cont’d)

(n) Demerger

In accordance with an Order of the Federal Court of Australia dated 29 June 2012, the Administrator
of HSU East Branch and the NSW Union oversaw the demerger of the HSU East Branch and the
NSW Union. HSU Victoria No 1 Branch was part of the merged HSU East Branch. Pursuant to a
Deed Poll dated 21 August 2012, the Administrator of HSU East Branch and the NSW Union,
apportioned and distributed the assets and liabilities of those entities. HSU Victoria No 1 Branch, as a
result of such apportionment, was distributed net assets with a fair value of $1.389 million on

demerger, as follows:-

Deed Poll Difference Fair Value of

Asset Distribution Asset Distribution

$ $ $

Cash 140,000 - 140,000
Property 4,750,000 - 4,750,000
Plant & Equipment 201,439 3,110 204,549
Bank Loan (2,885,000) - (2,885,000)
Loan — HSU Victoria No 3 (297,788) - (297,788)
Termination Provision (208,863) 58,863 (150,000)
Employee Entitlements (557,576) 185,576 (372,000)
Net Assets 1,142,212 247,549 1,389,761

The primary difference between net assets allocated based on the Deed Poll, and that reflected by the
Union in its opening Statement of Financial Position were:-

these provisions were based on actual termination entitlements
when the Unions were demerged. Such provisions were
$150,000 based, not $208,863 as calculated by VJ Ryan and
Co. in support of the Deed Poll initial apportionment of net
assets.

i)  Termination Provisions -

the Deed Poll and calculations of VJ Ryan and Co. include non-
vesting personal leave in the calculation of employee
entitlements transferred to the Union on demerger. Given such
leave is non-vesting, it is not reflected as a liability of the Union
in the opening Statement of Financial Position (so as to accord
with Australian Accounting Standards).

i) Employee Entitlements -

the Deed Poll excluded some $3,110 of plant and equipment
distributed to the Union at 21 August 2012.

iiiy Plant and Equipment

It should be noted, the Union does not believe the initial apportionment of net assets to it was fair and
reasonable. It has sought, but not received an explanation from the Administrator regarding how the
allocation of assets between each of the demerged Unions was determined. Further action may be
taken in respect of the apportionment of net assets in due course.

(0) Working Capital Deficiency
At the date of demerger, the Union assumed a working capital deficiency of $3.492 million.

Through renegotiation of its bank loans and recurrent cashflows, the Union expects to reduce
this deficiency, such that it can continue to meet its debts, as and when they fall due.

14



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

(9]

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

The AASB has issued a number of new and amended Accounting Standards and Interpretations
that have mandatory application dates for future reporting periods, some of which are relevant to
the Union. The Union has decided not to early adopt any of the new and amended
pronouncements. The Union’s assessment of the new and amended pronouncements that are
relevant to the Union but applicable in future reporting periods is set out below:

AASB 9: Financial Instruments (December 2010) and AASB 2010-7: Amendments to Australian
Accounting Standards arising from AASB 9 (December 2010)

These Standards are applicable retrospectively and include revised requirements for the
classification and measurement of financial instruments, as well as recognition and
derecognition requirements for financial instruments.

The key changes made to accounting requirements include:

- simplifying the classifications of financial assets into those carried at amortised cost and
those carried at fair value;

- simplifying the requirements for embedded derivatives;
- removing the tainting rules associated with held-to-maturity assets;

- removing the requirements to separate and fair value embedded derivatives for financial
assets carried at amortised cost;

- allowing an irrevocable election on initial recognition to present gains and losses on
investments in equity instruments that are not held for trading in other comprehensive
income. Dividends in respect of these investments that are a return on investment can be
recognised in profit or loss and there is no impairment or recycling on disposal of the
instrument;
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1.

)

Statement of Significant Accounting Policies (cont’d)

New Accounting Standards for Application in Future Periods

- requiring financial assets to be reclassified where there is a change in an entity’'s business
model as they are initially classified based on: (a) the objective of the entity’s business model
for managing the financial assets; and (b) the characteristics of the contractual cash flows;
and

- requiring an entity that chooses to measure a financial liability at fair value to present the
portion of the change in its fair value due to changes in the entity’s own credit risk in other
comprehensive income, except when that would create an accounting mismatch. If such a
mismatch would be created or enlarged, the entity is required to present all changes in fair
value (including the effects of changes in the credit risk of the liability) in profit or loss.

These Standards were mandatorily applicable for annual reporting periods commencing on or
after 1 January 2013. However, AASB 2012-6 Amendments to Australian Accounting Standards
— Mandatory Date of AASB 9 and Transition Disclosures (issued September 2012) defers the
mandatory application date of AASB 9 from 1 January 2013 to 1 January 2015. This amendment
is a consequence of the deferral of IFRS 9 to allow IASB to complete its revision of that
Standard. In light of this change of mandatory effective date, the Union is expected to adopt
AASB 9 and AASB 2010-7 for the annual reporting period ending 30 June 2016. The directors
anticipate that the adoption of AASB 9 and AASB 2010-7 will not have a significant impact on
the Union’s financial statements.

AASB 10: Consolidated Financial Statements, AASB 11: Joint Arrangements, AASB 12:
Disclosure of Interest in Other Entities, AASB 127: Separate Financial Statements (August
2011), AASB 128: Investments in Associates and Joint Ventures (August 2011) and AASB
2011-7: Amendments to Australian Accounting Standards arising from the Consolidation and
Joint Arrangements Standards (applicable for annual reporting periods commencing on or after
1 January 2013).

AASB 10 replaces parts of AASB 127: Consolidated and Separate Financial Statements (March
2008, as amended) and Interpretation 112: Consolidation — Special Purpose Entities. AASB 10
provides a revised definition of control and additional application guidance so that a single
control model will apply to all investees. The Union does not believe this will have a significant
impact on its financial statements.

AASB 11 replaces AASB 131: Interests in Joint Ventures (July 2004, as amended). AASB 11
requires joint arrangements to be classified as either ‘joint operations” (where the parties that
have joint control of the arrangement have rights to the assets and obligations for the liabilities)
or “joint ventures” (where the parties that have joint control of the arrangement have rights to the
net assets of the arrangement). This standard will not impact the Union’s financial statements.

AASB 12 contains the disclosure requirements applicable to entities that hold an interest in a
subsidiary, joint venture, joint operation or associate. AASB 12 also introduces the concept of a
“structured entity”, replacing the “special purpose entity” concept currently used in Interpretation
112, and requires specific disclosures in respect of any investments in unconsolidated structured
entities. This Standard will affect disclosures only and is not expected to significantly impact the
Union.

To facilitate the application of AASBs 10, 11 and 12, revised versions of AASB 127 and AASB
128 have also been issued.

These Standards are not expected to significantly impact the Union.
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1.

)

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

AASB 13: Fair Value Measurement and AASB 2011-8: Amendments to Australian Accounting
Standards arising from AASB 13 (applicable for annual reporting periods commencing on or
after 1 January 2013).

AASB 13 defines fair value, sets out in a single Standard a framework for measuring fair value,
and requires disclosures about fair value measurements.

AASB 13 requires:

- inputs to all fair value measurements to be categorised in accordance with a fair value
hierarchy; and

- enhanced disclosures regarding all assets and liabilities (including, but not limited to,
financial assets and financial liabilities) measured at fair value.

These Standards are expected to result in more detailed fair value disclosures, but are not
expected to significantly impact the amounts recognised in the Union’s financial statements.

AASB 2011-4: Amendments to Australian Accounting Standards to Remove Individual Key
Management Personnel Disclosure Requirements (applicable for annual reporting periods beginning
on or after 1 July 2013)

This Standard makes amendments to AASB 124: Related Party Disclosures to remove the individual
key management personnel disclosures (including paras Aus29.1 to Aus29.9.3). These amendments
serve a number of purposes, including furthering trans-Tasman convergence, removing differences
from IFRSs, and avoiding any potential confusion with the equivalent Corporations Act 2001 disclosure
requirements.

This Standard is not expected to significantly impact the Union’s financial report as a whole.

AASB 2011-9: Amendments to Australian Accounting Standards — Presentation of Items of Other
Comprehensive Income (applicable for annual reporting periods commencing on or after 1 July 2012).

The main change arising from this Standard is the requirement for entities to group items presented in
other comprehensive income (OCI) on the basis of whether they are potentially reclassifiable to profit
or loss subsequently.

This Standard affects presentation only and is therefore not expected to significantly impact the Union.

AASB 119: Employee Benefits (September 2011) and AASB 2011-10: Amendments to Australian
Accounting Standards arising from AASB 119 (September 2011) (applicable for annual reporting
periods commencing on or after 1 January 2013).

These Standards introduce a number of changes to accounting and presentation of defined benefit
plans, including:

- removal of the “corridor” approach from AASB 119, thereby requiring entities to recognise all
changes in a net defined benefit liability/(asset) when they occur; and

- disaggregation of changes in a net defined benefit liability/(asset) into service cost, net
interest expense and remeasurements and recognition of:
i.  service cost and net interest expense in profit or loss; and
i. remeasurements in other comprehensive income.

AASB 119 (September 2011) also includes changes to the criteria for determining when termination
benefits should be recognised as an obligation.
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1.

()

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

The directors anticipate that the application of amendments to AASB 119 will not have a material
impact on the amounts report by the Union.

AASB 2012-2: Amendments to Australian Accounting Standards — Disclosures — Offsetting Financial
Assets and Financial Liabilities (applicable for annual reporting periods commencing on or after 1
January 2013).

AASB 2012-2 principally amends AASB 7: Financial Instruments: Disclosures to require entities to
include information that will enable users of their financial statements to evaluate the effect or potential
effect of netting arrangements, including rights of set-off associated with the entity’'s recognised
financial assets and recognised financial liabilities, on the entity’s financial position.

This Standard is not expected to significantly impact the Union’s financial statements.

AASB 2012-3: Amendments to Australian Accounting Standards — Offsetting Financial Assets
and Financial Liabilities (applicable for annual reporting periods commencing on or after 1
January 2014).

This Standard adds application guidance to AASB 132: Financial Instruments: Presentation to
address potential inconsistencies identified in applying some of the offsetting criteria of AASB
132, including clarifying the meaning of “currently has a legally enforceable right of set-off” and
that some gross settlement systems may be considered equivalent to net settlement.

This Standard is not expected to significantly impact the Union’s financial statements.

AASB 2012-5: Amendments to Australian Accounting Standards arising from Annual
Improvements 2009-2011 Cycle (applicable for annual reporting periods commencing on or after
1 January 2013).

This Standard amends a number of Australian Accounting Standards as a consequence of the
issuance of Annual Improvements to IFRSs 2009-2011 Cycle by the International Accounting
Standards Board, including:

- AASB 1: First-time Adoption of Australian Accounting Standards to clarify the requirements in
respect of the application of AASB 1 when an entity discontinues and then resumes applying
Australian Accounting Standards;

- AASB 101: Presentation of Financial Statements and AASB 134: Interim Financial Reporting
to clarify the requirements for presenting comparative information;

- AASB 116: Property, Plant and Equipment to clarify the accounting treatment of spare parts,
stand-by equipment and servicing equipment’

- AASB 132 and Interpretation 2: Members’ Shares in Co-operative Entities and Similar
Instruments to clarify the accounting treatment of any tax effect of a distribution to holders of
equity instruments; and

- AASB 134 to facilitate consistency between the measures of total assets and liabilities an
entity reports for its segments in its interim and annual financial statements.

This Standard is not expected to significantly impact the Union’s financial statements.
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2. Information to be provided to Members or General Manager of FWC

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the
attention of members is drawn to the provisions of sub-section (1), (2) and (3) of Section 272
which reads as follows:-

(1) A Member of an organisation, or the General Manager of FWC, may apply to the
organisation for specified prescribed information in relation to the organisation to be made
available to the person making the application.

(2) The application must be in writing and must specify the period within which, and the
manner in which, the information is to be made available. The period must not be less than
14 days after the application is given to the organisation.

(3) An organisation must comply with an application made under subsection (1).
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2013
$
3. Cash and Cash Equivalents
Cash at Bank 153,055
Petty Cash 1,439
154,494
The weighted average interest rate for cash as at 30 June 2013 is 3%.
4. Receivables
Sundry Debtors 7,212
7,212
Sundry debtors are non-interest bearing and unsecured.
They are all within trading terms at reporting date.
5. Other Assets
Prepayments 54,208
GST 7,329
61,537
6. Property, Plant and Equipment
Land & Buildings
At Cost 4,981,000
Less: Accumulated Depreciation (53,130)
4,927,870
Furniture & Fixtures
At Valuation 147,398
At Cost 8,413
Less: Accumulated Depreciation (11,431)
144,380
Office Equipment
At Valuation 115,240
Less: Accumulated Depreciation (14,271)
100,969
Computers & IT
At Valuation 94,376
At Cost 30,039
Less: Accumulated Depreciation (14,951)
109,464
Motor Vehicles
At Cost 614,407
Less: Accumulated Depreciation (42,057)
572,350
Total Property, Plant and Equipment 5,855,033
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6. Property, Plant and Equipment (cont’'d)

Reconciliations of the carrying amounts of property, plant and equipment at the beginning and

end of the current period.

2013 Land & Furniture & Office  Computers Motor Total
Buildings Fixtures Equipment &IT Vehicles

$ $ $ $ $ $
Carrying amount at
beginning of period i i i i i i
Transfer in/Demerger 4,750,000 170,764 32,294 - - 4,953,058
Additions 231,000 10,412 - 83,029 614,408 933,849
Revaluation - (18,078) 86,243 42,308 48,000 158,473
Disposals - - - - (46,000) (46,000)
Depreciation expense (53,130) (18,718) (17,568) (15,873) (44,058) (149,347)
Carrying amount at 4,927,870 144,380 100,969 109,464 572,350 5,855,033

end of period

During the period, all fixed assets (other than land and buildings) were revalued to recoverable value,
based upon an inspection of such assets by BMT Quantity Surveyors.

The land and buildings are controlled by the Branch, hence their inclusion in this financial report

notwithstanding legal ownership vests with the National Union.
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2013
$
7. Payables
Trade Creditors 281,327
Accrued Expenses 35,002
PAYG Withholding Payable 93,514
Payroll Tax 32,810
Superannuation Payable 41,423
484,076
Creditors and accruals are settled within the terms of payments offered,
which is usually within 30 days. These balances are unsecured and no
interest is applicable on these accounts.
8. Provisions
Annual Leave and Other Entitlements 108,427
9. Interest Bearing Debt
Current
Bank Loan CBA (i) 2,885,000
Hire Purchase Liability 152,758
3,037,758
Non Current
Hire Purchase Liability 439,108
439,108

(i) This loan is secured by various cross guarantees between the Union and other HSU
branches. It is also secured by a first registered mortgage over the property located at 208-
212 Park Street, South Melbourne. The loan with the CBA expires in 2013/14, and is
currently being renegotiated. The Committee of Management is confident the loan will be
renegotiated on terms no less favourable than the current facility and have received

indicative approval for a new facility from Westpac Banking Corporation.

10. Non Interest Bearing Debt
Current

Loan HSU Victoria No. 3 Branch (i) 85,214
85,214

Non Current
Loan HSU Victoria No 3 Branch (i) 106,000
106,000

(i) This loan arose through the demerger of the Union and is being repaid by virtue of a
Transitional Services Agreement between the Union and HUS Victoria No. 3 Branch.

Of the amounts owing above, they are payable as follows:-

Long Service Leave and

Annual Leave . Total

Retirement Allowance
2013 2013 2013
$ $ $
Officeholders 35,415 - 35,415
Other Staff 73,012 - 73,012
Total 108,427 - 108,427

There were no provisions at year end for separation and redundancy and/or other employee amounts,
except as stated above. Termination provisions of $150,000 on demerger of HWU were utilised in full

to pay-out other staff.
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11.

@)

(b)

12.

Equity 2013
$

Retained Earnings
Balance at beginning of period -
Contribution from demerger 1,389,761
Net Profit for period 269,460
Balance at end of period 1,659,221
Asset Revaluation Reserve
Balance at beginning of period -
Revaluation increment arising on revaluing plant and equipment 158,473
Balance at end of period 158,473
Total Equity 1,817,694
Employee Benefits
Employee benefits paid/accrued during the Elected Other Total
period Officials Staff

$ $ $
Wages and Salaries 191,802 1,370,728 1,562,530
Annual Leave 35,415 73,012 108,427
Long Service Leave and retirement allowance - - -
Superannuation 17,716 132,134 149,850
Total 244,933 1,575,874 1,820,807

There were no expenses this year to elected officers for separation and redundancy, nor other employee
expenses including long service leave and retirement allowances. In respect of other staff, total

separation and redundancy costs amounted to $373,280, of which $150,000 were offset against the initial
provision recognised under the Deed Poll. No other employee expenses, long service leave expenses or
retirement expenses were incurred in respect of other staff during the year.

13.

a.

Cash Flow Information

Reconciliation of Cash

Cash at the end of the reporting period is reconciled to the
related items in the statement of financial position as follows:-
Cash at Bank

Cash on Hand

Reconciliation of Net Cash Provided by Operating Activities to Net Profit

Net Profit / (Loss) before Tax

Non Cash Items

Depreciation

Provision for Employee Benefits

Loss on Disposal of Non Current Assets

Changes in Operating Assets and Liabilities
(Increase)/Decrease in Prepayments
Increase/(Decrease) in Trade Creditors and Accruals
(Increase)/Decrease in Sundry Debtors
(Increase)/Decrease in GST Receivables

Net Cash Provided by Operating Activities

2013
$

153,055
1,439

154,494

269,460

149,347
(412,812)
7,818

(54,208)
484,076
(7,212)
(7,329)

429,140
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14.

Related Party Information

The names or persons who formed part of the Committee of Management at any time during the
period were:-

President Senior Vice-President
D Eden B Gregor
Junior Vice-President Secretary
R Barclay D Asmar
Assistant Secretary-Treasurer

L Flynn

Committee of Management

G Driscaoll (resigned) C Fisher
A Hargreaves J Mitchell
R Morrey (resigned) P O'Brien
L Smith S Stone
N Alim-Arslam S Jacks

Amounts received or due and receivable (ie. wages paid to D Eden, D Asmar, L Flynn and
committee fees paid to members of the Committee of Management) were $191,802.

Amounts paid on behalf of D Eden, D Asmar, L Flynn (ie. officeholders) to the HESTA
Superannuation Scheme in respect to retirement were $17,716.

Remuneration of Key Short-Term Post — Employment Other
Officers Remuneration Benefits Benefits
D Asmar $68,019 $6,687 $4,500
L Flynn $92,079 $8,176 $4,500

No termination benefit or share based payments were received.

The officeholders received no ‘non cash’ benefits other than motor vehicle benefits as set out
above. No officeholder of the Branch during the period had any material personal interest in a
matter that he/she has or did acquire, or a relative of the officeholder has or did acquire.

No officeholder or officer of the Branch received any remuneration because they were a member

of, or held position with a Board or other organisation because:-

i)  The officeholder held such a position with the Board or other organisation only because they
were an officeholder of the Branch; or

i)  They were nominated for the position by the Branch; or

iii)  They received remuneration from any third party, in connection with the performance of their
duties as an officeholder of the Branch.

Other transactions between the Committee Members and the Union were conducted on normal
commercial terms in respect of subscriptions and supply of other goods and services.
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14.

15.

16.

17.

18.

Related Party Information (cont’d)

Transactions with Federal Office, Branches and Related entities

Per Capital Payment 2013
During the period, the Union paid to the Federal Office a per capital payment $
calculated in accordance with the rules. 135,979

Amounts receivable/(payable) at reporting date — Federal office and
other branches

Victoria No 3 Branch (191,214)
NSW Union 7,212
Federal Office (5,245)

During the period, the loan owing by the Union to the Victorian No. 3 Branch

was reduced through the on-charge of ‘administration costs’ to that Branch based
upon a Transitional Services Agreement. Such costs on-charged amounted to some
$105,786 for the period and were levied on normal commercial terms and conditions.

All transactions with the Federal Office and NSW Union were on normal commercial
terms and conditions.

Commitments

Capital expenditure commitments as at 30 June 2013 — $nil.

Hire Purchase Commitments

<1 year 170,531
1-5years 492,520

663,051
Less Future Finance Changes (71,185)
Net Liabilities 591,866

Contingent Liability

The Union is currently a party to proceedings with the General Manager FWC referred to as
General Manager Fair Work Australia Vs Health Services Union & OrsVID380. Penalties may be
imposed on the Union, pursuant to this matter (for actions of the past administration). It is
currently seeking to mediate and settle the matter with the General Manager FWC.

The Union is currently in dispute with the State Revenue office pertaining to the payment of
stamp duty on the transfer of its Park Street property, both when HSU East was established,
and when the demerger occurred. It has legal opinion supporting that it could receive a stamp
duty refund of some $110,000. The State Revenue Office is currently considering that opinion,
and is seeking to assess the Union some $110,000 of additional stamp duty. There are no other
known contingencies likely to have a material impact on the Union at current date.

Segment Reporting
The Union Provides services to members employed in Health Industry within Victoria.

Union’s Details
The principal place of business of the branch is:

208-212 Park Street
SOUTH MELBOURNE VIC 3205
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

19.

Financial Instruments

Financial Risk Management
The entity’s financial instruments consist of deposits with banks, bills and securities, short-term
investments, accounts receivables and payable.

The entity does not have any derivative instruments at 30 June 2013.
The purpose of the financial instruments is to raise finances for the operations of the entity.

Treasury Risk Management

The Committee of Management meets on a regular basis to analyse currency and interest rate
exposure and to evaluate treasury management strategies in the context of the most recent
economic conditions and forecasts.

Financial Risk
The main risks the entity is exposed to through its financial instruments are liquidity risk, interest
rate risk and credit risk.

Foreign Currency
The entity is not exposed to fluctuations in foreign currency.

Liquidity Risk
The entity manages liquidity risk by monitoring forecast cash flows and ensuring that adequate
unutilised borrowing facilities are maintained.

Credit Risk

The maximum exposure to credit risk, excluding the value of any collateral or other security, at
balance date to recognised financial assets, is the carrying amount, net of provisions for
impairment of those assets as disclosed in the statement of financial position and notes to the
financial statements.

The entity has a material credit risk exposure amounting to $nil to a group of debtors under
financial transactions entered into by the entity.

26



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1

9.

a.

(i)

Financial Instruments (cont’d)

Interest Rate Risk

The Union’s exposure to interest rate risks and the effective
liabilities both

Recognised and unrecognised are as follows:

interest rates of financial assets and

Financial Floating Fixed Interest Fixed Interest | Non Interest Total Carrying Weighted
Instruments Interest Rate maturing Rate maturing Bearing Amount as per Average
Rate in: less than 1 in: 1 year or Statement of Effecting
year more Financial Position |Interest Rate
2013 2013 2013 2013 2013 2013
Financial Assets $ $ $ $ $ %
Cash and Cash
Equivalents 153,055 - - 1,439 154,494 3.00
Receivables - - - 7,212 7,212 N/A
Other Financial
Assets - - - 61,537 61,537 N/A
Total 153,055 - - 70,188 223,243
Financial
Liabilities
Interest Bearing
Debt 2,885,000 152,758 439,108 - 3,476,866 7.34
Payables - - - 484,076 484,076 N/A
Non Interest
Bearing Liabilities - - - 191,214 191,214 N/A
Total 2,885,000 152,758 439,108 675,290 4,152,156
Net Financial
Assets/(Liabilities) | (2,731,945) (152,758) (439,108) | (605,102) (3,928,913)

Net Fair Values

The net fair value of the investments in commercial bills/securities at 30 June 2013 is estimated
at $nil. The net fair value of the Union’s other financial assets and financial liabilities are not
expected to be significantly different from the class of asset and liabilities as disclosed above

and recognised in the statement of financial position as at 30 June 2013.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

19. Financial Instruments (cont’d)
d. Sensitivity Analysis

Interest rate risk

The entity has performed a sensitivity analysis relating to its exposure to interest rate risk at
balance date. This sensitivity analysis demonstrates the effect on the current period results
and equity which could result from a change in this risk.

Interest rate sensitivity analysis

At 30 June 2013, the effect on profit and equity as a result of changes in the interest, with all
other variable remaining constant, would be as follows:

2013
$
Change in profit
Increase in interest rate by 2% (66,476)
Decrease in interest rate by 2% 66,476
Change in equity
Increase in interest rate by 2% (66,476)
Decrease in interest rate by 2% 66,476

e. Past due receivables

There were no receivables past their ‘due by’ date at 30 June 2013. Hence, no impairment
provision has been recorded. All receivables reported at 30 June 2013 were aged 0-30 days.

20. Affiliation Fees 2013
$

Bendigo Trades Hall Council 438
Ballarat Regional Trade Council 1,980
Goulburn Valley Trades & Labor Council 489
Sunraysia Trades & Labor Council 300

South West Trades Labor Council 263
Geelong Trades Hall Council 2,084

5,554

21. Subsequent Events

In September 2013, FWC notified the Union that it intends to conduct an investigation relating
to finances and financial administration of the organisation. The Committee of Management
reasonably believe this investigation will not result in any further action.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

22. Other Disclosures

The Union did not receive financial support from any other reporting unit during the year.
Except as disclosed in the Statement of Profit and Loss, there were no expenses in connection
with holding meetings of members of the Union and any conferences or meetings of councils,
committees, panels or other bodies for the holding of which the Union was wholly or partly
responsible.

All payables to other reporting units are disclosed elsewhere in this report.
There were no payables to employers as consideration for the employers making payroll
deductions of membership subscriptions at reporting date.

Included in trade payables is $31,967 payable for legal costs ($13,119 of which is for litigation,
$18,898 for other matters).

29



HEALTH WORKERS UNION

INDEPENDENT AUDIT REPORT

To the Members of Health Workers Union
Scope
The financial report and Committee of management responsibility

The financial report comprises the Certificate of Committee of Management, Income Statement,
Statement of Comprehensive Income, Statement of Financial Position, Statement of Changes in
Equity, Cash Flow Statement, and accompanying notes to the financial statements for the Health
Workers Union for the period ended 30 June 2013 set out on pages 2 to 28.

The Committee of Management are responsible for the preparation and true and fair presentation of
the financial report in accordance with Australian Accounting Standards, the Reporting Guidelines of
the General Manager of FWC and other mandatory financial reporting requirements in Australia. This
includes responsibility for the maintenance of adequate accounting records and internal controls that
are designed to prevent and detect fraud and error, and for the accounting policies and accounting
estimates inherent in the financial report.

Audit Approach

We conducted an independent audit in order to express an opinion to the members of the Victorian
Branch. Our audit was conducted in accordance with Australian Auditing Standards, in order to
provide reasonable assurance as to whether the financial report is free of material misstatement. The
nature of an audit is influenced by factors such as the use of professional judgment, selective testing,
the inherent limitations of internal control, and the availability of persuasive rather than conclusive
evidence. Therefore, an audit cannot guarantee that all material misstatements have been detected.

We performed procedures to assess whether in all material respects the financial report presents
fairly, in accordance with Australian Accounting Standards, the Reporting Guidelines of the General
Manager of FWC and other mandatory financial reporting requirements in Australia, a view which is
consistent with our understanding of the Union’s financial position, and of its performance as
represented by the results of its operations and cash flows.

We formed our audit opinion on the basis of these procedures, which included:

. examining, on a test basis, information to provide evidence supporting the amounts and
disclosures in the financial report; and

) assessing the appropriateness of the accounting estimates made by members of the Committee
of Management.

While we considered the effectiveness of management's internal controls over financial reporting
when determining the nature and extent of our procedures, our audit was not designed to provide
assurance on internal controls.
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Independence

In conducting our audit, we followed applicable independence requirements of Australian professional
ethical pronouncements.

Audit Opinion

In our opinion, under the Fair Work (Registered Organisations) Act 2009, the general purpose financial
report is presented fairly in accordance with any of the following that apply in relation to the reporting unit:

a. Australian Accounting Standards, and Australian Accounting interpretations;
b. in relation to recovery of wages activity;
(i) thatthe scope of the audit encompassed recovery of wages activity

(i) that the financial statements and notes and recovery of wages activity fairly report all
information required by the reporting guidelines of General Manager of FWC, including;

1. Any fees charged to or reimbursements of expenses claimed from members and
others for recovery of wages activity; and

2. Any donations or other contributions deducted from recovered money; and

C. Any other requirements imposed by these Reporting Guidelines or the Fair Work (Registered
Organisations) Act 2009.

In our opinion, there were kept by the organisation satisfactory accounting records detailing the source
and nature of all income and the nature of all expenditure.

In our opinion, management’s use of the going concern basis of accounts is the preparation of the
financial report is appropriate.

Our audit encompassed the audit of wages recovery activity of the Union for the period ended 30 June

2013 and in our opinion, the recovery of wages activity is prescribed fairly in accordance with the
requirements of the General Manager of FWC.

Stannards Accountants & Advisors

MB Shulman

Registered Company Auditor (163888)
Holder of Current Public Practice Certificate

Dated this .......... day of ..o, 2013
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HEALTH WORKERS UNION

Operating Report
For the period ended 30 June 2013

Principal activities
The principal activities of the Health Workers Union during the period were to provide representation and
support to our members.

Review of results

The net result of operations for the period was a surplus of $269,460. The organisation which was reconstituted
on 21 August 2012 following a demerger by the Administrator of the Health Services Union NSW represented its
members in industrial and other matters, focusing particularly on matters pertinent the industry. During the
period (after the election of new officers in December 2012), it paid attention to corporate governance, ensuring
through appointment of a Compliance Officer that it complies with legislative requirements. As at reporting date,
it had accumulated net assets of $1.818 million. The organisation is well placed to meet the future needs of the
industry and moreover its members, through enhanced representation service delivery.

Significant Changes in the State of Affairs
In the opinion of the Members of the Committee of Management, there were no significant changes in the
organisation’s state of affairs during the period of this financial report.

Trustee or director of trustee company of superannuation entity or exempt public sector

superannuation scheme

No officer, or member of the reporting unit holds a position as a trustee or director of a superannuation entity or
exempt public sector superannuation scheme where the criterion for holding such position is that they are an
officer or member or an organisation.

Resignation of Members

As per section 174 of the Fair Work (Registered Organisations) Act 2009, a member of an organisation may
resign from membership by written notice addressed and delivered to a person designated for the purpose in
the rules of the organisation or a branch of the organisation.

Number of Members
As at 30 June 2013, the number of members of the organisation recorded in the register of members was
11,047.

Number of Employees
As at 30 June 2013, the number of full time equivalent employees was 31.

Committee of Management
The Committee of Management members were as follows:-

D Eden B Gregor R Barclay

D Asmar L Flynn G Driscoll (resigned 1.5.13)
C Fisher A Hargreaves J Mitchell

N Alim-Arslam P O'Brien L Smith

S Stone R Morrey (resigned 1.5.13) S Jacks

All members were on the Committee from 12 December 2012 to 30 June 2013, except as stated above
for those who resigned during the year.

The following members of the Committee of Management were directors of a company or a members
of a board:-

Name Position Entity Principal Activities Position held because
they are officer or
employee of HWU or
were nominated by
HWC or a Peak Council

D Eden Director Davayne trading as Utopia  Trustee Company of No

Super Fund
N Alim-Arslam Member  Albanian Women’s Group Benevolent Organisation No




HEALTH WORKERS UNION

Future Developments
In the opinion of the Committee of Management, there is not likely to be any future development that will
materially affect the Union’s operation in subsequent years.
Officers and employees who are directors of a company or a member of a Board
Pursuant to the reporting guidelines, the following officers and employees were company directors and/or
Board members at the date of this report:
Manner of Resignation
Members may resign from the Union in accordance with the rules, which reads as follows:
Resignation of Members
(& A Member may resign from the Union by written notice addressed and delivered to the Services.
(b) A notice of resignation from membership of the Branch takes effect:
0) at the end of two weeks after the notice is received by the Branch; or
(i)  onthe day specified in the notice;
whichever is later.
(c)  Any dues payable but not paid by a former Member of the Union in relation to a period before the
Member's resignation from the Branch took effect, may be sued for and recovered in the name of the

Branch, in a court of competent jurisdiction, as a debt due to the Branch.

(d) A notice delivered to the person mentioned in subrule (1) shall be taken to have been received by the
Union when it was delivered.

(e) A notice of resignation that has been received by the Union is not invalid because it was not
addressed and delivered in accordance with the rules.

() A resignation from membership of the Union is valid even if it is not affected in accordance with this
section if the Member is informed in writing by or on behalf of the Union that the resignation has been
accepted.

Signed in accordance with a resolution of the Committee of Management.

D Eden D Asmar

Dated this day of 2013




HEALTH WORKERS UNION

CERTIFICATE OF COMMITTEE OF MANAGEMENT

The Committee of Management of the Health Workers Union passed the following resolution on 2014 in
relation to the general purpose financial report of the reporting unit for the period ended 30 June 2013.

The Committee of Management declares in relation to the general purpose financial report that in its opinion:

(&) the financial statements and notes comply with the Reporting Guidelines of the General Manager of FWC
and Australian Accounting Standards;

(b)  the financial statements and notes give a true and fair view of the financial performance, financial position
and cash flows of the reporting unit for the period to which they relate;

(c) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and when
they become due and payable;

(d)  during the period to which the general purpose financial report relates and since the end of that period:

Vi.

meetings of the committee of management were held in accordance with the rules of the
organisation including the rules of a branch concerned,;

the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation including the rules of a branch concerned;

the financial records of the reporting unit have been kept and maintained in accordance with the Fair
Work (Registered Organisations) Act 2009 and the Fair Work (Registered Organisations)
Regulations 2009;

the information sought in any request of a member of the reporting unit or the General Manager of
FWC duly made under section 272 of the Fair Work (Registered Organisations) Act 2009 has been
furnished to the member or General Manager of FWC; and

there have been no orders for inspection of financial records made by Fair Work Australia under
section 273 of the Fair Work (Registered Organisations) Act 2009 during the period ended 30 June
2013 that have not been responded to by the Union.

Where the organisation consists of 2 or more reporting units, the financial records of the reporting
unit have been kept, as far as practical, in a manner considered with each of the other reporting
units.

(e) inrelation to recovery of wages activity:

There was no recovery of wages activity during the period.

For the Committee of Management:

Dated this

day of 2013




HEALTH WORKERS UNION

AUDITOR'S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF HEALTH WORKERS UNION

| declare that, to the best of my knowledge and belief, during the period ended 30 June 2013 there have been:-

0] no contraventions of the auditor independence requirements in relation to the audit; and

(ii) no contraventions of any applicable code of professional conduct in relation to the audit.

Stannards Accountants and Advisors

MB Shulman
Registered Company Auditor (163888)
Holder of Current Public Practice Certificate

Dated this .......... day of ..o 2013




HEALTH WORKERS UNION

Statement of Profit & Loss
for the Period Ended 30 June 2013

2013
$
Revenue
Membership Contributions 4,026,578
Rent Received 17,582
Interest Received 1,748
Service Fees 54,011
Capitation Fees -
Donations -
Grants -
Levies -
Total Revenue 4,099,919
Expenses
Affiliations (see Note 20) 5,554
Accounting Fees 40,220
Advertising & Marketing 1,746
Audit Fees 6,000
Bad Debts 24
Bank Charges 21,210
Branch 1 Member Promotions 442
Capitation Fees 135,979
Catering & Entertainment 9,988
Cleaning & Consumables 32,264
Computer & IT Costs 131,171
Compulsory levies -
Commissions 2,221
Consideration to employees for payroll deductions -
Council Rates 10,240
Credit Charges 3,437
Delegate Expenses 469
Depreciation 149,347
Donations -
FWC Lodgement Fees 705
Electricity 22,863
Executive Meetings (Fees and Allowances) 8,489
General Expenses 6,239
Grants -
Interest Paid 204,147
Insurance 316,309
Land Tax 4,944
Late Fees Paid 13
Legal Fees — Litigation 57,050
Legal Fees — Other Matters 194,792
Member Reward Cards 34,376
Member Services 41
Motor Vehicles Expenses 181,949
Other Expenses 5,770
Payroll Tax 101,142
Penalties — RO Act or Regulations -
Photocopier Lease & Usage 51,190
Postage & Courier 44,849
Printing and Stationary 55,049
Loss on sale of asset 7,818

(continued over)

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Profit & Loss
for the Period Ended 30 June 2013 (cont’d)

2013
$

Expenses (cont’d)
Repairs and Maintenance 11,823
Security 20,832
Seminars & Training Courses 1,364
Staffing Costs 1,820,807
Storage 4,468
Subscriptions 2,283
Telephone & Internet 62,665
Travel and Accommodation 51,464
Water Rates 6,706
Total Expenses 3,830,459
Net Profit for the Period 269,460

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Comprehensive Income
for the Period Ended 30 June 2013

2013
$
Profit / (Loss) for the period 269,460
Other comprehensive income for the period
Gain on revaluation of plant and equipment 158,473
Total comprehensive income for the period 427,933
Total comprehensive income attributable to:
Members of the organisation 427,933

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Financial Position

as at 30 June 2013

Notes 2013
$

Current Assets
Cash and Cash Equivalents 3 154,494
Receivables 4 7,212
Other Assets 5 61,537
Total Current Assets 223,243
Non Current Assets
Property, Plant and Equipment 6 5,855,034
Total Non Current Assets 5,855,034
Total Assets 6,078,277
Current Liabilities
Payables 7 484,076
Provisions 8 108,427
Interest Bearing Debt 9 3,037,758
Non Interest Bearing Debt 10 85,214
Total Current Liabilities 3,715,475
Non Current Liabilities
Interest Bearing Debt 9 439,108
Non Interest Bearing Debt 10 106,000
Total Non Current Liabilities 545,108
Total Liabilities 4,260,583
Net Assets 1,817,694
Equity
Retained Earnings 11(a) 1,659,221
Asset Revaluation Reserve 11(b) 158,473
Total Equity 1,817,694

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Changes In Equity
for the Period Ended 30 June 2013

2013

$

Retained Earnings — Beginning of Year -

Profit / (Loss) for the Period 269,460

Other Comprehensive Income for the year 158,473

Net Assets Apportioned from Demerger (see Note 1(n)) 1,389,761
Distribution to:-

Asset Revaluation Reserve (158,473)

Total Retained Earnings — End of Period 1,659,221

The accompanying notes form part of this Financial Report




HEALTH WORKERS UNION

Statement of Cash Flows
for the Period Ended 30 June 2013

Notes 2013
Inflows/
(Outflows)
$
Cash flows from Operating Activities
Contributions from Members 4,026,578
Interest Received 1,748
Payments to Suppliers and Employees (3,259,060)
Interest Paid (204,147)
Per Capita to Federal Office (135,979)
Net Cash Provided by Operating Activities 13 (b) 429,140
Cash flows from Investing Activities
Payments for Property, Plant and Equipment (324,441)
Proceeds from Sale of Plant and Equipment 38,182
Net Cash Provided by / (Used in) Investing Activities (286,259)
Cash flows from Financing Activities
Hire Purchase Repayments (22,599)
Repayments by/(to) Federal and other branches (105,788)
Net Cash Provided by/(Used) in Financing Activities (128,387)
Net Increase in Cash and Cash Equivalents 14,494
Net Cash Transferred in on Demerger 1(n) 140,000
Cash and Cash Equivalents at Beginning of Period -
Cash and Cash Equivalents at End of Period 13 (a) 154,494

The accompanying notes form part of this Financial Report
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1. Statement of Significant Accounting Policies

This financial report is a general purpose financial report that has been prepared in accordance with
Australian  Accounting Standards, Australian Accounting Interpretations, other authoritative
pronouncements of the Australian Accounting Standards Board and the requirements of the Fair Work
(Registered Organisations) Regulations 2009 and Fair Work (Registered Organisations) Act 2009.

Basis of Preparation

The financial report of the Union covers it as an individual ‘not for profit’ entity. It complies with
Australian Accounting Standards which include Australian Equivalents to International Financial
Reporting Standards (AIFRS).

In accordance with generally accepted accounting principles for these types of organisations, the
financial report has been prepared on an accruals basis and is based on historical costs and does not
take into account changing money values or, except where stated, current valuations of non-current
assets.

Cost is based on fair values of consideration given in exchange for assets.
The accounting policies set out below have been consistently applied, unless otherwise stated.
Accounting Policies

a. Income Tax
The Union is registered under the Fair Work (Registered Organisations) Act 2009 and, is believed to be
exempt from income tax including capital gains tax, by virtue of the provisions of s.50-1 of the Income
Tax Assessment Act 1997. It still has an obligation for fringe benefits tax and goods and services tax.

b. Property, Plant and Equipment
Cost and valuation

Property, plant and equipment are measured on a fair value basis. At each reporting date, the value of
assets in this asset class is reviewed to ensure that it does not differ materially from the asset’s fair
value at that date.

At 31 January 2013, plant and equipment assets were independently valued to reflect fair value and the
fair value adjustment was reflected in the Statement of Comprehensive Income. Subsequent to that
date and until the next fair value assessment, plant and equipment assets are being depreciated as set
out below:-

Depreciation
Depreciation is calculated on the prime cost and diminishing value methods and is brought to account

over the estimated economic lives of all buildings, motor vehicles, equipment, furniture and fittings.
Depreciation rates applied are:

2013
Buildings 2.5%
Motor Vehicles 25%
Furniture and Office Equipment 13-40%
Fixtures and Fittings 13-40%

11



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

(€)

(d)

(e)

(®)

(¢))

(h)

Statement of Significant Accounting Policies (cont’d)

Employee Benefits
Provision is made for the Union’s liability for employee benefits arising from services rendered by
employees to balance date.

Employee benefits expected to be settled within one year have been measured at the amounts
expected to be paid when the liability is settled, plus related on-costs.

No provision is made for sick leave as there is no vested liability to pay for accumulated leave and the
sick leave to be taken in future reporting periods is not expected to be greater than entitlements which
are expected to accrue in those periods.

Contributions are made by the Union to employee superannuation funds and are expensed when
incurred. The Union is not obliged to contribute to these funds other than to meet its liabilities under
the superannuation guarantee system and is under no obligation to make up any shortfall in the funds’
assets to meet payments due to employees.

The number of employees at the end of the period was 31.

Revenue Recognition
Contributions from members are shown net of refunds and are accounted for on an accruals basis.

Interest revenue is recognised on an accrual basis.

Revenue arising from the disposal of non-current assets is recognised when the organisation and the
buyer are both committed to a contract.

Goods and Services Tax (GST)

Revenue, expenses and assets are recognised net of the amount of GST, except where the amount of
GST incurred is not recoverable from the Australian Tax Office. In these circumstances, the GST is
recognised as part of the cost of acquisition of the assets or as part of an item of the expense.
Receivables and payables in the statement of financial position are shown inclusive of GST.

Cash and Cash Equivalents
For the purposes of the Cash Flow Statement, cash and cash equivalents include cash on hand, cash
at bank and investments in money market instruments.

Financial Instruments
Financial instruments are initially measured at cost on trade date, which includes the transaction costs,
when the related contractual rights or obligations exist.

Subsequent to the initial recognition, the Board assess whether there is objective evidence that a
financial instrument has been impaired. A prolonged decline in the value of the instrument is
considered to determine whether an impairment has arisen, impairment losses are recognised In the
Statement of Profit and Loss.

Employee Benefits

Provision is made for the Branch's liability for employee benefits arising from services rendered by
employees to balance date. Employee benefits that are expected to be settled within one year have
been measured at the amounts expected to be paid when the liability is settled, plus related on-costs.
Employee benefits payable later than one year have been measured at the present value of the
estimated future cash flows to be made for those benefits.

Contributions are made by the Branch to employee superannuation funds and are charged as
expenses when incurred.

12



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

0]

()

(k)

V)

(m)

Statement of Significant Accounting Policies (cont’d)

Leases
Leases of fixed assets, where substantially all the risks and benefits incidental to the ownership of the
asset, but not the legal ownership, are transferred to the Branch are classified as finance leases.

Finance leases are capitalised by recording an asset and a liability equal to the present value of the
minimum lease payments, including any guaranteed residual values. Leased assets are depreciated
on a straight line basis over their estimated useful lives where it is likely that the Branch will obtain
ownership of the asset over the term of the lease. Lease payments are allocated between the
reduction of the lease liability and the lease interest expense for the period.

Lease payments for operating leases, where substantially all the risks and benefits remain with the
lessor, are charged as expenses in the periods in which they are incurred.

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Australian Taxation Office. In these circumstances the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of expense, and is included
in receivables and payables in the Statement of Financial Position.

Cash flows are presented in the Cash Flow Statement on a gross basis, except the GST
component of investing and financing activities, which are disclosed as operating cash flows.

Revenue
Revenue from membership subscriptions is recognised proportionately over the period to which it
relates.

Revenue from the rendering of a service is recognised in proportion to the stage of completion of the
service.

Interest revenue is recognised on a proportional basis taking into account the interest rates applicable
to the financial assets.

Operating Segment
The Union is incorporated under the Fair Work (Registered Organisations) Act 2009 and domiciled in
Australia.

The Union operates predominantly in one business and geographical segment, being a representative
body of health workers in Victoria, providing professional services, information and advice including
industrial relations advice, dispute resolution, training (business, occupational health and safety),
changes to acts and legislation, changes to award rates of and work practices to members of the
Union.

Critical Accounting Estimates and Judgements

The Committee of Management evaluate estimates and judgements incorporated into the financial
report based on historical knowledge and best available current information. Estimates assume a
reasonable expectation of future events and are based on current trends and economic data, obtained
both externally and within the Union.

Key Estimates — Impairment
The Union assesses impairment at each reporting date by evaluating conditions specific to it that may

lead to impairment of assets. Where an impairment trigger exists, the recoverable amount of the asset
is determined and reflected in the Financial Report.

13



HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1. Statement of Significant Accounting Policies (cont’d)

(n) Demerger

In accordance with an Order of the Federal Court of Australia dated 29 June 2012, the Administrator
of HSU East Branch and the NSW Union oversaw the demerger of the HSU East Branch and the
NSW Union. HSU Victoria No 1 Branch was part of the merged HSU East Branch. Pursuant to a
Deed Poll dated 21 August 2012, the Administrator of HSU East Branch and the NSW Union,
apportioned and distributed the assets and liabilities of those entities. HSU Victoria No 1 Branch, as a
result of such apportionment, was distributed net assets with a fair value of $1.389 million on

demerger, as follows:-

Deed Poll Difference Fair Value of

Asset Distribution Asset Distribution

$ $ $

Cash 140,000 - 140,000
Property 4,750,000 - 4,750,000
Plant & Equipment 201,439 3,110 204,549
Bank Loan (2,885,000) - (2,885,000)
Loan — HSU Victoria No 3 (297,788) - (297,788)
Termination Provision (208,863) 58,863 (150,000)
Employee Entitlements (557,576) 185,576 (372,000)
Net Assets 1,142,212 247,549 1,389,761

The primary difference between net assets allocated based on the Deed Poll, and that reflected by the
Union in its opening Statement of Financial Position were:-

these provisions were based on actual termination entitlements
when the Unions were demerged. Such provisions were
$150,000 based, not $208,863 as calculated by VJ Ryan and
Co. in support of the Deed Poll initial apportionment of net
assets.

i)  Termination Provisions -

the Deed Poll and calculations of VJ Ryan and Co. include non-
vesting personal leave in the calculation of employee
entitlements transferred to the Union on demerger. Given such
leave is non-vesting, it is not reflected as a liability of the Union
in the opening Statement of Financial Position (so as to accord
with Australian Accounting Standards).

i) Employee Entitlements -

the Deed Poll excluded some $3,110 of plant and equipment
distributed to the Union at 21 August 2012.

iiiy Plant and Equipment

It should be noted, the Union does not believe the initial apportionment of net assets to it was fair and
reasonable. It has sought, but not received an explanation from the Administrator regarding how the
allocation of assets between each of the demerged Unions was determined. Further action may be
taken in respect of the apportionment of net assets in due course.

(0) Working Capital Deficiency
At the date of demerger, the Union assumed a working capital deficiency of $3.492 million.

Through renegotiation of its bank loans and recurrent cashflows, the Union expects to reduce
this deficiency, such that it can continue to meet its debts, as and when they fall due.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

(9]

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

The AASB has issued a number of new and amended Accounting Standards and Interpretations
that have mandatory application dates for future reporting periods, some of which are relevant to
the Union. The Union has decided not to early adopt any of the new and amended
pronouncements. The Union’s assessment of the new and amended pronouncements that are
relevant to the Union but applicable in future reporting periods is set out below:

AASB 9: Financial Instruments (December 2010) and AASB 2010-7: Amendments to Australian
Accounting Standards arising from AASB 9 (December 2010)

These Standards are applicable retrospectively and include revised requirements for the
classification and measurement of financial instruments, as well as recognition and
derecognition requirements for financial instruments.

The key changes made to accounting requirements include:

- simplifying the classifications of financial assets into those carried at amortised cost and
those carried at fair value;

- simplifying the requirements for embedded derivatives;
- removing the tainting rules associated with held-to-maturity assets;

- removing the requirements to separate and fair value embedded derivatives for financial
assets carried at amortised cost;

- allowing an irrevocable election on initial recognition to present gains and losses on
investments in equity instruments that are not held for trading in other comprehensive
income. Dividends in respect of these investments that are a return on investment can be
recognised in profit or loss and there is no impairment or recycling on disposal of the
instrument;
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Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

1.

)

Statement of Significant Accounting Policies (cont’d)

New Accounting Standards for Application in Future Periods

- requiring financial assets to be reclassified where there is a change in an entity’'s business
model as they are initially classified based on: (a) the objective of the entity’s business model
for managing the financial assets; and (b) the characteristics of the contractual cash flows;
and

- requiring an entity that chooses to measure a financial liability at fair value to present the
portion of the change in its fair value due to changes in the entity’s own credit risk in other
comprehensive income, except when that would create an accounting mismatch. If such a
mismatch would be created or enlarged, the entity is required to present all changes in fair
value (including the effects of changes in the credit risk of the liability) in profit or loss.

These Standards were mandatorily applicable for annual reporting periods commencing on or
after 1 January 2013. However, AASB 2012-6 Amendments to Australian Accounting Standards
— Mandatory Date of AASB 9 and Transition Disclosures (issued September 2012) defers the
mandatory application date of AASB 9 from 1 January 2013 to 1 January 2015. This amendment
is a consequence of the deferral of IFRS 9 to allow IASB to complete its revision of that
Standard. In light of this change of mandatory effective date, the Union is expected to adopt
AASB 9 and AASB 2010-7 for the annual reporting period ending 30 June 2016. The directors
anticipate that the adoption of AASB 9 and AASB 2010-7 will not have a significant impact on
the Union’s financial statements.

AASB 10: Consolidated Financial Statements, AASB 11: Joint Arrangements, AASB 12:
Disclosure of Interest in Other Entities, AASB 127: Separate Financial Statements (August
2011), AASB 128: Investments in Associates and Joint Ventures (August 2011) and AASB
2011-7: Amendments to Australian Accounting Standards arising from the Consolidation and
Joint Arrangements Standards (applicable for annual reporting periods commencing on or after
1 January 2013).

AASB 10 replaces parts of AASB 127: Consolidated and Separate Financial Statements (March
2008, as amended) and Interpretation 112: Consolidation — Special Purpose Entities. AASB 10
provides a revised definition of control and additional application guidance so that a single
control model will apply to all investees. The Union does not believe this will have a significant
impact on its financial statements.

AASB 11 replaces AASB 131: Interests in Joint Ventures (July 2004, as amended). AASB 11
requires joint arrangements to be classified as either ‘joint operations” (where the parties that
have joint control of the arrangement have rights to the assets and obligations for the liabilities)
or “joint ventures” (where the parties that have joint control of the arrangement have rights to the
net assets of the arrangement). This standard will not impact the Union’s financial statements.

AASB 12 contains the disclosure requirements applicable to entities that hold an interest in a
subsidiary, joint venture, joint operation or associate. AASB 12 also introduces the concept of a
“structured entity”, replacing the “special purpose entity” concept currently used in Interpretation
112, and requires specific disclosures in respect of any investments in unconsolidated structured
entities. This Standard will affect disclosures only and is not expected to significantly impact the
Union.

To facilitate the application of AASBs 10, 11 and 12, revised versions of AASB 127 and AASB
128 have also been issued.

These Standards are not expected to significantly impact the Union.
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for the Period Ended 30 June 2013

1.

)

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

AASB 13: Fair Value Measurement and AASB 2011-8: Amendments to Australian Accounting
Standards arising from AASB 13 (applicable for annual reporting periods commencing on or
after 1 January 2013).

AASB 13 defines fair value, sets out in a single Standard a framework for measuring fair value,
and requires disclosures about fair value measurements.

AASB 13 requires:

- inputs to all fair value measurements to be categorised in accordance with a fair value
hierarchy; and

- enhanced disclosures regarding all assets and liabilities (including, but not limited to,
financial assets and financial liabilities) measured at fair value.

These Standards are expected to result in more detailed fair value disclosures, but are not
expected to significantly impact the amounts recognised in the Union’s financial statements.

AASB 2011-4: Amendments to Australian Accounting Standards to Remove Individual Key
Management Personnel Disclosure Requirements (applicable for annual reporting periods beginning
on or after 1 July 2013)

This Standard makes amendments to AASB 124: Related Party Disclosures to remove the individual
key management personnel disclosures (including paras Aus29.1 to Aus29.9.3). These amendments
serve a number of purposes, including furthering trans-Tasman convergence, removing differences
from IFRSs, and avoiding any potential confusion with the equivalent Corporations Act 2001 disclosure
requirements.

This Standard is not expected to significantly impact the Union’s financial report as a whole.

AASB 2011-9: Amendments to Australian Accounting Standards — Presentation of Items of Other
Comprehensive Income (applicable for annual reporting periods commencing on or after 1 July 2012).

The main change arising from this Standard is the requirement for entities to group items presented in
other comprehensive income (OCI) on the basis of whether they are potentially reclassifiable to profit
or loss subsequently.

This Standard affects presentation only and is therefore not expected to significantly impact the Union.

AASB 119: Employee Benefits (September 2011) and AASB 2011-10: Amendments to Australian
Accounting Standards arising from AASB 119 (September 2011) (applicable for annual reporting
periods commencing on or after 1 January 2013).

These Standards introduce a number of changes to accounting and presentation of defined benefit
plans, including:

- removal of the “corridor” approach from AASB 119, thereby requiring entities to recognise all
changes in a net defined benefit liability/(asset) when they occur; and

- disaggregation of changes in a net defined benefit liability/(asset) into service cost, net
interest expense and remeasurements and recognition of:
i.  service cost and net interest expense in profit or loss; and
i. remeasurements in other comprehensive income.

AASB 119 (September 2011) also includes changes to the criteria for determining when termination
benefits should be recognised as an obligation.
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1.

()

Statement of Significant Accounting Policies (cont’d)
New Accounting Standards for Application in Future Periods

The directors anticipate that the application of amendments to AASB 119 will not have a material
impact on the amounts report by the Union.

AASB 2012-2: Amendments to Australian Accounting Standards — Disclosures — Offsetting Financial
Assets and Financial Liabilities (applicable for annual reporting periods commencing on or after 1
January 2013).

AASB 2012-2 principally amends AASB 7: Financial Instruments: Disclosures to require entities to
include information that will enable users of their financial statements to evaluate the effect or potential
effect of netting arrangements, including rights of set-off associated with the entity’'s recognised
financial assets and recognised financial liabilities, on the entity’s financial position.

This Standard is not expected to significantly impact the Union’s financial statements.

AASB 2012-3: Amendments to Australian Accounting Standards — Offsetting Financial Assets
and Financial Liabilities (applicable for annual reporting periods commencing on or after 1
January 2014).

This Standard adds application guidance to AASB 132: Financial Instruments: Presentation to
address potential inconsistencies identified in applying some of the offsetting criteria of AASB
132, including clarifying the meaning of “currently has a legally enforceable right of set-off” and
that some gross settlement systems may be considered equivalent to net settlement.

This Standard is not expected to significantly impact the Union’s financial statements.

AASB 2012-5: Amendments to Australian Accounting Standards arising from Annual
Improvements 2009-2011 Cycle (applicable for annual reporting periods commencing on or after
1 January 2013).

This Standard amends a number of Australian Accounting Standards as a consequence of the
issuance of Annual Improvements to IFRSs 2009-2011 Cycle by the International Accounting
Standards Board, including:

- AASB 1: First-time Adoption of Australian Accounting Standards to clarify the requirements in
respect of the application of AASB 1 when an entity discontinues and then resumes applying
Australian Accounting Standards;

- AASB 101: Presentation of Financial Statements and AASB 134: Interim Financial Reporting
to clarify the requirements for presenting comparative information;

- AASB 116: Property, Plant and Equipment to clarify the accounting treatment of spare parts,
stand-by equipment and servicing equipment’

- AASB 132 and Interpretation 2: Members’ Shares in Co-operative Entities and Similar
Instruments to clarify the accounting treatment of any tax effect of a distribution to holders of
equity instruments; and

- AASB 134 to facilitate consistency between the measures of total assets and liabilities an
entity reports for its segments in its interim and annual financial statements.

This Standard is not expected to significantly impact the Union’s financial statements.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

2. Information to be provided to Members or General Manager of FWC

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the
attention of members is drawn to the provisions of sub-section (1), (2) and (3) of Section 272
which reads as follows:-

(1) A Member of an organisation, or the General Manager of FWC, may apply to the
organisation for specified prescribed information in relation to the organisation to be made
available to the person making the application.

(2) The application must be in writing and must specify the period within which, and the
manner in which, the information is to be made available. The period must not be less than
14 days after the application is given to the organisation.

(3) An organisation must comply with an application made under subsection (1).
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2013
$
3. Cash and Cash Equivalents
Cash at Bank 153,055
Petty Cash 1,439
154,494
The weighted average interest rate for cash as at 30 June 2013 is 3%.
4. Receivables
Sundry Debtors 7,212
7,212
Sundry debtors are non-interest bearing and unsecured.
They are all within trading terms at reporting date.
5. Other Assets
Prepayments 54,208
GST 7,329
61,537
6. Property, Plant and Equipment
Land & Buildings
At Cost 4,981,000
Less: Accumulated Depreciation (53,130)
4,927,870
Furniture & Fixtures
At Valuation 147,398
At Cost 8,413
Less: Accumulated Depreciation (11,431)
144,380
Office Equipment
At Valuation 115,240
Less: Accumulated Depreciation (14,271)
100,969
Computers & IT
At Valuation 94,376
At Cost 30,039
Less: Accumulated Depreciation (14,951)
109,464
Motor Vehicles
At Cost 614,407
Less: Accumulated Depreciation (42,057)
572,350
Total Property, Plant and Equipment 5,855,033
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Notes to and Forming Part of the Financial Statements

for the Period Ended 30 June 2013

6. Property, Plant and Equipment (cont’'d)

Reconciliations of the carrying amounts of property, plant and equipment at the beginning and

end of the current period.

2013 Land & Furniture & Office  Computers Motor Total
Buildings Fixtures Equipment &IT Vehicles

$ $ $ $ $ $
Carrying amount at
beginning of period i i i i i i
Transfer in/Demerger 4,750,000 170,764 32,294 - - 4,953,058
Additions 231,000 10,412 - 83,029 614,408 933,849
Revaluation - (18,078) 86,243 42,308 48,000 158,473
Disposals - - - - (46,000) (46,000)
Depreciation expense (53,130) (18,718) (17,568) (15,873) (44,058) (149,347)
Carrying amount at 4,927,870 144,380 100,969 109,464 572,350 5,855,033

end of period

During the period, all fixed assets (other than land and buildings) were revalued to recoverable value,
based upon an inspection of such assets by BMT Quantity Surveyors.

The land and buildings are controlled by the Branch, hence their inclusion in this financial report

notwithstanding legal ownership vests with the National Union.
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2013
$
7. Payables
Trade Creditors 281,327
Accrued Expenses 35,002
PAYG Withholding Payable 93,514
Payroll Tax 32,810
Superannuation Payable 41,423
484,076
Creditors and accruals are settled within the terms of payments offered,
which is usually within 30 days. These balances are unsecured and no
interest is applicable on these accounts.
8. Provisions
Annual Leave and Other Entitlements 108,427
9. Interest Bearing Debt
Current
Bank Loan CBA (i) 2,885,000
Hire Purchase Liability 152,758
3,037,758
Non Current
Hire Purchase Liability 439,108
439,108

(i) This loan is secured by various cross guarantees between the Union and other HSU
branches. It is also secured by a first registered mortgage over the property located at 208-
212 Park Street, South Melbourne. The loan with the CBA expires in 2013/14, and is
currently being renegotiated. The Committee of Management is confident the loan will be
renegotiated on terms no less favourable than the current facility and have received

indicative approval for a new facility from Westpac Banking Corporation.

10. Non Interest Bearing Debt
Current

Loan HSU Victoria No. 3 Branch (i) 85,214
85,214

Non Current
Loan HSU Victoria No 3 Branch (i) 106,000
106,000

(i) This loan arose through the demerger of the Union and is being repaid by virtue of a
Transitional Services Agreement between the Union and HUS Victoria No. 3 Branch.

Of the amounts owing above, they are payable as follows:-

Long Service Leave and

Annual Leave . Total

Retirement Allowance
2013 2013 2013
$ $ $
Officeholders 35,415 - 35,415
Other Staff 73,012 - 73,012
Total 108,427 - 108,427

There were no provisions at year end for separation and redundancy and/or other employee amounts,
except as stated above. Termination provisions of $150,000 on demerger of HWU were utilised in full

to pay-out other staff.
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11.

@)

(b)

12.

Equity 2013
$

Retained Earnings
Balance at beginning of period -
Contribution from demerger 1,389,761
Net Profit for period 269,460
Balance at end of period 1,659,221
Asset Revaluation Reserve
Balance at beginning of period -
Revaluation increment arising on revaluing plant and equipment 158,473
Balance at end of period 158,473
Total Equity 1,817,694
Employee Benefits
Employee benefits paid/accrued during the Elected Other Total
period Officials Staff

$ $ $
Wages and Salaries 191,802 1,370,728 1,562,530
Annual Leave 35,415 73,012 108,427
Long Service Leave and retirement allowance - - -
Superannuation 17,716 132,134 149,850
Total 244,933 1,575,874 1,820,807

There were no expenses this year to elected officers for separation and redundancy, nor other employee
expenses including long service leave and retirement allowances. In respect of other staff, total

separation and redundancy costs amounted to $373,280, of which $150,000 were offset against the initial
provision recognised under the Deed Poll. No other employee expenses, long service leave expenses or
retirement expenses were incurred in respect of other staff during the year.

13.

a.

Cash Flow Information

Reconciliation of Cash

Cash at the end of the reporting period is reconciled to the
related items in the statement of financial position as follows:-
Cash at Bank

Cash on Hand

Reconciliation of Net Cash Provided by Operating Activities to Net Profit

Net Profit / (Loss) before Tax

Non Cash Items

Depreciation

Provision for Employee Benefits

Loss on Disposal of Non Current Assets

Changes in Operating Assets and Liabilities
(Increase)/Decrease in Prepayments
Increase/(Decrease) in Trade Creditors and Accruals
(Increase)/Decrease in Sundry Debtors
(Increase)/Decrease in GST Receivables

Net Cash Provided by Operating Activities

2013
$

153,055
1,439

154,494

269,460

149,347
(412,812)
7,818

(54,208)
484,076
(7,212)
(7,329)

429,140
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14.

Related Party Information

The names or persons who formed part of the Committee of Management at any time during the
period were:-

President Senior Vice-President
D Eden B Gregor
Junior Vice-President Secretary
R Barclay D Asmar
Assistant Secretary-Treasurer

L Flynn

Committee of Management

G Driscaoll (resigned) C Fisher
A Hargreaves J Mitchell
R Morrey (resigned) P O'Brien
L Smith S Stone
N Alim-Arslam S Jacks

Amounts received or due and receivable (ie. wages paid to D Eden, D Asmar, L Flynn and
committee fees paid to members of the Committee of Management) were $191,802.

Amounts paid on behalf of D Eden, D Asmar, L Flynn (ie. officeholders) to the HESTA
Superannuation Scheme in respect to retirement were $17,716.

Remuneration of Key Short-Term Post — Employment Other
Officers Remuneration Benefits Benefits
D Asmar $68,019 $6,687 $4,500
L Flynn $92,079 $8,176 $4,500

No termination benefit or share based payments were received.

The officeholders received no ‘non cash’ benefits other than motor vehicle benefits as set out
above. No officeholder of the Branch during the period had any material personal interest in a
matter that he/she has or did acquire, or a relative of the officeholder has or did acquire.

No officeholder or officer of the Branch received any remuneration because they were a member

of, or held position with a Board or other organisation because:-

i)  The officeholder held such a position with the Board or other organisation only because they
were an officeholder of the Branch; or

i)  They were nominated for the position by the Branch; or

iii)  They received remuneration from any third party, in connection with the performance of their
duties as an officeholder of the Branch.

Other transactions between the Committee Members and the Union were conducted on normal
commercial terms in respect of subscriptions and supply of other goods and services.
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14.

15.

16.

17.

18.

Related Party Information (cont’d)

Transactions with Federal Office, Branches and Related entities

Per Capital Payment 2013
During the period, the Union paid to the Federal Office a per capital payment $
calculated in accordance with the rules. 135,979

Amounts receivable/(payable) at reporting date — Federal office and
other branches

Victoria No 3 Branch (191,214)
NSW Union 7,212
Federal Office (5,245)

During the period, the loan owing by the Union to the Victorian No. 3 Branch

was reduced through the on-charge of ‘administration costs’ to that Branch based
upon a Transitional Services Agreement. Such costs on-charged amounted to some
$105,786 for the period and were levied on normal commercial terms and conditions.

All transactions with the Federal Office and NSW Union were on normal commercial
terms and conditions.

Commitments

Capital expenditure commitments as at 30 June 2013 — $nil.

Hire Purchase Commitments

<1 year 170,531
1-5years 492,520

663,051
Less Future Finance Changes (71,185)
Net Liabilities 591,866

Contingent Liability

The Union is currently a party to proceedings with the General Manager FWC referred to as
General Manager Fair Work Australia Vs Health Services Union & OrsVID380. Penalties may be
imposed on the Union, pursuant to this matter (for actions of the past administration). It is
currently seeking to mediate and settle the matter with the General Manager FWC.

The Union is currently in dispute with the State Revenue office pertaining to the payment of
stamp duty on the transfer of its Park Street property, both when HSU East was established,
and when the demerger occurred. It has legal opinion supporting that it could receive a stamp
duty refund of some $110,000. The State Revenue Office is currently considering that opinion,
and is seeking to assess the Union some $110,000 of additional stamp duty. There are no other
known contingencies likely to have a material impact on the Union at current date.

Segment Reporting
The Union Provides services to members employed in Health Industry within Victoria.

Union’s Details
The principal place of business of the branch is:

208-212 Park Street
SOUTH MELBOURNE VIC 3205
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19.

Financial Instruments

Financial Risk Management
The entity’s financial instruments consist of deposits with banks, bills and securities, short-term
investments, accounts receivables and payable.

The entity does not have any derivative instruments at 30 June 2013.
The purpose of the financial instruments is to raise finances for the operations of the entity.

Treasury Risk Management

The Committee of Management meets on a regular basis to analyse currency and interest rate
exposure and to evaluate treasury management strategies in the context of the most recent
economic conditions and forecasts.

Financial Risk
The main risks the entity is exposed to through its financial instruments are liquidity risk, interest
rate risk and credit risk.

Foreign Currency
The entity is not exposed to fluctuations in foreign currency.

Liquidity Risk
The entity manages liquidity risk by monitoring forecast cash flows and ensuring that adequate
unutilised borrowing facilities are maintained.

Credit Risk

The maximum exposure to credit risk, excluding the value of any collateral or other security, at
balance date to recognised financial assets, is the carrying amount, net of provisions for
impairment of those assets as disclosed in the statement of financial position and notes to the
financial statements.

The entity has a material credit risk exposure amounting to $nil to a group of debtors under
financial transactions entered into by the entity.
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1

9.

a.

(i)

Financial Instruments (cont’d)

Interest Rate Risk

The Union’s exposure to interest rate risks and the effective
liabilities both

Recognised and unrecognised are as follows:

interest rates of financial assets and

Financial Floating Fixed Interest Fixed Interest | Non Interest Total Carrying Weighted
Instruments Interest Rate maturing Rate maturing Bearing Amount as per Average
Rate in: less than 1 in: 1 year or Statement of Effecting
year more Financial Position |Interest Rate
2013 2013 2013 2013 2013 2013
Financial Assets $ $ $ $ $ %
Cash and Cash
Equivalents 153,055 - - 1,439 154,494 3.00
Receivables - - - 7,212 7,212 N/A
Other Financial
Assets - - - 61,537 61,537 N/A
Total 153,055 - - 70,188 223,243
Financial
Liabilities
Interest Bearing
Debt 2,885,000 152,758 439,108 - 3,476,866 7.34
Payables - - - 484,076 484,076 N/A
Non Interest
Bearing Liabilities - - - 191,214 191,214 N/A
Total 2,885,000 152,758 439,108 675,290 4,152,156
Net Financial
Assets/(Liabilities) | (2,731,945) (152,758) (439,108) | (605,102) (3,928,913)

Net Fair Values

The net fair value of the investments in commercial bills/securities at 30 June 2013 is estimated
at $nil. The net fair value of the Union’s other financial assets and financial liabilities are not
expected to be significantly different from the class of asset and liabilities as disclosed above

and recognised in the statement of financial position as at 30 June 2013.
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19. Financial Instruments (cont’d)
d. Sensitivity Analysis

Interest rate risk

The entity has performed a sensitivity analysis relating to its exposure to interest rate risk at
balance date. This sensitivity analysis demonstrates the effect on the current period results
and equity which could result from a change in this risk.

Interest rate sensitivity analysis

At 30 June 2013, the effect on profit and equity as a result of changes in the interest, with all
other variable remaining constant, would be as follows:

2013
$
Change in profit
Increase in interest rate by 2% (66,476)
Decrease in interest rate by 2% 66,476
Change in equity
Increase in interest rate by 2% (66,476)
Decrease in interest rate by 2% 66,476

e. Past due receivables

There were no receivables past their ‘due by’ date at 30 June 2013. Hence, no impairment
provision has been recorded. All receivables reported at 30 June 2013 were aged 0-30 days.

20. Affiliation Fees 2013
$

Bendigo Trades Hall Council 438
Ballarat Regional Trade Council 1,980
Goulburn Valley Trades & Labor Council 489
Sunraysia Trades & Labor Council 300

South West Trades Labor Council 263
Geelong Trades Hall Council 2,084

5,554

21. Subsequent Events

In September 2013, FWC notified the Union that it intends to conduct an investigation relating
to finances and financial administration of the organisation. The Committee of Management
reasonably believe this investigation will not result in any further action.
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22. Other Disclosures

The Union did not receive financial support from any other reporting unit during the year.
Except as disclosed in the Statement of Profit and Loss, there were no expenses in connection
with holding meetings of members of the Union and any conferences or meetings of councils,
committees, panels or other bodies for the holding of which the Union was wholly or partly
responsible.

All payables to other reporting units are disclosed elsewhere in this report.
There were no payables to employers as consideration for the employers making payroll
deductions of membership subscriptions at reporting date.

Included in trade payables is $31,967 payable for legal costs ($13,119 of which is for litigation,
$18,898 for other matters).
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HEALTH WORKERS UNION

INDEPENDENT AUDIT REPORT

To the Members of Health Workers Union
Scope
The financial report and Committee of management responsibility

The financial report comprises the Certificate of Committee of Management, Income Statement,
Statement of Comprehensive Income, Statement of Financial Position, Statement of Changes in
Equity, Cash Flow Statement, and accompanying notes to the financial statements for the Health
Workers Union for the period ended 30 June 2013 set out on pages 2 to 28.

The Committee of Management are responsible for the preparation and true and fair presentation of
the financial report in accordance with Australian Accounting Standards, the Reporting Guidelines of
the General Manager of FWC and other mandatory financial reporting requirements in Australia. This
includes responsibility for the maintenance of adequate accounting records and internal controls that
are designed to prevent and detect fraud and error, and for the accounting policies and accounting
estimates inherent in the financial report.

Audit Approach

We conducted an independent audit in order to express an opinion to the members of the Victorian
Branch. Our audit was conducted in accordance with Australian Auditing Standards, in order to
provide reasonable assurance as to whether the financial report is free of material misstatement. The
nature of an audit is influenced by factors such as the use of professional judgment, selective testing,
the inherent limitations of internal control, and the availability of persuasive rather than conclusive
evidence. Therefore, an audit cannot guarantee that all material misstatements have been detected.

We performed procedures to assess whether in all material respects the financial report presents
fairly, in accordance with Australian Accounting Standards, the Reporting Guidelines of the General
Manager of FWC and other mandatory financial reporting requirements in Australia, a view which is
consistent with our understanding of the Union’s financial position, and of its performance as
represented by the results of its operations and cash flows.

We formed our audit opinion on the basis of these procedures, which included:

. examining, on a test basis, information to provide evidence supporting the amounts and
disclosures in the financial report; and

) assessing the appropriateness of the accounting estimates made by members of the Committee
of Management.

While we considered the effectiveness of management's internal controls over financial reporting
when determining the nature and extent of our procedures, our audit was not designed to provide
assurance on internal controls.
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Independence

In conducting our audit, we followed applicable independence requirements of Australian professional
ethical pronouncements.

Audit Opinion

In our opinion, under the Fair Work (Registered Organisations) Act 2009, the general purpose financial
report is presented fairly in accordance with any of the following that apply in relation to the reporting unit:

a. Australian Accounting Standards, and Australian Accounting interpretations;
b. in relation to recovery of wages activity;
(i) thatthe scope of the audit encompassed recovery of wages activity

(i) that the financial statements and notes and recovery of wages activity fairly report all
information required by the reporting guidelines of General Manager of FWC, including;

1. Any fees charged to or reimbursements of expenses claimed from members and
others for recovery of wages activity; and

2. Any donations or other contributions deducted from recovered money; and

C. Any other requirements imposed by these Reporting Guidelines or the Fair Work (Registered
Organisations) Act 2009.

In our opinion, there were kept by the organisation satisfactory accounting records detailing the source
and nature of all income and the nature of all expenditure.

In our opinion, management’s use of the going concern basis of accounts is the preparation of the
financial report is appropriate.

Our audit encompassed the audit of wages recovery activity of the Union for the period ended 30 June

2013 and in our opinion, the recovery of wages activity is prescribed fairly in accordance with the
requirements of the General Manager of FWC.

Stannards Accountants & Advisors

MB Shulman

Registered Company Auditor (163888)
Holder of Current Public Practice Certificate

Dated this .......... day of ..o, 2013
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HEALTH WORKERS UNION

Operating Report
For the period ended 30 June 2013

Principal activities
The principal activities of the Health Workers Union during the period were to provide representation and
suppert to our members.

Review of results

The net result of operations for the period was a surplus of $269,460. The organisation which was reconstifuted
on 21 August 2012 following a demerger by the Administrator of the Health Services Union NSW represented its
members in industrial and other matters, focusing particularly on matters pertinent the indusiry. During the
period (after the election of new aofficers in December 2012}, it paid attention to corporate governance, ensuring
through appointment of a Compliance Officer that it complies with legislative requirements. As at reporting date,
it had accumulated net assets of $1.818 million. The organisation is well placed to meet the future needs of the
industry and moreover its membars, through enhanced representation service delivery.

Significant Changes in the State of Affairs
in the apinicn of the Members of the Committee of Management, there were no significant changes in the
organisation’s state of affairs during the period of this financial report.

Trustee or director of trustee company of superannuation entity ar exempt public sector
superannuation scheme

No officer, or member of the reporting unit holds a position as a trustee or direcior of a superannuation entity or
exempt public sector superannuation scheme where the criterion for holding such position is that they are an
officer or member ar an arganisation,

Resignation of Members

As per section 174 of the Fair Work (Registered Organisations} Act 2009, a member of an organisation may
resign from membership by written notice addressed and delivered to a person designated for the purpose in
the rules of the organisation or a branch of the organisation.

Number of Nlembers
As at 30 June 2013, the number of members of the organisation recorded in the register of members was
11,047,

Number of Employees
As at 30 June 2013, the number of full time equivalent employees was 31.

Commiltee of Management
The Committee af Management members were as follows:-

D Eden B Gregor R Barclay

D Asmar L Flynn G Driscoll (resigned)
C Fisher A Hargreaves J Mitcheli

N Alim-Arslam P O’Brien L Srith

G Gtone R Marrey {resigned) S Jacks

The following members of the Committee of Management were direclors aof a company or a members
of a board:-

Name Position Entity
D Eden Director Davayne trading as Utcpia
N Alim-Arslam Meamber Albanian Women's Group

Future Developments
in the opinfon of the Committee of Management, there is not iikely to be any future development that will
materially affect the Uniorn’s operation in subsequent years.
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Officers and employees who are directors of a company or a member of a Board
Pursuant to the reporting guidelines, the following officers and employees were company directors and/or
Board members at the date of this report:
Manner of Resignation
Members may resign from the Union in accordance with the rules, which reads as follows:
Resignation of Members
{a) A Member may resign from the Union by written notice addressed and delivered to the Services.
{b) A notice of resignation from membership of the Branch takes effect:
(i) at the end of two weeks after the notice is received by the Branch; or
{ii)  on the day specified in the notice;
whichever is later.
{c} Any dues payable but not paid by a former Member of the Union In relation to a period before the
Member's resignation from the Branch took effect, may be sued for and recovered in the name of the

Branch, in a court of competent jurisdiction, as a debt due to the Branch.

(d) A notice delivered to the person mentioned in subrule (1) shall be taken to have been received by the
Union when it was delivered.

{e} A notice of resignation that has been received by the Union is not invalid because it was not
addressed and delivered in accordance with the rules.

{f) A resignation from membership of the Union is valid even if it is not affected in accordance with this
section if the Member is informed in writing by or on behalf of the Union that the resignation has been
accepted.

Signed in accordance with a resolution of the Committee of Management.

v

D Eden D Asmar

Dated this .7% day of () ( Aglys 2013
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HEALTH WORKERS UNION

CERTIFICATE OF COMMITTEE OF MANAGEMENT

The Committee of Management of the Health Warkers Union passed the following resolution or 2013 in
relation to the general purpose financial report of the reporting unit for the period ended 30 June 2013.

The Committee of Management declares in relation to the general purpese financial report that in its opinion:

{a) the financial statements and notes comply with the Reporting Guidelines of the General Manager of FWC
and Australian Accounting Standards;

(b) the financial statements and notes give a true and fair view of the financial performance, financial position
and cash flows of the reporting unit for the period to which they relate;

{c) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and when
they become due and payable;

(d)  during the pericd to which the general purpose financial report relates and since the end of that period:

iii.

meetings of the committee of management were held in accordance with the rules of the
organisation including the rules of a branch concerned,

the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation including the rules of a branch concerned,

the financial records of the reporting unit have been kept and maintained in accordance with the Fatr
Work (Registered Organisations) Act 2009 and the Fair Work (Registered Organisations)
Regulations 2009;

the information sought in any request of a member of the reporting unit or the General Manager of
FWC duly made under section 272 of the Fair Work {Registered Organisations} Act 2009 has been
fumished to the member or General Manager of FWC; and

there have been no orders for inspection of financial records made by Fair Work Australia under
section 273 of the Fair Work (Registered Organisations) Act 2009 during the period ended 30 June
2013 that have not been responded to by the Unian.

(¢) inrelation to recovery of wages activity:

There was no recovery of wages activity during the period.

For the Committee of Management:

D Eden

DA&Smar

Dated thisfﬂ' day of () fohes 2013
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AUDITOR'S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF HEALTH WORKERS UNION

| declare that, to the best of my knowiedge and belief, during the period ended 30 June 2013 there have been:-

{i) no contraventions of the auditor independence requirements in relation to the audit; and

(i}  no contraventions of any applicable code of professional conduct in refation to the audit.

Stannards Accountants and Advisors

IVILS JLiainnniante

Registered Company Auditor {163888)
Holder of Current Public Practice Cenrtificate

Dated this .dayof . 2013



































































HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

19.

a.

fi

Financial Instruments

Financial Risk Matiagement
The entity’s financiat instruments cansist of deposits with banks, bills and securities, short-term
investments, accounts receivables and payable.

The entity does not have any derivative instruments at 30 June 2013.
The purpose of the financial instrumants is fo raise finances for the operations of the entity.

Treasury Risk Management

The Committee of Management meets on a regular basis o analyse currency and interest rate
exposure and to evaluate treasury management sirategies in the context of the maost recent
econarmic conditions and forecasis.

Financiat Risk
The main risks the entity is exposed to through its financial instruments are liquidity risk, interest
rate risk and credit risk.

Farelgn Currency
The entity is not exposed to fluctuations in foreign currency.

Liguidity Risk
The entity manages liquidity risk by monitoring forecast cash flows and ensuring that adequate
unuilised borrowing facilities are maintained.

Credit Risk

The maximum exposure to credit risk, excluding the value of any collateral or other security, at
batance dale to recognised financial assets, is the carrying amount, net of provisions for
impairment of those assets as disclosed in the staternent of financial position and notes to the
financial statements,

The entity has a material gradit risk exposure amounting to $nii to a group of debifors under
financial transactions entered info by the entity.
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HEALTH WORKERS UNION

Notes to and Forming Part of the Financial Statements
for the Period Ended 30 June 2013

19.
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Financial Instruments
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investments, accounts receivables and payable.

The entity does not have any derivative instruments at 30 June 2013.
The purpose of the financial instrumants is fo raise finances for the operations of the entity.

Treasury Risk Management

The Committee of Management meets on a regular basis o analyse currency and interest rate
exposure and to evaluate treasury management sirategies in the context of the maost recent
econarmic conditions and forecasis.

Financiat Risk
The main risks the entity is exposed to through its financial instruments are liquidity risk, interest
rate risk and credit risk.

Farelgn Currency
The entity is not exposed to fluctuations in foreign currency.

Liguidity Risk
The entity manages liquidity risk by monitoring forecast cash flows and ensuring that adequate
unuilised borrowing facilities are maintained.

Credit Risk

The maximum exposure to credit risk, excluding the value of any collateral or other security, at
batance dale to recognised financial assets, is the carrying amount, net of provisions for
impairment of those assets as disclosed in the staternent of financial position and notes to the
financial statements,

The entity has a material gradit risk exposure amounting to $nii to a group of debifors under
financial transactions entered info by the entity.
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Independence

In conducting our audit, we followed applicable independence requirements of Australian professional
ethical pronouncements.

Audit Opinion

In our opinion, under the Fair Work (Registered Organisations) Act 2009, the general purpose financial
report is presented fairly in accordance with any of the following that apply in relation to the reporting unit:

a. Australian Accounting Standards, and Australian Accounting interpretations;
b. in relation to recovery of wages activity;
(i} thatthe scope of the audit encompassed recovery of wages activity

(i) that the financial statements and notes and recovery of wages activity fairly report all
information required by the reporting guidelines of General Manager of FWC, including;

1. Any fees charged to or reimbursements of expenses claimed from members and
others for recovery of wages activity; and

2. Any donations or other contributions deducted from recovered money; and

c. Any other requirements imposed by these Reporting Guidelines or the Fair Work (Registered
Organisations) Act 2000,

tn our opinion, there were kept by the organisation satisfactory accounting records detailing the source
and nature of all income and the nature of all expenditure.

Our audit encompassed the audit of wages recovery activity of the Union for the period ended 30 June

2013 and in our opinion, the recovery of wages activity is prescribed fairly in accordance with the
requirements of the General Manager of FWC.

Swnnarus Aaccountants & Advisors

MB Shulman
Registered Company Auditor {163888)
Holder of Current Public Practice Certificate

Dated this dayof ... .. 2013
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