3 April 2019

Ms Diana Asmar

Branch Secretary

Health Services Union

Victoria No. 1 Branch

Level 5/222 Kings Way

SOUTH MELBOURNE VIC 3205

By email: info@hwu.org.au

CC: advisors@stannards.com.au

Dear Ms Asmar,

Health Services Union = Victoria No. 1 Branch
Financial Report for the year ended 30 June 2018 - [FR2018/139]

| acknowledge receipt of the financial report for the year ended 30 June 2018 for the Health
Services Union - Victoria No. 1 Branch (the reporting unit). The documents were lodged with the
Registered Organisations Commission (the ROC) on 21 December 2018.

The financial report has now been filed.

The financial report was filed based on a primary review. This involved confirming that the financial
reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work (Registered
Organisations) Act 2009 (RO Act) have been satisfied, all documents required under s.268 of the
RO Act were lodged and that various disclosure requirements under the Australian Accounting
Standards, RO Act and reporting guidelines have been complied with. A primary review does not
examine all disclosure requirements.

Please note that the financial report for the year ending 30 June 2019 may be subject to an
advanced compliance review.

You are not required to take any further action in respect of the report lodged, however | make the
following comments to assist you when you next prepare a financial report. The ROC will confirm
these matters have been addressed prior to filing next year’s report.

Auditor’s report
Audit scope to include subsection 255(2A) report

A general purpose financial report prepared under section 253 of the RO Act also includes the
expenditure report required to be prepared under subsection 255(2A) as prescribed by reporting
guideline 22.

The subsection 255(2A) report must be identified by title in the auditor’s statement in accordance
with paragraph 24(c) of Australian Auditing Standard ASA 700 Forming an Opinion and Reporting
on a Financial Report.
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A subsection 255(2A) report was included in the copy of the documents lodged with the ROC but
the auditor did not refer to the statement in the auditor’s report.

Please ensure in future years that the subsection 255(2A) report is audited before provided to
members and lodged with the ROC.

Reqistered auditor’s details

Item 29(b) of the reporting guidelines state that the auditor’s statement must specify the registered
auditor’'s name and registration number. The auditor’s statement provided states the name of the
registered auditor and a registration number. However the registration number provided,
AA2018/45, was incorrect. The correct registration number is AA2017/45.

Please ensure that in future years the auditor’s statement includes the correct registration number
of the registered auditor.

General Purpose Financial Report
Nil activities disclosure

Item 21 of the reporting guidelines states that if any of the activities identified within items 10-20 of
the reporting guidelines have not occurred in the reporting period, a statement to this effect must
be included either in the financial statements, the notes or in the officer’'s declaration statement.
The financial statements and the notes contained nil activity information for all prescribed reporting
guideline categories except the following:

e receive any other revenue from another reporting unit (reporting guideline 13(b));

¢ have another entity administer the financial affairs of the reporting unit (reporting guideline
19);

e make a payment to a former related party of the reporting unit (reporting guideline 20).

Please ensure in future years that the above mentioned items are disclosed in either the financial
statements, the notes or in the officer’s declaration statement as per the reporting guidelines.

Other
Recovery of wages disclosure

Please note that under the 5" edition of the reporting guidelines made under section 255 of the RO
Act issued 4 May 2018 a recovery of wages activity statement is no longer required. Furthermore,
the reporting guidelines no longer requires a statement in regards to recovery of wages activity in
the committee of management statement.

In place of the former requirements, item 13(e) of the 5™ edition reporting guidelines requires the
disclosure of any revenue derived from undertaking recovery of wages activity in either the
statement of comprehensive income or the notes to the financial statements. Reporting guideline
21 states that if any activity described within items 10-20 of the reporting guidelines have not
occurred in the reporting period, a statement to this effect must be included in the financial
statements, the notes or in an officer’s declaration statement.

Trustee of superannuation entity

Subsection 254(2)(d) of the RO Act requires details of any officer or member of the reporting unit
who is a trustee, or a director of a company that is a trustee, of a superannuation entity or an
exempt public sector superannuation scheme. The details are required only where an officer or
member of the reporting unit is a trustee of a superannuation entity or an exempt public
superannuation scheme, where a criterion for the officer or member being the trustee or director is
that the officer or member is an officer or member of a registered organisation.

A disclosure in the operating report states that no officer or member of the reporting unit holds
such a position. However, a further disclosure in the operating report that D. Eden is a director of
Davayne trading as Utopia, is not such a criterion for the purpose of subsection 254(2)(d) of the
RO Act and consequently this disclosure is not required.



References o the ROC

Following the enactment of the Fair Work (Registered Organisations) Amendment Act 2016, the
ROC is the new regulator for registered organisations, with effect from 1 May 2017. All references
to the Fair Work Commission and General Manager must be changed to the Registered
Organisations Commission and Commissioner except in relation to declaration (e)(vi) in the
committee of management statement.

Note 2 in the financial report refers to the ‘General Manager of FWC’ instead of the
‘Commissioner’.

Reporting Requirements

The ROC website provides a number of factsheets in relation to the financial reporting process and
associated timelines. The website also contains the s.253 reporting guidelines and a model set of
financial statements. The ROC recommends that reporting units use these model financial
statements to assist in complying with the RO Act, the s.253 reporting guidelines and Australian
Accounting Standards. Access to this information is available via this link.

If you have any queries regarding this letter, please contact me on (02) 8293 4654 or via email at
david.vale@roc.gov.au.

Yours faithfully

David Vale
Registered Organisations Commission
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HEALTH WORKERS UNION

7th December 2018

DESIGNATED OFFICER'S CERTIFICATE
Sec. 268 of Fair Work (Registered Organisations) Act 2009

|, Diana Asmar, being Secretary of the Health Services Union Victoria No. 1 Branch certify:

1. That the documents lodged herewith are copies of the full Financial Report of the Health
Services Union Victoria No. 1 Branch for the year ending 30 June 2018, referred to in
s268 of the Fair Work (Registered Organisations) Act 2009; and

2. That these documents were presented to and accepted by the Branch Committee of
Management meeting of the reporting unit on the 3 September 2018

3. That the full report was provided to members on the 2™ October 2018 by way of posting
on the Union website; and

4. That the full report was presented at a meeting of the Branch Committee of Management

of the reporting unit held on 7" December 2018 in accordance with s266 of the Fair Work
Registered Organisations) Act 2009.

Diana Asmar
Secretary
Health Services Union Victoria No 1 Branch

“Caring for our Caregivers”

State Secretary: Diana Asmar
Address: Level 5/222 Kings Way (PO Box 1088) South Melbourne, Victoria 3205
Ph: (03) 9341 3300 Fax: (03) 9341 3334 Emaill: info@hwu.org.au Website: www.hwu.org.au
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Operating Report
for the year ended 30 June 2018

Principal activities

The principal activities of the Health Services Union Victoria No 1 Branch (HWU) during the period were to provide
representation and support to our members.

Review of results

During the current year, the Union generated a surplus of $8,580 (2017: $49,276). Excluding depreciation (a non
cash item), the adjusted surplus was 122,114 (2017:$156,648) (a second year of surplus achieved by the
organisation). The primary objective of the Union during 2018 has been to provide members with ongoing
appropriate representation. We believe this has been achieved. in the 2019 year, we anticipate another trading
surplus, which will again strengthen the current financial position of the Union. Member service activities will
continue to be our focus in 2019. We are confident we will continue to enhance the Union's operations for the
benefit of the members.

Significant Changes in the State of Affairs
in the opinion of the Members of the Committee of Management, there were no significant changes in the
organisation's state of affairs during the period of this financial report.

Trustee or director of trustee company of superannuation entity or exempt public sector
superannuation scheme

No officer, or member of the reporting unit holds a position as a trustee or director of a superannuation entity or

exempt public sector superannuation scheme where the criterion for holding such position is that they are an
officer or member or an organisation.

Resignation of Members

As per section 174 of the Fair Work (Registered Organisations) Act 2009, a member of an organisation may resign
from membership by written notice addressed and delivered to a person designated for the purpose in the rules
of the organisation or a branch of the organisation.

Number of Members

As at 30 June 2018, the number of members of the organisation recorded in the register of members was 13,982
(2017:13,8567).

Number of Employees
As at 30 June 2018, the number of full time equivalent employees was 30.04 (2017:31).

Committee of Management
The Committee of Management members during the year and up until the date of this report were as follows:-

D Eden R Barclay S Jacks

D Asmar V Mitchell D Keane (10/7/18)

D Stratton (10/7/18) A Hargreaves N Katsis

K Vasiliadis (10/7/18) L Atkinson L Fisher

S Stone L Smith E Lambrou (10/7/18)

Ali members were on the Committee from 1 July 2017, unless an alternative appointment date is stated above.

C Fischer, N Alim-Arslan, S Tonkin and P Medley retired from the Committee on 10 July, 2018..

The following members of the Committee of Management were directors of a éompany or a members of a board
that is a superannuation fund trustee:-

Position held because
they are officer or

employee of HWU or
Name Position | Entity Principal Activities were nominated by
HWU or a Peak Council
D Eden Director Davayne trading as Utopia | Trustee Company of No

‘Super Fund
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Operating Report
for the year ended 30 June 2018
(cont'd)

Future Developments
In the opinion of the Committee of Management, there is not likely to be any future development that will
materially affect the Union’s operation in subsequent years.

Manner of Resignation

Members may resign from the Union in accordance with the rules, which reads as follows:

Reslignation of Members

(@)
(b)

(©)

(d)

(e

0

A Member may resign from the Union by writien notice addressed and delivered to the Secretary.

A notice of resignation from membership of the Branch takes effect:

(i) at the end of two weeks after the notice is received by the Branch; or

(i)  onthe day specified in the notice;

whichever i3 later.

Any dues payable but not paid by a former Member of the Union in relation 10 a period before the
Member's resignation from the Branch took effect, may be sued for and recovered in the name of the
Branch, in a court of competent jurisdiction, as a debt due to the Branch,

A notice delivered to the person mentioned in sub-ruie (1) shall be taken to have been received by the
Union when it was delivered.

A notice of resignation that has been received by the Union is not invalid because it was not
addressed and delivered in accordance with the rules.

A resignation from membership of the Union is valid even if it is not affected in accordance with this
section if the Member is informed in writing by or on behalf of the Union that the resignation has been
accepted.

Signed in accordance with a resolution of the Committee of Management.

x
\

\@éwf ...... 6%4"\

6:E;1en D Asmar

Dated this day of 2018
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CERTIFICATE OF COMMITTEE OF MANAGEMENT

The Commit~~ ~* "*~~agement of the Health Services Union Victorla No 1 Branch passed the following
resolution on '018 in relation to the general purpose financial report of the reporting unit for the year
ended 30 June 2018.

The Committee of Management declares in relation to the general purpose financial report that in its opinion:

{a) the financial statements and notes comply with Part 3 of Chapter 8 of the Fair Work (Registered
Organisations) Act 2009, the Reporting Guidelines of the Commissioner, Registered Organisations
Commission and Australian Accounting Standards;

(b) the financial statements and notes give a true and fair view of the financial performance, financial position
and cash flows of the reporting unit for the year to which they relate;

(c) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and when
they become due and payable;

(d) during the year to which.the general purpose financial report reiates and since the end of that year:

vi.

meelings of the Committee of Management were held in accordance with the rules of the
organisation including the rules of a branch concerned,

the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation including the rules of a branch concerned;

the financial records of the reporting unit have been kept and maintained in accordance with the Fair
Work (Registered Organisations) Act 2009 and the Fair Work (Registered Organisations)
Regulations 2009;

the information sought in any request of a member of the reporting unit or the Commissioner,
Registered Organisation Commission duly made under section 272 of the Fair Work (Registered
Organisations) Act 2009 has been furmished to the member or the Commissioner, Registered
Organisations Commission; and

there have been no orders for inspection of financial records made by Fair Work Commission under
section 273 of the Fair Work (Registered Organisations) Act 2009 during the year ended 30 June
2018 that have not been responded to by the Union;

Where the organisation consists of 2 or more reporting units, the financial records of the reporting
unit have been kept, as far as practical, in a manner consistent with each of the other reporting units;
and

(é) in relation to recovery of wages activity:

- The}e was no recovery of wages activity during the pericd.

For the Committee of Management:

...........................
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AUDITOR'S INDEPENDENCE DECLARATION

TO THE COMMITTEE OF MANAGEMENT OF HEALTH SERVICES UNION VICTORIA NO 1
BRANCH

| declare that, to the best of my knowledge and belief, during the year ended 30 June 2018 there have been:-
(i  no contraventions of the auditor independence requirements in relation to the audit; and

(i)  no contraventions of any applicable code of professionat conduct in relation to the audit.

Stannards Accountants and Advisors
1/60 Toorak Road, South Yarra Vic 3141

Registered Company Auditor (163888)
Holder of Current Public Practice Certificate
Approved Auditor (AA2017/45)

Dated this .. day of. e 2018

Stannards Accountants and Advisors Pty Ltd

A.C.N. 006 857 441

Postal: PO Box 581, South Yarra, Vic 3141

Level 1, 60 Toorak-Road; South Yams Vic 3 HtT——
Tel: (03) 9867 4433 Fax: (03) 9867 5118

Email; advisors@stannards.com.au

stannards.com.au
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Ty

2018 2017
$ $

Revenue
Membership Contributions / Subscriptions 5,561,776 5,337,859
Insurance Recovery 81,818 37,350
Sponsorships 66,636 12,770
Interest Received 34 48
Capitation Fees - -
Donations 9,033 -
Grants - -
Levies - -
Sundry Income 100,167 39,009
Total Revenue 5,819,464 5,427,036
Expenses
Affiliations (see Note 20) 130,008 161,842
Accounting Fees ’ 37,624 23,550
Advertising & Marketing 67,435 225,158
Audit Fees — Financial Statement Audit (Other services - $nil) 15,000 14,000
Bad Debts - -
Bank Charges 10,078 6,145
Branch & Member Promotions & Merchandise 214,982 130,289
Capitation Fees — National Office 324,996 302,148
Catering & Entertainment 132,826 42,700
Cleaning & Consumables 21,362 11,345
Computer & IT Costs 123,099 112,083
Compulsory & Voluntary Levies ~ Other Parties - -
Commissions 2,008 3,898
Consideration to employers for payroll deductions - -
Consultants 40,918 27,819
Council Rates 3,891 3,852
Credit Charges and Finance Fees 48,634 38,073
Delegate Expenses 20,678 2,807
Depreciation 113,534 107,372
Donations <$1,000 15,992 3,500
Donations >$1,000 2,000 -
FWC Lodgement Fees 5,238 1,597
Electricity 10,947 8,739
Executive Meetings (Attendance Costs) 11,044 10,302
General Expenses 8,068 9,418
Grants <$1,000 - -
Grants >$1,000 - -
Interest Paid 7,545 11,680
Insurance (including Members Ambulance Cover) 180,178 383,870
Late Fees Paid - -
Legal Fees — Litigation - 89,034
Legal Fees — Other Matters 146,983 528
Member Reward Cards 4,026 12,608
Member Services 18,301 9,204
Motor Vehicles Expenses 238,844 170,982
Other Expenses 416 14,984
Payroll Tax 143,265 124,657

(continued over)

The accompanying notes form part of this Financial Report
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2018 2017
$ $

Expenses (cont'd)
Penalties — RO Act or Regulations - -
Photocopier Lease & Usage 36,482 34,155
Postage & Courier 46,826 47,630
Printing and Stationary 207,852 201,048
Property Rent & Body Corporate 47,571 18,304
Loss on sale of assets - -
Repairs and Maintenance 7,940 2,223
Security - 1,739
Seminars & Training Courses 3,888 938
Staffing Costs 3,178,736 2,868,684
Storage 1,732 544
Subscriptions - -
Telephone & internet 66,041 64,110
Travel and Accommodation 110,808 71,878
Water Rates 3,088 2,123
Total Expenses 5,810,884 5,377,760
Net Profit for the Period 8,580 49,276

The accompanying notes form part of this Financial Report
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2018 2017
$ $
Profit / (Loss) for the period 8,580 49,276
Other comprehensive income for the period
(Gain on revaluation of plant and equipment - -
Total comprehensive income for the period 8,580 49,276
Total comprehensive income attributable to:
Members of the organisation 8,580 49,276

The accompanying notes form part of this Financial Report
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2018 2017

$ $

Retained Earnings — Beginning of Year 1,362,935 1,313,659
Profit / (Loss) for the Period 8,580 49,276
Other Comprehensive Income for the year - -
Total Retained Earnings ~ End of Year 1,371,515 1,362,935
Asset Revaluation Reserve — Beginning of Year 17,000 17,000
Movement - .
Asset Revaluation Reserve — End of Year 17,000 17,000

The accompanying notes form part of this Financial Report
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21,

Other Disclosures

The Union did not receive nor is it reliant upon financial support from any other reporting unit
during the year, nor did it provide such support to any other reporting entity to facilitate
operations as a going concern.

Except as disclosed in the Statement of Profit and Loss, there were no expenses in connection
with holding meetings of members of the Union and any conferences or meetings of councils,
committees, panels or other bodies for the holding of which the Union was wholly or partly
responsible.

There were no payables to employers as consideration for the employers making payroll
deductions of membership subscriptions at reporting date (2017; $Nil).

Included in trade payables is $57,658 (2017: $5,797) payable for legal costs. Of the 2018
amount, $nil (2017: $nil) was for fitigation, $57,658 (2017: $5,797) for other matters.

The Union did not acquire an asset or assume a liability during the year due to amalgamation
under Part 2 of Chapter 3, a restructure of the branches of the organisation, or a determination
or revocation by the Commissioner, Registered Organisations Commission.

No fees or allowances were paid to persons to attend a conference or other meeting as a
representative of the Union this year.

There were no payables / receivables with another reporting unit at reporting date, except as
disclosed in Note 13.

For the financial year ended 30 June 2018 :

-there was no applicable fund or account operated in respect of compulsory levies, voluntary
contributions or required by the rules of the Branch; and

-there was no transfer and/or withdrawal from a fund, account, asset or controlled entity which is
kept for a specific purpose.

33
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s NDENT AUDITOR'S REPORT TO THE MEMBERS OF
HEALTH SERVICES UNION VICTORIA NO1 BRANCH

To the Members of Health Services Union Victoria No1 Branch
Report on the Audit of the Financial Report
Auditor’s Opinion

We have audited the financial report of Health Services Union Victoria No1 Branch (the Branch), which
comprises the statement of financial position as at 30 June 2018, the statement of comprehensive income,
statement of changes in equity and statement of cash flows for the year ended 30 June 2018, notes to the
financial statements, including a summary of significant accounting policies; and the Committee of
Management Statement.

In our opinion, the accompanying financial report presents fairly, in ali material aspects, the financial position
of the Branch as at 30 June 2018, and its financial performance and its cash flows for the year ended on that
date in accordance with:

a) the Australian Accounting Standards; and

b) any other requirements imposed by the Reporting Guidelines or Part 3 of Chapter 8 of the Fair
Work (Registered Organisations) Act 2009 (the RO Act).

We declare that management's use of the going concern basis in the preparation of the financial statements
of the Branch is appropriate.

Basis for Opinion

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those
standards are further described in the Auditor's Responsibilities for the Audit of the Financial Report section of
my report. We are independent of the Reporting Unit in accordance with the ethical requirements of the
Accounting Professional and Ethical Standards Board's APES 110 Code of Ethics for Professional
Accountants (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled
our other ethical responsibilities in accordance with the Code.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Information Other than the Financial Report and Auditor’s Report Thereon

The Committee of Management is responsible for the other information. The other information obtained at the
date of this auditor’s report is in the Operating Report accompanying the financiai report.

Our opinion on the financial report’ does not cover the other information and accordingly we do not express
any form of assurance conclusion thereon.

In connection with our audit of the financial report, our responsibility is to read the other information and, in
doing so, consider whether the other information is materially inconsistent with the financial report or our
knowledge obtained in the audit or otherwise appears to be materially misstated. If, based on the work we
have performed, we conclude that there is a material misstatement of this other information, we are required
to report that fact. We have nothing to report in this regard.

Stannards Accountants and Advisors Pty Ltd
A.C.N. 006 857 441

Postal: PO Box 581, South Yarra, Vic 3141
Level 1, 60 Toorak Road, South Yarra, Vic 3141
Tel: (03) 9867 4433~ Fax—{03r 98675118

Email: 2dvisors@stannards.com.au

stannards.com.au
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INDEPL «verin s AUDITUK'S KEPUKL 1U THE MEMBERS OF
HEALTH SERVICES UNION VICTORIA NO1 BRANCH (Cont’'d)

Responsibilities of Committee of Management for the Financial Report

The Committee of Management of the Branch is responsible for the preparation of the financial report that
gives a true and fair view in accordance with Australian Accounting Standards and the RO Act, and for such
intemal control as the Commitiee of Management determine is necessary to enable the preparation of the
financial report that gives a true and fair view and is free from material misstatement, whether due to fraud
or error. in preparing the financial report, the Committee of Management is responsibie for assessing the
Branch'’s ability fo continue as a going concern, disclosing, as applicable, matters related to going concem
and using the going concern basis of accounting unless the Committee of Management either intend to
liquidate the Branch or to cease operations, or have no realistic alternative but to do so.

Auditor's Responsibilities for the Audit of the Financial Report

Our objective is to obtain reasonable assurance about whether the financial report as a whole is free from
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes my opinion.
Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in
accordance with Australian Auditing Standards will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or in the aggregate,
they could reasonably be expected to influence the economic decisions of users taken on the basis of the
financial report. .

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional judgement
and maintain professional scepticism throughout the audit. We also:

+ ldentify and assess the risks of material misstatement of the financial report, whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for my apinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

» Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Reporting Unit’s internal control.

s Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Committee of Managerment.

+ Conclude on the appropriateness of the Committee of Management's use of the going concem basis
of accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related o events or conditions that may cast significant doubt on the Reporting Unit's ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required to
draw attention in our auditor's report to the related disclosures in the financial report or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence
obtained up to the date of our auditor’s repost. However, future events or conditions may cause the
Reporting Unit to cease to continue as a going concern,

= Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events in a
manner that achieves fair presentation.

+ Obtain sufficient appropriate audit evidence regarding the financial information of the entities or
business activities within the Reporting Unit to express an opinion on the financial report. We are
responsible for the direction, supervision and performance of the audit. We remain solely
responsible for our audit opinion.
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INDEPENDENT AUDIT REPORT
(Cont'd)

We communicated with the Committee of Management regarding, among other matters, the planned scope
and timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identified during our audit.

No revenue has been derived from undertaking recovery of wages activity during the 2018 financial year, as
confirmed in the Committee of Management statement.

Stannaras Accountants and Advisors

uciiaer o ooumiian

Registered Company Auditor (163888)

Holder of Current Public Practice Certificate

Approved Auditor (FWC Act and Regulations — AA2018/45)

Melbourna VIC
Dated:
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