
121h December 2011 

Qeneral Mamager 
Fair Work AUstraiia 
GPO Box 1994 
MELBOURNE vrc soo1 

Deat'Sir, 

fl<. loll jz7 3o 

Ref: 1109841/w/cl 

Re: Designated Officers Certificate -s268 Fair Work (Register~d Organis;itlons) 
Health Services Union of Australia Victoria No~ 2 Branch. 
Financial Statemimts for Year Ending 30 June 2011 

I, Lloyd Williams, being tne Branch Secretary of the Victoria No. 2 Branch of the Health 
Services Union, certify: · 

1 . That the documents lodged herewith ate copies ohhe Full Financial Report and the 
Cqncise Financial Report for the year enQing 30th June 2011 referred to in s265 of 
the Fair Work (Registered Organisations) Act 2009; anq 

2. That fhese documentJ? were pr<;lsenied to and ~ccepted by· our Branch Committee of 
Manag~ement meeting on the 251

h August 2011. The Branch Committee Of 
Management at this · meeting also determined to distribute a concise report to 
members in accordance witn s265; and 

~. That the Conpise-Report was published to members on the zgth September 2011; and 

4. That the Branch Committee of Management at a second meetH'lg accepted the full 
report on the au1 December 2011 in accordance with section 266 (3}. 

If you have any queries please do not hesitate: to contact'me. 

Yours sincerely, 

Lloyd Williams 
STATE SECRETARY 

1 2 DEC 2011 

' Grattan st carlton Victoria 3053 • PO Box 206 Carlton South Vicforia 3053 " Phone: (03) 9340 41 oo • Info Line: 1300 651 931 " Fax: (03) 9650 812~ 
ltate Secretory: Lloyd Williams " Assistant Secretary: Denise Guppy ll) Email: hac~Li®hacsu.osn.au • Website: www.hacsu.asn.au • ABN 48 505 905 58( 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

OPERATING REPORT 

In accordance with Section 254 of the Fair Work {Registered Organisations) Act 2009 {"Act") the 
Committee of Management present their Operating Report on the Health Services Union, Victorian No. 
2 Branch (the Union), the relevant Reporting Unit for the financial year ended 30 June 2011. 

Principal Activities 
The principal activities of the Union during the financial year were industrial and professional interests 
of mental health and.disability workers in the State of Victoria. 

Operating Result 
The operating loss of the Union for the financial year was $16,643. No provision for tax was necessary 
as the Union is exempt from income tax. 

Significant change 
The Union purchased the building located at 7 Grattan Street Carlton, in September 2010. 

No other significant changes in the Union's state of affairs occurred during the financial year. 

No matters or circumstances have arisen since the end of the financial year which significantly affected 
or may significantly affect the operations of the Union, the results of those operations, or the state of 
affairs of the Union in future financial years. 

Rights of Members 
Pursuant to the Reporting Unit rules and Section 174 olthe Fair Work (Registered Organisations) Act 
2009, members have the right to resign from membership by providing written notice addressed to and 
delivered to the Secretaiy of the Reporting Unit. 

A notice of resignatio.n from membership of the Union takes effect: 
(a) where the member ceases to be eligible to become a member of the Union 

(i) on the day on which the notice is received by the Union 
(ii) on the day specified in the notice which is a day not earlier than the day when the member 

ceases to be eligible to become a member; 
whichever is the later, or 

(b) in any other case: 
(i) at the end of two weeks after the notice is received by the Union, or 
(ii) on the day_specified in the notice 
whichever is the later. 

Superannuation Officeholders 
No officer or member of the reporting unit: 

(a) is a trustee of a superannuation entity or an exempt public sector superannuation scheme; or 
{b) a director of a company that is a trustee of a superannuation entity or an exempt public sector 

superannuation scheme. 

Other Prescribed Information 
In accordance with Regulation 159 of the Fair Work (Registered Organisations) Regulations 2009 
("Regulations"): 

(a) the number of persons that were, at the end of the financial year to which the report relates, 
recorded in the register of members for Section 230 of the Act and who are taken to be members 
of the Union under section 244 of the Act was 6,269.(201 0: 6,237) 

(b) the number of persons who were, at the end of the financial year to which the report relates, 
employees of the Union, where the number of employees includes both full-time and part-time 
employees, measured on a full-time equivalent basis was 20. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48, 505'905 580 

,OPERATING REPORT continued . 
Other Prescribed Information continued 

(c) the name,s of eac;:h person Who have be,en a member of the Committee of M<:~oa,gement of the 
Union at ahy time doting the reporting period, and the period for whloh he, or she he!Ct suoh a 
position were,; . ' 

N~m~ 
J~rmifer Evans 
Paul Healey 
Bella And€£rson 
D~bbieGunn 
Paul He~l~y 
err:an A9<:lison 
Lloyd yVIUiarns, 
Denise, GUppy 
Dianne Welton 
13rtan f\clgjson 
Kirn Lindsay 
John Mt.Jrphy 
Patrick N(Jzutn 
BernadetteGambin 

. Mavi~Japk 
Tina Grimes 
JoannePetrenko 
sue Van DerWiel 
sarah Barnard 
KatyQurtis 
Angela landmann 
Bella Anderson 
Kerde Cildham 

President (term expir~d 19 August 20 10) 
President (elected 19 August2o 1 Q) , 
Senior Vice President (term expited 19 August 2610) 
seniorVice Presid:ent (elected 19 August201 o) 
Junipr Vice President(term expired 19 August2010) 
-!unior Vlce President(~lected 19 August 2010) 
Branch SecrE?ta.ry 
As_sista.nt B'r<l!nch S~ct~tacy 
Truste.e · 
Ti'ustee(term expired 1 H August 20.10) 
Trustee (elected 19,Al!QUst 201 Q} 
Committe!trMember 
Committee Member 
committee: Member (term expired. 19August 2010) 
committee Member 
Ct>mltliftee. Memp~r{term expired 19 August 2010) 
Qomrnlt!ee M~ml?er (term e)(plred 1~ August 2Clt0), 
Committee ivlembe.r(term expired 19Augt.r$t 2010) 
committee: Member 
Committee Member (elected 1:9 August 2010) 
Committee Member (elected 19Au~usf2010) 
Committee Member (elected 1 ~ AugJ.rsf201 Q) 
Oornrnittee Member (elected 19 August20fO) 

Committee me.r:nbers h~ve been in ,office since the start afthe financial year to the date ofthis report 
unless otherwise stated. · 

Signed in accordance with a resolQtion of the Committe~ of MEinagement. 

For Ceitrnmittee: of Management: Lloyd Williams 
lifl.e of Offictl held: Branch Secretary 

Signature~ 

Dated: P /15/ ;l8 tl 

Melbourne: 
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Revenue 

Administration expense 

HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2011 

Affiliation and capitati~:m fees 

Communication expense 

Loss on disposal of fixed assets 

Depreciation and amortisation expenses 

Employee benefits expense 

Occupancy expense · 

Borrowing Costs 

Profit/ (loss) before income tax expense 

Income tax expense 

Net profit/ (loss) attributable to members 

Discussion and Analysis of Statement of Comprehensive Income: 

2011 2010 
$ $ 

3,026,788 2,863,521 

(764,070) (669,004) 

(153,585) (189,084) 

(28,566) (37,381) 

(36,474) (5,852) 

(88,314) (53,469) 

(1,833,563) (1,680,663) 

(68,865) (54,153) 

.(69,994) 

(16,643) 173,915 

(16,643) 173,915 

The operating result of the Union for the year was a net loss of $16,643. Improvements in revenue were 
offset by increases in expenses, resulting in a decrease in net profit as compared to the prior year. 

The accompanying notes form part of these financial statements. 
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CURRENT ASSETS 
Cash and cash equivalents 
Trade and other receivables 
Other current assets 

TOTAL CURRENT ASSETS 

NON-CURRENT ASSETS 
Property, plant and equipment 

HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF FINANCIAL POSITION 
AS AT JUNE 2011 

TOTAL NON-CURRENT ASSETS 

TOTAL ASSETS 

CURRENT LIABILITIES 
Trade and other payables 
Short term provisions 
Borrowings 

TOTAL CURRENT LIABILITIES 

NON-CURRENT LIABILITIES 
Borrowings 

TOTAL NON-CURRENT LIABILITIES 

TOTAL LIABILITIES 

NET ASSETS 

EQUITY 
Retained profits 

TOTAL EQUITY 

Discussion and Analysis of Statement of Financial Position 

2011 2010 
$ $ 

615,366 1,873,236 
98,522 56,379 
98,930 8,114 

812,818 1,937,729 

2,347,607 212,847 

2,347,607 212,847 

3,160,425 2,150,576 

191,971 247,921 
302,198 282,502 
23,796 

517,965 530A23 

1,038,950 

1,038,950 

1,556,915 530,423 

1,603,510 1,620,153 

1,603,510 1,620,153 

1,603,510 1,620,153 

The major change in the Statement of Financial Position can be attributed to the purchase of the 7 
Grattan St property. · 

The accompanying notes form part of these financial statements. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF CHANGES IN EQUITY 
FOR THE YEAR ENDED 30 JUNE 2011 

Balance at 1 July 2009 
Profit attributable to members 

Balance at 30 June 2010 
Loss attributable to members 

Balance at 30 June 2011 

Discussion and Analysis of Statement of Changes in Equity 

Equity decreased due to loss attributable to members. 

Retained 
Profits Total 

$ $ 

1,446,238 
173,915 

1,446,238 
173,915 

1,620,153 1,620,153 
----~(_16~,6_4~3) ----~(1_6~,6_43~) 

1,603,510 1,603,510 

The accompanying notes form part of these financial statements. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF CASH FLOWS 
FOR THE YEAR ENDED 30 JUNE 2011 

CASH FLOWS FROM OPERATING ACTIVITIES 
Subscriptions receiptl? 
Payments to suppliers and employees 
Interest received 
Interest paid 
Other revenue 

Net cash provided by (used in) operating activities 

CASH FLOWS FROM INVESTING ACTIVITIES 
Payment for property, plant and equipment 
Proceeds on sale of fixed assets 

Net cash provided by (used in) investing activities 

CASH FLOWS FROM FINANCING ACTIVITIES 
Proceeds from Borrowings 
Repayment of Borrowings 

Net cash provided by (used in) financing activities 

Net increase/( decrease) in cash held 
Cash at beginning of year 

Cash at end of year 

Discussion and Analysis of Statement of Cash Flows 

2011 2010 
$ $ 

2,522,449 2,468,874 
(2,985, 152) (2,417,380) 

51,228 65,417 
(64,594) 
415,001 294,834 

(61,068) 411,745 

(2,259,548) (96,741) 
21,363 

(2,259,548) {75,378} 

1,080,000 
(17,254) 

1,062,746 

(1 ,257,870) 336,367 
1,873,236 1,536,869 

615,366 1,873,236 

Increases in payments to suppliers and employees and payment for property, plant and equipment 
have resulted in a decrease of cash flow. 

The accompanying notes form part of these financial statements. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF RECEIPTS AND PAYMENTS FOR RECOVERY OF WAGES ACTIVITY 
CASH BASIS - FOR THE YEAR ENDED 30 JUNE 2011 

Cash assets in respect of recovered ·money at beginning of year 

Receipts 
Amounts recovered from employers in respect of wages etc 
Interest received on recovered money 

Total receipts 

Payments 
Deductions of amounts due in respect of membership for:
- 12 months or less 
- greater than 12 months 

Deductions of donations or other contributions to accounts or funds 
of:-
- the reporting unit 
- other entity 

Deductions of fees or reimbursements of expenses 
Payments to workers in respect of recovered money 

Total payments 

Cash assets in respect of recovered money at end of year 

2011 
$ 

2010 
$ 

Discussion and Analysis of Statement of Receipts and Payments for Recovery of Wages Activity 

The union did not collect any wages on behalf of members throughout the year ended 30 June 2011. 

The accompanying notes form part of these financial statements. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

Note 1: Statement of Significant Accounting Policies 

The concise financial report is an extract of the full financial report for the year ended 30 June 2011. 
The concise financial report has been prepared in accordance with Accounting Standard AASB 1 039: 
Concise Financial Reports and the Fair Work (Registered Organisations) Act 2009. 

The financial statements, specific disclosure and other information included in the concise financial 
report are derived from and are consistent with the full financiE11 report of the Health Services Union, 
Victorian No. 2 Branch. The concise financial report cannot be expected to provide as detailed an 
understanding of the financial performance, financial position and financial and investing activities of 
Health Services Union, Victorian No. 2 Branch as the full financial report. 

The financial report of the Health Services Union, Victorian No. 2 Branch comply with all Australian 
equivalents to International Financial Reporting Standards (AI FRS) in their entirety. 

Note 2: Information to Be Provided To Members Of Fair Work Australia 

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the attention 
of members is drawn to the provisions of sub-sections (1), (2) and (3) of Section 272 of the Act, which 
read as follows:-

(1) A member of a reporting unit, or Fair Work Australia, may apply to the reporting unit for 
specified prescribed information in relation to the reporting unit to be made available to the 
person making the application. 

(2) The application must be in writing and specify the period within which, and the manner in 
which, the information is to be made available. The period must not be less than 14 days 
after the application is given to the reporting unit. 

(3) A reporting unit must comply with an application made under subsection (1). 

Note 3: Financial Statements 

The Union will provide a copy of the full financial report for the year ended-30 June 2011, free of charge to 
any member who requests it. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

COMMITTEE OF MANAGEMENT CERTIFICATE 

On 25 August 2011 the Committee of Management of the Health Services Union Victorian No. 2 Branch 
("Union/Reporting Unit") passed the following resolution in relation to the general purpose financial 
report (GPFR) of the reporting unit for the financial year ended 30 June 2011: 

The Committee of Management declares in relation to the GPFR that in its opinion: 

(a) the financial statements and notes comply with the Australian Accounting Standards; 

(b) the financial statements and notes comply with the reporting guidelines of Fair Work Australia; 

(c) the financial statements and notes give a true and fair view of the financial performance, financial 
position and cash flows of the reporting unit for the financial year to which they relate; 

(d) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and 
when they become due and payable; and 

(e) during the financial year to which the GPFR relates and since the end of that year: 

(i) 

(ii) 

(iii) 

(iv) 

(v) 

(vi) 

meetings of the committee of management were held in accordance with the rules of the 
organisation including the rules of a branch concerned; and 

the financial affairs of the reporting unit have been managed in accordance with the rules 
of the organisation including the rules of a branch concerned; and 

the financial records of the reporting unit have been kept and maintained in accordance 
with the Act and the Regulations; and -

where the organisation consists of 2 or more reporting units, the financial records of the 
reporting unit have been kept, as far as practicable, in a consistent manner to each of the 
other reporting units of the organisation; and 

the information sought in ar:Jy request. of a member of the reporting unit or Fair Work 
Australia duly made under section 272 of the Act has been furnished to the member or Fair 
Work Australia; and 

there has been compliance with any order for inspection of financial reports made by the 
Fair Work Australia under section 273 of the Act. 
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HEALTH SeRVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 560 

COMMITTEE OF MANAGEMENT CERTIFICATE 

continued 

(f) in relation to recovery of wages activity: 

(i) 

(ii) 

(iii) 

(iV) 

(v) 

the financial report on recovery of wages activity has been fairly and accurately prepared in 
accordance with the requirements of the reporting guidelines of Fair Work Australia¥ and 

the committee of management caused the ~uditor to in.clude in the scope of the audit 
required under subsection 257(1) of the Act all recovery ·ofWages activity by the reporting 
unit in which revenues had been derived fol" the financial year rn respect of such activity; 
and 

no fees or reimbursement& of expenses in relation to recovery of wages actiVIty or 
donations or other contributions Were deducted from moneys recovered from employers on 
behalf of work~rs other than reported in the financial report on recovery of wages activity 
(;mel the notes to the finan'9i~l statem~nts; ancl 

that prior to e-ngaging in any recovery of Wages activity, the organisation has disclosed to. 
members by way ofa written policy all fees to he charged or reimbursement of expenses 
required for recovery of wages activity, and a,ny H~ely request fer donations or other 
contributions in acting for a worker in recovery of wages- activity; and 

no fees or reimbursements of expenses in relation to recovery of wages activity or 
donations or other contributions were deducted from moneys re_covered from employers on 
betraff of workers until distributions of recovered money were made to the workers'. 

(9) that the members receive a copy of the concise financial report. 

Signed In accordance with a resolution ofthe, Committee of Management 

For Committee of Management Lloyd Williams 

Title of Office held: Brancn Secretary 

D'ated: 

Melbourne 
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Chartered Accountants 

Level2 
iQB'P<lwerStreet 
Hawthorn Victoria 
Austra.lia 

T +613 98:194011 
f: +tHa lia1s Mao 
w raggwekdom;i\u 
E info@raggwllir.com.au 

Postal Address; POBox 325 Hawthorn Victoria 3122 

INDEPENDENT AUDITOR'S REPORT 
TO THE MEMBERS, OF HEALTH SERVICES UNION 

VICTORIAN NO. 2 BRANCH 

We have audited the concise financial report of the Health Services Union, Victorian No. 2 Branch (the 
rep:orting unit), for fhe year endep 30 Jun~ 2911, a~ set out on pages :3 to 10 in order to express an 
opinion on it to the members of the Unipn. The Union's Committee of Managemf?nt is responsible for the 
concise 'financial report. 

Our audit has been conducted in accordance with Australian Auditing Standards: to provide reasonable 
assurance as to Whether the concise financial report is free of material misstatement. We haVe also 
performect an ihdependemt aw;Jit of the full financial report of the H~a!tb Servic~~ Union, Victorian No. 2 
Branch for the ye~r end~d 30 June 2011, Our ~Udit report on the fUJI financial report was signed on 25 
August 2'01 1 arid was not subject to any qualification. 

Our prpcedures in respect oftbe audit of the concise financial report included testih€J that the information 
in the corrclse, finanCial rep:ort i~ consistent with the full financial report1 and examination on a test basis, of 
evidence supporting the amot,.mts, disqussH:m an~ analysis, and other cJjscloaures which were not directly 
derived from the full finanCial report. These procedl.:!resh~weh~en undertaken to form an op]rtion whether, 
in aU matE;Jrial respects,, the conCise fitlanci'al report is presented fairly in accordance with Accounting 
Standards and the Fair Work (Registered Organisations) Act 2009. · 

The audit opinion expressed in this report has been formed on the above basis. 

fndependenee 

rn cqndl!cting o1,1r audit1 we followed applicable independence requitenients of Australian professional 
ethical pronouncements. 

Audit Opi'i1ion 

In our opinion, thfi concise financial report offhe Health Services Union, Victorian No. z Branch complies 
with Accounting· $tandard MSB 1039: Concise Financial Reports and the Fair Work (Registered 
Organisation's) Act 2009. 

lj\/\~ ~~,~~ 

MSI RAGG WEIR 
Chartered Accountants 

~.,.l~~ 
LS'WONGCA 
Partn~r, 
Member of the Institute of Chartered Accountants in Australia and 
holder of a current public practice certificate 

Melbourne: 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

OPERATING REPORT 

In accordance with Section 254 of the Fair Work (Registered Organisations) Act 2009 ("Act") the 
Committee of Management present their Operating Report on the Health Services Union, Victorian No. 
2 Branch (the Union), the relevant Reporting Unit for the financial year ended 30 June 2011. 

Principal Activities . 
The principal activities of the Union during the financial year were in9ustrial and professional interests 
of mental health and disability workers in the State of Victoria. 

Operating Result 
The operating loss of the Union for the financial year was $16,643. No provision for tax was necessary 
as the Union is exempt from income tax. ' 

Significant change 
The Union purchased the building located at 7 Grattan Street Carlton, in September 2010. 

No other significant changes in the Union's state of affairs occurred during the financial year. 

No matters or circumstances have arisen since the end of the financial year which significantly 
affected or may significantly affect the operations of the Union, the results of those operations, or the 
state of affairs of the Union in fu.ture financial years. 

Rights of Members 
Pursuant to the Reporting Unit rules and Section 174 of the Fair Work (Registered Organisations) Act 
2009, members have the right to resign from membership by providing written notice addressed to and 
delivered to the Secretary of the Reporting Unit. 

A notice of resignation from membership of the Union takes effect: 
(a) where the member ceases to be eligible to become a member of the Union 

(i) on the day on which the notice is received by the Union 
(ii) on the day specified in the notice which is a day not earlier than the day when the member 

ceases to be eligible to become a member; 
whichever is the·later, or 

(b) in any other case: 
(i) at the end of two weeks after the notice is received by the Union, or 
(ii) on the day specified in the notice 
whichever is the later. 

Superannuation Officeholders 

No officer or member of the reporting unit: 
(a) is a trustee of a superannuation entity or an exempt public sector superannuation scheme; or 
(b) a director of a company that is a trustee of a superannuation entity or an exempt public sector 

superannuation scheme. 

Other Prescribed Information 
In accordance with Regulation 159 of the Fair Work (Registered Organisations) Regulations 2009 
("Regulations"): 

(a) the number of persons that were, at the end of the financial year to which· the report relates, 
recorded in the register of members for Section 230 of the Act and who are taken to be members 
of the Union under section 244 of the Act was 6,269.(201 0: 6,237) 

(b) the number of persons who were, at the end of the financial year to which the report relates, 
employees of the Union, where the number of employees includes both full-time and part-time 
employees, measured on a full-time equivalent basis was 20. 
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HEALTH SERVICES UNION 
\II.CtfORIAN NO~ 2'13RANCH 

ABN48S06905'580 .. 

Other Pr~sc:ribed Information continued 

{c) the names -of each person who have been a member of tne Committe·e of Management of the 
Union ~t ?111Y (iine ~urrng t.he reporting .period,. and the period for which he or :she held such a 
position wet$; 

Name 
J~nnifer Evans, · 
Paul Heafey 
a·eua Anderso.n 
Debbie Gunn 
Paul Healey 
Brian Addison 
Lloyd Williams 
Denise Guppy 
Oiaone Welton 
Brian Addison 
Kim Lindsay 
John Murphy 
Patrick' Nuzum 
aernt;Adette·,Gambih 
Mavis Jac.k 
Tina. Grimes 
·Joanne Petrenko 
su~ V~o DerWiel 
Saran Barnard · 
Katy curtis 
Angela Lctnd.rnann 
JBella.Anderson 
K~tri~ Oldham 

Pres1£ient (term expited 19 August201 0) 
PreskJ@nt(~lected 19 Augyst 2010) 
Senior Vice Preside.mt (terrn expired t9·August 2010) 
SeniorVicePresident(¢lected 19 August2010) 
Juniqr"(.(g~. President(t~rm expired 1~ AugustZOtO.) 
Ju.nior \{ice. Pre~fi:fent {electeo 19 Ayg,u~t 2P1 Q) 
Branch Secretary 
Assistant B'rancn se.cretary 
trustee 
Trust~e {term expired 1·9. AIJg'lrst 2Qto) 
Trustee .(e'ie~ted 19 August 2010) 
committee Member · · 
Commi.tt~e Member 
Committee Memt:>er (term·expired 19 August 2Qto) 
Curomittee Member 
cortunftte.e Member {term expired 19:A09'tlst.201 OJ 
Committee Member (term expired 19August ~l010) 
gommitlee· M(?mb(:)r(term expired 19 August 201.0) 
Oummitt~e Member 
committee Member (elected 19 August2o.1.0) 
Committee Member (elected 19 August-2010) 
Onmmittee Memb(:)r (electe~ 19 Ayggst. 201 0) 
Cnmmittee Member(etect~d 19 August20Hl) 

Commiftee members nave been in office since· the start of the financial year to the date qfthis report 
unless ottierwisEHstate<l. 

Signed ln accordance with a resolution of the Committee of Management 

For Committee of M~rtag.ement; I.JQYd. WiliTams 
Title ofOffiee held: Branch Secretary 

():: 
Signature: 

Dated: :;L. :'5/75/ :L.o l I 

Melbourne: 
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HEALTH SERVICES UNION 
VICTO~IAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2011 

Note 2011 2010 
$ $ 

Revenue 3 3,026,788 2,863,521 

Administration expense 4 (764,070) {669,004) 

Affiliation and capitation fees 4 (153,585) (189,084) 

Communication expense (28,566) (37,381) 

Loss on disposal of fixed assets (36,474) (5,852) 

Depreciation and amortisation expenses 4 (88,314) (53,469) 

Employee benefits expense 4 (1,833,563) {1,680,663) 

Occupancy expense (68,865) (54,153) 

Borrowing Costs (69,994) 

Profit/ (loss) before ilicome tax expense (16,643) 173,915 

Income tax expense 1(a) 

Net profit/ (loss) attributable to members (16,643} 173,915 

The accompanying notes form part of these financial statements. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF FINANCIAL POSITION 
AS AT 30 JUNE 2011 

Note 

CURRENT ASSETS 
Cash and cash equivalents 5 
Trade and other receivables 6 
Other current assets 7 

TOTAL CURRENT ASSETS 

NON-CURRENT ASSETS 
Property, plant and equipment 8 

TOTAL NON-CURRENT ASSETS 

TOTAL ASSETS 

CU~RENT LIABILITIES 
Trade and other payables 9 
Short term provisions 10 
Borrowings 11 

TOTAL CURRENT LIABILITIES 

NON-CURRENT LIABILITIES 
Borrowings 11 

TOTAL NON-CURRENT LIABILITIES 

TOTAL LIABILITIES 

NET ASSETS 

EQUITY 
Retained profits 

TOTAL EQUITY 

2011 
$ 

615,366 
98,522 
98,930 

812,818 

2,347,607 

2,347,607 

3,160,425 

191,971 
302,198 

23,796 

517,965 

1,038,950 

1,038,950 

1,556,915 

1,603,510 

1,603,510 

1,603,510 

The accompanying notes form part of these financial statements. 
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2010 
$ 

1,873,236 
56,379 

8,114 

1,937,729 

212,847 

212,847 

2,150,576 

247,921 
282,502 

530,423 

530,423 

1,620,153 

1,620,153 

1,620,153 



Balance at 1 July 2009 
Profit attributable to members 

Balance at 30 June 2010 
Loss attributable to members 

Balance at 30 June 2011 

HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF CHANGES IN EQUITY 
FOR THE YEAR ENDED 30 JUNE -2011 

Retained 
Profits 

$ 

1,446,238 
173,915 

1,620,153 
(1~,643) 

1,603,510 

The accompanying notes form part of these financial statements. 
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Total 

$ 

1,446,238 
173,915 

1,620,153 
(16,643) 

1,603,510 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF CASH FLOWS 
FOR THE YEAR ENDED 30 JUNE 2011 

Note 

CASH FLOWS FROM OPERATING ACTIVITIES 
Subscriptions receipts 
Payments to suppliers and employees 
Interest received 
Interest paid 
Other revenue 

Net cash provided by (used in) operating activities 17b 

CASH FLOWS FROM INVESTING ACTIVITIES 
Payment for property, plant and equipment 
Proceeds on sale of fixed assets 

Net cash provided by (used in) investing activities 

CASH FLOWS FROM FINANCING ACTIVITIES 
Proceeds from Borrowings 
Repayment of Borrowings 

Net cash provided by (used in) financing activities 

Net increase/( decrease) in cash held 
Cash at beginning of year 

Cash at end of year 17a 

2011 
$ 

2,522,449 
(2,985, 152) 

51,228 
(64,594) 
415,001· 

(61,068) 

(2,259,548) 

(2,259,548) 

1,080,000 
(17,254) 

1,062,746 

( 1 ,257,870) 
1,873,236 

615,366 

The ~ccompanying notes form part of these financial statements. 
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2010 
$ 

2,468,874 
(2,417,380) 

65,417 

294,834 

411,745 

(96,741) 
21,363 

(75,378} 

336,367 
1,536,869 

1,873,236 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

STATEMENT OF RECEIPTS AND PAYMENTS FOR RECOVERY OF WAGES ACTIVITY 
CASH BASIS a FOR THE YEAR ENDED 30 JUNE 2011 

Cash assets in respect of recovered money at beginning of year 

Receipts 
Amounts recovered from employers in respect of wages etc 
Interest received on recovered money 

Total receipts 

Payments 
Deductions of amounts due in respect of membership for:
- 12 months or less 
- greater than 12 months 

Deductions of donations or other contributions to accounts or funds 
of:-
~ the reporting unit 
- other entity 

Deductions of fees or reimbursements of expenses 
Payments to workers in respect of recovered money 

Total payments 

Cash assets in respect of recovered money at end of year 

2011 
$ 

The accompanying notes form part of these financial statements. 
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2010 
$ 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES 

The financial statements cover the Health Services Union, Victorian No.2 Branch as an individual entitY. 

Basis of Preparation 

The financial statements are general purpose financial statements that have been prepared in accordance 
with Australian Accounting Standards, Australian Accounting Interpretations and the Fair Work 
(Registered Organisations) Act 2009. 

Australian Accounting Standards set out accounting policies that the MSB has concluded would result in 
financial statements containing relevant and reliable information about transactions, events and conditions 
to which they apply. Compliance with Australian Accounting Standards ensures that the financial 
statements and notes also comply with International Financial Reporting Standards. Material accounting 
policies adopted in the preparation· of this financial report are presented below. They have been 
consistently applied unless otherwise stated. 

The financial statements have been prepared on an accruals basis and are based on historical costs, 
modified, where applicable, by the measurement at fair value of selected non-current assets, financial 
assets and financial liabilities. · 

Accounting Policies 

a. Income Tax 
No provision for income tax is necessary as 'Trade Unions" are exempt from income tax under 
Section 50-15 of the Income Tax Assessment Act 1997. 

b. Property, Plant and Equipment · 
Each class of property, plant and equipment is carried at cost or fair value less, where applicable, 
any accumulated depreciation. 

Property, leasehold improvements and plant and equipment are measured on the cost basis. 

The carrying amount of property, leasehold improvements and plant and equipment is reviewed 
annually by the committee of management to ensure it is not in excess of the recoverable amount 
from those assets. The recoverable amount is assessed on the basis of the expected net cash 
flows which will be received from the assets employment and subsequent disposal. The expected 
net cash flows have been discounted to present values in determining recoverable amounts. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
. FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

Depreciation 
The depreciable amount of all fixed assets are depreciated on a reducing balance basis over the 
useful lives of the assets to the Union commencing from the time the asset is held ready for use. 
Leasehold improvements are depreciated over the shorter of either the unexpired period of the 
lease or the estimated useful lives of the improvements. · 

The depreciation rates used for each class of depreciable assets are: 

Class of Fixed Assets 
Building and Improvements 
Leasehold improvements 
Plant and equipment 

c. Leases 

Depreciation Rate 
2.5%-12.5% 
10% 
10%-40% 

Lease payments under operating leases, where substantially all the risks and benefits remain with 
the lessor, are charged as exper)SeS in the periods in Which they are incurred. 

d. Employee Benefits 
Provision is made for the Union's liability for employee benefits arising from services rendered by 
employees to balance date. Employee benefits expected to be settled within one year together 
with benefits arising from wages and salaries, annual leave and RDO which will be settled after 
one year, have been measured at the amounts expected to be paid when the liability.is settled 
plus related on-costs. Other employee benefits payable later than one year have been measured 
at the present value of the estimated future cash outflows to be made for those benefits. 

Contributions are made by the Union to an employee superannuation fund and are charged as 
expenses when incurred. 

e. Financiallnstruments 

Initial recognition and measurement 

Financial assets and financial liabilities are recognised when the Union becomes a party to the 
contractual provisions to the instrument. For financial assets, this is equivalent to the date that the 
Union commits itself to either purchase or sell the asset (ie trade date accounting is adopted}. 

Financial instruments are initially measured at fair value plus transaction costs except where the 
instrument is classified at fair value through profit or loss in which case transaction costs are 
expensed to profit or loss immediately. 

Classification and subsequent measurement 

Financial instruments are subsequently measured at fair value, or amortised cost using the 
effective method or cost. Fair value represents the amount for which an asset could be exchanged 
or a liability settled, between knowledgeable, willing parties. Where available, quoted prices in an 
active market are used to determine fair value. In other circumstances, valuation techniques are 
adopted. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

e. Financial Instruments continued 

Amortised cost is calculated as: 
i) the amount at which the financial asset or financial liability ·is measured· at initial 

recognition 
ii) less principal repayments 
iii) plus or minus the cumulative amortisation of the difference, if any, between the amount 

initially recognised and the maturity amount calculated using the effective interest method; 
and 

iv) less any reduction for impairment. 

The effective interest method is used to allocate interest income or interest expense over the 
relevant period and is equivalent to the rate that exactly discounts estimated future cash payments 
or receipts (including fees, transaction costs and other premiums or discounts) through the 
expected life (or when this cannot be reliably predicted, the contractual term) of the financial 
instrument to the net carrying amount of the financial asset or financial liability. Revisions to 
expected future net cash flows will necessitate an adjustment to the carrying value with a 
consequential recognition of an income or expense in profit or loss. 

The Union does not designate any interests in subsidiaries, associates or joint venture entities as 
being subject to the requirements of accounting standards specifically applicable to financial 
instruments. 

i) Financial assets at fair value through profit or loss 

Financial assets are classified at 'fair value through profit or loss' when they are held for trading for 
the purpose of short-term profit taking, where they are derivatives not held for hedging purposes, 
or when they are designated as such to avoid an accounting mismatch or to enable performance 
evaluation where a group of financial assets is managed by key management personnel on a fair 
value basis in accordance with a documented risk management or investment strategy. Such 
assets are subsequently measured at fair value with changes in carrying value being included in 
profit or loss. 

ii) Loans and receivables 

Loans and receivables are non-derivative financial assets with fixed or determinable payments 
that are not quoted in an active market and are subsequently measured at amortised cost. 
Loans and receivables are included in current assets, except for those which are not expected to 
mature within 12 months after the end of the reporting period, which will be classified as non
current assets. 

iii) Held,-to-maturity investments 

Held-to-maturity investments are non-derivative financial assets that have fixed maturities and 
fixed or determinable payments, and it is the Union's intention to hold these investments to 
maturity. They are subsequently measured at amortised cost using the effective interest rate 
method. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE"YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

e. Financial Instruments continued 

Held-to-maturity investments are included in non-current assets, except for those which are 
expected to mature within 12 months after the end of the reporting period, which will be classified 
as current assets. 

If during the period the Union sold or reclassified more than an insignificant amount of the held-to
maturity investments before maturity, the entire category of held-to-maturity investments would be 
tainted and would be reclassified as available-for-sale. 

iv) Available-for-sale financial assets 

Available-for-sale financial assets are non-derivative financial assets that are either not capable of 
being classified into other categories of financial assets due to their nature, or they are designated 
as such by management. They comprise-investments in the equity of other entities where there is 
neither a fixed maturity nor fixed or determinable payments. 

Available-for-sale financial assets are included in non-current assets, except for those which are 
expected to be disposed of within 12 months after the end of the reporting period, which will be 
classified as current assets. · 

v) Financialliabilities 

Non-derivative financial liabilities (excluding financial guarantees) are subsequently measured at 
amortised cost. 

Fair Value 

Fair value· is determined based on current bid prices for all quoted investments. Valuation 
techniques are applied to determine the fair value for all unlisted securities, including recent arm's 
length transactions, reference to similar instruments and option pricing models. 

Impairment 

At each reporting date, the Union assesses whether there is objective evidence that a financial 
instrument has been impaired. Impairment losses are recognised in the statement of 
comprehensive income. 

De recognition 

Financial assets are derecognised where the contractual right to receipt of cash flows expires or 
the asset is transferred to another party whereby the Union no longer has any significant 
continuing involvement in the risks and benefits associated with the asset. Financial liabilities are 
derecognised where the related obligations are either discharged, cancelled or expire. The 
difference between the carrying value of the financial liability extinguished or transferred to 
another party and the fair value of consideration paid, including the transfer of non-cash assets or 
liabilities assumed, is recognised in profit or loss. . 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 g·os 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

f. Cash and Cash Equivalents 
Cash and cash equivalents include cash on hand and at call deposits with banks or financial 
institutions. 

g. Revenue 
Revenue from membership subscriptions is recognised on a cash basis. 

Interest- revenue is recognised on a proportional basis taking into account the interest rates 
applicable to the financial assets. 

All revenue is stated net of the amount of goods and services tax (GST). 

h. Goods and Services Tax (GST} 
Revenues, expenses and assets are recognised net of the amount of GST, except where the 
amount of GST _incurred is not recoverable from the Australian Tax Office. In these circumstances 
the GST is recognised as part of the cost of acquisition of the asset or as part of an item of the 
expense. Receivables and payables in the Balance Sheet are shown inclusive of GST. 

i. Comparative Figures 
Where required by Accounting Standards comparative figures have been ·adjusted to conform 
with changes in presentation for the current financial year. 

j. Impairment of Assets 

At each reporting date, the Union reviews the carrying value of the tangible assets to determine 
whether there is any indication that those assets have been impaired. If such an indication exists, 
the· recoverable amount of the asset, being the higher of the asset's fair value less costs to sell 
and value in use, is compared to the asset's carrying value. Any excess of the asset's carrying 
value over its recoverable amount is expensed to the income statement. 

There are no critical judgements that have a significant risk of causing a material adjustment to 
the carrying amount of the assets and liabilities. 

k. Critical Accounting Estimates and Judgements 
The Committee of Management members evaluate estimates and judgements incorporated into 
the financial report based on historical knowledge and best available current information. 
Estimates assume a reasonable expectation of future events and are based on current trends and 
economic data, obtained both externally and within the union. 

Key Estimates 

The Committee of Management assesses impairment at each reporting date by evaluating 
conditions specific to the Reporting Unit that may lead to impairment of assets. Where an 
impairment trigger exists, the recoverable amount of the asset is determined. Value in use 
calculation performed in assessing recoverable amounts incorporates a number of key estimates. 

Key Judgments 

No key judgments have been used in the preparation of this financial report. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

I. New Accounting Standards for. Application in Future Periods 

The Australian Accounting Standards Board has issued new and amended Accounting Standards 
and Interpretations that have mandatory application dates for future reporting periods and which the 
Union has decided not to early adopt. A discussion of those future requirements and their impact on 
the Union is as follows: 

AASB 9: Financial Instruments [December 2010] (applicable for annual reporting periods 
commencing on or after 1 January 2013). 

This Standard is applicable retrospectively and includes revised requirements for the classification 
and measurement of financial instruments, as well as recognition and derecognition requirements for 
financial instruments. The Union has not yet determined any potential impact on the financial . 
statements. 

The key changes made to accounting requirements include: 

- simplifying the classifications of financial assets into those carried at amortised cost and those 
carried at fair value; 

- simplifying the requirements for embedded derivatives; 

- removing the tainting rules associated with held-to-maturity assets; 

- removing the requirements to separate and fair value embedded derivatives for financial assets 
carried at amortised cost; 

- allowing an irrevocable election on initial recognition to present gains and losses on investments 
in equity instruments that are not held for trading in other comprehensive income. Dividends in 
respect of these investments that are a return on investment can be recognised in profit or loss 
and there is no impairment or recycling on disposal of the instrument; 

- requiring financial assets to be reclassified where there is a change in an entity's business model 
as they are initially classified based on: (a) the objective of the entity's business model for 
managing the financial assets; and (b) the characteristics of the contractual cash flows; and 

- requiring an entity that chooses to measure a financial liability at fair value to present the portion 
of the change in its fair value due to changes in the entity's own credit risk in the other 
comprehensive income, except when that would create an accounting mismatch .. If such a 
mismatch would be created or enlarged, the entity is required to present all changes in fair value 
(including the effects of changes in the credit risk of the liability) in profit or loss. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 680 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

I. New Accounting Standards for Application in Future Periods continued 

MSB 124: Related Party Disclosures (applicable for annual reporting periods commencing on 
or after 1 January 2011). 

This Standard removes the requirement for government~related entities to disclose details of all 
transactions with the government and other government~related entities and clarifies the definition of 
a "related party" to remove inconsistencies and simplify the structure Qf the 
Standard. No changes are expected to materially affect the Union. 

MSB 1053: Application of Tiers of Australian Accounting Standards and AASB 201 0-2: 
Amendments to Australian Accounting Standards arising from Reduced Disclosure Requirements 
[MSB 1, 2, 3, 5, 7, 8, 101, 102, 107, 108, 110, 111, 112, 116, 117, 119, 121, 123, 124,127, 128, 
131, 133, 134, 136, 137, 138, 140, 141, 1050 & 1052 and Interpretations 2, 4, 5, 15, 17, 127, 129 & 
1052] (applicable for annual reporting periods commencing on or after 1 July 2013). 

MSB 1053 establishes a revised differential financial reporting framework consisting of two tiers of 
financial reporting· requirements for those entities preparing general purpose financial statements:-

- Tier 1: Australian Accounting Standards; and 

- Tier 2: Australian Accounting Standards - Reduced Disclosure Requirements. 

Tier 2 of the framework comprises the recognition, measurement and presentation requirements of 
Tier 1, but contains significantly fewer disclosure requirements. 

Since the Union· is a not-for-profit private sector entity, the Union may qualify for the reduced 
disclosure requirements for Tier 2 entities. It is anticipated that the Union may take advantage of Tier 
2 reporting at a later date. 

AASB 2009-12: Amendments to Australian Accounting Standards [AASBs 5, 8, 108; 110, 112, 119, 
133, 137, 139, 1023 & 1031 and Interpretations 2, 4, 16, 1039 & 1052] (applicable for annual 
reporting periods commencing on or after 1 January 2011). 

This Standard ~akes a number of editorial amendments to a range of Australian Accounting 
Standards and Interpretations, including amendments to reflect changes made to the text of IFRSs 
by the IASB. The Standard also amends MSB 8 to require entities to exercise judgment in 
assessing whether a government and entities known to be under the control of that government are 
considered a single customer for the purposes of certain operating segment disclosures. The 
amendments are not expected to impact the Union. 

AASB 2009-14: Amendments to Australian Interpretation - Prepayments of a Minimum Funding 
Requirement [AASB Interpretation 14] (applicable for annual reporting periods commencing on or 
after 1 January 2011). 

This Standard amends Interpretation 14 to address unintended consequences that can arise from 
the previous accounting requirements when an entity prepays future contributions into a defined 
benefit pension plan. This Standard is not expected to impact th~ Union. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

I. New Accounting Standards for Application in Future Periods continued 

AASB 2010-4: Further Amendments to Australian Accounting Standards arising from the Annual 
Improvements Project [AASB 1, AASB 7, AASB 101 & AASB 134 and Interpretation 13] (applicable 
for annual reporting periods commencing on or after 1 January 2011). 

This Standard details numerous non-urgent but necessary changes to Accounting Standards arising 
form the IASB's annual improvements project. Key changes include: · 

- clarifying the applicati.on of AASB 1 08 prior to an entity's first Australian-Accounting-Standards 
financial statements; 

- amending ASB 7 to add an explicit statement that qualitative disclosures should be made in the 
context of the quantitative disclosures to better enable users to evaluate an entity's exposure to 
risks arising from financial instruments; 

- amending AASB 101 to the effect that disaggregation of changes in each component of equity 
arising from transactions recognised in other comprehensive income is required to be presented, 
but is permitted to be presented in the stat~ment of changes in equity or in the notes; 

- adding a number of examples to the list of events or transactions that require disclosure under 
AASB 134; and 

- adding sundry editorial amendments to various Standards and interpretations. 

This Standard is not expected to impact the Union. 

AASB 2010-5: Amendments to Australian Accounting Standards [AASB 1, 3, 4, 5, 101, 107., 112, 
118, 119, 121, 132; 133, 134, 137, 139, 140, 1023 & 1038 and Interpretations 112, 115, 127, 132 & 
1042] (applicable for annual reporting periods beginning on or after 1 January 2011). 

This Standard makes numerous editorial amendments to a range of Australian Accounting 
Standards and Interpretations, including amendments to reflect changes made to the text of IFRSs 
by the IASB. However, these editorial amendments have no major impact on the requirements of the 
respective amended pronouncements. 

AASB 201 0-6: Amendments to Australian Accounting Standards - Disclosures on Transfers of 
Financial Assets [AASB 1 & AASB 7] (applicable for annual reporting periods beginning on or after 1 
July 2011). 

This Standard adds and amends disclosure requirements about transfers of financial assets, 
especially those in respect of the nature of the financial' assets involved and the risks associated with 
them. Accordingly, ,this Standard make amendments to AASB 1: First-time Adoption of Australian 
Accounting Standards, and AASB 7: Financial Instruments: Disclosures, establishing additional 
disclosure requirements in relation to transfers of financial assets. 

This Standard is not expected to impact the Union. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

I. New Accounting Standards for Application in Future Periods continued 

AASB 2010-7: Amendments to Australian Accounting Standards arising from AASB 9 (December 
2010) [AASB 1, 3, 4, 5, 7, 101, 102, 108, 112, 118, 120, 121, 127, 128, 131, 132, 136, 137, 139, 
1023 & 1038 and Interpretations 2, 5, 10, 12, 19 & 127] (applies to periods beginning on or after 1 
January 2013). 

This Standard makes amendments to a range of Australian Accounting Standards and 
Interpretations as a consequence of the issuance of AASB 9: Financial Instruments in December 
2010. Accordingly, these amendments will only apply when the entity adopts AASB 9. 

As noted above, the Union has not yet determined any potential impact on the financial statements 
from adopting AASB 9. 

AASB 2010-8: Amendments to Australian Accounting Standards - Deferred Tax: Recovery of 
Underlying Assets [AASB 1.12] (applies to periods beginning on or after 1 January 2012). 

This Standard makes amendments to AASB 112: Income Taxes. 

The amendments brought in by this Standard introduce a more practical approach for measuring 
deferred tax liabilities and deferred tax assets when investment property is measured using the fair 
value model under AASB 140: Investment Property. 

Under the current AASB 112, the measurement of deferred tax liabilities and deferred tax assets 
depends on whether an entity expects to recover an asset by using it or by selling it. The amendments 
introduce a presumption that an investment property is recovered entirely through sale. This 
presumption is rebutted if the investment property is held within a business model whose objective is 
to consume substantially all of the economic benefits embodied in the investment property over time, 
rather than through sale. 

The amendments brought in by this Standard also incorporate Interpretation 121 into AASB 112. 

The amendments are not expected to impact the Union. 

AASB 2010-9: Amendments to Australian Accounting Standards - Severe Hyperinflation and 
Removal of Fixed Dates for First-time Adopters [AASB 1] (applies to periods beginning on or after 1 
July 2011). 

This Standard makes amendments to AASB 1: First-time Adoption of Australian Accounting 
Standards. 

The amendments brought in by this Standard provide relief for first-time adopters of Australian 
Accounting Standards from having to reconstruct transactions that occurred before their date of 
transition to Australian Accounting Standards. 

Furthermore, the amendments brought in by this Standard also provide guidance for entities emerging 
from sever hyperinflation either to resume presenting Australian-Accounting-Standards financial 
statements or to present Australian-Accounting-Standards financial statements for the first time. 

This Standard is not expected to impact the Union. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 
NOTES TO THE FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES continued 

I. New Accounting Standards for Application in Future Periods continued 

AASB 2010-10: Further Amendments to Australian Accounting Standards- Removal of Fixed Dates 
for First-time Adopters [AASB 2009-11 & AASB 2010-7] (applies to periods beginning on or after 1 
January 2013). · 

This Standard makes amendments to AASB 2009-11: Amendments to Australian Accounting 
Standards arising from MSB 9; and AASB 2010-7: Amendments to Australian Accounting Standards 
arising from AASB 9 (December 201 0). 

The amendments brought in by this Standard ultimately affect AASB 1: First-time Adoption of 
Australian Accounting Standards and provide relief for first-time adopters from having to reconstruct 
transactions that occurred before their transition date. 
[The amendments to AASB 2009-11 will only affect early adopters of AASB 2009-11 (and AASB 9: 
Financial Instruments that was issued in December 2009) as it has been superseded by AASB 2010-
7.] 

This Standard is not expected to impact the Union. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 2: INFORMATION TO BE PROVIDED TO MEMBERS OR FAIR WORK AUSTRALIA 

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the 
attention of members is drawn to the provisions of sub-sections (1), (2) and (3) of Section 272 of the 
Act which read as follows: -

1. A member of a reporting unit, or Fair Work Australia, may apply to the reporting unit for specified 
prescribed information in relation to the reporting unit to be made available to the person making 
the application. 

2. The application must be in writing and specify the period within which, and the manner in which, 
the information is to be made available. The period must not be less than 14 days after the 
application is given to the reporting unit. 

3. A reporting unit must comply with an application made under subsection {1). 

2011 2010 
$ $ 

NOTE 3: REVENUE 

Operating activities 
Subscriptions 2,522,449 2,493,173 
Interest received 47,195 62,919 
Other 457,144 307,429 

3,026,788 2,863,521 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 4: PROFIT FOR YEAR 

Profit for year before income tax expense has been determined after: 
Expenses: 

Administr.ation expense 
Bank Charges 
Computer software & expenses 
Deputations, conferences, meetings & travel 
Donations 
- APHEDA 
- Cancer council 
-ALP 
- Leukaemia Foundation 
Insurance 
Motor Vehicle Expenses & parking 
Newspapers, awards & subscriptions 
Office Equipment & building maintenance 
Postage and Courier 
Printing, stationery & publicity 
Professional services 
- audit 
- consultants 
- legal 
Promotion 
Sponsorship 
Training expenses 
Sundry expenses 
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2011 2010 
$ $ 

39,144 
16,629 

101,948 

9000 
91 

107,224 
67,838 

2,085 
12,153 
51,456 
93,502 

14,995 
43,251 
96,911 
16,219 
12,379 
29,661 
49,584 

764,070 

41,483 
19,793 

121,561 

10,250 
100 

102,143 
80,146 

5,054 
4,073 

49,623 
53,821 

13,200 
5,922 

33,052 
81,920 

2,413 
20,155 
24,295 

669,004 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 4: PROFIT FOR YEAR continued 

Affiliation, capitation fees and compulsory levies 
Affiliation fees: 
-APHEDA 
- Australian Labor Party 
- Trades and Labor Councils 

-Ballarat 
-Bendigo 
-Geelong 
~Gippsland 

-Goulburn Valley 
-Mallee 
-South West 
-Victorian Trades Hall 
-Tasmania 
-North East . 

Capitation fees: 
- Health Services Union of Australia National Council 

Depreciation and amortisation expenses 
Depreciation of plant and equipment 
Amortisation of leasehold improvements 
Depreciation of building 

Employee benefits expense 
Salaries and allowances 
-elected officials 
-employees 
·Superannuation contributions 
- elected officials 
-employees 
Provision for annual leave 
- elected officials 
-employees 
Provision for long service leave 
- elected officials 
-employees 
Provision for rostered days off 
- elected officials 
-employees 
Other 

20 

2011 2010 
$ $ 

236 236 
24,129 21,192 

2,562 1,754 
246 280 
831 1,254 
589 424 
130 92 
404 370 
371 322 

7,593 14,787 
1,186 

400 300 

116,094 146,887 

153;585 189,084 

47,497 6,064 
47,405 

40,817 

88,314 53,469 

206,650 200,636 
1,290,495 1,168,171 

30,997 29,915 
146,352 128,386 

(10,493) (8,959) 
1,269 23,919 

8,555 7,613 
13,324 22,348 

2270 (1,654) 
4771 (9,997) 

139,373 120,285. 

1,833,563 1,680,663 



HEALTH SERVICES UNION 
ViCTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 5: CASH AND CASH EQUIVALENTS 

Cash on hand 
Cash at bank 
Cash on deposit 

NOTE 6: TRADE AND OTHER RECEIVABLES 

Sundry debtors 

(i) Provision for Impairment of Receivables 

2011 
$ 

1,100 
614,266 

615,366 

98,522 

2010 
$ 

1,100 
1,390,266 

481,870 

1,873,236 

56,379 

Current trade receivables are generally on 30-day terms. These receivables are assessed for recoverability 
and a provision for .impairment is recognised when there is objective evidence that an individual trade 
receivable is impaired. These amounts have been included in other expense items. 

Movement in the provision for impairment of receivables is as follows: 

Provision for impairment as at 1 July 2009 
- Charge for the year 
- Written off 
Provision for impairment as at 30 June 201 0 
- Charge for the year 
- Written off 
Provision for impairment as at 30 June 2011 

(ii) Credit Risk- Trade and Other Receivables 

The Union does not have any material credit risk exposure to any single receivable or group of receivables. 

$ 

The Union's trade and other receivables are within initial trade terms and are considered to be of high credit 
quality. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 7: OTHER CURRENT ASSETS 

Prepayments 

NOTE 8: PROPERTY, PLANT AND EQUIPMENT 

Leasehold improvements 
Leasehold improvements at cost 
Less: accumulated amortisation 

Building and improvements 
Building and improvements at cost 
Less: accumulated depreciation 

Plant and equipment 
Plant and equipment-at cost 
Less: accumulated depreciation 

a. Movements in carrying amounts . 

2011 2010 
$ $ 

98,930 

2,117,754 
(40,817) 

2,076,937 

534,896 
(264,226) 
270,670 

2,347,607 

8,114 

171,515 
(152,043) 

19,472 

574,548 
(381, 173) 
193,375 

212,847 

Movement in the carrying amounts for each class of property, plant and equipment between the 
beginning and the end of the current financial year 

Building and Leasehold Plant and 
improvements improvements equipment Total 

$ $ $ 
Balance at the beginning of year 19,472 193,375 212,847 
Additions 2,117,754 141,794 2,259,548 
Disposals (19,472) (17,002) (36,474) 
Depreciation expense (40,817) (47,497) (88,314) 

Carrying amount at the end of year 2,076,937 270,670 2,347,607 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 605 905 580 

NOTES TO THE F.INANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 9: TRADE AND OTHER PAYABLES 

Sundry creditors 

NOTE 1 0: PROVISIONS 

Analysis of Total Provisions 
Employee entitlements 
Provision for annual leave 
- elected officials 
-employees 

Provision for long service leave 
- elected officials 
-employees 

Provision for rostered days off 
- elected officials 

· - employees 

Total employee entitlements 

Number of employees at year end 

Balance at 30 June 2010 
Additional provisions raised 
during the year 
Amounts used 
Balance at 30 June 2011 

Annual 
ROO Leave 

$ $ 

7,345 112,768 

44,728 161,873 

(37,687) {171,097} 
14,386 103,544 

23 

2011 2010 
$ $ 

191,971 

16,394 
87,150 

103,544 

92,134 
92,134 

184,268 

3,899 
10,487 

14,386 

302,198 

22 

Long 
Service 
Leave 

$ 

162,389 

51,853 

{29,974} 
184,268 

247,921 

26,887 
85,881 

112,768 

83,579 
78,810 

162,389 

1,629 
5,716 

7,345 

282,502 

23 

Total 
$ 

282,502 

258,454 

(238,758) 
302,198 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 1 0: PROVISIONS continued 

Analysis of Total Provisions 

Current 

NOTE 11: BORROWINGS 

CURRENT 

Bank Loan - Members Equity 

NON-CURRENT 
Bank Loan - Members Equity 

Total Borrowings 

Security over the bank loan includes a first registered mortgage over the 
property located at 1-7 Grattan Street Carlton Victoria, shown in the 
financial statements under Note 8 Building and Improvements with a 
carrying amount of $2,076,937 at 30 June 2011. 

NOTE 12: CONTINGENT LIABILITIES 

There are no contingent liabilities at the date of this report. 

24 

2011 2010 
$ $ 

302,198 

302,198 

23,796 

1,038,950 

1,062,746 

282,502 

282,502 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 13: KEY MANAGEMENT PERSONNEL COMPENSATION 
& RELATED PARTY TRANSACTIONS 

The names of committee of management of the Union who have held office during the financial year 
are: 

Jennifer Evans 
Paul Healey 
Bella Anderson 
Debbie Gunn 
Paul Healey 
Brian Addison 
Lloyd Williams 
Denise Guppy 
Dianne Welton 
Brian Addison 
Kim Lindsay 
John Murphy 
Patrick Nuzum 
Bernadette Gambin 
Mavis Jack 
Tina Grimes 
Joanne Petrenko 
Sue Van Der Wiel 
Sarah Barnard 
Katy Curtis 
Angela Landmann 
Bella Anderson 
Kerrie Oldham 

. President (term expired 19 August 201 0) 
President (elected 19 August 201 0) 
Senior Vice President (term expired 19 August 201 0) 
Senior Vice President (elected 19 August 2010) 
Junior Vice President (term expired 19 August 201 0) 
Junior Vice President (elected 19 August 2010) 
Branch Secretary 
Assistant Branch Secretary 
Trustee 
Trustee (term expired 19 August 201 0) 
Trustee (elected 19 August 2010) 
Committee Member 
Committee Member 
Committee Member (term expired 19 August 201 0) 
Committee Member 
Committee Member (term expired 19 August 201 0) 
Committee Member (term expired 19 August 201 0) 
Committee Member (term expired 19 August 2010) 
Committee Member 
Committee Member (elected 19 August 2010) 
Committee Member (elected 19 August 2010) 
Committee Member (elected 19 August 2010) 
Committee Member (elected 19 August 2010) 

a. The aggregate amount of remuneration paid to elected officials during the financial year for salaries 
was $206,650 (2010 $200,636) · 

The aggregate amount paid during the financial year to a superannuation plan in connection with the 
retirement of elected officials was $30,997. (2010: $29,915) 

b. The aggregate amount of remuneration paid as salaries to other persons on the committee of 
management in their capacity as professional officer of the union was as follows: 

salaries $137,505 and superannuation $13,399 (2010: salaries $4,055 and superannuation 
$339). 

Remuneration paid to other persons on the committee of management in the form of honorariums 
was $0 (201 0: $2,000) 

c. There were no transactions between the officers of the Union other than those relating to their 
membership of the Union and reimbursement by the Union in respect of expenses incurred by them 
in the performance of their duties. Such transactions have been on conditions no more favourable 
than those which it is reasonable to expect would have been adopted by parties at arm's length. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 14: SEGMENT REPORTING 

The Union operates predominantly in one industry, being health and community services sector. The 
business operates predominantly in one geographical area being Victoria, Australia. 

NOTE 15: ECONOMIC DEPENDENCE 

The principle source of income for the Union is from membership fees. The Union is economically 
dependent upon the membership levels and fees. 

NOTE 16: EVENTS SUBSEQUENT TO REPORTING DATE 

There were no significant events subsequent to reporting date. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 17: CASH FLOW INFORMATION 

a. Reconciliation of Cash 
Cash at the end of the financial year as shown in the statement of 
cash flows is reconciled to the related items in the statement of 
financial position as follows: 

Cash on hand 
Cash at bank 
Cash on deposit 

b. Reconciliation of Cash Flow from Operations with Net Profit 
attributable to members 

Net profit 
Non~cash flows in profit: 

Depreciation 
Net loss on disposal of fixed assets 

Changes in assets and liabilities: 
(lncrease)/decrease in receivables 
(lncrease)/decrease in other assets 
lncrease/(deqrease) in trade and other payables 
lncrease/(decrease) in provisions 

Cash flows from operations 

c. The Union has no credit stand~by or financing facilities in place other than 
disclosed in the fioancial report. 

d. There were no non-cash financing or investing activities during the period. 

27 

2011 2010 
$ $ 

1,100 1,100 
614,266 1,390,266 

481,870 

615,366 1,873,236 

(16,643) 173,915 

88,314 53,469 
36,474 5,852 

(42,143) (5,702) 
(90,816) 66,939 
(55,950) 84,001 
19,696 33,270 

(61,068) 411,745 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 18: FINANCIAL RISK MANAGEMENT 

The Union's financial instruments consist mainly of deposits with banks, local money market instruments, 
short-term investments, accounts receivable and payable and bank borrowings. 

The totals for each category of financial instruments, measured in accordance with AASB 139 as detailed 
in the accounting policies to these financial statements, are as follows: 

2011 2010 
$ $ 

Financial assets 
Cash and cash equivalents 615,366 1,873,236 
Loans and receivables 98,522 56,379 
Total financial assets 713,888 1,929,615 

Financial liabilities 
Trade and other payables 191,971 247,921 
Borrowings 1,062,746 
Total financial liabilities 1,254,717 247,921 

Financial Risk Management Policies 
The Union's treasurer is responsible for, among other issues, monitoring and managing fina.ncial risk 
exposures of the Union. The treasurer monitors the Union's transactions and reviews the effectiveness 
of controls relating to credit risk, financial risk and interest rate risk. Discussions on monitoring and 
managing financial risk exposures are held bi-monthly and minuted by the committee of management. 

The treasurer's overall risk management strategy seeks to ensure that the Union meets its financial 
targets, while minimising potential adverse effects of cash flow shortfalls. 

Specific Financial Risk Exposures and Management 
The main risks the Union is exposed to through its financial instruments are credit risk, liquidity risk, 
and market risk. 

a. Credit risk 

Exposure to cr.edit risk relating to financial assets arises from the potential non-performance by 
counterparties of contract obligations that could lead to a financial loss to the Union. 

Credit risk is managed through maintaining procedures {such as the utilisation of syst~ms for the 
approval, granting and removal of credit limits, regular monitoring of exposure against such limits 
and monitoring of the financial stability of significant customers and counterparties) ensuring, to the 
extent possible, that members and counterparties to transactions are of sound credit worthiness. 

Risk is also minimised through investing surplus funds in financial institutions that maintain a high 
credit rating or in entities that the committee has otherwise cleared as being financially sound. 

2.8 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 18: FINANCIAL RISK MANAGEMENT continued 

a. Credit risk continued 
Credit risk exposures 
The maximum exposure to credit risk by class of recognised financial assets at the end of the 
reporting period is equivalent to the carrying value and classification of those financial assets (net of 
any provisions) as presented in the statement of financial position. · 

There is no collateral held by the Union securing trade and other receivables. 

Trade and other receivables that are neither past due or impaired are considered to be of high credit 
quality. Aggregates of such amounts are as detailed at Note 6. 

The Union has no significant concentration of credit risk with any single counterparty or group of 
counterparties. Details with respect to credit risk of trade and other receivables are provided in Note 
6. 

b. Liquidity risk 
Liquidity risk arises from the possibility that the Union might encounter difficulty in settling its ·debts 
or otherwise meeting its obligations related to financial liabilities. The entity manages this risk 
through the following mechanisms: 

preparing forward-looking cash flow analysis in relation to its operational, investing and fif!ancing 
activities; 

- only investing surplus cash with major financial institutions; and 
- proactively monitoring the recovery of unpaid subscriptions. 

Financial assets pledged as collateral 

No financial assets have been pledged as security for any financial liability. 

The table that follows reflects an undiscounted contractual maturity analysis for financial assets and 
liabilities. Cash flows realised from financial assets reflect management's expectation as to the timing 
of realisation. Actual timing may therefore differ from that disclosed. 
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HEALTH SERVICES UNION 
VICTORIAN Nb. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 18: FINANCIAL RISK MANAGEMENT continued 

b. Liquidity risk continued 

2011 
Financial Assets 
Cash and cash equivalents 
Receivables 
Total anticipated inflows 

Financial Liabilities 
Trade and other payables 
Bank Loan 
Total expected outflows 
Net inflow/( outflow) on financial 
instruments 

2010 
Financial Assets 
Cash and cash equivalents 
Receivables 

Total anticipated inflows 

· Financial Liabilities 
Trade and other payables 
Bank Loan 
Total expected outflows 
Net inflow/( outflow) on financial 
instruments· 

c. Market risk 

(i) Interest rate risk 

Within 1 
Year 

$ 

615,366 
. 98,522 
713,888 

191,971 
23,796 

215,767 

498,121 

"1,873,236 
56,379 

1,929,615 

247,921 

247,921 

1,681,694 

1 to 5 
Years 

$ 

117,591 
117,591 

{117,591} 

Over6 
Years 

$ 

921,359 
921,359 

(921,359} 

-

-

-

Total 
$ 

615,366 
98,522 

713,888 

191,971 
1,062,746 
1,254,717 

(540,829} 

1,873,236 
56,379 

1,929,615 

247,921 

247,921 

1,681,694 

Exposure to fnterest rate risk· arises on financial assets and financial liabilities recognised at the 
end of the reporting period whereby a future change in interest rates will affect future cash flows. 

(ii} Price risk 
Price risk relates to the risk that the fair value or future cash flows of a financial instrument will 
fluctuate because of changes in market prices of securities held. 
The Union is not exposed to securities price risk on available-for-sale investments. 

The Union's investments are held in diversified management fund portfolios. 
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HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2011 

NOTE 18: FINANCIAL RISK MANAGEMENT continued 

c. Market risk continued 

Sensitivity analysis 

The following table illustrates sensitivities to the Union's exposures to changes in interest rates. The 
table indicates the impact on how profit and equity values reporting at the end of the reporting period 
would have been affected by changes in the relevant risk variable that management considers to be 
reasonably possible_. These sensitivities assume that the movement in a particular variable is 
independent of other variables. 

Year ended 30 June 2011 
+I- 1% in interest rates basis points - cash and cash 
equivalents 
+/- 1% in interest rates basis points - borrowings 

Year ended 30 June 2010 
+I- 1% in interest rates basis points - cash and cash 
equivalents 

NOTE 19: ENTITY DETAILS 

The registered office is: 
Health Services Union 
Victorian No. 2 Branch 
7 Grattan Street 
Carlton Vic. 3053 
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Profit Equity 
$ $ 

6,154 6,154 
{10,627) _(10,627) 

{4,473} {4,473} 

18,732 18,732 



HEALTH SERVICES UNION 
VICTORIAN NO. 2 BRANCH 

ABN 48 505 905 580 

COMMITTEE OF MANAGEMENT CERTIFICATE 

On 25 August 2011 the Committee of Management of the Health Services Union Victorian No. 2 Branch 
("Union/Reporting Unit") passed the following resolution in relation to the general purpose financial report 
(GPFR) of the reporting unit for the financial year ended 30 June 2011: 

The Committee of Management declares in relation to the GPFR that in its opinion: 

(a} the financial statements and notes comply with the Australian Accounting Standards; 

(b) the financial statements and notes comply with the reporting guidelines of Fair Work Australia; 

(c) the financial statements and notes give a true and fair view of the financial performance, financial 
position and cash flows of the reporting unit for the financial year to which they relate; 

(d) there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and 
when they become due and payable; and 

(e) . during the financial year to which the GPFR relates and since the end of that year: 

(i) meetings of the committee of management were held in accordance with the rules of the 
organisation including the rules of a branch concerned; and 

(ii) the finanCial affairs of the reporting unit have been managed in accordance with the rules of 
the organisation including the rules of a branch concerned; and 

(iii) the financial records of the reporting unit have been kept and maintained in accordance with 
the Act and the Regulations; and 

(iv) where the organisation consists of 2 or more reporting units, the financial records of the 
reporting unit have been kept, as far as practicable, in a consistent manner to each of the 
other reporting units of the organisation; and 

(v) the information sought in any request of a member of the reporting unit or Fair Work 
Australia duly made under section 272 of the Act has been furnished to the member or Fair 
Work Australia; and 

(vi) there has been compliance with any order for inspection of financial reports made by the Fair 
Work Australia under section 273 of the Act. · 
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HEALTH SERVICES-UNION 
VICTORIAN NO~ 2. BRANCH 

ASN 48 505 90S 5BO . 

COMMITTEE OF MANAGEMENT CERTIFICATE 
continued 

(f) in relation to re·cov.ery of wages activity: 

(i) 

(it) 

(lii) 

(iv) 

(V) 

the financial report. on recovery of wages activity has been fairly and accuratelY preppred in 
accordiuicewit!i the requirements afthe reporting gUidelines of Fair WorkAustralla; and 

the committee of management caused.the auditor to include. in the scope ofthe audit required 
undewsubsectiotl257(1) ofthe Act all recovery· ofWage·s actiVity by the reportil1ff unitlri which 
revenues had been derived fer the financial yearinrespectof such activity: and · 

no fees or reimbursements of expenses in relation to recovery of wages activity or donations 
or other contributiti'lis were de'ducted from moneys re.covered from employers on behalf of 
workers. other than reported iii tlie fiRaricial report on recovery of wages activitY and the notes 
to the financial statements; and 

that p:rior to engaging in any recoV.ecy of wages' actiVitY, the o'rganisati<m has disclosed to 
members by way of a written policy an fees to be charged or reimbursement of expenses 
r?quired for recovery of wages activity, and any likely request for donations or other 
oontribufi9ns in acting for a worker in recovecy of wages activity; and 

no fees or reimbursemertts of expenses In !'elation td recovet:y of wages activity or donations 
or othE!r contr!bu~ic)l1s were deducted from moneys rec0vere,d from employers on behalf of 
worKers· until distributions ofrecoverad money were macteto theworkers. 

(g) that the members receive a copy ofthe concise .financial report 

Signed in t;lOcordance with a resolution ofthe Committee of Management 

For Committee of Management: Lloyd Williams 
Title of Office held: Branch secretary 

Dated: ~~ 75"/~lf 
Melbourne 
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Chartered Accountants 

Report ~n the financial report 

INDEPENDENT AUDITOR'S REPORT 
TO THE MEMBERS OF 

fiEA~Tij ~ERVIC~~ t)f\119~ 
VICTORIAN N.O; 2 BRANCH 

LeYel2 
fo&Power street 
Hawtobri:i'·Vrctdrla 
AusthiHa 

PostaiAddress:PO Box3:!5 Hawtlibm Victoria 3122 

We: have audited the accompanying financial report of Health Servic~s Union Victorian No 2 Branch (the 
reporting unit), which comprises the ~taternent of financial position as at 30 June 2011, and the statement 
of comprehensive iricQme, stat~ment of_ changes ln equity and the statement of cash flows for the year 
ended on that 'datei a summary of significant accounting P'ollci~s and other explanatory notes and the 
committee; of management's declaratibfl of the reporting unit during the financial yea(, 

. Committee of managem·ent~s resp'Onsibility for the finan~ial report 

The f~portlng t;mies cpmmiif~e,. of manqgement i~ reswonsible for th~ preparatfon and fair presentation of 
the financial report hi a¢cordartef:} with Australian Accounting Standards (inoJ!ldlhg the Austtalian 
Accounting lnterpretattons) and toe Fair work (Registered Org·anisations) Act 2009. Thts responsibility 
in.<::l).fd~S:' infernal control relevant to the preparation and fair presentation ofthe financial report. that is ffee 

· from materia.! misstatement, whether due to fraud or error; s·electing and applying appropriate accounting 
pol!ci~s; and making accOI,llitlng estinuttes thatare,reasonable ih the circumstances. 

Auditor's responsibility 

our responsibility is .to express ail opinion on the financial report based on our audit. We conducted our 
audit in accordance with Australian Auditing Standards. These Auditing Standards require that we comply 
with relevant ~~hioal requirements r~lating to audit engagements and plan and perform the audit to obtain 
reasonable assurance whether the financial reportis free from material misstatement. 

An audi\ involves performing procedures to obtain audit evidence abo.ut the amounts and disclosures: in 
the finan~lal report The procedures selected qepend ontne li:luditor'sji.ldgm~nt1 fncll!ding the assessment 
of the risks of material mi$statement of the financi~l report; whether due to fraud or err-gr. rn making thOSt1i 
risk assessments, the auditor considers ihtemial control relevant to the entity's preparation alld fair 
presentation of tile· financial report in order to. design audit procedures that· are appropriate in tne 
Circumstances, but not for the p~rppse of expressing an opinion on tpe effective,ness of tpe enmy-s 
internal controL An auditalso frtcl£Jdes: e\laliJating the apptopriat<:m.ess of accounting policies w~ed and the 
reasonableness of accounting e.stimates mad.e by the· committee of management, as well as evaluatin·g 
the overall presentation of the financial report. 

We believe that the audit evidence we have obtarned Is sufficient <;Ind appropriate to provide a basis for 
our audit opinfon. 
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Chartered AcGountants 

Independence 

INDEPENDENT Al)DITOR'S REPORT 
TO Ti1E'MEMBERS OF 

HEALTH sERVICE$ uN'IoN 
VICTORIAN N(). 2 BRANCH 

lfi!IJ~J2 
fmfPow!)r Stre,et 
Hawthorn Vfqtoria 
Australia -

T +6:HHl81.9 40t1. 
1= +a13;,fi8t~ ~rrM 
W raggW:c;Jlf;CQOUI.U 
E; info@r<~ggweir;com.au 

Pos.tal Addre&s: PO Box325 Hawttwm Vlc\orla 3 t22 

In cqnduqting our audit, we have complied wit}l the independence requirements of the Australian 
professional ethlc~J pronouncements. 

Auditor's opinion 

In our opinion the financial report ofthe reporting unit: 

(a) 

(b) 

is in accordance with the provh:~fqns oJ the- f'air Work (Registered Organisations) Act 2009, other 
requirements Imposed by the'$e Reporting Guidelines or Part 3 otChapter 6 of the Act including: 
(i) presenthig fairly the reporting unit's financial position as at 30 Julie 2011 and of its pi;;rformance 

for \he year enc;ted on tha~ datei and 
(ii) complying with Australian Acc.ountihg .. Standard::; (including, the A4stralian Accounting 

l'nterpretatiohs) and ll"ltetnatlonal Firtancial Reporting StaMards as- ctisclased ii1 Note 1. 

properly and fairly report all information in refatibn to recovery of wages· activity required by the 
reporting guiaeunes of Fair Work Australia; including; 
(i) · any fees- charged to or reimbursements of expenses claimed from members and others for 

recovery ofw.ages activity; ana 
(li} any donations or other contributions deducted from recovered money. 

~ ~""'j~ 
M$j RAG~ WE;lR . 
Chartet,ed Accountants 

~~H 
L.S.WONG 
Partner; 
Memb.erofthe lnstitllteofChartered Accountants in Aus~ralla and 
holder of a· current public practice certificate 

Melbourne 
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Scope 

COMPILATION REPORT 
TO H~A.LTH SERVIC.ES UNION 

VICTORIAN NO, 2 BRANCH 

Levell 
Hi8:Power StreeJ 
Hawthorn Victoria 
Australia 

T +B13.$81B 4il11 
F +613' 981{f67caa 
w raggwei[,q:un.au 
E fnfo@raggwiikeontau 

PostafAddress: PO 8ox'325Haw.ttiorirVietoria 3122 

We have compiled the accompanytng' special purpose financial statements of the Health Services Vhion 
Number 2 Branch which comprises the attached detailed ineome and expehditure statement for the year 
ended 30 June 201'1, The specific purposes forwhrch the special purpose financial ~tatements have been 
prepared is to provide Information r~tatiog to the performance of the entity that satisfi~s the information 
needs of the committee of management. · 

The Responsibility of the Committee of Management 

The c.ommittee of management is solely responsible for the information contained ih the speCial purpose 
financial statement and has determined that the basrs of accounting adopted is appropriate to meet its needs 
and forth e. purpose that the financial statements were prepared. 

Our Responsibility 

On the basis of information provided by the committee of management we have compiled the accompanying' 
special purp.ose ffnanci~:\1 statement in accordance with the basis of accounting and APES 315: C.ompilatioti 
of Fihanciai Information. 

Our procedures use accounting expertise fo collect, classify and summarise the, financial Information which 
the committee members provided, in compiling the financial state~ents. Our procedures do not iriclttde 
verification or validation procedures. No audit or review has been performed and accordingly no assurance 
is-expressed. 

The speciai purpose financial statement wa$ compiled exclusively for the benefit of the committee of 
management. We. do not accept resrmnsibility to any other person for the content13 of the special purpose 
finanCial report. 

~6~~~·~ 
MSI RAGG WEIR 
Chartered Accountants' 

Melbourne: 





 

 11 Exhibition Street 
Melbourne VIC 3000 

GPO Box 1994 
Melbourne VIC 3001 

Telephone: (03) 8661 7777 
International: (613) 8661 7777 

Facsimile: (03) 9655 0410 
Email: orgs@airc.gov.au 

 

 
 
 

 

 
 
6 January 2012 
 
Mr Lloyd Williams 
Branch Secretary 
Health Services Union  
Victoria No 2 Branch 
PO Box 206  
CARLTON SOUTH  VIC  3053 
 
Email - hacsu@hacsu.asn.au 
 
 
 
Dear Mr Williams,  
  
Re:  Financial Report – Health Services Union - Victoria No 2 Branch - FR2011/2730 
 

Fair Work (Registered Organisations) Act 2009 (RO Act) 
 
The Financial Report and Concise Report for the Victoria No 2 Branch of the Health Services Union 
was lodged on 12 December 2011. 
 
The documents have been filed. 
 
Donation 
 
The lodged documents disclosed a donation of $9,000 to the ‘ALP’. 
 
Please lodge by Friday 20 January 2012 a statement setting out the relevant particulars of this 
donation in accordance with s.237 of the RO Act. 
 
If you have any queries regarding the above please contact me on (03) 8661 7990 or at 
andrew.schultz@fwa.gov.au. 
 
 
Yours faithfully, 
 

 

Andrew Schultz 
 
Organisations, Research and Advice 


