Australian Government

Registered Organisations Commission

20 November 2019

Mr Paul Healey
State Secretary, Victoria No 2 Branch
Health Services Union

Dear Mr Healey

Re: — Health Services Union, Victoria No 2 Branch - financial report for year ending 30 June
2019 (FR2019/65)

| refer to the financial report of the Victoria No 2 Branch of the Health Services Union. The documents
were lodged with the Registered Organisations Commission (ROC) on 6 November 2019. A corrected
designated officer’s certificate was received today.

The financial report has been filed. The financial report was filed based on a primary review. This
involved confirming the financial reporting timelines required under s.253, s.265, s.266 and s.268 of the
Fair Work (Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required
under s.268 of the RO Act were lodged and that various disclosure requirements under the Australian
Accounting Standards, RO Act and reporting guidelines have been complied with. A primary review
does not examine all disclosure requirements.

You are not required to take any further action in respect of the report lodged. Please note that the
financial report for the year ending 30 June 2020 may be subject to an advanced compliance review.

Reporting Requirements

The ROC website provides several factsheets in relation to the financial reporting process and
associated timelines. The website also contains the s.253 reporting guidelines and a model set of
financial statements. The ROC recommends that reporting units use these model financial statements
to assist in complying with the RO Act, the reporting guidelines and Australian Accounting
Standards. Access to this information is available via this link.

If you have any questions about the above or the reporting requirements, please do not hesitate to
contact me by email at stephen.kellett@roc.gov.au.

Yours faithfully
-

Stephen Kellett
Financial Reporting
Registered Organisations Commission

GPO Box 2983, Melbourne VIC 3001
Telephone: 1300 341 665 | Email: regorgs@roc.gov.au
Website: www.roc.gov.au


http://www.roc.gov.au/
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" Services Union ABN: 4B 505 905 580

Health and Community Services Union Vic #2 Branch
S.268 Fair Work [Registered Organisations] Act 2009

Certificate for the year ended June 2019

1, Paul Healey, being the State Secretary of the Health and Community Services Union Vic #2
Branch certify:

e Thatthe documents lodged herewith are copies of the full report for Health and
Community Services Union Vic #2 Branch for the period ended referred toin 5.268
Fair Work [Registered Organisations] Act 2009.

» That the full report was provided to members of the reporting union on 11
September 2019; and

¢ Thatthe full report was presented to an annual general meeting of members of the
reporting union on 31 October 2019 in accordance with 5.266 of the fair Work
[Registered Organisations] Act 2009.

Ly K
Signature of prescribed designated officer: f /Lédétcﬁj -

Name of prescribed designated officer: Paul Healey
Title of prescribed designated officer: State Secretary
Dated: 20 November 2019

State Secretary: Paul Healey  Assistant State Secretary: Kate Marshall
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is financial report covers the Health Services Union Vicloria No. 2 Branch as an individual entity. The financial report is
presented in the Australian currency.

The Health Services Union Victoria No. 2 Branch is a registered trade union under the Fair Work {Registered
Organisations) Act 2009. The purpose of the entity is to protect and improve conditions and entitiements for members. Hs
principle activities are the pursuit of the Objects of the Union's Rules. Specifically, the main activities of the Branch are to
regulate and protect the empioyment conditions of its members, induding: negotiating certified agreements and award
variations; upholding members' rights as employees, taking all necessary steps to advance the health and safety of
members in the workplace and representing members individually and collectively in the Australian industrial Relations
ICommission, the Equal Opportunity Commission and the Victorian Civil and Administrative Tribunal in relation to
lemployment matiers

The principal place of business is:
Health Sarvices Union Victoria No. 2 Branch

7 Grattan Sireet
CARLTON VIC 3053

The financial report was authorised for issue by the Committee of Management on 22 August 2014.




HEALTH SERVICES UNICN VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

OPERATING REPORT

Your Branch committee of Management present their report on the union for the financial year ended 30 June 2019.

Members of branch committee
The namas of the members of Committee of Managements in office at any time during or since the end of the financial
year are:
Name Position
Debbie Gunn President ** Elected 10 July 2018
Melissa Urie Senior Vice President Elecied 10 July 2018
Rosiyn Young Senior Vice President ** Temm expired 10 July 2018
Jane Kim Junior Vice President ** Elected 10 July 2018
Brian Addison Junior Vice President Term expired 10 July 2018
Belia Anderson Trustee ™ Elected 10 July 2018
Lioyd Williams Branch Secrefary™ Elected 10 July 2018
Paul Healey Assistant Branch Secretary ** Elected 10 July 2018
Kimbertee Lindsay Trustee ** Elected 10 July 2018
David Brophy Ordinary Member ** Elected 10 July 2018
Ben Coombes Ordinary Member Elected 10 July 2018
Debra Cogo Ordinary Member Temn expired 10 July 2018
Jennifer Fitt Ordinary Member Elected 10 July 2018
Roslyn Young Ordinary Member ** Eiected 10 July 2018
Jane Kim Ordinary Member ** Term expired 10 July 2018
Kerrie Oldham Ordinary Member Term expired 10 July 2018
Jodie Portelli Ordinary Member Elected 10 July 2018
Catherine Kanizay Ordinary Member Elected 10 July 2018
Sandra Jensen Ordinary Member Elected 10 July 2018
Melizsa Urie Ordinary Member Term expired 10 July 2018
Wayne Watls Ordinary Member Elected 10 July 2018
The following persons are Branch Delegate National Council:
Betty Bletas Elected 10 July 2018
Angela Carter Elected and declared 21 June 2019
Brendan Cox Electad 10 July 2018
Jane Dowling Elected 10 July 2018
Debbie Gunn Elected 10 July 2018
Paul Healey Elected 10 July 2018
Kate Marshall Elected 10 July 2018- stopped being
Branch Delegate National Council 1o
become National Officer an 16
November 2018
John Murphy Elected 10 July 2018
Patrick Nuzum Elected 10 July 2018
Joanne Tomling Elected 10 July 2018

** - members of the Finance, Audit and Compliance Committee

The members of Branch Committee of Management have been in affice since the start of the financial year to the date of

this report unless otherwise stated.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

OPERATING REPORT (Continued)

Review of principal activities, the results of those activities and any significant changes in the nature of those
activities during the yaar

Health Services Union Victoria No. 2 Branch is a member based, federally registered trade union. The principal activity of
the union during the financial year was the protection and improvement of employment conditions for its members who are
employed in mental health / alcohol and other drug and disability services in Victoria.

No significant change in the nature of these activities occurred during the year.

Significant changes in financial affairs
No significant changes in the state of financial affairs of the Branch occumed during the financial year.

Union Details

Number of employees
As at 30 June 2019, the Branch has full ime equivalent 26.1 (2018: 26.8) employees.

Number of members
As at 30 June 2019, the total number of members was 9,674 (2018: 8,683) members.
As at 30 June 2019, the total number of financial members was 9,512 (2018: 8,304} members.

Right of members to resign

Pursuant to Rules 10{b)-{h) of the HSU and 8174 of the Fair Work (Registered Organisations) Act 2009, a member may
resign from membership of the Union by notice in writing addressed and delivered to the Secretary of the member's Branch.

A notice of resignation from membership of the Union shail take effect:-

() where the member ceases to be eligible to become a member of the Union -
A, on the day upon which the notice is received by the Union, or
B. on the day specified in the notice, which is a day not earlier than the day when the member ceased o be
eligible fo become a member,
whichever is the later; or

(ii) in any other case -
A_ at the end of two weeks after the nofice is received by the Union, or
B. on the day specified in the notice,

whichever is the later.






HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH

ABN 48 505 805 580

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME

FOR THE YEAR ENDED 30 JUNE 2019

Revenue from continuing operations

Other income

Expansges

Administration expenses
Affiliation and capitation fees
Communication expenses
Depreciation and amorlisation expanses
Employee benefits expense
Legal and professional fees
Loss on disposal of fixed assets
Members benefit expenses
Cccupancy expenses
Borrowing cosls

Surplus for the year

Surplus atfributable to members of the entity

Other comprehensive income
ltems that will not be reclasstfied to profit or loss
{Gain on revaluation of land and buildings

Total comprehensive income for the year attributable to the members

Note

2019 2018

§ §
4,861,458 4,187,381
269,301 555,766
(000,668)  (777.903)
(203,737} (311,760)
(54,012) (42,310)
(146,092)  (126,521)
(3,161,147)  (2,741,909)
(72,955) (67,121)
(4,712) (6,240)
(3.000)  (96478)
(87,848) (91,863)
(758) (5,642)
(47250829)  (4,267,747)
205,430 475,400
205,430 475,400
85,992 -
291,422 475,400

The abaove statement of profit or loss and other comprehensive income should be read in conjunction with the accompanying

notes.

1



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

BALANCE SHEET
AS AT 30 JUNE 2019
Note 2019 2018
$ $

ASSETS

Current assets

Cash and cash equivaients 9 1,148,345 053,646
Trade and other receivables 10 97,021 121,412
Other assefs i1 192,061 41,578
Inventories 12 35,985 21,593
Total current assets 1,473,412 1,138,228
Mon-current assets

Financial assets 13 2,089 252,089
Property, ptant and equipment 14 3,480,227 3,419,675
Intangibles assets 15 148,354 -
Total non-current assets 3,630,670 3,671,764
Total assets 5,104,082 4,608,993
LIABILITIES

Current liabilities

Trade and other payables 16 268,051 216,109
Other liabilities 17 73,458 88,324
Employee benefit obligations 18 586,935 514,107
Borrowings 19 - 11,000
Total current liabilities 925,444 829,540
Non-current liabilitles

Borrowings 19 - 96,237
Total non-current liabilities - 96,237
Total liabllities 928 444 925777
Net assets 4,175,638 3,884 218
MEMBERS’ FUND

Reserves 20 1,115,261 1,026,269
Accumulated surpius 21 3,060,377 2,854,947
Total membars' fund 4,175,638 3,884 216

The above balance sheet should be read in conjunction with the accompanying notes.




HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2019

Accumulatad
surplus Other funds Reserves Total
$ $ $
Balance at 1 July 2017 2,379,547 - 1,029,269 3,408,816
Revaluation of property - - - -
Total comprehensive income forthe year 475400 - - 475400
Balance at 3C June 20168 2,854,947 - 1,029,269 3,884,216
Balance at 1 July 2018 2,854,947 - 1,029,269 3,884,218
Revaluation of property - « 85,992 85,992
Total comprehensive income for the year 205,430 - - 205,430
Balance at 30 June 2018 3,060,377 - 1,115,261 4,175,638

The above statement of changes in equity should be read in conjunction with the accompanying notes.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

STATEMENT OF CASH FLOWS |
FOR THE YEAR ENDED 30 JUNE 2019

Cagh flows from operating activities
Subscriptions receipts

Merchandise income

Grants received

Directors fees received

Sundry receipts

Receipts from other reporting units

- HSU Naticnal Offica

- HSU Tas Branch

Receipts from controlled entities
Payments to suppliers and employees
Payments to other reporting units

- HSU National Offics

- HSU Tas Branch

- HSU Vic No 3 Branch

- HSU Vic No 1 Branch

Payments to controlled entities
Interest received

Interest paid

Net cash inflow from operating activities

Cash flows from investing activities
Proceeds from sales of assets

(Payments) receipts from financial assets
Payments for property, plant and equipment
Cash (outflow) from investing activities

Cash flows from financing activities
Repayment of hormowings
Net cash (outflow) from financing activities

Net increase in cash and cash equivalents
Cash and cash equivalents at beginning of financial year
Cash and cash equivalents at end of financial year

Note 2019 2018
$ $

5,161,854 4,622,529

1,869 91,724

126,603 295407

75,168 80,506

49,196 33,020

41,468 99,699

11,004 .

(4,907,080)  (4,283,847)

(242,489) (273,792)

2,595) -

. (2,586)

. (5,169)

12,213 13,650

(758) (5,642)

262 326,553 665,699

- 10,909

250,000 (250,000)

(274,617) (179,916}

(24,617) (419,007)

(107,237) (6,603)

(107,237} (6,603)

194,699 240,089

953,646 713,557

9 1,148,345 953,646

The above statement of cash flows should be read in conjunction with the accompanying notes.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

REFORT REQUIRED UNDER SUBSECTION 255(2A)
FOR YEAR ENDED 30 JUNE 2019

The Committee of Management presenis the expenditure reporl as fequired under subsection 255{2A) of the Fair Work

{Registered Organisstions} Act 2008 on the Raparting Unit far the year ended 30 June 2019,

2019
$

Categories of cxpanditure

Remuneration and other employment-related costs and expenses -

employees 31,161,147
Advertising 64,340
Operating cosls 218,033
Danations to political parties B,723
Legal costs 87118

2018
5

2,741,909
81,078
736,118

16,685

Dua to the specific requiremants under subsaction 255(24) of the Fair Work (Registered Organisations) Act 2009, thare will ikely be
some other costs incurrad by the reparting unit which do not fait within the above calegores. Accordingly the expenditure reported in

this report may not represent 100% of the expendifure actually incumed by the reperling unit.

.

el
i EA

o
Signature of designated officer; :1- 12? e B y

Name and tile of designated
officer.  y Llevp el Ll i3

Title of designated oficer: g2 3rs¢ 1) ST LY

Dated: a Avt “T  2:19

The above repart should be read in conjunction with the accompanying notes.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies

The principal accounting poficies adopted in the preparation of the financial statements are set out below. These policies
have been consistently applied to all the years presentad, unless otherwise steted,

The financial statement covers the Health Services Union Victoria No. 2 Branch (The Branch).

{a) Basis of preparation

The financial statements are general purpose financial statements and have been prepared in accordance with Austradian
Accounting Standards and Interpretations issued by the Australian Accounting Standards Board {AASB) that apply for
the reporting period and the Fair Work (Registered Organisations) Act 2009. The Health Services Union Victoria No. 2
Branch (The Branch) is a not-for-profit entity for the purpose of preparing the financial statements.

Tha financial statements have been prepared on an accrual basis and in accordance with the historical cost, except for
certain assets and liabilitiss measured at fair value, as explained in the accounting policies below. Historical cost is
generally based on the fair values of the consideration given in exchange for assets, Except where stated, no aflowance
is mads for the effect of changing prices on the results or the financial position. The financial statements are presented
in Australian dollars.

New and amended standards adopted by the Branch

The Branch adopts all the new and revised Standards and interpretation issued by the Australian Accounting
Standands Board (AASB) that are relevant to the operations and effective for the cument annual reporting peried. The
adoption of these standards has not had a material impact on the Branch.

Early adoption of standards
No accounting standard has been adopled eardier than the application date stated in the stendard.
Hisforical cost convention

The financial staternents have been praparad on a historical cost basis, except for the following:
+ available-for-sale financial assets, financial assets and liabiliies (including derivative instruments) certain
classes of property, plant and equipment and investment property — measured at fair value
assets held for sale — measured at fair vaiue less cost of disposal, and
retirement benefit obligations — plan assets measured at fair value.

Critical accounting estimates

The preparation of financial stalements requires the use of certain critical accounting estimates. It also requires
management to exercise its judgement in the process of applying the Branch's accounting policies. The areas involving
a higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the financial
statements, are disclosed in note 2.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies (Continued)

(b) Revenue recognition

Revenue is measured at the fair value of the consideration received or raceivable. Amounts disclosed as revenue are
net of retlumns, trade allowances, rebates and amounts collected on behalf of third parties.

The Branch recognises revenue when the amount of revenue can be raliably measured, it is probable that future
economic benefits will flow to the entity and specific criteria have been met for each of the Branch's activities as
described below. The Branch bases its estimates on historical results, taking into considaration the type of member, the
type of fransaction and the specifics of each amangement.

Revenue is recognised for the major operating activities as follows;
Membership subscriptions

Revenue from subscriptions is accounted for on an accrual basis and is recorded as revenue in the year to which it
relates.

Grants, Donafions, Contribution end Funding’

Revenue is recognised when the Brench obtains control over the assets comprising the contributions. Control over
granted assets is normally obtained upon when their receipt or upon prier notification that a grant has been secured, and
the timing of commencement of contral depends upon the arangements that exist between the contributors and the
Branch.

inferest income

Interest income is recognised using the effective interest method. When a receivable is impaired, the Branch reduces the
carmying amount to its recoverable amount, being the estimated future cash flow discounted at the original effective
interest rate of the instrument, and continues unwinding the discount as interest income.

Other revenue
Other revenue is recognised when the right to receive the revenue has been established.

All revenue is stated net of the amount of Goods and Services Tax (GST).

(c) Taxation

The Branch is exempt from income tax under section 50.1 of the Income Tax Assessment Act 1997 however still has
obligation for Fringe Benefits Tax (FBT) and the Goods and Services Tax (GST).

(d} Goods and Service Tax (GST)

Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not
recoverable from the Australian Taxation Office (ATQO). In this case, the GST is recognised as part of the cost of
acquisition of the asset or as part of an item of expenss.

Receivables and payables are steted inclusive of GST receivable or payable. The net amount of GST recoverable from,
or payable to, the ATQ is included with other recsivables or payables in the balance sheet.

Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing
activities, which are recoverable from, or payable to the ATO as classified as operating cash fiow.



HEALTH SERVICES UNION VICTGRIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies (Continued)

(e} Cash and cash equivalents

For the Statement of Cash Flows presentation purposes, cash and cash equivalents include cash on hand, deposits held
at call with financial institutions, other short-term, highly liquid investments with original maturities of three months or less
that are readily convertible to known amounts of cash and which are subject to an insignificant risk of changes in value,
and bank ovardrafls. Bank overdrafls are shown within short-term borrowings in current fiabilities on the balance sheet.

{f) Inventories

Invertory, consisting mainly of movie tickets, gift cards and clothing, is measured &t the lower of cost and net realisable
value. Costs are assigned on the basis of weighted average costs. Net reafisable value is the estimate of the selling price
in the ordinary course of activities less the estimated costs of necassary to make the sale.

(@) Proparty, plant and equipment

Each class of properly, plant and equipment is carmied at historical cost less any accumulated depreciation and
impairment. Historical cost indudes expenditure that is directly atiributable to the acquisition of items.

Accounting for fand and buildings

Land and buildings are recognised at fair value based on periedic, but at least triennial, valuations by extemal
independent valuers, less subsequent depreciation for buildings. A revaluation surplus is credited to other reserves in
members fund.

Depreciation
The depreclable amaount of ail fixed assels including buildings are depreciated over their estimated useful lives to the
Branch commencing from the time the asset is held ready for use.

Class of fixed asset Depreciation rate Depreciation basls
Plant and equipment 10 - 40% Diminishing vaiue
Building and improvements 25-125% Diminishing value
Motor vehicles 18.75% Diminishing value

The assets' residual values and useful lives are reviewed, and adjusted if appropriate, at each balance sheet date. An
assef's carrying amount is written down immediately fo its recoverable amount if the asset's carrying amount is greater
than its estimated recoverable amount. Gains and losses on disposals are determined by comparing proceeds with
carrying amount. These are induded in the income statement.

(h) Intangible assets

Membership dalabasa

Costs incurred in developing products or systems and costs incurred in acquiring software and licenses that will
contribute to future period financial benefits through revenue generation and/or cost reduction are capitalised to
software and systems. Cosls capitalised include external direct costs of materials and service, direct payroll and payroll
related costs of employees’ time spent on the project. Amortisation is calculated on a straightine basis 5 years.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies (Continued)

{l) Financial assets

Initial recognition and measurement

Financial assets are classified, at initial recognition, and subsequently measured at amortised cost, fair value through
other comprehensive income (QCI), or fair value through profit or loss.

The classification of financial assets at initial recognition depends on the financial asset’s contractual cash flow
characteristics and the [reporting unit's] business model for managing them. With the exception of irade receivables
that do not contain a significant financing component, the {reporting unit] initially measures a financial asset at its fair
value plus, in the case of a financial asset not at fair value through profit or loss, transaction costs.

In order for a financial asset to be classified and measured at amortised cost or fair value through QCl, it needs io give
rise to cash flows that are ‘solely payments of principal and interest’ (SPPI) on the principal amount outstanding. This
assessment is refermed to as the SPPI test and is performed at an instrument level.

The Branch’s business model for managing financial assets refers to how it manages its financial assets in order to
generate cash flows. The business madel determines whether cash flows will result from coliecting contractual cash
flows, selling the financial assets, or both,

Purchases or sales of financial assets that require defivery of assets within a time frame established by regulation or
convention in the market place {regular way trades) are recognised on the trade date, i.e., the date that Branch
commits to purchase or sell the asset.

Subsequent measurament
For purposes of subsequent measurement, financial assets are classified in five categories;

. {Other) financial assets at amortised cost

. {Other) financial assets at fair value through other comprehensive income

» investments in equity instruments designated at fair value through other comprehensive income
v (Other) financial assats at fair vaiue through profit or loss

. (Other) financial assets designated at fair value through profit or loss

The Branch only has the following financial assets: Financial assets at amortised cost

Financlal assets at amortised cost
The Branch measures financigl assats at amortised cost if both of the following conditions are met;

s The financial asset is held within a business mode! with the objective to hold financial assets in order to collect
contractual cash flows and
. The contractual terms of the financial asset give rise on specified dates to cash flows that are solely payments

of principal and interest on the principal amount outstanding
Financial assets at amortised cost are subsequently measured using the effective interest (EIR) method and are
subject to impairment. Gains and losses are recognised in profit or loss when the asset is derecognised, modified or
impaired.

The Branch's financial assets at amortised cost includes trade receivables.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies (Continued)
(I) Financial assats (continuad)

Derecognition
A financial asset is derecognised when;
. The rights to receive cash flows from the asset have expired or

’ The Branch has transferred its rights fo receive cash flows from the asset or has assumed an obligation to pay
the received cash flows in full without material delay to a third party under a ‘pass-through’ amangement; and
either;

a) the Branch has transfemed substantially all the risks and rewards of the asset, or

b) the Branch has neither transfermed nor retained substantially all the risks and rewards of the asset, but has
transferred control of the asset.

When the Branch has transfemed its rights 1o receive cash flows from an asset or has entered into a pass-through
amrangement, it evaluates if, and to what extent, it has retained the risks and rewards of ownership.

When it has neither transferred nor retained substantially alf of the risks and rewards of the asset, nor transferred
control of the asset, the Branch continues to recognise the transferred asset to the extent of its continuing involvement
together with associated liability.

Offsetting

Financial assets and financial liabilities are offset and the net amount is reported in the statement of financial position if
there is a currently enforceable legal right to offset the recognised amounts and there is an intention to settle on a net
basis, to realise the assets and seftle the liabilities simultaneously.

Impairment

{i) Trade recelvablos

For trade receivables that do not have a significant financing component, the Branch applies a simplified approach in
calculating expected credit losses (ECLs) which requires [fetime expected credit losses to be recognised from initial
recognition of the receivables.

Therafore, the Branch does not track changes in credit risk, but instead recagnises a loss allowance based on lifatime

ECLs at each reporting date. The Branch has established a provision matrix that is based on its historical credit loss
experience, adjusted for forward-looking factors specific to the debtors and the economic environment,

10



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 805 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies {Continued)

(i) Financial assets (continued)

Impairment (Continued)

i} Debt instruments other than trade receivables

For all debt instruments other than frade recsivables and dabt instruments not held at fair value through profit or loss,
the Branch recognises an allowance for expected credit losses using the general approach. ECLs are based on the
difference between the contractual cash flows due in accordance with the contract and all the cash flows that the
Branch expects to receive, discounted at an approximation of the original effective interest rate.

ECLs are recognised in two stages:

v Where there has not been a significant increase in credit risk since initial recognition, ECLs are provided for
credit losses from possible default events within the next 12-months (a 12-month ECL).
. Where there has been a significant incraase in credit risk since initlal recognition, a loss allowance is required

for credit losses expected over the remaining life of the debt, imespective of the timing of the default {a lifetime ECL).

The Branch considers a financial asset in default when contractual payments are 90 days past due, However, in certain
cases, the Branch may also consider a financial asset o be in default when internal or external information indicates
that the Branch is unlikely to receive the outstanding confractual amaunts in full. A financial asset is written off when
there is no reasonable expectation of recovering the contractual cash flows.

{3} Financial liabifities
inltial recognition and measurement

Financial liabilities are classified, at initial recognition, at amortised cost unless or at fair value through profit or loss,
All financial liabilities are recognised initially at fair value and, in the case of financial liabiliies at amortised cost, net of
directly attributable transaction costs.

The Branch’s financial liabilities include trade and other payables and bank loans.
Financial llablities at amortised cost

After initial recognition, trade payables and interast-bearing loans and bomrowings are subsequently measured at
amortised cost using the EIR method. Gains and losses are recognised in profit or loss when the liabilities are
derecognised as well as through the EIR amortisation process.

Amortised cost is calculated by taking into account any discount or premium on acquisition and fees or costs that are
an integral part of the EIR. The EIR amortisation is included as finance costs in profit or loss.

Derecognition

A financial liability is derecognised when the obligation under the liability is discharged or cancelled or expires, When
an existing financial liability is replaced by another from the same lender on substantially different terms, or the terms of
an existing liability are substantially modified, such an exchange or modification is treafed as the derecognition of the
original liability and the recognition of a new liability. The difference in the respectiva carrying amounts is recognised in
profit or loss.

1



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 305 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies (Continued)

(k) Contingent liabifities and contingent assets

Contingent liabilities and contingent assets are not recognised in the statement of financial position but are reported in
the relevant notes. They may arise from uncertainty as to the existence of a liability or asset or represent an existing
liability or asset in respect of which the amount cannot be raliably measured. Confingent assets are disclosed when
setilement is probable but not virtualy certain, and contingent fiabiliies are disclosed when setflement is greater than
remote.

(% Fair value measurement

The Branch measures financial instruments, such as, financial assets as at fair value through the profit and loss, financial
assets at fair value through OCI, and non-financial asssts such as land and buildings and investment properties, at fair
value at each halance sheet date. Also, fair values of financial instruments measured at amortised cost are disclosed in
the Note.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction between
market participants at the measurement date. The fair value measurament is based on the presumption that the
transaction to sell the asset or transfer the liability takes place either.

. In the principal market for the asset or liability, or

. In the absence of a principal market, in the most advantageous market for the asset or liability

The principal or the most advantageous market must be accessible by the [reporting unit]. The fair value of an asset or

a liability is measured using the assumptions that market participants would use when pricing the asset or liability,
assuming that market perticipants act in their economic best interest.

A fair value measurement of a non-financial asset takes inlo account a market participant's ability to generate economic
benefits by using the asset in its highest and best use or by selling it to another market participant that would use the
asset in its highest and best use.

The Branch uses valuation techniques that are appropriate in the circumstances and for which sufficient data are
available to measure fair value, maximising the use of relevant observable inputs and minimising the use of unobservable
inputs.

All assets snd labilities for which fair value ia measured or disclosed in the financial statements are categorised within
the fair value hierarchy, described as follows, based on the lowest level input that is significant to the fair value
measurement as a whole:

. Level 1—Quoted {unadjusted) market prices in active markets for identicel assets or liabilifies

. Level 2—Valuation techniques for which the lowest level input that is significant to the fair value measurement
is directly or indirectly observable

. Level 3—Valuation techniques for which the lowest level input that is significant to the fair value measurement
is unobservable

For assets and liabiliies that are recognised in the financial statements on a recuming basis, the Branch determines
whether transfers have occurred between levels in the hierarchy by re-assessing categorisation {based on the lowest
level input that is significant to the fair value measurement as a whole) at the end of each reporting period.

External valuers are involved for valuation of significant assets, such as land and buildings and investment properties.
Selection crlteria incdude market knowledge, reputation, independence and whether professional standards are
maintained. For the purpose of fair value disclosures, the [reporting unit] has determined classes of assets and liabilities
on the basis of the nature, characteristics and risks of the asset or liablity and the level of the fair value hierarchy.

12



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 3¢ JUNE 2019

1: Summary of significant accounting policies {Continued)

(m) Empioyee benefits
(i) Short-ferm obligations

Liabilities for wages and salaries, including non-monstary benefits, annual leave, RDO and associated leave loading
expected to be settled within 12 months afier the end of the period in which the employess render the related service
are recognised in respect of employees' sarvices up to the end of the reporting period and are measured at the
amounts expected to be paid when the liabilities are settied. The liability for annual leave, RDO and associated leave
loading is recognised in the provision for employee benefits. All other short-lerm employee benefit obligations are
presented as payables.

{ii} Other long-ferm employee benefit obligations

The liabiiity for long service leave and annual leave which is not expected to be setfled within 12 months after the end
of the period in which the employees render the related service is recognised in the provision for employee benefits
and measured as the present value of expected future payments to be mede in respect of services provided by
smployees up to the end of the reporting perlod using the projected unit credit method. Consideration is given fo
expected future wage and salary levels, experience of employee departures and periods of service. Expected future
payments are discounted using market yields at the end of the reporting period on national govemmant bonds with
terms to maturity and cumency that match, as closely as possibla, the eslimated future cash outflows.

The obligatlons are presented as cument liabilities in the balance shest if the entity does not have an unconditional right
fo dafer settlement for at least twelve months aftar the reporting date, regardiess of whan the actual setlement is

expected to ocour.
(n) Functional and presentation currency

Itams included in the financial report are measured using the currancy of the primary economic environmant in which
the entity operates (‘the functional currancy’). The financial report is presented in Australian dollars, which is the
Branch's functional and presentalion cumency.

(o) Comparative figures

Where required by Accounting Standards comparative figures have been adjusted to conform with changes in
prasentation for the current financial year.

13



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies {Continued})
{p} New accounting standards and interpretations
In the cumrent year, the entity has adopted all of the new and revised Standards and Interpretations issued by the

Australian Accounting Standards Board (AASB) that are relevant o their operation and effective for the accounting
period that begins on or after 1 January 2018.

New and revised Standards and amendments thereof and Intarpretations effective for the cument year that are relevant
to the entity include:

Standard Effective for annual reporting periods beginning on or
after
AASB 9 Financial Instruments 1 January 2018 ]

impacts of initial application of AASB 9 Financial Instruments and related amending Standards

In the current year, the entity applied AASB Financial Instruments (as amended) and the related consequential
amendments to other Accounting Standards that are effective for an annual period that begins on or after 1 January
2018.

AASB 9 introduced new requirements for:
s The classification and measurement of financial assets and financial liabilities;
» mpairment of financial essets, and
» General hedge accounting

The following table explains the originat measurement categories under AASB 139 and the new measurement
categories under AASB 9 for each class of financial asset and financial liabilities as at 1 January 2018:

AASB 139 AASB 9 classification | AASB 138 carrying AASB 9
classification amount $ camying
amount $
Financlal Assets
Trade and other Loans and receivables | Amortised cost 162,990 121412
receivables
Term deposit 250,000 250,000
Equity securities Available for sale FVOCI - equity 2,089 2,089
instrument
Financiai Liabilities
Trade and other Other financial Other financial 304,433 216,109
payables liabilities liabilities
Bomowings Loans and payables | Amortised cost 107,237 107,237

In relation to the impairment of financial assets, AASB 9 requires an expected credit loss model as opposed to an incurred
credit loss model under AASB 139. The expected credit loss model requires the entity fo account for the expected credit
losses at each reporting date to reflect changes in credit risk since initial recognition of the financial assets. In other words, it
is no longer necassary for a credit event ko have occurmed before credit losses are recognised.

14



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policies {Continued)

(p) New accounting standards and Interpretations {Continued)

Specifically, AASB 9 requires the entity to recognise a loss allowance for expected credit losses on:
e Debt investments measured subsequently at amortised cost or at FVTOCI;
e Lease receivables,
s Trade receivables and contract assets; and
* Financial guarantee contracts to which the impairment requirements of AASB 9 apply.

In particular, AASB 9 requires the enfity o measure the loss aflowance for a financial instrument at an amount equal to the
lifetime expected credit losses (ECL) if the credit risk on that financial instrument has increased significantly since initial
recognition, or if the financial instrument is a purchased or originated credit-impaired financial asset. However, if the credit
risk on a financial instrument has nof increased significantly sinca initial recognition (except for a purchased or oniginated
credit-impaired financial asset), the enfity is required to measure the loss allowance for that financial instrument at an
amount equal to 12-months ECL. AASB 9 also requires a simplified approach for measuring the loss sllowance at an
amount equal o lifetime ECL for trade receivables, contract assets and lease receivables in certain circumstancas.

The assessment of impairment of financial assets under AASB 9 didn't have an impact on the enfity’s financial position, profit

or loss, other comprehensive income or fotal comprehensive income in either 2017 or 2018.

15



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

1: Summary of significant accounting policies (Continued)

(q) New accounting standards and interpretations

Certain new accounting standards and interpretations have been published that are not mandatory for 3¢ June 2019
reparting periods. The entity’s assessment of the impact of these new standards and interpretations is set out below.

Title of AASB 16 Leases (AASB 16)

Standard

Nature of AASB 16 was issued in January 2016 and it replaces AASB 117 Leases, AASB Interpretation 4
change Determining whether an Arrangement contains a Lease, AASB Interpretation-115 Operafing

Leases-incentives and AASB Intarprefation 127 Evaluating the Substance of Transactions
Involving the Legal Form of a Lease.

AASB 16 sets out the principles for the recognition, measurement, presentafion and disclosure of
leases and requires lessees fo account for all leases under a single on-balance sheet model
similar to the accounting for finance leases under AASB 117. The standard includes two
recognifion exemplions for lessees - leases of 'low-value’ assels {e.g., parsonal computers} and
short-term [eases (i.e., leases with a lease term of 12 months or less). At the commencement data
of a lease, a lessee will recognise a liability to make lease payments (i.e., the lease liability) and
an assel representing the right to use the undertying asset during the lease term {i.e., the right-of-
use asset). Lessess will be required to separately recognise the interest expense on the lease
liability and the depreciation expense on the right-of-use asset.

Lessees will be also required to remeasure the lease liabflity upon the occurmence of certain
events (e.g., a change in the lease term, a change in future lease payments resulting from a
change in an index or rate used to determine those payments). The lessee will generally recognise
the amount of the re-measurement of the lease liability as an adjustment to the right-of-use asset.

Lessor accounting under AASB 16 is substantially unchanged from today's accounting under
AASB 117. Lessors will continue to classify all leases using the same classification principle as in
AASB 117 and distinguish between two types of leases: operating and finance leases.

VWhen this standard is first adopted for the year ending 31 December 2019, there will be no
material impact on the fransactions and balances recognised in the financial statemants.

Application | For NFP entities, AASB 16 will commence from financial yeers beginning on or after 1 January
date 20119, Either a full retrospective application or a modified retrospective application is required for
AASB 16. The Branch plens to adopt AASB 16 on the required effective date of using full
retrospective methad.




HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

1: Summary of significant accounting policles {Continued}
(o} New accounting standards and interpretations (Continued)

Title of AASB 1058 Income of Not-for-Profit Entities (AASB 1058) and AASB 15 Reventie from

Standard Contracts with Customers (AASB 15)

Nature of AASB 1058 clarifies and simplifies the income recognition requirements that apply to not-for-profit

change {NFF) entities in conjunction with AASB 15. AASB 1058 and AASB 15 supersede all the income
recognition requirements relating to private sector NFF entities, and the majority of income
recognition requirements relating to public sector NFP entities, previously in AASE 1004
Contributions.
When this standard is first adopted, there will be no material impact on the transactions and
balances recognised in the financial statements.

Application | For NFP entities, both AASB 1058 and 15 will commence from financial years beginning on or

date after 1 January 2019. Either a full retrospective application or a modified retrospective application
is required for AASB 15. The Branch plans to adopt AASB 15 on the required effective date of
using full retrospective method.

Title of AASB 2017-6 Amendments to Australian Accounting Standards — Prepayment Features

Standard with Negative Compensation

Nature of The amendments to AASB 9 clarify that a financial asset passes the solely payments of principal

change and interest criterion regardless of the event or circumstance that causes the early termination of
the contract and imespective of which party pays or receives reasonable compensation for the
early termination of the contract.
When this standard is first adopled, there will be no material impact on the transactions and
balances recagnised in the finandial stalements.

Application | The amendments apply retrospectively and are effective from 1 January 2019, with earlier

date application permitted.

There are no other standards that are not yet effective and that are expeciled to have a8 material impact on the entity in the

current or future reporting pericds and on foreseeable future transactions.
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HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

2: Critical Accounting Estimates and Judgements

Estimates and judgments are continually evaluated and are based on historical experience and other factors, including
expectations of future events that may have a financial impact on the Branch and that are believed to be reasonable
under the circumstances.

(a) Critical accounting estimates and assumptions

The Branch makes estimatas and assumptions conceming the future. The resulting accounting estimates will, by
definition, seldom equal the related actual results. None of the estimates and assumptions are expected to have a
significant risk of causing a material adjusiment fo the carrying amounts of assets and liabilities within the next financial

year.
{b} Critical judgments in applying the branch’s accounting policies

Empioyse entitlements

Management judgement is applied in determining the following key assumptions used in the calculation of long service
leave at balance date:

- future increases in wages and salaries

- future on-cost rates; and

- experience of employee departures and period of service

Useft iives of depreciable assets

Management reviews its estimate of the useful lives of depreciable assets at each reparting date, based on the
expecied utility of the assefs. Uncertainties in these estimates refate to technical obsolescence that may change the
utility of certain sofiware and 1T equipment.

3. Section 272 Fair Work (Registered Organisations} Act 2008

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009 the altention of members is
drawn to the provisions of subsection (1) to (3) of sections 272, which read as follows:

tnformation to be provided to members or Commissioner;

(1) a member of a reporting unit, or the Commissioner, may apply to the reporting unit for specified prescribed information
in relation to the repoarting unit to be made available fo the person making the application.

{2} the application must be in writing and must specify the period within which, and the manner in which, the information is
1o be made available. The period must not be less than 14 days after the application is given to the reporting unit,

(3) a reporting unit must comply with an application made under subsection (1).
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HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

4: Revenue

From continuing operation

- Membership subscriptions

- capitation fees — other reporting units
- levies

Other income

- interest

- director fegs

- grants received

- donation received

- financial support from another reporting unit

- merchandise income

- revenue derived from undertaking recovery of wage activity
- capitation fee refunded from HSU National Office

- other revenue

5: Individually significant items

The following iterns are significant to the financial performance of the entity,
and so are iisted separately hera.

Depraciation

- plant and equipment

- molor vehicles

- building & improvement

Amortisation - database

Consideration to employers for payroll deduction
Donations:

Totai paid that were $1,000 or less

Total paid that exceeded $1,000
Fees/allowances — meeting and conferences
Grants:

Total paid that were $1,000 or iess

Total paid that exceeded $1,000
Legal faes
- litigation
- other legal matters

2019 2018
5 $

4661458 4,187,381
4,681,458 4,187,381
9,088 13,899
67,068 72438
139,301 255,764
1,969 90,046
. 65,105
52,265 58,514
269,801 555,766

2019 2018

$ $

39,901 34,954
61,085 46,815
43,695 44,752
144,681 126,521
2,311 -
146,992 126,521
2,200 3,000
10,182 5,000
9,718 16,695
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HEALTH SERVICES UNION VICTORIA NQ. 2 BRANCH

ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

5: Individually significant items (Continued)

Maeting expenses
Penalties - via RO Act or RO Regulations
Net loss on disposal of fixed assets

6: Administration expenses

Bank charges

Campaign expenses
Computer expenses

(eneral administration expenses
Research expenses
Insurance expenses

Motor vehicles expenses
Officials, delegates expenses
Other expensas

Postage and courier

Printing and stationery

7: Affiliation and capitation fees

Affiliation fee

- Australian Labor Party

- APHEDA

- Australia Asia Worker Links

- Ballarat Regional Trades & Labour Council
- Bendigo Trades Hall Council

- Geelong and Region Trades & Labour Council
- Gippsland Trades & Labour Council

- Goulburmn Valley Trades & Labour Councl

- North-East Border Trades & Labour Coungil
- South-West Trades & Labour Council

- Sunraysia Trades & Labour Council Inc

- Victorian Trades Hall Council

Capitation fee & levies
- Health Services Union of Australian National Council
Other compulsory lavies

2019 2018
$ $
73462 63,978
4,712 6,240
2019 2018
$ ¢
62,621 54,421
108,421 148 435
76,013 51,849
122,321 75126
20,000 .
128,670 111,509
138,720 79,062
147,004 130,619
19,020 23,057
16,510 17.301
64,368 86,524
900,668 777903
2019 2018
$ $
44,984 37 571
299 898
4,604 3756
1.312 1312
2,055 2012
677 846
179 211
880 880
246 297
301 177
25,156 24,692
212,774 239108
203737 311760
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HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

8: Employee benefits expenses

Employees other than holders of office
- wages and salaries

- superannuation

- leave and other entilements
- separafion and redundancies
- other employee expenses
Holders of office

- wages and salaries

- superannuation

- |leave and other entitlements
- separation and redundancies
- other employee expenses
Other staff costs **

** Other staff costs primarily comprise payroll tax, fiinge benefits tax and workcaver.

9: Current assets — Cash and cash equivalents

Cash at bank
Cash on hand

{a) Reconciliation to cash at the end of the year

The above figures are reconciled to cash at the end of the financial year as

shown in the Statement of Cash Flows as follows:
Balances as above
Balances per Statement of Cash Flows

2019 2018
$ $
2261503 2015616
257,739 220,837
64,565 (6.998)
207,052 286,179
29,621 28,051
8,263 3,255
242404 194,969
3,161,147 _ 2,741,909
2019 2018
$ $
1145345, 950,596
3,000 3,050
1,148,345 953,646
1,148,145 953,648
1,148,345 953,646
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HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 305 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

10: Current assets - Trade and other receivables

201¢ 2018
$ $
Trade and ather recelvables 86,327 121,412
Recaivable from other reporting units
- HSU National Office 10,694
Less: loss allowance - -
97,021 121,412

(i} Classification as trade and othef receivables

Trade receivables are amounts due from customers for goods sold or services performed in the ordinary course of business.
Loans and other receivables are non-derivative financial assets with fixed or determinable payments that are not quoted in
an active market. If collection of the amounts is expected in one yaar or less they are classified as cument assets. If not, they
are presented as non-current assets. Trade receivables are generally due for settiement within 30 days and therefore are afl
classified as cument, The entity's impairment end other accounting policies for trade and other receivables are outlined in
note 1.

(i) Fair values of irade and other receivables

Due to the short-tenm nature of the cument receivables, their catrying amount is assumed to be the same as their fair value.

14: Current assets — Other assets

2019 2018
§ $
Prepayments 192,061 41,578
12: Inventories
2019 2018
$ $
Promotional items & clothing on hand — at cost 35,885 21,593

{a) Assigning casts to inventorles

The costs of individual items of inventory are determined using weighted average costs. See note1 for the branch's other
accounting policies for inventories.

(b} Amount recognised in profit and loss

Inventories recognised as expense during the year ended 30 June 2019 and included in members benefit expenses
amounted to $45,911 (2018 - §118,453). No write-downs of inventories to net realisable value during the year.
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HEALTH SERVIGES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

13: Non-current assets — financial assets:

2018 2018
$ $
Term deposit 250,000
Investents in unlisted entity 2,089 2,089
2,089 252,089
14: Non-current assets — Property, plant and equipment
2018 2018
$ $
Land, Building and improvemsants
Al valuation 2,950,000 2,950,000
Less accumnulated depreciation - (44,752}
2,950,000 2,905,248
Plant and equipment
At cost 467,094 424,514
Less accumulated depreciation {204,053) {186,234)
263,041 228,280
Motor vehicles
At cost 433,920 391,797
Less accumulated depreciation {166,7 M) (105,650}
267,186 286,147
Total property, plant and equipment 3,480,227 3,419,675
{2} Non-current assets pladged as security
None of the non-current assets are pledged as security
{b} Movements in carrying amounts
Building and Plant & Motor Vehicles Total
2018 improvements equipment
$ 3 $ $
Opening net book amount 2,850,000 213,564 219,865 3,383,429
Additions - 52,120 127,796 178,916
Disposals - (2,450 (14,699) (17,149
Depreciation (44,752) (34,954) (46,815) (126,521)
Closing nat book amaount 2,805,248 228,280 286,147 3418675
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HEALTH SERVICES UNION VICTORIA NO, 2 BRANCH

ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

13: Non-current assets - Property, plant and equipment {Continued)

(b} Movements in carrying amounts (Continued)

2019 Building and Plant & equipment Motor Vehicles Total
improvements
§ $ $ $

Opening net book amount 2,905,248 228,280 286,147 3,419,675
Additions 2,455 79,374 42,124 123,953
Disposals - {4,712) - (4,712)
Depreciation {43,695) (39,901) (61,085) {144,681)
Revaluation 85,992 - - 85,992
Closing net book amount 2,950,000 263,041 267,186 3,480,227
{c) Valuation

The Branch engaged an extemal, independent and qualified valuer ia determine the fair value of the Branch's land

and building as at 28 June 2018,

15: Non-current assets - Intangible assets

Membership database
Cost
L ess accumulated amortisation

(a) Movements in carrying amounts
Opening net book amount

Additions

Amortisation

2019 2018
$ $

150,665 -
(2,311) .

148,354 -

150,665 -

(2,319) -
148,354 ]
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HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

16: Current liabilities — Trade and other payables

2019 2018
$ $

Unsecured
Other payables 199,858 201,584
Amount payahles to other reporting units
- HSU National Office 60,493 4,675
Consideration to employers for payroll deductions - -
L egal fee payables — other matters 7,700 8,840
Legal fee payables - litigation . -

268,051 216,109

Trade payables are unsecured and are usually paid within 30 days of recognition. The carrying amounts of trade and other
payables are assumed to be the same as their fair values, due to their short-term nature.

17: Current liabilities — Other liabilities

2019 2018
$ $

Income in advance 73,458 88,324
18: Current liabilities — Empioyee benefit obligations

2019 2018
Employee provisions: $ $
Office holders:
Annual leave 65,951 95,094
Long service leave 108,771 111,351
Separations and redundancies - -
Othar - -

174722 166,905
Employses other than office holders:
Annual leave 227,353 215,281
Long service leave 184,860 131,821
Separations and redundancies . .
Other . -

412,213 37,202
Total employee provisions 586,935 514,107

(a) Leave obligations

The leave obligations cover the Branch's liability for long service leave and annual leave. The current portion of this
liability includes ali of the accrued annual leave, the unconditional entilements to long service leave where employess
have completed the required period of service and also those whare employees are entiled tg pro-rata payments in
certain circumstances. The entire amount of the provision is presented as currant, since the Branch does not have an
unconditional right to defer setilement for any of these obligations.



HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

19: Borrowings

2019 2018
$ $
Current
Bank loan - 11,000
Non-current
Bank loan - 96,237
Total barrowings - 107,237
20: Reserve
2019 2018
$ §
Assat revaluation reserve
Batance 1 July 1,029,268 1,029,269
Revaluation of land and building 85,992 -
Balance 30 June 1,115,261 1,029,269
21: Accumulated surplus
2019 2018
$ $
Movements in the accumulated surplus were as follows:
Balance 1 July 2,854,847 2,379,547
Nest surplus for the year 205,430 475,400
Balance 30 June 3,060,377 2,854,947

No specific funds or accounts have been operated in respect of compulsory levies or voluntary confributions.
22: Events occurring after the reporting perlod
No other matter or circumstance has arisen since the end of the financial year to the date of this report, that has or may

significantly affect the activities of the Branch, the results of those activities or the state of affairs of the Branch in the
ensuing or any subsequent financial year.

23: Contingencies
There are no known contingent assets or liabiliies at 30 June 2019.
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HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH
ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

24: Commitments

Non-cancellable operating leases
The Branch leases office aquipment under non-cancellable operating leases expiring within 5 years.

2018 2018
Lease commitments $ $
Later than one year but less than five years 96,307 128,410
Later than five years .
96,307 128,410
Other commiiments
The Branch has committed for a new membership database
2019 2018
$ $
Later than one year but fess than five years - 180,000
Later than five years -
180,000

25. Auditor’s remuneration

During the year the foliowing fees were paid or payable for services provided by the auditor and non-related audit

firms:
2018 2018
(a} Audit and other assurance services $ $
Audit of the financial report 17,410 12,840
Other audit services - 410
Other service 2,950 2,900
20,360 16,150
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HEALTH SERVICES UNION VICTORIA NO. 2 BRANCH

ABN 48 505 905 580

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019

26: Cash flow information

2019 2018
$ $
(a) Reconciliation of cash fiow from operations with surplus for the year
Surplus for the year 205430 475,400
Non cash flows in surplus
Depreciation 146,892 126,521
Net loss on disposal of fixed assets 4,712 6,240
Changes in assels and liabilities
(Increase) Decrease in receivables (126,093) 3,768
{increase) Decrease in inventories {14,392) 22,750
Increase in payables 37,076 M,783
Increase (Decrease) in provisions 72,828 (3,743)
Cash flows from operations 326,553 665,699
(b) Liabilities from Financing Activities
1 July 2018 Cash flows Other 30 June 2019
$ $ $ $
Cunen? interest-bearing loans and
borrowings 11,000 (11,000)
Non-current interest-bearing ioans
end borrowings 96,237 {96,237 - -
Total liabilities from financing
activities 107,237 (107,237) -
1 July 2017 Cash flows Other 30 June 2018
$ $ $ $
Cument interest-bearing loans and
borrowings 11,400 {6,603) 6,203 11,000
Non-current inferest-bearing loans
and borrowings 102,440 B - (6,203) 96,237
Total liabitities from financing
activities 113,840 (6,603) 107,237

The ‘Other’ column includes the effect of reclassification of non-current portion of interest-bearing loans and borrowings, to
current due to the passage of time, the accrual of special dividends that were not yet paid at the year-end, and the effect of
accrued but not yet paid interest on interest-bearing loans and borowings. The Branch classifies interest paid as cash flows

from operating activities.
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27: Related party transactions
(a) The members of the Branch Committee of Management during the year ware:

Name Position

Debbie Gunn President ** Elected 10 July 2018

Melissa Urie Senior Vice President Elected 10 July 2018

Roslyn Young Senior Vice President * Term expired 10 July 2018

Jane Kim Junior Vice President ** Elected 10 July 2018

Brian Addison Junior Vice President Term expired 10 July 2018

Bella Anderson Trustee ™ Elected 10 July 2018

Lloyd Williams Branch Secretary™* Elected 10 July 2018

Paul Healey Asgsistant Branch Secretary ** Elected 10 July 2018

Kimberlee Lindsay Trustee ™ Elected 10 July 2018

David Brophy Ordinary Member ** Elected 10 July 2018

Ben Coombes Ordinary Member Elected 10 July 2018

Debra Cogo Ordinary Member Term expired 10 July 2018

Jennifer Fitt Ordinary Member Elected 10 July 2018

Rosiyn Young Ordinary Member Elected 10 July 2018

Jane Kim Ordinary Member ** Term expired 10 July 2018

Kerrie Oldham Ordinary Member Termn expired 10 July 2018

Jodie Portelli Ordinary Member Elected 10 July 2018

Catherine Kanizay Ordinary Member Elected 10 July 2018

Sandra Jensen Ordinary Member Elected 10 July 2018

Melissa Urie Ordinary Member Term expired 10 July 2018

Wayna Watts Ordinary Member Eiected 10 July 2018

The following persons are Branch Delegate National Council:

Beity Bletas Elected 10 July 2018

Angela Carler Eiscted and declared 21 June 2019

Brendan Cox Elscted 10 July 2018

Jane Dowling Elected 10 July 2018

Debbie Gunn Elected 10 July 2018

Paul Healey Elected 10 July 2018

Kate Marshall Elected 10 July 2018- stopped being
Branch Delegate National Council to
become National Officer on 16
November 2018

John Murphy Elected 10 July 2018

Patrick Nuzum Elected 10 July 2018

Joanne Tomlins Elected 10 July 2018

** - members of the Finance, Audit and Compliance Committee
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27: Related party transactions (Continued)

2019 2018
$ $

(b) Key management personnel compensation
Short-lerm empioyee benefits -
Salary (including annual leave taken) 297,052 286,179
Annual leave accrued 9,960 {3,574)
Total short-tarm employee benefits 307,012 282,605
Post-employment benefits:
Superannuation 29,621 28,051
Total post-employment benefits 29,621 28,051
Other long-tarm benefits:
Long-service leave {1,897} 6,629
Total other long-term benefits {1,697} 6,829
Termination beneflts - -
Total 334,936 317,485
(c) Other transactions

- As part of an arrangement, all director fees eamed by any officers/employees who are directors of a company or
trustee of superannuation scheme due 1o their positions of the Branch are paid to directly 1o the Branch with any

related superannuation paid to the officer’s superannuatjon fund.

There were no transactions between the officers of the branch other than those relating to reimbursement by the
branch in respect of axpenses incurred by them in the performance of their duties, Such transactions have been
on conditions no more favourable than those which is reasonable to expect would have been adopted by perties at

arm's length.
- No payment to a former related party of the reporting unit was made during the year.

(d) Loans to key management personnel

There are no ioans between key management personnel and the Branch.

{e) Transactions with related parties 2019

$
Capitation fee paid to HSU National Office 212,774
Salary reimbursement from HSU National Office 10,693

2018

239,108
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28: Other information

{i} Going Concem
The Branch's ability to continue as a going concem is not reliant on financial support from another reporting unit.

(i) Financial Support
No financial support has been provided to another reporting unit to ensure that it continues as a going congern,

(iii} Acquisition of assets and or ligbifities that do nol constitule a business combination.

The Branch did not acquire an asset or liability due to an amalgamation under Part 2 of Chapter 3 of the RO Act, a
restructure of the branches of the organisation, a2 determination or revocation by the General Manager of the Fair Work
Commission under subsections 245(1} or 249(1) of the RO Act.

29: Financial Risk Management

The Branch'’s financial instruments consist mainty of deposits with banks, receivabies, payables and bank loans,

The carrying amounts for each category of financial instruments, measured in accordance with AASB 9 as detailed in the
accounting policies to these financial statements, are as follows:

Nots 2019 2018
$ $

Financial assets

Cash on hand 9 1,148,345 953,646
Trade and other receivables 10 97,021 121,412
Financial assets 13 2,089 252,089
Total financial assets 1,247,455 1,327,147
Financial liabilities

Trade and other payables 16 268,051 216,109
Bank loan 19 - 107,237
Total financlal liabilities 268,051 323,346

Financial Risk Management Policies

The committee of management is responsible for monitoring and managing the Branch's compliance with its risk
management strategy. The committee’s overall risk management strategy is to assist the Branch in meeting its financial
targets while minimising potential adverse effects on financial performance. Risk management policies are approved and
reviewed by the committee on a regular basis. These include credit risk policies and future cash flow requirements.
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NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2018

29: Financial Risk Management (Continued)

Specific Financial Risk Exposures and Managemant
The main risks the Branch is exposed to through its financial instruments are credit risk, liquidity risk and market risk
relating to interest rate risk and other price risk.

There have been no substantive changes in the types of risks the Branch is exposed to, how these risks arise, or the
commitlee's objectives, policies and processes for managing or measuring the risks from the previous period.

a Credit risk
Exposure to credit risk relating to financial assets arises from the potential non-performance by counterparties
of contract obligations that could lead fo a financiai loss for the Branch.
The Branch does not have any material credit risk exposures as its major source of revenus is the receipt of
membership subscription. Risk is also minimised through investing surplus funds in financial institutions that
maintain a high credit rating or in entities that the committee has otherwise assessed as being financially sound.

Credit risk exposures

The maximum exposure {o credif risk by class of recognised financial assets at the end of the reporting period is
aequivalent to the camying value and classification of those financial assets (net of any provisions} as presented
in the statement of financial position.

There is no collateral held by the entity securing accounts receivable and other debtors

Credit Risk — Accounts receivable and other debtors

The entity has no significant concentration of credit risk with respect to anysingle counterparty or group of
counterparties other than those receivables specifically provided for and mentioned within Note to account, The main
source of credit risk to the entity is considered {o relate to the class of assels described as "accounts receivable and
other debtors”.

The following table details the entity’s accounts receivable and other debtors exposed to credit risk {prior to collateral
and other credit enhancements) with ageing analysis and impairment provided for thereon. Amaunts are considered as
"past dus” when the debt has not been settled within the terms and conditions agreed between the entity and the
customer or counterparty to the transaction. Receivables that are past due are assessed for impairment by ascertaining
solvency of the debtors and are provided for where there are specific circumstances indicating that the debt may not be
fully repaid to the entity. The balances of receivables that remain within initial trade terms {as delailed in the table below)
are considered to be of high credit quality.

Gross Pastdus Past due but not impaired Within initial
amount lmgﬂe 4 (Days Overdue) trade terms
<30 31-60 61-90 >80
2019 $ $ $ $ $ § $
Trade receivable 3,103 - - - - - 3,103
Other receivable 93,918 - - - - - 93,918
Total 97,021 - - - - - 87,021
2018
Trade receivable 7370 - - - - - 7,370
Other receivable 114,042 - - - - - 114,042
Total 121,412 - - - - - 121,412
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29: Financial Risk Management {Continued)
Specific Financial Risk Exposures and Management (Continued)

Credit risk related to balances with banks and other financial institutions is managed by the branch committes in
accordance with approved policy. Such policy requires that surplus funds are only invested with counterparties
with a Standard & Poor's rating of at least BBB.

The following table provides information regarding the credit risk refating to cash and money market securities
baged on Standard & Poor’s counterparty credit ratings.

Nots 2019 2018
$ $
Cash at banks
- AA-rated 9 686,452 744,155
- BBB 9 458,893 206,441
- BBB 13 - 250,000

1,145,345 1,200,596

b. Liquidity risk
Liquidity risk arises from the possibiiity that the Branch might encounter difficuity in settfing its debls or otherwise
mesting its obligations in refation to financial hiabifites. The Branch manages this risk through the following
mechanisms:

- preparing forward-looking cash flow analysis in relation lo its operational, investing and financing
activities;

- maintaining a reputable cradit profile;

- managing credit risk related to financial assets;

- only investing surplus cash with major financial institutions; and

- proactively monitoring the recovery of unpaid subscriptions.

The table beiow reflects an undiscounted contractual maturity analysis for non-derivative financiai abilities. The
Branch does not hold directly any derivative financial liabitities.

Cash flows realised from financial assets reflect management's expectation as to the timing of realisation. Actual
timing may therefore differ from that disclosed. The timing of cash flows presented in the table to settle financial
liablities reflects the earliest confractuai setttement dates.

Financial liabifify and financial assef maturiy analysis

Within 1 Year 1to 5 Years Over 5 Years Total
2019 2018 2019 2018 2019 2018 2019 2018
S S S $ $ S . S

Financial liabilities due for payment

Trade and other payables 268,051 216,109 - - - - 268,051 216,109
{excluding astimated annual ieave
and deferred income)

Bank loan - 11,000 - 96,237 -
Total expecied outflows 268,051 227,109 - 96237 -

107,237
268,051 323,346
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29: Financlal Risk Management (Continued)
b. Liquidity risk (Continued)

Within 1 Year 1to 5 Years Over 5 Years Total
2019 2019 2019 2018 2019 2018 2019 2018
$ $ $ $ § $ $ §
Financiaf assets — cash flows realisable
Cash on hand 1,148,345 953,648 - “ - - 1,148,345 953,546
Trade and other receivables 97,021 121,412 - - - - 97027 121,412
Financial assets - - 2,089 252,069 - - 2,089 252,089
Total anticipated inflows 1,245,366 1,075,058 2,089 252089 - - 1,247,455 1,327,147
Net inflow (outflow) on financial
ingtrumants 977315 847,949 2,089 155,852 - - 979,404 1,003,801
[ Market risk

(i) Inierest rate risk

Exposure to interest rate risk arisas on financial assets and financial liabiiities recognised at the end of the
reportfing period whereby a future change in inlerest rates will affect future cash flows or the fair value of fixed
rate financial instruments. The Branch is also exposed 1o eamings volatility on floating rate instruments.

The financial instruments that expose the Branch to interest rate risk are limited to fixed interest securities,
cash on hand and bank loan.

interest rate rigk is managed using a mix of fixed and floating rate debt,

The Branch aiso manages interest rate risk by ensuring that, whenever possible, payables are paid within any
pre-agreed credit terms,

(i) Other price fisk
Other price risk relates to the risk that the fair value or future cash flows of a financial instrument will fluctuate

because of changes in market prices (other than those arising from interest rate risk or cumency risk) of
sacunties held. The Branch does not expose to other price risk.

Sensitivity analysis

The following table ilustrates sensitivities fo the Branch’s exposures to changes in interest rates and equily prices. The
table indicates the impact on how profit and equity values reported at the end of the reporting period would have been
affected by changes in the relevant risk variable that management considers fo be reasonably possible. These
sensitivities assume that the movement in a particular variable is independent of other variables

Profit Equity
2019 2018 2019 2018
$ $ $ §
Change 2% in interest rates 22906 24012 22906 24012

No sensitivity analysis has been parformed on foreign exchange risk as the Branch has no material exposures to
currency risk. There have been no changes in any of the assumptions used fo prepare the above sensitivity analysis from
the prior year.
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30: Fair Value Measurements

(a) Financial assets and iiabilities

Menagement of the entity assessed that cash, trade receivables, trade payables, and other current liabilities approximate

their carrying amounts largely due to the short term maturities of these instruments.

The fair value of financial assets and liabifities is inciuded at the amount which the instrument could be exchanged in a
current transaction between willing parties. The following methods and assumptions were used to estimate the fair

values:

Fair values of the reperiing unit's interest-bearing borowings and loans are determined by using a discounted

cash flow method, The discount rate used reflects the issuer’'s borrowing rate as at the end of the reporting
period. The own performance risk as at 30 June 2019 was assassed to be insignificant

- Fair value of available-for-sale financial assets is derived from quoted market prices in active markets
- Long-term fixed-rate and variable-rate receivables/bomowings are evaluated by the entity based on paramsters
such as interest rates and individual credit worthiness of the customer. Based on this evaluation, allowances are

taken into account for the expected losses of these receivables, As at 30 June 2019 the cammying amounts of such
recaivables, net of allowances, were not materially different from their calculated fair values.

The following table contains the carrying amounis and reiated fair values for the entity's financial assets end liabilities;

Note
Financial assets
Cash on hand {0
Trade and other recelvables {i)
Financial assets
Total financial assets
Financial lfabilities
Trade and other payables (i)

Bank loan
Total financial liabilitles

2019
Canying Fair Value Canmrying Fair

2018

Amount Amount Value
$ $ $ $
1,148,345 1,148,345 953646 953646
97,021 97,021 121412 121412
2,009 2089 252089 252,089
1,247,455 1,247,455 1327147 1,327,147
268,051 268,051 216,109 216,109

- - 107237 107237
268,051 268,051

323,346 323,348

{ii  Cash on hand, accounts receivable and other debtors, and accounts payable and other payables are short-term
instruments in nature whose carrying amount is equivalent to fair value. Accounts payable and other payables
exclude amounts relating to the provisian for annual leave, which is outside the scope of AASB 9.
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30: Fair Value Measurements (Continued)

{b) Financial and Non-financial Assets and Liabilities Fair Vaiue Hierarchy

The following tables provide an analysis of financial and non-financial assets and liabilities that are measured at fair

value, by fair value hierarchy.

Note Level 1 Level 2 Level 3 Total
$ $ $ §

2019
Financial assets
Investments in other entity 2,089 2,089
Total financial assets recognised
at fair value - 2,089 2,089
Non-financial assets
Land and building . 2,950,000 2,950,000
Total non-financial assets
recognised at fair value 2,950,000 2,950,000

Note Level 1 Level 2 Level 3 Total

$ $ $ $

2018
Financial assets
Investments in other entity - 2,089 2,089
Total financial assets recognised
at fair value - 2,089 2,089
Non-financial assets
Land and building - 2,905,248 2,905,248
Total non-financial assets
recognised at fair value - 2,905,248 2,905,248

Fair value of the branch's land and buitding is estimated based on appraisals performed by independent, professionally-
gualified property valuers. The significant inputs and assumnptions are devsloped in close consultation with management,
The valuation processes and fair value changes are reviewed by the Branch Committee at each reporting date

There were no transfers between Levels 1 and 2 for assets measured at fair value on a recurring basis during the

reporting period (2018; $NIL).
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30: Fair Value Measurements (Continued)

{c)

Disclosed fair value measurements

The following assets and liabilities are not measured at fair value in the balance sheet but their fair values are
disclosed in the notes;

- accounts receivable and other debtors;
- accounts payable and other payabies

The following table provides the level of the fair value hierarchy within which the disclosed fair value
measurements are categorised in their entirety and a description of the valuation technique(s} and inputs used.

Description Valuation
Fair Value Hierarchy Level = Technique inputs Used

Accounts receiveble and 3 Income approach Market interest rates for
other debtors using discounted similar assets

cash flow
Land and building 3 Direct comparison Sales values for

method for similar assets
Accounts payable and 3 Income approach Market interest rates for
other payables using discounted  similar liabilities

cesh flow

There has bean no change in the valuation tachnique(s} used to calculate the fair values disclosed in the financial
statements.

30: Capital management

The Branch manages its capital io ensure that it wifl be able to continue as a going concem while maximising the retum
on investments. The Committee of Management ensure that the overall isk management strategy is in line with this
objective. The capital structure of the entity consists of cash and cash equivalents and members’ funds, comprising
reserves and retained eamings. The Committse of Management effectively manages the Branch's capital by assessing
the Branch's financial risk and responding to chenges in these risks and in the markef. These responses may include
the consideration of debts levels. There have been no changes to the strategy adopted by Committee of Management
to control capital of the entiy since the previous year. No operations of the entity are subject to extemat imposed capital
requirements.
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COMMITTEE OF MANAGEMENT STATEMENT

On 2L AusCSTT AOE the Committee of Management of the Health Services Unien Victaria No. 2 Branch
passed the following resolution in relation to the general purpose financial report {GPFR) for the year ended 30 June
2019:

The Committee of Management dectares that in iis opinion;

1. the financial statements and notes compiy with Ausiraltan Accounting Standards;
2. the financial statements and nofes comply with any other requirements imposed by the Reporting Guidelines
or Part 3 of Chapter 8 of the Fair Work (Registered Organisations) Act 2000 ithe RO Act);
k) the financial statements and notes give a true and fair view of the financial performance, financial position
and cash Rows of the reporting unit for the financial year to which they relate;
4 there are reasonabla grounds ta believe that the reporting unit will be able to pay its debits as and when they
become due and payable;
5. during the firancial year to which the GPFR refates and since the end of that year,
a meetings of the committee of managemen! werg held in accomdance with the rules of the
organisation including the rules of the branch concemed; and
b. the financial affairs of the reporting unit have been managed in accordance with the rules of the
organisation induding the rules of e branch concemed; and
C. the financial records of the reporting urit have been kept and maintained in accordance with the
RO Act and
d. whare the organisation consists of two or more reporting units, the financial records of the

reporling unit have been kept, as far as practicable, in a marmer consistent with each of lhe
other reporting units of the organisation; and

B. where information has been sought in any request by a member of the reporting unit or
Commissionar duly made under section 272 of the RO Act, that informalion has been provided
{0 the member or Commissionar; and

f. where any order for inspection of financiai records has been made by the Fair Work
Commission under section 273 of the RO Act, there has been compliance

This dedaralion ig mada in accordance with  resclution of the Commitiee of Management
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Signature of designated officer. ~ u‘///’ -
Name of designated officer; L./ ~ YD Lorily A1y
Title of designated officer: 3,0 4 w014 G RmTL LY

Daled 240 Acvgess ACrG
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