
 

GPO Box 2983, Melbourne VIC 3001   
Telephone:  1300 341 665  |  Email: regorgs@roc.gov.au 

Website: www.roc.gov.au 

4 November 2019 

Mr Paul Elliott 
Secretary, Victoria No 4 Branch  
Health Services Union 
 
By e-mail: PaulE@msav.org.au     Cc: Mr Ian Hinds, Auditor  

ian.hinds@bglpartners.com.au 
 

Dear Mr Elliott 
 
Re: – Health Services Union, Victoria No 4 Branch - financial report for year ending 30 
June 2019 (FR2019/63) 
 

I refer to the financial report of the Health Services Union, Victoria No 4 Branch (the Branch). 
The documents were lodged with the Registered Organisations Commission (ROC) on 26 
September 2019.   

The financial report has been filed. The financial report was filed based on a primary review.  
This involved confirming that the financial reporting timelines required under s.253, s.265, 
s.266 and s.268 of the Fair Work (Registered Organisations) Act 2009 (RO Act) have been 
satisfied, all documents required under s.268 of the RO Act were lodged and that various 
disclosure requirements under the Australian Accounting Standards, RO Act and reporting 
guidelines have been complied with.  A primary review does not examine all disclosure 
requirements. Please note that the financial report for the year ending 30 June 2020 may be 
subject to an advanced compliance review. 

You are not required to take any further action in respect of the report lodged.  

Reporting Requirements 
The ROC website provides a number of factsheets in relation to the financial reporting 
process and associated timelines.  The website also contains the s.253 reporting guidelines 
and a model set of financial statements.  The ROC recommends that reporting units use 
these model financial statements to assist in complying with the RO Act, the s.253 reporting 
guidelines and Australian Accounting Standards.  Access to this information is available via 
this link. 

If you have any questions about the above or the reporting requirements, please do not 
hesitate to contact me by email at stephen.kellett@roc.gov.au.  

Yours faithfully 

 

Stephen Kellett 
Financial Reporting 
Registered Organisations Commission 

Australian Government 

Registered Organisations Commission 

http://www.roc.gov.au/
mailto:PaulE@msav.org.au
mailto:ian.hinds@bglpartners.com.au
http://www.roc.gov.au/running-a-registered-organisation/financial-reporting
mailto:stephen.kellett@roc.gov.au


Health Services Union - Victoria No 4 Branch 

s.268 Fair Work (registered Organisations) Act 2009 

CERTIFICATE BY PRESCRIBED DESIGNATED OFFICER 

for the year ended 30 June 2019 

I, Paul Elliott, being the Branch Secretary of the Health Services Union, Victoria No 4 Branch, 

certify: 

• that the documents lodged herewith are copies of the full report for the Health 

Services Union, Victoria No 4 Branch for the period ended 30 June 2019; and 

• that the full report was provided to the Health Services Union, Victoria No 4 Branch 

Committee of Management, on 14 August 2019; and 

• that the full report was presented to a general meeting of members on 25 

September 2019 in accordance with s.266 of the Fair Work (registered 

Organisations) Act 2009. 

✓,,, ; 
I ✓~ 

I .fl ' . 
Signature of the Designated Officer .............. ~ ... ~ .............................................................. . 

Name of the Designated Officer: P/ul Elliott 

Title of the Designated Officer: Branch Secretary 

Dated: 26 September 2019 
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Is financial report covers the Health Services Union Vtetorla No. 4 Branch as an individual entity. The financial report Is 
nted in the AustraHan currency. 

he Health Services Union VlCloria No. 4 Branch Is a registered trade union under the Fair Worlc (Registered 
rganisslions) Ad 2009 (•Ro Act'). The purpose of the entity is 1D protect and Improve conditions and entitlements for 

bars. Its principle activities are the pursuit of the Objects of the Union's Rules. Specifically, the main activities of the 
ranch are to regulate and protect the employment condlHons of Its members, Including: negotiating certified agreemen1s 
nd award vartatlons; uphold Ing members' rights as employees, taking all necessary steps to advance the health and 
afety of members In the workplace and represenHng members lndlvldualy and collectively in the Fair Work Australia, the 

ual Opportunity Commission and the Victorian Civil and Administrative Tribunal In relation to employment matters. 

principal place of buslnNS Is: 
allh Services Union VICtoria No. 4 Branch 

eve! 1, 62 Lyon Street 
ARLTON VIC 3053 

rt was authorised for Issue b 1he Branch Committee on 14111 Au ust 2019. 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

OPERATING REPORT 

Your Branch Committee of Management present their report on the union for the financial year ended 30 June 2019. 

Names of Committee of Management members and period positions held during the financial year 

The names of the members of Committee of Managements in office at any time duritg or since the end of the financial 
year are: 

Name 
MaxCowey 
Victor Reginato 
Jacinta Bleeser 
Peter Wells 
Peter Brann 
Paul Elliott 
Rosemary Kelly 
Maria Bisignano 
Cathy Durkin 
Megan Chapman 
Julie King 
Shaun O'Connor 
Eileen Kelly 

Position 
President" (1) 
Senior Vice-President" 
Junior Vice-President- Psychologists 
Trustee - MSAV(1) 
Trustee - VPA 
Secretary (1) " 
Assistant Secretary .. 
Committee member 
Committee member 
Committee member 
Committee member 
Committee member ( 1) 
Committee member 

.. Delegate to National Counci 
(1) Members of Audit Committee 

Elected 10 July 2018 

The members of Committee of Management have been in office since the start of the financial year to the date of this 
report unless otherwise stated. 

Significant changes in financial affairs 
No significant changes in financial affairs of the union occurred durtng the financial year. 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 460 

OPERATING REPORT (continued) 

Review of prlnclpal 1ctlvltla, the raultl of tho11 actlvlll• and any 1tgnttlcant ch1ng11 In the nature of thoae 
actlvltlH during the ye• 
The principal activities of the union during the financlal year were the pursuit of the Objects of the Union's RLNs. 
Specifically, the main activities of the Branch were to regulate and protect the employment conditions of Its members, 
lncludlng negotiating certified agreements and award variations; upholdlng members' rights as employees, taking an 
necessary steps to advance the heath and safety of members In the v«>rkplace and representing members lndlvlduaUy 
and colactlvely in the Fair Work Australia, the Equal Opportunity Commission and the Victorian Civil and Administrative 
Tribunal in relation to employment matter. No significant change In the natLre of these activities occurred during the year. 
A review of the operations of the Branch Indicate that It continued to engage In its principal activity of representing 
members in industrlal, technical and operational matters. In pursuing these activities The Branch has sought to protect 
and anhfllC8 the profession of members through representation of i'ldivlduals In grievances and disputes and by 
representing members In colectlve bargaining. In pursuing such, the Branch has Initiated and activated legal and 
Industrial action when appropriate. In enhancing the professional aspects of members, representations have been made 
to regulatory bodies, government Inquiries and lntematlonal forums when so required. 

UnlonDltlU. 
Number of employees 
The union did not have any employees during the years ended 30 June 2019 and 30 June 2018. All the administrative 
and industrial services were provided for a fee by the Medical Scientists Association of Victoria. 

Number of members 
The nunmer of financial members at 30 June 2019 was 2,3n (2018: 2,413). 

Right of rnembert to l'tllgn 

Pursuant to Rules 10(b)-(h) of the HSU and s174 of the Fair Wor1c (Registered Organisations) Acl 2009, a member may 
resign from membership of the Union by notice in writing addressed and delivered to the Secretary of the membefs 
Branch. 

A notice of resignation from membership of the Union shall take effect:-

(!) where the member ceases to be elglble to become a member of the Union -
A. on the day upon which the notice is received by the Union, or 
B. on the day specified in the notice, which Is a day not earlier than the day when the member ceased to be 

eligible to become a member, 
whichever Is the later; or 

(IQ in any other case -
A. at the end of two weeks after the notice Is received by the Union, or 
B. on the day specified In the notice, 
whichever Is the later. 

II 



HEALTH IBMCEI urt0N VICTORIA NO, 4 BRANCH 
AINll-127,488 

OPERATING REPORT (continued) 

01111n ,...-w11o111....,.nn.-OnfandtnlltN(t)(nludlpoelllonclltdtJ ordlnaorot1C1011,p11ty 
tlNI 111 aipe1W1nlllllon find lnlllll 
To 1he bllt rl our knowledge and ballaf, 1hl fDI~ alDlrl and ampbya or the Branch n ..,_.nnuallmt mt 
Wltee(a) ora cl9alor of a C11111)1ny that II• ....,.rannu111on fund 1NIIINt: 

- Nall~ I 11o111an 
IUjiiia■lllllon FUnd 

I 
fblnwyKal!J FlratSllll .. nnullDn FSS&lper 

. nn.1,MJ,Ol'.$liClft 
IJllldar 

• -nomlnlllld a,, .. Hellltl &ervlDII Unlan National 0lllal 

Signed In accordlncl with I rmutlan oft. Branch 0alrdllt of Mngement: 

~:;' 
Slgnatura rtdll"1atld • r:,,, /f -
Name of daslgnaild officer: --=-; - ~ - ~- ~- ~- ~-r-~· 

Tldt of dlllgnllld afflolr. Gtvd,, {~i, 
·o.11: - -lf#tJtf 

1::.::~1111-
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11111tn1 

don 

UI 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 480 

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2019 

Note 2019 
$ 

Revenue from continuing opel'ltlont 4 95,471 

Othtr l'IYtllue 4 25 

Explnua 
Afflllatlon and capitation fee 6 (61,738) 
Employee expenses 7 
Industrial expenses 8 (27,748) 
Capitation fee reimbursed to component aBSOCla11ons 
Administration expenses 9 ~~14! 

(92,701) 

Surplu1 bef0!'9 Income tu 2,800 
Income tu u.penae 
Surplus for the year 2,100 

Othtr comprehe111lv1 Income • 

Total comprehenalve Income for the y11r iaoo 

2018 
$ 

102,660 

19,820 

(72,694) 

(26,899) 
(19,795) 

{21222} 
(121 6101 

870 

870 

870 

The above statement of profit or loss and other comprehensive income should be read In conjunction with the 
accompanying notes. 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

BALANCE SHEET 
AS AT 30 JUNE 2019 

ASSETS 
Current assets 
Cash and cash equivalents 
Trade and other receivables 
Total current assats 

Totalu1eta 

LIABILmES 
Current Uabllltles 
Trade and other payables 
Employee provisions 
Total current llabllltles 

Total llabllltln 

Net assets 

MEMBERS' FUND 
Accumulated surplus 
Total members' fund 

Note 2019 
$ 

10 58,271 
11 591 

58,862 

58,882 

12 7,758 
13 

7,758 

71758 

51,104 

14 51.104 
51,104 

The above balance sheet should be read in conjunction wi1h the accompanying notes. 

2018 
$ 

53,252 
2,502 

55.754 

55,754 

7,450 

7,450 

7450 

48,304 

48,304 
-
48.304 

2 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 460 

STATEMENT OF CHANGES IN EQUITY 
FOR THE YEAR ENDED 30 JUNE 2019 

Balance It 1 July 2017 

Total comprehensive Income for the year 

Transfer to/from accumulated surplus 

Transfer to/from other funds 

B1l1nct It 30 June 2018 

B1l1nce It 1 July 2018 

Total comprehensive Income for the year 

Transfer to/from accumulated surplus 

Transfer to/from other funds 

Balance It 30 June 2019 

Accumulated 
Surplu1 

$ 

47,434 

870 

48304 

48,304 

2,800 

51,104 

Other 
Funds 

$ 
Total 

$ 

47,434 

870 

48,304 

48,304 

2,800 

51104 

The above statement of changes In equity should be read In conjunction with the accompanying notes. 
3 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

STATEMENT OF CASH FLOWS 
FOR THE YEAR ENDED 30 JUNE 2019 

Cah flows from operating 1ctlvltle1 
Receipts from members and other associations 
Receipts from HSU National Office 
Receipts from other reporting units/controlled entity 
Payments to HSU National Office 
Payments to suppliers 
Payments to other reporting units/controlled entity 
Interest received 
Nit ca1h inflow (outflow) from operating 1ctlvltle1 

Net increne (decrene) In cash and cash equivalent. 
cash and cash equivalents at beginning of financial year 
CUh and cash equlvalents It end of financial year 

Note 2019 
$ 

105,023 

(68,217) 
(31,812) 

25 
18 5,019 

5,019 
53,252 

10a 58,271 

The above statement of cash flows should be read in conjunction with the accompanying notes. 

2018 
$ 

112,926 
21,ns 

(79,963) 
(56,~9) 

25 
(1,626} 

(1,626) 
54,878 
531252 

4 



Hl!ALTH l!IMCEI UNION VICTORIA NO.• BRANCH 
AINa•m• 
REPORT REQUIRED UNDER IUBIECTION lll(IA) 
FOR YIM ENDED• JUNE 2111 

lbt Commllll rlMnglmn Pfllnltlllll!Pendln rapart■ IIQllhd &lld•lllmlOllon B(2A) aflw Flt Wort 
~Qanlflanl}AdZOOOonthl,RlpdrciUnllbthtYll!'llldldlJJn2011. 

Cltlplllolllpll'lllbn 
RlnullnlUDn anllolhlr~llltleloDIII IIIIIIIIPIIW" ..,... 
Ad""8q 
Opendl'IOOIII 
Dondalll 1D pollllall pa,111 
LtplCIGl&I 

.h}.1 
~ y.,·~ 

' Slgftltlnof dlllgnllld albr. ___.·-.. _' · _____ _ 

Nlllll ddlllarwlld allalr: 

TIii of dlllallllld dbr: 

t ·li/1~11 
~{~ 

1111 1111 

• • 

• 
29,121 

Tiil lbovt 11port lhould bl rlld In conjuncllon wit .. ~ nallt. 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

The principal accounting policies adopted in the preparation of the financial report for the Health Services Union Victoria 
No. 4 Branch are set out below. These policies have been consistently applied to al the years presented, unless 
otherwise stated. 

(a) Buie of Preparation 

The financial statements are general purpose financial statements and have been prepared In accordance with 
Australian Accounting Standards and Interpretations issued by the Australian Accounting standards Board (AASB) that 
apply for the reporting period and the Fair Worl< (Registered Organis8fions) Act 2009. For the purpose of preparing the 
general purpose financial statements, the HeaHh Services Union Victoria No. 4 Branch (''the Branch") Is a not-for-profit 
entity. 

The financial statements have been prepared on an accrual basis and In accordance with the hlstorlcal cost, except for 
certain assets and llabllltles measured at fair value, as explained in the accounting policies below. Historical cost Is 
generally based on the fair values of the consideration given in exchange for assets. Except where stated, no allowance 
is made for the effect of changing prtces on the results or the flnanclal position. The financial statements are presented 
In Australian dollars. 

New and amended standards adopted by the Branch 

The branch adopts all of the new and revised standards and Interpretations issued by the Australian Accounting Board 
(AASB) that are relevant to the operations and effective for the current annual reporting period. None of them has 
material Impact on the union's financial report. 

Early adop~on of st~ndards 

No accounting standard has bean adopted eariler than the appllcation date stated In the standard. 

Historical cost convention 

The financlal statements have been prepared on a historical cost basis, except for the following: 
• available-for-sale financial assets, financial assets and llablllties (Including derivative instruments) certain 

classes of property, plant and equipment and investment property- measured at fair value 
• assets held for sale - measured at fair value less cost of disposal, and 
• retirement benefit obligations - plan assets measured al fair value. 

Critical accounting estimates 

The preparation of financial statements In conformity with AIFRS requires the use of certain critical accounting estimates. 
It also requires management to exercise its judgement in the process of applying the entity's accounting policies. 
The areas involving a higher degree of judgement or complexity, or areas where assumptions and estimates are 
significant to the filanclal statements, are disclosed In Note 2. 

6 



HEALTH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 83 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

(b) Income Tax 

No provision for income tax has been raised as the entity is exempt from Income tax under Section ~1 of the Income 
Tax Assessment Act 1997. 

(c) Revenue 

Revenue is measured at the fair value of the consideration received or receivable. Amounts disclosed as revenue are net 
of retums, trade allowances, rebates and amoun1s collected on behalf of third parties, The Branch recognises revenue 
when the amount of revenue can be reliably measured, it is probable that future economic benefits wlll flow to the entity 
and specific criteria have been met for each of the Branch's activities as described below. The Branch bases tis 
estimates on hlstortcal results, taking Into consideration the type of customer, the type of transaction and the specifics of 
each arrangement 

Revenue Is recognised for the major operating activities as follows: 

Capitation fHs and levies 
Capitation fees and levies are to be recognised on an accrual basis and recorded as a revenue in the year to which It 
relates. 

Member Fees and Subscriptions 
Revenue from subscrtpUons Is accounted for on an accrual basis and is recorded as revenue In the year to which it 
relates. 

Interest 
Interest revenue Is recognised as interest accrues, taking Into account the yield on the finlrleial assets. 
All revenue Is stated net of the amount of goods and services tax (GST). 

(d) C11h and Cuh Equlvllentl 

For the purpose of presentation In the statement of cash flows, cash and cash equlvalents includes cash on hand, 
deposits held at call with financial institutions, other short-term, highly liquid Investments with orlglnal maturities of three 
months or less that are readily convertible to known amounts of cash and which are subject to an insignificant risk of 
changes In value, and bank overdrafts. Bank overdrafts are shown within bonowings In current liabilities in the balance 
sheet 

(e) Flnanclal lnstrumentl 
Financial assets and financial Hablllties are recognised when the union becomes a party to the contractual provisions of 
the Instrument. 

7 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

(f) Flnanclal IND 

lnitlal recognition and mHIUl8fnent 

Financial assets are classified, at initial recognition, and subsequenUy measured at amortised cost, fair value through 
other comprehensive income (OCI), or fair value through profit or loss. 

The classification of financial assets at initial recognition depends on the financial asset's contractual cash flow 
characteristics and the branch's business model for managilg them. With the exception of trade receivables that do not 
contain a significant financing component, the branch initiaffy measures a financial asset at its fair value plus, in the 
case of a financial asset not at fair value through profit or loss, transactk>n costs. 

In order for a financial asset to be classified and measured at amortised cost or falr value through OCI, it needs to give 
rise to cash flows that are 'solely payments of principal and interest' {SPPI) on the principal amount outstanding. This 
assessment is referred to as the SPPI test and is performed at an instrument level. 

The Branch's business model for managing financial assets refers to how it manages 11s financial assets In order to 
generate cash flows. The business model determines whether cash flows will result from collecting contractual cash 
flows, selling the financial assets, or both. 

Purchases or sales of financial assets that require delivery of assets within a time frame established by regulation or 
convention In the market place (regular way trades) are recognised on the trade date, I.e., the date that Branch 
commits to purchase or sell the asset 

Subsequent menurtment -

For purposes of subsequent measurement. financial assets are classified In five categories: 

(Other) financial assets at amortised cost 

(Other) financlal assets at fair value through other comprehensive income 

Investments in equity Instruments designated at fair value through other comprehensive income 

(Other) financial assets at fair value through profit or loss 

(Other) financial assets designated at fair value through profit or loss 

The Branch only has the following financial assets: Financial assets at amortised cost 

Flnanct,I assets at amortised cost 

The Branch measures financial assets at amortised cost if both of the following conditions are met: 
The financial asset Is held within a busiless model with the objective to hold financial assets in order to collect 
contractual cash flows and 
The contractual terms of the financial asset give rise on specified dates to cash flows that are solely payments 
of principal and Interest on the prlnclpal amount outstanding 

Financial assets at amortised cost are subsequen11y measured using the effective interest (EIR) method and are 
subject to lmpalnnent. Gains and losses are recognised In profit or loss when the asset is derecognlsed, modified or 
impaired. 

The Branch's financial assets at amortised cost Includes 1rade recelvables and GST refund. 

8 



HEALTH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

(f) F1n1nct11 1111t1 (continued) 

Derecognltlon 

A financial asset is derecognlsed when: 

• The rights to receive cash flows from the asset have expired or 

• The Branch has transferred its rights to receive cash flows from the asset or has assumed an ob&gatlon to pay 
the received cash flows In full without material delay to a third party under a 'pass-through' arrangement; and either. 

a) the Branch has transferred substantially all the risks and rewards of the asset, or 

b) the Branch has neither transferred nor retained substantially all the risks and rewards of the asset but has 
transferred control of the asset 

When the Branch has transferred Its rights to receive cash flows from an asset or has entered Into a pass-through 
arrangement, It evaluates if, and to what extent It has retained the risks and rewards of ownership, 

When It has neither transferred nor retained substantially al of the risks and 19Wards of the asset, nor transferred 
control of the asset the Branch continues to recognise the transferred asset to the extent of Its continuing involvement 
together with associated liability. 

Offletllng 

Financial assets and financial llabllities are offset and the net amount is reported in the statement of financial position if 
there Is a currenUy enforceable legal right to offset the recognised amounts and there is an intention to settle on a net 
basis, to realise the assets and settle the liabllltles slmultaneously. 

lmpalnnent 

(I) Trade recelvablH 

For trade recelvables that do not have a significant financing component, the Branch applies a simplified approach In 
calculating expected credit losses (ECLs) whlch requires lifetime expected credit losses to be recognised from initial 
recognition of the receivables. 

Therefore, the Branch does not track changes In credit risk, but Instead recognises a loss allowance based on llfetlme 
ECLs at each reporting date. The Branch has established a provision matrlx that is based on its historical credit loss 
experience, adjusted for forward-looking factors specific to the debtors and the economic envlrorvnenl 

9 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 83 009 627 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

(f) Flnanclal assets (continued) 

Impairment (Continued) 

II) Debt lnatrum,nte other than trade recelvablel 

For an debt instruments other than trade receivables and debt Instruments not held at fair value through profit or loss, 
the Branch recognises an allowance for expected credit losses using the general approach. ECLs are based on the 
difference between the contractual cash flows due In accordance with the contract and all the cash flows that the 
Branch expects to receive, discounted at an approximation of the original effective interest rate. 

ECLs are recognised In two stages: 
• Where there has not been a significant increase in credit risk since initial recognition, ECLs are provided for 
credit losses from possible default events within the next 12-rnonths (a 12-month ECL}. 
• Where there has been a significant Increase In credit risk since lnltlal recognition, a loss allowance is required 
for credit losses expected over the remaining llfe of the debt, irrespective of the timing of the defaul (a lifetime ECL), 

The Branch considers a financial asset in default when contractual payments are 90 days past due. However, in certain 
cases, the Branch may also consider a financial asset to be in default when internal or external Information Indicates 
that the Branch is unlikely to receive the outstanding contractual amounts in full. A financial asset is written off when 
there is no reasonable expectation of recovering the contractual cash flows. 

(g) Goods and Services Tax (GST) 

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST Incurred Is 
not recoverable from the Australian Taxation Office (ATO). In these circumstances the GST Is recognised as part of the 
cost of acquisition of the asset or as· part of an item of expense. Receivables and payables in the Balance Sheet are 
shown inclusive of GST. 

Cash flows are included in the Statement of Cash Flows on a gross basis and GST components of cash flows arising 
from investing and financing activities, which is recoverable from, or payable to the ATO as classified as operating cash 
flows. 
Commitments and contingencies are disclosed inclusive of GST. 

10 



HEALTH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

(h) Financial Llabllltl11 

Initial recognltfon and measurement 

Financial llabllltles are classified, at Initial recognition, at amortised cost unless or at fair value through profit or loss. 
An financial llablutles are recognised inltlally at fair value and, in the case of financial llabllities at amortised cost, net of 
directly attributable transaction costs. 

The union's flnanclal llablltles Include trade and other payables. 

SUbuquent mHturtment 

Financial liabilities at fair value through profit or loss Oncludlng designated) 

Financial llablllties at fair value through profit or loss include flnanclal liabilities held for trading and financial liabilities 
designated upon lnlUal recognition as at fair value through profit or loss. Gains or losses on llabllltles held for trading 
are recognised In profit or loss. Financial llabllities designated upon initial recognition at fair value through profit or loss 
are designated at the Initial date of recognition, and only If the criteria in AASB 9 are satisfied. 

Financial llablllUtt It amortlaed cost 

After Initial recognition, trade payables and Interest-bearing loans and borrowings are subsequently measured at 
amortised cost using the EIR method. Gains and losses are recognised in profit or loss when the llabHltlas are 
derecognised as well as through the EIR amortisation process. 

Amortised cost Is calculated by taking into account any discount or premium on acquisition and fees or costs that are 
an integral part of the EIR. The EIR amortisation Is Included as finance costs in profit or loss. 

(I) Contingent llabllltln and contingent uHtl 

Other assets are reviewed for Impairment whenever events or changes In circumstances Indicate that the canying 
amount may not be recoverable. An Impairment loss Is recognised for the amount by which the asset's canylng amount 
exceeds Its recoverable amount. The recoverable amount Is the higher of an asset's fair value less costs to sell and value 
In use. For the purposes of assessing impairment assets are grouped at the lowest levels for which there are saparata!y 
identifiable cash inflows which are largely independent of the cash Inflows from other assets or groups of assets 
(cash-generatilg units). Non-financial assets that suffered an impairment are reviewed for possible reversal of the 
impairment at each reporting data. 

0) Comparative Figura 

Where required by Accounting Standards comparative figures have bean adjusted to conform with changes In 
presentation for the current financial year 
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HEALTH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

(k) Fair value mtnurement 

Initial recognition and menurement 

The union measures flnanclal Instruments, such as, financial assets as at fair value through the profit and loss, finm1cial 
assets at fair value through OCI, and non-financial assets such as land and buildings and investment properties, at fair 
value at each balance sheet date. Also, fair values of financial Instruments measured at amortised cost are discfo&ed in 
Note 22. 

Fair value Is the prfce that would be received to sell an asset or paid to transfer a liability in an orderly transaction 
between market participants at the measurement date. The fair value measurement Is based on the presumption that 
the transaction to sell the asset or transfer the liability takes place either: 

In the principal market for the asset or liability, or 
In the absence of a principal market, it the most advantageous market for the asset or liability 

The principal or the most advantageous market must be accessible by the union. The fair value of an asset or a liability 
Is measured using the assumptions that market participants would use when pricing the asset or liabifrty, assuming that 
market participants act In their economic best interest. 

A fair value measurement of a non-financial asset takes into account a market participant's ability to generate economic 
benefits by using the asset in its highest and best use or by selling It to another market participant that would use the 
asset in its highest and best use. 

The union uses valuation techniques that ·are appropriate in the circumstances and for which sufficient data are 
available to measure fair value, maximising the use of relevant observable inputs and minimising the use of 
unobservable inputs. 

All assets and liabUities for which fair value Is measured or disclosed In the financial statements are categorised within 
the fair value hierarchy, described as follows, based on the lowest level input that is significant to the fair value 
measurement as a whole: 
• Level 1-Quoted (unadjusted) market prices In active mar1<ets for identical assets or llabUities 

Level 2-Valuation techniques for which the lowest level Input that is slgnW!cant to the fair value measurement 
Is directly or indirectly observable 
Level 3-Valuation techniques for which the lowest level input that is significant to the fair value measurement 
is unobservable 

For assets and liabilities that are recognised in the financial statements on a recurring basis, the union determines 
whether transfers have occurred between levels In the hierarchy by re-assessing categorisation (based on the lowest 
level input that is significant to the fair value measurement as a whole) at the end of each reporting period. 

External valuers are involved forvaluatlon of significant assets, such as land and buildings and investment properties. 
Selection criteria include market knowledge, reputation, independence and whether professional standards are 
maintained. For the purpose of fair value disclosures, the union has detennlned classes of assets and liabilities on the 
basis of the nature, characteristics and risks of the asset or liability and the level of the fair value hierarchy. 

12 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

(0 New accounting 1tandlrdl Md lntlrprttatlon1 

Certain new accounting standards and Interpretations have been published that are not mandatory for 30 June 2019 
reporting periods. The entity's assessment of the impact of these new standards and Interpretations Is set out below: 

Title of AASB 15 Revenue from Contncta with Cultomers 
Standard 
Nature of The AASB has issued a new standard for the recognition of revenue. This wUI replace AASB 118 
change which covers revenue arlsl!l1 from the sale of goods and the rendering of services and AASB 111 

which covers construction contracts. 

The new standard Is based on the principle that revenue Is recognised when control of a good or 
service transfers to a customer. 

The standard pennits either a fuU retrospective or a modified retrospective approach for the 
adoption. 

When this staidard is first adopted, there wlll be no material impact on the transactions and 
balances rAMOnised In the fk'lanclal statements. 

Appllcatlon Mandatory for financial years commencing on or after 1 January 2019, but avaRable for early 
date adoollon. Exnecled date of adoption by the entity: 1 Januarv 2019. 

Tltfeof AA8B11UIIII 
Standard . 
Nature cf MSB 18 was i11ued in February 2018. It Yttl result in almost ell laa881 being recognlaed on the balance 
change sheet, as the distinction between operating .-id flnanc:e leases 18 removed. Under the new standard, an 

asset (the right to use the leased Item) and a flnanciel liability to pay rentals are recognised, The only 
exceptions are short-term and low-value leasH. The accounting for le8801'S wll not slgniflcan11y change. 

When thla standard Is first adopted, there will be no material Impact on the transactions and balancaa 

- - ~gnlsed in the financial statements. 

Application Mandatory for fi\anclal years commencing on or aftar 1 January 2019. Af. lhls stage, the entity does not 
data intend to adoot the standard before Its effective date. 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

1: SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 

0} New accounting standards and lnttrprtfltlon1 

Title of AASB 1058 Income of Not-for•Proflt Entlti11 
Standard 
Nature of AASB 1058 c:larlllH and simpifiea the income recognition requirements that apply to NFP entitles, In 
change conj mction wl1h AASB 15 Revenue from Contracts with CUstomers. These Standards supersede an the 

income recognition requirements relating to private sector NFP entities, and the majority of Income 
nKX>gnition requirements relating to public sector NFP entities, previously in MSB 1004 Contltbutlona. 
Under AASB 1058, the timing of Income recogniHon depends on whether a NFP transaction gives rise to a 
liability or other performance obligation (a promise to transfer a good or set'Vice), or a contribution by 
owners, related to an asset {such as cash or another asset) received by an entity. 
Thia standard applies when a NFP entity entenl Into transactlona where the consideration lo acquire an 
aaet ls significan11y less than the fair value of the asset prlnclpaly to enable the entity to further Its 
objectives. In the latter case, the entity will recognise and meastJre the asset at fair value in aa:ordance 
Ymh the applicable Austra6an Accounting Standard (e.g. AASB 116 Property, Plant snd Equipmen~. Upon 
lnllal recognition of the asset AASB 1058 requns the entity to consider whether any other financial 
statement elements (called 'related amounts') should be recognised, such as: 
a Contributions by owners; 
b Revenue, or a contract liability arising from a contract with a customer; 
c A tease llabfllty; 
d A financial instrument, or 
e A provision. 

Th91e related amounts wffl be accounted for in accordance with the applicable Austral an Accounting 
Standard. 

The entity Is yet to undertake a detal ed aasesament of the Impact of AASB 1058. However, based on the 
entity's preliminary assessment. the Standard Is not expected to have a material impact 
on the transactions and balances recognised in the financial stmements when it is first adopmd for the year 
endina 30 June 2020 

Application Mandatory for fnancial years commencing on or after 1 January 2019. At this stage, the entity does not 
_2ate intend to adoot the standard before its effective date. 

There are no other standards that are not yet effective and that are expected to have a material impact on the entity In 
the current or future reporting periods and on foreseeable futlJre transactions. 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 83 009 827 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

2: CRITICAL ACCOUNTING ESTIMATES AND JUDGEMENTS 

Estimates and judgments are contlnually evaluated and are based on historical experience and other factors, lncludlng 
expectations of future events that may have a financial impact on the entity and that are believed to be reasonable under 
the circumstances. 

(a) Crttlcal accounting utlmatts and auumptlona 

The entity makes estimates and assumptions concerning the future. The resulting accounting estimates will, by definition, 
seldom equal the related actual results. None of the estimates and assumptions are expected to have a significant risk of 
causing a material adjustment to the canying amounts of assets and liabilltles within the next financial year. 

(b} Critical Judgments In applying the entity'• accounting pollcln 

No critical Judgements have been made In applying the entity"s acco111flng policies. 

3: SECTION 272 FAIR WORK (REGISTERED ORGANISATIONS) ACT 2009 
In accordance with the requirements d the Fair Work (Registnd Organisations) Act 2009 the attention of members Is 
drawn to the provisions of subsection (1) to (3) of sections 272, which read as follows: 

Information to be provided to members or the Commissioner. 

(1) a member of a reporting unit, or the Commissioner, may apply to the reporting unit for specified prescribed information 
In relation to the reporting unit to be made available to the person making the application. 

(2) the application must be in writing and must specify the period within which, and the manner In which, the lnfonnation 
is to be made avaHable. The period must not be less than 14 days after the appication Is given to the reporting unit 

(3) a reporting unit must comply with an appHcatlon made under subsection (1 ), 

15 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

4: Revenue 
2019 2018 

$ $ 
From continuing oper1tlon1 
capitation fees - component associations 95,476 102,660 
capitation fees - other reporting units 
member subscriptions 
levies 
financial support from another reporting unit 
Revenue derived from undertaking recovery of wages activity 
grants or donations 

95,471 102,660 
Other revenue 
HSU National Office - capitation fee reimbursement 19,795 
interest 25 25 

25 19,820 

95,501 122.480 

5:Expenses 
2019 2018 

$ $ 
The surplus for the year Includes the following specific expenses: 

Remuneration of the auditors for 
- audit or review services 1,375 1,330 

6: Affiliation and capitation fns 
2019 2018 

$ $ 
Capitation fees paid to HSU National Office 61,738 72,694 
Compulsory levies 
Affiliation fees 

61.738 72,694 
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HEALTH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

7: EmployH expenses 

Holders of office 
- wages and salaries 
- superannuation 
- leave and other entitlements 
• separation and redundancy 
• other employee expenses 
Employees other than holders of office 
- wages and salaries 
- superannuation 
- leave and other entitlements 
- separation and redundancy 
-other employee expenses 

2019 2018 
$ $ 

The union did not have any employees for the year ended 30 June 2019 or for the year ended 30 June 2018. 

8: lnduatrtal expenses 

Industrial services fee paid to Medical Scientists Association Victoria 
Any other expenses to another reporting units 

2019 2018 
$ $ 
27,750 26,899 

27.750 26.899 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

9: Administration expenses 

Auditor's remuneration 
Bank charges 
Conference and meeting expenses 
Consideration to employers for payroll deduction 
Donations: 

- Total paid that were $1,000 or less 
- Total paid that exceeded $1,000 

Fees/aDowances - meeting and conferences 
General expenses 
Grants: 

- Total paid that were $1,000 or less 
- Total paid that exceeded $1 ,000 

Legal costs 
- lltlgatlon 
• other legal matters 
Penalties - via RO Act or RO Regulations 

10: Current assets - Cash and cash equivalents 

Cash at bank 

(a) Reconclllatlon to cash at the and of the year 
The above figures are reconciled to cash at the end of the financial year as 
shown In the statement of cash flows as follows: 

Balances as above 
Bank overdrafts 
Balances per statement of cash flows 

2019 
$ 

1,375 
31 

1,808 

3,214 

2018 
$ 

1,330 

892 

2,222 

2019 2018 
$ $ 

58,271 

2019 
$ 
58.271 

53,352 

2018 
$ 
53,352 

53,352 
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HEALTH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 83 009 827 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

11: Current assets-Trade and other recelvabla1 

Receivables from other reporting unit 
Less loss allowance 
Net receivables from other reporting unit 

Receivables from component associations 
• Association of Hospital Phannacists 
• Medical Scientists Association of Victoria 
• Victorian Psychologlsts Association 
Net GST refund 

12: Current llabllltleI - Trade and other payables 

Payables to other reporting unit 
Payables to component associations 
- Medlcal Scientists Association of Victoria 
Other payables 
- Consideration to employers for payroll deductions 
- Legal cost's Qitigation & other matter,) 

2019 2018 
$ $ 

. 

. 
591 2.502 
591 2,502 

2019 2018 
$ $ 

7,758 7,450 

7,718 7,450 

The carrying amounts of other payables are assumed to be the same as their fair values, due to their short-tenn nature. 

13: Employee provisions 

Holders of office 
• annual leave 
• long service leave 
• separation and redundancy 
• other employee provisions 
Employees other than holders of office 
- amual leave 
- long service leave 
- separation and redundancy 
- other employee provisions 

2019 2018 
$ $ 

The union did not have any employees durtng the year ended 30 June 2019 and 30 June 2018 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

14: Members fund 

Movements in the accumulated surplus went as follows: 

Balance 1 July 
Net surplus for the year 
Balance 30 June 

Other Funds 

2019 2018 
$ $ 

48,304 
2,800 

51,104 

47,434 
870 

48,304 

No funds or accounts have been operated in respect of compulsory levies or voluntary contributions. 

15: Events occurring after the reporting period 

There were no events that occurred after 30 June 2019, or prior to the signing of the financial statements, 1hat would 
affect the ongoing structure and financial activities of the Branch. 

16: Commitments for expenditure 

There are no other capital or lease commitments or contingencies at the end of the financial year. 

17: Contingent liabilities 

There are no known contingent liabilities at 30 June 2019. 

18: Cash flow Information 

(a) Reconciliation of cash flow from operations with the surplus for the year 

Surplus for the year 

Changes in assets and liabilities 
Decrease (Increase) In trade and other recelvables 
Increase (Decrease} in payables 
Cash flows from operations 

(b) Liabilities from Financing Activities 
The Branch does not have any liabilities from financing actMtles. 

2019 2018 
$ $ 

2,800 

1,911 
308 

S.019 

870 

(1,898) 
(598) 

(1,626) 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

19: Related party disclosure 

(I) Related party transactions for the 18portlng f'6rlod 

a) The union paid $27,749 (2018: $26,899) to the Medical Scientists Association of Victoria which In return provides a full 
industrial and administration service. 

b) The union paid$ 61,738 (2018: $72.694) to the HSU National Office as capitation fees. 

c) The membership of the Branch reflects the membership of three component Associations In Victoria, namely, the 
Association of Hospital Phannacists (AHP), the Medical Scientis1s Association of Victoria (MSAV) and the Victorian 
Psychologists Association (VPA Inc). All persons who were members of a relevant component association on the 
relevant day and who are eligible to be members of the Union, shall be ellglble to be members of the Victoria No. 4 
Branch. 

d) The union paid $NIL (2018: $19,795) to the component Associations as capitation fees reimbursement. 

e) Outstanding balances arising from sales and purchases of goods and services: These balances are disclosed in the 
"Trade receivables' and "Trade payables" notes to the accounts. No provision for impainnent has been raised In relation 
to any of these outstanding balances and no expense has been recognised In respect of bad or doubtful debts due from 
related parties. 

n No payment to a former related party of the reporting unit was made during the year. 

(ii) The members of the committee of management during the fmanciaJ year wen,: 
Name Position 
Max Cowey President•• (1) 
Victor Reglnato Senior Vic>Presldent " 
Jacinta Bleeser Junior Vice•President - Psychologists 
Peter Wells Trustee· MSAV(1) 
Peter Brann Trustee - VPA 
Paul Elliott Secretary (1) .. 
Rosemary KeUy Assistant Secretary .. 
Maria Bisignano Committee member 
Cathy Durkin Committee member 
Megan Chapman Committee member 
Julie King Committee member 
Shaun O'Connor Committee member (1) 
Eileen Kelly Committee member Elected 1 O July 2018 

" Delegate to National Council 
(1) Members of Audit Committee 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

19: Related party disclosure (Continued) 

(/IQ Transactions with key management personnel and remuneration 

(a) The Branch did not pay any remuneration to Its key management personnel during the year for the administration of 
the Branch. 

(b) There are no loans between the key management personnel and the Branch. 

(c) There were no transactions between the officers of the Branch other than those relating to their membership of the 
Union and reimbursement (If any) by the Branch In respect of expenses Incurred by them In the performance of their 
duties. Such transactions have been on conditions no more favourable than those which Is reasonable to expect 
would have been adopted by parties at ann's length. 

20: Other information 
(I) Going Concern 

The branch Is not rellant on the agreed flnanclal support of another union to continue on a going concern basis. 

(IQ Financial Support 

The branch has not agreed to provide flnanclal support to another union to ensure they can continue on a going concern 
basis. 

(ID) Acquisition of assets and liabHity under specific sections: 
The branch did not acquire an asset or liability due to an amalgamation under Part 2 of Chapter 3 of the RO Act, a 

..restructure of .the. branches of the organisation, a determination or revocation by the General Manager of the Fair Work 
Commission under subsections 245{1) or 249(1) of the RO Act 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

21: Financlal Instruments 
The Branch's financial instruments oonslst mainly of deposits with banks, recelvables and payables. 
The canylng amounts for each category of financial Instruments, measured In accordance wtth MSB 9 as detailed in the 
aCCOlllting policies to these financial statements, are as follows: 

Nott 2019 2018 
$ $ 

Fln1nclal u1et1 

Cashon hand 10 
11 

58,271 53,252 
Trade and other receivables 
Total flnanclll 1118ll 

591 2,502 
58,812 55,754 

Fln1ncl1I llabllltlll 
Flnanclal llablllties at amortised cost: 
Trade and other payables 
Total flnanclll ll1bllltlH 

12 7,758 7,450 
7,758 7,450 

Rnanclal Risk Management P0Hd11 
The committee of management Is responsible for monitoring and managing the Branch's compllaice wllh Its risk 
management strategy. The committee's overall risk management strategy is to assist the Branch In meeting Its financial 
targets whlle minimising potential adverse effects on financial performance. Risk management policies are approved and 
reviewed by the committee on a regular basis. These include credit risk pollcles and future cash flow requirements. 

Specific Flnanclal Risk Exposutu and Management 
The main risks the Branch Is exposed to through its financial Instruments are credit risk, liquidity risk and malket risk 
relating to Interest rate risk and other price risk. 
There have been no substantive changes in the types of risks the Branch Is exposed to, hoW these risks arise, or the 
committee's objectives, policies and processes for managilg or measuring the risks from the previous period. 
a. Credit rllk 

Exposure to credit risk relating to financial assets arises from the potential non-perfonnance by counterpartles 
of contract obligations that could lead to a financial losa for the Branch. 
The Branch does not have any material credit risk exposures as Its major souroe of revenue is the receipt of 
capitation fee. 
Credit risk exposul8S 
The maximum exposure to credit risk by class of recognised flnanclal assets at the end of the reporting period Is 
equivalent to the carrying value and classification of those financial assets (net of any provisions) as presented 
in the statement of financial position. 
Accounts receivable and other debtors that are neither past due nor Impaired are considered to be of high credit 
quality. Aggregates of such amounts are detailed at Note 11. 
The Branch has no significant concentrations of credit risk exposure to any single counterparty or group of 
counterpartles. Detals with respect 1D credit risk of accounts recelvable and other debtors are provided in Note 
11 . 

23 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 83 009 827 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

21: Flnanclal Instrument (Continued) 
a. Credit risk (Continued) 

Credit risk related to balances with banks and other financial instttutions is managed by the branch oormtittee in 
accordance with approved policy. Such policy requires that surplus funds are only Invested with counterparties 
with a Standard & Poors rating of at least BBB. The following table provides infonnation regarding the credit risk 
relating to cash and money market securities based on Standard & Poors counterparty credit ratings. 

Note 2019 2018 
$ $ 

Cash at banks 
AA
BBB 

b. Liquidity risk 
10 

57,137 
1,134 

58,271 

52,138 
1,114 

54,098 

liquidity risk arises from the possibiltty that the Branch might encounter difficulty in settling Its debts or otherwise 
meeting Its obligations In relation to financial liabilities. The Branch manages this risk through the following 
mechanisms: 

preparing forward-looking cash flow analysis in relation to its operational, investing and financing 
actlv.ltles; 
maintaining a reputable credit profile; 
managing credit risk related to financial assets; 
only Investing surplus cash with major flnanclal Institutions; and 
comparing the maturity profile of financial liabiltties with the realisation profile of financial assets. 

The Branch's policy is to ensure no borrowings at any time. 
The table below reflects an uncllscounted contractual maturity analysis for non-derivative financial llabllltfes. The 
Branch does not hold directly any derivative financial liabilities. 
Cash flows realised from financial assets reflect management's expectation as to the timing of realisation. Actual 
timing may therefore differ from that disclosed. The timing of cash flows presented In the table to settle flnanclal 
liabilities reflects the earliest contractual settlement dates. 

Financial liability and financiBI asset maturity anBlysis 
Within 1 Year 1 to S Years OverSYtara Total 
2019 2018 2019 2018 2019 2018 2019 2018 

$ $ s $ $ $ $ $ 
Financial liabilities due for payment 
Trade and other payables 7,458 7,450 7,458 7,450 
(excluding estimated annual leave 
and deferred income) 
Total expected outflows 7,458 7,450 7,458 7,450 

24 



HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

21: Flnanclal Instrument (Continued) 
b. Liquidity rtek (Continued) 

Financial liability and financial asset maturity analysis 
Within 1 Year 
2019 2018 

$ $ 
Financial assets - cash flows realisable 

1 to5Ylll'I 
2019 2018 

$ $ 

Over5Yffl'I Total 
2019 2018 2019 2018 

$ $ $ $ 

Cash on hand 58,271 53,252 - 58,271 53,252 
Trade and other receivables 591 2,502 591 2,502 ----- --------
To ta I anticipated Inflows 58,862 56,754 - 58,862 56,754 _ ___;_ _ ___;_ _______________ ___;__ 

Net inflow on financial Instruments 51,104 48,304 - 51,104 48,304 _.,;..._ _ __;. _______________ ___,;._ 

c. Marktl risk 
Q) Interest rste risk 

Exposure to interest rate risk arises on financial assets and financial Uabllltles recognised at the end of the 
reporting period whereby a future change In Interest rates will affect future cash flows or the fair value of 
fixed rate financial Instruments. The Branch Is also exposed to earnings volatility on floating rate Instruments. 
The financial Instruments that expose the Branch to Interest rate risk are llmlted to fixed Interest securities 
and cash on hand. 
Interest rate risk is managed using a mix of fixed and floating rate debt. At 30 June 2019 the branch did not 
have any debts. 
The Branch also manages interest rate risk by ensuring that, whenever posslble, payables are paid within 
any pre-agreed credit tent1S. 

(II) Other prlc6 risk 
Other pr1ce rtsk relates to the risk that the fair value or future cash flows of a financial Instrument will fluctuate 
because of changes in market prices (other than those arising from interest rate risk or currency rtsk) of 
securities held. The Branch does not expose to other price rtsk. 

SensitMty analysis 
The following table mustrates sensitivities to the Branch's exposures to changes In Interest rates and equtty prices. The 
table indicates the Impact on how profit and equity values reported at the end of the reporting period would have been 
affected by changes In the relevant risk variable that management considers to be reasonably possible. These 
sensitivities assume that the movement In a particular variable Is Independent of other variables 

Profit Equity 
2019 2018 2019 2018 

$ $ $ $ 

+/-2% In Interest rates 1,165 1,065 1,165 1,065 

No sensitivity analysis has been performed on foreign exchange risk as the Branch has 110 material exposures ID 
currency risk. There have been 110 changes In any of the assumptions used to prepare the above sensitivity analysis from 
the prior year. 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 460 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

21: Flnanclal Instruments (Continued) 

Anet pledgedlor held as coDateral 
None of the assets are pledged/or held as collateral. 

Chlng11 In ll1bllttle1 arising from financing actlvltln 
The Branch does not have any liabilities from financing activities 

22: Fair value measurement 
Financial assets and llabllttlea 
The Branch Committee of the union assessed that cash, trade receivables, trade payables, and other current Jiabifities 
approximate their carrying amounts largely due to the short term maturities of these instruments. 
The fair value of financial assets and liabilities is included at 1he amount which the instrument could be exchanged In a 
current transaction between willing parties. The following methods and assumptions were used to estinate the fair 
values: 

• Fair values of the reporting unit's interest-bearing borrowings and loans are determined by using a discounted 
cash flow method. The discount rate used reflects the issuer's borrowing rate as at the end of the reporting 
period. The own performance risk as at 30 June 2019 was assessed to be Insignificant. 

• Fair value of available-for-sale financial assets Is derived from quoted market prtces in active markets. 

• Long-term fixed-rate and variable-rate recelvableslborrowlngs are evaluated by 1he union based on parameters 
such as interest rates and individual credit worthiness of the customer. Based on this evaluation, allowances 
are·taken Into account for the expected losses of these receivables; As at·30 June 2019, the carrying amounts 
of such receivables, net of allowances, were not materially different from their calculated fair values. 

The following table contains the carrying amolllts and related fair values for the union's financial assets and llabffltles: 

2019 2018 
Carrying Fair Value Canylng Fair 
Amount Amount Value 

$ $ $ $ 
Flnanclalnattl 
Cash on hand 58,271 58,271 53,252 53,252 

Trade and other receivables 591 591 2,502 2,502 

Total flnanclal ants 58,862 58,862 55,754 55,754 

Financial llabllltlea 
Trade and other payables 7,758 7,758 7,450 7,450 
Total flnanclal llabllltlll 7,758 7,758 7,450 7,450 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 827 480 

NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2019 

23: Capital management 
The branch manages Its capltal to ensure that it will be able to continue as a going concern while maximising the return 
on investments. The Branch Committee ensure that the overall risk management strategy Is In line with this objective. 

The Branch Committee effectively manages the entity's capltal by assessing the entity's financial risk and responding to 
changes In these risks and in the market. These responses may Include the consideration of debts levels. There have 
been no changes to the strategy adopted by Branch Committee to control capital of the branch since the previous year. 
No operations of the Branch Committee are subject to external Imposed capita! requirements. 
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HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 
ABN 63 009 627 460 

COMMITTEE OF MANAGEMENT STATEMENT 

On 14 August 2019, the Committee of Management of Health Services Union Victoria No. 4 Branch (the Branch) passed 
the following resolution In relation to the general purpose financial report (GPFR) for the year ended 30 June 2019: 

The Committee of Management declares that In Its opinion: 

(a) the financial statements and notes comply with the Australian Accounting Standards; 

(b) the financial statements and notes comply with any other requirements Imposed by the Reporting Guidelines or Part 
3 of Chapter 8 of the Fsir Worlc' (Registered Organisations) Act 2009 (the RO Act); 

(c) the financial statements and notes give a true and fair view of the financial performance, financial position and cash 
flows of the reporting unit for the financial year to which they relate; 

(d) there are reasonable grounds to believe that the reporting unit wlll be able to pay Its debts as and when they 
become due and payable; and 

(e) during the financial year to which the GPFR relates and since the end of that year: 

(I) meetings of the committee of management were held In accordance with the rules of the organisation Including 
the rules of a branch concerned; and 

(iQ the financial affairs of the reporting unit have been managed in accordance with the rules of the organisation 
including the rules of a branch concerned; and 

(iii) the financial records of the reporting unit have been kept and maintained In accordance with the RO Act; and 

(Iv) where the organisation consists of t'Ml or more reporting units, the financial records of the reporting unit have 
been kept, as far as practicable, in a consistent manner with each of the other reporting units of the organisation; 
and 

(v) where lnfonnatlon has been sought In any request by a member of the reporting unit or Commissioner duly 
made under section 272 of the RO Act has been provided to the member or Commissioner; and 

(vi) ·where any orderforinspection of financial records· has· been· made· by the Fair Work Commission under section 
273 of the RO Act, there has been compliance. · 

This declaration Is made In aocordance with a resolution of the Committee of Management 

Nlmtofdlllgrlllldalbr: 

Tied deelgrad officer: 

Dated: 14 August 2019 
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF 
HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH 

Report on AIKIN of lht Flnanclll Report 

Opinion 

SuHe 5, First Floor 
240 Bay Streef 

BRIGHTON VIC 3186 

PO Bax2390 
BRIGHTON NORTH VIC 3186 

I! bgl@bglpartners.com.au 
T 103) 952.5 2511 
P 103) 952.5 2829 

W bglpartners.com.au 

ABN 96 006 935 -159 

IGL & AIIOdcnt Ply ltd 
ACN 006 935 -159 

Trading as BGL Partners 

We have audited the financial report of the Health Services Union Vlc1orta No. 4 Branch, which comprises the statement of 
ftnanclal position as al 30 June 2019, the statement of comprehensive income, statement rl changes In equity and 
statement of cash flows for the year ended 30 June 2019, notes to the flnanclal sta1Bments, lncludlng a summary of 
significant acoountlng policies, the Committee of Management Statement and the subsection 255(2A) report. 

In our opinion, 

1) the accompanying fln111chll report presenta fairly, in all material aspecta, the financial position of the Health Services 
Union VlctDrla No, 4 Branch as at 30 June 2019, and Its financial performance and its cash flows for the year ended 
on that date In accordance with: 

a) the Australian Accounting Standards; and 
b) any other raqulraments Imposed by the Reporting Guldellnes or Part 3 of Chapter 8 of the Fair Worlc 

(Registered Organ/sttfons) Act 2009 (the RO Act). 

2) The management's use of the going concern basis In the preparation rl the financial statements of the Branch Is 
appropriate. 

8ul1 for Opinion 

We conducted our audit in accordance with Australlan Auditing Standards. OUr raaponalbllltles under those standards are 
further described In the Auditor's Responaibilties for the Audit of the Flnanclal Report section of our report. 

We belleve that the audit evidence we have obtained Is sufflclent and appropriate to provide a basis for our audit opinion. 

lndtp1ndlnc1 

We are Independent of the Branch In accordaice with auditor Independent ,equirernenta ethical requirements of the 
Accounting Professional and Ethical Standards Board's APES110 Code of Ethics for Professional Accountants {the "Code1 
that are relevant to our audit of the financial report in Australia. We have fulfllled our other ethnlcal rasponslbllllfes In 
accordance with the Code. 

CHAaTHID ACCDUNTAlffl 

29 



INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF 
HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH (Continued) 

lnfonnatlon Other than the Flnanclal Report and Auditor's Report Thereon 

Suite 5, Fim Floor 
2-40 Say S1reet 

BRIGHTON VIC 3186 

PO Box2390 

BRIGHTON NORTH VIC 3186 

bgl@bglportnen.com.ou 
(03) 9525 2511 

I {03) 9525 2829 
W bglportners.com.au 

ABN 96 006 935 459 

IGL & Astoclates Ply Ltd 
ACN 006 935 459 

Trodtng OS BGL Portner! 

The Committee of Management Is responsible for the other lnfomlatlon. The other lnfonnaUon obtmned at the data of this 
auditor's report is in the Operating Report accompanying the financial report, 

Our opinion on the flnanclal report does not cover the other Information and accordingly we do not express any fonn o1 
ass1nnce conckJsion thereon. 

In connection with our audit of the financial report, our responsibility is to read the other information and, In doing so, 
consider \\tlether the other inlonnation is materially inconsistent with the f11ancial report or our knowledge obtained in the 
audit or otherwise appears to be matet1ally misstated. If, based on the work we have performed, we conclude that there Is a 
material misstatement of this other information, we are required to report that fact. We have nothing to report fn this regard. 

Rnpon1lbllltl11 of Commltlle of Management for the Flnanclal Report 

The Committee o1 Management of the Branch Is responsible for the preparation o1 the flnanclal report that gives a true and 
fair view In accoroance with Australlan Acoountlng Standards and the RO Act, and for such internal control as the 
Committee of Management determine is necessary to enable the preparation of the financial report that gives a true and fair 
·view and is free from material misstatement; whether due ti:>" fraud. or error. . . . -

In preparing the financial report, the Committee of Management is responsible for assessing the Branch's abifity to continue 
as a going conoem, disclosing, as applicable, matters related to going concern and using the going concern basis of 
accounting unless the Committee of Management either intend to liquidate the Branch or to cease operations, or have no 
realistic altematlve but to do so. 

Auditor 11 reapon1lbllltyforth1 audit of theflnanclal report 

Our objectives are to obtain reasonable ass1nnce about whether the financial report as a whole is free from material 
misstatement, whether due k> fraud or enor, and to Issue an auditor's report that Includes our opinion. Reasonable 
assurance is a high level o1 assurance, but is not a guarantee that an audit conducted In accordance with Australian 
Auditing Standcl'ds wlll alwa)'S detect a material misstatement when It exists. Misstatements can arise from fraud or error 
and are considered material If, Individually or In the aggregate, they could reasonably be expected to Influence the economic 
decisions o1 users taken on the basis of this financial report. 

CMAATIHO AC:COUNTAM'l'5 

I.Jabl#ty /imlfed by a sch•rne (IA:ll'OV•d llrlder p,ofea/onal dandalt1s leglmtJcn 
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF 
HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH (Continued) 

Auditor •• l'lll)Ollllblllty for the audit of tht tlnanclal 11port (Continued) 
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bglpartners.com.au 

ABN 96 006 935 459 

IGL & AuoclcNt Ply Ud 
ACN 006 935 459 

Trading as BGL ,Partners 

As part of an audit In accordance with Australian Auditing standards, WI exen:lse professional Judgment and maintain 
professional scepticism throughout the audl We also: 

• Identify and assen the rtskB of material mlsstaf.lment of the financial report, whether due to fraud or enor, design 
and perform audit proceduras responsive to those ~sks, and obtain audit evidence that Is sufficient and appropriate 
to provide a basis for our opinion. The risk of not detecting a material misstatement resultlng from fraud Is higher 
than for one resuttlng from error, as fraud may Involve colluslon, forgery, Intentional omissions, misrepresentations, 
or the override of Internal control. 

• Obtain an understanding of Intimal control relevant to the audit In order to design audit procedures that are 
appropriate In the circumstances, but not for the pUll)OS8 of exp,esslng an opinion on the effectiveness of the 
Branch's intemal control. 

• Evaluate the approprtataness of accounting pollcles used and the reasonableness of accounting estimates and 
related dlaclosures made by the Committee of Management. 

• Conclude on the approprfateness of the Committee of Management s' use of the going concern basis of accounting 
in the preparation of the financial report. We also conclude, based on the audit evidence obtained, whether a 
material uncertainty exia1& related to events and conditions that may cast slgnlftcant doubt on the Branch's ablllty to 
continue as a going concern. If WI conclude that a matedal uncertainty exists, WI are required to draw attention In 
the auditor's report to the dlsclosures In the ftnanclal report about the matertal uncertainty or, If such disclosures 
al8 Inadequate, to modify the opinion on the flnanclal report. However, future events or conditions may cause the 
Branch to cease to continue as a going concern. 

• Evaluate the overaU presentation, structure and content of the financial report, Including the disclosures, and 
whether the flnanctal statements represent the underlying transactions and events In a manner that achieves fair 
presentation 

• Obtain sufficient appropriate audit evidence regarding Iha financial lnforma11on of the entities or business activities 
within the Branch to express an opinion on the financial report. We are responsible for the direction, suP9rvlslon 
and performance of the Branch's audit. We remain solely responsible for our audit opinion. 

We communicate with the management regarding, among other matters, the planned scope and timing of the audit and 
significant audit findings, including any significant deficiencies in internal control that WI Identify during our audit 

CHAll'IIIUD ACCOutlTANft 
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INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF 
HEAL TH SERVICES UNION VICTORIA NO. 4 BRANCH (Continued) 

I declare that I am an auditor registered under the RO Act. 

~~\... ~~ 
BGL Partners 
Chartered Accountants 

I. A. Hinds - C.A. - Partner 
{Registration number {as registered by the RO Commissioner under the RO Act): AA2019/87) 

Suite 5, First Floor 
240 Boy Street 

BRIGHTON VIC 3186 

POBox2390 
BRIGHTON NORTH VIC 3186 

E bgl@bglportners.com.au 
T (031 9525 2511 

(03) 9525 2829 
bglportners.com.ou 

ABN 96 006 935 459 

IGL & Alsoclaht1 l'ty Ud 
ACN 006 935 459 

Trading cu BGL Partners 

14August2019 
Melbourne 

atARTDID ACCOUlffANl"I 

I.Jabfffy fmlted by o .chem• ~ved vnder professional Jtandar:/s legls/olJon 
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