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19 August 2014

Ms Debra James

General Secretary

Independent Education Union of Australia, Victoria Tasmania Branch
Ground Floor, 120 Clarendon Street

SOUTHBANK VIC 3006

Dear Ms James

Independent Education Union of Australia Victoria Tasmania Branch Financial Report for
the year ended 31 January 2014 - [FR2014/52]

I acknowledge receipt of the financial report of the Independent Education Union of Australia
Victoria Tasmania Branch (IEU Vic/Tas). The documents were lodged with the Fair Work
Commission (FWC) on 26 June 2014. | also acknowledge the supplementary information |
received on 09 September 2014 which address the issues identified in last year’s financial report.

The financial report has now been filed.

The financial report was filed based on a primary review. This involved confirming that the
financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work
(Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required under
s.268 of the RO Act were lodged and that various disclosure requirements under the Australian
Accounting Standards, RO Act and reporting guidelines have been complied with. A primary
review does not examine all disclosure requirements.

Please note that the financial report for the year ending 31 January 2015 may be subject to an
advanced compliance review.

| make the following comments to assist you when you next prepare a financial report. You are
not required to take any further action in respect of the report lodged. The FWC will confirm
these concerns have been addressed prior to filing next year’s report.

Reference to incorrect legislation

In the Certificate of Secretary or other Authorised Officer reference is made to the RAO
Schedule. Such references should now be the Fair Work (Registered Organisations) Act 2009.

In the Committee of Management Statement reference is made to the Fair Work (Registered
Organisations) Regulations 2009. Such reference should be the Fair Work (Registered
Organisations) Act 2009. Please also note reference to the ‘Industrial Registrar’ and also to a
‘Registrar’ should now be ‘General Manager'.

Please ensure that the Certificate of Secretary or other Authorised Officer and the Committee of
Management Statement is updated accordingly.

Financial statements prepared in accordance with the Australian Accounting Standards

Australian Accounting Standard AASB 1054 Australian Additional Disclosures paragraph 7
requires an entity whose financial statements comply with the Australian Accounting Standards to
make an explicit and unreserved statement of such compliance in the notes. Note 4 of the IEU
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Vic/Tas financial statements for the year ended 31 January 2014 states that ‘the General
Purpose Financial Report has been prepared in accordance with Accounting Standards’.

In future years please ensure that it is stated that the General Purpose Financial Report (GPFR)
has been prepared in accordance with Australian Accounting Standards.

Auditor’'s Statement must be signed before full report provided to members

One of the key requirements of the RO Act is that a reporting unit must provide members with a
full or concise report (section 265(1)). A full report must contain the signed Auditor’'s Statement.

The Certificate of Secretary or other Authorised Officer states that the full report was provided to
members on 12 May 2014 however the Auditor’s Statement was signed on 13 May 2014. | note
that on the IEU Vic/Tas website that a copy of the Auditor’s Statement is included in the full
report.

Please ensure that in future years the dates contained in the Designated Officer’s Certificate are
a true reflection of the event they relate to.

Auditor’s report: declaration regarding going concern

Paragraph 45 of the reporting guidelines requires an auditor to include in the auditor’s statement
a declaration that as part of the audit of the financial statement they have concluded that
management’s use of the going concern basis of accounting in the preparation of the reporting
unit’s financial statements is appropriate. This declaration was not included in the auditor’'s
statements.

Disclosure of capitation fees to another reporting unit and affiliation fees

Reporting guideline 17(b) requires that where capitation fees to another reporting unit are paid,
the amount and the name of each reporting unit are to be disclosed in either the Statement of
Comprehensive Income or the notes. Also, reporting guideline 25 requires that where another
reporting unit of the organisation is the source of a cash inflow or the application of cash outflow,
such cash flow should be separately disclosed and that the name of the other reporting unit be
shown in the notes.

In order to satisfy item 17(c) of the reporting guidelines separate disclosure of affiliation fees paid
to political parties and industrial bodies need to be made.

| note that in the GPFR capitation fees are included under affiliation fees. In future years please
ensure that this expense is disclosed in accordance with the reporting guidelines.

Disclosure of employee expenses to office holders and other employees

The Statement of Comprehensive Income has disclosed wages and salaries, superannuation
and leave and other entitlements separately for officer holders and employees, but does not
disclose separation and redundancies and other employee expenses provided for officers and
employees.

The reporting guidelines require that all employee and office holder expenses be detailed
separately (refer to items 17(f) and 17(g)).

Please note that reporting guideline 18 states that if the activities identified in item 17 have not
occurred in the reporting period, a statement of this effect must be included in the notes to the
GPFR.

Disclosure of employee provisions to office holders and other employees

The Statement of Financial Position has disclosed annual leave and long service leave
provisions separately for officer holders and employees, but does not disclose separation and
redundancies and other employee provisions for officers and employees.

The reporting guidelines require that all employee and office holder expenses be detailed
separately (refer to items 21(c) and 21(d)).

Please note that reporting guideline 22 states that if the activities identified in item 21 have not
occurred in the reporting period, a statement of this effect must be included in the notes to the
GPFR.



Changes to the reporting guidelines and model financial statement

A fourth edition of the General Manager’s s.253 Reporting Guidelines was gazetted on 13 June
2014. These guidelines will apply to all financial reports that end on or after 30 June 2014. A
model set of financial statements for the 2013-2014 financial year is also available on the FWC
website. The FWC recommends reporting units use this model as it will assist in ensuring
compliance with the Fair Work (Registered Organisations) Act 2009, the s.253 Reporting
Guidelines and the Australian Accounting Standards.

The Reporting Guidelines and Model Financial Statements are available on the website here:
https://www.fwc.gov.au/reqistered-organisations/compliance-governance/financial-reporting

If you have any queries regarding this letter, please contact me on (03) 8661 7886 or via email at
joanne.fenwick@fwc.gov.au.

Yours sincerely

Joanne Fenwick
Financial Reporting Specialist
Regulatory Compliance Branch


https://www.fwc.gov.au/registered-organisations/compliance-governance/financial-reporting
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23 June 2014

The Registrar \{ L
Fair Work Australia Ll
GPO Box 1994

Melbourne Vic 3001

Attention: Robert Pfeiffer
Dear Registrar

Please find attached copies of the documents required to fulfil our financial
reporting obligations for the year ending 31% January 2014. They were all
prepared in accordance with the Fair Work (Registered Organisations) Act 2009
and the regulations.

Attached are:-

Committee of Management Statement
Operating Report

Statement of Financial Position (Balance Sheet)
Income Statement (Profit & Loss Statement)
Statement of Cash Flows

Notes to and forming Part of the Accounts
Auditor's Report

Depreciation Schedule

Certificate of Secretary

CoONDONOAWN=

Please do not hesitate to contact me if you require anything further.

Yours sincerely

Loretta Cotter
Acting General Secretary
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Certificate of Secretary or other Authorised Officer
5268 of Fair Work (Registered Organisation) Act 2009

I, Loretta Cotter, being the Acting General Secretary of the Independent Education
Union Victoria Tasmania certify that:

+ the documents lodged herewith are copies of the full report referred to in
section 268 of the RAO Schedule; and

¢ the union’s magazine The Point Volume 4 No 2 May 2014 edition published a
notice of the report with a link to the union’s website. The full report was
available on the website from the 12 May 2014 onwards.

o the full report was presented to a meeting of the Committee of Management of

the reporting unit on 13 June 2014, in accordance with section 266 of the RAQ
schedule.

Signed:

Date: 23 June 2014




























































VICTORIA TASMANIA

14-714/UNI1550

DECLARATION

I, Debra James, General Secretary of the Independent Education Union Victoria
Tasmania, declare in respect to the financial report lodged with the Fair Work
Commission (FWC) for the year ending 31 January 2014:

1. Recognition of Revenue

Revenue is measured at the fair value of the consideration received or receivable.

Revenue from member subscriptions is accounted for on an accrual basis and is
recorded as revenue in the year of which it relates.

Interest revenue is recognised on an accrual basis using effective interest method.
Other revenue comprises revenue earned from the provision of products or services,
donations, advertising, training programs and unrealised gains on investments. These
revenues are recognised when the goods or services are provided, or when the fee in
respect of services provided is receivable.

2. Related Parties

Federation of Education Union Unit Trust (FEU)

The Union is a tenant of the building owned by the FEU, of which the Union holds
20.20% of the unit trust. Outgoings of $45,025.00 (2013: $42,351.00) in connection with
the occupancy are paid to the FEU in the ordinary course of business and on normal
commercial terms and conditions and at market rates.

Teacher Learning Network (TLN)

TLN is an organisation which provides professional development programs and services.
A payment of $50,000 (2013: $50,000) was paid to the TLN.
3. Key Management Personnel

The key management personnel are the General Secretary Debra James and the Deputy
General Secretary Loretta Cotter.
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Remuneration

Short Term Employee Benefits
- Salary
- Annual Leave Accrued
- Performance Bonus
Total Short Term Employee Benefits

Post-Employment Benefits
- Superannuation

Total Post-Employment Benefits

Other Long Term Benefits
- Long Service Leave Accrued

Total Other Long Term Benefits

Termination Benefits

TOTAL:

Declared at South Melbourne:

On 9th September 2014

Debra James
General Secretary

2014

301,479
11,644
0

313,123

359,631

2013

272,297
(3,694)
0

268,603
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308,261



