21 April 2015

Mr Gary Maas

Secretary

National Union of Workers, Victorian Branch
PO Box 343

North Melbourne VIC 3051

via e-mail; nuwvic@nuw.org.au

Dear Mr Maas

National Union of Workers, Victorian Branch
Financial Report for the year ended 30 June 2014 - FR2014/299

I acknowledge receipt of the amended financial report for the year ended 30 June 2014 for the
National Union of Workers, Victorian Branch. The amended financial report was lodged with the
Fair Work Commission (FWC) on 17 April 2015.

The financial report has now been filed. You are not required to take any further action in respect
of the report lodged.

Should you wish to discuss the matters raised in this letter, or if you require further information on
the financial reporting requirements of the Act, | may be contacted on (03) 8661 7675 or by email
at ken.morgan@fwc.gov.au

Yours sincerely

Ken Morgan
Financial Reporting Advisor
Regulatory Compliance Branch

11 Exhibition Street Telephone: (03) 8661 7777
Melbourne VIC 3000 International: (613) 8661 7777
GPO Box 1994 Facsimile: (03) 9655 0401

Melbourne VIC 3001 Email: orgs@fwc.gov.au
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NATIONAL UNIOR iF WORKERS
VIQFORIAN BRA

OPERATING REPORT
FOR THE YEAR ENDED 30 JUNE 2014

The Committee of Management presents its report on the operation of the Branch for the
financial year ended 30 June 2014.

Review of principal activities, the results of those activities and any significant
changes in the nature of those activities during the vear

The principal activities of the Branch during the financial year ended 30 June 2014 were to
improve the wages and working conditions of its members. This was undertaken through
bargaining with employers, maintaining the content of modern awards and by appearing
before industrial tribunals, principally the Fair Work Commission.

During the reporting period the Branch made submissions to a number of public enquiries
and either launched or fostered campaigns around issues of importance to its members and
working men and women generally.

Decisions of the Branch Committee of Management were implemented in furtherance of the
above during the reporting period.

Operating Resuit

The operating result of the Branch for the year ended 30" June 2014 was a surplus of
$2,667,704 [2013: $4,117,740]. No provision for tax was necessary as the Branch is
considered exempt.

Significant changes in financial affairs

There was no significant change in the financial affairs of the Branch during the year.

Right of members to resign

Al members have the right to resign from the Union in accordance with Rule 59 of the Union
Rules {and Section 174 of the Act); namely, by providing written notice addressed and
delivered to the Secretary of the Branch, including via email.

Number of members

In accordance with Regulation 159 of the Fair Work {Registered Organisations) Regulations
2009:

The number of persons that were at the end of the financial year recorded in the register of
members for sec. 230 of the Fair Work (Registered Organisations) Act 2009 and who are taken
to be members of the Branch under sec. 244 of the Fair Work (Registered Organisations) Act
2009 was 28,314.
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NATIONAL UNION OF WORKERS
VICTORIAN BRANCH

OPERATING REPORT
FOR THE YEAR ENDED 30 JUNE 2014

Number of employees

The number of persons who were at the end of the financial year employees of the Branch
including both full-time and part-time employees measured on a full-time equivalent basis was
44.60;

Names of Committee of Management members and period positions held during the
financial year

The names of those who ‘have been members of the Committee of Management of the Branch
at any time during the financial year and the periods for which he or she held office were:

Name: Position: Period:

Julie Warren Branch President 1/7/2013 to 30/6/2014
Tim Kennedy Branch Secretary 11712013 to 30/6/2014
Gary Maas Assistant Branch Secretary 1/7/2013 to 30/6/2014
Susie Allison Senior Vice President 17772013 to 30/6/2014
John Glover Senior Vice President 1/7/2013 to 30/6/2014
Brad Dobson Junior Vice President 1/7/2013 to 30/6/2014
Gayle Burmeister Organiser 1/7/2013 to 30/6/2014
Christopher Calvert Organiser 17712013 to 30/6/2014
Belinda Jacobi Organiser 1/7/2013 to 30/6/2014
Chris Kalomiris Organiser 1/7f2013 to 30/6/2014
Heath Lamaro Organiser 17712013 to 30/6/2014
Patrick Byrne Committee Member 1/7/2013 to 30/6/2014
Craig Chapman Committee Member 1/7/2013 to 30/6/2014
Les Claudius Commi : Member 1/7/2013 to 30/6/2014
Gary Coghlan Committee Member 1/7/2013 to 13/11/2013
Pamela Cupples Committee Member 1/7/2013 to 30/6/2014
Brendan Finnigan Committee Member 1/7/2013 to 19/3/2014
Clifford Redgwell Committee Member - 1/7/2013 to 30/6/2014
Michael Veljanovski ~ Committee Member 1/7/2013 to 30/6/2014
Danial Wilson Committee Member 1/7f2013 to 30/6/2014
Andreas Wittmann Committee Member 1/7/2013 to 30/6/2014
Calvin Andrews Committee Member 1/7/2013 to 7/5/2014
-Sharyn Cook Committee Member 1/7/2013 to 30/6/2014




NATIONAL UNION OF WORKERS
VICTORIAN BRANCH

OPERATING REPORT
FOR THE YEAR ENDED 30 JUNE 2014

Remuneration and Disclosures

Under section 148A of the Act and Rule 14B of the Union’s Rules, the two highest paid officers
of the Victorian Branch and their remuneration for the reporting period were

Name of officer Office Total Remuneration
Tim Kennedy Secretary $ 183,397
Gary Maas Assistant Secretary $ 154,662

The above relevant remuneration for each of the above officers includes the following:

annual leave and annual leave loading in accordance with Rule 68(d)
long service leave in accordance with Rule 68(e)

12 rostered days off per calendar year (which do not accrue)

a superannuation contribution is in accordance with Rule 69.

Additionally the above officers have an entitlement to paid parental leave and other leave that is
regulated by the National Employment Standards.

Relevant non cash benefits provided to each paid officer during the reporting period were the
provision of a maintained, registered and insured motor vehicle as well as salary continuance
insurance

The above officers, {along with non elected officers of the Union) are entitled to claim
reimbursements associated with travel, meals and incidentals (both interstate and overseas) as
well as attendance at conferences in accordance with the policy of the Union. As
reimbursements these are not considered to be remuneration or non cash benefits {

The above officers are entitled to claim reimbursement of home telephony and internet access
and to receive media and/or professional subscriptions in accordance with Union policy. These
are not considered to be non cash benefits.

The following officers and employ¢ ; are superannuation fund trustees or directors of a
company that is a superannuation fund trustee. in each case the officer or employee was
nominated for the position by the reporting unit.

Officer or Position Trustee Name of SGC

Employee Company Fund Contribution
Tim Kennedy Director LUCRF Pty Ltd LUCRF Super $5,329.80
Gary Maas Director LUCRF Pty Ltd LUCRF Super $4,429.80

A superannuation contribution of the amount specified by legislation of LUCRF director’s fees is
paid to the officers nominated superannuation fund. For the reporting period the contribution
was as appears in the table above

[ 4




NATIONAL UNION OF WORKERS
VICTORIAN BRANCH

OPERATING REPORT
FOR THE YEAR ENDED 30 JUNE 2014

Remuneration and Disclosures (continued)

During the reporting period officers held directorships of the following boards and/or entitles

Name

Timothy Kennedy

Gary Maas

Julie Warren

Board

Newskills Ltd'

Labour Union and
Investment Property
Services Pty Ltd

ARIS Pty Lid
APHEDA Inc

IFS Insurance
Solutions Pty Ltd

Labour Union and
investment Property
Services Pty Ltd®

Publicity Works*

Seamless Pictures Pty Ltd

Manufacturing Skills
Australia (Proxy Director)

! Resigned 30 June 2014

? Deregistered by ASIC — February 2014
® Appointed 19 June 2014

4 Appointed 30 June 2014

® Deregistered — 23 October 2013

Principal
Activity
Registered
Training
Organisation

Real estate and

property

Deregistered
Entity?

QOverseas Aid
Agency

Insurance

broking

Real estate
property

Printing and
Publicity

Deregistered
Entity”

Industry skills
council

Reason

Because they are an
officer of the
reporting unit

Because they are an
officer of the
reporting unit {non
beneficial
shareholder)

Not applicable

Nominated by peak
council (ACTU)

Because they are an
officer of the
Reporting unit

Because they are an
officer of the
reporting unit

Because they are an
officer of the
reporting unit (non
beneficial
sharehocider)

Not applicable

Nominated by
National Office




NATIONAL UNION OF WORKERS
VICTORIAN BRANCH

OPERATING REPORT
FOR THE YEAR ENDED 30 JUNE 2014

Remuneration and Disclosures (continued)

None of the above officers received any remuneration associated with their membership or
directorship of any board of which they are a member (as defined by Rule 14B})

Any remuneration that otherwise could have been paid to the officer by virtue of directorships of
the above boards and/or entity was paid in lieu to the Union’s operating account.

No other disclosures as required under Rule 14B were made by officers for the reporting period.

No officer received any remuneration from a related third party of the Union in connection with
the performance of their duties. Rule 68(c) prohibits officers undertaking external or secondary
employment without the permission of the National Committee of Management. No such
permissions were sought during the reporting period.

The Union maintains a register of interests of all officers and observes procedures for dealing
with conflicts of interests. There were no conflicts recorded or noted during the reporting period.

The salary, classification and staff and pay scale of all appointed officers and staff of the Union
is as determined from time to time by Union's National Council in accordance with the Rules.

All officers in accordance with Rule 14D are required to undertake training approved by the
General Manager of the Fair Work Commission by 29 December 2013 or within six months of
assuming office. All officers have complied with this Rule. A register of participation in approved
training is maintained by the Union.

Costs associated with the delivery of the training and attendance is met by the Union.

Members wishing to obtain additional information or detail on any of these matters may do so by
contacting the Union’s Membership Service Centre on 1300 275 689 or by email —
info@nuw.org.au

A copy of the Union's rules along with additional material relevant to governance is available for
download on the website — nuw.www.org.au/publicnotices

Signature of designated officer:.............. %7/ ....................... -

Name and title of designated officer: MWL(G‘?({\BMMS%/MQ\KS&UQLVE




NATIONAL UNION OF WORKERS
VICTORIAN BRANCH

COMMITTEE OF MANAGEMENT STATEMENT
FOR THE YEAR ENDED 30 JUNE 2014

On the 25" March 2015 the Committee of Management of the National Union of Workers —
Victorian Branch passed the foflowing resolution in relation to the general purpose financial
report (GPRF) for the year ended 30" June 2014:

The Committee of Management declares that in its opinion:

{a) the financial statements and notes comply with the Australian Accounting Standards;

(b) the financial statements and notes comply with the reporting guidelines of the
General Manager,

(c) the financial statements and notes give a true and fair view of the financial
performance, financial position and cash flows of the reporting unit for the financial
year to which they relate;

{d) there are reasonable grounds to believe that the reporting unit will be able to pay its
debts as and when they become due and payable; and

{e) during the financial year to which the GPFR relates and since the end of that year:

(i) meetings of the committee of management were held in accordance with the
rules of the organisation including the rules of a branch concerned; and

(i) the financial affairs of the reporting unit have been managed in accordance
with the rules of the organisation including the rules of a branch concerned;
and

(iii)  the financial records of the reporting unit have been kept and maintained in
accordance with the RO Act; and

(iv)  where the organisation consists of two or more reporting units, the financial
records of the reporting unit have been kept, as far as practicable, in a
consistent manner with each of the other reporting units of the organisation;
and

(v)  where information has been sought in any request by a member of the
reporting unit or General Manager duly made under section 272 of the RO
Act, it has been provided to the member or General Manager; and

(vi)  where any order for inspection of financial records has been made by the Fair
Work Commission under section 273 of the RO Act, there has been
compliance.

() no revenue has been derived from undertaking recovery of wages activity during the
reporting period

This declaration is made in accordance with a resolution of the Committee of Management.

Signature of designated officer: ................ %,/
Name and title of designated officer:...... MM [‘—KGNK(V)%S ........... %R‘UA ,\Ag(fdf»‘vj




NATIONAL UNION OF WORKERS
VICTORIAN BRANCH

STATEMENT OF COMPREHENSIVE INCOME

FOR THE YEAR ENDED 30 JUNE 2014

Revenue
Membership subscriptions
Interest
Donations received
Profit on disposal of assets
Other revenue

Total revenue

Expenses
Employee expenses
Sustentation fees
Affiliation fees
Administration expenses
Donations paid
Depreciation
Legal costs
Audit fees
Losses on disposal of assets
Total expenses

Profit {loss) for the year

Other comprehensive income
ltems that will not be subsequently
reclassified to profit or loss

Total comprehensive income for the
year

The accompanying notes form part of the financial statements.

Note

A A A A BB A

2014 2013
$ 3
11,232,308 11,535,106
283,624 272,181
17,942 47,471
4,342 1,153
1,950,662 2,284,389
13,488,878 14,140,300
5,234,319 4,776,337
2,140,952 1,864,214
218,609 211,220
2,820,271 2,821,216
51,142 10,170
218,750 256,626
43,441 53,878
20,500 20,000
73,1 8,899
10.821.174 10.022 5RN
2,667.704 4,117,740
2,667,704 4,117,740




NATIONAL UNION OF WORKERS

VICTORIAN BRANCH

STATEMENT OF FINANCIAL POSITION

AS AT 30 JUNE 2014

ASSETS

Current Assets
Cash and cash equivalents
Trade and other receivables
Financial assets
Other current assets

Total current assets

Non-Current Assets
Plant and equipment
Investments in associates
Other investments

Total non-current assets

Total assets

LIABILITIES

Current Liabilities
Trade and other payables
Provisions

Total current liabilities

Total liabilities
Net assets
EQUITY

Accumulated Funds
Total equity

The accompanying notes form part of the financial statements.

Notes

@ ~ D

10
11

12
13

2014 2013

$ $
4,712,890 2,915,389
1,075,553 903,775
4,934,562 4,829,676
131,237 160,735
10,854,242 8,809,575
1,743,903 1,317,008
6,553,280 6,416,860
9,950,513 8,731,107
18,247,696 16,464 975
29,101,938 25,274,550
1,644,212 636,135
1,623,049 1,471,442
3,267,261 2.107,577
3,267,201 2,107,577
26,834,677 23,166,973
25,834,677 23,166,973
25,834,677 23,166,973
































































20. Other Information

(i)  Going Concern
The branch's ability to continue as a going concern is not reliant on financial support from another

reporting unit.

(i)  Financial Support
No financial support has been provided to another reporting unit to ensure that it continues as a
going concern.

(i)  Acquisition of assets and liability under specific sections:
The branch did not acquire any asset or a liability during the financial year as a result of:

- An amalgamation under part 2 of Chapter 3, of the RO Act;

- A restructure of the Branches of the organization;

- A determination by the General Manager under s245(1) of the RO Act;
- Arevocation by the General Manager under $249(1) of the RO Act;

{(iv) Acquisition of assets and liability as part of a business combination:

If assets and liabilities were acquired during the financial year as part of a business combination,
the requirement of the Australian Accounting Standards will be complied with. No such acquisition
has occurred during the financial year.




NATIONAL UNION OF WORKERS
VICTORIAN BRANCH

CERTIFICATE BY PRESCRIBED DESIGNATED OFFICER
FOR YEAR ENDED 30™ JUNE 2014

|, Gary Maas being the Secretary of the National Union of Workers — Victorian Branch
certify:

e that the documents lodged herewith are copies of the full report for the National
Union of Workers — Victorian Branch for the year ended 30" June 2014 referred to in
$.268 of the Fair Work (Registered Organisations) Act 2009, and

» that the full report was provided to members of the reporting unit on ,ZJB ﬁday of
‘V\MCM 2015; and




