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FAIR WORK
20 October 2015 COMMISSION

Mr Paul Sinclair
Branch President, New South Wales Branch
Pharmacy Guild of Australia

Sent via email: guild.nsw@gquild.org.au

Dear Mr Sinclair

Re: Lodgement of Financial Statements and Accounts — Pharmacy Guild of Australia,
New South Wales Branch - for year ended 30 June 2015 (FR2015/106)

| refer to the financial report for the New South Wales Branch of the Pharmacy Guild of
Australia. The report was lodged with the Fair Work Commission on 24 September 2015.

The financial report has been filed based on a primary review. This involved confirming that
the financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair
Work (Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents
required under s.268 of the RO Act were lodged and that various disclosure requirements
under the Australian Accounting Standards, RO Act and Reporting Guidelines have been
complied with. A primary review does not examine all disclosure requirements.

Please note that the financial report for the year ending 30 June 2016 may be subject to an
advanced compliance review.

You are not required to take any further action in respect of the report lodged. | make the
following comment however to be complied with when preparing next year’s report.

Disclosure of grants or donations

Reporting Guideline 16(e) requires that where grants or donations have been paid,’ the total
amounts® paid are to be disclosed as follows:

(i) grants that were $1,000 or less;

(i) grants that exceeded $1,000;

(iii) donations that were $1,000 or less; and
(iv) donations that exceeded $1,000

! Where, for example, no grants at all were paid, a nil balance or statement that none were paid is required by
RG17.

2 Note that RG16(e) does not require individual itemisation of donations or grants exceeding $1,000 in the general
purpose financial report itself, simply the total amounts for each sub-category. Grants and donations exceeding
$1,000 only have to be individually itemised in the statement of loans, grants and donations under section 237.
The total amounts disclosed in the financial report for grants and for donations exceeding $1,000 should
reconcile. respectively with the totals of any grants and donations appearing in the statement of loans, grants and
donations. The amounts disclosed in the financial report for each of grants and donations $1,000 or less should,
when added to the amounts for the grants and donations exceeding $1,000 equal the total amounts paid in grants
and donations.

80 William Street  Telephone: (02) 8374 6666
East Sydney NSW 2011 Email: orgs@fwc.gov.au


mailto:guild.nsw@guild.org.au

The donations expenses were disclosed as a total figure in the Statement of Comprehensive
Income but not broken down in the form required by the above Required Guideline. No
explicit disclosure in relation to grants expense was made.

Reporting Requirements

On the FWC website a number of factsheets in relation to the financial reporting process and
associated timelines are available. The most recent copy of the Reporting Guidelines and a
model set of financial statements can also be found. The FWC recommends reporting units
use this model as it will assist in ensuring compliance with the Fair Work (Registered
Organisations) Act 2009, the s.253 Reporting Guidelines and the Australian Accounting
Standards. Access to this information may be obtained via this link.

Should you wish to discuss the matters raised in this letter, or if you require further
information on the financial reporting requirements of the Act, | may be contacted by email at
stephen.kellett@fwc.gov.au

Yours sincerely

Stephen Kellett
Senior Adviser
Regulatory Compliance Branch

cc. Mr Des Malone, Finance and Systems Compliance Manager


https://www.fwc.gov.au/registered-organisations/compliance-governance/financial-reporting
mailto:stephen.kellett@fwc.gov.au








































THE PHARMACY GUILD OF AUSTRALIA (NSW BRANCH)
ABN 87 740 877 429

NOTES TO THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2015

2015 2014
$ $
4. EMPLOYEE EXPENSES
Holders of office:
Wages and salaries - -
- Superannuation - -
- Leave and other enttlements - -
Separation and redundancies -
- Orxher employee expenses -
Subtotal employee expenses — holders of office -
Employees other than office holders
- Wages and salaries 2,682,550 2918317
- Superannuation 338,397 344,847
- Leave and other entidements - -
Separauon and redundancies - -
- Other emplovee expenses - -
Subtotal employee expenses — employees other than office holders 3,020,947 3,263,164
Total employee expenses 3020947 3203164
5. CASH AND CASH EQUIVALENTS
Cash at bank and an hand 2,663 321 3,105,563
2,663,321 3,105,563
6. TRADE AND OTHER RECEIVABLES
CURRENT
Trade debtors
- Naunnal Secretariat and related party recenvables 47,630 19,590
- Other debrors 2579085 2,379,700
Provision for doubtful debis (+4,985) (8,969
2,582,330 2,390,721
Sundry debtors 198,986 303,104
2,781,316 2,693,885

Current trade and term recervables are generally on 30 day terms except for branch membership subscriptions which
members can elect 1o pay by installments in accordance within the Guild’s Consdruton. A provision for impatrment 13
recognised when there 1s objecuve evidence that an individual trade or teom receivable is impaired.

7. INVENTORIES

Raw marterials and stores - 29,065
8. OTHER CURRENT ASSETS
Prepayments 84,761 54.357










































