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4 February 2015 

Mr Paul Griffin 
General Secretary-Treasurer 
Tasmanian Branch 
Shop, Distributive and Allied Employees Association  
paul@sdatas.asn.au  
 
CC: Rod Whitehead, Deloitte Touche Tohmatsu by email: whitehead@deloitte.com.au  
CC: ATTN Janine Wilson, by email: secretary@sdatas.asn.au  

Dear Mr Griffin, 

Shop, Distributive and Allied Employees Association-Tasmanian Branch 
Financial Report for the year ended 30 June 2014 - [FR2014/222] 

I acknowledge receipt of the financial report of the Shop, Distributive and Allied Employees 
Association-Tasmanian Branch.  The documents were lodged with the Fair Work Commission on 
22 December 2014.  Further information was received from the organisation on 30 January 2015. 

The financial report has now been filed.  

The financial report was filed based on a primary review.  This involved confirming that the 
financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work 
(Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required under 
s.268 of the RO Act were lodged and that various disclosure requirements under the Australian 
Accounting Standards, RO Act and reporting guidelines have been complied with.  A primary 
review does not examine all disclosure requirements. 

Please note that the financial report for the year ending 30 June 2015 may be subject to an 
advanced compliance review. 

I make the following comments to assist you when you next prepare a financial report.  You are not 
required to take any further action in respect of the report lodged.  The Fair Work Commission will 
confirm these concerns have been addressed prior to filing next year’s report. 

Concise report  
I note that the organisation has lodged with the Commission a concise report. This is a requirement 
whenever a registered organisation provides a concise report to members.  

Historically, concise reports were employed by organisations who found the costs of distributing a 
full report by post prohibitive. As the provision of financial reports has shifted to organisations’ 
websites, the practice of providing concise reports to members has become less common, 
particularly in view of the additional expense in preparing and auditing a concise report.  

Despite this, the decision of whether to issue a concise report is up to the organisation and the 
committee of management must ensure that it has a formal resolution to provide a concise report 

Timescale requirements 
As you are aware, an organisation is required under the RO Act to undertake certain steps in 
accordance with specified timelines. Information about these timeline requirements can be found 
on the Fair Work Commission website.  In particular, I draw your attention to Financial reporting 
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process and timelines which explains the timeline requirements, and Diagrammatic summary of 
financial reporting timelines which sets out the timeline requirements in diagrammatical form.  

I note that the following timescale requirements were not met: 

Documents must be lodged with the Fair Work Commission within 14 days of General Meeting 
Section 268 of the RO Act, requires that the full report, concise report and the designated officer’s 
certificate are lodged with the Fair Work Commission within 14 days of the meeting of members.  
The Designated Officer’s Certificate indicates that this meeting occurred on 17 November 2014.  If 
this is correct the full report should have been lodged with the Fair Work Commission by 1 
December 2014.   

The full report was lodged on 22 December 2014. 

If these dates are correct, the branch should have applied for an extension of time to lodge the 
required reports and the Designated Officer’s Certificate in accordance with section 268 of the RO 
Act.  

Please note that in future financial years if the branch cannot lodge on time, a written request for 
an extension of time, signed by a relevant officer, including any reason for the delay, must be 
made prior to the required date of lodgement. 

Auditor’s report: declaration regarding going concern 
Paragraph 39 of the Reporting Guidelines requires an auditor to include in the auditor’s statement 
a declaration that as part of the audit of the financial statement they have concluded that 
management’s use of the going concern basis of accounting in the preparation of the reporting 
unit’s financial statements is appropriate.  This declaration was not included in the auditor’s 
statements.  

Affiliations and Capitation  
The financial report contains ‘affiliations’ paid to the National office.   

The term affiliation under the Reporting Guidelines refers to a fee or periodic subscription ‘paid in 
respect of its affiliation to any political party, any federation, congress, council or group of 
organisations, or any international body having an interest in industrial matters’.   

This money appears to be more likely properly characterised as capitations.  That is ‘amounts 
which, under the rules of the organisation or a branch of the organisation, a reporting unit may 
receive from or pay to another reporting unit of the organisation, calculated in accordance with 
rules of the organisation or branch for the purpose of ongoing general administrative expenses.’ 

For future reports please consider whether this line item should have been identified as a 
capitation expense. 

Alternatively, if no capitation is received or paid by a reporting unit, the financial return must include 
a note to this effect either as a statement in the notes or a NIL line item within the report. 

Employee Expenses and Provisions 
Disclosure of employee expenses to office holders and other employees 
The Reporting Guidelines require reporting units to disclose in the Statement of Comprehensive 
Income or in the notes to the financial statements employee expenses to holders of office (item 
16(f)) and employee expenses to other employees (item 16(g)).  Item 16(f) and 16(g) of the 
Reporting Guidelines also requires these expenses to be separately disclosed as follows: 

• Wages and salaries; 
• Superannuation; 
• Leave and other entitlements; 
• Separation and redundancies; and 
• Other employee expenses. 
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I note that, while this issue was raised in last year’s filing letter, the branch does not disclose 
separation and redundancies and other employee expenses provided for officers and employees.  
This must be done even if the amounts are NIL. 

The Reporting Guidelines require that all employee and office holder expenses be detailed 
separately (refer to items 16(f) and 16(g)). 

Please note that Reporting Guideline 17 states that if the activities identified in item 16 have not 
occurred in the reporting period, a statement of this effect must be included in the GPFR. 

Disclosure of employee provisions to office holders and other employees 
The Reporting Guidelines also require either the Statement of Financial Position or the notes to 
disclose any liability for employee benefits in respect of office holders and other employees (items 
20(c) and 20 (d)).  Item 20(c) and 20(d) of the Reporting Guidelines also requires these provisions 
to be separately disclosed as follows: 

• Annual leave;  
• Long service leave; 
• Separation and redundancies; and  
• Other employee provisions. 

The employee provisions note to the financial statements has disclosed annual leave and long 
service leave separately for office holders and employees, but does not separately disclose 
separation and redundancies and other employee provisions provided for officers and employees.  
This must be done even if the amounts are NIL. 

The Reporting Guidelines require that all employee and office holder provisions be detailed 
separately (refer to items 20(c) and 20(d)). 

Please note that Reporting Guideline 21 states that if the activities identified in item 20 have not 
occurred in the reporting period, a statement of this effect must be included in the GPFR. 

Reporting Requirements 
On the FWC website a number of factsheets in relation to the financial reporting process and 
associated timelines are available.  The most recent copy of the Reporting Guidelines and a model 
set of financial statements can also be found.  The FWC recommends reporting units use this 
model as it will assist in ensuring compliance with the Fair Work (Registered Organisations) Act 
2009, the s.253 Reporting Guidelines and the Australian Accounting Standards.  Access to this 
information may be obtained via this link. 

If you have any queries regarding this letter, please contact me on (03) 8661 7974 or via email at 
catherine.bebbington@fwc.gov.au. 

Yours sincerely 

 
CATHERINE BEBBINGTON 
Regulatory Compliance Branch 

 
FAIR WORK COMMISSION 
Tel:  03 8661 7974 
Fax:  03 9655 0410 
catherine.bebbington@fwc.gov.au  

 
11 Exhibition Street, Melbourne Victoria 3000 
GPO Box 1994, Melbourne Victoria 3001 
www.fwc.gov.au 
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Correspondence directed to: 

Paul Griffin 
GENERAL SECRETARY 

P.O BOX 1289 
LAUNCESTON, TASMANIA 7250 

EMAIL: secretary@sdatas.asn.au 
wEBSITE: www.sdatas.asn.au 

/da 
SHOP DISTRISL; '' ·. - . ,. 
EMPLOYEES' A>··-

YOUR l '_'\'/0."\' 

TASMANIA BRANCH 
ABN: 25 567 586 269 

30th January, 2015 

Catherine Bebbington 
Fair Work Commission 

Dear Catherine, 

Re: Filing ofFinancials for Year End 30th June 2014 

As per telephone conversation with Janine Wilson of this office on this day and your 
correspondence, we make note of the following:-

Expense Category 
Separation and Redundancies and Other Employee Expenses 

We confirm that the line items for officers and non-officers were Nil for this period. 

Should you require any further information, please do not hesitate to contact the 
writer. 

HEAD OFFICE HOBART OFFICE 

72 Yo rk Street, Launceston 7250 
Telephone (03) 6331 8166 
Facsimile (03) 6334 2104 

75 Patrick Street, Hobart 7000 
Telephone (03) 6234 1118 

Facsimile (03) 6234 1887 
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14 January 2015 

Mr Paul Griffin 
General Secretary-Treasurer 
Tasmanian Branch  
Shop, Distributive and Allied Employees Association 
paul@sdatas.asn.au  
 

CC: Rod Whitehead, Deloitte Touche Tohmatsu, by email: whitehead@deloitte.com.au  
CC: ATTN Janine Wilson, by email: secretary@sdatas.asn.au  

Dear Mr Griffin, 

Shop, Distributive and Allied Employees Association Tasmanian Branch 
Financial Report for the year ended 30 June 2014 - [FR2014/222] 

I acknowledge receipt of the financial report of the Shop, Distributive and Allied Employees 
Association Tasmanian Branch.  The documents were lodged with the Fair Work Commission on 
22 December 2014. 

The financial report has not been filed. Further information is required before the report can be 
filed. 

Employee Expenses and Provisions 
Disclosure of employee expenses to office holders and other employees 
The Reporting Guidelines require reporting units to disclose in the Statement of Comprehensive 
Income or in the notes to the financial statements employee expenses to holders of office (item 
16(f)) and employee expenses to other employees (item 16(g)).  Item 16(f) and 16(g) of the 
Reporting Guidelines also requires these expenses to be separately disclosed as follows: 

• Wages and salaries; 
• Superannuation; 
• Leave and other entitlements; 
• Separation and redundancies; and 
• Other employee expenses. 

I note that the detailed statement of Profit and Loss disclosed separately:  

• wages and salaries; 
• superannuation; 
• leave, maternity leave and long service leave; 
• Allowances 

However, it did not separately disclose ‘separation and redundancies’ and ‘other’ employee 
expenses provided for officers and employees. 

Please note that Reporting Guideline 17 states that if the activities identified in item 16 have not 
occurred in the reporting period, a statement of this effect must be included in the GPFR. 

Please confirm that the line items for officers and employees other than officers for ‘separation and 
redundancies’ and ‘other’ should have been NIL or provide these figures. 
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Disclosure of employee provisions to office holders and other employees 
The Reporting Guidelines also require either the Statement of Financial Position or the notes to 
disclose any liability for employee benefits in respect of office holders and other employees (items 
20(c) and 20 (d)).  Item 20(c) and 20(d) of the Reporting Guidelines also requires these provisions 
to be separately disclosed as follows: 

• Annual leave;  
• Long service leave; 
• Separation and redundancies; and  
• Other employee provisions. 

Note 10 to the financial statements has disclosed annual leave and long service leave separately 
for office holders and employees, but does not disclose any figure for separation and redundancies 
and other employee provisions provided for officers and employees. 

Please note that Reporting Guideline 21 states that if the activities identified in item 20 have not 
occurred in the reporting period, a statement of this effect must be included in the GPFR. 

Please confirm that the line items for officers and employees other than officers for ‘separation and 
redundancies’ and ‘other’ should have been NIL or provide these figures. 

If you have any queries regarding this letter, please contact me on (03) 8661 7974 or via email at 
catherine.bebbington@fwc.gov.au. 

Yours sincerely 

 
CATHERINE BEBBINGTON 
Regulatory Compliance Branch 

 
FAIR WORK COMMISSION 
Tel:  03 8661 7974 
Fax:  03 9655 0410 
catherine.bebbington@fwc.gov.au  

 
11 Exhibition Street, Melbourne Victoria 3000 
GPO Box 1994, Melbourne Victoria 3001 
 
www.fwc.gov.au 
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Designated Officer's Certificate or other Authorised Officer1 

s268 Fair Work (Registered Organisations) Act 2009 

l Paul Orlando Griffin being the General Secretary of the Shop Distributive and Allied Employees Association­
Tasmania Branch certify: 

• that the copies lodged herewith are copies of the full report, and the concise report, referred to in s268 of 
the Fair Work (Registered Organisations) Act 2009; and 

• that the Concise Report, was provided to members on 2nd September 2014; which included the 
Independent Auditors Statement; and 

• that the full report was presented to the General Meeting of Members of the reporting unit on 171h 

November, 2014. 

Signature: 

Date: 22nd December 2014 



Shop, Distributive and Allied 
Employees Association 
Tasmanian Branch 

Concise Financial Report 
Year Ended 30 June 2014 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 
OPERATING REPORT 

The Stat~ Council presents its report on the reporting unit Cur the tinancial year endeJ JO June 2014. 

Review of principal activities 

The !Inion's principle adi,·ities during the year ,.,·as to promote the interests of its memhers through a quarterly journal 
and tllher publications outlining impkmentation of any new enterprise agreements. \\age increases and changes to 
industrial legislation both Federal and State. 

To set t<Jrgets of member recruitment in each company where the union had members, to attain eventual I 00% 

memhership with a calendar year goal in excess of 6.000 members. 

Quarterly journals and hullctins were distributed throughout the year 20 1-t, maintaining membership with a halance at 
30 June 2014 of 5.831. 

Significant changes in financial arfairs 

There were no significant changes in the tinancial afl'airs of the Bram:h other than an incn.:ase in promotional materi ::~l. 

Right of members to resignation 

A member may resign in accordance with Branch Rule 12. 

Officc1·s & employees who are superannuation fund trustee(s) (in dude position details) or director of a company 
that is a superannuation fund trustee 

General Secretary/Treasurer. Paul Griftin is a Director of tht> Tasplan Superannuation Fund. 

Numher of members 

The Shop Distributive and Allied Employees Association. Tasmanian Branch, reached 5.83 I members as at 30 June. 
2014 (2013: 5,850) which included hoth honorary and life members. 

Number of employees 

The Branch employed fourteen staff which includes one part-time and live casual. 

Names or Committee of Management members and period positions held during the financial year 

(i(!m~ral President: 

Vice President: 

General Secretary/Treasurer: 

State Councillors: 

Karen Synott 

James Fitzpatrick 

Paul Griftin 

Tania Venn 

Leanne Porter 

Katrina Barr 

Lisa Watson 

Isabell Wells 

Katrina Rieslcy 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMAN IAN BRANCH 
OPERATING REPORT 

Officers & employees who are dirl'ctors of a company or ll member of a board 

Ot1icers anti employees arc not directors of an) companies. nor are the) members of a board. 

Paul Orlando Griffin -General Secretary 

Dated 

.............................. r!!.:.?.-: ....... -~ ~ ... . ~.1 . .' .. .. ................ . 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

DECLARATION BY STATE COUNCIL 

For the year endi'd 30th June 20 I.J 

On the 02/09/2014 of the State Council of the Shop, Distributive and Allied Employees Association. Tasmanian 

Branch passed the following resolution in relation to the general purpose financial report (GPFR) for the year ended 

30th June 2014: 

The State Council declares that in its opinion: 

(a) 

(b) 

(c) 

(d) 

(e) 

(i) 

( ii) 

(iii) 

(iv) 

(v) 

(vi) 

(f) 

the financial statements and notes comply with the Australi:m Accounting Standards; 

the financial statements and notes comply with the reporting guidelines of the General Manager; 

the financial statements and notes give a true and fair view of the financial perfonnance. financial position 
and cash flows of the reporting unit for the financial year to which they relate; 

there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and when they 

become due and payable: and 

during the financial year to which the GPFR relates and since the end of that year: 

meetings of the committee of management were held in accordance with the rules of the organisation 

including the rules of a branch concerned: and 

the financial affairs of the reporting unit have been managed in accordance with the rules of the organisation 

including the rules of a branch concemed; and 

the financial records of the reporting unit have been kept and maintained in accordance with the RO Act: 

and 
where the organisation consists oftv.'o or more reporting units, the financial records of the reporting unit 

have been kept, as far as practicable. in a consistent manner with each of the other reporting units of the 

organisation; and 
where information has been sought in any request by a member of the reporting unit or General Manager 

duly made under section 272 of the RO Act has been provided to the member or General Manager; and 

where any order for inspection of financial records has been made by the Fair Work Commission under 

section 273 of the RO Act, there has been compliance. 

no revenue has been derived from undertaking recovery of wages activity during the reporting period. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

DECLARATION BY STATE COUNCIL 

This declaration is made in accordance with a resolution of the Committee of Management. 

Name and title of design 
Paul Orlando Griffin -

Dated 

4 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

DISCUSSION AND ANALYSIS OF THE FINANCIAL STATEMENTS 

Information on Concise Financial Report 

The concise financial repo11 is an extract from the full financial report for the year ended 30 June 2014. The financial 

statements and disclosures in the concise financial report have been derived from the 2014 financial report of Shop. 
Distributive and Allied Employees Association, Tasmanian Branch. A copy of the full financial report and auditor's 

report will be sent to any member, free of charge, upon request. 

The discussion and analysis is provided to assist members in understanding the concise financial report. The 

discussion and analysis is based on Shop DistributiYe and Allied Employees Association. Tasmanian Branch financial 

statements and the information contained in the concise financial report has been derived from the full 2014 financial 

report of Shop. Distributive and Allied Employees Association. Tasmanian Branch. 

Statement of comprehensive income 

Revenue has increased by 0.6% to $1.926,565. Membership levels have remained steady over the year. 

Net loss for the year after income tax amounted to $10,253. The decrease in profit is primarily due to an increase in 

marketing costs. 

Statement or financial position 

Trade and other receivables is $108,480 as at 30 June 2014. 

Loans to Members is $9.027 as at 30 June 2014 

Statement or cash flows 

Positive cash flows is primarily due to the reduction in debtors. 

Members access to financial records 

Pursuant to subsection 272(5) of Fair Work (Registered Organisations) Act 2009, the following infonnation is drawn to 

the attention of members: 

(I) A member of a rep01ting unit, or a Registrar, may apply to the association for specific prescribed information in 

relation to the association to be made available to the person making the application. 

(2) The application must be in writing and must specify the period within which, and the manner in which, the 

infonnation is to be made available. The period must not be less than 14 days after the application is given to the 

association. 

(3) The association must comply with an application made under subsection (1 ). 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

Continuing Operations 

Revenue 

Commissions paid to employers 
Direct member benefits expenses 
Affiliation fees 
Marketing expenses 
Occupancy expenses 
Administration expenses 
Employee benefits expenses 
rvlotor vehicle expenses 
Depreciation 
Loss on sale of fixed assets 
Other expenses 

Profit/(Loss) before tax 

Income tax expense 

Profit/( Loss) from the year from continuing operations 

Other comprehensi\'e income, net of income tax 
Items that will not be reclassified subsequently to profit or loss 
Items that may be reclassified subsequently to profit or loss 
Other comprehensive income, net of income tax 

Total comprehensiYe incorne/(loss) for the year 

6 

201"' 
$ 

1,926,566 

156,924 
329,646 
217.514 
114,458 
44,639 

265,813 
671,296 

58.40 I 
51,055 

0 
'27,073 

( 10,253) 

0 

( 10,253) 

0 
0 
0 

( 10,253) 

2013 
$ 

1,915,111 

161,565 
266,236 
215,061 
108,965 
40,203 

220,022 
552,265 

55,745 
49,063 
12.057 
9.712 

224,215 

0 

224,215 

0 
0 
0 

224,215 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2014 

201-t 
$ 

Current assets 
Cash and bank balances 2.130,85 7 

Trade and other receivables 108,480 

Inventories 9,478 

Total current assets 2,248,815 

Non-current assets 
Property, plant and equipment 513,436 
Total non-current assets 513.436 

Total assets 2,762,251 

Current liabilities 
Trade and other payables 84,778 
Provisions 175,161 
Total current liabilities 259.939 

Non-current liabilities 
Provisions 7,649 
Total non-current liabilities 7,649 

Total liabilities 267.588 

Net assets 2.494,663 

Equity 
Retained earnings 2.331,447 
Reserves 163,216 

Total equity 2.494.663 

7 

2013 
$ 

2,054J2CJ 

200,162 

5.453 

2.259,944 

525,592 
525,592 

2,785,536 

106,876 
148.546 
255.422 

25,19& 
25.19& 

280,620 

2,504,916 

2.341,700 
163.216 

2,504,916 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

STATEMENT OF CHANGES IN EQUITY FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

Retained 
Reserves earnings Total 

$ $ $ 

Balance at I July 2012 163,216 2,117,485 2,280,701 
Protit for the year 224.215 224.215 
Other comprehensive income for the year 
Balance at 30 June 2013 163,216 2,341.700 2,504,916 

Balance at I July 2013 163.216 2.341,700 2,504,916 
Profit I (Loss) for the year ( 10.253) (10,253) 
Other comprehensive income for the year 
Balan<'e at 30 June 201-4 163,216 2.331.447 2.494,663 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMAN IAN BRANCH 

STATEMENT OF CASH FLOWS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

Cash flows from operating activities 
Receipts from members and other third parties 
Payment to suppliers and employees 

Net cash provided by.'( used in) operating activities 

Cash flows from investing activities 
Interest received 
Payments for property, plant and equipment 
Proceeds from sale of property, plant and equipment 

Net cash provided by/( used in) investing activities 

Net increase in cash and cash equivalents 

Cash and cash equh•alents at the beginning of the financial 
year 

Cash and cash equivalents at the end of the financial year 

9 

2014 
$ 

2,104,269 
(2,056.5n) 

~7.7-11 

67,686 
(38,899) 

28,787 

76,528 

2,054,329 

2,130.857 

2013 
s 

1,916,609 
( 1.767,344) 

149,265 

68,424 
( 129.201) 

( 7,336 

(43,441) 

105,824 

1,948,505 

2,054,329 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

I. General information 

Shop, Distrihutiv..: and Allied Employees Association. Tnsmani~n Branch is the Tasmanian branch of the national Shop. 

Distributive nnd /\I lied Employees 1\ssocialilln. !"he Union's re_gisto.:rcd ortice and its principal place of business are as follnws: 

Registered office 
72 York Street 

Launceston 

TASMANIA 7250 

Principal place of business 
72 York Street 

Launceston 

TASMANIA 7250 

2. Adoption of new and re\'ised Accounting Standards 

2.1 Standards and Interpretations affecting amounts reported and/or disclosures in the current period (and/or prior 
periods) 

The following new and revised Standards and Interpretations have been adopt.:d in the current y~:ar and have aftected the 

amounts reported in these Cinancial statements. 

Standards affecting presentation and disclosure 

AASB 13 ·Fair Value Mea•mremenf and 

AASB 2011-8 ·:\mcndments to Australian 

Accounting Standards arising from AASB 

13' 

AASB 119 · Employ~e Benefits' (20 II) and 

/\ASB 2011-10 'Amendments to Australian 

Accounting Standards arising from AASB 
119 (201i)' 

AASB 2011--1 ·Am.:ndments to Australian 

Accounting Standards to Remove 

Individual Key Manag.:ment Personnel 
Disclosure Requircm.:nts· 

AASB 2012-2 ·Amendments to Australian 

Accounting Standards- Disclosures­

Offsetting Financial Ass.:ts and Financial 

Liabilities' 

AASB 2012-9 ·Amendment to AASB 1048 

arising from the Withdrawal of Australian 

Interpretation I 039' 

AASB 2013-9 "1\mmJm.:nts to 

Australian Accounting Standards 
-Conceptual Fram.:work. 

Materiality and Financial 

Instruments' 

!"he AASB ddines lnir ,·aluc. provides guidanc..: on how to detem1ine fair 
value and requir..:s disclosures about fair value measurements. I lowev.:r, 

AASB 13 does not change the requirements r~garding which items should 

be measureu or disclosed at fair valu.:. 

An amended version of AASB 119 'Employee lkndits' with revised 

requirem.:nts tor pensions and other post-retirement benefits. termination 

h.:nefits and otha changes. 

Amends AASB 124 Relat.:d Party Disclosures to remove the individual key 

managemCilt personnel (KMP) disclosures n:quired by Australian spccilic 

paragraphs. 

Amends AASB 7 'Financial Instruments: Disclosures' to require an entity to 

disdose infGrmation nbout rights or offset and related arrang.:ments (such 

as collateral posting requirem.:nts) for financial instruments under an 

cnforceahk master n..:tting llgrcement or similar 

arrang.:ment. 

Part A of A.ASB 20 13-9 males consequential amendments arising from the 

issuance of AASB CF 2013-1 noted ahove. 

Standards and Interpretations affecting the reported results or financial position 
There are no new and revised Standards and ln!crpretations adopted in lh..:s.: linancia1 statements arti:ding the reporting rc~ulls 

or financial position. 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

2. Adoption of new and revised Accounting Standards (cont'd) 

2.2 Standards and Interpretations in issue hut not yet adopted 

At the date or authorisation of the tinancial statements, the Standards anu Interpretations listed below were in issue but not yet 
dfcctive. 

Standard/! nterpretation 

AASB 9 'Financial Jnstrumcnts"(D.:cemb.:r 
2009) and AASB 2(t09-ll 'Amendments to 
Australian Accounting Standards arising 
from AASB 9' AASA 2012-6 ·Amendments to 
Australian Accounting Standards 
-Mandatory H!cctiv~ Dale of AASB 8 and 
Transition Disclosure· AASB 2013-9 
'Amendments to Australian A.;counting 
Standards- Conceptual Framework. 
Materiality and Fin<mcial 
Instruments" 

AASB 9 "Financiallnstruments"(Oecember 
2010). AASB 2010-7 "Amendments to 
Australian Accounting Standards ansing fwu1 
AASB 9 (De~cmh.:r 2010)·. AASB 2012-6 
·Amendments to Australian Accounting 
St::mdards- Mandatory Ef!cctive Date of 
AASA 8 and Tr<Jnsition Disclosure' AASB 
2013-9 'Amendments to Aastralian accounting 
Standards- Conceptual Framework, Material 1ty 
and Financial 
Instruments· 

AASB 1031 ·Mat~nality" (2013) 
AASB 2012-3 ·Amendments to Austmlian 
Accounting Standilrds - Offsetting Financial 
Assets and Finilm::iall.iabilities" 

AASB 2013-3 · 1\m.:ndmcnts to AA..SB 136-
Recoverahlc Amount Disclosures for Non­
Financial Assets· 

AASB 2013-9 "Amendments to Australian 
Accnunting Standards- Conceptual 
Framework. Materiality and Financial 
Instruments" Pilrt !\ 

A!\SB 20 LJ-9 'Amendments to Australian 
A~counting Standards- Conceptual 
Framework. Materiality and Financial 
Instruments" Part fl 

Effective for annual reporting 
periods beginni11g on or after 

1 January 2017 

I January 2017 

I J anu;~ry 2014 

I January 2014 

I January 201-l 

I January 2014 

I January 2015 

11 

E~pected to be initially applied in 
the financial year ending 

30Junc2018 

30 June 2018 

30 June 2015 

30 June 2015 

JO June 2015 

30 June 2015 

30 June 2016 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

2. Adoption of new and revised Accounting Standards (con t'd) 

At the date of authorisation of the financial statements. the following IASB Standards and IF RIC Interpretations were also in 
issue but not yet effective, although Australian equivalent Standards and Interpretations have not yet been issued. 

Standard/Interpretation 

!FRS 15 Revenue from Contracts with 
Customers 

!FRS 9 Finnncial Instruments (20 14) and all 

related amendments 

Equity Method in Sepcration Financial 
Statements (Amendments to lAS 27) 

Effective for annual reporting 
periods beginning on or after 

I January 2017 

1 January 2018 

I January 2016 

12 

Expected to be initially applied in 
the financial year ending 

30 June 2018 

30 June 2019 

30 June 2017 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Significant accounting policies 

Statement of compliance 
The financial report i> a g~naal purpose lln~ncial r~pOit which has been prepared in accordance with the association's 
constitution. the requirements of the Fair Work ( Regist.:red Organisations) Act 2009. Accounting Standards and lnkrpn:latillllS. 
and complies with other requirements of the law. The financial report im:ludes the financial statements of the Union. For the 
purposes of prcparin~ the tinancial statements. the Union is a not-for-protit entity. Accountin~ Standanls include Australian 
Accounting Standards. 

The financial statements were authoris~d for issue by the Stat~ Council on 2 S~pt~mber 2014. 

Basis of prepnration 
The financial rcp01t has been prepared ~m the basis of historical cost. except for the revaluation of certain non-current assds and 
tinancial instrum..:nts. llistorical cost is based on the fair values ofthc cunsideration given in exchange tor assets. All amounts 
<Jrc prescnt..:d in Australian dollars. 

The following signiticant accounting policies have been adopted in the preparation and presentation of the financial rcpon: 

(a) Borrowings 
Borrowings ar~ recorded initially at fair value. net of transaction costs. 

Subsequ~nt to initial recognition. bon-owings arc measured at amortised cost with any diflerencc b..:tween the initial recognised 
amount and the n.:d..:mption valu~ being r..:•ognis<.:d in pro tit and Ius~ owr the period ofth~ homm ing using the eflectiv.: 
interc:st rate method. 

(b) Borrowing costs 
Bonowing costs ar.: recognised in profit or loss in the period in which they arc incurred. 

(c) Cash and cash equivalents 
Cash comprises cash on bund and demand d<.:po~its. Cash equivak:nts arc sl101t-term, highly liquid investm~nts that are readily 
convenible to kno11n amounts of cash and which nre subject to an insignificant risk of changes in value. 

(d) Employee benefits 
A liability is recognised for benctits accruing to employees in respect oh1·ages and salaries. annualleaY<: and long sen·ice leave 
when it is prohublc that settlement will be required and they are c~pablc of being measured reliably. 

Liabilities r~cogniscd in respect of employee bene tits expected to he s.:tth:d within 12 months. arc measured at their nominal 
values using the remuneration rate expected to apply at the tim,; of settlement. 

Liabilities recognised in respect of employee bene tits which are not cxpcdcLI to be settled within 12 months are m~asured as the 
present value of the e~timated future cash out !lows to he made by the association in respect o!' services provided by employees 
up to reporting date. 

Defined contribution plans 
Contributions to de lined contribution superannuation plans arc expensed when incurred. 

(e) Financial assets 
Investments arc recognised and derecognis<.:d on trade dat~ where th<.: purchas~ or sale of an inwstm<.:nt is under a contract 
whose terms require delivery of the investment within the timdmm..: established by the market concerned, ~nd ar~ initially 
measured at fair value:. net of transaction costs except for those tlnancial assets classified as at fair 1·alu~ through profit or loss 
\\hich arc initial!~ measured at fair vatu.:. 

Other financial assets arc classitied into the following spccitied categories: financial assets ·at fair value through protit or Joss· 
and 'loans and n:ccivabk:s". The classification depends on the natun: and purpose ofthe llnancial assets and is determined at the 
lime of initial recognition. 

l3 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Significant accounting polici~s (cont'd) 

Effective interest method 
The cffc~.:tiw int~n:st method is a method of calculating the amortised cost of a financial asset and of allocating interest income 
ovcr thc rekv~nt pcriod. The effective interest rate is thc rutc that exactly discounts estimated future cash reccipts through the 
expcded life ofth~ tinancial asset or. \\·here appropriate. a shorter period. Income is recognised on an e!Tcctivc inlcrest rate 
basis for debt instruments other than those financial asscts 'at fair value through profit or loss·. 

Financial assds at fair value through pro !it or loss 
Financial assets are classified as financiGI GSsets at fGir ,·alue thmugh prolit or loss where the financial asset: 
(il has bccn acquin:d principa!ty for the purpose of selling in the near future : 

(iil is a part of an iJentitied portfolio of financial instnnncnts th~t the associ~tion manages togdher and has a reccnt actual 
pattern of shon-term profit-taking: or 

(iiil is a derivative that is not designateu and effective as<~ hcdging instrument 

Financial assets at fair value through profit or loss are stated at fair valu.;:, with any r<:sultant gain or loss recognised in profit or 
loss. The net gain or loss recognised in profit or loss im:orpor<~tes any dividend or interest cnmcd on the finam:ial nsset. 

Loans and receivables 
Trade rcc~.:ivablcs. loans, and other receivables that have fixed or determinable payments that arc not quoted in an active market 
are classilied as 'loans and receivahles'. Loans and receivahlcs me measured at amortised cost using the effective interest 
m~.:thod lcs~ impainnent. 

lntcrcst is recognised by applying th.;: etl'ectiw interest rate. 

lmpainncnt of tinancial assets 

Financial assets. other than those at fair value through profit or loss. are assessed tor indicators of impairment at each balance 
sheet date. Finam:ial ilSSets are impaired ''here there is objecti,·c evidence that as a result of one or mon: events that occurred 
after the initial recognition of the financial asset the estimated future cash Jlows of the investm.;:nl have been impacted. For 
tinam:ial nssets carried at amonised cost, the amount of the impairment is the dift~rence between the nsset's carrying amount 
anJ th..: present vnlue of estimated future cash flows. dis~.:ounted <~t the original effective interest mtc. 

The carrying amount of the financial asset is reduced by the impairment loss directly for all financinl assets with the exception 
or tradt.: receivables when: the carrying amount is reduced through the use or an allowance account. When a trade n:ceivahle is 
unwllcdable, it is written off against the allowance account. Subsequent recoveries of amounts previously written off me 
cn:ditcd against th.: allowance account. Changes in the carrying amount of the allowance account are recognised in profit or 
loss. 

With the cx~:eption of available-for-sale equity instruments. it~ in a subsequent period, the amount of the impairment loss 
dem:ascs and the decrease can be related objectively to an event occurring Gfter the impairment was recognised, the previously 
r.:~:ognised impairment loss is r.:versed through profit or loss to th.: ntent the carrying amount of the investment at the date th.: 
impairment is n.:~·ersed does not exceed what the amortised cost would have been had the impairment not been recognised. 

In respect of aYailab!e-for-sale equity instruments, any subsequ.:nt increase in fair value after an impairment loss is recognised 
directly in equity. 

14 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Significant accounting policies (cont'd) 

(f) Income Tax 
The income of the Union is not managed for the purpose of pro tit or gain to the individual members and is exempt from income 
tax under S50-I 5 of the Income Tax Assessment Act 1997, as amended. 

(g) Inventories 
Inventories are valued at the lower of cost and net realisable value. Costs, including an appropriate portion of tixcd and voriable 
overhead expenses, arc assigned to inventory on hand by the method most appropriate to each particular class of inventory, with 
the majority being valued on a first in tirst out basis. Net realisable value represents the estimated selling price less all estimated 
costs of completion and costs necessary to make the sale. 

(h) Property, plant and equipment 
Land is carried at cost Buildings. plant and equipment and low value pool assets are stated at cost less accumulated 
depreciation and impairment. Cost includes expenditure that is directly attributable to the acquisition of the item. In the event 
that settlement of all or part of the purchase consideration is deferred, cost is determined by discounting the amounts payable in 
the future to their present value as at the date of acquisition. 

Depreciation is provided on property, plant and equipment, inc hiding freehold buildings but excluding land. Depreciation for 
buildings is calculated on a slraight line basis and so as to write off the net cost or other revalued amount of each asset over its 
expected useful life to its estimated residual value. Depreciation for plant and equipment and low value pool assets is calculated 
on a diminishing value basis and so as to write off the net cost or other revalued amount of each asset over its expected useful 
life to its estimated residual value. The estimated useful lives, residual values and depreciation method are reviewed at the end 
of each annual reporting period, with the ertect of any changes recognised on a prospective basis. 

(i) Revenue recognition 
Revenue is measured at the fair value of the consideration received or receivable. 

Sale of goods 
Revenue from the sale of goods is recognised when all the following conditions are satisfied: 

(a) the association has transferred to the buyer the significant risks and rewards of ownership of the goods; 
(b) the association retains neither continuing managerial involvement to the degree usually associated with ownership nor 
effective control over the goods sold; 

{c) the amount of revenue can be measured reliably; 
(d) it is probable that the economic benefits associated with the transaction will flow to the entity: and 
(e) the costs incurred or to be incurred in respect of the transaction can be measured reliably. 

Rendering of services 
Revenue from a contract to provide services is recognised by reference to the stage of completion of the contract Member 
subscriptions and car park rental income is recognised to the extent that the associated services relating to the fees have been 
provided. 

Interest revenue 

Interest revenue is accrued on a time basis, by reference to the principal outstanding and at the effective interest rate applicable, 
which is the rate that exactly discounts estimated future cash receipts through the expected life of the financial asset to that 
asset's net carrying amount. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Significant accounting policies (cont'd) 

(j) Goods and services tax 
Revenues, expenses and assets are recognised net of the amount of goods and services tax (GST), except: 
(a) where the amount of GST incurred is not recoverable from the taxation authority, it is recognised as part of the cost of 
acquisition of an asset or as part of an item of expense; or 

(b) for receivables and payables which are recognised inclusive of GST. 

Cash tlows are included in the cash flow statement on a gross basis. The GST component of cash flows arising from investing 
and financing activities which is recoverable from, or payable to, the taxation authority is classified as operating cash tlows. 

(k) Critical accounting judgements and key sources of estimation uncertainty 
ln the application of the Union's accounting policies, which are described above, management is required to make judgments, 
estimates and assumptions about carrying values of assets and I iabilities that are not readily apparent from other sources. The 
estimates and associated assumptions are based on historical experience and various other factors that are believed to be 
reasonable under the circumstance, the results of which form the basis of making the judgments. Actual results may differ from 
these estimates. 

The estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are recognised 
in the period in which the estimate is revised if the revision affects only that period, or in the period of the revision and future 
periods if the revision affects both current and future periods. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE CONCISE FINANCIAL REPORT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Revenue 

2014 
$ 

An analysis of the Union's revenue for the year, from continuing operations, is as follows: 

Revenue from member subscriptions 1,767,069 
1,767,069 

Interest rev~nue 67,686 

Other income 
Movie ticket sales 54,788 
Car park rent 9,560 
Other 27,463 

91.811 

1,926,566 

4. Subsequent events 

2013 
$ 

1,793,344 
1,793,344 

68,424 

32A97 
6,909 

13,937 
53,343 

1.915,111 

There has not been any matter or circumstance that has significantly affected, or may significantly affect, the 

operations of the Union, the results of those operations, or the state of affairs of the Union in future financial years. 

5. Segment information 
The association operates in one geographical location, Tasmania. All operating income from member subscriptions. 
All costs are related to providing services to its members. 
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Deloitte. Deloitle Touche T ohm atsu 
ABN 74 490 121 060 

117 Cimitiere Street 
Launceston TAS 7250 
PO Box 770 
Launceston TAS 7250 Australia 

Tel: +61 (0) 3 6337 7000 
Fax: +61 (O) 3 6337 7001 
www. deloitte.com .au 

Independent Auditor's Report to the members of 
Shop, Distributive and Allied Employees Association, 

Tasmanian Branch 
We have audited the accompanying concise financial report of Shop, Distributive and Allied 
Employees Association, Tasmanian Branch which comprises the statement of financial position as at 
30 June 2014, the statement of profit or loss and other comprehensive income, statement of changes in 
equity, statement of cash fiows for the year then ended, and related notes, derived from the audited 
financial report of Shop, Distributive and Allied Employees Association, Tasmanian Branch for the 
year ended 3 0 June 2014 and the discussion and analysis. The concise financial report does not contain 
all the disclosures required by the Australian Accounting Standards and accordingly, reading the 
cone ise financial report is not a substitute for reading the audited financial report. 

The State Council's Re!lponsibility for the Concise Financial Report 

The State Council is responsible for the preparation of the concise financial report in accordance with 
Accounting Standard AASB 1039 Concise Financial Reports. the association's constitution and the 
requirements imposed by Part 3 of Chapter 8 of the Fair Work (Registered Organisations) Act 2009. 
and for such internal control as the State Counci 1 determine is necessary to enable the preparation of 
the cone ise financial report. 

Auditor's Responsibility 

Our responsibility is to express an opinion on the concise financial report based on our procedures 
which were conducted in accordance with Auditing Standard ASA 8 I 0 Engagements to Report on 
Summary Financial Statements. We have conducted an independent audit, in accordance with 
Australian Auditing Standards, of the financial report of Shop, Distributive and Allied Employees 
Association, Tasmanian Branch for the year ended 30 June 2014. We expressed an unmodified audit 
opinion on that financial report in our report dated 2 September 2014. The Australian Auditing 
Standards require that we comply with relevant ethical requirements relating to audit engagements and 
plan and perform the audit to obtain reasonable assurance whether the financial report tor the year is 
free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the concise financial report. The procedures selected depend on the auditor's judgement. including 
the assessment of the risks of material misstatement of the concise financial report, whether due to 
fraud or error. In making those risk assessments, the auditor considers internal control relevant to the 
entity's preparation of the concise financial report in order to design audit procedures that are 
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness 
of the entity's internal control. 

Liability limited by a scheme approved under Protessional Standards Legislation. 

Member ofDeloitte Touche Tohmatsu Limited 



Our procedures included testing that the information in the concise financial report is derived from, 
and is consistent with, the financial report for the year, and examination on a test basis, of audit 
evidence supporting the amounts. discussion and analysis, and other disclosures which were not 
directly derived from the financial report for the year. These procedures have been undet1aken to form 
an opinion whether, in all material respects. the concise financ ial report complies with Accounting 
Standard AASB I 039 Concise Finuncia/ Reports and whether the discussion and analysis complies 
with the requirements laid down in AASB I 039 Concise Financial Reports. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 

Opinion 

In our opinion. the concise financial report including the discussion and analysis of Shop. Distributive 
and Allied Employees Association, Tasmanian Branch for the year ended 30 June 201 4 complies with 
Accounting Standard AASB I 039 Concise Financiul Reports. 

~Jo.W..L,~ 
DELOITTE TOUCHE TOJ-IMATSU 

Lflu 
Rod Whitehead 
Partner 
Chartered Accountants 
Launceston. ~ September 20 14 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMAN IAN BRANCH 
OPERATING REPORT 

The State Council presents its report on the reporting unit for the financial year ended 30 June 2014. 

Review of principal activities 

The Union's principle activities during the year was to promote the int~rcsts of its mcmh~rs through a quarterly journnl 
and other publications outlining implementation or any n~:w enterprise <:~grc~ments, wage increases <:~nd changes to 
industrial legislation both Fcdcr<ll and Stnte. 

To sl!t targ.ets of member recruitment in each company where the union had memhcrs. to attain eventu<~l 100% 
membership with a calendar year goal in excess or 6.000 members. 

()uarkrly journals and bulletins wen: distributed throughout the year 20 I~. maintaining m~:mbership with a balance at 
30 June 2014 of 5.831. 

Significant changes in financial affairs 

There were no significant changes in the tinancial alb irs of the Bralll:h other than an increase in promotional materiaL 

Right of members to resignation 

1\ m~:mbcr may resign in accordance with Branch Rule 12. 

Officers & employees who are superannuation fund trustee(s) {include position details) or director of a 
company that is a superannuation fund trustee 

neneral Seeret;lry/Treasurer. Paul Griffin is a Director of the Tasplan Superannuation Fund. 

Number of members 

Th~: Shop Distributive and Allied Employees Association. Tasmanian Branch_ reached 5.831 members as at 30 June. 
201-J. (2013: 5.850) which included hoth honorary and life members. 

Number of employees 

The Branch employed fourteen statTwhich includes one part-time and live casual. 

Names of Committee of Management members and period positions held during the financial year 

Cicneral President: 

Vice President: 

G~neral Secretary/Treasurer: 

State Councillors: 

Karen Synott 

James Fitzpatrick 

Paul Griffin 

Tania Venn 

Leanne Porter 

Katrina Barr 

Lisa Watson 

Isabell Wells 

Katrina Rieslcy 

Officers & employees who are directors ora company or a member of a board 

Officers and employees are not dircclOrs of any companies, nor arc they members of a board. 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 
OPERATING REPORT 

Paul Orlando Grirtin- General Secretary 

Dated 

0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 .(!. ~ 0~ 0 0 0 0 0 f??o.O 0 0 0 (10 0 : 0 0 0 0 0 0 0 0 0 0 0 0- 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 00 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

DECLARATION BY STATE COUNCIL 

For the year ended 30th June 201./ 

On the 02/09/2014 of the State Council of the Shop, Distributive and A Hied Employees Association, Tasmanian 

Branch passed the following resolution in relation to the general purpose financial report (GPFR) for the year ended 
30th June 2014: 

The State Council declares that in its opinion: 

(a) 

(b) 

(c) 

(d) 

(e) 

(i) 

(ii) 

(iii) 

(iv) 

the financial statements and notes comply with the Australian Accounting Standards; 

the financial statements and notes comply with the reporting guidelines of the General Manager; 

the financial statements and notes give a true and fair view of the financial performance. financial position 

and cash flows of the reporting unit for the financial year to which they relate; 

there are reasonable grounds to believe that the reporting unit will be able to pay its debts as and when they 

become due and payable; and 

during the financial year to which the GPFR relates and since the end of that year: 

meetings of the committee of management were held in accordance with the rules of the organisation 
including the rules of a branch concerned: and 

the financial affairs of the reporting unit have been managed in accordance with the rules of the organisation 

including the rules of a branch concerned; and 

the financial records of the reporting unit have been kept and maintained in accordance with the RO Act: 
and 

where the organisation consists of two or more reporting units, the financial records of the reporting unit 

have been kept, as far as practicable, in a consistent manner with each of the other reporting units of the 

organisation; and 

(v) where information has been sought in any request by a member of the reporting unit or General Manager 

duly made under section 272 of the RO Act has been provided to the member or General Manager; and 

(vi) where any order for inspection of financial records has been made by the Fair Work Commission under 

section 273 of the RO Act, there has been compliance. 

(f) no revenue has been derived from undertaking recovery of wages activity during the reporting period. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

DECLARATION BY STATE COUNCIL 

This declaration is made in accordance with a resolution of the Committee of Management. 

Name and title of designated fficer: 
Paul Orlando Griffin- Gen ral Secretary 

Dated 

.......................... 9.~.: ... (!..~ .... ~.1 .. · .................................. . 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2014 

Continuing Operations 

Rcwnue 

Commissions paid to employers 

Direct membl.!r benefits expenses 
Aniliution fees 
Marketing expenses 
Occupancy cxp~nses 
Administration cxpcns..:s 
Employee benefits expenses 
Motor vehich: expenses 
Depreciation 
Loss on sale of tixed assds 
Other expenses 

Profit/(Loss) before tax 

Income tux expense 

Profit/(Loss) from the year from continuing operations 

Other compn:hensive income, net of income tax 
Items that will not be reclassitlcd suhseqtJently to prolit or loss 
Items that may be reclassilled subsequently to profit or loss 

Other compn:hcnsive income. net of income tax 

Total comprehensive income/(loss) for the year 

Note 

4 

5 
5 

2014 2013 
$ $ 

I ,926,566 1,915,111 

156.924 161.565 
329,M6 266.236 
217.514 215.063 
114,458 108.965 
44,639 40,203 

265,813 220,022 
671,296 552.265 

58,401 55.745 
51,055 49,063 

0 12,057 
27,073 9.7 12 

( 10,253) 224.215 

0 0 

(10.253) 224,215 

0 0 
0 0 
0 () 

( 10.253 ) 224.215 

The Statement of Profit or Loss and Other Comprehensive Income should be read in conjunction with the notes to 
the financial statements. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2014 

Note 2014 
$ 

Current assets 
Cash and bank balances l6(a} 2.l30.857 

Trade and other receivables 6 108,480 

Inventories 7 9,478 

Total current assets 2.248.815 

Non-current assets 
Property, plant and equipment 8 513,436 
Total non-current assets 513,436 

Total assets 2.762,251 

Current liabilities 
Trade and other payables 9 84.778 
Provisions 10 175,161 
Total current liabilities 259.939 

Non-current liabilities 
Provisions 10 7.649 
Total non-current liabilities 7,649 

Total liabilities 267,588 

Net assets 2,494,663 

Equity 
Retained earnings II 2,331,447 
Reserves 12 163,216 

Total equity 2.494.663 

2013 
$ 

2,054.)29 

200,162 

5.453 

2,259.944 

525,592 
525,592 

2,785.536 

106,876 
148,546 
255.422 

25,198 
25.198 

21!0,1)20 

2,504,916 

2,341,700 
163,216 

2,504,916 

The Statement of Financial Position should be read in conjunction with the notes to the financial statements. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

STATEMENT OF CHANGES IN EQUITY FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

Reserves Retained 
earnings Total 

$ $ $ 

Balance at I July 2012 163.216 2.117.485 2.280.701 
Pro tit lor the year 22-U\5 224.215 
Other comprehensi,·e income for the year 
Balance at 30 June 2013 163.216 2,341.700 2.504,916 

Balance at I July 2013 163.216 2.341,700 2.504.916 
Profit I (Loss) for the year ( 10.253) (10,253) 
Other comprehensive income for the year 
Balance at 30 June 2014 163.216 2,33 1.4-'7 2.494.663 

The Statement of Changes in Equity should be read in conjunction with the notes to the financial statements. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

STATEMENT OF CASH FLOWS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

Note 2014 
$ 

Cash flows from operating activities 
Receipts from members and other third parties 2,104.269 

Payment to suppliers and employees (2,056,528) 

Net cash provided by operating activities 16(b) -1-7,741 

Cash flows from investing activities 
Interest received 67.686 
Payments for property, plant and equipment (38.899) 
Proceeds from sale of property, plant and equipment 

Net cash provided by/( used in) investing activities 28,787 

Net increase in cash and cash equivalents 76,528 

Cash and cash equival~nts at the beginning of the £in an cia! 
year 2.054.329 

Cash and cash equivalents at the end of the financial year 16(a) 2.130,857 

2013 
$ 

1,916,609 

(1.767.344) 

1-1-9.265 

68.424 
( 129,20 I) 

17,336 

(43,441) 

105,824 

1.948.505 

2,054.329 

The Statement of Cash Flows should be read in conjunction with the notes to the financial statements. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

I. General information 

Shop, Distribull\'e and Allied Employees Association, Tnsmanian Rra11Ch 1s the Tas1naman branch of the national Shop. Distnhutive 
and Allied J::mployees Assocwtion. The Union's registered office and its principal place of business are as follows: 

Registered office 
72 York S tree! 
Launceston 
TASMANIA 7250 

l'rincipal plact• or bu~iness 
72 York Street 

Lmmceston 
TASMANIA 7250 

2. Adoption ur new and r('visetl Acruunting Standards 

2.1 Standards and lnterrrctations aiTccting amounts and/or disclo.surcs rcrortcd in the current period (and/or rrior [ll'rinds) 

The following new and revised Standards and lmerprctations ha\\! b<!Cil adopted in the current year and have afll:cted the amounts 

reported in these financial statements. 

Standards affet·ting presentation and disclosure 

AASB 13 'Fmr Value Measurement' ami 
A/\SR 2011-X ·Amendments to Australian 
Accounting Standards ansing trom AASB l 3' 

AASB 119 ·Employ.:e B.:ncfirs· (::!011) and 
AASB 2011-10 'Amendments to Australian 

Accounting Stand~rd.~ ammg from AASB 
119 (2011 j' 

AASB 2011-4 'Amendments to Australian 
Accounting Standards to Remove lndividuul 
Key Manag<!mcnt Personnel Disclosure 
Rcq uiremcnts' 

r\ASB 2012-2 · Amendm~nts to Australian 
Accounting Standards- Disclosures­
O!Tsetting Financial Assets and Financial 

Liabilities' 

.>\1\SB 2012-9 'Amendment to AASB 10-18 
arising from the Withdrawal of Australian 
I nterpretatton 11}39' 

AASB 20[)-9 'Amendments to 
Ausrrahan Accounting Standards 
-Conceptual Framework, 
Materiality and Financial 
Instruments' 

The AASB defitles fair ,·alue. provides guidance on how to d~tennine fair value 
<md requires disclosures about lilir value measurements. llowevcr. AASl~ 13 
docs not change the requirements regarding which items should be measured or 
disclosed at fair value. 

An amended version of AASB 119 'Employee Bcndlts' with revised 
n:qutrements for pensions and other post-n:ttrcment benefits. termmatton 
hcnefits and otho::r chang~s 

Amends AASR 124 Related Party Disclosmes to remove the individual key 
management personnel (KMI') disclosures rl·qmred by Australian specitie 
paragraphs. 

Amends AASB 7 'Financial Instrument~: Dtsclosurcs' to require an enuty to 
disclose infom1ation about rights ofoffsc1 and related ammgements {such as 
collateral posting requirements) fl.lr financial instruments under an entbrccable 
master netting agreement or similar 

Part A of A AS I~ 20 13-9 makes consequential amendments ansing from the 
tssuance of AASB CF 2013-1 notc:d above. 

Standards 11nd Intupret:~tions afffcting the reported rt'sults or linancial position 
There are no new and revised Standards and Interpretations adoptctlm these llnancial statements atrecting the reponing results or 
financial pnsitiun. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

2. Adontion nf new and revised Accountin!! Standards (cont'dl 

:!.:! Stantlards and Interpretations in issue hut not yet adopted 

i\ t the date nf iluthonsatinn of the financial statements. the Standards am! lnterprctallons listed bt"low were in issue but not )'l'l 

..:fli:ctive. 

~Ia ndard/1 ntrrpretation 

AASB 9 'cimmcial lnstrumcnts'tDecember ~liO~) 
and AASB 2009-11 'Amendments to Austral tan 
i\~counll ng Standuus ansing 

from AASJ3 ')' A:\SB 2012-6 'Amendments In 
,\ustralian Accoutllmg Standards 

-MandatO!)' Efli:~tive Date of AASB 8 and 
Trunsition Disclosure' AAS!3 10 I 3-9 

·Amendments to Australian /\.:counting St;muarJs 

-Conceptual Framework. 
Marenalny and Fmancial 

I nstrumcnts · 

AASB 9 ' cinanciallnstruments'IDecember 2010), 
/\ASB 2010-7 · Am~ndments to Australian 

.'\ccounting Stundards arising from AASB <1 

(December 201 Ill', AASB 2012-6 'Amendments 

to Australian Accounting StanJards- ManJatory 

Effective Date of AASB 8 ant! TransitiOn 
Disclosure' AASH 2013-9 'Amendments to 

Australian accmmting Stantlards- Conceptual 
Framework. Matcnahl)' and FmallCtal 
Instruments· 

.'\ASB 1031 'Materiaht)'' t2013t 

AASB 2012-3 ·Amendments to Australian 

Accounting SHlnclards - 01Tscl1ing f-inanoal 
Assets and l'mancial Liabilities' 

/\ASB 2013-3 'Amendments to AASB ]3(,­

Recoverable Amount Disclo~ures for Non­

Fmancial Assets' 

AASB 2013-9 ·Amendments to /\ustral ian 

.'\ccounting St;muards- Conceptual Framc"orl... 
M areri ali ty and F inancia I 
[nstruments· Part A 

AASB 2013-9 ·Amendments to Austral tan 

/\ccountmg Swndards- Conceptual Fram.:11urk. 

l\1atenaht) and Fmanual 
Instruments· Par1 B 

Effective for annual repnrting 

pcl"iOds hrginning ou m· afler 

I .I an nary 2017 

I Jmmary 2017 

l h111u~ry 2014 

1 Jamtary 201<1 

1 .hmuary 2014 

I January 2014 

I January 2015 

Expected to be initially ~pplird in 

the lin:wcial )'Car ending 

30 June 2018 

30June:!OI8 

30 .lunt: 2015 

30 June 2015 

30 June 2015 

30 June 2015 

30 June 2016 

At the date nt' ;mthoris~tion of the financial statements, the following T AS£3 Stnndards and IF RIC Interpretations wen:: also in issu.: 

but not yet ei1\:ctive, although Australian ~qui valent St~nuards and Interpretations have not yet been issued. 

Stan dartlflntrrpretn tion 

!FRS 15 R.:vcnut: from Contracts with 

Customers 

IFRS 9 Financial Instruments (2014) anJ all 

rcl~teJ amendments 

Equity Method in Seperatiun Financial 

Statements (Amendments to lAS 27) 

F..ITective for annual rcpnrting 

periods hrginning on nr aftu 

I January 2017 

1 January 2018 

1 J<muary 2016 

10 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Significant accountin!! policies 

Statement or compli!lncc 
The financial report is a general purpose llnam:ial report whid1 hus been prepare(] in accordance with the association's constittttion. 
th~ r~quircments urthc Fair Work (Reg1st~rcll Orgamsations) A.:t 2009. /\ccounllng Stnndards anll Interpretations. anJ complies 
with other requirements of the law. The flnancml report indullcs the financial statements of the llnion For the purpns..:s of 
preparing th~ financial stat..:rncnts. the Union is a not-for-pmlit entity. Acconntmg. Stanllards indullc Australian Account1ng 
Stanllards. 

The linanc1al statements were authonscJ for 1ssue by the State Council on 2 s~ptcmbcr 2014 

Basis or prrparation 
The Jlnancial report has been preparell on the b;1sis of historical cost. except for the rcvuluution of certain non-current assets anll 
financial instruments. Historical cost IS based on the fair values of the consideration gtven in exchange for assets. All amounts arc 
presented in Australian dollars. 

The followmg stg.niticant accounting policies ha,·c been adoptcll 1n the preparmion anll prescntallon of the financial report· 

(a) Rnrrowings 
Borrowings arc recorded initially at fair V<lllll!. net oftnmS<tction costs. 

Subsequent to initial recognttion. borrowings arc measured at amortised cost \\'ith any ditTercnce h~t\\cen the initial recogmscd 
amount and the rcll~mption value being recoglllscd in profit anll loss over the penoll of the borro\\ mg usmg the dTcctt\ c uuercst rate 
metholl. 

(b) Borrowing costs 
Borrowing costs ar~ recognised in profit or loss in the period in which they are incmred. 

(c) Cash and cash equiYalcnts 
Cash comprises cash on h;md and demand lleposits. Cash equi\'alents arc short-tcnn. highly hqu1d mvcstments that arc r~allily 
convertible to known amounts of cash anll which arc subj~ct to an mstgnificant risk •lf changes in \':Jiu~ 

(d) ~:mployu ben~lits 
A liability is recognised !(Jr benefits accruing to elllployecs in r~spect or wages anll salaries. annu:~l kuve and long service le~ve 
when it is probable that settlement lVIII be n:qutrell and they ar~ capable ofbemg measured reliably. 

Liabilities recognised in respect of employee benefits expected to be st:ttled within 12 months. are mc:.sur.::ll at th~ir nominal , ·alues 
using the remuneration rate expcct~ll to apply at the time ofsrttlcm~nt. 

Liabilities recognised in respect of employee benefits which arc not expected to be settled within 12 mtmths are measure(] as the 
pr~sent value ofthe estimated future cash outllows to b~ made by th~ association in r~spect of services provtdcd by cmploy~cs up to 
reporting !.late. 

Defined contribution plans 
Contribullons to defined contribution supcr:~nnuation plans arc c\pensed when mcurred. 

(e) Financial assets 
lnvestm.:nts are recognise(] and llerecognisell on trade date when: the purchase or sale or an investment is under a contract whose 
terms require delivery of the investment within the timefmmc established by the market concerneJ. anll arc initially measured at fair 
value. net oftrunsac!Lon '<lSts except tl1r those tinancial assets dassitiell as at f:~ir value through profit or loss which ar~ initially 
measured m fair value. 

Other financial assets arc classified into the following specilicd categories: financial assets 'at fa1r value through proiit or loss' and 
'loans and receivables·. The classification llcpcnds on the nature and purposr of the llnancial assets and is drtenninell at the time of 
initial recognition. 

E!1c.:tive mterest methoJ 
The ctfcctivc interest mctholl is a metholl of calculating the mnorttsed cost of a linmH.:tal asset and nfallocating intercstmcome over 
the relevant period. The dlCctive interest rate is the rate that CXil<.:tly discounts estimate(] futur~ cash receipts through the expected 
life of the financial asset, or, where appropriat.:. a shorter p~riod. ln~ome is recognised on an effcctiw mterest rate has1s for debt 
instruments other than those tinancial assets 'at fair value through profit or loss· 
Financtal assets at t~ir value througb profit or loss 
Finan..:ia! assets are classtficll as financi:~l ;1sScts <Ll fair nlue through profit or loss where the finam:tal ass~t: 
(i) has hccn acquired principally for the purpose of selling in the ncar future: 
(ii) is a part of an id~ntitied portfolio of financial instruments that the associatilln manages together nnll has a recent actual pattern of 
short-term profit-taking: or 

(iii) is a lkrivativc that is not designate(] and effective as a hcdglllg instrum~nt 

Financial assets at fair value through pro til or loss arc stated at l~ur value. \\'Lth any resultant gam or loss recognise(] m pr.•tit or loss. 
The net gam or loss rccogntscd m profit or loss mcorporat~s an~ lltvidend or mt~n:st earned on th~ financial asset 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Significant accountin~ rolicics {cont'd) 

Loans and rece1vablcs 
Trade receivables. loans. and other receivables that have fixed or determmabk payments that are not quoted in an actiYe market me 
classified as 'loans and rccc1vables' Loans and rc:cc1vables are measured at amortised cost usmg the eflech\'c mkrcst method less 
Interest is recogmsed lw applying the effcdivc mterest rate 

lmpaim1ent of linanciill assets 

Financial assets. other than those at fair value through profit or loss, are assessed fl>r indicators of impmnncnt at each balance sheet 
date. Financial assets arc impaired where there is objective evidence that as a result of one or more events that occurred after the 
initial recognition of the linancial asset the estimated future cash flows orthc investment have been imp~ded. For financial assets 
carried ~t amortised cost. the amount of the llll[l:Jinn~nt is the difference hct\\Ccn the assl!!'s c~rrying amount and the present \'aluc of 
~stimated future c~sh !lows. discounted at the orig1n;1! c!Tective interest rate. 

The carrying amount of the tinancial asset is n:uuccu by the impainncnt loss diw:tly for all financial assets '' ith the exception of 
trade receivables where the carf)·ing amount is reduced through the use ofun al!,,wance account When u trade receivable 1s 
uncollectable. it is written off against the allowance account. Subsequent rccovcnes of amounts previously written off are crediteu 
against the alluwuncc account. Chunges 111 the carrying amount of the ~rrowancc account are recognised in profit or loss. 

With the exception of available-tor-sale equity instruments, i( in a su!Jsequent period. the amount of the impairment loss decreases 
and the decrease can he rdatetl objectively to an event occurring atlcr the nnpamncnt was recognised. the pn:viuusly recognised 
impairment loss is rcverseu through profit or loss to the extent the carrymg amount of the investment at the tl~te the impairm~nt is 
reversed docs not cxcccu what the amortiscu cost would have heen had the impainncnt not been recogniseu. 

In respect ofav~ilahle-tur-sale equity instruments. any subsequent inCJ·easc 111 f~1ir value after an irnp3irmcntloss is recogniseu 
directly in equity 

(I) lncome T:u 
The income of the UniLHl is not managed for the purpose of profit or g~1in to the individual members and is exempt from income tu:~ 
under SS0-15 ofthc Income Tax Assessment Act !997. ~s amended. 

(g) inventories 
Inventories are valued at the lower of cost and net realisable value. Costs. including an appropriate portion or fixed and variable 
overheat! expenses. ;~rc assigncu to mventof\· I'll hand hy the method most <ippropriate to each particular da~-; of invcntnry with tlw 
majority being valued on a tirst in first out b~sis. Net realisable value represents the estimated selling price kss all estimated costs of 
completion and t:osts ncccss3ry to make the sale. 

(h) Property. plHniHnd equipment 
Lanu is carried at cost. 8uildings. plant and cqu1pmcnt. and low value pool assets are stated at cost less accumulated depreciation anu 
impairment Cost mc\uucs e:-.:penditure that is uirco:tly attributable to the acquisition ofthc item. In the event that settlement of all or 
part of the purchase wnsideration is tlefcrrcu. cost is tletcnnined by discounting. the amounts payable in the future to their present 
value as at the date of a~quisition. 

Depreciation is provJdctl on property. plant and equipment. including freehold buildings but exclutling lanu. Depreciation for 
buildmgs is cakulatcd on a straight line bas1s anu so as to write ofTth~ net cust ur other r~valued amount or each asset over its 
~xpected useful life to Jts estimated residual value. Deprectat1on for plant anu equ1pment and low value pool assets is calculateu on a 
diminishing value basis and so as to write off the net cost or other revalued amount of ~ach asset over its expecteu useful life to its 
estimated residual value. The estimated use!(tllivcs. residual values and depreciation mcthou are reviewed at the cnU. of each annual 
reporting period. with the effect of any changes recognised on a prospective basis. 

{i) Revenur r·ccoj!niCion 
Revenue is m~asured at the fair value of the .:tlllsidcration received or receivable 

Sale of2oods 
Rewnue from the s;1lc of goo us is r~cognised when all the following conuitions ure sat1sfied: 
(a) the association lws trans !erred to the buyer the significant risks and rewards of ownership of the goods, 
(b) the associatmn retains neither contmuing m;magcrial involvement to the degree usually associated with ownership nor dTectiw 
control over the goods sold~ 
(c) the amount of revenue can be measured reliably: 
(d) it is prohable that the economic benefits associated with the transaction wilt tlow to the entity: and 
(c) the costs incurred or to be incurred in resp~ct of the transadion can be rneasurcu reliably. 

Rendenng ufservu:cs 
Re\'enue !rum a contract to provide services is recogmsed by reference to the stage of completion of the wntract Memb~r 
subscriptions and car park rental incorn~ is recognised to the extent that the assnc1ated services relating In the ICes have been 
provided. 

1 n teres\ revenue 
Interest revenue is accrued on a time basis. hy rclcrcnce to the principal outswnding and at the effective interest rate applicable. 
which is the rate that exactly discounts estimated fllture cash receipts through th~ expectcu lifi: ofth~ tin;lllcial asset to that asset's net 
carrying amount. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

3. Si~nilir:mt llC£nunling policie~ (cnnt'd) 

(j) Gouds and sen·ices tax 
Revenues. expenses and assets are recognised net of the amount of goods and servtces tax tGSTi. except 
(a) wh.:re th.: amount ofGST incurred is not recoveral:lle !rom th.: taxatLnn authority. it is recognised as part ofth~: ~osl oLH:quisition 
of an asset or as part of an item of expense: or 
(bl li1r recctvables and payables which are recognised inclusive of OS'!' 

Cash Bows an: included in the cash flow statement on a gross has is. Tttc GST component of cash flows arising rrom invcstmg and 
finan.;ing activities which is recoverable from. or payahk to. tl1c taxati•m authority is classified as operating cash !lows. 

(k) Critirnl accounting judgements and key sources of ~stimntiun uncertainty 
In the application oft he Union's accounting pohcies. which <trc described above. management is required to make judgments. 
estimates and assumptions about carrying values of assets anc..lltabilittcs that arc not readily apparent from other sources. The 
.:stirnates and associated assumptions are bas.:d on historicill cxpcricn~<.: and various other factors that arc believed to be reasonable 
unc..lt'T the circumstance. the results of which form the has is ofmaktng the JUdgments. Actuill results may differ from these estimates. 

Tl1c cstJmatcs and undcrl}ing assumptions are revr~weJ on an ongomg hasis. Revisions to accounting estimates are rccuglllsed in the 
period 111 \Vhich the .:stimat.: is revrsed if the rcvismn aftccts only that pcnod. or m the period of the r.:,·ision and future pcnodo; if the 
r~vtston allccts both current and future periods. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMAN IAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

4. Revenue 

2014 
$ 

An analysis of the Union's revenue for the year. from continuing operations, is as follows: 

Revenue from member subscriptions I. 767,069 

Interest revenue 67,686 

Other revenue 
Movie ticket sales 54,788 
Car park rent 9,560 
Other 27,463 

91,811 

1,926,566 

5. Profit for the year 
Profit for the year has been arrived at after recognising the following gains and losses: 
(a) Gains and losses 

Loss on disposal of property, plant and equipment 

(b) Other expenses 
Profit for the year includes the following expenses: 

Depreciation of non-current assets 

Employee benefits expense: 
Defined contribution plans 

6. Trade and other receivables 
Subscriptions in arrears 
Sundry debtors and prepayments 
Car park debtors 
Member and employee loans 

51 ,055 

47,975 

83,966 
14,467 

1,020 
9,027 

108.480 

2013 
s 

1,793,144 

68.424 

32,497 

6,909 
13,937 
53.343 

1,915.111 

12.057 

49,063 

36,306 

142.370 
40,393 

270 
17,129 

100,161 

The average credit period on sales is 60 days. No interest is charged on outstanding trade receiv<~bles. Included in the 
Union's trade receivables are an immaterial amount of debtors greater than 90 days. 

The Union has not recognised an allowance for doubtful debts because there has not been a signific<~nt change in 
credit quality and amounts receiveble are still considered recoverable. 

7. Inventories 
Movie tickets 

14 

9,478 5,453 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

8. Property, plant and equipment 
Plant and 

Freehold Buildings at equipment at 

lund at cost cost cost 
$ $ $ 

Gross carrying amount 

Balance at 30 June 2012 150,000 295,976 332,837 
Additions 6,228 121,759 
Disposals (119,146) 
Balance at 30 June 2013 150,000 302,204 335,450 
Additions 36,966 
Disposals 
Balance at 30 June 2014 150,000 302,204 372,416 

Accumulated depreciation 

Balance at 30 June 2012 (68,014) (240,279) 
Depreciation expense {6,038) (41,175) 
Disposals 89,753 
Balance at 30 June 2013 p4,052) (191,70 l) 
Depreciation expense (6,074) (43,234) 
Disposals 
Balance at 30 June 2014 (80,126) (234,935) 

Net book value 
As at 30 June 2013 150,000 228,152 143,749 

As at 30 June 2014 150,000 222,078 137,481 

The following estimated useful lives are used in the calculation of depreciation: 

Class of asset 

Buildings 
Plant and equipment 
Low value pool 

Depreciation rate 

2%-2.5% 
15%-30% 
19%-38% 

Low value 

pool Total 
$ $ 

126,763 905,576 
1,214 129,201 

(119,146) 
127,977 915,631 

1,933 38,899 

129,910 954.530 

( 122,436) (430,729) 
{1,850) (49,063) 

89,753 
(124,286) (390,039) 

(1,747) (51,055) 

( 126,033) (441 ,094) 

3,691 525,592 

3,877 513,436 

Aggregate depreciation allocated, whether recognised as an expense or capitalised as part of the carrying amount of 
other assets during the year: 

2014 2013 
$ $ 

Buildings 6,074 6,038 
Plant and equipment 43,234 41' 175 
Low value pool 1,747 1,850 

51,055 49,063 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

9. Trade and other payables 
Trade payables 
Accruals 
Other payables 
Net GST payable 

2014 

$ 

30,860 
6,895 

13,630 
33,393 

84,778 

2013 

$ 

54,121 
12,522 
10,989 
29,244 

106,876 

The average credit period for purchases of goods and services is 30 days. No interest is charged on trade pnyables. 

t 0. Provisions 
Current 
Annual Leave - Employees 
Annual Leave - Officials 
Long Service Leave - Employees 
Long Service Leave - Officials 

Non-Current 
Long Service Leave- Employees 
Long Service Leave- Officials 

11. Retained Earnings 
Balance at beginning of financial year 
Net profit attributable to members of the Union 
Balance at end of financial year 

12. Reserves 
Asset revalu~tion reserve 
Balance at beginning of financial year 
Movements 
Balance at end of financial year 

54,377 
17,611 
41,682 
61,491 

175,161 

7,649 

0 
7,M9 

2.3-l\.700 
(10,253) 

2,331,447 

163,216 
0 

163216 

41,075 
21,058 
29,500 
56.913 

148,546 

25,198 

0 
25,198 

2.117,485 
224,215 

2,341,700 

163,216 
0 

163,216 

The asset revaluation reserve relates to land and buildings that were previously carried at valuation. Land and 
buildings are now carried at deemed cost and the balance of the asset revaluation reserve is no longer available to 
absorb future write-downs or decrements in the carrying value of land and buildings. 

13. Commitments for expenditure 
There are no capital or other expenditure commitments contracted for as at reporting date. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMAN IAN BRANCH 

NOTES TO THE FINANCIAL STATEMENT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

14. Key management personnel remuneration 

Details of key management personnel 
The members of the State Council and other members of key management personnel of the Union during the year 
were: 
General President: 
Branch Vice President: 
General Secretary: 
State Committee: 

K<1ryn Synnott 
James Fitzpatrick 
Pm1l Griffin 

Tania Venn 
Leanne Porter 
Katrina Barr 
Lisa Watson 
Isabell Wells 
K<1trina Riseley 

The aggregate compensation made to directors and other members of key management personnel of the Union is set 
out below: 

2014 2013 
$ $ 

Short-term employee benefits 
Post-employment benefits 

78.894 77.136 
7.UQ 6,()42 

Other long term employee benefits 
Term inatoin benefits 
Share based benefits 

0 0 
0 0 
0 0 

86,033 84,078 

(a) Transactions with key management personnel 

During the year State Councillors and their related entities purchased goods, which were trivial in nature. from the 
association on the same terms and conditions available to other members. 

(b) Tr:msactions with other related parties 
Other related parties include: 

SDAEA National Office 
SDAEA International Fund 

Trans~tctions between Shop, Distributive and Allied [mployees Associ~ttion, T~tsm~tni~tn Branch and its rel~tted 
parties 
During the financial year, the following material transactions occurred between the association and its other related 
parties: 

(a) Shop, Distributive and Allied Employees Association, Tasmanian Branch paid annual affiliation fees to SDAEA 
National Office of$148,344 (20 13:$130.434) 

(b) Shop, Distributive and Allied Employees Association, Tasmanian Branch paid annual affiliation fees to SDAEA 
International Fund of $22,252 (20 13:$39, 130) 

(c) Shop, Distributive and Allied Employees Association, Tasmanian Branch paid annual affiliation fees to ALP 
Tasmania of$14,158 (2013:$Nil) 

(d) Shop, Distributive and Allied Employees Association, Tasmanian Branch paid annual affiliation fees to Unions 
Tasmania $32,760 (2013:$Nil) 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENT FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

15. Remuneration of auditors 

Auditor or the company: 
Audit of the financial report 
Taxation services 

2014 

$ 

9,375 

8.050 
17.425 

2013 
$ 

8.900 

6,100 
15.000 

The auditor of Shop, Distributive and Allied Employees Association, Tasmanian Branch is Dcloitte Touche 
Tohmatsu. 

I 6. Notes to the statement of cash flows 

(a) Reconciliation of cash and cash equivalents 

For the purposes of the statement of cash flow. cash and cash equivalents includes cash on hand and in banks and 
investments in money market instruments. net of outstanding bank overdrafts. Cash and cash equivalents at the end of 
the financial year as shown in the statement of cash flows is reconciled to the related items in the statement of 
financial position as follows: 

Petty cash - Launceston 
Petty cash - HobaJ1 
Cash at bank - trading account 
CDA Term Deposit 
CBA Online saver 

(b) Reconciliation or profit 
Profit from the year 
Depreciation and amortisation 
Loss on sale of non-cunent assets 
Interest income received and 
receivable 

(lncrease)/decrease in 
assets: 
Trade and other receivables 
Inventories 

lncrease/(decrease) in liabilities: 
Trade and other payables 
Provisions 

Net cash generated by operating activities 

Note 4 
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100 100 
100 100 

550.205 541.118 
1.530,176 1A63.977 

50,276 49.034 
2.130.857 2,054.329 

(10.253) 224.215 
51.055 49.063 

0 12.057 

(67,686) (68,424) 

91,682 (104,315) 

( 4,025) 4,295 

(22.098) 33,017 

9.066 (643 ) 

47,741 149,265 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

17. financial Instruments 

(a) Significant accounting policies 
Details of the significant accounting policies and methods adopted. including the criteria for recognition, the basis of 
measurement and the basis on which income and expenses arc recognised, in respect of each class of financial asset, 
financial liability and equity instrument are disclosed in Note 3 to the financial statements. 

(b) Liquidity risk management 
Ultimate responsibility for liquidity risk management rests with the State Council, who has built an appropriate 
liquidity risk management framework for the management of the Union's short, medium, and long-term funding and 
liquidity management requirements. The Union manages liquidity risk by maintaining adequate reserves. by 
continuously monitoring forecast and actual cash flows and matching the maturity profiles of financial assets and 
liabilities. 

Liquidity and interest risk tables 

The following tables detail the Union's remaining contractual maturity from its non-derivative financial liabilities. The 
tables have been drawn up based on the undiscounted cash flows of financial liabilities based on the earliest date on 
which the Union can be required to pay. The table includes both interest and principal cash flows: 

We1ghted Less than 1 1-3 months 3 months to 1 - S years Total 
average month 1 year 
effectove 

1nterest rate 
' Of, s s s s s 
2014 
Non-interest bearing 84,778 84,778 

84,778 84,778 

2013 
Non-interest bearing 106,876 106,876 

106,876 106,876 

The following tables detail the Union's expected maturity from its non-derivative financial assets. The tables have 
been drawn up based on the undiscounted cash flows of financial assets including interest that will be earned on those 
assets except where the Union anticipates that the cash flow will occur in a different period. 

Weoghted Less than 1 1-3 months 3 months to t - 5 years Total 
average month 1 year 
effective 

onterest rate 

% s s s s s 
2014 
Non-interest bearing 658.885 658,885 
Fixed interest rate instruments 3.15% 1,530.176 1,530,176 
Variable interest rate instruments 2.40% 50,276 50,276 

709.161 1,530,176 2.239,337 

2013 
Non-interest bearing 741 ,480 741 ,480 
Fixed interest rate instruments 5.50% 1,463,977 1,463,977 
Variable interest rate instruments 2.75% 49,034 49,034 

790,514 1,463,977 2,254,491 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

NOTES TO THE FINANCIAL STATEMENTS FOR THE FINANCIAL YEAR ENDED 30 JUNE 2014 

17. Financial Instruments (cont'd) 

(c) Fair vnlue of financial instruments 

The fair values of financial assets and financial liabilities are determined as follows: 

-the fair value of financial assets and financial liabilities with standard tenns and conditions and traded on active 

liquid markets are determined with reference to quoted market prices. 

-the fair value of other financial assets and financial liabilities (excluding derivative instruments) are determined in 

accordance with generally accepted pricing models based on discounted cash flow analysis using prices from 

observable current market transactions. 
The State Council considers that the carrying amounts of financials assets and financial liabilities recorded at 
amortised cost in the financial statements approximates their fair values. 

(d) Credit risk management 
Credit risk refers to the risk that a counterparty will default on its contractual obligations resulting in financial loss to 

the Union. The Union has adopted a policy of only dealing with creditwm1hy counterparties and obtaining sufficient 

collateral where appropriate, as a means of mitigating the risk of financial loss from defaults. 

(e) Interest rate sensitivity analysis 
The association holds both fixed interest rate and variable interest rate investments. 
As at 30 June 2014, the association holds $1,530,176 in a fixed rate term deposit. This will mature on 28 November 

2014. Interest rate exposure is minimal. 

As at 30 June 2014, the association holds $50,276 in a variable rate account at 2.4% interest rate. Interest income on 

this account was less than $2,000 for the financial year. tho,!refore. interest rate exposure is considered minimal. 

18. Subsequent events 

There has not been any matter or circumstance occurring subsequent to the end of the financial year that has 

significantly affected, or may significantly affect. the operations of the Union, the results of those operations. or the 

state of affairs of the Union in future financial years. 

19. Section 272 Fair Work (Registered Organisations) Act 2009 

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the attention of members 

is drawn to the provisions of subsections ( l) to (3) of section 272. which reads as follows: 

Information to be provided to members or General Manager: 

( l) A member of a reporting unit, or the General Manager, may apply to the reporting unit for specified prescribed 

information in relation to the reporting unit to be made available to the person making the application. 

(2) The application must be in writing and must specily the period within which, and the manner in which, the 

information is to be made available. The period must not be less than 14 days after the application is given to the 

reporting unit. 

(3) A reporting unit must comply with an application made under subsection ( 1 ). 

20. Segment information 

The association operates in one geographical location. Tasmania. All operating income from member subscriptions. 
All costs are related to providing services to its members. 
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SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

DETAILED STATEMENT OF PROFIT OR LOSS 

FOR THE YEAR ENDED 30 JUNE 2014 

2014 
$ 

Revenue 1,926,566 

Commissions paid to employers 156.924 
Affiliation f~~s 217,514 
Marketing expenses 114,458 
Campaigns 35_179 
Gifts and presentations 39.182 
,1ccident insurance- members 25,222 
Movie Tickets 77,127 

Presidentw/ Card 83,000 
Scholarship Vouchers 69,936 
Direct member bend'its expenses 329,646 
Contractors 5,211 
Insurance- Building & Content 5.878 
Light & Power 5,712 
Rates & Land Tax 19,318 
Repairs & Maint- Building 1,810 
Repairs & Maintenance - Office 6,710 
Occupancy expenses 44.639 
Audit fees 9,375 
Bad Debts 2.851 
Bank Fees 400 
Comprtrer Expenses 16,445 
Consulting 7.449 
Delegate Expenses 6,754 
Delegates Aieetings & Training 48,523 
Fines 176 
Meeting Expenses 589 
Members Financial Assistance 16,190 
Merchant Fees 1,398 
National Council/Exec Expenses 10.701 
Q[fice Expenses 2,258 
Postage & Freight 35,459 
Printing & StationeiJ' 60.839 
Professional & Legal Fees 8,050 
State Council Expenses 4,734 
Subscnptions 4,472 
Sundry Expenses 393 
Telephone 28,757 
Administration expenses 265,813 
Fares & Organisers expenses 1,449 
Fares & Organising Interstate 28,453 

FBT 19,797 
Functions 18,772 
Movement in provision for Annual Leave 9,855 
Movement in provision for Long Service Leave (789) 
Staff Ameniries 0 
Workers Comp Insurance Staff 6.621 
Indirect employee Costs 84,158 
Emplo,vees - Sa lanes 369,90 I 
Empfoyees - Superannuation 40,836 
Employees -Annual/Sick Leave 33,018 
Employees- Long Service Leave 14,594 
Employees- Aflowance 3,480 
Employees - Parentai/Mazernily 39,276 
Direct Employee Expenses- Employees 501,105 
(~fJicials- Salaries 67.341 
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21113 
$ 

1,915, Ill 

161,565 
2!5,063 

108,965 

11.423 
62,680 

22,893 

54,059 
41 ,364 

73,817 
266,236 

5,067 
5.263 
6,069 

12,820 
2.485 
8,499 

40,203 
11,789 

0 
771 

9,080 
12,015 
9,419 

51,607 
123 
71 

0 
935 

11 ,373 
3,113 

27,242 
38,644 
15,778 
2.799 
2,253 
1,376 

21,634 
220,022 

2,573 
34,948 

18,706 
28,007 
{3.587) 
(7 ,396) 

44 
4,073 

77,368 
313,523 

29,507 
34,800 
10,012 
3,120 

0 
390,962 

66,462 



SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES ASSOCIATION 
TASMANIAN BRANCH 

Officials- Super<JIIIIIII.llmn 

Officials - L<>ave 
Officials -Long St'J'I'Ice Leave 
O[(icwls - tl !lowunce 
Officwls - Par.mtal ,\ farermly 

Direct Employee Expens~s - Officials 
!\ totor vehide expcnscs 
Depreciation 
Loss on s~lc of tixcd ~sscts 
Donations 

Profit/(Lossjl>crorc tll:l. 

Income tax ~xpensc 

l'rofit/(Lo~s) for the year 

DETAILED STATEMENT OF PROFIT OR LOSS 

FOR THE YEAR ENDED 30 JUNE 2014 
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7.139 
11}53 

() 

0 
0 

201.J 
s 

So.<m 
SK.-Hll 

51.055 
() 

27,073 

(I 0.253) 

() 

( 10.253) 

6,799 
10,674 

0 
0 
0 

2013 
s 

K3.Y35 
55.7~5 

.j9_0o3 
12,057 
9,712 

224.215 

0 

22.J.215 



Deloitte. 

Independent Auditor's Report 

Deloitte T cuche T ohmatsu 
ABN 74 490 121 060 

117 Cimitiere Street 
Launceston TAS 7250 
PO Box 770 
Launceston TAS 7250 Australia 

Tel: +61 (0) 3 6337 7000 
Fax: +61 (0) 3 6337 7001 
www.deloitte.com.au 

to the members of Shop, Distributive and Allied 
Employees Association, Tasmanian Branch 

We have audited the accompanying financial report of Shop, Distributive and Allied Employees 
Association, Tasmanian Branch. which comprises the statement of financial position as at 30 June 
2014, the statement of profit or loss and other comprehensive income, the statement of cash flows. the 
statement of changes in equity for the year then ended and the detailed statement of profit or loss. 
notes comprising a summary of significant accounting policies and other explanatory information, and 
the declaration by state council as set out on pages 3 to 22. 

The State Council's Responsihilityfor the Financial Report 

The State Council is responsible for the preparation and fair presentation of the financial report in 
accordance with Australian Accounting Standards and the association's constitution and the 
requirements imposed by Part 3 of Chapter 8 of the Fair Work (Registered Organisations) Act 2009. 
and for such internal control as the State Council determine is necessary to enable the preparation and 
fair presentation of the financial report that is free from material misstatement. whether due to fraud or 
error. 

Auditor's Responsibility 

Our responsibility is to express an opinion on the financial report based on our audit. We conducted 
our audit in accordance with Australian Auditing Standards. Those standards require that we comply 
with relevant ethical requirements relating to audit engagements and plan and perform the audit to 
obtain reasonable assurance whether the financial report is free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial report. The procedures selected depend on the auditor's judgement, including the 
assessment of the risks of material misstatement of the financial report, whether due to fraud or error. 
In making those risk assessments, the auditor considers internal control relevant to the entity's 
preparation and fair presentation of the financial report in order to design audit procedures that are 
appropriate in the circumstances. but not for the purpose of expressing an opinion on the effectiveness 
of the entity's internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by the State Council, as well as 
evaluating the overall presentation of the financial report. 

Liability limited by a scheme approved under Professional Standards Legislation. 

M.:mher ofDeloittc TmH:he Tohmatsu Limited 



We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion. 

Opinion 

In our opinion. the financial report of Shop. Distributive and Allied Employees Association. 
Tasmanian Branch presents fairly. in all material respects. the association's financial position as at 30 
June 2014 and its financial performance for the year then ended in accordance with Australian 
Accounting Standards and the association's constitution and the requirements imposed by Part 3 of 
Chapter 8 of the Fair Work (Registered Organisations) Act 2009. 

~~~ 
DELOITTE TOUCHE TOHMATSU 

4lw 
Rod Whitehead 
Partner 
Chartered Accountants 
Launceston. 2 September 20 14 
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