Textile, Clothing and Footwear Union of Australia
Scheduled Election

DECLARATION OF RESULTS FOR UNCONTESTED OFFICES

Results of the election for the following offices conducted in accordance with the provisions of the
Workplace Relations Act 1996 and the rules of the organisation.

E2008/240
National Union
National Secretary

Candidate
O'NEIL, Michele

As the number of nominations accepted did not exceed the number of positions to be filled, | declare
the above candidate elected.

Noopur Madan
Returning Officer

2 October 2008
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Workplace Relations Act 1996 — Schedule 1
POST ELECTION REPORT

Client: Textile, Clothing and Footwear Union Of Australia

National Secretary Tel: 039639 2955
TCFUA :
AIR contact officer: Eve Anderson Email: Industrial.elections@air.gov.au

Tel: 02 8661 7929

ELECTIONS COVERED IN THIS REPORT

Election Decision No/s: E2008/240

RULES

Rules used for elections Rule ID: [125V: Incorporates alterations of 25 August 2008
(R2008/310]

Rules difficult to apply/interpret: N/A

Model Rule reference (if any):

ROLL OF VOTERS
As there were no contested offices, the Roll of voters was not required.

ALLEGATIONS OF IRREGULARITIES RECEIVED

Details of written allegations of irregularities, and action taken by AEC: N/A
Other irregularities identified, and action taken: N/A
ATTACHMENTS

A: Declaration of Uncontested Offices

Noopur Madan
Returning Officer
3 October 2008



[2008] AIR 665 PR982981

Workplace Relations Act 1996
5.189 RAO Schedule - arrangement for conduct of an election

Textile, Clothing and Footwear Union of Australia

(E2008/240)
T. NASSIOS
DEPUTY INDUSTRIAL REGISTRAR MELBOURNE, 27 AUGUST 2008
Arrangement for conduct of election.

DECISION

[1] On 25 August 2008 the Textile, Clothing and Footwear Union of Australia lodged in the
Industrial Registry the prescribed information in relation to an election for the following office:

National Secretary
[2] I am satisfied that an election for the abovenamed office is required to be held under the rules

of the organisation and, under subsection 189(3) of Schedule 1 of the Workplace Relations Act 1996, |
am making arrangements for the conduct of the election by the Australian Electoral Commission.
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TEXTILE CLOTHING & FOOTWEAR UNION OF AUSTRALIA

Gronin, d Flanre

20™ August 2008

The Industrial Registrar
Australian Industrial Registry
GPO Box 1994S
MELBOURNE VIC 3001

Dear Sir/Madam

Please find attached the relevant documentation requesting the Industrial Registrar to
arrange for the conduct of an election for the Office of the National Secretary.

The existing term of office will expire on the 20™ December 2008.

Yours faithfully

Tony Woolgar
National Secretary



THE TEXTILE CLOTHING AND FOOTWEAR UNION OF AUSTRALIA
REQUEST TO REGISTRAR TO ARRANGE FOR CONDUCT OF ELECTION

The Textile Clothing and Footwear Union of Australia hereby requests the Industrial
Registrar to arrange for the conduct of an election for the following officer by the
Australian Electoral Commission:

National Secretary (1)

The following prescribed information is provided:

1. The officer in respect of which the election is required is set out above.

o

The election is required because the existing term of office will expire by
the effluxion of time on the 20™ December 2008.

(%)

Nominations are to be called not less than two weeks before the date fixed
for the closing of nominations, which closing must be not less than three

months prior to the completion of the current term of office in accordance
with rule 30(d).

4. the voting system to be employed in the conduct of the election is a direct
voting system.

[, TONY WOOLGAR of 28 Anglo Road, Campsie 2194 in the State of New
South Wales hereby state:

1. That I am the National Secretary of the Textile Clothing and Footwear Union
of Australia (TCFUA) and am authorised to make this application on behalf of
the TCFUA and to sign this statement.

2. That the information set out above is being lodged in accordance with sub
section 214(1) of the Workplace Relations Act, 1996.




