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29 June 2016 Co SSIO

Mr John Berger
Secretary, Victorian-Tasmanian Branch
Transport Workers’ Union of Australia

Sent via email: info@twu.asn.au

Dear Mr Berger,

Re: Lodgement of Financial Report - Fair Work (Registered Organisations) Act 2009 —
Transport Workers Union of Australia, Victorian-Tasmanian Branch [FR2015/382]

| refer to the financial report of the Transport Workers Union of Australia, Victorian-Tasmanian
Branch. The documents were lodged with the Fair Work Commission (FWC) on 16 June 2016.
The financial report has now been filed.

The financial report was filed based on a primary review. This involved confirming that the
financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work
(Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required under
s.268 of the RO Act were lodged and that various disclosure requirements under the Australian
Accounting Standards, RO Act and Reporting Guidelines have been complied with. A primary
review does not examine all disclosure requirements.

Please note that the financial report for the year ending 31 December 2016 may be subject to an
advanced compliance review.

Reporting Requirements

On the FWC website a number of factsheets in relation to the financial reporting process and
associated timelines are available. The most recent copy of the Reporting Guidelines and a model
set of financial statements can also be found. The FWC recommends reporting units use this
model as it will assist in ensuring compliance with the RO Act, the s.253 Reporting Guidelines and
the Australian Accounting Standards. Access to this information may be obtained via this link.

Should you wish to discuss this letter, or if you require further information on the financial reporting
requirements of the Act, | may be contacted on (02) 6746 3283 or by email at
stephen.kellett@fwc.gov.au.

Yours sincerely,

Stephen Kellett
Senior Adviser
Regulatory Compliance Branch

80 William Street  Telephone: (02) 6746 3283
East Sydney NSW 2011 Email: orgs@fwc.gov.au
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15 June 2016

Fair Work Australia,
G.P. 0. BOX 1994
MELBOURNE. VIC. 3001

Dear Sir/Madam,
RE: ANNUAL FINANCIAL REPORT 2015

In accordance with the Fair Work (Registered Organisations) Act 2009 the
Transport Workers Union of Australia (Vic/Tas Branch} hereby submits the
Certificate of Secretary and 2015 Annual Financial Report documents which
were presented to a meeting of the Committee of Management on 16" March
2016 and again on 15" June 2016 and distributed to members in the TWU
Journal on 27" April 2016.

If you have any questions regarding this matter, please contact Wendy Wang
on 1300 727 614,

Yours Sincerely,

M/%_%-ﬂ/

40hn Berger
BRANCH SECRETARY

Encl.












TRANSPORT WORKERS' UNION OF AUSTRALIA
VICTORIAN/TASMANIAN BRANCH
A.B.N. 47 634 608 538

OPERATING REPORT
FOR E YEAR ENDED 31 DECEMBER 2015

Trusteeships of Superannuation Entities

The Branch Secretary, Wayne Mader, is a director of the following trustee company associated
with the TWU Superannuation Fund:
e TWU Nominees Pty Ltd

There are no other officers or members of the reporting unit who are a trustee or a director of a
company that is a trustee of a superannuation entity.

Prescribed Information
24,731 persons (2014: 25,333} were recorded in the register of members at 31 December 2015.

24 full-time equivalent perseons (2014: 29) were employed at 31 December 2015.

Branch Committee of Management Members: Period Position Held:
Wayne Mader All of 2015
John Berger All of 2015
Chris Fennell All of 2015
Michael Wirrick All of 2015
Michael McNess All of 2015
John Rowe All of 2015
John Saggers All of 2015
Kevin Hoey All of 2015
Allan Taylor All of 2015
Jim Hughes All of 2015
Ken Griffin All of 2015
Kevin Whelan All of 2015
George Pantelidis All of 2015
Clive Dennis All of 2015
lan Munro All of 2015
Sherajh Rahim All of 2015

For the Committee of Management:

18 March 2016










TRANSPORT WORKERS' UNION OF AUSTRALIA (VICTORIAN TASMANIAN BRANCH)
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 31 DECEMBER 2015

Note 2015 2014
$ $
Postage 68,242 83,660
Printing & Stationery 48,971 50,159
Publications, Awards & Subscriptions 4,634 5110
Rates & Taxes 67,821 47 788
Repairs & Maintenance 33,743 33,661
Salaries 11 2,734,608 2,812,110
Scheolbook Schelarship 3,000 2,795
Security Costs 9,501 9,777
Staff Amenities ‘ 8,373 10,858
Sundry Expenses 18,282 24,134
Superannuaticn : 11 573,965 570,489
Telephone 94,229 81,044
Training Courses - Members 5,258 6,119
Training Courses - Staff 12,378 12,041
Trave! & Accocmmodation 195,893 250,580
TWU News Editor 7,951 -
WorkCover 32132 38,006
Total Expenditure ‘ 8,789,794 7,205,063
OPERATING SURPLUS/(DEFICIT) FOR THE YEAR 450,917 190,176
OTHER COMPREHENSIVE INCOME - -
TOTAL COMPREHENSIVE INCOME FOR THE YEAR 450,917 190,176
Add Member Funds at Beginning of Year 6,333,624 6,143,447
MEMBER FUNDS AT END CF YEAR 6,784,541 6,333,623

The statement of comprehensive income is to be read in conjunction with the notes to the financial statements
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TRANSPORT WORKERS' UNION OF AUSTRALIA (VICTORIAN TASMANIAN BERANCH)
STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 31 DECEMBER 2015

Note 2015 2014
$ %
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts
- Contributions and Entrance Fees 6,820,920 6,913,068
- Course and Seminar Fees ' 39,364 52,545
- Other Receipts 192,587 284,948
Payments
- Suppliers and Employees {5,576,428) (5,672,750)
- Levy Payments to Federal Cffice (1,232,880) (1,266,380)
NET CASH PROVIDED BY / {USED IN} OPERATING ACTIVITIES 19 243,582 312,331
CASH FLOWS FROM INVESTING ACTIVITIES
-~ Interest Received 147,066 140,051
- Investment in Term Deposit (203,590)  (453,499)
- Sale Proceeds - Plant & Equipment ' - 1,377
- Purchase of Plant & Equipment (32,948) (29,968}
NET CASH PROVIDED BY / (USED IN) INVESTMENT ACTIVITIES (89,472) (342,040}
NET INCREASE / (DECREASE) IN CASH HELD 154,110 (29,709)
Cash at Beginning of Year 590,603 620,312
CASH AT END OF YEAR 19 744,713 590,603

The statement of cash flows is to be read in conjunction with the notes fo the financia: statements



TRANSPORT WORKERS' UNION OF AUSTRALIA (VICTORIAN TASMANIAN BERANCH)
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 31 DECEMEER 2015

Accumulated

Funds Reserves Total
$ $
Balance at 1 January 2014 6,143,447 6,143,447
| Surplus/{Deficit) for the year 190,177 - 180,177
Balance at 31 December 2014 6,333,624 5,333,624
Surplus/(Deficit) for the year 450,917 “ 450,917
Balance at 31 December 2015 6,784,541 6,784 541

The statement of changes in equity is to be read in conjunction with the notes fo the financial statements



TRANSPORT WORKERS' UNION OF AUSTRALIA (VICTORIAN/TASMANIAN BRANCH)
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2015

1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
BASIS OF PREPARATION

The financial report is a general purpose financial report that has been prepared in accordance with
applicable Australian Accounting Standards and the Fair Work (Registered Organisations} Act 2009 (“the
Act”). '

The financial report is for the Victorian/Tasmanian Branch of the Transport Workers' Union of Australia and
is in accordance with the Act. The Branch is a reporting unit. The transport Workers' Union of Australiais an
organization registered under the Act. The Victorian/Tasmania branch is a branch of the registered
organization. In accordance with the Act the Union is a body corporate and has perpetual succession. By
virtue of this method of incorporation, the union and the Federal Council are not subject to the Corporations
Act 2001.

The financial report has been prepared on an accruals basis and in accordance with historical cost, except
for certain assefs and liabilities for which the fair value basis of accounting has been applied.

The following is a summary of the significant accounting policies adopted by the Committee of
Management.

(a) Revenue

Memberships

Since the 1% January 2014 the union has applied the accruat basis of accounting for member contributions
in accordance with Ausfralian Accounting Standards and the Fair Work (Registered Organisations) Act
2009. At year end an adjustment is made to cash contributions recorded in the ledger to accrue any current
year memberships received after the end of the financia! year and to take out memberships received prior

to the end of the year that relate to the next financial year. The resultant membership income figure is what
is shown in the Statement of Comprehensive Income.

Other Revenue
All other revenue is accounted for on an accrual basis.

{b) Income Tax

No provision for Income Tax is necessary as the Union is exempt from Income Tax under Section 50-15 cf
the Income Tax Assessment Act 1997.






TRANSPORT WORKERS' UNION OF AUSTRALIA (VICTORIAN/TASMANIAN BRANCH)
NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2015

Available-for-sale financial assefs
Investments which are classified as available for sale are measured at fair value.

Held-to-maturity investments

These investments have fixed maturities, and it is the Union’s intention to hold these investments to
maturity. Any held-to-maturity investments held by the Union are stated at a current value based on
revaluing the investment on an amortised cost basis to its face value at maturity. Any adjustment is debited
to the diminution in value of investments expense.

Loans and receivables

Leans and receivables are nen-derivative financial assets with a fixed or determinable payment that are not
guoted on an active market. They are recognized at amortised cost.

(g) Goods and Services Tax

Revenues, expenses and assels are recognised net of the amount of GST, except where the amount of
GST incurred is not recoverable from the Australian Tax Office. [n these circumstances the GST is
recognized as part of the cost of acquisition of the asset or as part of an item of the expense. Receivables
and payables on the balance sheet are shown inclusive of GST.

(h) Accounting Standards Issued But Not Yet Effective

There have been no accounting standards issued which will impact the financial repert in future periods and
which are not yet effective.

2. ACCOUNTING ESTIMATES AND JUDGEMENTS

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the circumstances.

(a) Critical accounting estimates and assumptions

The Union makes estimates and assumptions concerning the future. The resulting accounting estimates by
definition seldom equal the refated actual results. There are no estimates and assumptions that have a
significant risk of causing a material adjustment to the carrying amounts of assets and liahilities.

{b) Critical judgements in applying the Union’s accounting principles

There are no critical judgements that have a significant risk of causing a material adjustment to the carfrying
amountis of assets and liabilities.

3. INFORMATION TO BE PROVIDED TO MEMBERS OR GENERAL MANAGER

In accordance with the requirements of the Fair Work (Registered Organisations) Act 2009, the attention of

members is drawn to the provisions of Sub-Sections (1), (2} and (3} of Section 272 which reads as follows:

(1) A member of a reporting unit, or the General Manager, may apply to the reporting unit for specified
prescribed information in relation to the reporting unit to be made available to the person making the
application.

(2) The application must be in writing and must specify the period within which, and the matter in which,
the information is to be made available. Tre period must not be less than 14 days after the application
is given to the reporting unit.

(3) Areporting unit must comply with an application made under subsection (1)
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FairWork
Commission

9 June 2016

Mr John Berger

Branch Secretary

Transport Workers' Union of Australia-Victorian/Tasmanian Branch
By email: info@twu.asn.au

Dear Mr Berger,
Lodgement of Financial Report - Reminder to lodge on or before 15 July 2016

The Fair Work Commission’s (the Commission) records disclose that the financial year of the
Transport Workers' Union of Australia-Victorian/Tasmanian Branch (the reporting unit) ended on
the 31 December 2015.

As you would be aware, the Fair Work (Registered Organisations) Act 2009 (the RO Act) requires
that a reporting unit prepare a financial report in accordance with the RO Act, make it available to
the members and then must lodge the financial report within 14 days after the general meeting of
members, or if the rules of the reporting unit allow, the Committee of Management meeting (s.268).

The maximum period of time allowed under the RO Act for the completion of the financial reporting
process is six months and 14 days after the expiry date of its financial year (s.253, s254, s265,
S.266, s.268). For your reporting unit that requires lodgement of its financial report on or before
15 July 2016, and in any event no later than 14 days after the relevant meeting.

The Commission encourages your reporting unit to lodge its financial report at the earliest
opportunity in order to ensure compliance with its obligations. Failure of a reporting unit to lodge
its financial report is a breach of a civil penalty provision of the RO Act. This can result in the
General Manager instituting an inquiry or investigation into a reporting unit’s non-compliance under
Chapter 11, Part 4 of the RO Act. The actions available to the General Manager following an
investigation include issuing Federal Court legal proceedings for breach of a civil penalty provision.
The orders available to the Federal Court include imposition of a pecuniary penalty on the
organisation or individual officer, whose conduct led to the contravention, of up to $54,000 per
contravention on the organisation and up to $10,800 per contravention on an officer whose
conduct led to the contravention.

Failure to lodge a financial report may result in legal proceedings being issued with the possibility of a
pecuniary penalty (up to $54,000 for a body corporate and $10,800 for an individual per contravention)
being imposed upon your organisation and/or an officer whose conduct led to the contravention.

We encourage you to lodge the full financial report directly to orgs@fwc.gov.au. That is the official
email address for electronic lodgements of material related to registered organisations matters.

Should you seek any clarification in relation to the above, please contact me on (03) 8661 7777 or
via email at orgs@fwc.gov.au.

Yours sincerely,

=

Annastasia Kyriakidis
Regulatory Compliance Branch

11 Exhibition Street Telephone : (03) 8661 7777

Melbourne VIC 3000 Email : orgs@fwc.gov.au
GPO Box 1994 Internet : www.fwc.gov.au

Melbourne VIC 3001
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13 January 2016

Mr Wayne Mader

Secretary

Transport Workers' Union of Australia-Victorian/Tasmanian Branch
Sent via email: info@twu.asn.au

Dear Mr Mader,

Re: Lodgement of Financial Report - [FR2015/382]
Fair Work (Registered Organisations) Act 2009 (the RO Act)

The financial year of the Transport Workers' Union of Australia-Victorian/Tasmanian Branch (the reporting
unit) ended on 31 December 2015.

This is a courtesy letter to remind you of the obligation to prepare and lodge the financial report for the
reporting unit by the due date under s.268 of the RO Act, namely 15 July 2016 (being the expiry date of 6
months and 14 days from the end of the financial year).

The RO Act sets out a particular chronological order in which financial documents and statements must be
prepared, audited, provided to members and presented to a meeting. For your assistance, the attached
Timeline/Planner summarises these requirements.

Fact sheets and guidance notes in relation to financial reporting under the RO Act are provided on the Fair
Work Commission website. Further, the General Manager’'s updated Reporting Guidelines that apply to all
financial reports prepared on or after 30 June 2014 are also available on the website supported by a
webinar presentation.

The Fair Work Commission has developed a model set of financial statements. It is not obligatory to use
this model but it is a useful resource to ensure compliance with the RO Act, the Reporting Guidelines and
the Australian Accounting Standards. The model statement and other resources can be accessed through
our website under Financial Reporting in the Compliance and Governance section.

| request that the financial report and any statement of loans, grants or donations made during the financial
year (statement must be lodged within 90 days of end of financial year) be emailed, rather than posted, to
orgs@fwc.gov.au. A sample statement of loans, grants or donations is available at sample documents.

It should be noted that s.268 is a civil penalty provision. Failure to lodge a financial report may result
in legal proceedings being issued with the possibility of a pecuniary penalty (up to $51,000 for a body
corporate and $10,200 for an individual per contravention) being imposed upon an officer whose conduct
led to the contravention and/or your organisation.

Should you wish to seek any clarification in relation to the above, please contact me on (03) 8656 4699 or
via email at Sam.Gallichio@fwc.gov.au.

Yours sincerely,

Sam Gallichio
Adviser
Regulatory Compliance Branch

11 Exhibition Street Telephone : (03) 8661 7777
Melbourne VIC 3000 Email : orgg@:szclgo\/.au

GPO Box 1994

Internet : www.fwc.gov.au
Melbourne VIC 3001



TIMELINE/ PLANNER

Financial reporting period ending:

Prepare financial statements and Operating Report.

(a) A Committee of Management Meeting must
consider the financial statements, and if satisfied,
pass a resolution declaring the various matters
required to be included in the Committee of
Management Statement.

(b) A #designated officer must sign the Statement
which must then be forwarded to the auditor for
consideration as part of the General Purpose
Financial Report (GPFR).

I~ As soon as practicable after end of financial

year

Auditor's Report prepared and signed and given to
the Reporting Unit - s257

Within a reasonable time of having received
the GPFR

(NB: Auditor’s report must be dated on or
after date of Committee of Management
Statement

Provide full report free of charge to members — s265
The full report includes:

e the General Purpose Financial Report (which
includes the Committee of Management
Statement);

e the Auditor’'s Report; and
e the Operating Report.

(a) if the report is to be presented to a General
Meeting (which must be held within 6 months
after the end of the financial year), the report
must be provided to members 21 days before
the General Meeting,

or

(b) in any other case including where the report
is presented to a Committee of Management
meeting*, the report must be provided to
members within 5 months of end of financial
year.

Present full report to:

(a) General Meeting of Members - s266 (1),(2); OR

(b) where the rules of organisation or branch allow* -
a Committee of Management meeting - s266 (3)

Within 6 months of end of financial year

Within 6 months of end of financial year

Lodge full report with the Fair Work Commission,
together with the #Designated Officer’s certificate++
—s268

Within 14 days of meeting

*  the full report may only be presented to a committee of management meeting if the rules of the reporting unit provide that a
percentage of members (not exceeding 5%) are able to call a general meeting to consider the full report.

# The Committee of Management Statement and the Designated Officer’s certificate must be signed by the Secretary or another
officer who is an elected official and who is authorised under the rules (or by resolution of the organisation) to sign the

statement or certificate — s243.

++ The Designated Officer’s certificate must state that the documents lodged are copies of the documents provided to members and
presented to a meeting in accordance with s266 — dates of such events must be included in the certificate. The certificate cannot

be signed by a non-elected official.




