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FairWork
20 December 2014 Commission

Mr Greg Cooper

Branch Secretary

United Firefighters' Union of Australia-Tasmania Branch
greg.cooper@ufutas.com

Dear Mr Cooper,

United Firefighters' Union of Australia-Tasmania Branch
Financial Report for the year ended 30 June 2014 - [FR2014/144]

| acknowledge receipt of the financial report of the Tasmania Branch of the United Firefighters'
Union of Australia. The documents were lodged with the Fair Work Commission on 17 December
2014. The financial report has now been filed.

I make the following comments to assist you when you next prepare a financial report. You are not
required to take any further action in respect of the report lodged. The Fair Work Commission will
confirm these concerns have been addressed prior to filing next year’s report:

Disclosure of employee expenses to office holders and other employees

The Reporting Guidelines require reporting units to disclose in the statement of comprehensive
Income or in the notes to the financial statements employee expenses to holders of office (item
16(f)) and employee expenses to other employees (item 16(g)). Item 16(f) and 16(g) of the
reporting guidelines also requires these expenses to be separately disclosed as follows:

Wages and salaries;
Superannuation;

Leave and other entitlements;
Separation and redundancies; and
Other employee expenses.

The employee expense note to the financial statements has disclosed wages and salaries,
superannuation, other employee expenses for officer holders and employees, but does not
separately disclose any separation and/or redundancy expenses provided for officers and
employees. The Reporting Guidelines require that all employee and office holder expenses be
detailed separately (refer to items 16(f) and 16(g)). Please note that Reporting Guideline 17 states
that if the activities identified in item 16 have not occurred in the reporting period, a statement of
this effect must be included in the GPFR. Please ensure this is included in next year’s report.

The financial report was filed based on a primary review. This involved confirming that the
financial reporting timelines required under s.253, s.265, s.266 and s.268 of the Fair Work
(Registered Organisations) Act 2009 (RO Act) have been satisfied, all documents required under
s.268 of the RO Act were lodged and that various disclosure requirements under the Australian
Accounting Standards, RO Act and reporting guidelines have been complied with. A primary
review does not examine all disclosure requirements.
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Please note that the financial report for the year ending 30 June 2015 may be subject to an
advanced compliance review. If you have any queries regarding this letter, please contact me on

(03) 8661 7812 or via email at orgs@fwc.gov.au.

Yours sincerely

!
Nick Salzi)erg

Regulatory Compliance Branch
Fair Work Commission

11 Exhibition Street
Melbourne VIC 3000
GPO Box 1994
Melbourne VIC 3001
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United Firefighters Union of Australia Tasmania Branch

Independent Audit Report to the members of United Firefighters Union of Australia Tasmania Branch

Report on the Financial Report

We have audited the accompanying financial repc  of United Firefighters Union of Australia Tasmania Branch,
which comprises the statement of financial position as at 30 June 2014, the statement of comprehensive income
, statement of changes in equity and statement of cash flows for the year then ended, notes comprising a
summary of significant accounting policies and other explanatory information, and the statement by members of
the committee.

Committees' Responsibility for the Financial Report

The Commiitee of the Association are responsible for the preparation of the financial report that gives a true and
fair view in accordance with Australian Accounting Standards and the Fair Work (Registered Organisations) Act
2009 and for such internal control as the Committee determine is necessary to enable the preparation of the
financial report that gives a true and fair view and is free from material misstatement, whether due to fraud or
error.

Auditor's Responsibility

Qur responsibllity is to express an opinion on the financial report based on our audit. We conducted our audit in
accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical
requirements relating to audit engagements and plan and perform the audit to obfain reasonable assurance
about whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
financial report. The procedures selected depend on the auditor's judgement, including the assessment of the
risks of material misstatement of the financial report, whether due to fraud or error. In making those risk
assessments, the auditor considers internal control relevant to the Association's preparation of the financial
report that gives a true and fair view in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Association’s internal
control. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the Committee, as well as evaluating the overall presentation
of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.
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