Australian Government

X Level 8, Terrace Tower.s
i R . . 80 Williarn Sireet, East Sydney, NSW 2011
" Australian Industrial Registry Telsphone: (02) 8374 6066

Ref: FR2004/568-[108V-QLD]

Mr Ronald W Monaghan

Branch Secretary

Liquor, Hospitality and Miscellaneous Union
Queensland Branch

PO Box 331

SPRING HILL QLD 4004

Dear Mr Monaghan

Financial Return - year ending 30 June, 2004

QOur records show your organisation’s financial year ended recently. This letter outlines some of
the things you must do to meet your financial reporting obligations and when you have to do
them. For simplicity, we will call the documents you have to lodge with us your financial return.

New legislation

This letter is intended as guide to the law applicable on the date of this letter and should not be
used as a substitute for legal or accounting advice. We only summarise some of the reporting
requirements in this letter. More detailed information is at the end of this letter.

The legislation has changed since your last return. In May 2003 the Industrial Registrar wrote to
all organisations forwarding a number of facts sheets outlining the major changes made by
Schedule 1B of the Workplace Relations Act 1996 (‘RAQ’ ). While the immediate changes
affected the rules and elections in organisations, the changes affecting financial returns involve
a longer lead time.

The key differences under the new legislation affecting financial returns are:

. a reduced financial reporting cycle (now maximum periods of 5 or 6 months
depending on internal arrangements of organisation)

. a greater emphasis given to Australian Accounting Standards

. the introduction of a new report, known as an Operating Report (broadly similar

in concept to a Director’s Report under the corporations legislation)

extensions of time are limited to one month

restructured penalty provisions involving more extensive use of Civil Penalties

the introduction of the Industrial Registrar’s Reporting Guidelines

organisations and their branches to report according to their financial structures,

known as ‘reporting units’.

We recommend you discuss the new requirements with your accountant or auditor.

! Registration and Accountability of Organisations Schedule (RAO) (Schedule 1B to the Workplace Relations Act 1996)
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Reporting Unit

One of the new concepts of the RAO legislation is that reporting entities are known as "reporting
units”. Where an organisation is not divided into branches the reporting unit is the whole of the
organisation. Where an organisation is divided into branches each branch will be a reporting
unit unless the industrial Registrar has determined a division of the organisation into reporting
units on an alternative basis. We can discuss this with you if you need more information.

For simplicity, we will refer to your organisation as a reporting unit in this letter.

Industrial Registrar’s Guidelines

The Industrial Registrar’s reporting guidelines set out certain disclosure requirements in addition
to those prescribed by Australian Accounting Standards having in mind the nature of
organisations registered under the Workplace Relations Act.

The disclosure requirements prescribed by the reporting guidelines are directed towards
providing members of the reporting unit with information to enable them to gauge the
performance of the committee of management and other holders of office in relation to the
financial management of the reporting unit. In addition, the reporting guidelines seek to improve
the quality of information available to users of the financial report about the reporting unit's
economic support of, or econemic dependency on, other reporting units of the organisation.

Timeline Planner and Checklist

We have attached a Timeline/Planner (Attachment A) to help you plan your financial return and
carry out all the necessary steps. We have also attached a Document Checklist (Attachment B)
to check your documents befere lodging them in the Registry. Both documents are abbreviated
summaries of the relevant provisions of the RAO Schedule, RAO Regulations and the Industrial
Registrar's Reporting Guidelines.

In the following section we describe some of the documents your reporting unit must prepare
and the sequence of their preparation and completion.

Three Reports

Your reporting unit must prepare two reports as soon as practicable after its financial year,
which, together with the Auditor’'s Report, comprise the reporting unit’s financial return.

1. General Purpose Financial Report - this must comply with the Australian Accounting
Standards and the Industrial Registrar's Reporting Guidelines. The GPFR consists of:

Financial Statements containing:

* a profit and loss statement, or other operating statement; and

* abalance sheet; and

« a statement of cash flows; and

* any other statements required by the Australian Accounting
Standards; and
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Notes to the Financial Statements containing:

* notes required by the Australian Accounting Standards; and
* information required by the Industrial Registrar's Reporting
Guidelines under section 255); and

Committee of Management Statement as reguired by the Registrar's Reporting
Guidelines (a sample certificate for illustrative purposes is at Attachment C)

2. Operating Report - this report includes a review of your reporting unit's principal
activities for the year and other specified information.

Your reporting unit must appoint an auditor to audit the GPFR and to provide:
3. an Auditor’s Report.

First Meeting (Committee of Management)

For simplicity, we will call the meeting at which the commiitee of management first considers the
GPFR the first meeting. At the first meeting your committee, if satisfied that all is in order, will
resolve to express its gpinion on the GPFR and complete a Committee of Management
Statement.

The Auditor

After the first meeting, the auditor takes the GPFR and the Committee of Management
Statement and prepares a report on the GPFR. In practice, your auditor may have already
completed most of his or her examination of your accounts. The auditor may only be waiting on
the Committee to pass the required resoiution and make the Statement before signing the report
the same day.

Informing Your Members

Your reporting unit must provide free of charge to the general membership, copies of the GPFR,
the Operating Report and the Auditor's Report. RAO calls these the “full report”. Under certain
circumstances, your reporting unit can provide a more limited concise report.

The reporting unit can meet its obligation to provide copies of the full or concise report to
members by publishing the report in a journal that is available to the members free of charge.

A reporting unit may meet this obligation in whole or in part by publication of the report in a
journal published on a web site on the Internet dependent on:

a. the extent of the accessibility of the members of the reporting unit to the internet; and
b. that the members are notified by the reporting unit in the usual manner in which it
communicates with its members that the report has been so published at a specified
Internet address.

The report must be provided within 5 or 6 months from the end of the financial year, depending
on the internal arrangements of the organisation for the presentation of its financial reports.
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The Second Meeting - if it is a General Meeting of Members

After providing the full report to members it must be presented to a general meeting of
members. For simplicity this is referred to as the second meeting.

Your reporting unit must always allow a minimum of 21 days for members to receive the full
report before presenting it to a general meeting of members (s265(5)). The purpose of the
interval and the second meeting is to enable the members to have time to consider the report
and, if they wish, to attend the second meeting to discuss it.

If the rules of the organisation permit a general meeting to be a series of meetings held at
different locations, the full report may be presented to such a series of meetings. In this case the
‘date’ of the general meeting is taken to be the date of the last meeting in the series (see
5266(2)).

The Second Meeting - if it is 2 Committee of Management Meeting

If the rules of your organisation contain a provision that allows up to 5% of members to demand
a general meeting to be held consider the report (see s266(3)), it is permissible to present the
report directly to a Committee of Management meeting.

Lodge full report within 14 days of meeting

You must todge a copy of the full report and any concise report in the Industrial Registry within
14 days of the second meeting. For your convenience you are encouraged to lodge the material
electronically (see eFiling Tab at www.airc.gov.au). When lodging the financial return piease
quote: FR2004/568.

The Secretary (or another officer appropriately authorised under the rules of the organisation)
must certify that the full report is a copy of the one provided to members and presented to the
second meeting and provide the date of the meeting (a sample certification for illustrative
purposes is at Attachment D).

When we receive your return we will check that it includes the information you must provide your
members and that you have provided it to them correctly.

Complying with time limits

This letter has outiined some of the steps in preparing and lodging your return. Many of the
steps must be completed within fixed time limits.

Failure to complete them in time could make your reporting unit or its officers liable to financial
or “civil penalties”.

Extensions of Time

We appreciate that sometimes circumstances beyond your reporting unit's control may delay
completion of a financial return. If you believe your reporting unit is going to be unable to meet a
time limit tell us as soon as you know. We can advise you if the step is one for which you may
apply under RAQ to the Industrial Registrar for extra time to complete. The maximum extra time
allowed can be no more than one month.
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Reduced Reporting Requirements

If your reporting unit meets certain conditions, some of these reporting requirements can be
reduced. Such conditions might be where the annual income of the reporting unit {(where the
reporting unit is the whole of the organisation) is less than $100,000, or where the reporting unit
has no financial affairs in the financial year, or where the financial affairs of the reporting unit are
egncompassed by the financial affairs of its counterpart State industrial association.

Contact the Registry

We encourage you to contact the Registry on (02) 8374 6666 or by e-mail at
Peter.McKerrow@air.gov.au as early as possible if you believe preparation or lodgment of your
return will be delayed or if you have any queries. We can offer you advice on procedure but we
cannot give you legal or accounting advice.

Information on AIRC Website

We recommend you and your accountant/auditor refer to the following documents on the
Commission’s website at www.airc.gov.au:

* RAO Scheduie and RAQ Regulations

* Reaistrar’s Reporting Guidelines - All GPFR’s must comply with these Guidelines.
Please note that the Guidelines set out requirements that are in addition to those
required by the Australian Accounting Standards.

+ RAO Fact Sheets - These Fact Sheets explain the new requirements of the RAO
Schedule - many of them deal with financial reporting matiers.

Yours sincerely

Deputy Industrial Registrar

9 August 2004

S5of5



Financial reporting period ending:

FIRST MEETING:

Prepare General Purpose Financial Report
{including Committee of Management
Statement in accordance with C of M
resolution) and Operating Report -
$253(1), s254(1)

Attachment A

TIMELINE/ PLANNER

as soon as practicable
— after end of financial
year

Auditor's Report prepared and signed and
given to the Reporting Unit - s257

Provide full report free of charge to
members.

(a) if the report is to be presented before a
General Meeting (which must be held
within 6 months after the end of the
financial year}, the report must be
provided to members 21 days before the
General Meeting, or

(b) in any other case including where the
report is presented to a Committee of
Management meeting, the report must be
provided to members within 5 months of
end of financial year.

{obligation to provide full report may be
discharged by provision of a concise report
s265(1})

SECOND MEETING:

Present full report to:

(a) General Meeting of Members - s266
(10,(2), or

(b) where rules of organisation allow, a
Committee of Management meeting - s266

3)

within a reasonable
lime of having
received the GPFR

within 6 months of end
of financial year

within 6 months of end

Lodge full repart (including any concise
report) in the fndustrial

Registry together with secretary’s
certificate (or other officer authorised by
the rules of the organisation) - s268

of financial year

within 14 days
of meeting

Note: The legislation makes limited provision for extensions of time concerning the provision of the full report
to members and the presentation of the full report to a general meeting etc however the maximum extra

time aliowed can be no more than one month.



You can use this checklist as soon as possible after the financial year ends to ensure you have all
the necessary documents prepared and that those documents contain all information required by

RAQ.

You can also use this checklist to ensure all documents in your financial return are complete

Attachment B

Documents Checklist

before lodging them in the Registry.

No

Document

1

General Purpose Financial Report

Does the report contain a Profit and Loss Statement?

Does the report contain a Balance Sheet?

Does the report contain a Statement of Cash Flows?

Does the report contain notes to the financial statements as required by AAS and the
reporting guidelines?

Does the report contain alt other information required by the reporting guidelines?

Committee of Management Statement

Is the statement signed by the officer responsible for undertaking functions necessary to
enable the reporting unit to comply with RAQ?

Is the statement dated?

|5 the statement in accordance with a resolution of the commitiee?

Does the statement specify the date of the resolution?

Does the statement contain declarations required by the reporting guidelines?

Auditor’s Report

Is the Report dated and signed by the auditor?

Is the name of the auditor clear?

Are the qualifications of the auditor on the repeon?

Has the auditor expressed an opinion on all matters required?

Operating Report

Is the report signed and dated?

Does the report provide the number of members?

Does the report provide the number of employees?

Does the report contain a review of principal activities?

Does the report give details of significant changes?

Does the report give details of right of members to resign?

Does the report give details of superannuation trustees?

Does the report give details of membership of the committee of management?

Concise report*

Certificate of Secretary or other Authorised Officer

Is the certificate signed and dated?

Is the signatory the secretary or another officer authorised to sign the centificatg?

Is the date that the report was provided to members stated?

Is the date of the Second Meeting at which the report was presented stated?

Does the certificate state that the documents are copies of those provided to members?

Does the certificate state that the documents are copies of those presented to the Second
Meeting?

* This is an optional way of providing documents to members (see RAO s265(3} and RAQ Reg. 161).




Attachment C

Committee Of Management Statement

On [date of meeting] the Committee of Management of [name of reporting unit] passed the following
“resolution in relation to the general purpose financial report (GPFRY) of the reporting unit for the financial

year ended [date]:

The Committee of Management declares in relation to the GPFR that in its opinion:

{a) the financial statements and notes comply* with the Austratian Accounting Standards;

(b) the financial statements and notes comply* with the reporting guidelines of the Industrial Registrar;

(c) the financial statements and notes give a true and fair view* of the financial performance, financial
position and cash flows of the reporting unit for the financial year to which they relate;

{(d) there are reasonable grounds* to believe that the reporting unit will be able to pay its debts as and
when they become due and payable;

(€) during the financial year to which the GPFR relates and since the end of that year:

()  meetings of the committee of management were held* in accordance with the rules of the
organisation including the rules of a branch concerned; and

(i) the financial affairs of the reporting unit have been* managed in accordance with the rules of
the organisation including the rules of a branch concerned; and

(i} the financial records of the reporting unit have been* kept and maintained in accordance with
the RAO Schedule and the RAO Regulations; and

#(iv) where the organisation consists of 2 or more reporting units, the financial records of the
reporting unit have been* kept, as far as practicable, in a consistent manner to each of the
other reporting units of the organisation; and

#(v) the information sought in any request of a member of the reporting unit or a Registrar duly
made under section 272 of the RAO Schedule has been* furnished to the member or
Registrar; and

#(vi) there has been* compliance with any order for inspection of financial records made by the
Commission under section 273 of the RAO Schedule.

For Committee of Management: fname of designated officer per section 243 of the RAO Schedule]
Title of Office held:

Signature:

Date:

* Where compliance or full compliance has not been attained - sef out details of non compliance
instead.

# Where not relevant these may be modified accordingly (e.g. in (vi) “No orders have been made by the
Commission under section 273 of the RAO Schedule during the period.”



Aftachment D

Certificate of Secretary or other Authorised Officer:
s268 of Schedule 1B Workplace Relations Act 1996

| fname] being the ftitle of office] of the [name of the organisation] certify:

+ that the documents lodged herewith are copies of the fult report, fand the concise
report]?, referred to in s268 of the RAO Schedule; and

» that the [full report OR concise report]®, was provided to members on finsert date]; and

* that the full report was presented to {a general meeting of members OR the last of a
series of general meetings of members OR a meeting of the commitiee of
management]® of the reporting unit on finsert date]; in accordance with section 266 of
the RAO Schedule.

Signature

Date:

'RAO reguiation 162 prescribes the designated officer for the purpose of RAQ schedule s268 as:
{a) the secretary; or

(b} an officer of the organisation other than the secretary who is authorised by the organisation or
by the rules of the organisation 1o sign the certificate mentioned in that paragraph.

“Only applicable where a concise report is provided to members

*Insert whichever is applicable



Australian Government

Level 8, Terrace Towers
80 William Stireet, East Sydney, NSW 2011

Australian Industrial Registry Telephore: (02) 8374 5566
Fax; (02) 9380 6990

Mr Ronald W Monaghan

Branch Secretary

Liquor, Hospitality and Miscellaneous Union-Queensland Branch
74 Astor Terrace

SPRING HILL QLD 4004

Dear Mr Monaghan
Financial Return - year ending 3¢ June 2004 Ref: IFR2004/568

This letter is intended to remind you of your obligations to provide members with copies of your
reporting unit’s financial reports for year ended 30 June 2004 and to lodge the reports in the
Industrial Registry by no later than 14 January 2005.

Over the past 18 months you would have received from us information about the major changes
made by Schedule 1B of the Workplace Relations Act 1996 (‘RAO’ *).

Financial Reports

Your reporting unit must prepare or have prepared the following three reports as soon as
practicable after its financial year:

1. A General Purpose Financial Report (GPFR);
2. An Operating Report; and
3. An Auditor’s Report.

Informing Your Members

Your reporting unit must provide free of charge to the general membership, copies of the
abovementioned reports (the “full report™). Under certain circumstances, your reporting unit can
provide a more limited concise report. The report must be provided within 5 or 6 months from
the end of the financial year, depending on the internal arrangements of the reporting unit for the
presentation of its financial reports.

A reporting unit may make application to a Registrar to extend the period within which copies of
the full report or concise report are to be provided to members by no more than one month.

The Second Meeting - if it is a General Meeting of Members

After providing the full report to members it must be presented to a general meeling of members
(the second meeting). This meeting must be held within 6 months of the end of the financial year.
You may make application to a Registrar to extend this time Iimit by no more than one month so
that the time limit for providing to members copies of the full report or concise report may in
turn be extended.

* Registration and Accountability of Organisations Schedule (RAO) (Schedule 1B to the Workplace Relations Act 1996)



Your reporting unit must always allow a minimum of 21 days for members to receive the full
report before presenting it 1o a general meeting of members (s265(5)). The purpose of the
interval and the second meeting js to enable the members to have time to consider the report and
il they wish, to attend the second meeting to discuss it.

?

If the rules of the organisation permit a general meeting to be a series of meetings held at
different locations, the full repost may be presented to such a series of meetings. In this case the
‘date’ of the general meeting is taken to be the date of the last meeting in the series (see s266(2)).

The Second Meeting - if it is a Committee of Management Meeting

If your rules contain a provision that allows up to 5% of members to demand a general meeting
1o be held to consider the full report (see s266(3)), it is permissible to present the full report
directly to a Committee of Management meeting. This meeting must be held within 6 months of
the end of the financial year.

There 1s no provision for extending the time limit for presenting the full report to a committee of
management meeting.

ELodge full report within 14 days of meeting

You must lodge a copy of the full report and any concise report in the Industrial Registry within
14 days of the second meeting. Your reporting unit’s financial reports should, therefore, be
lodged by no later than 14 January 2005.

Contact the Registry

We encourage you to contact the Registry on (02) 8374 6666 or by e-mail at
peter.mckerrow(@air.gov.au as early as possible if you have any queries. If you have already
taken steps to ensure that your reporting unit complies with the time scale requirements of RAQO,
please ignore this letter.

Information on AIRC Website

We recommend you and your accountant/auditor refer to the following documents on the
Commission’s website at www.airc.gov.au:

* RAQ Schedule and RAQO Regulations

* Registrar’s Reporting Guidelines - All GPFRs must comply with these Guidelines.
Flease note that the Guidelines set out requirements that are in addition to thoge required
by the Australian Accounting Standards.

»  RAQ Fact Sheets - These Fact Sheets explain the new requirements of the RAQ Schedule
- many of them deal with financial reporting matters.

Yours sipeerely

Peter McKerrow
for Deputy Industrial Registrar

23 November 2004



" National Office Helen Creed Liquer, Hospitality

Level 9 National President and Miscellaneous Union
187 Thomas Street
. Haymarket NSW 2000 Jeff Lawrence
National Secretary
Locked Bag 9
Haymarket NSW 1240 Tim Ferrari
Jo-anne Schofield
Telephone: (02) 8204 7200 Louise Tarrant
Facsimile: (02) 9281 4480 Assistant National Secretaries

E-mail: Ihmu@Ihmu.org.au
Web address: www.lhmu.org.an

ABN: 5272 8088 684

14 December, 2004

Mr Barry Jenkins

Deputy Industrial Registrar
Australian Indusirial Registry
80 William Street

EAST SYDNEY NSW 2010

Dear Mr Jenkins Al
R e '(C;\ /
re: QUEENSLAND BRANGH FINANETAL REPORTS
e [

e e

I am writing fo lodge the financial reports for the LHMU Queensland Branch for the year ended 30 June
2004. Enclosed is the Branch Full Financial Report including:

The Committee of Management Statement signed by the Branch Secretary.
The Operating Report signed by the two members of the Branch Executive.
The Independent Audit Report signed by the Branch Auditors.

The accounts including the notes to and forming part of the accounts.

The financial reports were presented to the Branch Executive meeting on 1 September 2004. The
Executive resolved:

»  That the operating report be approved and signed.

= To endorse the Committee of Management Statement.

* That the Branch Secretary be authorised to sign the Committee of Management
Statement.

= That the financial reports be distributed to members by publication on the LHMU website
and advertising that link in the November edition of Union News.

Subsequentiy the financial reports including the General Purpose Financial Report, the Auditors’
statements and the operating report were supplied to members through publication on the LHMU
website. Members also received a copy of Union News which contained an advertisement advising
members how to view the reports on the website.

A full report was provided to the meeting of the Queensland Branch Executive on 3" December and
was adopted by that meeting. Also enclosed is a copy of the Branch Secretary's certificate dated 3"
December 2004.

On the basis of the above and the enclosed documentation it would seem that the Queensland Branch
has complied with the audit and reporting requirements of the Act.

If you have any questions please contact me.

Yoursfait

JEFF LAWRENCE
NATIONAL SECRETARY

GAEXECSVEFRLEGAL\ACCOUNTS\2003-2004\QLD-ACC-FINAL.DOC
Registered Office Level 9, 187 Thomas Street, Haymarket, Sydney NSW 2000



LIQUOR, HOSPITALITY AND MISCELLANEOUS UNION
QUEENSLAND BRANCH

FINANCIAL REPORTS FOR THE YEAR ENDED 30 JUNE 2004
CERTIFICATE BY SECRETARY OR PRESCRIBED OFFICER
| Ron Monaghan being the Branch Secretary of the Queensland Branch certify:

* That the documents lodged herewith are coples of the full report, referred to in 5268 of
the RAQO Schedule; and

»  That the full report was provided to members on 30 November 2004 and

= That the full report was presented to a meeting of the committee of management of the
reporting unit on 3™ December 2004; in accordance with section 266 of the RAQ
Schedule.

Signed / ( : | -

Date: ?/[L é(,(

GAEXECS\WORDWINUTES\Resolution & Certificate for June 2004.doc




AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION
(QUEENSLAND BRANCH)

ANNUAL FINANCIAL REPORT
FOR THE YEAR ENDED 30 JUNE 2004



Australian Liquor, Hospitality and Miscellaneous Workers Union
(Queensland Branch)

ABN 69 844 574 256

Contents
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AUSTRALIAN LIQUOR, HOSPITALITY AND MISCELLANEOUS
WORKERS UNION (QUEENSLAND BRANCH)
ABN 69 844 574 256

Operating report

The Committee of Management presents its report together with the financial report of Australian
Liquor, Hospitality and Miscellaneous Workers Union (Queensland Branch) for the year ended 30
June 2004 and the auditor’s report thereon.

Principal activities

The principal activities of the union during the course of the financial year were to engage in the
business of providing industridl representation and service for members.

There wete 'pq'signiﬁcant changes in the nature of the activities of the union during the year.
Review and resui_t-_.of‘éperations ' |

The profit fr'o;ﬁ ordinary activities after income tax amounted to $357,665 (2003: $507,623).
M;mbers_ .right to ;'e-sign fl;OIIl the Union |

A member of the Union may resign frbm memmbership by written notice o the branch to which the
member is attached. ,Resighation_, from membership of the Union takes effect:

m on the day on which the n_bﬁce is fec'éivgd by the Union;

m  on the day specified in the notice; '

® at the end of the two (2) weeks after the notice is received by the Union,

whichever is later.
Trustee of Superannuation Entity

Ronald Monaghan, Shirley Mellor and Irene Monro (officers of the Union) are directors of Host-
Plus (Qld} Pty Ltd, Trustee of Intrust.

Shirley Melior and Irene Monro (officers of the Union) are directors of Club Plus (Qld} Pty Lid,
Trustee of Club Super. Gary Bullock is an alternate director.

Shirley Mellor (officer of the Union) is a director of QIESS Pty Ltd, Trustee of QIEC Super. Gary
Bullock is an alternate director.

Except for the above, the Committee are not aware of any officer or member of the Union who is;

(1) a trustee of a superannuation entity or an exempt public sector superannuation scheme;
or -
(ii) a director of a company that is a trustee of a superannuation entity or an exemipt public

sector superannuation scheme; and

where a criterion for the officer or member being the trustee or director is that the officer or
member is an officer or member of a registered organisation.

State of affairs

There were no significant changes in the state of affairs of the Union during the financial year
under review.

MIFLHMUAudit/2004/FinR epori20044 ' . 1



AUSTRALIAN LIQUOR, HOSPITALITY AND MISCELLANEOUS
WORKERS UNION (QUEENSLAND BRANCH)

ABN 69 844 574 256

Operating report (continued)

Number of members and employees

The number of members of the Union at 30 June 2004 was 25,563.

The number of full-time equivalent employees of the Union at 30 June 2004 was 54.

Signed in accordance with a resolution of the committee of management:

@W%é@éé—

- Dove A e A&é#AM | Carow DA CORLASS

MIF/LHMUAudit/2004/FinReport20044
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

STATEMENT OF FINANCIAL PERFORMANCE -
FOR THE YEAR ENDED 30 JUNE 2004

2004 2003
$ $
Revenue
Revenue from ordinary activities .
Contributions from members : 5,525,088 5,159,859
Dividends received ‘ _ 3,683 -
Interest — other persons - 227,991 © 181,378
Grant income R ) . 30,216 -
Profit on disposal of non-current assets~ - - . .. 21,165 36,022
Sundry income ' T 32,929 42.010
Total revenue oo o 5841072 5.419,269
Expenditure
Employee expenses : R ‘
Annual leave o 290,021 © 271,854
Fringe benefits tax .- C : 13,256 13,682
Long service leave : o 115,314 - 34,440
Payroll tax A R 125,231 . . 101,345
Salaries and allowances . ; o - .
- Officials o ' U 157,565 188,329 -
Others . - . 1,627,189 1,585,104
Superannuation g o .308.821 279.304
© ' 2,637,397 2,474,058
Depreciation expenses ; :
Office furniture and equipment ‘ 36,365 33,237
. Motor vehicles o 126,333 119,590
Building improvements y 7,370 ‘ 7,371
- Buildings ~ . R 56,424 56.424
’ ~ _ o 226.492 216.622
Other expenses from ordinary activities e
Affiliation fees ST e 201,746 208,985
Arbitration fees and awards .. SRR 5,005 3,270
Attendance fees and tea money ' ‘ , 9,113 9,345
Audit and accountancy fees - . - T 37,435 30,850
Commission ~ payroll deductions o 157,944 154,763
Computer expenses o 13,046 10,567
Donations ' 37,700 6.585
Education and training : 29,338 (12,647)
Federal Council - susteritation fees - 939,265 . 878,177
General administration expenses ' 43,787 37,733

The statement of financial performance is to be read in conjunction with the notes to the
financial statements set out on pages 7 to 23.

MIFLHMUAudit/2004/FinReport20044
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

STATEMENT OF FINANCIAL PERFORMANCE (continued)
FOR THE YEAR ENDED 30 JUNE 2004

2004 2003
$ $
Other expenses from ordinary activities (continued)
Legal assistance - members 280,168 84,276
Magazine expenses . o 69,840 77.850
. Meeting and conference expenses 34,559 16,889
" Motor vehicle expenses h . 106,433 106,492
_Organising expenses and accommodation o . 55,835 88,513
. -Overhead expenses — telephone, electricity. and insurafice 201,947 231,808
" Postage, printing and stationary S 164,277 121,106
Property expenses - . 35,385 20,090
- Rates _ , - . . - 21,380 26,420
Rent’ ‘ : . .. 28,149 24,279
‘Repaifs and maintenance o ‘ 41,603 31,729
- Subscriptions and publications o , ' 31,220 21,526
Travel expenses o S - 74,343 42,360
| : o ' 2,619,518 2,220,966
Total expenditure T 5483407 4,911,646
Profit from ordinarj' activities before related income a
‘tax expense : 357,665 507,623
Income tax expenses from ordinary activities (Note 1(d)) - -
Net profit ' ‘ 357.665 507.62

The statement of financial performance is to be read in conjunction with the notes to the financial
statements set out on pages 7 to 23.
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AUSTRALIAN LIQUOR, HOSPITALITY AND

MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

STATEMENT OF FINANCIAL POSITION

Current assets
Cash assets
Receivables

Other financial assets
Other .

Total current assets
Non-current assets

Property, plant and equipment
~ Other financial assets

Total non-current ésséts |
Total assets |

) cﬁrréﬁt liabilities
Payﬁﬁes- | .
Interest-bearing liabilities
Provisions e
Total current liabilities
Non-current liabilities
Provisions

Total non-current Liabilities
Total liabilities

Net assets

Equity

Reserves

Retained profits
Total equity

AS AT 30 JUNE 2004

Note

O D o ]

o O

11
12

13

13

[V

2004 2003

$ $
874,467 . 143,039
361,107 163,308
3,486,830 4,005.776
145528 . __27.020
4,867,932 4.339,643
1,696,849 1,741,086
110.020 . 110,020
T 1.806.869°°  1.851,106
6.674,801 6,190,749
606,002 562,511
5.431 -
479,687 435.427
1,091,120 997,938
97.718 76,113
97.718 76,113
1,188,838 1,074,051
485 5,116,698
272,795 272,795
5,213,168 4,843.903
485063 - 5.116.608

The statement of financial position is to be read in conjunction with the notes to the financial

statements set out on pages 7 to 23.
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AUSTRALIAN LIQUOR, HOSPITALITY AND

MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

STATEMENT OF CASH FLOWS

FOR THE YEAR ENDED 30 JUNE 2004

Note

Cash flows from operating activities

Cash receipts in the course of operations .
Cash payments in the course of operatlons
Dividends received _ -
Interest received ‘

Net cash provided by operaﬁng activites 15
Cash flows from investing acﬁvit_ies : _ o

Payments for property, piant and equiﬁniéﬁt

Deposit on acquisition of land and buildings (acqulsmon
settled subsequent to balance date) ,

Proceeds on disposal of property, plant and equlpment
Payments for investments

Proceeds from redemption of mvestments .

Proceeds on amalgamation with Queensland Blind
Workers Union of Employees

Net cash used in investing activities
Net increase/(decrease) in cash held
Cash at the beginming of the financial year

Cash at the end of the financial year 15

2004
$

5,956,032
(5,714,440)
3,683

211266
456,541 -

(196,452)

(100,000) .

35,362
262,553

_11.600
13.063

469,604

_309.432

869,036

2003

5,590,888

' (5,203,977) ‘

181, 378 o
568,289 _

(261,061).

66,400
(809,378).

(1.004.030)
(435,741)
835.173

399432

The statement of cash flows is to be read in conjunction with the notes 10 the financial

statements set out on pages 7 to 23.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

The significant accounting policies which have been adopted in the preparation of this
financial report are:

Basis of prepa‘ration

'The financial report is a general purpose financial report which has been prepared in

accordance with Accounting Standards, Urgent Issues Group Consensus Views, other

“-authoritative pronouncements of the Australian Accounting Standards Board and the

‘Workplace Relations Act 1996.

- It has been prepared on the Basis of historical costs and except where stated, does not take

into account changing money values or fair values of assets.

" These accounting policieés have been consistently applied and are consistent with those of

(b)

the previous year.

Revenue recognition

- Revenues are recogrised at fair value of the consideration received net of the amount of
~goods and services tax (GST) payable to the taxation authority.

Ccinzriburion revenue

Contributions are accounted for on a cash receipts basis to recognise the basis on which
fees are due a.nd payable. Amounts are recognised net Of goods and services tax (GST).’

Interest income

Interest income is recognised as it accrues, takmg into account the effective yield of the’

financial asset.

\

Sale of non-current assets

The gross proceeds of non-current assét sales are. inchuded as revenue at the date control

of the asset passes to the buyer, usually when an unconditional contract of sale is signed

The gain or loss on disposal is calculated as the difference between the carrymg amount
of the asset at the time of disposal and the net proceeds on disposal.

Dividends ‘
Revenue from dividends from investments in other entities is recognised when received.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

1 STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued)

{c) Goods and services tax
Revenues, expenses and assets are recognised net of the amount of goods and service;s tax
(GST), except where the amount of GST incurred is not recoverable from the Australian
Taxation Office (ATO). In these circumstances the GST is recogmsed as part of the cost
of acquisition of the asset or part of the expense. - :

Recelvables and payables are stated with the amount of GST 1nc1uded

The net amount of GST recoverable from, or payable to, the ATO is 1nc1uded as a current
"+ asset or liability in the statement of financial position.

© Cash ﬂows are included in the statement of cash flows on a gross ba515 The GST
components of cash flows arising from investments and fmancing activities which are
recoverable from, or payable to, ATO are classified as operating cash flows.
(@) Ta'x;ation
The Union is exenipt from income tax under ITAA97 Section 50-15.
(&) Acquisitibn of assets
All assets acquired including property, plant and equipment are initially recorded at their
cost of acquisition at the date of acquisition, being the fair value of the consideration

provided plus incidental costs directly attributable to the acquisition.

(fi <Cash assets

Cash assets are camed at face value of the amounts deposited. The carrymg amounts of
cash assets apprommates net fair value.

() Receivables

"Bad debts are written off in the penod in which they are identified. The carrying amount
of receivables apprommates net fair value.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued)
Other financial assets
Bank deposits

Bank deposits are carried at face value of the amount deposited. The carrying amounts
approximate fair value,

Other entities
Investments in other ehtities are carried &t the lower of cost and recoverable amount.

The net fair value of listed.'shares, which are traded in an organised financial market is
determined by valuing them at there quoted market bid price, adjusted for transactlon costs
necessary to realise the assets

Units in Unit Trusts

Units m Unit Trusts that hold investment propetty are held for the purpose of returning
rental i income and capltal app1ec1at1on

The uriits are carried at cost. The Union is of the opinion-that cost approximates fair value.
Recoverable amount of non-current asset valued on a ¢ost basis

The camying amonnts of non-current assets valued on the cost basis are reviewed to
determine. whether they are in excess of their recoverable amount at balance date. If the
carrying amount of a non-current asset exceeds the recoverable amount, the asset is written
down to the lower amount. The write down is expensed in the reportmg period in which it
occurs, ,
R

In assessing recoverable amounts of non- -current assets, the relevant cash.flows have not
been discounted to their present value. :

Propert'y- plant and equipment
Revaluations '

Until 30 June 2000, Iand and buildings were stated at independent valuation and cost. The
independent valuation was carried out on 9 May 1985 by Johm A Meldrum, F.R.E.L,
AALIV., S.CV. On applying revised AAS 38 Revaluation of Non-current Assets, with
effect from 1 July 2000, the Union elected to revert to the cost basis for measuring ali land
and buildings. The Union chose this option because it considered the cost of complying
with the alternative policy permitted by AAS 38 of revaluing land and buildings with
sufficient regularity to ensure that the carrying amount of each item does not materially
differ from its fair value at the reporting date would exceed the benefits that would be
gained. :
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AUSTRALIAN LIQUOR, HOSPITALITY AND
- MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
) FOR THE YEAR ENDED 30 JUNE 2004

STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES (continued)
Property plant and equipment (continued)
Useful life

All non current assets, with the exception of freehold land and investment properties, have
limited useful lives and are deprec1ated using stra;ght line method over their estimated

useful lives,

_ Assets are depreciated from the date of acquisition,

Depreciation rates and methods are reviewed annually for appropriateness. When changes
are made, adjustments are reﬂected prospectwely in current and future periods only.
Deprec1at10n is expensed

The depreciation rates used for each class of asset are as follows: ' -
: : 2004 2003

= buﬂdmgs ; - . ' 3.33% 3.33%

m building i 1mprovements - o 4% 4%

m office furmture and equ1pment 20-25% 25%

m  Jibrary _ R - 20 20%

m motor vehicles R o . 25% 25%
Payables

_ Liabilities are recognised for amounts to be paid.in the future for goods oI services

O

-received. The carrying amount of payables approximates fair value.

Employee benefits

The carrying amount of prov:slons for employee ent1t1ements approximates net falr value,

) Wages, salaries and annual leave

- Liabilities for employee benefits for wages, s-alallies. and annual leave expected to be settled
within 12 months of the year-end represent present obligations resulting from employees’
. services provided to reporting date, calculated at undiscounted amounts based om -

+. remuneration wage and salary rates that the union expects to pay including rejated on-costs.

Long service leave

The provision for employee benefits to long service leave represents the present value of the
estimated future cash outflows to be made resultmo from employees’ services provided to
reporting date.

The provision is calculated using expected future increases in wage and salary rates
including related on-costs and expected settlement dates based on turnover history and is
discounted using the rates attaching to national government bonds at balance date which
most closely match the terms of maturity of the related liabilities. The unwinding of the
discount is treated as a long service leave expense. )

Superannuation Plan
The Union contributes to 2 defined contribution employee superannuation plan.
Superannuation contributions are recognised as an expense as they are made.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

1 STATEMENT OF SIGNIFICANT A CCOUNTING POLICIES (continued)

(m)Nature of the entity

The Australian Liquor, Hospitality and Miscellaneous Workers Union is an industrial union
of employees registered at both State and Federal levels. The Queensland Branch has its

- principal place of business at 74 Astor Terrace, Brisbane. At balance date the Queensland
Branch had 54 (2003:52) full time equivalent employees.

(n) RecIassiﬁcation of Financial Information

‘Some line itemns and subtotals reported in the prev10us ﬁnanc1al perlod have been re-
classfled and repositioned in the financial statements :

24 _WORKPLACE RELATIONS ACT 1996~

In accordance with the requirements of the Woi‘kplaee Relations Act 1996, the attention of
members is drawn to the provisions of subsections (1); (2), (3) and (4) of section 272 of
. Schedule 1B of the Act which reads as follows :

- (1) A member of a reporting umt ora Reg1strar may apply to the reporting unit for-
" specified prescribed information in relation to the repomng unit to be made available
“to the person makmg the application.

(2). The applieation- must be made in writing and must specify the period within which, and
the manner in which, the information is to be made available. The period must not be
less than 14 days after the application is given to the reporting unit.

(3) Areporting unit must comply with an application made under subsection (1).

4 A Registrai may only make an application under subsection (1) at the request of a
member of the reporting unit concerned, and the Registrar shall provide to 2 member,-
information received because of an application made at the request of the member.

2B UNION PROPERTY AND FUNDS

The rules of the Union pravide that all property and assets are held in the name of the
Union. This particularly applies to property acquired from Branch funds but which is

registered in the name of the Unlon Branch funds themselves form part of the property
of the Union. ~

The Union policy 1s for assets and property acquired from Branch funds to be accounted
for in the financial statements of the Branch from whose funds the assets were acquired.

Similarly, all income received by a Branch.(whether in the form of entrance fees,

contributions, fines, fees, levies, dues or penalties or by way of investments and the like)
1s accounted for in the financial statements of that Branch.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

2004 2003
$ $
3 REVENUE FROM ORDINARY ACTIVITIES
Contributions from members . 5525088  5,159.859
.O_t]llrel: reveriues
F er_o.p;e,mting- actfv_ities : )

. Dividends — other patties . 3,683 -
Interest — other parties 7 227,991 - 181,378
Grant income - . : o 302160 -

" Sundry indomé - . ' 32,929 42,010

. From outside operating activities ' : . 4
Gross proceeds from sale of non current assets . 47,862 66.409
Tota] other revenues -_ ' _ - ' 342.6._8'1' 289,797
Total revenue from ordinary activities - 5.867.769 5,449.656

4  ASSET REVALUATION RESERVE
Library 2,374 2,374
Astor Terrace, Spring Hill _ 270,421 - 270421

_272.795 272795

There were no movements during the year.

5 RETAINED PROFITS
Retained profits at beginning of year 4,843,903 4,336,280
Impact of amalgamation with the Queensland Blind
Workers Union of Employees 11,600 -
Net profit 357.665 507,623

Retained profits at end of year 5213.168 4,843,903
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

2004 2003
$ $
6 PROPERTY PLANT AND .EQUIPMENT
Land and buildings, Astor Terrace
Land - at cost - 373000 373,000 -
Buildings ~atcost = 1,692,732 1,692,733
Less: Accumulated depreciation : (915.083) (858.659)
L 777,649 834,073
Building irnproveménts -atcost _ 184,252 ) o 184,252
Less: Accumulated depreciation {77.461) . ;70,_091)
| L S 106,791 114,161
" Total written down ‘va-lue of land and buildings 1.257.440 321,234 -
Office furniture ahd equipi:nenf
Atcost . - | 183423 133,540
Less: Accumulated depreciation (94.821) (58.456)
88602  _75.084
Lil:;rary
Atcost 35310 . 35310
Less: Accumulated depreciation . (35,310) (35.310)
_Motor-;crehicles :
 Motor vehicles at cost - 507,575 . 536,458
Less: Accumulated depreciation (227,222) (191.690)
280,353 _344.768
Capital works in progress :
At cost 70.454 -
Total property, plant and equipment 1,696.849 1.741.086

Valuations of land and buildings

The Committee of Management of the Union carried out a valuation of the LHMU’s freehold
{and and buildings at Astor Terzace as at 30 June 2004 on the basis of open market values
resulting in a valuation of $3,300,000. As land and buildings are recorded at cost, the
valuation has not been brought to account.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

6 PROPERTY PLANT AND EQUIPMENT (continued)

Reconciliations

2004
$

Reconciliations of the carrying amounts 'fc‘Jr, each class of property,

plant and equipment are set out below: .
Buildings and building improvements - .
Carrying amount at beginning of year .
Depreciation

Carrying amounts at end of year

. Office furniture and equipment
Carrying amount at beginning of year
Additions '
Depreciation

Carrying amount at end of yeér
Motor vehicles

Carrying amount at beginning of year
Additions

Disposals

Depreciation

Carrying amount at end of year
Capital works in progress

Carrying amount at beginning of year
Additions
Carrying amount at end of year

7 CASH ASSETS

Cash on hand

Current account

Cash management account

Long service leave fund CBA

Queensland Blind Workers Union of Employees

MIF/LHMUAudit'2004/FinReport20044

948,234
(63.794)

__884.440

© 75,084

49,833

(36.365)

88.602,

344,768
88,616

(26,698)

(126.333)

280,353

70,454
70.454

1,530

856,019
5,318
11,600

874.467

2003

1,012,029
(63.795) .

948.234

101,386
6,935
(33,237) -

75,084

240,629

254,016
(30,287)
(119,590)

344.768

1,530
10,382
125,833
5,294

143.039
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

~NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 36 JUNE 2004

2004 2003
$ $
8 RECEIVABLES
LHMU - National Office 241,592 105,000
Sundry receivables - 125,515 58,800
| 361,107 163.808
9 . OTHER FINANCIAL ASSETS
‘..'Curr—entA _ A
_' F1xed éeposit - Union Co-Operative Society Ltd ’ - 256,393
" Bank bill - cash management 3,485,680 3,748,233
Shares — listed at cost ‘ o ‘ 850 850
Shares — unlisted at cost - S A - 300 300
- ' ' © 3.486,830 3,749.383
3.486.830 -+ 4.005.776
Non-current
Units in Unlisted Trusts:
- Trades and Labour Council
of Queensland Building Trust Rockhampton 50,020 50,020
- The QCU Bundaberg Unit Trust 60,000 60,000
110,020 110,020
10  OTHER CURRENT ASSETS )
Deposits 100,200 200
Prepayments 31,008 26,820
Accrued interest 14,320 -
~145.598 ~27.020
11  PAYABLES
Sundry creditors 537,892 467,841
(GST payable PR 68.110 94.670
606,002 562511
12 INTEREST-BEARING LIABILITIES
Current
Bank overdraft C 2431 —
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"AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRA.NCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

13 PROVISIONS
Current

Provision for annual leave
Provision for long service leave

Non-current

Provision for long service leave

" Employee benef_lts"
‘Aggregate Habﬂity for employee benefits including on costs
Cun'ént ,

Non-current

The present values of employee entitlements not expected to
be settled within twelve months of reporting date have been
calculated using the following weighted averages:

Assumed rate increase in wage and salary rates (%)
Discount rate (%)

Settlement term (years)

The number of officers and employees in respect
of whom the above provisions consist is as follows:

Provmon for annual leave

Provision for long service leave

MIF/LHMUAudit/2004/FinReport20044

2004
$

210,358

269,329
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54

54

2003

228257
207.170

435427

-
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-
N
.
-

435 427
76.113

511.549

49
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004
13 ADDITIONAL FINANCIAL INSTRUMENTS DISCLOSURES
(a) Interest rate risk

The Union’s exposure to interest rate risk and the effective weighted average interest rates
for classes of financial assets and financial liabilities is set out below.

Floating . - Fixed interest Non interest Total
~ “interest rates’ ‘rates _ bearing
1 year or Jess
2004 '
Financial assets — N _ o
Cash o - 872,937 - 1,530 874,467
Receivables o - S 361,107 361,107 -
Investments N LT - 3,485,680 111.170 3.596.850
' 872,937 3.485,680 - 473,807 4.832.424
Weighted average . : )
interest rates ] . 4.60% 5.37% - -
Financial Habilities ' ' : o ‘
Payables _ _ T - - 606,002 . 606,002
Employee benefits - : 577,405 - - - - 577405
Bank overdraft . 5431 o - . - 5,431
582,836 : - 606,002 1.188.838
Weighted average '
interest rates ' 6.00% - - -
2003
Financial assets
‘Cash ' 141,509 - 1,530 143,039
Receivables - - 163,808 . 163,808
Investments - 4.004.626 111,170 4,115,796
141,509 4.004.626 276,508 4.422.643
Weighted average
interest rates 4.34% 4.62% -
Financial liabilities ‘
Payables - - 562,511 562,511
Employee benefits - - 511,540 511,540

- - 1.074.051 1.074.051

(b)  Credit risk exposures

Credit risk represents the loss that would be recognised if counter parties failed to perform
as coniracted,

The credit risk on financial assets, excluding investments, of the Union which have been

recognised on the statement of financial position, is the carrying amount, net of provision
for doubtful debts.

The credit risk on investments is minimised as counter parties are substantially recognised
financial intermediaries with acceptable credit ratings determined by a recognised rating
agency.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

14 ADDITIONAL FINANCIAL INSTRUMENTS DISCLOSURES (cont)
(¢) Net fair value of financial assets and liabilities

The Committee of Management consider the carrying amount of financial assets and
liabilities approximates their net fair-value.

15 NOTES ’TO-THE STATEMENT OF CASH FLOWS

Reconcxhatlon of cash :
. For the purposes of the statement of cash flows, cash includes cash on hand and at banks
~ and investments in money market instruments, net of outstanding bank overdrafts. Cash

~ at the end of the financial year as shown in the statement of cash flows is reconciled to
-the related items in the statement of financial position as follows:

2004 2003

$ $
Cash on hand (Note 7).~ - - | 1,530 1,530
Current account (Note 7) . : ' - 10,382
Deposits at call (Note.7) o - 861,337 387.520
Queensland Blind Workers Union of Employees (Note 7) 11,600 -
Bank overdraft (Note 12) - {5,431) -
Reconciliation of profit from ordinary activities after
‘income tax to net cash provided by operating activities
* Profit from ordinary activities after income tax 357,665 507,623
Add/(less) items classified as investing activities:
Profit on sale of non current assets (21,165) (36,022)
Add/(less) non cash items:
Depreciation - Office furniture 36,365 33,237
- Motor vehicles 126,333 119,590
- Building improvements 7,370 1371
- Buildings 56,424 56,424
Amounts set aside to provisions 65.865 6.879
Net cash provided by operating activities
before changes in assets and labilities 628,857 695,102
Changes in assets and liabilities:
{Increase)/decrease in receivables (197,299) (131,676)
(Increase)/decrease in prepayments (4,188) (8,957)
(Increase)/decrease in accrued interest (14,320) -
(Decrease)/increase in payables 43,491 13,820
Net cash provided by operating activities 456,541 568.289
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AUSTRALJAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004
15 NOTES TO THE STATEMENT OF CASH FLOWS (continued)
Non-cash financing and investing activities

During the financial year the Union traded in a motor vehicle for the value of $12,500 and
in conjunction with the acquisition of another motor vehicle. This trade-in and acquisition
is not reflected in the statement of cash flows. '

2004- - 2003

16 ~ COMMITMENTS L
- Capital' eipénditure commitments
.Libr‘ar;y assets
‘Cont.l'zi_cted but nos provided for and payable:
Within one year 70,455 -
. 455 -
' N'on.-canceliab__le 0pef;1ﬁpg Jease expense éonunjtmenis
~ Future opérating lease rentals not provided
for in the financial statements and payable:
Within one year o 13,416 : 14,686
Later than one year but not later than five years 2.236 17.220
o : 15652 - . 31.906 .

The union leases. property under non-cancellable
operating leases expiring within two years.

17 RELATED PARTIES -

The persons holdmg the posmon of e]ected officials of the Union at anytime durmg the

year ended 30 June 2004:
Shirley A Mellor Ronald W Monaghan
Irene Monro : * * (Gary Bullock

Officers’ remuneration

Total salary and wages ($196,620) and superannuation
($28,618) and benefits ($31,600) paid or payable, ar
otherwise made available to all officers from the Union or

any related party : 256,838
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE -FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

RELATED PARTIES (continued) -

Other related party transactions

During the vear ended 30 June 2004 the Union made affiliation fee payments to the
Federal Office and to the Queensland Council of Unions. These payments are detailed in .-
the Statement of ﬁnancxa] performance on pages 3 and 4 of these financial statements.

Included in recelvables is an amount recewable from the Federal Ofﬂce of $241, 592
(2003: $105,000) to cover the cost of organising co-ordinators, and an amount receivable
from the Northern Temtory Branch of $4,367 (2003: nil} to cover the costs of a Northern
Territory Branch employee ’

Included in sundry crerhto;rs is an amount payable to the Federal Office of §224, 689
(2003: $217 018) '

AUDITORS REMUNERATION
Audit services: . - . S
Aud1t01s of the Union - KPMG o o 18,450 . 18,450
Other services: | “
“Auditors of the Union - KPMG 18.985 12.400
| 37.435 30.850

SEGMENT REPORTING |

The Union.operates to support its members through providing industrial représentation and
service for members within Queensland. The provision of industrial representation and

~ service is the only business segment of the Union. The Umon 0perates only within

Queensland

EVENTS SUBSEQUENT TO REPORTING DATE

- Purchase of land and buildings

Since 30 June 2004, the Union has acquired the land and buildings at 27 Peel Street, South
Brisbane, Queensland. Consideration provided for the acquisition was $6,250,000.

The financial effects of the above transaction have not been brought to account in the
financial statements for the year ended 30 June 2004.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEQUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

EVENTS SUBSEQUENT TO REPORTING DATE (continued)

Loans

Since 30 June 2004, the Union has entered into a loan agreement with the Victorian Branch
has received funds under the loan agreement of $3,250,000 to finance the acquisition of the
land and bu11d1ngs at 27 Peel Street South anbane Queensland described above.

“The loan agreement includes the followmgterms

" Interest only loan payable one mc_mth in arrears

e . Interest is accrued at the rate of 6.25 percent per annum
* Repayment of the prmc1p]e is due on o7 uly 2005.

Internatlonal Fmanc:al Reportmg Standards '

For reporting periods beginning' on or after 1] anuary 2005, the Union must comply with -
International Financial Reporting Standards (IFRS) as 1ssued by the Australian Accountmg

Standards Board.

' This financial report has been prepared in accordance with Australian accounting standards

and other financial reporting requirements (Australian GAAP). The differerices between
Australian GAAP and IFRS identified to date as potentially having a significant effect on
the Union’s financial performance and financial position are summarised below. The
summary should not be taken as an exhaustive list of all the differences between Australian
GAAP and IFRS. No attempt has been made to identify all disclosure, presentation or
classification differences that wonld affect the manner in which transactions or events are
presented. ‘

The Union has not quantified the effects of the differences discussed below. Accordingly,
there can be no assurances that the financial performance and financial position as disclosed ™

in this financial report would not be s1gn1ﬁcant1y different if determmed in accordance with
IFRS.

Regulatory bodies that promulgate Australian GAAP and TFRS have significant ongoing
projects that could affect the differences between Anstralian GAAP and IFRS described -
below and the impact of these differences relative to the Union’s financial reports in the
future. The potential impacts on the Union’s financial performance and financial position
of the adoption of IFRS, including system upgrades and other implementation costs which
may be incurred, have not been quantified as at the transition date of 1 July 2004 due to the
short timeftame between finalisation of the IFRS standards and the date of preparing this

report. The impact on future years will depend on the particular circumstances prevailing in
those years.

The Union is currently in the process of establishing a formal implementation project team
to achieve transition to IFRS reporting, which is expected to perform the following thlee
project phases as described below.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

20  EVENTS SUBSEQUENT TC REPORTING DATE (continued)
Assessment and planning phase

The assessment and planning phase aims to produce a high level overview of the impacts of
conversion to IFRS reporting on existing accounting and repomng policies and procedures,
systems and processes, business structures and staff

_This phase includes:

s High level identification of the key d1fferences in accountmg pohmes and disclosures

- that are expected to arise from adopting IFRS
‘s Assessment of new information requirements affecting management information
- systems, as well as the impact on the business.and its key-processes
» Evaluation of the implications for staff, for example training requirements
® ' Preparation of a conversion plan for expected changes to-accounting policies, reporting
structures, systems, accounting and business processes and staff training.

Design phase

The design phase aims to formulate the changes required to existing accounting policies and
- procedures and systems and processes in order to transition to IFRS: The design phase will

incorporate: :
« Formulating revised accounting policies and pr-ocedures for compliance with IFRS
‘requirements

-~ ¢ Identifying potential financial mpacts as at the transition date and for subsequent
reporting pertods prior to adoption of [FRS

» Developing revised IFRS d1sclosures
¢ Designing accounting and business processes to support IFRS reporting obligations

¢ Identifying and planmng reqm.red changes to financial reporting and business source
systems . -

* Developing tramlng programs for staff.
Implementation phase
The implementation phase will include implementation of identified changes to accounting

and business procedures, processes and systems and operational training for staff. Tt will

enable the Union to generate the required disclosures of AASB 1 as it progresses through its
transition to JFRS. :

The Union has not yet commenced the implementation phaéé. However, the Union expects
this phase to be substantially complete by 30 June 2005.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2004

20  EVENTS SUBSEQUENT TO REPORTING DATE (continued)
Potential implications of the conversion to IFRS
The key potentia} implications of the conversion to IFRS on the Union are as follows:

e Flnancna] instruments must be recognised in the statement of fmancml posmon and all
derivatives and most financial assets must be carried at fair value

o TImpairment.of assets will be.determined on a discounted basis, with strict tests for
determining whether cash-generating operations have been impaired .

» Changes in accounting policies will be recognised by restating comparatives rather than
making current year adjustments with note disclosure of prior year effects. -

21 CONTINGENT LIABILITIES AND CONTINGENT ASSETS
Litigation
~ There are a number of onfstandmg legal actions aga_met the Union. The Union is not aware
- of any circumstance or information which would lead them to believe that liabilities will
crystallise and consequently no provisions are included in the financial statements.

Furthermore, the Union believes that no amount is required as a contlngent habﬂlty as they
. are conﬁdent the claims will be successfu]ly defended

Put option

The Union entered into an option agreement prior to balance date that grénted the vendor of
the property (at 30 June 2004) at 27 Peel Street, South Brisbane the irrevocable right to
require the Union to purchase the property for $6,250, 000 if exercised prior to expiry.

This 1epresents a contlngent liability to purchase the property for $6 250 000 and a
contingent asset for the recogmnon of the property. .

The put option.was fiot excised by the vendor as the Union -exercised_its"cail option
(subsequent to balance date) to purchase the property for $6,250,000, as set out below:

Call option

The Union entered into an option agreement prior to balance date that granted the Union the

irrevocable right to purchase the property at 27 Peel Street, South Brisbane; for $6.250,000
subsequent balance date.

The Union exercised this option and acquired the property subsequent to balance date, as set
out in Note 20.
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AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEOUS WORKERS UNION (QUEENSLAND BRANCH)

COMMITTEE OF MANAGEMENT’S STATEMENT

On /s8pmmaza Joextthe Coramittee of Management of Australian Liquor, Hospitality and
Miscellaneous Workers Union (Queensland Branch) passed the following resolution in relation

to the general purpose financial report (GPFR) of the Branch for the financial year ended 30 June
2004:

~ The Committee of Management declares in relation to the GPFR that in its opinion:
(a) the ﬁnancial statements and notes comply with the Australian Accounting Standards;

(b) the financial statements and notes comply with the reporting guidelines of the Industrial
Registrar; ,

(c)  the financial statements and notes give a true and fair view of the financial performance .

financial position and cash flows of the reporting unit for the financial year ended 30 Jung
2004,

(d) there are reasonable grounds to beheve that the Branch will be able to pay its debts as and
when become due and payable; '

(e) | during the fmanc_i_al year ended 30 June 2004 and since the end of that year:

1 - Iﬁeetinge of the Cominittee of Management were held in accordance with the rules
. of the organisation including the rules of the Branch; and

(i)  the financial affairs of the Branch have been managed in‘acccrdance with the rules
of the organisation including the rules of the Branch; and '

(iii) the financial records of the Branch have been kept and maintained in
accordance with Schedule 1B to the Workplace Relations Act 1996 and the
-Workplace Relations (Registration and Accountability of Orgamsatlons) '
Regulatlons 2003, and

(iv) the firiancial records of the Branch have been kept, asfar as practicable, in a
consistent manner to'each of the other Branches and Natlonal Council of the
orgamsa‘uon and '

'(\;.) " the information sought in any request of a member of the Branchor a’ '
' Registrar duly made under section 272 of Schedule 1B to the Workplace
- Relations Act 1996 has been furnished to the member or Registrar; and

(vi) chere has been compliance with any order for. inspection of financial records
made by the Commission under section 273 of Schedule 1B to the Workplace
Relations Act 1996.

/{ 4 ( Y2/ oy
-Slgnﬁtl,t Ieb Mmj ),\@,.\, 1}2@8/

Title of Office held: S:e QLU(’C{/P'T
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INDEPENDENT AUDIT REPORT TO THE MEMBERS OF
AUSTRALIAN LIQUOR, HOSPITALITY AND
MISCELLANEQUS WORKERS UNION (QUEENSLAND BRANCH)

Scope
The financial report and the Committee of Management’s responsibility

The financial report comprises the statement of financial position, statement of financial
performance, statement of cash flows, accompanying notes to the financial statements, and the
commnittee of management’s statement for the Australian Liquor, Hospitality and Miscellaneous
‘Workers Union {(Queensland Branch} (the “Branch”), for the year ended 30 .T une 2004.

The committee of management and the secretary of the Branch are respon51b1e for the
preparation and true and fair presentation of the financial report in accordance with the
Workplace Relations Act 1996, This includes responsibility for the maintenance of adequate
accounting records and internal controls that are-designed to prevent and detect fraud and eITor,
and for the accounting policies and accounting estrmates 1nherent in the financial report

‘Audit approach

We conducted an independent audit in order to express an opinion to the members of the Branch.
Our audit was conducted in accordance with Australian Auditing Standards in order to provide
reasonable assurance as to whether the financial report is free of material misstatement. The
nature of an audit is influenced by factors such as the use of professional judgement, selective:
testing, the inherent limitations of internal control, and the availability of persuasive rather than
conclusive evidence. Therefore, an audrt cannot guarantee that all material rmsstatements have

. been detected.

We performed procedures to assess whether in alI material respects "the financial report presents
fairly, in accordance with the Workplace Relations Act 1996, Accounting Standards and other
mandatory financial reportjng requirements in Australia, a view which is consistent with our
understanding of the Branch’s fihancial posmon and of its performance as represented by the

: results of its’ operatlons and cash flows.

We formed our audit opinion on the basis of these. prooedures which included:

m exammmg, on a test basis, information to provide ev1dence supporting the amounts and
) dlsclosures in the financial report, and -

~m  assessing the appropriateness of the - accountmg policies and disclosures used and the

reasonableness of significant accountmg estrrnates made by the Committee of Management
and the Secretary of the Branch

While we considered the effectiveness of management s internal controls over financial reporting

when determining the nature and-extent of our procedures our audit was not designed to provide
assurance on internal controls :

Independence

In conducting our audit, we followed applicable independence requirements of Ausiralian
professional ethical pronouncements and the Workplace Relations Act 1996.
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Audit opinion

. In our opinion, the financial report of the Australian Liquor, Hospitality and Miscellaneous
‘Workers Union (Queensland Branch) is in accordance with:

a) the Workplace Relations Act 1596, including:

i. giving atrue and fair view of the Branch’s financial position as at 30 June 2004 and of its
performance for the financial year ended on that date; and

ii. complying with Accounting Standards in Australia; and

iii. complying with any other requirements zmposed by the Reporhng Guidelines or Part 3 of
Chapter § of Schedule 1B of the Act; and

--b) other mandatory ﬁnanczai Teporting requirements in Australia.

Kemg
KPMG-—

MT F1tzpatnck
Partner '

anbane '
154 Sep Frem éef 2004
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Level 8, Terrace Towers
80 William Street, East Sydney, NSW 2011
Telephone: (02) 8374 6666

Email: sydney@air.gov.au

Mr Jeff Lawrence

National Secretary

Liquor Hospitality Miscellaneous Union
Locked Bag 9

HAYMARKET NSW 1240

Dear Mr Lawrence

Re: Lodgement of Financial Statements and Accounts for the LHMU Queensland Branch for
the year ending 30 June 2004 (FR2004/568)

Receipt is acknowledged of the abovementioned financial statements and accounts which were
lodged in the Registry on 16 December 2004.

The documents have been filed, however, 1 would like to draw the following to your attention for
future reference:

Operating Report

The operating report omitted to state the name of each person who has been a member of the
committee of management of the Branch at any time during the financial year, and the period he or
she held such a position. This information is prescribed under regulation 159(c) of the RAO
Regulations. Please ensure that this information is included in future.

Thank you for your attention to this matter. If you have any enquiries about this letter please
contact me on 02 8374 6618.

Yours sincerely,

Belinda Penna
for Deputy industrial Registrar

24 January 2005

Fax: (02) 9380 6990 -~



